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SECTION E 
TEAM REGISTRATION 
Jurisdiction 

1. The Association shall administer minor hockey in the following divisions: 
AAA Midget City . 

Bantam Division 1 
Bantam Division 2 
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Buying into the dream: Hockey academies a growing trend, 
with costs surpassing 550,000 a year 

MICHAEL TILAtKOS December 15. 2015 I last Updated: Dec 17 9:48 AM ET 
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Republish 
Reprint 

First in a five-part series. 

TORONTO — The Grade 9 English class is deep into a lesson on Greek mythology when the door opens and a stocky, bald man with 

wire-frame glasses pops his head in. 

Guy Girouard, who has been giving a tour of the campus, quickly apologizes for the interruption. But before he closes the door, he 

spots a student and delivers an important message. 

"Your skates are sharpened. You can pick them up after class." 

Welcome to the Canadian International Hockey Academy, where "School. Hockey. Life." is the motto — although not necessarily in 

that order. 

Located 40 kilometres east of downtown Ottawa in the charming town of Rockland, the academy opened its doors four years ago with 

Gatorade and CCM as sponsors and the full blessing of Hockey Canada. It's a prep school, but the kind where Calgary Flames head 

coach Bob Hartley is on the faculty as a senior hockey adviser and where the 90 students, who are often hand-picked by the school's 

scouts, have little to no body fat and walk to class with books in one hand and a post-workout protein shake in the other. 
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The sprawling campus, which sits on 35 lush acres overlooking the Ottawa River, has everything a hockey player could want: an 
outdoor rink with wraparound boards, unlimited skate sharpening and pro-style dressing rooms with an ice bath that Girouard, the 

academy's hockey director, says would make most junior teams jealous. 

The focal point of it all is a $27-million, twin-ice training centre with a 2,00o-seat arena. 

It is inside this massive arena that you will find four small classrooms. Meat-freezer cold and thick with the smell of wet equipment, 
they are steps away from the ice and a Zamboni painted in the school's colours. Because students wear skates as often as shoes, the 

floors are made of soft rubber. 

"If you're a hockey player, you can't help but love it there," says Windsor Spitfires forward Gabe Vilardi, a projected top-5 pick in the 
2017 NHL Draft who spent last year at the Canadian International Hockey Academy. "You're on the ice every day. You wake up, you 

go to the caf for breakfast, then school for first period, then to the gym, then lunch at the caf, then two more periods, then practice 

with the team for last period. I would stay out for another hour or so with the coaches." 

Hockey academies are not mandatory. But like summer hockey leagues, they a growing trend, with more parents choosing to 

enroll their kids in the same school as this year's No. i draft pick, Connor McDavid, or other young NHL players. Twelve of the 32 

players named to Canada's world junior selection roster spent time at hockey academies across the country, including Mitch Marner 

(Hill Academy in Vaughan, Ont.), Joe Hicketts (Okanagan Hockey Academy in Penticton, B.C.) and Noah Juulsen (Yale Hockey 

Academy, B.C.). 

Academies draw families in by promising to make students better hockey players, with additional ice time and private instruction. 

They usually fulfil that promise. But keeping up with the Joneses — or the McDavids — comes at a cost. 

0 FolIOW 

http://news.nationalpost.com/sports/nhl/buying-into-the-dream-hockey-academies-a-grow... 22/12/2015 

1596



Buying into the dream: Hockey academies a growing trend, with costs surpassing $50,000... Page 3 of 13 

C-

St' 

C 

C 

at you re a r:r.:key prayer. you says 
year a ,stsan ,ockey Acta 

are Gabe Vita: a projec. 5 pick Ti the 2017 NHL Draft spent NICK BRANCA 0 

With a price tag that can reach $53,000 a year, rivalling a new BMW, they place vet another financial barrier in front of families who 
are trying to help their children fulfil their dreams of reaching the NHL, no matter the odds. 

"I think it started out on a fairly slow pace and seems to be picking up steam now," says Pier-Alexandre Poulin, Hockey Canada's 
manager of school programs. "Does it pressure parents? I would say sometimes parents have expectations that exceed the child's 
talents and invest in that possibility. I think it's an unfair suggestion that every child who is a skilled hockey player can go to a sports 
school and ultimately become this top-notch talent." 

Sports academies — what some call the Hogwarts of Hockey — are not a new concept in Canada. 

St. Michael's College in Toronto, where Dave Keon, Tim Horton and more recently ,Jason Spezza and Tyler Seguin all studied and 
played, began recruiting top players for its elite hockey program in the early i9oos. Athol Murray College of Notre Dame, in Wilcox, 
Sask., has been placing an equal emphasis on academics and athletics since the 1920s, and counts Wendel Clark, Rod Brind'Amour, 
Vincent Lecavalier and Morgan Rielly among its alumni. 

But in the last 15 years, the model has gone from private schools that offer a hockey program to specialized sports schools where 
hockey is the main focus. Their origin can be traced to the Molson Open-Ice Summit on Player Development in 1999, following 
Canada's disastrous fourth-place finish at the Nagano Olympics, when the country's top hockey minds became concerned that not 
enough high-end skilled players were being produced. 

One recommendation was to adopt the European model of hockey academies, which help players get closer to what Outliers author 
Malcolm Gladwell termed "the to,000-Hour Rule" for gaining expertise at a skill by spending additional time on the ice. 
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"The idea was to provide additional opportunities for youngsters to be on the ice and to have enhanced development, in that they 
could get on the ice a couple of more times a week and get instruction," says Hockey Canada's Poulin. "With the youngsters that were 
going to Shattuck-St. Mary's (in Minnesota), if we didn't give them the freedom to go to play where they wanted to in the Canadian 
system, then they would ... go to prep schools in the Eastern U.S. or central U.S." 

Other factors were at play, too. Neil Doctorow, who opened PEAC Academy for Elite Athletes in 2005, did so because he believed 
there was a void that needed to be filled. As a high school teacher in Unionville, Ont., Doctorow had grown frustrated with colleagues 
that penalized students who missed school because of conflicting hockey schedules. The school had an accomplished music program 
that afforded students academic leeway, but hockey players did not receive the same flexibility. 

"(Nashville Predators forward) Cody Hodgson was at the school then and there was a lot of conversation around him missing so 
much school and not being a good student," says Doctorow. "They were just so negative around the student athlete. I figured there 
was already a hundred of these sport academies. But there was nothing." 

With Hockey Canada now licensing academies — former president Bob Nicholson's son went to Okanagan Hockey Academy — the 
landscape has changed since then. There are now 26 licensed academies across the country and another too or so that are 
unlicensed. All told, Hockey Canada says about 5,000 schools — from all-day academies to local high schools — offer hockey as part 
of their curriculum. 
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"For guys who want to get better, that entails being on the ice every day," says Joe Hicketts, who won a gold medal with Canada's 

world junior team in 2015. "Being on the ice seven to nine hours a week is better than three to four hours." 

"It helped me a lot," says Toronto Maple Leafs prospect Marner, who was selected fourth overall in 2015. "You're on the ice four 

times a week. It's a lot more skill-based and focusing on your hands." 

A typical day at PEAC School for Elite Athletes starts with 90 minutes of semi-private, on-ice instruction (former NHL goalie Kay 

Whitmore, who is the NHL's director of hockey operations and goaltender equipment, is a coach), followed by four periods of 

traditional classes and then another hour or so of sport-specific fitness programs. 

At Okanagan Hockey Academy in Penticton, B.C., the final bell rings ati p.m., whereupon students head to the rink or gym for 

another four or five hours of on- and off-ice training. 

Electives, such as music or art, are replaced with ice time. 

"Here at PEAC, being on the ice from September to June, you would be on the ice for about 3to hours," says managing director Robb 

Nelson. "You would be training two-and-a-half, three times more than the average kid. So it's like someone who reads once a week 

and someone who reads five times a week. Who's going to read better? If you want it, you're going to get to the next level." 
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A year's tuition to PEAC is $53,000. The Okanagan Hockey Academy charges $35,000 a year — more if you're from out of province. 

Tuition for students living at the Canadian International Hockey Academy is $39,900 a year. 

That does not include mandatory fees such as equipment Moo to $800), school uniform ($350-$500), textbooks ($300) and 
$1,000 for such things as orientation week, SAT prep courses and exams. 

The median family income in Canada, according to Stats Canada, was $76,550 in 2013. 

"Unfortunately, when we go and recruit and watch the kids play at certain events, there's no sign on their forehead that says, 'My 
parents have a lot of money and can afford this,'" says Girouard. "Sometimes you meet the families and you start talking to them and 
they do make certain sacrifices to provide for their kids, like most parents want to do. They want to provide the best. It's a business." 

It's a business that's booming, despite the cost. 

The Okanagan Hockey Academy had 16 students when it was founded in 2002. All were boys. Today, there is an academy in Austria 

(too students) and England (50 students), while another opened in Edmonton this September (20 students, with 20 more expected 

next year). The original Penticton location, which underwent a $90-million expansion in 2008, now has 136 students, of which 21 are 

female. 
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PEAC had six students studying inside a portable when it launched 12 years ago, before taking over a 22,000-square foot abandoned 
airplane hangar with 14 classrooms and a state-of-the-art gym for its 108 students, half of which are in the hockey program. There 
are plans to expand further, by adding a residence in the 8o,000-square foot space above. 

There were about 80 kids-trying out for The Hill Academy's 23 roster spots at an evaluation camp in the summer, while Banff Hockey 
Academy program director Garry Unger says there is a "stack of students" hoping to enrol at the school. 

"Academies are popping up and parents are finding ways to get their kids to them," says Jeremy Mylymok, male hockey co-ordinator 
for Athol Murray College of Notre Dame. "You'd be amazed at the type of sacrifices parents make to get their kids to these academies, 
so they can play major_ unior or college hockey." 

The easiest and most efficient way a sports school can market its program is through its alumni. McDavid spent three years at PEAC 
and was the No. I pick in the 2015 NHL draft. So, naturally, that is where 14-year-old Kobe Desmond wanted to go. 

The problem? The Desmonds are not your prototypical private school family. 

"Oh, gosh, no. We're in the middle (class)," says Nancy Desmond, an auto adjuster with an insurance company. "We're the hard-
working family who has to sacrifice trips and things for our kids. Some parents can do it all, but we can't." 
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And yet, the Desmonds are somehow making it work. Nancy's parents and some friends have helped them out financially and the 

family is on a monthly payment plan and also discovered that you can buy used textbooks at half the price. But mostly, they are living 
paycheque to paycheque so Kobe and his younger brother, n-year-old Tori — "You get a discount if you have two kids there," Nancy 

says — can go to PEAC. 

"My kids do well, so you want to help them any way you can," she says. "I would never say, 'Kobe is going all the way,' because there's 

so many good hockey players. There's Connor McDavid and then there's everyone else who can potentially make it with hard work 

and dedication. I would say that's where Kobe fits in." 

No academy suggests it holds a skeleton key to the NHL, but most are not afraid to promise parents that their son or daughter will 

improve and could realistically play for a U.S. college or major junior team in Canada. Considering that players in the Canadian 

Hockey League receive an educational scholarship, some parents view it as a worthwhile investment. 

"Often we joke, we're spending the money now so you better get a scholarship," says Rick Kloepfer, the president of a trailer rental 

company, whose son, Tommy, is a Grade 9 student at St. Andrew's College in Aurora, Ont., and also plays Triple-A hockey for the 

York Simcoe Express. 

PEAC, where the walls are covered in signed jerseys and newspaper clippings of its famous hockey alumni, is not as shy about why 

students go there: to be the best. Not everyone, of course, is going to make it to the NHL. But PEAC managing director Nelson claims 

that "87 per cent play at a post-secondary school and get a free ride." 

0 Fellow 
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"No one has odds like that," says Nelson, who added that of the eight students who graduated last year, six are playing college hockey 
on a scholarship. "That's why we do it." 

Since opening in 2002, the Okanagan Hockey Academy has seen only six of its 1,122 students reach the NHL (40 have played in the 
WHL and 20 have received NCAA scholarships). Those are not great odds. But they are realistic for a sport where less than one per 
cent of players reach the highest levels. 

"Parents are moving their kids away when they are eight or nine to put them into an academy for $25,000 to $40,000 a year and 
having it as part of the development of their child," says Jim Parcels, who co-authored Selling The Dream: How hockey Parents and 
Their Kids Are Paying the Price for Our National Obsession. "It's a mixed bag. A guy like Mitch Marner, whether he played in an. 
academy, he was already good enough to get drafted in the NHL." 

Doctorow says the reason he finally sold PEAC was in part because "It felt really greasy to be a part of it. It was turning into 

something that I didn't want." 

He's talking about the business side of sports schools and how many seem to open for monetary reasons. A class system is forming, 
he fears, where you not only have to be the most talented but also among the wealthiest to succeed. 
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Doctorow is now involved in the Red Bull Hockey Academy in Salzburg, Austria, which intends to be a one-stop destination for the 
best young players in the world. The best part about it, says Doctorow, is that it's free for players who are good enough to play at the 
highest level, something no school in Canada offers. 

-They literally recruit the best of the best and then train them there," says Doctorow. "That's going to be the next phase where people 
go. Here, it's essentially a marketing campaign where everybody is hoping they get the next Connor McDavid or someone to hang 
your hat on." 

For the Canadian International Hockey Academy, the poster boy of the program could be Vilardi. The Kingston native, who was 
selected with the second-overall pick in the 2015 OHL draft, spent only one year at the Rockland school. But if all goes according to 
plan, that year will translate into years and years of residual success for the fledgling program. 

"Shattuck didn't get Sidney Crosby the first year they opened," says Girouard. -We're hoping Gabe breaks the ice for us and sells the 
program. Players don't come here to rot. They develop." 
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Kawhi Leonard scores 24 as the Spurs defeat the Pacers 
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Kawhi Leonard scores 24 and Tony Parker chips in 15 as the Spurs defeat the Pacers 
106-92. 
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Introduction 
A number of sports governing bodies in the United States and Canada have an acute 
interest in the current deliberations by the National Collegiate Athletic Association with 
respect to Bylaws concerning "Amateurism." 

Since all developmental levels of hockey in Canada continue to be a source of talent for 
NCAA hockey playing schools, the resulting changes, should the proposed legislation 
pass, will have a dramatic, yet hopefully positive effect on these programs in both 
countries. 

Thus, it would seem that the time is ideal for the Canadian Hockey League, in 
conjunction with the Canadian Hockey Association, to approach the NCAA regarding 
the issue of Major Junior Hockey relative to "competitive advantage." Given these 
proposed changes, the matter of the NCAA current classification of Major Junior 
Hockey as "professional' could be discussed. 

The objective of this brief is to provide the NCAA. Division I Subcommittee on 
Amateurism and Agents, as well as the NCAA membership in general, with detailed 
information about the structure of hockey programs in Canada. Also, its purpose will be 
to develop an understanding of the role and place of Major Junior Hockey organizations 
relative to other levels of hockey — all under the jurisdiction and auspices of the 
Canadian Hockey Association (CHA). 

Through this position paper, it is felt that consideration would be given to classifying all 
CHA amateur hockey divisions in the same fashion. Such action would seem to be 
consistent with one of the Core Values outlined in the Division I Preenrolln-tent 
Amateurism Deregulation Proposals: 

...when considering the welfare of prospective student-athletes, rules that 
involve acts that do not give a prospective student-athlete a competitive 
advantage should be liberalized. 

Thus, it would follow that the Subcommittee's recommendation that Men's Ice Hockey 
be given a two year exception to the expansion of NCAA Bylaw 14.2.4.2 apply to all 
Canadian Hockey Association sanctioned leagues including Major Junior Hockey. 

An Historical Perspective 
It must be understood that the game of hockey is an integral part of Canadian culture 
and has long been termed Canada's National Sport. There is a passion among a vast 
majority of Canadians to participate in the game as a player, coach, official, or 
administrator at all levels — from the earliest age through to senior citizens. 

Unlike most sports developmental systems in both Canada and the United States, 
hockey evolved in Canada quite differently. Prior to the Great Depression, hockey was 
played extensively within the secondary school systems. Subsequently, rising costs in 
the schools led to financial cut-backs in organized sport. Hockey became one of the 
notable sports eliminated from most interscholastic sports programs. 
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As a result of the critical role the game of hockey plays in the fabric of Canadian society, 
concerned parents and community leaders in this era felt strongly that organized 
hockey must be continued for all age levels. Thus, for over 65 years, a hockey 
infrastructure has evolved in Canada to meet the needs of young athletes, male and 
female, that is community, district, and nationally based — quite outside the scholastic 
purview. 

Through this process, the early organization of hockey was developed, administered, 
and coached by enthusiasts and parents with a deeply vested interest in their children 
and the community. Rather than organized hockey operating as an "education" driven 
structure within a school setting, it was the community that shaped the direction of the 
game. For a number of years, this organizational template was weak since there was 
little control over the credentials of coaches and administrators. Too often, misplaced 
enthusiasm held sway over the needs, desires, and best interests of the young children 
playing the game. 

In recent times, however, a more formalized structure relative to the organization of 
leagues, player categories, coaching certification, and the like has evolved under the 
direction of the Canadian Hockey Association. Concern by academic professionals, 
along with provincial and federal government sport leaders, has resulted in the infusion 
of considerable funds to enhance growth, appropriate monitoring, consistent 
regulations, rules and control across the country. Major Junior Hockey has not been 
outside the umbrella of this ongoing development. 

The Structure of Hockey in Canada 
All amateur hockey in Canada falls under the auspices of the Canadian Hockey 
Association (see Appendix I). The Association is headquartered in Calgary, Alberta at 
the Father David Bauer Centre. It is here that all National Men's and Women's teams, 
along with their administrators, development, communication, and event staff are 
located. 

The CHA is the sole governing body for amateur hockey in Canada following the 
merger of the Canadian Amateur Hockey Association and Hockey Canada in July 1994. 
It is this Association that operates national hockey programs in cooperation with 13 
Branch Associations, the Canadian Hockey League (CHL), the Canadian Interuniversity 
Athletic Union (CIAU), and the Canadian Colleges Athletic Association (CCAA). 

The CHA oversees the management of hockey programming in Canada from the entry 
level of the game to participation in international competition, including World 
Championships and the Olympic Games. 

As well, five regional Centres of Excellence are operated by the CHA. These Centres, 
located across the country, provide the CHA with a direct link to the hockey community 
through research, seminars, coaching clinics, and initiation activities for hockey 
newcomers. 

In view of the "community based" structure of hockey in Canada, the development 
programs offered by the Centres is critical to the quality of administration and coaching 
at all levels of the game. 
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Currently, well over 500,000 players are registered through the CHA. This includes 
players participating in Major Junior Hockey. It is interesting to note that more than 4.5 
million Canadians are involved in the game as coaches, players, officials, administrators, 
and full-time volunteers. 

It is assumed, normally, that, within a scholastic setting, appropriately trained 
coaches/ teachers direct each sports program. Since hockey, in the modern era, has 
evolved within communities across the country and outside the school setting, leaders 
felt that a program for coaches was essential to provide a framework to enhance 
consistency of techniques, systems, and skill development. Of major concern, too, was 
the recognized need for hockey programs to provide a safe, sportsmanlike environment 
for its participants. 

Integral to the structure of amateur hockey in Canada, the Coaching Certification 
program was developed out of a recognized need to "qualify" coaches. The program 
consists of a series of coaching certification levels designed to provide coaches with the 
theoretical, technical and practical knowledge for the recreational, competitive and high 
performance streams of hockey in Canada. 

The 3M National Coaching Certification Program (NCCP) is recognized as the leading 
coach certification program around the world. Coaches attaining levels in the program 
are certified by the Canadian Hockey Association and the Coaching Association of 
Canada. 

An extension of this initiative is the CHA National Coach Mentorship Program (NCMP). 
Again, this is an educational program developed by the Canadian Hockey Association 
and delivered by the 13 member Branches to ensure the mentoring of recreational, 
developmental and high performance coaches so they obtain the necessary skills to 
become effective teachers, leaders and organizers. Coaches, officials, parents and more 
importantly, the players all benefit from the NCMP. The program offers mentor coach 
training and certification at the volunteer and professional levels of the program. 

It should be noted that the vast majority of CHL coaches are involved in these two 
programs. 

The CHA and Major Junior Hockey 
One of the important messages integral to this position paper is information that will 
clearly define the place of Major Junior Hockey inside the Canadian Hockey Association 
family. Without question, this level of hockey falls within the definition of "amateur✓" in 
the purest sense of the word. Furthermore, this amateur status is supported by the 
CHA through its legislation, policies, and programs. 

To give emphasis to this point, the Canadian Hockey League is a full member of the 
CHA and members of that Organization sit on the CHA Board of Directors. 

Major Junior Hockey in Canada, and in those United States cities (see Appendix II) in 
which clubs are operated, is a category of hockey defined by age and the high quality of 
the athletes. All divisions of junior hockey allow participation by athletes aged 16 to 19. 
Leagues, through bylaws, allow a small number of "overage" players (those who are 
aged 20 in the year of participation). 
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The "junior" category is the elite level of developmental amateur hockey. The number 
of teams across Canada, of course, is limited due to the normal selection process of 
quality athletes. Another factor is Canada's sparse total population, along with few 
concentrations of population. Thus, by the very nature of this level of competition, 
coupled with the desire of the elite athlete to pursue sports goals through competition 
at the highest level, young athletes within the junior age group are frequently required 
to leave their home towns and change schools. 

Major Junior Hockey as Amateur Hockey 
Teams in the Canadian Hockey League (CHL) celebrated their centennial anniversary in 
1999. While there have been important changes since junior hockey was established 
over 100 years ago, many elements remain the same. Today, 54 teams in eight 
Provinces and four States still compete for the same trophy, the Memorial Cup. This 
trophy was first won in 1919 by the University of Toronto. 

Since 1975, the CHL has operated as the umbrella organization for three leagues: The 
Quebec Major Junior Hockey League (QMJHL), the Ontario Hockey League (OHL), and 
the Western Hockey League (WHL). Within these three Leagues, each is divided into 
Conferences or Divisions which lend themselves to geographical regions — three 
divisions in the WHL, two conferences in the OHL, along with Maritime and Quebec 
divisions in the QMJHL. Teams play all of their games inside these regions utilizing an 
unbalanced schedule principally to accommodate the student-athlete and minimize loss 
of time from school. The three Leagues do not play an interlocking schedule. 

The Memorial Cup is a National Tournament Championship in which each of the three 
Leagues determine a champion, along with a host team, to form a "Final Four" playoff 
not unlike the NCAA Division I Basketball National Championship. 

While it is acknowledged worldwide that the Canadian Hockey League is the nurturing 
ground for a significant number of professional players, the CHL is equally proud of its 
contribution to Canada's success in international hockey. Until 1978, the Memorial Cup 
Champions of that year represented Canada at the World Junior Hockey 
Championships. Since then, the CHA, in conjunction with the CHL, has sent a national 
select team to International Ice Hockey Federation (UHF) sanctioned tournaments. This 
is not dissimilar to the NCAA and the USA Junior League providing players and key 
personnel to various international competitions. It should be noted too, that many U.S. 
born CHL athletes have played and made significant contributions to USA Junior, 
Olympic, and other level National Teams. 

The CHL's contribution to the National Junior Team program extends beyond 
providing players. CHL Executive members, along with Canadian Hockey Association 
representatives form the National Junior Team Policy Committee. As well, 16 CHL 
coaches have served as Head Coach and a majority of the Assistant Coaches come from 
CHL clubs. Add to this the management personnel, therapists, equipment managers, 
and other support staff, the CHL forms an integral and vital part of the program on the 
world stage. 
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Prior to 1967, Major Junior Hockey teams were sponsored by National Hockey League 
clubs. The result of this arrangement meant that NHL organizations owned the rights 
to players on these junior teams. Subsequently, however, the NHL instituted their 

Universal Entry Draft and, in the process, divested itself of all financial sponsorship in 
Major Junior franchises. It was at that time that all Major Junior teams became either 
community or privately owned. 

Under the current structure of amateur hockey in Canada, and in view of pending 
NCAA legislation changes on this matter, there is a need to re-evaluate the unsupported 
differentiation between Major Junior Hockey and other levels of junior hockey. 

It is confusing that Major Junior Hockey should be considered "professional" for 
purposes of NCAA eligibility since all three Leagues within the Canadian Hockey 
League fall under the cooperative jurisdiction of the Canadian Hockey Association 
(formerly known as the Canadian Amateur Hockey Association •--- CAHA). 

To quote from the NCAA document on proposed changes to the Amateurism Rules, 
Many prospective student-athletes who would participate in [quasi-professional] 
activities are not elite athletes and most likely would find that a professional 
athletics career is not for them. These prospective student-athletes then should 
be able to pursue a college education and participate in intercollegiate athletics. 

This concept applies to an overwhelming number of athletes playing Major Junior 
Hockey. It is the opinion of hockey administrators in Canada at the highest level that 
Major Junior Hockey is, by definition, amateur in every sense of the modern definition. 

Canadian University and College Athletics 
Post secondary institutions in Canada are divided into two categories: Colleges and 
Universities. Basically, the term "university" refers to four year, degree-granting 
institutions, while "colleges" normally offer 2-year diploma programs comparable to 
junior colleges in the United States. 

The Canadian Interuniversity Athletic Union (CIAU) is the national governing body of 
university sport in Canada. It is composed of 48 member institutions that are aligned 
into five geographically regional associations. 

The Canadian Colleges Athletic Association (CCAA) is the sports governing 
organization for college sport. There are 90 member institutions forming five regional 
conferences. 

Both these associations have explicit policies regarding professionalism that restrict 
participation by student-athletes should they elect to be associated with professional 
sport after high school graduation. Although their legislation is not as detailed and 
extensive as that of the NCAA, sport participation in Canadian colleges and universities 
after playing as a professional does carry penalties not unlike those proposed under the 
new NCAA Bylaws on Amateurism. For example, a student-athlete who enrolls after 
playing professional sport, must sit out one year while attending college as a full time 
student and loses one year of eligibility for each year of participation as a professional. 
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There is, however, no special categorization of Major Junior Hockey that limit potential 
student-athletes from moving at will directly from a CHL team to a university or college 
program. The only caveat, of course, is that to play for the university or college team, 
the student-athlete must meet the minimum course requirement that defines a "full-
time" student. 

Combining Hockey and Education in the CHL 
Conventional wisdom, unsupported, has suggested that there is a lack of concern for the 
formal education of the athletes playing for teams in the three cin, Leagues. 

When an athlete makes a commitment to any excellence program, such as Major Junior 
Hockey, the responsibilities of that sport go beyond the commitments that the normal 
student faces. These young men must balance their available time and give priority to 
the courses needed to graduate from high school and into a post secondary level of 
education. As a result, some very realistic academic goals within a tight time frame must 
be set. 

Administrators, General Managers, and Coaches in the CHL realize clearly that if an 
athlete chooses to play Major Junior Hockey, a definitive, practical, and consistent policy 
must be in place for all teams. They know that development of the whole athlete, 
including attention to continuing education, must be an attainable goal from a club 
perspective. Athletes must be given the appropriate environment in which to bridge the 
gap between playing hockey and preparing for the future. The practical objective is to 
provide them with alternatives to complement their top hockey skills along with some 
real options when their playing days are over. 

These leaders strive to ensure that every athlete who graduates from the CHL has the 
credentials and skills needed to succeed in life as well as the tools to pursue a career in 
which they can realize their human potential. 

The following are some issues that are presented to athletes prior to their arrival as 
players in the CHL: 

• Players selected to a CHL team may have to move to another Province or State 
while still in high school. This is not a problem since the Leagues have an 
administrative structure to plan and organize necessary transfers. Those players 
that want to graduate from their home high school can arrange this with the help of 
their team administrators. 

• Many players choose to return to their home school at the end of each season. This 
is accomplished without the student losing credits or courses. 

• Should a Canadian player be attached to a U.S. based team, minimum academic 
disruption can be achieved. Since the courses and graduation requirements are 
often different than a Canadian curriculum, early communication between the 
counsellors at the home school and their American colleagues is established. The 
same considerations are provided for the American player moving to Canada. 

• The transfer of players does exist in CHL hockey, but academic consideration is part 
of the process, as witnessed by strict bylaws in the Quebec League. In the majority 
of cases the transition to a new school is smooth. 
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A main objective of all CI-IL organizations is that each player graduates from high 
school on time while playing in the League. This is just the first step. Minimum 
requirements for a high school diploma may leave a student well short of any post 
secondary opportunities. When further credentials are required, the Canadian Hockey 
League is committed to giving its players every chance to acquire whatever is needed to 
enter a technical school, university, or a profession of choice. 

Major Junior Hockey is a time-consuming proposition. It is the philosophy and mission 
of CHL members that education must be given appropriate attention by these high 
performance athletes. Playing CHL Hockey offers young athletes a positive experience 
without compromising their educational objectives. 

As a testament to the education based initiatives developed by CHL Organizations, the 
following programs are in place: 

• Education Consultants: All CHL Teams employ an education professional whose 
direct task is to oversee the academic progress of its players. Their role is designed 
to provide an academic information service to: 

- parents of young athletes investigating a career in Major Junior Hockey 
- players currently in the CHL 
- players looking for career alternatives after hockey 

The Education Consultant focuses on the academic needs of athletes currently in 
high school or college, as well as those who wish to improve their academic 
credentials to meet post secondary entrance requirements. 
The concerns of athletes and parents are addressed with respect to: 

- how academic objectives can be accomplished while pursuing hockey goals 
- course requirements for entrance into post secondary institutions 
- the transferability of courses from province to province or from American 

schools to the Canadian scene and vice versa 
- U.S. college scholarship eligibility as it relates to Canadians 
- available career opportunities after hockey 
- a personalized academic program. • 

Note: The Western Hockey League, because of its geographical expanse over many 
academic jurisdictions, has contracted a League Education Consultant who coordinates 
the work of all individual team academic advisors and counsellors. 

• Education Scholarship Agreements: Each of the three CHL Leagues has developed 
a generous academic scholarship program that rewards players for their 
commitment to Major Junior Hockey. All CHL players sign an Education 
Scholarship Agreement that is registered with their League Office. This innovative 
agreement guarantees that each club will: 

- pay for tuition and books to attend high school, university, college, or 
technical school white playing for the club 

- pay for a year's tuition and books at a post secondary institution for each 
year played in the League should the player not go on to a major 
professional hockey career. 

• Post Secondary Opportunities: All CHL teams are located in an area served by 
either a university, college, or technical school so that players can enroll in 
transferable post secondary courses after high school graduation. While still 
playing, it is recommended that these athletes take one or two courses as part time 
students. In most cases, the teams cover costs of tuition and books. 

1617



8 

• Distance Learning and the Virtual School: Modern technology has afforded 
opportunities to further education credentials outside the traditional classroom 
environment. Utilizing this method exclusively to complete high school is not the 
preferred way — critical to the education process is social interaction with fellow 
students and teachers. Distance learning programs utilizing the Internet, however, 
are being used to supplement regular high school programs. 

• Education Manuals and Tutor Support: The Ontario Hockey League has developed 
a handbook entitled Making Your Mark in the OHL that addresses study hints, time 
management skills, exam preparation, and note taking. This manual is available to 
all CHL teams. Publications, such as Education and the Western Hockey League, 
provide athletes and parents with clear statements about the position of the CHL 
relative to education. Additionally, each team provides professional tutorial 
support for any player who requires assistance in specific subjects. Supporting 
these fundamental aspects are such things as weekly progress reports provided by 
the school to the club and a weekly-supervised team study hall. Often because of 
these programs, team members become more accountable academically. 

• Scholastic Achievement Recognition: At the conclusion of the hockey season, each 
team in the CHL nominates a "Scholastic Player of the Year." Three League 
representatives are chosen and a National Award Winner is determined. 
Recognition of a Scholastic Team of the Year is also made, along with the scholastic 
nominees from each team. 

• University and College Opportunities: More and more players are choosing to 
pursue a post secondary education once their CHL career ends. While attending 
classes at Canadian universities or colleges, former CHL players are eligible to 
compete in hockey programs at these institutions. During their playing eligibility, 
the CHL education agreement, combined with other available scholarships, 
provides a financially secure opportunity for these grads to further their education. 
It is clear that Canadian university and college teams are utilizing quality CHL 
graduates to enhance their programs. Last year more than 250 CHL grads could 
be found on the rosters of university and college teams throughout Canada —
playing quality hockey and furthering their educational goals. In the CIAU 
championships last season, 61 CHL alumni on the final six teams participated in the 
Canadian Championships. 

The most significant factor is the academic success rate of CHL graduates 
playing in the CIALI and for Canadian Colleges. Almost without 
exception, these student athletes excel in their chosen field. Because of 
their maturity, focused objectives and experience gained playing in the 
CHL, they invariably become leaders on and off the ice. 

The fact that so many CHL graduates are enrolled in colleges and universities is 
evidence of the overall academic achievement of these focused athletes. Clearly, 
these young men are completing high school graduation requirements and gaining 
the credentials to enter these post secondary institutions. 
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Some Other Significant Education Initiatives and Statistics: 
— Game and practice schedules are set to minimize school absences. 
— Many teams provide computer support to student athletes during road trips 

to assist in the completion of school assignments. 
— In the last several seasons, over 95% of all players in the League 

00 had completed high school, 
00 were attending high school, or 
00 were taking courses in a post secondary institution. 

— Last year, 28% of team rosters took university or college courses during the 
season. 

— Last season, there were teams in the CHL that had 100% of their players 
either in high school or taking post secondary courses. 

The Major Junior Player 
Playing in the Canadian Hockey League provides an athlete with opportunities not 
afforded many young men. And contrary to popular belief, commitment to this level of 
hockey does not result in compromising educational objectives or development. The 
academic evidence is clear and explicit. 

The positive experience and growth that a young man playing in the CHL acqt iires is 
exceptional. How can a person not be touched and grow in maturity when exposed to 
children through community programs like the Canadian Cancer Society, Kids Wish, 
and Sick Children's Hospital visits? These opportunities are provided as an ongoing 
commitment of CHL teams to their communities. 

These players often have the chance to move from rural to urban settings — certainly 
from their hometowns to new cultural environments. Some would expect culture 
shock, but the resilient nature of youth results in valuable learning experiences. Living 
with another family, usually as a big brother to the younger children in the household 
affords the opportunity for growth and leadership, increased confidence and a positive 
self-image. 

Exposure to the media and handling themselves in front of a camera or microphone, 
doing community work, speaking at service clubs, working with young athletes, acting 
as spokesmen for drug and alcohol awareness programs provides these people a wealth 
of experience that is invaluable. AU this is done within a structured environment of 
supervision by the coaches, team officials, and billet families. 

All players become an integral part of the local community through charity events and 
team-oriented activities. They learn to deal with the expectations of the media and fans 
alike. In the process, these individuals develop life skills that are difficult to replicate. 

Former CHL Coach, Scotty Bowman, now a renowned NHL Coach, may have summed 
up the profound relationship between the CHL player and the community in which the 
team is situated: 

Teams and players are part of each community's cultural fabric and are a 
partner in developing and supporting the community in various ways. The 
player's role goes far beyond the hockey arena. 
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The Athlete Priority Selection Process 
The selection of young players in lower levels of hockey by junior organizations has 
been a source of criticism. The term "draft" has been used to describe this process, but 
this, in essence, is a misnomer since it carries the connotation of coercion and inflexibility 
of choices. The media and other sports groups have attacked the process citing as 
inappropriate that players aged 14, 15, or 16 are assigned to a junior team, apparently in 
a very arbitrary and unilateral manner. 

This rather exaggerated view does not address the clear advantages of an orderly 
process of player selection. Selecting players to move to the next level of hockey, often 
misunderstood, is nothing more than a method of player identification. The fact is that 
such a "Priority Selection Process" eliminates the negative aspects of "recruiting" 

including several teams vying for the services of a "blue chip" athlete, parents "seeking 
the best deal" for their boy, and all that goes with such practices. 

All levels of amateur hockey in Canada employ some form of a "draft" each spring. 
This process is not unique to the CHL. Similarly, it is utilized, in one form or other, by 
all junior leagues in both Canada and the United States. 

It is believed that a regulated, orderly, and formal method of allowing players to move 
to the next level of the game and pursue their athletic aspirations avoids confusion and 
serves the best interests of players and their families. The alternative would lead to 
chaos and predictable competitive inequities. 

The three Leagues within the CHL have structured their selection of new players in a 
very prudent and judicious way. It should be noted that when a player is selected by a 
team, there is a procedure available by which the player who does not wish to go to that 
team would be given the opportunity to tryout with another organization. The selected 
player also may choose to play at another level of hockey. There is flexibility in the 
process and it is not irreversible. Most significantly, by having players selected in this 
way, both players and their parents are provided with choices along with enough lead 
time to help them prepare for their next step in the developmental aspects of their sport. 

To use the Western Hockey League as an example, players are selected a full year before 
being eligible to play in the League. Well prior to a player being selected, parents are 
contacted to discuss the possibility of playing for that organization, among other issues. 
Team representatives consistently evaluate the skill level and maturity of a potential 
athlete and work with the parents well before this selection is made. It would be folly 
for a team to waste a selection on a player who did not wish to be associated with that 
organization. 

At various elite hockey tournaments for Bantam and Midget players across Canada, 
parent and athlete seminars are held to provide information about the alternatives, 
choices, and options available to these athletes. Significant emphasis is placed in these 
seminars on the importance of academic achievement and its place in the development 
of the complete athlete. 
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Once the player is drafted, contact is made with the League's Education Consultant to 
facilitate the possibility of school transfer (see Appendix III). Thus, this method of player 
selection is fluid and an ongoing process. In the time leading up to the athlete actually 
making the team, he is evaluated as a player and his academic progress is monitored. 
No doubt, the parents and their son are evaluating the Club as well. 

Major Junior Hockey and Other Levels of Junior Hockey 
Currently, and as understood in the proposed new NCAA legislation, a critical 
distinction is made between Major Junior and other "junior"divisions in Canadian 
hockey — particularly Junior A Hockey. 

It may be helpful to compare some distinctive aspects of these branches within one 
division of the CHA. In no particular order, the following basic similarities and 
differences are listed: 

• The age categories for these upper branches of amateur hockey are the same, le: 
Age 16 to 19. Overage players, that is players in their twentieth year, are 
permitted to participate. In CHL leagues, a maximum of 3 overage players are 
permitted on the rosters. Junior A teams vary from allowing nine to an 
unlimited number of 20 year olds on a team. 

• Generally, Junior A Hockey is viewed as lesser in caliber at this elite level of the 
game. Other junior categories are designated by letter: ie, junior B, Junior C, etc. 

• Both divisions exercise some form of player selection. Some Junior A Leagues 
have a formal draft, while others use a "carded" system (de facto a contract) to 
ensure players join teams in an orderly manner. 

• All levels of junior hockey are community or privately sponsored. 
• A vast majority of CHL games are played Thursday through Sunday to minimize 

school commitments. Statistical evidence shows that inconsistencies in this matter 
exist in other junior hockey leagues. 

• Although the CHL is regarded as the most competitive level of junior hockey in 
North America, surveyed evidence shows that practice to game ratios and the 
directed scheduling of games on weekends is significantly addressed by Major 
Junior Leagues. 

• Practice times in the CHL are designed to eliminate conflict with school 
timetables. Thus, a student athlete can carry a full academic load in high school. 

• Education Scholarships are not commonly available to Junior A players, although 
some leagues are attempting to establish "scholarship" funding. Generally, 
however, no "league" policy is in place as is the case with CHL organizations. 

• Education is addressed in a consistent manner by CHL organizations. Issues 
related to players attending high school, graduation, and post secondary 
opportunities are not left to the discretion of the individual team. Rather, they 
foriit the cornerstone of mission statements and philosophy. Too often, these 
issues are not addressed by other junior clubs. 

Given this information and associated facts, it would seem reasonable that Major Junior 
Hockey, for eligibility purposes, be categorized by the NCAA the same as other junior 
divisions of the CHA and USA Hockey. 
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Summary and Conclusions 
The objective of this brief to the NCAA Sub Committee has been to raise awareness of 
the place Major Junior Hockey holds within the structure of amateur hockey programs 
in Canada and the United States. 

The issue, clearly, revolves around the matter of athletes who compete in the Canadian 
Hockey League being classified as professionals and, thereby, being deemed to have a 
"competitive advantage" over comparable age group athletes playing at other levels of 
junior hockey. To reemphasize the point, all athletes playing hockey at the CHL level 
fall within the purview of the Canadian Hockey Association, which governs amateur 
hockey. 

When reviewing the basic tenent and philosophy of USA Hockey, the national 
governing body for hockey in the United States, one is struck by the similarities of 
leadership and objectives for amateur hockey in both Canada and the United States. 

As is well known, the CHA and USA Hockey are the official representatives to their 
respective Olympic Committees with a mandate to: 

• administer the development of hockey across their nation 
• organize and train men's and women's international select teams 
• conduct regional and national championships in various age categories 
• hold player identification camps 
• the ongoing training and education of coaches and officials 
• produce training and video resources 
• promote the uniformity and interpretation of playing rules 
• sustain a major commitment to the education of its athletes 

The establishment of a U.S. National Team Development Program (NTDP) based in Ann 
Arbor, Michigan, along with the National Under-18 Team, carries objectives parallel to 
those of the Canadian Hockey Association. 

The goal of this full-time development program is to prepare student-athletes 
under the age of 18 for participation on I.I.S. National Teams and in filture hockey 
careers. Its efforts focus on high-caliber participation on the ice and creating well 
rounded individuals off the ice. 

The consistencies between the leagues in which Canadian and United States athletes 
participate reflect the commitment of USA Hockey and the CHA to the development of 
the total athlete. These Associations are both mandated to provide young men and 
women with the best possible opportunities to grow and compete at the highest level 
nationally and internationally. 

Given the key role that Canadian Hockey League athletes play in these elite programs in 
both Canada and the United States, it seems logical that consideration be given to 
changing the current status of Major Junior Hockey in the eyes of the NCAA. 

The cornerstone CHL policies outlined in this brief provide every young athlete with the 
opportunity to broaden their life experiences both athletically and academically. Playing 
CHL Hockey offers young athletes a positive experience without compromising their 
educational objectives. Thus: 

...the deregulation of Bylaw 12 and expansion of Bylaw 14.2.4.2 enhances 
prospective student-athlete welfare in that it provides an increased level of 
opportunity to prospective student-athletes. 
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A change in the current legislation would have a widespread effect on both parents and 
student hockey players in Canada and the United States. 

If deregulation proves successful, prospective student-athletes will be allowed to 
participate in a greater number of activities with the full knowledge of whether 
and/or how their eligibility may be affected. This gives prospective student-
athletes the opportunity to make truly informed choices in that they will be given 
more opportunities under Bylaw 12, with the understanding that participation in 
these activities may affect their seasons of eligibility upon initial enrollment. 

Under the current interpretation of NCAA rules, the parents of young athletes on the 
threshold of entering the CHL are torn between the desire of their boys to play at the 
highest competitive level possible and the uncertainty of the "team try-out." Treating all 
junior divisions equally would eliminate this annual parental angst and create a natural 
developmental continuity of athletes on both sides of the border. 

The crux of this presentation is outlined in the Subcommittee's recommendation for 
exceptions to the application of proposed amended Bylaw 14.2.4.2: 

1. Men's Ice Hockey. A maximum two-year exception for participation in USA 
Hockey or Canadian Amateur Hockey Association [sic} sanctioned leagues. 

The rational for this "exception" goes on to state: 
Information indicates that the vast majority of student-athletes enter college after 
participating for one to two years in amateur leagues rather than directly after 
high-school graduation. Therefore, in the sport of men's ice hockey, the majority of 
incoming student-athletes would have reduced seasons of competition. While it 
may appear that the exception allows for a competitive advantage, the reality in 
this sport is that because most men's ice hockey student-athletes enter college 
with the same competitive experiences, no actual advantage is present. 

Should the NCAA. accept the principles of designating all CHA defined junior divisions 
as equal under the definitions in this new legislation, athletes choosing to attend a 
college or university in the United States would be better candidates after two additional 
years of playing Major junior Hockey. The competition at this level, along with a higher 
maturity level, both physically and socially, would result in an overall increase in the 
quality of recruit. Moreover, CHL graduating players would be better qualified 
academic students because of the positive educational environment created and 
supported by CHL organizations. Since many CHL graduates continue to play 
university and college hockey in Canada, it would seem reasonable that these athletes 
might pursue an education in the United States and make a contribution to NCAA 
athletics. 

As acknowledged in the documentation from the Subcommittee, "our amateurism 
philosophy has resulted in inconsistency and inequity." It would seem appropriate that 
NCAA Executive Members give consideration to of making all junior hockey under the 
auspices of the CHA regulated by the same NCAA Bylaws. 

To quote again from this NCAA document, 
"the Subcommittee has been consistent in the distinction between acts that do 
not impact competitive equity and actions that do provide a competitive 
advantage." 
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The Proposal 
It is the position of the Canadian Hockey Association and the Canadian Hockey League 
that all "junior" hockey classifications of the CHA. and USA Hockey be governed by the 
proposed deregulation of NCAA Bylaws on amateurism and that the two year 
exception for ice hockey apply inclusively without distinction. 

Further, it would seem beneficial to NCAA interests, as well as to its partners, that the 
CHA, the CHL, and the NCAA are open to ongoing and proactive discussions regarding 
the impact of these Bylaw changes once implemented. The principle should be that any 
changes to the long standing NCAA position on Amateurism are of benefit not only to 
this sports governing body, but of benefit to all junior hockey and most importantly to 
the student-athletes who would be affected. 

The CHA and CHL look forward to your response and to the opportunity to discuss this 
proposal. 
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CANADIAN HOCKEY 
LEAGUE 

ONTARIO HOCKEY LEAGUE 
Canadian Franchises 

Barrie Colts 
Belleville Bulls
Brampton Battalion 
Guelph Storm 
Kingston Frontenacs 
Kitchener Rangers 

London Knights 
Mississauga IceDogs 
North Bay Centennials 
Oshawa Generals 
Ottawa 67's 
Owen Sound Platers 

American Franchises 
Erie Otters 

Peterborough Petes 
Sarnia Sting 
Sault Ste Marie Greyhounds 
Sudbury Wolves 
Toronto St Michaels Majors 
Windsor Spitfires 

Plymouth Whalers 

QUEBEC MAJOR JUNIOR HOCKEY LEAGUE 
Shawinigan Catarectes 
Sherbrooke Castors 
Val-D'Or Foreurs 
Victoriaville Tigres 

Acadie Bathurst Titan 
Baie-Comeau Drakkar 
Cape Breton Screaming Eagles 
Chicoutimi Saguenens 
Drunuriondville Voltigeurs 
Halifax Mooseheads 

Hull Olympiques 
Moncton Wildcats 
Montreal Rocket 
Quebec Ramparts 
Rimouski Oceanic 
Rouyn-Noranda Huskies 

WESTERN HOCKEY LEAGUE 
Canadian Franchises 

Brandon Wheat Kings 
Calgary Hitmen 
Kamloops Blazers 
Kelowna Rockets 
Kootenay Ice 

Lethbridge Hurricanes 
Medicine Hat Tigers 
Moose Jaw Warriors 
Prince Albert Raiders 
Prince George Cougars 

American Franchises 
Portland Winterhawks 
Seattle Thunderbirds 

Red Deer Rebels 
Regina Pats 
Saskatoon Blades 
Swift Current Broncos 

Spokane Chiefs 
Tri-City Americans 
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E-jay Consulting 
J G Donlevy, President 

Sox 397 Kimberley, BC 'VIA 2Y9 
Phone (250) 427-.5385 Ext 415 Fax (250) 427-5507 

j donlevy@cyberlinkbc.ca 

May 2000 

Congratulations on being selected by the Portland Winter Hawks. This is a clear reflection 
of your hockey skills, character, and hard work. It must be an exciting time for you and 
your parents. 

You know, however, that this is just the first step in your continued commitment, 
dedication, and development as an athlete. Just as important is your academic growth and 
progress in school. 

My role with the Western Hockey League is to assist you and your parents this year in 
designing a personal academic game plan. This assistance, will be ongoing throughout 
your career with the Winter Hawks and beyond. 

It is essential and beneficial that you do some high school course planning now! Get ahead 
of the academic game by taking some of the tougher, required high school courses this fall 
— I call it "front end loading." By doing this, you will gain some sound academic 
credentials and have much more flexibility when you face the WI-IL challenge. 

The good news is that Winter Hawk players before you have made the transition 
successfully, even to an American system, and with little disruption. As well, we want you 
to qualify for post secondary programs in. Canada while playing in the League. 

Once your family decision is made to play WHL Hockey, some sound planning about 
moving to a new school and adjusting to new courses must take place. In all likelihood, 
you will be attending one of three Portland Area High Schools. The key Winter Hawk 
Counsellor is Mrs. Hazel Hansen who coordinates all school matters for the team. I will 
help you establish contact with her as early as practical so that academic surprises are kept 
to a minimum. 

By the way, it is the Portland Winter Hawks Club policy to have all their athletes in school 
during the season. Included as well, is a very sound education funding program that will 
benefit you during and after playing in the WHL. 

I am available to assist you and your parents with this planning process. Please call if you 
have any questions regarding your school situation. I can be reached at: 

• (250) 427-5385 Ext 415 
. . . also by fax or e-mail as shown above. 

Good luck in your future and I look forward to working with you in the years to come. 

Sincerely, 

Jim Donlevy, Education Consultant 
to the Western Hockey League 
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This is Exhibit "M" referred to 
in the affidavit of David E. Branch, 
sworn before me, this day of 
December, 2015 

A co m ssioner, etc. 
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Ontario 305 Milner Ave, Suite 200 
Hockey Scarborough, Ontario M1B 3V4 
League Telephone: 416-299-8700 

Fax: 416-299-8787 
www.ontariohockeyleaque.corn 

ONTARIO HOCKEY LEAGUE'S ACADEMIC MISSION STATEMENT 

The Ontario Hockey League is committed to assisting and providing 
EVERY OHL Student Athlete with the opportunity to maintain, achieve 
and grow in his unique academic pathway. Through the support of all 
stakeholders within the League (Governors, General Managers, 
Coaches, Players, Parents and League Office Staff) it is the goal to 
provide every player with the skills required to be successful in his life 
after hockey. Proper academic planning will create a balance 
between hockey and school, every OHL Student Athlete will be 
guided by his individual team's academic policy and academic 
support model. 
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This is Exhibit "N" referred to 
in the affidavit of David E. Branch, 
sworn before me, this day of 
December, 2015 

A cometissione , etc. 
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Barrie Colts Academic Policy 
For 2015-16 Season 

The objective of the Barrie Colts is to develop our players not only in hockey, but off 
the ice in school and the community. This said, players not yet completed their high 
school diploma must complete regular courses to obtain the credits needed to 
graduate high school. No player will be allowed to play in games if they aren't 
willing to go to high school. After a player has graduated high school, the Colts 
encourage them to enroll in university, college or trade school classes. For players 
that are reluctant to take post-secondary courses, the Colts will be conducting 
regular life-skills classes for its players. For example, this season we will be doing 
cooking classes for the players; we will have a finance professional visit with the 
players on several occasions to discuss financial planning. We will also have a 
medical professional come in and train the players in CPR. We have several other 
life-skills type teachings ideas that will be available for the players throughout the 
season. European players that are not in high school will take ESL Classes. 

In addition for players that are done high school and taking life-skills classes; these 
players will be expected to perform regular weekly community initiatives such as 
visiting elementary schools, food banks, etc. 

All players adhere to the Colts' schedule for excused absences prior to and after road 
trips. Generally, high school players are allowed to leave after period 1 on a 
regular road game, and because Barrie is central, there are only a few occasions 
where players are allowed to miss a period 1 after a late road game. 

For playoffs, all Colts players attend their regular classes and will adhere to the 
Colts' schedule for excused absences. Generally this schedule is very similar to the 
regular season schedule. 

Any player that misses school without permission from the club on the first occasion 
shall miss one (1) regular season game; on the 2nd occasion miss two (2) regular 
season games, on the 3 rd occasion miss four (4) regular season games. 
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This is Exhibit "0" referred to 
in the affidavit of David E. Branch, 
sworn before me, this day of 
December, 2015 

A co ission r, etc. 
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ERIE OTTERS OHL HOCKEY CLUB 

Academic Policy 2015-16 

wAIIMIMINOIL=11_1= EMS= 

TA RJt7 HOCKEY t.FAGUE 

1641



ACEDEMIC POLICY 
DOCUMENT No.: AP-01 
ORIGINAL ISSUE: October 8, 2015 
EFFECTIVE DATE: October 8, 2015 

REV 01 

Academic Mission Statement 

We want to create an environment that will nurture, engage and stimulate the players 
intellectually so they become motivated, inspired and driven in their current and future 
academic and professional careers. Through traditional learning we will ensure that 
every Erie Otter will graduate with their high school diploma and will be encouraged to 
begin working towards a post-secondary degree. Through non-traditional learning we 
will implement an in house professional development program which will assist and arm 
our athletes for today's increasingly multifaceted society. 

We will not gauge success based on letter grades but rather by an expectation of work 
ethic. We believe that academic success has a direct correlation to attention to detail 
and hard work in which we believe every Otter must have to be successful and 
proficient both the in hockey and in the professional world. In closing we will ensure 
we provide our student athletes any and all resources required to achieve their utmost 
potential so they can become major contributors to the communities in which they 
settle. 

Secondary Education 

All Erie Otters will attend McDowell High School with is located in the Millcreek school 
district. While attending McDowell the Erie Otters will be encouraged to continue on 
with their current academic plan on their way to attaining their High school diploma. 
The players will be expected to continue to achieve academically in a similar fashion as 
to how they achieved prior to attending McDowell High school. 

Between our academic advisor, McDowell's appointed guidance counselor and the 
player's home school guidance counselor prior to each season we will sit with the 
players and parents to plan the school year to ensure the players are able to transfer 
back to their home school at the completion of the playing season without any 
interruptions. 

If you really look closely, most overnight successes took a long time. 

Steve Jobs 

2015-16 Academic Policy Erie Otters Hockey Club 
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ACEDEMIC POLICY 
DOCUMENT No.: AP-01 
ORIGINAL ISSUE: October 8, 2015 
EFFECTIVE DATE: October 8, 2015 

REV 01 

Post-Secondary Education 

Once players have successfully completed and graduated from high school they will be 
strongly encouraged to enroll and begin to work towards their post-secondary degree. 
The players will be encouraged to attend one of the following Post-Secondary 
establishments: 

• Mercyhurst University is a private institution has approximately 4500 students, 
Mercyhurst University was rated the 47th best school in Northern United States 
by USA Today Mercyhust has over 50 bachelor's degree programs. 

• Gannon University is a private institution and has approximately 2,925 students, 
Gannon University's ranking in the 2013 edition of Best Colleges is Regional 
Universities (North, United States) was 61. 

• Pennsylvania State University-Erie, Behrend College is a public institution. It has 
a total undergraduate enrollment of 4,135. 

Players attending NHL and Professional tryouts that will be unable to begin the 
semester on time will be encouraged to enroll online and take courses through 
Athabasca University or another online institution of the player's choice. 

As an incentive and to eliminate hurdles that may arise due to financial commitment 
required by Post-Secondary institutions the Otters organization will pay the pay for all 
applicable tuition fees and books as per 4.03 of schedule B of the Standard Players 
Agreement our hope is this will further encourage our athletes to enroll and begin their 
journey towards their degree. 

Although we will be strongly encouraging our players to begin their post-secondary 
journey we will not hold them to point 2.05 of schedule B of the Standard Players 
Agreement once they have graduated from high school and provided they cooperate in 
our Non-traditional programs. 

Non-Traditional Learning 

All Otters players not enrolled in high school or a post-secondary school will participate 
in the Otters in house professional development program. The In house professional 
development program is aimed at preparing our athletes for the multifaceted society. 

Players will participate in the following areas: 

2015-16 Academic Policy Erie Otters Hockey Club 
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• CPR/AED Course 

• Leadership Course 

• Financial Training 

• Media Training 

• Nutation Training 

Management and coaching staff will evaluate the focus areas and topics depending on 
the needs of their group. Emphasis and consideration will be given to hot topic items 
that we feel will make our players more prepared for today's ever changing society. 

These programs will be completed and run through local groups such Manufacturer & 
Business Association, Heart and Stroke Association etc. 

Attendance: 

Players will be expected to attend all classes while in high school, post-secondary or 
during the Non-traditional programs held and sponsored by the team. Absences should 
be pre-approved by the coaching staff in all circumstance, all unexcused absences 
regardless of the importance of game or activity will be dealt with by the coaches and 
will result in suspension from games, practices and team activities. 

Unexcused absences will not be tolerated regardless of the circumstances, this includes 
missing class to prepare for upcoming games, playoff games etc. 

Expectations and Tutoring: 

In order to ensure the players all have the utmost opportunity to succeed we will 
monitor the player's academic progress to ensure they are achieving the grades that we 
mutually agree are reasonable and attainable. Should the player require additional 
assistance the organization will hire and pay to have the player tutored until which time 
the player, parents and organization feel the player is attaining sufficient academic 
success. Should a player or parent feel they require a tutor, one will be arranged upon 
request. 

The club also holds the right to withhold the player from game, practice and team 
activities until which time the player is achieving and meeting the mutually agreed 
expectations. Academics are absolutely essential within the Otters organization while 

2015-16 Academic Policy Erie Otters Hockey Club 
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playing is a privilege and those achieving and showing the determination to succeed will 
be rewarded with the right to participate in games, practice and team activities. 

Revision Date 

1.0 October 8, 2015 

Description of Changes 

Ownership Change 

RECOMMENDED: RECOMMENDED: 

Dave Brown — General Manager Kris Knoblauch - Coach 

APPROVED: RECOMMENDED: 

Roy Mlakar — Executive Vice President and Chief 
Operating Officer 

2015-16 Academic Policy Erie Otters Hockey Club 
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This is Exhibit "P" referred to 
in the affidavit of David E. Branch, 
sworn before me, this day of 
December, 2015 

A commissioner, etc. 
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Flint Firebirds Hockey Club 

I V I 

October 9, 2015 

Dort Federal Event Center • 3501 Lapeer Road • Flint, Michigan 48503 

Phone 810.742.2004 • www.flintfirebirds.com 

Flint Firebirds Academic Policy 

Education Philosophy 
As an organization, the Flint Firebirds are concerned about the whole person. Our 
academic team works alongside our coaching staff and front office to help develop 
quality young men. While our team strives for success on the ice in the OHL, we 
also strive success in the classroom. We believe that success in academics breeds 
success in all areas of life, including hockey. 

Course Enrollment 
• High School Players - Alongside with the counselors of their home schools 

and the players' families, our team's counselor at Grand Blanc High School 
helps choose courses that allow for our players to meet their graduation 
requirements. In addition to meeting requirements, we look for courses that 
challenge our players intellectually while simultaneously engaging their 
interests. 

• Post-Secondary Players - With the work of our Academic Advisor and Online 
Academic Advisor, we are helping players think and work towards a post-
secondary plan. As players share their interests, we help them develop 
education plans with the schools that help them meet their goals. 

School Attendance 
• After Road Trips - Upon returning from road trips, our players are to be in 

class first thing in the morning. 
• Playoff Attendance - Players will attend school as normal unless traveling for 

an away game. 

Academic Commitment 
Due to our commitment to education, if players skip school or are underperforming 
in the classroom, then players will not participate in games. 

youirn 

Proud Member of the Ontario Hockey League and Canadian Hockey League 
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This is Exhibit "Q" referred to 
in the affidavit of David E. Branch, 
sworn before me, this day of 
December, 2015 

A commissioner, etc. 
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Guelph Storm Hockey Club 

55 Wyndham Street North, Guelph, ON, Canada 918 713 Tel.:(519) 837-9690. Fax: (519) 837-9692 • www.guelphstorm.com 

Guelph Storm Academic Policy/Goals 

The Storm organization endeavours to have each player achieve academic success, equal to their 
academic potential. 

Course Enrollment, High School 

We provide the opportunity for our players to graduate from high school in 4 years. We provide 
academic support (guidance and tutoring) to help them meet that objective and encourage players to 
enjoy a full high school experience (academically and socially). In instances where players require a 5th
year of high school (due to academic difficulties, or a desire to increase grades) we support those 
players. We do not, however, want the extra year to be the "norm" for our student/athletes. 

To achieve these high school goals our expectation for course enrollment in grade 11 is 4 courses per 
semester. In grade 12 the expectation is 3 courses per semester (or 4 if 4 are necessary for graduation). 
Our players can take a full load, with the last period of the day being a "student success" class, where 
they attend for 30 minutes of the normal 50 minute class and complete any remaining course work 

independently. 

Course Enrollment, Post-Secondary Education 

Our expectations for our players who have completed high school is to take 2 courses for each of the Fall 
and Winter semesters (and 1 course each summer) at a College or University. While this is the standard 
each player's situation is reviewed individually and based on those assessments we have had players do 
as many as 3 courses or as few as 1 course per semester. Based on this expectation our players can 

successfully complete 10 courses (1 full academic year) while playing for the Storm as 18 and 19 year 

olds. If for various reasons a player is not able to take 2 post-secondary courses in a semester (i.e. 

returned late from an NHL camp) we want the player to be busy and engaged so we require them to 

complete volunteer community work, self-interest learning, or reading for personal enrichment (i.e. 

fitness, nutrition, public relations, coaching, personal finance, sport psychology). 

While the emphasis is on achieving meaningful, post-secondary academic credits, we also feel strongly 

that experiencing university "campus" life is also invaluable. The experiences associated with sitting in a 

lecture hall with 500 other students; going to a university concert or football game; spending time in the 

students lounge; are all opportunities for growth and an important "next step" after graduating from 

high school. Even in instances where it is unlikely that a player may complete his degree (i.e. a first 

round NHL pick destined for a pro career) we still feel that spending time on campus in a post-secondary 

setting is important for that player. In the future, that player can relate to the "university experience" 

when talking with his university/college educated peers, or even his own children. 
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Attendance Position, Post Road Trips 

Our position for school attendance post road trips depends on the time the players return home. If 
players arrive home before 1 am, those in high school will be expected to be in class for first period. If 
players arrive home between 1 and 3, those in high school will typically be given the first half of first 

period off. In rare instances if get home at 6 or 7 in the morning (i.e. returning from Sault Ste. Marie), 
we may give the kids the first 2 periods off. Players in post-secondary education are expected to attend 
all their classes (with the exception when the team is on the road) as their class load is much less 
demanding than players in high school. 

Attendance Position, During Playoffs 

Our position for school attendance during playoffs is the same as regular season. The difference 

however is the concentration of games over a 3.2 or 13 day period, and the possibility of more extensive 

travel during playoffs. Even with the same expectations for regular season and playoffs, players are 
going to miss significantly more school during playoffs. 

Position on Skipped Classes or Lack of Attendance/Commitment to Education 

Our position on skipped classes (or skipped days) is that they will miss game time. In the case of a 

missed class, it could be sitting for a period. In the case of a missed day, it would be missing a game. 

Lack of academic commitment by the player will be treated similar to skipped classes. Our high school 

players are expected to be in class in their uniforms and to work up to their capabilities. Our post-
secondary players are expected to plan their time to meet all academic obligations laid out in their 
course syllabus. We have very little patience for players who want to be the "class clowns". 
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This is Exhibit "R" referred to 
in the affidavit of David E. Branch, 
sworn before me, this day of 
December, 2015 

A commissioner, etc. 
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HAMILTON BULLDOGS HOCKEY CLUB 
101 YORK BOULEVARD, HAMILTON, ONTARIO, CANADA L8R 3L4 

T: 905-529-8500 • F: 905-777-2360 

Hamilton Bulldogs Academic Policy 

Academic Goals 
Our team's academic goals are for all of our players to attend high school 
and complete their diploma. Upon completion of High School, we hope 
that our players are able to attend the Post-Secondary Institution of their 
choice, while playing for the Bulldogs and also once they have graduated 
from the Ontario Hockey League. 

Position on Course Enrollment 
It is the Bulldogs position that all players will attend school, at least, until 
they have completed High School. Once they have completed High 
School they will be encouraged to continue their Education at the Post-
Secondary level. If they choose to not continue their education, we will 
provide alternative education options such as CPR courses. 

School Attendance After Road Trips 
Our players will be expected to be in class for Period One following road 
trips. There will be exceptions on trips where are travel has resulted in a 
late return to Hamilton. 

School Attendance During Playoffs 
Our policy will not change from the regular season. If we are returning 
late, there may be exceptions from being in class one. There will be an 
emphasis in all situations for the hockey club and players to 
communicate absences, and missed work with the appropriate parties at 
school. 

Skipped Classes or Lack of Attendance/ Commitment by Player 
Toward School 
Our policy is that if a player is known to skip classes, or unable to 
complete assignments due to circumstances under his control, 
opportunity will be taken away from him in the form of playing time. 

HAMILTONBULLDOGS.COM 
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This is Exhibit "S" referred to 
in the affidavit of David E. Branch, 
sworn before me, this day of 
December, 2015 

A commissioner, etc. 
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The Kingston Frontenac's Academic Policy is very simple, every player must graduate 
high school and every player that has graduated high school must take at least one post 
secondary course. (Queens University, St Lawrence College, Athabasca on line, English 
as a second language) 
Kim Hutton has daily contact with the high school players and their teachers to ensure 
that there are no issues and is also in contact with the player's parents. Mike Hamilton 
comes to the rink each week to touch base with post secondary students to confirm 
everything is going well. Mike also runs our English class's for our import players. 
Darren Keily and Paul McFarland go to Holy Cross the first week of the school year to 
meet with the Staff and players to show our support of the School and lay down 
expectations for the players. 

1-Course enrollment, same as above everybody does something including import players. 

2-School attendance post road trips, all players are required to go to school the following 
morning, if for some reason we are very late Darren will contact the school to inform 
Kim Hulton that the boys will miss first period and when they arrive the players will meet 
with the teacher of the class that they were absent from to receive homework for that 
class. 

3-Attendance during playoffs/ nothing changes. Go to school if we are home and if we 
are on the road get your home work and stay up to date. 

4- Attendance, Darren Keily's phone is the contact for the player's attendance if someone 
is late or absent from a class he's notified at the end of the day, from there he will contact 
the school to see why he received the call. If a player is late we will speak directly to him 
to solve the issue, if a player skips a class he's out of the line up no questions asked. To 
be clear nobody misses a class or shows up late! 

  4,4 
1 SHE TRAGICALLY HIP WAY. KINGSTON onrAmo K/K 084 TEL: 613 348 4046 FM 613-518,8834 WWW.KINGSTONTRONSENACSC014 

1658



II I I I I II 

TAB T 

1659



This is Exhibit "T" referred to 
in the affidavit of David E. Branch, 
sworn before me, this day of 
December, 2015 

A commissioner, etc. 
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Kitchener Rangers Education Policy Document 

Sri fu3dieti,in, ocfwat, in tile: &x,pect &xcefience 

Secondary School Education 

• 30 credits, 40 hours of community service and a successfully completed Literacy Test 
(administered in grade 10) are required by the Ontario Ministry of Education to earn an 
Ontario Secondary School Diploma 

• the student athlete shall work towards obtaining an OSSD within four years of entering 
grade nine 

➢ 16 credits should have been attained by the end of second year of high school 
(player's draft year) 
• 8 credits in grade nine, 8 credits in grade 10) 

➢ 8 credits should be attained by the end of third year of high school (i.e. 4 credits in 
semester one, 4 credits in semester two of third year) 

➢ 6 credits should be attained by the end of the fourth year of high school (i.e. 3 credits 
in semester one, 3 credits in semester 2) 

➢ additional Ministry of Education approved credits attained by other methods (e.g. 
summer school) must be completed prior to changes being approved by Ranger 
Management to the number of required courses being taken each semester 

➢ a player who arrives via trade or free agency with less than the required course load 
will be expected to complete that semester status quo, then enroll in the following 
semester(s) with a full course load so as to complete their OSSD within the required 
time frame 

Course Selection: 
• all courses will be selected with the approval of guardians, Grand River Collegiate and 

the student athlete's 'home' school 
• all courses will be scheduled into classrooms within the school, with teacher led 

instruction 
• off-campus and 'hockey' courses are not permitted 
• any changes to the courses agreed to at the beginning of each semester MUST be first 

approved by the student athlete's guardians and Rangers Management 

Achievement / Marks: 
• the student athlete should always work to the best of his ability 
• at a minimum, the student athlete should maintain levels of achievement previously 

achieved at his 'home' school 
• a failing mark is not an option 

➢ tutoring will be arranged for by Rangers Management to assist the student athlete to 
achieve at minimum a credit in the course 

-1-
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Attendance: 
• regular and timely attendance by the student athlete, based on the school's bell times, is 

mandated 
• any late arrival or early dismissal from all, or part of any class by the student athlete shall 

be authorized by Rangers Management prior to the event 
• inclement weather: if weather conditions are such that the Waterloo Region District 

School Board cancels their regularly scheduled school buses then those student athletes 
who require transportation to school are not required to attend 

Absences: 
• unless pre-authorized by Rangers Management, student athletes shall be in all classes as 

per the school's academic calendar 
• in the event the student athlete is not able to attend class on a particular day, the student 

athlete shall contact Rangers Management by no later than 8:00 a.m. of the school day in 
question 

Evaluations: 
• including, but not limited to all assignments, tests, and summative evaluations the student 

athlete should: 
➢ complete and submit all evaluations on the date specified by the teacher 
➢ advise the teacher(s) at least two days in advance of any classes that will be missed so 

as to obtain and complete all required course work 
➢ adhere to the dates scheduled by the school for all final summative work and exams 

during the formal examination periods at the ends of both Semester One and Semester 
Two 

Decorum: 
• the student athlete should do his utmost to be seen as a model citizen of the school 
• this includes, but is not limited to: 

➢ respectful interactions with all school personnel, including peers, teachers, and 
administrators 

➢ full participation in all classroom activities at all times 
➢ cell phone use, unless permitted by the teacher, is strictly prohibited while in class 
➢ proper use of all electronic devices as determined by both the school and teachers' 

policies 
➢ proper attire to be worn at all times 
➢ strict adherence to the rules of the school 

End of Season Return to 'Home' School: 
• in the event the hockey season is completed prior to the end of the first week in April the 

student athlete shall remain at Grand River Collegiate until the end of the first week of 
April 

• in the event the hockey season concludes in May, the student athlete shall remain at 
Grand River Collegiate until the end of Semester Two (exams are written at the end of 
June) 

-2-
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• in consultation with family and Rangers Management the student athlete may elect to 
remain at Grand River, regardless of when the hockey season concludes 

Non-Compliance: 
• the student athlete will be responsible to comply with any assigned school consequences 

for rules that have not been adhered to 
• Rangers Management reserves the right to assign additional consequences for 

non-compliance to school or team polices 
• all additional consequences will be done in consultation with the school, parents, coaches 

and the League 

Post-Secondary Education 

• all student athletes are expected to continue their education at a post-secondary level 
• a minimum of one course per semester at a traditional, or non-traditional, post-secondary 

institution, or as provided by the Kitchener Rangers Hockey Club, is expected 

Course Selection: 
• all courses will be selected from accredited post-secondary schools (college, university) 

or approved non-traditional post-secondary schools 
• on-line courses are an option at accredited institutions 
• any courses selected at non-traditional post-secondary schools must be first approved by 

Rangers Management 
• non-traditional post-secondary school courses may also be provided by Rangers 

Management 

Achievement / Marks: 
• the student athlete should always work to the best of his ability 
• the student athlete will be provided with the necessary tools, including tutors, to achieve 

at minimum a credit in the course 
• the student athlete shall submit both their student number and all required electronic 

access information to Rangers Management upon successful registration (e.g. 
password(s) required for school account access) 

Payment of Fees: 
• upon successful registration the student athlete will immediately submit to Rangers 

Management an official invoice for all related tuition fees 
• all additional fees that are automatically added by the post-secondary institution to the 

invoice that can be cancelled, such as health and insurance coverage, must be removed 
from the invoice by the student athlete prior to payment being made by the Kitchener 
Rangers Hockey Club 

• all additional costs for required materials (e.g. textbooks) must be submitted to Rangers 
Management, along with the corresponding receipt for the purchase, in a timely manner 

• all non-course related expenses such as parking, food, intramural fees, etc. will not be 
paid for by the Kitchener Rangers Hockey Club 

-3-
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• proof of successful completion of the course(s), such as an official school transcript, is 
required prior to the Kitchener Rangers Hockey Club paying for any subsequent courses 

• unsuccessful completion will result in the student athlete being responsible for paying for 
future courses, with the Kitchener Rangers Hockey Club reimbursing the student athlete 
upon proof of successful completion 

Attendance: 
• regular and timely attendance by the student athlete is expected 

Absences: 
• in the event the student athlete is not able to attend class on a given day, the student 

athlete is strongly encouraged to discuss the situation with the professor prior to the 
absence 

Evaluations: 
• including, but not limited to all assignments, tests, and summative evaluations the student 

athlete should: 
➢ complete and submit all evaluations on the date specified by the professor 
➢ advise the teacher(s) well in advance of any classes that will be missed so as to obtain 

and complete all required course work 
➢ adhere to the dates scheduled by the school for all final evaluations and exams during 

the formal examination periods at the ends of both Fall and Winter Semesters 
■ it is the responsibility of the student athlete to check the syllabus at the beginning 

of the course and to discuss a solution with the professor regarding any and all 
conflicts 

Decorum: 
• the student athlete should do his utmost to be seen as a model citizen of the school 
• this includes, but is not limited to: 

➢ respectful interactions with all school personnel, including peers, professors, and 
administrators 

➢ full participation in all classroom activities at all times 
➢ cell phone use, unless permitted by the professor, is strictly prohibited while in class 
➢ proper use of all electronic devices as determined by both the school and professor's 

policies 
➢ proper attire to be worn at all times 
➢ strict adherence to the rules of the school 

End of Season: 
• in the event the hockey season is completed prior to the completion of the course, it is the 

responsibility of the student athlete to ensure arrangements have been made with the 
professor and/or school to ensure successful completion of the course(s) 

-4-
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THIS IS EXHIBIT “Q” REFERRED TO IN THE 
AFFIDAVIT OF CHARLES HATT AFFIRMED

BEFORE ME IN ACCORDANCE WITH O. REG. 431/20 ADMINISTERING
OATH OR DECLARATIONS REMOTELY IN THE CITY OF TORONTO, IN
THE PROVINCE OF ONTARIO, ON THIS 4TH DAY OF DECEMBER, 2020 

A COMMISSIONER FOR TAKING AFFIDAVITS, ETC. 

NATHALIE GONDEK 
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THIS IS EXHIBIT “R” REFERRED TO IN THE 
AFFIDAVIT OF CHARLES HATT AFFIRMED

BEFORE ME IN ACCORDANCE WITH O. REG. 431/20 ADMINISTERING
OATH OR DECLARATIONS REMOTELY IN THE CITY OF TORONTO, IN
THE PROVINCE OF ONTARIO, ON THIS 4TH DAY OF DECEMBER, 2020 

A COMMISSIONER FOR TAKING AFFIDAVITS, ETC. 

NATHALIE GONDEK 
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THIS IS EXHIBIT “S” REFERRED TO IN THE 
AFFIDAVIT OF CHARLES HATT AFFIRMED

BEFORE ME IN ACCORDANCE WITH O. REG. 431/20 ADMINISTERING
OATH OR DECLARATIONS REMOTELY IN THE CITY OF TORONTO, IN
THE PROVINCE OF ONTARIO, ON THIS 4TH DAY OF DECEMBER, 2020 

A COMMISSIONER FOR TAKING AFFIDAVITS, ETC. 

NATHALIE GONDEK 
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Players First: A Report Commissioned 
by the Canadian Hockey League

Prepared By: Gordon I. Kirke, Q.C. 

On January 20, 1997, the Canadian Hockey League (the 
"CHL") commissioned the Players First Report (the 
"Report") to confront the issues of harassment and abuse 
within the CHL. The mission was not to investigate 
instances of harassment or abuse which may have 
occurred in the past; rather, it was a clear directive to 
bring forward policies and procedures designed to (a) 
decrease the likelihood of it happening in the CHL in the 
future, and (b) provide an appropriate environment and 
support mechanism in the event that it does happen. The 
mandate was to explore defensive measures such as the 
screening of personnel and educating players with 
respect to the causes and consequences of harassment. 
Furthermore, it was intended that the Report provide 
recommendations as to the establishment of a 
confidential support system and a counselling network 
for players and employees who experience harassment. 

 Sheldon Kennedy, a National Hockey League player, is 
the inspiration for the Report. After twelve years of 
silence, he came forward with allegations that shocked 
most who heard the story, both within and outside the 
hockey community. Between 1984 and 1990, Kennedy 
was sexually assaulted by his coach, Graham James, over 
300 times. In January of 1997, James pleaded guilty to 
sexual assault and was sentenced to three and a half 
years in prison. In the wake of Kennedy's allegations, 
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claims of abuse arising in various sectors of society have 
been brought to the attention of reporting agencies, 
shocking concerned communities. 

 Kennedy's public disclosure was a rude awakening for 
Canadians; his allegations opened the nation's eyes to the 
pervasiveness of the traditionally taboo issue of sexual 
abuse and exploitation of young people. Until recently, 
there has been a lack of awareness and a denial in society 
generally that such conduct is a common problem. Only 
within the last few years have we come to learn the 
magnitude of this problem in religious and educational 
institutions, social services, charitable and sports 
organizations and within our families and 
neighbourhoods. Few of us would have believed that 
such an insidious and destructive crime could have 
infiltrated the CHL, an institution imbued with Canadian 
tradition and pride. 

The recent study, Prevalence of Child Physical and Sexual 
Abuse in the Community, conducted by the Ontario 
Health Supplement, affirmed that physical and sexual 
abuse during childhood is profoundly underestimated. 
Other research indicates that one in three males reports 
unwanted sexual touching in his lifetime, with 
approximately four in five of these incidents taking place 
while the person was a child or youth. Nonetheless, 
despite these high numbers, raising the issue of sexual 
harassment and abuse of males tends to cause disbelief 
and suspicion. Deplorably, as a result of prevalent 
conceptions of strength and masculinity, this subject 
continues to elicit cynicism towards the victim. Given this 
generally hostile and unsympathetic social climate, it is 
hardly surprising that male victims are only half as likely 
as female victims to report their sexual abuse 
experiences. Consequently, the reluctance to take this 
matter seriously, in addition to infrequency of reporting, 
has meant that harassment and abuse of males is largely 
overlooked and ignored. 
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APPENDIX C
Summary of key 
recommendations
• Screening 
Procedures
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END NOTES
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• Acknowledgement

 The CHL's response to Kennedy's disclosure 
demonstrates its commitment to protecting its players 
and employees from harassment, abuse and 
discrimination. It is hoped that this Report will respond to 
the needs of junior hockey, assist in the prevention of 
harassment, abuse and discrimination in the CHL, help to 
promote a safe and supportive work and sport 
environment for all players and employees, and restore 
faith in the CHL as a positive institution of opportunity 
and personal development. Upon implementation of the 
recommendations in this Report, the CHL will be among 
those in the vanguard of what will hopefully be a wave 
throughout society. 

 The CHL is comprised of three leagues, the Ontario 
Hockey League, the Quebec Major Junior Hockey League 
and the Western Hockey League. In preparing this Report, 
I received the cooperation and support of the three 
leagues and their member teams. 

 In preparing this Report and the CHL Players First Policy 
(described later in the Report and referred to as the 
"Policy"), I was mindful of the ages of the players in the 
CHL: 16 to 20 years of age. Had my mandate been to 
address the issues with respect to younger persons, there 
would have been an impact on parts of the Report and 
the Policy. 

 There is a wealth of literature and expertise relating to 
the topics of harassment, abuse and discrimination. I 
have reviewed much of the literature and interviewed as 
many of the experts as possible since being appointed. 
The time frame within which this Report was researched 
and written was deliberately focussed and intense 
because it is important to me, and to the CHL, that the 
policies and procedures recommended be implemented 
as quickly as possible, i.e. ideally in time for the 1997-98 
season. Many more weeks, or even months, could have 
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been spent studying the issues of harassment, abuse and 
discrimination and their prevention. However, I do not 
believe that additional time would have led me to 
conclusions different from the ones that follow. In any 
case, the recommended policies and procedures herein 
are not the final word: they must be treated as a work in 
progress to be scrutinized, reviewed and improved in the 
months and years ahead. 

The following is a summary of the recommendations I am 
putting forward to the CHL. I will provide the CHL Players 
First Committee (described later in this Report and 
referred to as the "Committee") with more specific 
details of the recommendations, persons and 
organizations to be considered to fill certain roles in the 
process and the contents of my files assembled in 
preparing this Report. 

 For the purposes of this Report, and for ease of 
reference, it is critical that the term "harassment" be 
understood as encompassing a very broad range of 
prohibited behaviour, including discriminatory conduct, 
physical and sexual harassment, emotional, mental, 
physical and sexual abuse. 

 In the context of this Report, nothing is more important 
than protecting players, whose trust the CHL enjoys, from 
harassment, abuse and discrimination, problems which 
threaten and affect youth in all sectors of our society. 
Creating a safe environment for them is and must be our 
paramount concern. These recommendations are a 
sincere attempt to lay a foundation for that safe 
environment. It is hoped that they are viewed as a 
positive step towards a brighter future for our most 
valuable commodity: our children. 

 I am grateful to the caring and concerned people who 
have shared their research, expertise, personal stories, 
opinions and suggestions with me. Attached to this 
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Report is a list of credits, setting forth the names of some 
of those who made significant contributions.

This Report is dedicated to Sheldon Kennedy; his courage 
has provided a major step towards addressing the tragedy of 
sexual abuse and exploitation.

Screening Procedures for the CHL 

In designing a system to protect potential victims of 

harassment in the CHL, it is necessary to understand the 

dynamics of the management/player relationship within 

an atmosphere charged with competition, emotion and 

dedication. 

The CHL is the most prominent springboard for careers in 

the National Hockey League, minor professional leagues, 

Canadian University hockey clubs and Olympic teams. 

Consequently, it is easy to understand how the coaching 

and management staff are viewed as the trusted 

guardians of young hopes and aspirations; coaches, in 

particular, are perceived as having the ability to make or 

break a young personis future in hockey. As a result, the 

relationship between coach and player is inherently 

unbalanced and the potential for an abuse of power or 

authority is great. 

 The power to influence can be a positive dynamic in the 

hands of a coach with integrity, enabling the coach to 

have a beneficial effect on the player in terms of both 

hockey and life skills. In this regard, it is my belief that the 

vast majority of coaches in the CHL do their job with 

integrity and caring. However, the unfortunate reality is 

that predators often seek out positions of trust and 

authority with young people in order to exploit or 

otherwise harm them. Often, these same people take 

specific advantage of lax or non-existent screening 

practices. Accordingly, it is my recommendation that the 

1766



CHL implement a screening procedure within the process 

of hiring employees and taking on volunteers. By 

investigating the backgrounds of applicants through 

police records checks and reference reviews, the CHL can 

improve its assessment of the suitability of applicants and 

potentially eliminate certain candidates who could 

threaten the safety of the players. Screening results 

should be kept confidential by the Committee and the 

member teams in view of their potentially sensitive 

nature.

Although I believe that screening is necessary, it must be 

understood that we cannot expect too much from the 

process; it cannot guarantee the elimination of 

harassment of players or employees. In fact, screening is 

not likely to catch many predators. Nonetheless, while 

screening is not foolproof, it may act as a deterrent to 

those with reason to fear a background inquiry and may 

in fact detect someone who has engaged in this conduct 

before and is looking to do so again.

Police Screening 

 It is recommended that, in addition to local police 

records checks, the CHL make full use of the federally 

operated Canadian Police Information Centre ("CPIC") 

and the Automated Canadian-United States Police 

Information Exchange System ("ACUPIES"). Following 

national consultations, CPIC was enhanced so that it now 

includes data on all convicted sex offenders, both 

summary and indictable offences, information about the 

age and sex of the victim in child sexual offences, and 

detailed information on those convicted of hybrid child 

sexual offences. Therefore, in addition to running a check 

with the local police, police departments throughout 

Canada and the United States can submit a request for a 

national check on an individual and obtain immediate 

access to operational police information. 
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 The police will only release certain information, such as 

criminal records, to the individual who is the subject of 

the check. Accordingly, it is recommended that the CHL 

require all applicants to consent to and obtain the results 

of a CPIC or ACUPIES and local police check. The applicant 

maintains the authority to decide whether or not to 

release the search results to the hiring member team. If 

the applicant decides not to release the records, he or 

she may simply withdraw from the application process 

with his or her privacy intact. Regardless of the outcome, 

to best protect players and employees, the hiring 

member team should document all steps taken in 

receiving an applicantis police record and supply copies to 

the Committee. In screening applicants, hiring member 

teams will consult the Committee as to any information 

the Committee may have which may affect the 

acceptance or rejection of the applicant. 

 In the spirit of addressing harassment to the fullest 

extent possible, every member team is permitted to 

implement any additional screening procedures it deems 

reasonable above and beyond those listed herein. If a 

member team takes additional steps, it is required to 

make these steps known to the Committee. 

 The CHL and its member teams can only justify a 

rejection that is reasonable and bona fide. A rejection 

based upon a criminal record would require a 

demonstration that (a) the reason the applicant was 

rejected was to further the objective of protecting players 

and employees from harm, and (b) there is a causal link 

between rejecting an applicant with a criminal record and 

the advancement of the objective. Considering the 

magnitude of the potential risk, once it is established that 

an applicant has a criminal record involving matters that 
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indicate that the applicant is not suited to a position of 

trust, authority and influence with young people, the CHL 

and its member teams may legitimately refuse 

employment or volunteer work. 

 The RCMP maintains that by providing information 

through the CPIC system, they are in no way making any 

recommendation as to the suitability of the applicant. 

Many harassers have never been convicted of a criminal 

offence; by avoiding convictions, predators avoid entering 

the CPIC and ACUPIES systems and thereby minimize the 

value of a clean search result. Graham James, for 

example, would not have been identified as a predator by 

these systems. Consequently, the greatest benefit of CPIC 

and ACUPIES may well be their secondary deterrent 

effect. 

 In the wake of recent disclosures and increasing public 

awareness of the problem, local police services now have 

heavy demands placed on them by sports, educational 

and social service organizations for assistance in 

screening. However, I understand that, for the most part, 

police services make every reasonable effort to comply 

with requests and to be of assistance. I recommend that 

every team in the CHL contact the local police service to 

establish the necessary contacts and procedures to 

implement the screening process; it will be the 

responsibility of the Committee to ensure that screening 

is being done by teams in the most effective manner 

available and to assist the member teams in that regard. 

 Some have expressed the concern that such intrusive 

measures will compromise the pool of legitimate CHL 

personnel by imposing unnecessary bureaucracy on all 

applicants, the vast majority of whom are men and 

women of integrity who believe in the social, cultural and 
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recreational value of sports. However, I believe such 

measures are justified in order to protect players from 

potential harm, while not constituting an undue hardship 

on would-be employees and volunteers. In addition, it is 

my hope that these well-intentioned individuals will 

recognize, support and cooperate with the efforts to 

achieve this objective. This is an opportunity for these 

individuals to make a positive contribution to the battle 

against harassment.

Child Abuse Registry

 Depending on the geographical location of a given 

member team, access to a local Child Abuse Registry may 

be available. These registries commonly include 

information regarding suspected and convicted child 

abusers. Consequently, this tracking system shares the 

weaknesses of CPIC and ACUPIES; if a child abuser has 

never been suspected or convicted, he or she will not be 

included in the registry. 

 Data submitted to the registries is generally based upon 

medical reports and other supporting evidence. Access to 

this information varies from jurisdiction to jurisdiction; it 

may be that access is granted only to the person in 

question listed in the registry, or that access is granted 

only to certain organizations that place individuals in 

positions of trust with children or vulnerable people. It is 

recommended that member teams with access to a Child 

Abuse Registry take advantage of this service to 

complement police record checks of applicants for 

employment or volunteer work and supply the search 

results to the Committee. If a search of the registry 

reveals suspected or convicted child abuse, the member 

team would be justified in rejecting the applicant on 

reasonable and bona fide grounds.
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Reference Review 

 The CHL should not rely solely upon local police records 

checks and the CPIC and ACUPIES systems to screen its 

applicants. It is recommended therefore that each 

application be accompanied by three references that 

specifically address the applicant's ability to fill the 

applied position with integrity and strength of character. 

The member team doing the hiring would be required to 

follow up each reference and ask each reference provider 

to comment on the suitability of the applicant for the 

position. If an applicant has previously coached or 

assisted a hockey team, the hiring member team should 

request comments from players who have previously 

played for the applicant. 

 When reviewing an application for employment, the 

hiring team should inquire into any irregularities, such as 

large unaccountable gaps on an applicant's resume. To 

best protect players and employees, the hiring team 

should document all steps taken in investigating an 

applicant's references and supply copies to the 

Committee. 

 As with police screening, the CHL and its member teams 

can only defend a rejection based on an applicant's 

letters of reference if the rejection is reasonable and 

bona fide.
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On-going Employee Evaluations 

 It is recommended that players and their parents have the opportunity to evaluate 

the employees and volunteers with whom they interact. A mid- and post-season 

review would provide ongoing monitoring of employees and volunteers. Players and 

parents would have the option of submitting the evaluations anonymously. Advisors 

(described later in this Report) would review the evaluations and present any 

concerns to the Committee. If a pattern of complaints emerges with respect to a 

particular individual, the Committee will have the authority to take whatever steps it 

deems reasonable in the circumstances to address such concerns, including an 

investigation. This system will provide a regular feedback mechanism and enhance a 

member team's ability to take pro-active measures if suspicions or complaints come 

forward.

Psychological Screening 

 Having reviewed the relevant materials, I am not convinced that there is, as of yet, 

any form of psychological testing that can identify potential predators with any 

significant degree of reliability. Nonetheless, as areas of expertise are continuously 

expanding, it is recommended that the CHL monitor advancements made in 

psychological testing and implement effective procedures as they develop. 

 Some have suggested that phalametric testing is effective in screening male 

applicants. However, in view of legal restrictions and the intrusive nature of this 

procedure, I am not recommending this form of screening.

The CHL Draft 

Each of the three leagues within the CHL conducts an entry draft (the "Draft") in 

which member teams obtain the rights to prospective players. The Draft is 

conducted according to the particular rules of the applicable league with the result 

that if a player who has been drafted by a member team wishes to play in the CHL, 

he must play for the member team which so acquired his rights or convince that 

member team to assign his rights to another member team. 

 In conducting interviews for this Report, I explored the possibility that the Draft, in 

removing players from their homes to play for teams in potentially remote locations, 
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rendered the players vulnerable and more susceptible to harassment. Having 

interviewed experts in the field of child sexual abuse and reviewed research 

materials, I now believe that this suggestion diverts attention from the real issues. 

While there may be reasons to review the draft system in all sports and leagues, it is 

my opinion that, to focus on the Draft as a contributing cause of harassment would 

detract from the true purpose of this Report. 

 The belief that children are at greater risk when away from home is not supported 

by statistics. Studies have shown that children are most likely to be harassed by 

someone known to them, most frequently within a few blocks of their own homes. In 

fact, children are at greatest risk when they are at home, as more violence occurs 

between family members than among strangers. Because there is no effective 

predator profile and perpetrators can assume any identity (acquaintance, peer, 

teacher, principal, coach, family friend, clergy, relative or member of the immediate 

family) there is little reason to take comfort in the fact that a child is at or near 

home. 

 We do young people a major disservice by keeping them unaware of the issue of 

harassment. While parents always have the prerogative of keeping their children 

home from field trips, school trips, educational exchanges, educational institutions, 

summer camps, church outings, et cetera (and theoretically out of harm's way) 

inevitably the day will come when children will have to face the world on their own. 

As mentioned, studies indicate that the home does not guarantee asylum from 

harassment. Rather than concealing children from potential harm, the key to 

protecting them is prevention education. This theory is demonstrated by way of a 

simple analogy: if we wish to protect children from the dangers of traffic, it is more 

effective and realistic to teach them about such dangers and how to respect and 

conduct themselves safely around traffic than to forbid them from leaving the house. 

 It appears to me that suspicions surrounding the Draft in the context of this Report 

are predicated on a system without a framework of prevention education and 

preventative measures. The fear is that a young person in an unfamiliar setting will 

not know how to respond or get help if he or she is being harassed, particularly if the 

perpetrator is a person in a position of trust or authority. I agree with this concern. 

Accordingly, I have recommended that the CHL establish a system for educating all 

players and employees about the problem of harassment. This mandatory training is 
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to be supplemented by educational seminars on lifestyle issues designed to promote 

self-esteem and respect for others. 

 Whether a player plays for a local team or a team a great distance from home, he 

should be taught to understand the dynamics of power between a player and a 

person in a position of trust or authority, how to recognize unhealthy situations, how 

to initiate a complaint and how to access community resources. It is hoped that by 

arming players with this information, and by providing the necessary support and 

monitoring, the CHL can diffuse the power imbalance that poses the greatest threat 

to players, and thus reduce the risk of harassment. 

 I am mindful of the fact that players in the CHL are as young as 16 years of age. 

However, draft systems are a reality of competitive hockey and of competitive sports 

generally. With or without the Draft, it is very likely that talent standards, pools of 

talent, limitation on the number of communities that can support a team at this level 

and league standings will most often require a player to relocate and play for a team 

outside his hometown. Few athletes seeking to participate in their chosen sports at 

the elite level have the ability to play or train in their local communities. 

 I do not wish these recommendations to be interpreted as an unqualified 

endorsement for the Draft. It is quite possible that there are reasons to review and 

revise the Draft from time to time. However, within the scope of this Report on 

harassment, the Draft is essentially a diversion; the real focus must be on preparing 

players with prevention education and surrounding the players with an effective 

support mechanism.

Education Strategies 

 The experts in the field of the prevention of harassment place strong emphasis on 

the significance of prevention through education. Having interviewed many such 

experts and reviewed research materials, it is my opinion that education is the first 

line of defence.
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Early Education 

The key to protecting players from harassment lies in early education; studies 

indicate that the tools of prevention are most effective when provided during the 

formative years of childhood. Nonetheless, instructing children about harassment 

should not be approached as an isolated lesson. According to experts in the field, an 

effective educational program of prevention will reinforce these indispensable life 

lessons through multiple occasions for instruction, providing children with age-

appropriate information as they mature. A further endorsement for early education 

with respect to harassment and abuse is the view of experts indicating that 

predators are targeting younger children with greater frequency, as older would-be 

victims come to receive awareness education and become more able and more likely 

to recognize and avoid harmful situations. 

 When educating young people about these issues, it is critical that they understand 

that harassment is never their fault. Child victims of harassment and sexual 

harassment in particular must be taught that they too have rights as autonomous 

beings; perpetrators customarily condition their victims to believe that either the 

behaviour is normal or there is no choice but to participate in the prohibited activity, 

which leads the victims to assume partial responsibility. The resulting shame or self-

blame frequently prevents the victim from disclosing the experience. By addressing 

this internalization of guilt, and making it clear to child victims that the harassment is 

not their fault, it may be possible to improve the likelihood of early disclosure and 

remove the victim from harm. 

 Particularly in the context of sexual harassment, it is crucial that children understand 

that harassers may be people they and their parents know and trust. Once taught to 

distinguish appropriate and inappropriate contact, young people will be better 

prepared to recognize a harasser, regardless of the relationship that might exist 

between them. Children must learn that they always have the right to say "no" to 

inappropriate behaviour. Children must be encouraged to come forward with their 

experiences. Disclosure is facilitated by the child's appreciation that he or she is not 

in any way responsible for the harassment, and that nothing bad will happen to him 

or her as a consequence of disclosure. 

 Additionally, it is important to recognize that sexual harassment prevention should 

not create unnecessary phobia or hysteria. It is a real disservice to children to 
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approach prevention education through scare tactics; dismal warnings and threats of 

"the Boogey Man" drive children toward secrecy rather than encourage disclosure. A 

successful prevention program should engage children in a way designed to 

empower them, not frighten them.

Education in the Home 

 When it comes to imparting lessons of harassment to children, parents are generally 

considered a primary educational resource. Rather than raising children in ignorance 

and leaving good values to chance, it is important that parents foster a family 

environment where open communication of all subjects is encouraged. 

 There are many services and materials available to parents to assist in them in 

educating their children. The Canadian Hockey Association has produced a very 

helpful guide to understanding harassment; it advises parents and guardians how to 

recognize abusive situations and common coping mechanisms, how and when to 

report harassment, and what proactive steps they can take to protect their children. 

As with most educational strategies, the Canadian Hockey Association encourages 

open communication between parents and their children, especially in terms of 

difficult subjects like sex and sexuality. The most responsible sexual adults are likely 

those who received accurate, positive and appropriate information as children. 

 In addition to individual policy initiatives like the one taken by the Canadian Hockey 

Association, there are several regional and national organizations who share the goal 

of ensuring the best possible policies and services for families, and promoting the 

family as the primary source of nurturing and development of individuals. It is 

recommended that the CHL take into consideration the vast information and services 

available from these family- and children-oriented organizations when developing 

the educational curriculum and teaching aids and in exploring the options of 

recommending appropriate counselling and support services to victims. 

 Despite the assistance available, parents are often impeded by fear of 

embarrassment or of compromising their children's innocence, and therefore 

reluctant to discuss issues of harassment and sexuality with their children. While this 

approach is easy to understand, the message sent to children is that if something 

ever does happen, the child is not to approach his or her parents. Studies indicate 
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that a child is far more likely to disclose an experience of harassment to a parent if 

the family has discussed the issues and the child feels that he or she will be believed 

and supported. By closing the doors of communication, parents essentially eliminate 

themselves as candidates for disclosure. 

Education in the School System 

 In addition to education within the home, many elementary and secondary school 

systems have initiated harassment education programs. Although families are 

encouraged to broach these subjects with their children, undoubtedly there will be 

parents averse to the idea; others will feel inadequate or ill equipped to properly 

instruct their children. It is hoped that school programs will fill some of the gaps 

created by reluctant parents. There is a wealth of resources regarding school-based 

prevention education. Generally, it is believed that such programs should be honest 

and realistic, promote self-esteem in children, empower them with information that 

will help protect them, and encourage them to disclose any inappropriate conduct. 

 Harassment awareness education may be somewhat lost on an adolescent who 

never received any such training during the formative years; there are experts in the 

education field who question the effectiveness of introducing harassment education 

for the first time to a sixteen-year old. Accordingly, although the mandate of this 

Report is limited to the internal operations of the CHL, it is recommended that the 

CHL use its position as an elite sport organization to encourage and promote early 

family- and school-based education in the area of harassment. Child and family 

service organizations have developed commendable educational initiatives that 

would no doubt benefit from endorsement from the CHL. The CHL should take every 

reasonable opportunity to lend its support to educational programs it deems worthy. 

 As stated above, among the wealth of literature and expertise relating to this topic is 

the Canadian Hockey Association's Harassment and Abuse Plan, presented in May of 

this year. It is recommended that the CHL support this valuable resource and 

encourage the education and dissemination of information to and through minor 

hockey organizations and other sport associations for young children. Ideally, each 

organization and association will adopt some form of harassment policy in an effort 

to educate young people and help eliminate this social evil.
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Education in the CHL 

 Having endorsed parental and scholastic education and policies in sports 

organizations for younger children, it is important that the CHL not abdicate its 

responsibility of educating its own players and employees. For the purpose of this 

Report, "employee" means any person employed in any capacity by the CHL or its 

member teams, including but not limited to volunteers and paid staff, owners, 

directors, supervisors, general managers, officers, coaches, training staff, officials, 

billets and parents. 

 One might expect, and certainly hope, that many players and employees will come 

to the CHL having received several years of awareness education. Unfortunately, it is 

equally likely that other players and employees will have received no such training. 

Conforming to the objective of multiple occasions for instruction, the CHL should 

take all reasonable steps to continue to educate its players and employees about 

harassment. For those who have not been exposed to such prevention training, the 

CHL must take all reasonable steps to develop awareness of the issues. It is 

recommended that the CHL give balanced attention to both the cultivation of 

players' hockey skills and their mental and emotional well being. Accordingly, it is 

recommended that the CHL establish a system for educating all players and 

employees about the problem of harassment.

Advisors 

 It is recommended that the CHL, through the Committee, appoint persons from 

within the communities of the respective member teams to serve as Advisors for all 

team employees, volunteers, billets and players. In keeping with preventative 

measures, all Advisors must be subject to police screening and reference reviews. 

Initial and on-going training for Advisors, the establishment of the curriculum and 

the development of effective teaching aids will be centrally administered to ensure 

uniform standards throughout the CHL. Advisors will be responsible for educating 

players and employees with respect to harassment and lifestyle issues, as described 

below. It is recommended that the CHL provide the Advisors with the resources and 

support necessary to properly implement the educational program. These resources 

are to include printed materials, videos and whatever teaching aids the Committee 

and experts assisting the Committee deem to be useful and effective. 
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  The educational program regarding harassment will specifically address sexual 

harassment prevention in terms of understanding the dynamics of the power 

imbalance between coaching and management personnel on one hand and players 

on the other, recognizing unhealthy situations, handling disclosures, how to initiate a 

complaint and information on community resources. 

  It is important that all players and employees are clearly taught the appropriate 

steps to take in the event of a disclosure of harassment because, despite the 

recommended Complaint Process (described later in this Report), one cannot expect 

every complaint to conveniently flow according to this recommended format. Each 

victim of harassment will have his or her own approach to disclosure; for example, if 

a particular player or employee feels more comfortable disclosing an incident to a 

general manager than to an Advisor, the general manager must know how to direct 

that complaint. When dealing with disclosure of harassment, it is important that 

each complaint is taken seriously and given the appropriate response in a timely 

manner. 

  In addition to sessions on sexual harassment awareness, a separate component of 

the educational program will address lifestyle issues. This type of training will 

contribute to the establishment of a safe and healthy environment, promoting equal 

opportunities and discouraging discriminatory practices; the recommended issues 

would include but not be limited to racism, homophobia, drug and alcohol abuse, 

mental health and self-esteem. It is hoped that this education will provide players 

with a sense of self-respect and respect for others. The potential benefits are 

manifold. If a player respects himself, he will be better able to resist harassment, or 

at least be better able to disclose the matter and seek assistance and support. A 

player who appreciates the mutual nature of respect will be less likely to harass 

others. In addition, a player who is educated about these issues is more likely to be 

tolerant and supportive of another player who discloses harassment. 

  It is recommended that the lifestyle element of the program be addressed in 

separate and distinct sessions from the sexual harassment awareness component, so 

as not to detract from the importance of learning about harassment. The theory 

behind this division is that harassment education is such a sensitive subject that the 

desire to get on to a less intimidating topic would compromise the depth of the 

training; teaching harassment awareness separately helps ensure the focus and 
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attention the subject deserves. Accordingly, the proposed integrated educational 

program will provide all players and employees with two discrete sets of seminar 

sessions, one on harassment and another on lifestyle issues. 

  The educational seminars will be conducted at the beginning of the season and 

attendance for all players, employees and volunteers will be mandatory. Parents will 

be encouraged to attend. It is recommended that the Committee establish an early-

season deadline by which time the member teams must have completed the first set 

of educational sessions. A late October deadline, for example, would ensure the 

presence of all players, employees and volunteers and minimize any possible 

conflicts with other hockey league activity. Again, in support of multiple occasions 

for instruction, it is recommended that follow-up seminars take place during the 

season. The seminars could be scheduled so that the various groups receive 

information and instruction tailored to their respective positions within the CHL. For 

example, the coaches and management personnel would form one seminar unit; 

volunteers, parents and billets a second unit; and the players a third. To ensure 

accountability and consistency of standards, it is recommended that an Advisor from 

each member team be responsible for recording attendance at each educational 

session, as well as documenting any displayed lack of support. These records will be 

provided to the Commission and maintained in the Advisorsi confidential files 

(described later in this Report). 

  The preferred format for the educational seminars would be participatory, 

encouraging participants to question the Advisor as well as one another. If a 

participant is uncomfortable with this format, he or she will be encouraged to 

contact the Advisor on a one-on-one basis. In addition, if a participant wishes to ask 

a question anonymously, he or she will be encouraged to use the toll-free telephone 

service (described later in this Report) for guidance and support. 

  I have concluded that effective harassment education is the most critical 

component of preventing harassment in the CHL. Accordingly, it is my 

recommendation that the CHL take all reasonable steps to initiate a comprehensive 

education program as described for all its players and employees as soon as possible. 
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An Introduction to the CHL Players First Policy 

 When I received my mandate on January 20, 1997, I was not fully aware of the 

enormity of the issues I faced. The process of preparing this Report has forever 

opened my eyes to the tragedy of harassment and abuse. Given the breadth of these 

topics, I cannot expect my recommendations to eradicate the ill treatment of our 

youth; I can only hope that they provide the CHL with a solid foundation and a 

positive direction. 

  The Policy is intended to constitute a strong declaration of determination to 

address the issue of harassment, supported by the three leagues and member teams 

that comprise the CHL. (See Appendix A for a copy of the Policy.) 

  A significant element of the Policy is the Complaint Process, a process that is 

intended to work in harmony with any external procedures that may be applicable in 

the circumstances. Although the CHL maintains the right to proceed with the 

Complaint Process simultaneously with external investigations, it does not supplant 

any external procedures, and all players and employees of the CHL are directed to 

comply with requirements of applicable laws and, if thought appropriate, to avail 

themselves of civil, criminal and statutory rights. The Complaint Process is intended 

to be applied in a manner consistent with efforts by law enforcement officers and 

others. 

  While the Policy and Complaint Process are intended to be accessible, they are not 

intended to encumber or unduly complicate work and sport relationships within the 

CHL. Nothing in this Policy, for example, purports to affect the CHL rules or 

regulations. The Policy and Complaint Process are recommended to address matters 

that have a notable impact on players and employees. The parties responsible for 

directing complaints will be trained to distinguish the range of potential complaints, 

from minor matters that may be resolved informally, to more serious matters that 

fully engage the Complaint Process and require a formal investigation. 

Notwithstanding, if there is any doubt as to the status of a complaint, it is 

recommended that the responsible parties err on the side of caution and make best 

efforts to equitably review and investigate the matter. 

  To fully appreciate the Policy, it is important to remember the motivation behind 

the Report: the ultimate objective is to put Players First. 
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Policy Implementation 

 I recommend that the following steps be taken to implement the recommendations 

of this Report. The Policy and Complaint Process are to be implemented to assist in 

the effective resolution of problems regarding harassment; once again I stress that 

they are not intended to supplant in any way recourse to the police, the courts or 

agencies set up for this purpose.

Players First Committee 

The CHL will appoint a Committee to effectively oversee the implementation and 

administration of the Policy. The Committee will be composed of the three league 

Commissioners and one administrative representative from each league. It is 

recommended that at least one standing Committee member have expertise in the 

area of harassment and abuse. Additional experts will be appointed on an ad hoc 

basis to assist in the various Committee functions, such as setting the educational 

curriculum and teaching aids, establishing standards of conduct and advising with 

respect to counselling and support services for victims. In carrying out its executive 

duties under the Policy, the Committee will act as an autonomous body directly 

responsible to CHL. 

  Although the Committee may entertain recommendations from respective member 

teams, the Committee will be ultimately responsible for appointing Advisors from 

the communities of the member teams. The Committee is also responsible for 

appointing Complaint Investigators in the event of a formal complaint, and an Appeal 

Body in the event of an appeal. The Committee will provide the various Policy bodies 

with the training, resources and support necessary to fulfill their responsibilities 

under the Policy. Pending the outcome of an investigation, the Committee may 

implement any interim remedial measures that it deems reasonable in the 

circumstances to preserve the safety, morale or efficiency of the work and sport 

environment. Upon completion of an investigation, the Committee will have the 

authority to discipline players and employees for breach or violation under the 

Policy, up to and including termination of employment or contract or release from 

volunteer work. 
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  To promote continued harassment awareness education, the Commission will 

establish a system for issuing further policy directives regarding appropriate and 

inappropriate conduct. Such directives may address topics such as prohibiting one-

on-one sessions between coaches and players behind closed doors; permissible 

rooming arrangements when a member team goes on the road; the establishment of 

detailed job descriptions and appropriate motivational and disciplinary coaching 

techniques.

Advisors 

 Persons from the community of the respective member teams will serve under the 

Policy as Advisors to the players and employees as regards the Policy and its 

underlying beliefs and philosophies. To ensure neutrality and separation from the 

member team, it is important that all parties recognize that the Advisors are 

appointed by and report to the Committee, not to their respective member teams. 

The Advisors will receive the appropriate training, resources and support necessary 

to fulfill their responsibilities under the Policy. It is of paramount importance that 

each Advisor understands the nature of any legal duty to report reasonable suspicion 

of harassment in his or her jurisdiction. 

  It is recommended that two to four Advisors be appointed in each community in 

which there is a member team. They will be chosen on the basis of their experience 

and expertise in the area of harassment as well as their communication skills. 

Advisors should represent a variety of positions within the community; the 

individuals might be, for example, a social worker, a psychologist, a psychiatrist, a 

police officer, a doctor, a nurse, a teacher, et cetera. It is also recommended that at 

least one Advisor per team be a woman. As there is no uniform comfort level and 

people have different approaches to disclosing harassment, the objective is to 

present a sufficiently broad cross-section of the population that each player and 

employee may feel comfortable approaching and talking with at least one of the 

Advisors. 

  An Advisor is to be a good listener; if a player or employee has questions or 

problems, or just wants someone with whom to talk, it is hoped that he or she will 

be comfortable in contacting an Advisor. 
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  Advisors will be responsible for educating players and employees with respect to 

harassment and lifestyle issues. They will also be responsible for informing players 

and employees about their rights and options under the Policy, external avenues of 

recourse, and the availability of counselling and support services. 

  Once a player or employee discloses an incident of harassment to an Advisor, they 

will together discuss the surrounding circumstances and determine how to proceed. 

The Advisors are authorized to proceed with a formal complaint in the name of the 

CHL if a player or employee comes forward with sufficient evidence to form a 

complaint but does not wish to make a complaint personally. In deciding whether 

the alleged harassment is serious enough to proceed without the Complainantis 

participation, the Advisor will take into consideration whether there are reasonable 

grounds to believe that there may be a risk or threat to the well being of the 

Complainant or other players or employees, balanced against any desire of the 

Complainant to remain anonymous. 

  If a player or employee decides to make a complaint, the Advisor will assist him or 

her in drafting a written formal complaint. Additionally, because a procedural 

resolution does not always signal a thorough resolution, the Advisor will generally 

attempt to assist in resolving any conflict that may remain between the parties. The 

Advisor will initiate this same resolution process whether a formal complaint is 

commenced or not. 

  If the Complaint Process is set in motion, the Advisor will formally request that the 

Committee appoint a Complaint Investigator. Additionally, based on his or her 

appreciation for the circumstances of the matter, the Advisor will provide the 

Committee with recommendations as to what, if any, remedial steps might be taken 

to preserve the safety, morale or efficiency of the work and sport environment while 

the investigation takes place. 

Complaint Investigator 

 If the Complaint Process is set in motion, the Committee will appoint a Complaint 

Investigator independent of the CHL; he or she will be selected on the basis of 

knowledge in the area of harassment and expertise in conducting investigations. All 
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Complaint Investigators appointed by the CHL will be trained and familiarized with 

the Complaint Process under this Policy. In addition, the CHL will ensure that each 

Complaint Investigator receive the appropriate resources and support necessary to 

fulfill his or her responsibilities under the Policy. 

 Once appointed, the Complaint Investigator will take all reasonable steps to fully 

investigate the complaint, including but not limited to interviewing the Complainant, 

the Respondent, the Advisor and any potential witnesses to the alleged conduct. In a 

timely manner, the Complaint Investigator will present the Committee with a report 

containing all documentation and evidence obtained in the course of the 

investigation and such other information that the Committee may direct.

Appeal Body 

 Following an investigation and the decision of the Committee, if either party 

believes that the Complaint Process was not properly adhered to, that the outcome 

was influenced by bias, or that the outcome was grossly unfair or unreasonable, he 

or she may file a notice of appeal. 

  If a notice of appeal is filed, the Committee will appoint an Appeal Body of three 

persons who are otherwise independent of the CHL on an ad hoc basis. To ensure 

freedom of bias, the Appeal Body members must have no personal or professional 

relationship with either of the parties and no prior involvement in the dispute 

between them. To ensure fairness to all parties, the appeal body will adhere to the 

principles of natural justice. 

  The Appeal Body will base its decision upon review of documentation and evidence 

surrounding the complaint, including the Complainantis and Respondentis 

statements, the Complaint Investigatoris report, the decision of the Committee, 

submissions from the parties, the notice of appeal and any other relevant 

information. The Appeal Body will have the authority to uphold or modify the 

Committeeis decision and any disciplinary action. The decision of the Appeal Body 

will be final in this Complaint Process. 
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Application for Employment and Volunteer Work 

 Given the importance of the adoption, understanding and acceptance of the Policy, 

it is recommended that a standard form Application for Employment and Volunteer 

Work be adopted which incorporates a reference to the Policy and makes it a term 

and condition of employment and volunteer work. (See Appendix B for a sample 

Application Form.) 

 The attached Application Form provides much of the information required and will 

contain certain representations by the applicant respecting the applicantis prior 

history. Applicants will be specifically asked to confirm that they have read, 

considered and accepted the Policy and that such Policy forms a condition of 

employment and volunteer work. It is further recommended that applicants confirm 

in writing that any false or misleading statement on the Application Form or any 

violation of the Policy may be grounds for immediate dismissal. 

 To ensure that players consent to and abide by the Policy, it is recommended that 

the standard player contract be modified to include a reference to the Policy, making 

it a term and condition of the contract. 

 If a standard application for employment and volunteer work can be implemented, 

and playersi contracts are appropriately amended, the groundwork will have been 

laid for a more uniform handling of harassment-related problems if and when they 

develop.

Counselling and Support Services 

 Children are extraordinarily dependent on adults for survival and approval, and 

learn what's right and wrong from the behaviour of the trusted authority figures in 

their lives. Basically, adults can do anything they want to a child. If a perpetrator 

touches them sexually, children can't possibly be expected to know what's 

happening, and they certainly aren't equipped, developmentally or physiologically, 

to cope with adult sexuality. Overpowered by the sexual frenzy of the offender, 

many children dissociate involuntarily, or become frenzied themselves, or go into 

psychic hiding, or rage uncontrollably, or become passive sex toys. Whatever 

strategy they use, it has the same outcome: the end of normal growth. Instead of 

learning to handle their emotions and negotiate with the world around them from a 
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position of autonomy, they are forced inward, required to deal with a reality for 

which there is no social context. Not allowed to speak about what is happening to 

them, they try not to feel; it's too painful, too confusing, and so they numb 

themselves, withdrawing from the world, trapped in the trauma bond. 

                 - Judy Steed, Our Little Secret: Confronting Child Sexual Abuse in Canada. 

 When a young person is harassed or abused by an adult occupying a position of 

trust, the impact can be devastating. For decades, the accepted approach to child 

sexual assault and sexual exploitation was Freudian orthodoxy, which held that 

children fantasized about sex with parents. Psychologists, psychiatrists, counsellors 

and social workers have only recently begun to appreciate the reality and extent of 

the damage caused by such harassment and abuse. It is now clear that a major 

hurdle to healing the wounds that inevitably result is nondisclosure; in order to 

recover, victims must be heard and believed. 

 Discussing an experience of harassment is a highly sensitive matter as victims are 

generally very vulnerable. If disclosure is met with shock or disbelief, a victim will 

often recant or retreat into silence. Accordingly, it is very important that those on 

the receiving end of disclosure be sensitive to the issues involved. 

 It is recommended that the CHL establish an arrangement with a nation-wide toll-

free telephone service to provide support and guidance to players or employees who 

wish to disclose an experience of harassment but are as of yet unable to discuss the 

issue face-to-face. There can be no effective response to a victim of harassment if 

the experience remains shrouded in secrecy. Telephone consultants will be able to 

discuss the experience of harassment with players and employees and tell them that 

they are neither alone nor at fault. It is hoped that these discussions, even at an 

anonymous and confidential level, will empower players and employees so that they 

will be able to come forward to seek further help. 

 Once a player or employee comes forward with an experience of harassment, 

subject to his or her individual wishes, he or she will be put into contact with 

appropriate individualized counselling. It is recommended that the Committee 

establish a system to investigate the availability of professional counselling and 

support services, assess the needs of the individual player or employee and, based 

on consultations with experts in the field, recommend an appropriate counselling 
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procedure. The Committee will explore the plausibility of an insurance scheme 

designed to assist players and employees with the cost of counselling and support 

services. 

On-ice Conduct 

 It is recommended that the examination and evaluation of on-ice conduct by players 

remain within the traditional purview of the Commissioners of the three leagues that 

comprise the CHL. Nonetheless, in carrying out this responsibility, it is recommended 

that the Commissioners be mindful of the underlying beliefs and philosophies of the 

Report and ensure that reviews of and penalties for on-ice conduct be consistent 

with such beliefs and the concepts of safety, respect and dignity. 

Confidentiality and Public Awareness 

 When addressing the sensitive issue of harassment, the issue of confidentiality is 

fundamental. Sheldon Kennedyis delayed disclosure n a very common victim 

response n is testimony to the difficulty of coming forward with such a complaint. In 

order to protect Complainantsi right to privacy and to encourage Complainants to 

disclose their experiences, the CHL must endeavor to maintain confidentiality in its 

efforts to resolve matters within the Complaint Process. 

 On the other side of the confidentiality issue is the concern about false allegations of 

harassment. Such an accusation can be devastating to personis career and often to 

his or her personal life as well. A commitment to confidentiality is therefore equally 

in the interests of potential Respondents. 

 In accordance with the Policy, the CHL should not disclose to outside parties the 

name of the Complainant, the circumstances giving rise to the complaint or the 

name of the Respondent, except to the extent necessary for the purposes of 

attempting to resolve the complaint, taking disciplinary measures arising out of the 

complaint, informing the member teams or if required by law. 

 With respect to public awareness, the Committee will use its discretion to balance 

the rights of the parties with the publicis right to be aware of the internal operations 
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of the CHL. If the Committee decides that, given the circumstances, the public 

interest right outweighs the partiesi rights, it will determine what information may 

be publicly released. It is recommended that the CHL establish a system for 

disseminating this sort of information to the public when and if appropriate. 

However, the Committee must at all times be mindful of the paramount objective of 

protecting players and employees and creating a supportive environment in which 

disclosure is easier and more convenient. 
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Appendix A: Mission Statement 

 The Canadian Hockey League (the iCHLi) is committed to providing the highest 

caliber developmental hockey structure in as safe a context, both physically and 

emotionally, as is reasonably possible, where all individuals are treated with respect 

and dignity. Accordingly, the CHL has adopted a zero tolerance approach to the 

issues of harassment, abuse and discrimination, establishing that they are never 

acceptable and must not be tolerated. Zero tolerance recognizes the seriousness and 

extent of potential injury from harassment, abuse and discrimination, the risk of 

harm posed by perpetrators and the need for realistic and effective standards and 

policies. It is the CHLis position that each individual has the right to participate and 

work in a safe and healthy environment which promotes equal opportunities and 

prohibits discriminatory practices. 

Appendix A: CHL Players First Policy 

Introduction 

•  1. Harassment is a form of discrimination, prohibited by provincial, federal and territorial human 

rights legislation in Canada and by relevant American codes, laws and statutes. 

•  2. All forms of harassment and abuse are unwelcome; they can be offensive, degrading and 

threatening. In its most extreme forms, harassment and abuse are offences under applicable criminal 

legislation. 

•  3. Whether the perpetrator is an owner, director, supervisor, general manager, employee, officer, 

coach, training staff member, official, volunteer, billet, parent, or player within the CHL hockey 

structure, harassing, abusive and discriminatory conduct is a prohibited attempt by one person to assert 

damaging and unwarranted power over another. 

•  4. To effectively oversee the administration of this CHL Players First Policy (the "Policy"), the CHL will 

appoint the Players First Committee (the "Committee"). In carrying out its duties under this Policy, the 

Committee will act as an autonomous body directly responsible to the CHL. 
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Appendix A: Application of the Policy 

•  5. The Policy applies to all employees of the CHL and its member teams, as well as owners, directors, 

supervisors, general managers, officers, coaches, training staff, officials, volunteers, billets, parents and 

players. For the purpose of this Policy, iemployeei shall mean any person employed in any capacity by 

the CHL or its member teams, whether on a salaried or volunteer basis, including billets and parents. 

•  6. If, in the course of an attempt to resolve a matter under the Policy, information is disclosed 

regarding harassment, abuse or discrimination of a child under the age specified by applicable 

legislation, provincial, federal, territorial and state legislation regarding criminal law and child welfare 

and protection may apply. Procedures under this Policy do not purport to supersede any applicable law. 

Nonetheless, the CHL retains the right to proceed with the Complaint Procedure herein simultaneously 

with any other relevant proceedings. 

•  7. This Policy applies to harassment, abuse and discrimination that may occur during the course of any 

CHL business, activities and events. It also applies to harassment, abuse and discrimination between 

individuals associated with the CHL but outside CHL business, activities and events, when such conduct 

adversely affects relationships within the CHLis work and sport environment. 

•  8. In addition to the rights afforded under this Policy, every person who experiences harassment, 

abuse or discrimination continues to have the right to initiate criminal charges or seek assistance from 

their provincial, federal territorial or state human rights commission, or other appropriate agencies and 

organizations, even when steps are being taken under this Policy. In the spirit of addressing harassment, 

abuse and discrimination to the fullest extent possible, every member team is permitted to implement 

policies and procedures it deems reasonable above and beyond those listed herein, such as an 

employee assistance program or the services of an ombudsperson. If a member team takes additional 

steps to combat harassment, abuse and discrimination, it is required to make these steps known to the 

Committee. 

•  9. Every player and employee has a responsibility to contribute to the eradication of harassment, 

abuse and discrimination in the CHL and the maintenance of a safe and supportive work and sport 

environment. This means players and employees are not to engage in, allow, condone, encourage or 

ignore behaviour contrary to this Policy. In addition, any player or employee of the CHL who believes 

that a fellow player or employee has experienced or is experiencing harassment, abuse or discrimination 

is encouraged to contact an Advisor appointed under this Policy. 

•  10. Any reasonable indication of aiding, abetting or condoning conduct prohibited by this Policy, or 

direct or indirect obstruction of an attempt to resolve a matter under the Policy, will result in an 

investigation of the alleged responsible party or parties. The Committee is authorized to impose 

disciplinary sanctions if it is reasonably demonstrated that any player or employee refused or failed to 
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cooperate with an attempt to resolve a matter under this Policy. In addition, the Committee will impose 

disciplinary sanctions if it is found that a person in a position of trust or authority knew or ought to have 

known that harassment, abuse or discrimination was occurring within the CHL and failed to take 

appropriate steps to report and eliminate the prohibited conduct. 

Appendix A: Definitions 

•  11. The term "harassment" encompasses a broad spectrum of behaviour. Included in this spectrum is 

discriminatory conduct, physical and sexual harassment, emotional, mental, physical and sexual abuse. 

For ease of reference, all prohibited conduct under this Policy will be referred to as eharassment,i which 

will include harassing, discriminatory and abusive behaviour. It is important to recognize that 

harassment does not need to be intentional to be prohibited. In assessing whether harassment has 

occurred within the scope of this Policy, the standard will be that of the "reasonable person," that is, 

"what would the reasonable person think?" 

•  12. Harassment may take many forms, but it is generally defined as any comment, conduct or gesture 

directed toward an individual or a group of individuals, which is insulting, intimidating, humiliating, 

degrading or offensive. The CHL is committed to providing a work and sport environment free of 

harassment on the basis of race, national or ethnic origin, colour, religion, age, sex, sexual orientation, 

marital status, family status, disability and any other ground prohibited by applicable law. The CHL 

prohibits all conduct that the perpetrator knows or ought reasonably to know is harassment. 

•  13. Types of behaviour which constitute harassment include but are not limited to: 

• written or verbal abuse or threats; 
• the display of visual material which is offensive or which one ought to know is offensive; 
• unwelcome remarks, jokes, comments, innuendoes, taunting or other acts of discrimination 

with respect to looks, body, attire, age, race, ethnic origin, religion, sex or sexual orientation; 
• leering or other suggestive obscene gestures; 
• condescending, paternalistic or patronizing behaviour which undermines self-esteem, 

diminishes performance, or adversely affects work or sport conditions; 
• practical jokes or hazing rituals which cause awkwardness or embarrassment, compromise a 

personis safety, or negatively affect performance; 
• unwanted physical contact including touching, petting, pinching or kissing; 
• unwelcome sexual flirtations, advances, requests, or invitations; 
• sexual exploitation; 
• sexual harassment, as hereinafter defined; or 
• physical or sexual assault. 

•  14. For the purposes of the Policy, sexual harassment is defined as unwelcome sexual advances, 

requests for sexual favours, or other verbal or physical conduct of a sexual nature when: 
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• submitting to or rejecting this conduct is used as, or there is a threat it will be used as, a basis 
for making decisions which affect the individual; 

• such conduct has the purpose or effect of interfering with an individualis performance; or 
• such conduct creates an intimidating, hostile or offensive environment. 
• For convenience of language, "harassment" will include sexual harassment. 

•  15. Although sexual harassment most commonly occurs in the form of behaviour by males toward 

females, sexual harassment can also occur between males, between females, or as behaviour by 

females toward males. The CHL prohibits sexual harassment in all forms, regardless of the gender or 

identity of the perpetrator. 

Appendix A: Discipline in Training/Contact 

•  16. Discipline in training is an indispensable part of high performance sport and should not be 

confused with harassment. Further, it is recognized that hockey is a contact sport and that there is a 

tolerable and reasonable expectation of physical contact during games and practices. For clarityis sake, 

and to best protect players and employees from harassment, it is of vital importance that those in 

positions of trust and authority: 

• set and communicate non-disciplinary performance standards, selection criteria, rules and 
regulations to all players; 

• ensure that training involving physical contact occur in an appropriate setting; 
• be consistent in taking any corrective or punitive action without harassment; and 
• use non-harassing terminology; address individual players by name and avoid the use of 

derogatory slang or offensive terms. 
• Nothing in this Policy or these recommendations affects the rules of play of any of the leagues, 

the selection of players for teams based on performance or the regulations of the CHL. 

Appendix A: Retaliation 

•  17. For the purposes of this Policy, retaliation against the individual, regardless of motivation, 

• for having filed a complaint under this Policy; 
• for having participated in any procedure under this Policy; or 
• for having been associated with a person who filed a complaint or participated in any procedure 

under this Policy, 

will be treated as harassment, and will not be tolerated. 
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Appendix A: Responsibility of the Committee 

•  18. The Committee is responsible for this Policy and its implementation. The Committee will have 

several additional responsibilities: 

Administrative Responsibilities:

• discouraging and preventing harassment within the CHL; and 
• regularly reviewing the terms of this Policy to ensure that they adequately meet the CHLis legal 

obligations and public policy objectives. 
• Investigative and Disciplinary Responsibilities: 
• ensuring that member teams screen applicants for employment and volunteer work in the most 

effective manner available and assisting member teams in that regard; 
• establishing a system for investigating complaints of harassment in a sensitive, responsible and 

timely manner; 
• imposing appropriate disciplinary or corrective measures when a complaint of harassment is 

substantiated, regardless of the position or authority of the offender; and 
• appointing Advisors, Complaint Investigators and Appeal Bodies (as described later in this 

Report), and providing them with the centrally-administered training, resources and support 
required to fulfill their respective responsibilities under this Policy. 

Educational Responsibilities:

• establishing a system for educating all players and employees about the problem of harassment, 
and in particular, sexual harassment, and of the procedures contained in this Policy; 

• establishing a system for educating all players and employees about lifestyle issues that can 
contribute to the establishment of an environment that is safe and healthy, promotes equal 
opportunities and prohibits discriminatory practices. Such education shall address such issues 
including, but not limited to, racism, homophobia, drug and alcohol abuse, and appropriate, 
respectful behaviour towards others; and 

• establishing a system for issuing policy directives regarding appropriate and inappropriate 
conduct. Such directives will address topics including, but not limited to, prohibiting one-on-one 
sessions between coaches and players behind closed doors; permissible rooming arrangements 
when a member team goes on the road; establishing detailed job descriptions and appropriate 
motivational and disciplinary coaching techniques. 

Counselling and Support Service Responsibilities:

• promoting the use of a national toll-free telephone service which all players and employees may 
call for support and guidance without disclosing their identities or affiliations; and 

• establishing a system for providing counselling and support services to persons who experience 
harassment, whether at the hand of another player or employee of the CHL or not. 

• 19. If a Committee member is involved or implicated in a complaint made under this Policy, the 
CHL President shall appoint a suitable alternate for the purposes of dealing with the complaint. 
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Appendix A: Management/Player Sexual Relations 

•  20. The CHL takes the view that sexual relationships between players and management personnel, 

whether or not against the law, can have harmful effects on the individual player involved, on other 

players and employees and on the CHLis public image. In particular, relationships between players and 

coaches are susceptible to abuse as a result of the inherent power imbalance. A similar dynamic exists in 

relationships between management or individuals in positions of trust and authority on one hand and 

players on the other. Accordingly, the CHL takes the position that such relationships are unacceptable. If 

a sexual relationship develops between a player and an employee or volunteer in a position of trust or 

authority, the CHL will investigate and take action that could include reassignment, a request for 

resignation, dismissal from employment or contract or release from volunteer work. 

Disciplinary Action 

•  21. Players and employees against whom a complaint of harassment is substantiated pursuant to the 

Complaint process will be subject to remedies and sanctions according to this Policy, and may be 

disciplined, up to and including dismissal from employment or contract or release from volunteer work. 

Appendix A: Advisors 

•  22. The Committee will appoint persons from the community of the respective member teams to 

serve as Advisors to the players and employees in regard to the Policy and its underlying beliefs and 

philosophies. It is suggested that each member team have two to four Advisors, that at least one Advisor 

per team be a woman, and that these individuals represent a variety of occupations and positions within 

the community. Each member team may recommend members of its community to serve as Advisors 

although discretion to appoint and dismiss Advisors will reside with the Committee. 

•  23. The role of Advisors is twofold. First, they are to educate players and employees in terms of 

harassment and lifestyle issues, and familiarize them with the Policy and Complaint Procedure. 

Secondly, they are to make themselves available to players and employees for discussion and advice. 

Within this second capacity, if approached by a player or employee who has experienced harassment, 

an Advisor will assist that person in deciding how to proceed with the incident. If so desired, the Advisor 

may assist in the informal resolution of complaints. In carrying out these duties under the Policy, 

Advisors shall be directly responsible to the Committee. 

•  24. The CHL shall ensure that Advisors receive the appropriate training, resources and support 

necessary to fulfill their responsibilities under this Policy. 
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Appendix A: Complaint Investigators 

•  25. The Committee will appoint independent and neutral off-site professionals to serve as Complaint 

Investigators under the Policy as they are needed. In assessing the number of appointments necessary, 

the CHL will consider the complexity of the complaint and the number of parties involved. It is suggested 

that one Complaint Investigator per complaint will generally suffice, although ultimate discretion resides 

with the Committee. 

•  26. The role of the Complaint Investigators is to serve in a neutral, unbiased capacity in fully 

investigating formal written complaints. In carrying out their duties under this Policy, Complaint 

Investigators shall be directly responsible to the Committee. 

•  27. The CHL shall ensure that Complaint Investigators receive the appropriate training, resources and 

support necessary to fulfill their responsibilities under this Policy. 

Appendix A: Confidentiality and Complaint Process 

•  28. The CHL understands that it can be extremely difficult for a person to come forward with a 

complaint of harassment and that it could be devastating to be wrongly found to have committed 

harassment under the Policy. The CHL recognizes the interests of both the Complainant and the 

Respondent in keeping the matter confidential and shall not disclose to outside parties the name of the 

Complainant, the circumstances giving rise to a complaint or the name of the Respondent, except to the 

extent necessary for the purposes of attempting to resolve the complaint, taking disciplinary measures 

in relation thereto, informing the member teams or if required by law. 

•  29. The CHL is committed to ensuring fairness to all parties in attempting to resolve any matter or 

complaint under the Complaint Process. If there is any doubt as to the application of the Policy or the 

Complaint Process, effect shall be given to the overall objective of the Policy, which is to protect players 

and employees from harassment, and best efforts will be made to equitably review and investigate the 

complaint. 

•  30. A person who experiences harassment, and wishes to maintain anonymity, is encouraged to use 

the toll-free telephone service for support and guidance. 

•  31. A person who experiences harassment is encouraged to make it known to the harasser that the 

behaviour is unwelcome, offensive and contrary to this Policy. If a player or employee elects this route, 

he or she is advised to make the confrontation in a safe and comfortable environment, possibly in the 
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presence of a witness. 

•  32. For whatever reason, if confronting the harasser is not possible, or if after confronting the 

harasser, the harassment continues, the Complainant is encouraged to seek the advice of an Advisor. 

•  33. The Advisor shall inform the Complainant of: 

• the options for pursuing an informal resolution of his or her complaint; 
• the right to lay a formal complaint under this Policy when an informal complaint is inappropriate 

or not feasible; 
• the availability of counselling and other support services; 
• the right to speak in confidence, subject to the confidentiality provisions of this Policy; 
• the right to be advised or represented by a person of choice, including legal counsel, at any 

stage of the complaint; 
• the external mediation/arbitration mechanisms that may be available; 
• the right to settle or withdraw from any further action in connection with the complaint at any 

time, although the CHL may continue to pursue an investigation; and 
• other avenues of recourse, including a right to, where appropriate, file a complaint with a 

human rights commission or child protection and welfare service, pursue a civil claim, contact 
the Criminal Injuries Compensation Board, or contact the police to have them lay a formal 
charge under the appropriate criminal legislation. 

•  34. If a player or employee contacts an Advisor with a complaint of harassment, the Advisor will 

consult the Advisorsi confidential files to determine whether the circumstances suggest that the alleged 

harassment was an isolated act or part of an ongoing pattern. The Advisorsi confidential files will contain 

any previous complaints recorded against the particular alleged harasser. Access to the Advisorsi 

confidential files is restricted to Advisors, Complaint Investigators and the Committee, subject to any 

requirement of law. 

•  35. Discussions between a Complainant and an Advisor will lead to one of four possible results: 

(A) The Complainant and the Advisor agree that the conduct does not constitute harassment. 

o If this occurs, the Advisor will make a written record of the incident and attempt to 
assist in resolving any conflict that may remain between the parties. The record shall be 
provided to the Committee and placed in the Advisoris confidential files. 

(B) The Complainant brings evidence of harassment and chooses to pursue an informal 

resolution of the complaint. 

o If this occurs, the Advisor will assist the parties to negotiate a solution acceptable to the 
Complainant. If desired by the parties and if appropriate, the Advisor may also seek the 
assistance of a neutral mediator. 
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o If informal resolution yields a result that is acceptable to all parties, subject to any 
requirement of law, the Advisor will make a written record, to be signed by all parties, 
that a complaint was made and was resolved informally to the satisfaction of all parties. 
The record will be provided to the Committee and placed in the Advisoris confidential 
files. 

o If informal resolution fails to satisfy the Complainant, the Complainant reserves the 
option of laying a formal complaint. Additionally, if the parties reach a settlement that is 
not satisfactory to the Advisor, the Advisor has the authority to proceed with a formal 
complaint in the name of the CHL according to Section 35 (d), below. 

o The Advisor will attempt to assist in resolving any conflict that may remain between the 
parties. 

(C) The Complainant brings evidence of harassment and decides to lay a formal complaint. 

o If this occurs, the Advisor shall provide the Committee with recommendations as to 
what, if any, intermediary remedial steps should be taken to preserve the safety, morale 
or efficiency of the work and sport environment while the investigation takes place. 
Such remedial steps may include, but are not limited to, the imposition of conditions 
upon the continued participation of the Respondent in the activities or work of the CHL; 
a suspension of the Respondent from participation in the activities or work of the CHL, 
with or without pay, or under such other terms as are seen to be appropriate; and 
security measures. These remedial steps should not compromise the Complainantis 
work or sport situation. 

o The Advisor will, within 7 days, provide the Committee with a written request to appoint 
a Complaint Investigator. As soon as possible after receiving the written request, but 
within 7 days, the Committee will appoint the appropriate number of Complaint 
Investigators. 

o Within 7 days of the Complaint Investigatoris appointment, the Advisor will assist the 
Complainant in drafting a written formal complaint. The formal complaint should set out 
the details of the incident(s), the name of any witnesses to the incident(s), and should 
be dated and signed by the Complainant. (See Exhibit A for a sample formal complaint.) 

o The Advisor will promptly contact the Respondent to provide him or her with a written 
copy of the formal complaint, explain the Policy and Complaint Process and inform him 
or her of the right to be represented by a person of choice, including legal counsel, at 
any stage of the complaint. 

o Upon receiving the formal complaint, the Respondent will be given 7 days to reply with 
a signed and dated response. (See Exhibit B for a sample response.) A written copy of 
the response will be provided to the Advisor who will make it available to the 
Complainant. If the Respondent refuses or fails to provide the Advisor with a response 
in a timely manner, the Advisor and Complaint Investigator are authorized to proceed 
with the investigation. 

o The Advisor shall review the response with the Complainant and shall explore the 
possibility of an informal resolution as opposed to continuing the investigation. If the 
Complainant does not wish to proceed and the Advisor believes the alleged harassment 
is sufficiently serious, the Advisor is authorized to proceed with a formal complaint in 
the name of the CHL in accordance with Section 35 (d), below. If the complaint does 
proceed, the Advisor will, in a timely manner, provide the Complaint Investigator with 
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all documentation relevant to the complaint, including but not limited to the formal 
complaint and the response. If the complaint does not proceed, the Advisor will make a 
written record as to the evidence, including the Complainantis reasons for not 
proceeding, if available. Copies of the record will be provided to the Committee and 
placed in the Advisoris confidential files. 

(D) The Complainant brings evidence of harassment but does not wish to lay a formal complaint, 

enters into a settlement that the Advisor believes is unsatisfactory, or withdraws from any 

action relating to the resolution of the complaint. 

o If this occurs, the Advisor must decide if the alleged harassment is serious enough to 
warrant making or continuing a formal complaint in the name of the CHL without the 
Complainantis participation. In making this decision, the Advisor shall have regard to 
whether there are reasonable grounds to believe that there may be a risk or threat to 
the well being of the Complainant or other players or employees, balanced against any 
desire of the Complainant to remain anonymous. 

o If the Advisor decides that the evidence and surrounding circumstances warrant a 
formal complaint in the name of the CHL, the Advisor will draft a complaint and issue a 
written request to the Committee to appoint a Complaint Investigator. Both the person 
who experienced the harassment and the Respondent will receive a written copy of the 
complaint. The Respondent will be given 7 days to reply to the complaint with a written 
response. The Advisor shall forward to the Complaint Investigator all documentation 
relevant to the complaint. Once appointed, the Complaint Investigator shall proceed in 
accordance with Section 33 (c). 

o If the Advisor decides that a formal complaint in the name of the CHL is not warranted 
by the evidence and surrounding circumstances, he or she will make a written record as 
to the evidence. This record will be provided to the Committee and placed in the 
Advisoris confidential files. The Advisor will attempt to assist in resolving any conflict 
that may remain between the parties. 

•  36. If appropriate, the Advisor will encourage the player or employee to exercise his or her right to file 

a complaint with a human rights commission or child protection and welfare service, pursue a civil claim, 

contact the Criminal Injuries Compensation Board, or, where appropriate, contact the police to have 

them lay a formal charge under the appropriate criminal legislation. 

•  37. If an investigation is warranted, the Committee will, in a timely manner, implement any or all 

intermediary remedial measures that it deems reasonable in the circumstances while the investigation 

takes place. 

•  38. If the circumstances warrant, or if the parties so agree, any time limit set out herein may be 

extended by the Advisor or by the Committee, provided that all reasonable attempts to bring the matter 

to a timely conclusion continue to be made and that no party is unduly prejudiced by any such 

extension. 
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•  39. Upon appointment, the Complaint Investigator will take all reasonable steps to fully investigate 

the complaint including, but not limited to, interviewing the Complainant, the Respondent, the Advisor 

and any potential witnesses to the alleged harassing conduct. In conducting the investigation, the 

Complaint Investigator will uphold the confidentiality provisions of the Policy. 

•  40. Within a timely manner, the Complaint Investigator will submit a report to the Committee. The 

report shall contain: 

• all documentation and relevant evidence obtained in the course of the investigation, including 
information that the Committee may direct; 

• a summary of the relevant facts; and 
• an opinion as to whether the acts complained of constitute harassment as defined in the Policy. 
• A copy of this report shall be provided forthwith to both the Complainant and the Respondent, 

both of whom will have the opportunity to respond with written submissions to the Committee. 
• 41. Based on the Complaint Investigator's report and the partiesi submissions, the Committee 

will either decide that: 
• no further action be taken because the complaint is unfounded or the conduct cannot 

reasonably be said to fall within the Policyis definition of harassment, in which case the Advisor 
will attempt to assist in resolving any conflict that may remain between the parties; 

• the complaint is substantiated; or 
• the complaint should be referred back to the Complaint Investigator for further investigation. 

Appendix A: Committee-imposed Sanctions 

•  42. If the Committee determines that the allegations of harassment are false, vexatious or retaliatory, 

it may exercise its discretion to take disciplinary action against the Complainant. In taking disciplinary 

action that the Committee deems appropriate, the Committee shall act in a fair and reasonable manner. 

•  43. When determining appropriate disciplinary action and corrective measures, the Committee shall 

consider all factors, including but not limited to: 

• the nature of the harassment; 
• the severity of the harassment; 
• whether the harassment was an isolated act or part of an ongoing pattern; 
• the nature of the relationship between the Complainant and Respondent; 
• the age of the Complainant; 
• whether the Respondent admitted responsibility, expressed willingness to change and sought 

counselling and/or sensitivity training; 
• whether the Respondent retaliated against the Complainant; and 
• the impact of the Respondents conduct on the Complainant and other players and employees. 

•  44. In determining disciplinary sanctions, the Committee may consider the following options, singly or 

in combination, depending on the severity of the harassment: 
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• a verbal apology; 
• a written apology; 
• a letter of reprimand from the CHL; 
• a fine or levy; 
• referral to counselling and/or sensitivity training; 
• removal of certain privileges of employment; 
• demotion or cut in pay; 
• release from volunteer duties; 
• temporary suspension without pay; 
• termination of employment or contract; or 
• any other disciplinary measure that the Committee deems reasonable in the circumstances. 

•  45. Upon the exhaustion of all rights of appeal pursuant to this Policy, where the investigation does 

not result in a finding of harassment, a copy of the Complaint Investigators report will be placed in the 

Advisoris confidential files. The Advisor will attempt to assist in resolving any conflict that may remain 

between the parties. 

•  46. Upon the exhaustion of all rights of appeal pursuant to this Policy, where the investigation results 

in a finding of harassment, copies of the Complaint Investigator's report will be placed in the Advisors' 

confidential files. The report will also be provided to the applicable member team and placed in the 

personnel or contract file of the Respondent. 

•  47. Upon the exhaustion of all rights of appeal pursuant to this Policy, where the investigation results 

in a finding of harassment, the Committee will have the discretion to direct the applicable member team 

to circulate a notice to all other member teams indicating the identity of the Respondent and the 

sanctions imposed. 

Appendix A: Third Party Reports of Harassment 

•  48. When a third party believes that a colleague has experienced or is experiencing harassment and 

reports this belief to an Advisor, the Advisor will meet with the alleged victim of harassment and shall 

initiate the Complaint Process in accordance with Sections 33, 34 and 35. 

•  49. A third party who reports the belief that a colleague has experienced or is experiencing 

harassment will be immune from sanctions under this Policy when such report is submitted in good 

faith, on reasonable grounds and in a timely manner. 
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Appendix A: Appeals 

•  52. Each of the Complainant and the Respondent will have the right to appeal the opinion, decision 

and recommendations of the Complaint Investigator and the Committee. A notice of appeal, along with 

the grounds for the appeal, must be provided to the Committee within 14 days of the Complainant or 

the Respondent receiving the Committeeis decision. All parties to the appeal will receive a copy of the 

notice of appeal within a timely manner. (See Exhibit C for a sample notice of appeal.) 

•  53. Permissible grounds for appeal are: 

• the Complaint Investigator or Committee did not follow the procedures established in this 
Policy; 

• the Complaint Investigator or Committee was influenced by bias; or 
• the Complaint Investigator of Committee reached a decision that was grossly unfair or 

unreasonable. 

•  54. If a notice of appeal is filed, the Committee will, within 14 days, appoint a minimum of three 

persons who are otherwise independent of the CHL and its member teams to constitute the Appeal 

Body. It is recommended that at least one member of the Appeal Body have expertise in the area of 

harassment. To ensure freedom of bias, these individuals must have no personal or professional 

relationship with either the Complainant or Respondent, and no prior involvement in the dispute 

between them. 

•  55. The Appeal Body will base its decision upon review of the documentation surrounding the 

complaint including, but not limited to, the formal complaint and response, the Complaint Investigatoris 

report, the Committeeis decision, submissions from the parties, the notice of appeal and any other 

relevant evidence. 

•  56. In a timely manner, the Appeal Body will present its findings in a report to the Committee. The 

Appeal Body will have the authority to uphold, reverse or modify the Committeeis decision and any 

disciplinary action. 

•  57. A copy of the Appeal Bodyis report will be provided forthwith to the Complainant, the Respondent 

and the Committee and placed in the Advisorsi confidential files. If the Appeal Body finds that 

harassment has occurred, a copy of the Appeal Bodyis report will also be provided to the applicable 

member team and placed in the personnel or contract file of the Respondent. 

•  58. The decision of the Appeal Body shall be final. 
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Appendix A: Review and Approval 

•  59. The CHL approved this Policy on this day of ________. 

•  60. The President of the CHL shall cause the policy to be reviewed no less frequently than annually. 

•  61. Member terams of the CHL acknowledge the significance of a safe and supportive sport and work 

environment. Accordingly, the member teams recognize and consent to abide by this POlicy, 

acknowledging that a violation or breach of the POlicy by member teams may result in sanctions. 

Appendix B: Sample Application 
 To obtain a copy of a sample application for employment 

and volunteer services, contact: 

Canadian Hockey League, 

2235 Sheppard Ave. East, 

Willowdale, On., 

M2J 5B5 

Phone: 416-497-1907 

Fax: 416-490-9998 

Appendix B: Sample Application 
 To obtain a copy of a sample application for employment 

and volunteer services, contact: 

Canadian Hockey League, 

2235 Sheppard Ave. East, 

Willowdale, On., 

M2J 5B5 

Phone: 416-497-1907 

Fax: 416-490-9998 
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Appendix C: Education Strategies 

 It is recommended that the CHL take all reasonable steps to initiate a 

comprehensive education program for all its players and employees as soon as 

possible. 

 The CHL will take full advantage of the vast information and services available from 

family- and children-oriented organizations by considering their materials in the 

course of developing the educational curriculum and teaching aids and in exploring 

the options of recommending appropriate counselling and support services to 

victims. 

 The CHL will use its position as an elite sport organization to encourage and promote 

early family- and school-based education in the areas of harassment, abuse and 

discrimination. The CHL will take every reasonable opportunity to lend its support to 

educational programs it deems worthy. 

 The CHL will support and encourage the dissemination of information to and 

through minor hockey organizations and other sport associations for young children. 

Notwithstanding the possibility of early education, and conforming to the objective 

of multiple occasions for instruction, the CHL will take all reasonable steps to 

continue to educate its players and employees about harassment, abuse and 

discrimination. 

 Through the Committee, the CHL will appoint persons from within the communities 

of the respective member teams to serve as Advisors for all team employees, 

volunteers, billets and players. In keeping with preventative measures, all Advisors 

must be subject to police screening and reference reviews. Advisors will be 

responsible for educating players and employees with respect to harassment and 

lifestyle issues. The CHL will provide Advisors with the resources and support 

necessary to properly implement the educational program. 

 The CHL will give balanced attention to both the cultivation of playersi hockey skills 

and their mental and emotional well being. The educational program will specifically 

address sexual harassment prevention in terms of understanding the dynamics of 

the power imbalance between coaching and management personnel on one hand 

and players on the other, recognizing unhealthy situations, handling disclosures, how 
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to initiate a complaint and information on community resources. 

 In addition to sessions on sexual harassment awareness, a separate component of 

the educational program will address lifestyle issues. This type of training will 

contribute to the establishment of a safe and healthy environment, promoting equal 

opportunities and prohibiting discriminatory practices. The recommended issues will 

include but not be limited to racism, homophobia, drug and alcohol abuse, mental 

health and self-esteem. The lifestyle element of the program will be addressed in 

separate and distinct sessions from the sexual abuse awareness component, so as 

not to detract from the importance of learning about harassment. 

 The educational seminars will be conducted early in the season and attendance for 

all players, employees and volunteers must be mandatory. Parents will be 

encouraged to attend. The Committee will establish an early-season deadline by 

which time the member teams shall have completed the first set of educational 

sessions to ensure the presence of all players, employees and volunteers and 

minimize any possible conflicts with other hockey activity. In support of multiple 

occasions for instruction, follow-up seminars will take place during the season. 

 The seminars will be scheduled so that the various groups receive information and 

instruction tailored to their respective positions within the CHL. For example, the 

coaches and management personnel will form one seminar unit, volunteers, parents 

and billets a second unit, and the players a third. 

 To ensure accountability and consistency of standards, an Advisor from each 

member team will be responsible for recording attendance at each educational 

session, as well as documenting any displayed lack of support. These records will be 

provided to the Commission and maintained in the Advisorsi confidential files. 

Appendix C: Policy Implementation 

 The Committee will appoint additional experts to assist in various Committee 

functions. The Committee will also appoint Advisors in each member team 

community and develop a body of qualified Complaint Investigators and a pool of 

independent persons to sit on ad hoc sessions of the Appeal Body under this Policy. 
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 Additional experts will be appointed to the Committee on an ad hoc basis to assist in 

the various Committee functions. In carrying out its executive duties under the 

Policy, the Committee will act as an autonomous body directly responsible to CHL. 

 Two to four Advisors will be appointed in each community in which there is a 

member team. They will be chosen on the basis of their experience and expertise in 

the area of harassment as well as their communication skills. 

 The Advisors are authorized to proceed with a formal complaint in the name of the 

CHL if a player or employee comes forward with sufficient evidence to form a 

complaint but does not wish to make a complaint personally. 

 If a player or employee decides to make a complaint, the Advisor will assist him or 

her in drafting a written formal complaint. Additionally, because a procedural 

resolution does not always signal a thorough resolution, the Advisor will generally 

attempt to assist in resolving any conflict that may remain between the parties. The 

Advisor will initiate this same resolution process whether a formal complaint is 

commenced or not. 

 Based on his or her appreciation for the circumstances of the matter, the Advisor 

will provide the Committee with recommendations as to what, if any, remedial steps 

might be taken to preserve the safety, morale or efficiency of the work or sport 

environment while the investigation takes place. 

 If the Complaint Process is set in motion, the Committee will appoint a Complaint 

Investigator independent of the CHL; he or she will be selected on the basis of 

knowledge in the area of harassment and expertise in conducting investigations. 

 Once appointed, the Complaint Investigator will take all reasonable steps to fully 

investigate the complaint including, but not limited to, interviewing the Complainant, 

the Respondent, the Advisor and any potential witnesses to the alleged conduct. In a 

timely manner, the Complaint Investigator will present the Committee with a report 

containing all documentation and evidence obtained in the course of the 

investigation. A copy of this report shall be provided forthwith to both the 

Complainant and the Respondent, both of whom will have the opportunity to 
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respond with written submissions to the Committee. 

 If a notice of appeal is filed, the Committee will appoint an Appeal Body of three 

persons who are otherwise independent of the CHL on an ad hoc basis. To ensure 

freedom of bias, the Appeal Body members must have no personal or professional 

relationship with either of the parties and no prior involvement in the dispute 

between them. To ensure fairness to all parties, the appeal body will adhere to the 

principles of natural justice. The Appeal Body will have the authority to uphold, 

reverse or modify the Committeeis decision and any disciplinary action. The decision 

of the Appeal Body will be final in this Complaint Process. 

Appendix C: Policy and Complaint Process 

 It is recommended that the Policy and Complaint Process be implemented to assist 

in the effective resolution of problems regarding harassment, abuse and 

discrimination. 

 Neither the Policy nor the Complaint Process is intended to supplant in any way 

recourse to the police, the courts or agencies set up for this purpose. Players and 

employees who have suffered harassment will be advised of their right to initiate 

criminal charges or seek assistance from their provincial, federal, territorial or state 

human rights commission, or other appropriate agencies and organizations, even 

when steps are being taken under this Policy. 

 A standard form Application for Employment and Volunteer Work will be adopted to 

incorporate a reference to the Policy and make it a term and condition of 

employment and volunteer work. Applicants will confirm in writing that any false or 

misleading statement on the Application Form or any violation of the Policy may be 

grounds for immediate dismissal. 

 The standard player contract will be modified to include a reference to the Policy, 

making it a term and condition of the contract. 

 When dealing with disclosures of harassment or abuse, each complaint will be taken 

seriously and given the appropriate response in a timely manner.
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Appendix C: Counselling and Support Services 

 It is recommended that, subject to the individualsi wishes, players and employees 

who have suffered harassment, abuse or discrimination shall be put into contact 

with appropriate individualized counselling. 

 The CHL will forge a relationship with a nation-wide toll-free telephone service to 

provide support and guidance to players or employees who wish to disclose an 

experience of harassment but are as of yet unable to discuss the issue face-to-face. 

 The Committee will establish a system to investigate the availability of professional 

counselling and support services, assess the needs of the individual player or 

employee and, based on consultations with experts in the field, recommend an 

appropriate counselling procedure. 

 The Committee shall explore the plausibility of an insurance scheme designed to 

assist players and employees with the cost of counselling and support services. 

Appendix C: On-Ice Conduct 

 It is recommended that the examination and evaluation of on-ice conduct by players 

remain within the traditional purview of the Commissioners of the three leagues that 

comprise the CHL. Nonetheless, in carrying out this responsibility, the Commissioners 

will be mindful of the underlying beliefs and philosophies of the Report and ensure 

that reviews of and penalties for on-ice conduct be consistent with such beliefs and 

the concepts of safety, respect and dignity.

Confidentiality 

 It is recommended that, in order to protect Complainants' right to privacy and to 

encourage Complainants to disclose their experiences, the CHL must endeavor to 

maintain confidentiality in its efforts to resolve matters under the Complaint Process. 

 In accordance with the Policy, the CHL will not disclose to outside parties the name 

of the Complainant, the circumstances giving rise to the complaint or the name of 

the Respondent, except to the extent necessary for the purposes of attempting to 

resolve the complaint, taking disciplinary measures arising out of the complaint, 

informing the member teams or if required by law. 
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One of the more shocking and troubling allegations former NHLer Daniel Carcillo made

in his statement of claim for his class action lawsuit against the Canadian Hockey

League for abusing teenagers was the following, which is alleged to have occurred in

2002-03 when Carcillo was a rookie with the Sarnia Sting of the Ontario League: “The

head coach walked in on a naked rookie taped to a table with his buttocks in the air.

Older players were whipping him with a belt. The head coach took part, whipped the

child and laughed while the boy cried.”

'I’m just lying on the table taped and I’m thinking, ‘Did that just really h... https://thehockeynews.com/news/article/im-just-lying-on-the-table-taped...

2 of 7 24/06/2020, 11:45 a.m.
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grown accustomed to that kind of treatment. “When they did it to me, I was the guy

who would say, ‘OK, give me more and do it harder,’ ” Pszenyczny said. “I just didn’t

want to give them the satisfaction that they were breaking me.”

What has stuck with him in the almost 18 years that has passed since then was that he

alleges the team’s coach, Jeff Perry, took part in the abuse. One teammate that was

there said Perry came into the dressing room with the intention of stopping it, but then

allegedly was coerced into participating. According to the teammate, he did not hit

Pszenyczny as hard as the teammates were hitting him, but it was enough to make him

flinch. “The thing that sticks out isn’t what the players did to me, it was more along the

lines of the coach,” Pszenyczny said. “That’s what really stuck out to me. I’m just lying

on the table taped and I’m thinking, ‘Did that just really happen?’ When you get

untaped from that table and you look around at the other rookies, they were just kind of

like, ‘Oh, no. That guy is supposed to look out for us.’ ”

TheHockeyNews.com has attempted to speak with Perry multiple times since the

lawsuit was filed last Thursday, leaving multiple messages, none of which has been

returned. Pszenyczny, meanwhile, is the third member of the 2002-03 Sting to

corroborate that everything in Carcillo’s statement of claim is accurate.

On another occasion that season, Pszenyczny said he was excused from practice one day

along with a number of the veterans. In the dressing room, the veterans made him strip

naked and do push-ups, with his penis being dipped into menthol absorbent with each

push-up. “I don’t remember exactly how many they made me do, but it was enough to

get it hurting, that’s for sure,” Pszenyczny said. “And then they said, ‘OK, now you

have to take the rookies’ clothes, put them in the shower and get them wet, then throw

them in the freezer.’ ”

Pszenyczny is 35 years old now and, after a 12-year professional playing career, is the

head coach of the Quad City Storm of the Southern Pro League. He actually hopes he can

one day coach in the same league in which he played. While he allows his players to

'I’m just lying on the table taped and I’m thinking, ‘Did that just really h... https://thehockeynews.com/news/article/im-just-lying-on-the-table-taped...
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One of the worst things about the abuse, Pszenyczny said, is that it created a toxic

atmosphere that lasted his entire time in Sarnia. He and Carcillo played two full seasons

in Sarnia, then were both traded to the Mississauga IceDogs early in the 2004-05

season. He said it was only when he arrived in Mississauga that he realized what

constituted a healthy atmosphere. He said that after his rookie season, the OHL cracked

down on rookie hazing, so his group did not do the same things to the incoming new

players. “Going through this, you think, ‘OK, I’m earning my stripes and then I’ll be a

vet and I’ll get to do this,’ ” Pszenyczny said. “But that’s not right because now I’m

allowed to think that’s all right. And the fact the coach took part makes you think that’s

totally cool and it isn’t.”

Carcillo has alleged in the lawsuit that the abuse he experienced during his rookie OHL

season has left him, “permanently traumatized,” and that he has suffered severe

mental health issues that were not present before the abuse he endured. For his part,

Pszenyczny said he is, “in a good place,” and is unsure whether or not he’ll add his

name to the class. As for any permanent damage, Pszenyczny said he’s not sure of what

effect it had on him. “I can’t tell you…maybe my wife could,” he said. “What’s normal?

We’re hockey players and we’re not allowed to show emotion.”

Want more in-depth features, analysis and an All-Access pass to the latest content? Subscribe to
The Hockey News magazine (https://secure.thehockeynews.com/landing/special-

offer.php?key=membership).
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LONDON, ONT. Eric Guest plans to do a lot more videos about his Ontario Hockey League

experiences.

This week, Guest posted a 15-minute Instagram video claiming when he was a 16-year-

old rookie in the 2016-17 season, an older Kitchener Rangers teammate forced him into a

bathroom and demanded he and another young player use illegal drugs.

“He locks the door and says, ‘You guys aren’t leaving the bathroom until you do cocaine,’

” the London Nationals forward, now 20, said in the video. “When you’re young, you lis-

ten to what the older guys tell you. You don’t really have a voice. You don’t fight back —

you can’t. They have power. They rule you. They’re future Nhlers. You do what they tell

you.”

On Tuesday, the OHL issued a statement regarding Guest’s allegations of hazing and

abuse, calling them a serious violation of league rules that include allegations of criminal

conduct.

“We have reached out to Eric, requested an immediate meeting to receive the pertinent

details and to initiate an investigation,” the statement read. “Once we have spoken to

Eric, we will have a better understanding of the next steps.”

The Rangers also issued a statement, saying this was the first they have heard of the al-

legations and that the club has contacted Waterloo Regional police to deal with the po-

tentially criminal conduct.

“We will participate with the commissioner and the league in their investigation,” the

Rangers’ statement read. “Until the investigation is complete, the club will be making no

further comments.”

Mike Mckenzie, the team’s GM and head coach, was an assistant with the club four years

ago.

Guest said he spoke out because he wanted to “shed a little light on things” and deride

the toxic masculinity he believes is rampant in the sport.

“You see it everywhere,” he said in the video. “There are so many guys who try to come

off as super tough and toxic and bully other kids and treat people who are younger than

them (poorly). They shouldn’t be treating them that way. It’s not fair.

“It doesn’t make your team better. That stuff (dressing room dominance) still happens.

Player said he was forced by a Kitchener teammate to do cocaine when he

was 16

Former OHL player alleges peer
abuse

Regina Leader-Post · 18 Jun 2020 · RYAN PYETTE rpyette@postmedia.com

Former OHL player alleges peer abuse https://www-pressreader-com.ezproxy.torontopubliclibrary.ca/search?qu...

1 of 2 17/07/2020, 4:33 p.m.
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Guys are good at hiding it and pushing it away.”

Guest indicated he didn’t want to talk about what he says happened to him at the time

for fear it would end his shot at a professional hockey career.

He felt he couldn’t turn to his billets, either, and lied to his parents for years about his

struggles. He found solace in a guidance counsellor who became his billet mom in his

second season with the Rangers.

Guest started to self-medicate and turned to marijuana. He suffered from cannabinoid

hyperemesis syndrome, which caused him to vomit violently for hours on end. Even so,

he would still turn to the drug to deal with his anxiety and lost 40 pounds in the process.

At one time, he was one of the most well-conditioned prospects. He ended up being

treated in a psychiatric department for 45 days.

Last season, Guest joined the Caledonia Corvairs of the Greater Ontario Junior Hockey

League and then returned home to London, where he posted 47 points in 40 games for

the powerhouse London Nationals. He anticipates playing with the Nationals again when

hockey restarts.

Former OHL player alleges peer abuse https://www-pressreader-com.ezproxy.torontopubliclibrary.ca/search?qu...

2 of 2 17/07/2020, 4:33 p.m.
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More Sting alum open up about alleged 
hazing in early 2000s 

The Canadian Press 

•  

 
Daniel Carcillo , The Canadian Press 

As soon as Dave Pszenyczny started reading Dan Carcillo's tweets, he knew he had to 

speak with his dad and his wife. 

Pszenyczny and Carcillo were 17-year-old rookies together on the 2002-03 Sarnia 

Sting, and Carcillo has recently said that first-year players on the Ontario Hockey 

League team were subjected to abusive hazing from older teammates. 

Inspired by his longtime friend, Pszenyczny wanted to speak up too. But not before 

telling his story to the people closest to him. 

"It's kind of weird, I'm 33-years old but I'm talking to my dad like I'm 16-years old again," 

said Pszenyczny on Tuesday in a phone interview with The Canadian Press. "You 

almost don't want to tell anybody, because you're embarrassed about what happened." 
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In a series of tweets over the weekend, Carcillo alleged he was beat with the paddle of 

a broken goalie stick, locked in the washroom on the team's charter bus with six or 

seven other rookies as veteran players spat through the air vents, and urinated on in 

showers, among other incidents. 

A two-time Stanley Cup champion, Carcillo was inspired to open up about his 

experience after news broke about an alleged sexual assault involving athletes at St. 

Michael's College School, an all-boys private school in Toronto. The 33-year old also 

thought it would be helpful to share his story as part of Twitter's Bullying Awareness 

Week. 

Pszenyczny and Charles Amodeo, who joined the Sting for the 2003-04 season, saw 

Carcillo's allegations and wanted to help end the toxic cycle of degrading behaviour by 

sharing their similar stories of abuse. 

"Our goal is not to get anybody fired. It's not to point fingers. It's just to make people 

aware of what goes on," Pszenyczny said. 

"My parents let me leave home at 15, 16 years old. If they knew this stuff was 

happening I'm sure they'd have pulled me right out. It's unfortunate that it's come to this 

but at least we're getting our story out now." 

All three former teammates agree that they handled the alleged abuse differently. 

Amodeo said he became skittish, terrified about what could happen to him next. Carcillo 

said he was prone to lashing out at the veteran players as the abuse was happening. 

Pszenyczny said he would play along but then at practice he would start fist fights, 

knowing the older players couldn't gang up on him out on the ice. 

Pszenyczny believes that the fighting saved him from the worst of the abuse — he has 

no memory of being urinated or spat on in the shower, but said he did witness it. 

Still, he said he was subjected to horrific treatment. He said during practice or games 

the rookies' street clothes would be soaked in the shower and then put in a freezer so 

they were frozen solid when it was time to get dressed. He also said younger players 

had to get naked and into rolling laundry bins filled with unwashed equipment and were 

then pushed around the arena in what the veteran players called "the Rookie Rocket." 

He said one rookie fell out of his bin and required stitches afterwards. 

Pszenyczny said another time he intended to sit out an optional skate due to a groin 

injury but veterans told him he still had to participate. Instead of running through drills, 

Pszenyczny said he was forced to strip naked and do pushups on the ice with his penis 

being dipped into FlexAll, a menthol-based ointment for sore muscles, every time he 

went down to the ground. 

"My wife was my girlfriend at the time, and going through all this now, she didn't even 

know all this was going on," said Pszenyczny. "She kinda had an idea but now she says 

'everything makes sense.' 
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"It was flat out degrading." 

Carcillo and Pszenyczny both allege that the coaching staff was aware of the hazing 

and say that a series of increasingly dangerous incidents brought things to a tipping 

point. 

They say they believed complaining to the Sting management would fall on deaf ears. 

Instead, Carcillo contacted David Branch, the Ontario Hockey League's commissioner, 

and Pszenyczny believes another of the 12 rookies in Sarnia contacted Hockey 

Canada. 

The OHL said in a statement issued to The Canadian Press on Monday that the league 

immediately responded to Carcillo's complaints and that, since these alleged incidents, 

has worked to crack down on hazing in the league. 

Former Sting head coach Jeff Perry said Monday that he didn't know about the alleged 

hazing until the OHL contacted the team after Carcillo filed his complaints. He did not 

immediately reply to a request for comment on Wednesday in response to Pszenyczny 

and Amodeo's additional allegations. 

Amodeo is the same age as Carcillo and Pszenyczny and was selected by the Sting in 

the same OHL draft as them, but elected to complete his high school education at St. 

Michael's College School before moving from his home in Toronto to Sarnia. 

When Amodeo joined the Sting for the 2003-04 season, Carcillo and Pszenyczny were 

in their second OHL seasons. Amodeo said the physical abuse of rookies had lessened 

and believes that was partly because of pressure from the OHL but also because 

players like Carcillo and Pszenyczny refused to put rookies through what they 

themselves had been through. 

Still, Amodeo said he was stuffed into the trunks of cars for 45 minutes at a time, had 

garbage cans thrown at him, and endured constant verbal abuse. 

"It's very hard for a 16, 17, 18 year old to adjust to. It changes you," he said. "It was a 

power-trip culture. And you couldn't say anything because if you did you were on the 

first bus home." 

Amodeo, who played two seasons in Sarnia before quitting and pursuing a university 

education, said the experience with the Sting robbed him of his passion for hockey. 

"St. Mike's rolled me into the coffin and Sarnia put the nail in it," said Amodeo. "My 

girlfriend recently asked me 'would you ever put your kid into hockey?' and I said 'hell 

no!'" 

Carcillo said three of the veteran players have reached out to apologize to him since he 

went public with the alleged hazing. 

At the time of the alleged incidents the Sting were owned by the Ciccarelli brothers, with 

Rob Ciccarelli acting as team president and governor until January 2015 when the team 
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was sold to former NHLers Derian Hatcher and David Legwand. Rob Ciccarelli also did 

not immediately respond to an interview request from The Canadian Press. 

___ 

Follow @jchidleyhill on Twitter 
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Hockey's most famous hazing incident hasn't broken
Akim Aliu – Sportsnet

sportsnet.ca/hockey/nhl/akim-aliu-hockey-hazing-big-read/

More than 13 years after finding himself at the centre of hockey's most famous
hazing incident, Akim Aliu is still fighting for his NHL dreams.

Akim Aliu’s phone has been ringing off the hook and he isn’t much inclined to pick it up.
Even before he checks his messages, he knows who’s calling, that being reporters, and
what they want to talk about, that being hazing in major-junior hockey.

Hazing landed back in the headlines in November, when Toronto police arrested seven
young football players at St. Michael’s College who now face charges relating to an array
of assault and sexual-assault offences. So far, eight students have been expelled and the
school’s two top officials have resigned. As the awful story has unfolded, other athletes
have come forward to talk about hazing incidents in their own pasts; their accounts are
disturbing but, for all the details, they don’t start to explain the underpinnings of this toxic
culture in sports. Why do teenage athletes — and sometimes older ones — feel the need to
humiliate their younger peers? And why do their victims so often submit and stay silent?

That’s where Akim Aliu comes in, why his phone is ringing and his voicemail is full of
reporters’ requests for interviews. They want him to revisit the story of a team hazing that
was national news more than 13 years ago. The way they see it, if anyone can speak as an
expert about these incidents it’s Aliu, whose hazing laid bare the awful degree to which
teenagers were capable of brutality, and eventually compelled the OHL to become more
engaged and vigilant in protecting young athletes’ welfare.

This is the story of, perhaps, the most famous hockey hazing incident of the past few
decades, how the victim is still looking to fulfill a dream that he believes was stalled by his
decision to stand up for himself, and what lessons can be learned from the fallout for all
involved.
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TOE-TO-TOE WITH THE BEST

Aliu faces off against John Tavares while a member of the Sudbury Wolves in 2009.

In 2005, Akim Aliu was a sixth-overall pick in the OHL draft beginning his first year with
the Windsor Spitfires, when a bunch of older players forced four rookies to strip and
locked them all in the cramped bathroom at the back of the team bus on the drive back
from a pre-season road trip. Aliu didn’t like it one bit and refused to play along. He also
wasn’t going to suffer that treatment in silence.

People who knew Aliu before he arrived in Windsor knew he was a kid who always stuck
up for himself. It went to his background. He was the son of a Nigerian father and a
Russian mother. Born in Lagos, he’d spent years of his youth in Kiev before moving to
Toronto, where he grew up in hard-scrabble circumstances, his family living on welfare
for a time. Aliu didn’t speak English at first, which made him the target of bullying, even
though he soon grew a head taller than kids in his class. When he started playing minor
hockey, his parents bought him a pair of second-hand skates and a hockey bag of well-
used equipment for $50 and teams found ways to wave fees and carpool him to games.
The arena became his safe place and comfort zone.

Three weeks after the hazing on the bus, a video showed up on the news, first in Windsor,
then nationally, and soon thereafter on YouTube. A cameraman for a local television
station grabbing some footage at Spitfires practice happened to catch a wild fight between
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Aliu and a veteran, Steve Downie, a first-round pick of the Philadelphia Flyers. In the clip,
Aliu swings wildly; Downie pulls Aliu’s sweater off and connects with a bunch of right
hands. What the video didn’t capture was an incident earlier in practice, when Downie
skated up to Aliu and cross-checked the rookie in the face, bloodying him and knocking
out seven teeth.

Watch Video At: https://youtu.be/sFMDWuepG7Y

With the video everywhere, Aliu spoke his piece with the media. He aired out the whole
hazing incident — or at least most of it, anyway. Notes taken by the Windsor front office
during its internal investigation at the time indicate that he declined to name some of his
teammates involved in hazing. One note read: [Coach and GM Moe] Mantha asked if
Steve Downie spat on the floor and asked [Akim] to clean it up. Akim said it was not
Steve D but another veteran [and] he would [not] name names as he did not want a
player sitting in the stands. Another: [Owner] Steve Riolo asked about any racial slurs.
Akim indicated not, but “guys have jokingly … and that’s the way I took it … [called me]
‘the eight-ball.’”

Aliu also held back from the media the fact that Windsor police asked his parents if they
wanted to press charges against Downie — because Aliu was 16 at the time, it was his
parents’ call, but he told them he didn’t want this to go to court and they acquiesced.
(Today, Mantha says the league exerted “pressure to keep the team out of court”; OHL
commissioner David Branch says he doesn’t recall the police being involved and he
“would never stop a young person from going to police.”)
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The league and the owners of the Spitfires went into spin control.

For both parties, the optics were bad, the backstory worse and the fallout swift, if curious.
The league fined Riolo $35,000. Mantha was suspended and later fired. The league
suspended Downie five games and Aliu for a single game. (It seems curious that Aliu was
sat down at all. Branch says that, to his recollection, both suspensions stemmed from the
fight and not the hazing.) When Aliu returned to the lineup, he was booed by Downie’s
diehard fans in Windsor and shunned by some of his teammates. Subsequently, Downie
was traded to Peterborough, then Aliu to Sudbury. Riolo sold the team weeks later.

Though significant, the sanctions were, to my mind, dubious. If Downie had deliberately
knocked out an opponent’s teeth he would have been looking at a lot more than five
games. And what had Aliu done to earn any suspension at all? Return to the ice with fewer
teeth and a mouthful of blood?

The fallout seemed not to end there for Aliu, either. Despite his high placing in the OHL
draft, he didn’t get an invitation to the Ontario team that played at Hockey Canada’s
international under-17 challenge tournament that December. Though his skating was high
end — he later posted the fastest time by far in the one-lap skating drill at the CHL
prospects game — Aliu didn’t get a sniff of Hockey Canada’s summer under-18 team. In
his NHL draft year, I managed to get a copy of the report NHL Central Scouting Services
had on file for him. His grades were off the charts:
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Bottom line: By professional assessment, Aliu was in the junior ranks’ elite in skating and
puck skills, got full marks for his shot and toughness and he was six-foot-three and 215
pounds when he was 18. Says Mantha: “All Akim wanted to do was play in the NHL. He
was a determined kid, a real warrior.” He had a combination that should have spelled a
slot in the first round, in the top 20.

This, however, wasn’t the consensus opinion. One long-time NHL scout, who had
followed Aliu for a couple years and seen him play a dozen or so times, vouched for the
Very Goods and Excellents on Aliu’s NHL CSS report but wasn’t completely sold on him.
“He’s an athlete but the question is whether he’s a player,” the scout said then. In the end,
Aliu was seen by some in the industry as a malcontent instead of what he clearly was:
Someone who would not go along to get along when things were so clearly wrong.

Hockey Canada selected Downie for the world juniors in Vancouver where he was a key
figure for a gold-medal-winning team. It seemed like one of those instances of situational
conscience: Winning heals all. You could easily look at Akim Aliu’s story and his refusal to
submit to hazing and think, A fat lot of good it did him.
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BRIGHT FUTURE

Aliu poses in his Toronto Marlies minor hockey uniform; with his older brother, Edward
(left), in Russia.

More than 13 years after the fact, the principals aren’t inclined to talk about the Windsor
hazing. A text to Steve Downie through his agent did not elicit a reply from the player.
D.J. Smith and Bill Bowler, Windsor assistant coaches back in 2005, declined to speak to
Sportsnet. Several former Spitfires players did not respond to interview requests. Aliu’s
closest friend on the team, Mickey Renaud, died suddenly of a heart disorder in 2008.

Akim Aliu will talk, however. Just this once, though. Then he wants the whole thing to be
put to bed forever.

This is what he has to say. Aliu wrote this. He wanted every word to be true and
measured. And, please, don’t bother calling again. He intends this to stand as his last
word on the subject. No interest in advocacy, a role as a spokesman, none of it.
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“While I’m declining interviews with the media with the hope that people will respect my
privacy, I feel it would be wrong to stay silent and not express disapproval of all forms of
hazing. I believed hazing was wrong when I spoke up in 2005. I still do. I feel absolutely
terrible for what happened to those kids at St. Michael’s College and it’s sad these things
still go on. Does hazing in sports and other avenues of life still happen today? Yes. Is it
wrong? Yes, 100 per cent. They call it hazing, but let’s call it what it is — abuse. It’s
unacceptable.

“I really believe in standing up for something that’s wrong in the moment. Hazing exists
only because of secrecy. Hazing exists because of the belief that what happens in the
dressing room stays in the dressing room. Hazing exists simply because of the fear of
reporting it. No one should be scared or shamed into silence.

Watch Video At: https://youtu.be/oIhFSsagPyo

“I’ve made mistakes in my career and I’m the first to admit them. I will
never use what happened in a well-publicized hazing incident in
Windsor as an excuse for the way things turned out for me. I was
angered by it, of course, but I wasn’t broken by it. I feel I never got on track with my
career in part because I spoke my mind. Obviously, not everyone appreciates that I spoke
up. Obviously, the players involved didn’t like it but neither did some coaches and
executives in junior hockey and the pros.

“After the incident in Windsor people in the game looked at me differently. My reputation
took a significant hit and for no good reason. I’ve always been in great shape, never a
drinker or smoker. I’ve always tried to be a good teammate and to work with coaches. I
continue to work on my game and stay dedicated. I still believe that my best hockey is
ahead of me.

“I strongly believe the publicity around the hazing incident in Windsor turned my career
sideways and to this day I’ve never been able to reclaim my reputation. I was humiliated
as a target of hazing and then physically assaulted and yet somehow people looked at me
as a villain and troublemaker.

“I tried to do my part to break the cycle of cruelty towards young, vulnerable kids. And
that’s why I’m speaking up again now.”

“After the incident in Windsor, and in my later years in junior hockey, I would not tolerate
the hazing of any younger player. I tried to do my part to break the cycle of cruelty
towards young, vulnerable kids. And that’s why I’m speaking up again now. I believe in
standing up for what is right — and that we can’t keep the worst aspect of hockey culture a
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secret.

“This is just my story, my personal experience, and I’m not judging others for thinking
differently than me. I have no ill will whatsoever towards anyone with the team, players
or staff, because of what happened to me. I appreciate and owe a debt to those coaches
and team officials who helped to mould me into a player and give me a shot at my hockey
dream.

“The game has taken something away — hazing, concussions and other injuries — but the
game has also given me much more then I could ever hope for. It goes with the territory.
Nothing in life is perfect.

“Much love and respect for all, Akim Aliu.”

PLENTY OF FIRE

Despite notching three points in his first two NHL games, Aliu didn't stick in Calgary. He
continues to try out for NHL teams, though. Most recently with Carolina.

For only the chosen few is professional success guaranteed after graduating from the
junior ranks. For all the rest, well, a lot of things have to go right. At the 2007 draft
combine, the Washington Capitals asked Aliu to stick around after his interview to
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translate for a couple of Russian prospects. He was happy to help. George McPhee, the
Caps GM at the time, said that Aliu made a good impression — “a polite kid … confident.”
Aliu was pushed a bit in meetings with a few teams but the interview process really
yielded nothing out of the ordinary.

There’s no telling whether Aliu’s stock dropped because of the fallout from the Windsor
hazing, and if so, how far it fell. He was picked by Chicago in the second round of the
2007 draft. He wound up making it to the Show for a handful of games with Calgary back
in 2012 and ’13. When he scored two goals and an assist in his first two games, it seemed
to augur an auspicious future. Since then, though, he has bounced around. In total, he has
played with the AHL affiliates of nine different organizations, some for whole seasons,
some for a handful of games. Some stops don’t even show up on his CV, like the trip to
Carolina’s training camp this fall on a tryout that lasted only a week or so.

Says Carolina assistant GM Rick Dudley, who had been in the front office in Chicago back
in ’07 and pushed the Hawks to draft Aliu: “I consider myself a friend of Akim and we’ll be
friends long after I’m out of the league. We brought him in during training camp [in the
fall of 2018] because the talent is there. Really, it was numbers and we didn’t have an
opening.” The numbers aren’t just open spots on a roster or organizational chart—in fact
those are less important than those numbers on a birth certificate or hockeydb.com
profile. AHL affiliates can only dress four veteran players who have played more than 320
professional games. Aliu is up over 360 pro games. His last time through the AHL, he was
brought in as a stopgap while veteran minor-leaguers have been injured or promoted,
filling in but not really with jobs to win.

Watch Video At: https://youtu.be/QMurFmx5EbA
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Aliu played in the KHL and the Swedish league, as well, but always with an eye to
returning to North America for another shot at the NHL. Three seasons ago, he switched
from forward to the blue line, his position back when he was an atom and peewee star in
Toronto, in the hopes of rebooting his career. At 29, he’s still hoping to get a deal to play
in the AHL. He’s been working out with the Mississauga Steelheads, with the Ryerson
Rams, wherever he can get a quality practice in. He says he’s in the best shape of his life.

All that potential in the Central Scouting report is seemingly still there to be tapped. He
was an immense physical talent in his teens and early 20s and still is. Given the transition
back to defence, he should be right in his prime. “I hadn’t seen Akim on the blue line until
he sent me some videos from the KHL,” Calgary AGM Craig Conroy says. “He looked
really dynamic as a D in the video I saw — he could always really skate and he was
carrying the puck, jumping into the rush. The tools Akim has always had playing up front
really jump out [as a defenceman]. That he can move back and forth [between forward
and defence] could make him a real useful guy to have around … give teams some
flexibility.”

Said Danny Brooks, a scout with Washington who coached Aliu in Peoria a few seasons
back: “He’s a great talent, no doubt about it. He plays with a lot of jam, he’s physical and
he works his ass off — he did for me. Jared Bednar [then the Peoria head coach, now in
Colorado] loved him… You can get a rap against you for a lot of reasons, sometimes
unfairly. And when you’ve been with a lot of teams, some people make assumptions,
maybe. But if you show Akim trust, he’ll die for you.”

Added an executive with one of the organizations Aliu played for in recent years: “Some
kids get some bad breaks, some bad timing. Some players slip through the cracks. That so
many organizations wanted to look at him tells you that he brings something interesting
to the table … that they thought there was a way to find a fit. Ultimately there wasn’t.”

10/13

1887



ON TOP OF THE WORLD

Aliu poses with the puck after scoring his first NHL goal in 2012.

Aliu’s reluctance to keep revisiting his past is understandable. He said everything he could
about the hazing in Windsor all those years ago and, to his mind, he didn’t get a
particularly sympathetic reading. In fact, some portrayed him as a rebel or troublemaker.
Says Mantha: “Those who were at fault here were never held accountable. They didn’t
man up. They needed a fall guy. The only one who was completely innocent in this was
Akim and it was him who was hurt the most by it.”

It’s also understandable why Aliu believes the Windsor hazing cast a long shadow over his
career. As Brooks implied, a player’s best chance is his first chance. When Aliu fell to the
end of the second round, he was still going to get a look, but a single look, and not a long
one — the investment in a prospect outside the top 30 doesn’t demand anything more.
And when the Blackhawks decided that they didn’t see a fit, well, GMs and scouts have
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memories and Aliu became that guy who didn’t make it in Chicago. After your first
chance, every subsequent one makes the climb that much steeper. Still, Akim Aliu is just
as defiant in his self-belief as he was at 16, when he wouldn’t submit to the cruelty of his
teammates.

“The only one who was completely innocent in this was Akim and it was him who was
hurt the most by it.”

One agent suggested that when Akim Aliu stood up to the veterans in Windsor, he did a
great service for young players across the league — he made addressing hazing a priority
for the league and team management. “A lot of players at 16 or 17 were probably spared
abuse because Akim took a stand. And they’re not even aware of it [when] he deserves to
be commended for it,” the agent says. Worth noting: The incidents described in the recent
rookie-hazing revelations from Shawn Matthias and Dan Carcillo  predate Aliu’s fight in
Windsor. No former juniors have publicly come out with accounts of hazing that occurred
after 2005. That’s not definitive proof none have transpired, but it does look as if Akim
Aliu did the game and its players a real service.

The fallout from the incident in Windsor may not have ended hazing across junior hockey,
but if teams became more vigilant and instituted zero-tolerance policies for any sort of
abuse of teammates, then some players have to have been spared what Matthias, Carcillo
and Aliu went through. “We took what we thought were significant sanctions and
delivered the message that we considered [the hazing] unacceptable,” Branch says.
“Because of [the Windsor incident] we expanded our hazing policy. We review it with all
league players annually — that hazing isn’t tolerated. And they have to sign a league
document that requires them to observe and abide by our policy.”

According to Branch, teams have to consult with the league and get the head office’s
approval for even the most innocuous of longstanding initiations: requiring rookies to
pick up pucks after practice or help the staff load equipment onto the bus after road
games. “Last year only three or four organizations even looked at that,” Branch says.

What Akim Aliu did more than 13 years ago took guts — and changed the way the
Canadian Hockey League and hockey in general discussed and disciplined hazing.
Standing up for himself and his teammates was a mark of his character and not evidence
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of the lack of it. It’s never easy to talk about hazing but it’s never harder than when the
wounds are fresh. Aliu spoke up at arguably the most difficult time to do so.

Aliu bristles at the labels “victim” or “survivor.” He doesn’t want to be defined by a very
bad time a very long time ago. He wants to move past the assault in Windsor and focus on
what’s next. And really, he can’t answer the fundamental question: How are young men
capable of inflicting such embarrassment and pain on teammates? The only ones who
might be able to are hazing’s perpetrators and enablers, and they’re less even less inclined
to talk than he is.

What Aliu can do is stay in the gym and on the ice. He can keep his body strong and his
game sharp. He can keep practicing. Akim Aliu can keep chasing his NHL dream and
hoping the next phone call is from a team and not another reporter.

Photo Illustration by Drew Lesiuczok
Edited by John Grigg
Designed by Evan Rosser
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Mike Ridewood/Getty Images; Claus Andersen/Getty Images; Courtesy of Akim Aliu;
Gerry Thomas/NHLI via Getty Images; Terence Leung/NHLI via Getty Images.
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Mantha still trying to clear his name
theglobeandmail.com/sports/mantha-still-trying-to-clear-his-name/article1149297/

The others have all moved on, some to better things.

Steve Downie appears to have settled in as an irascible forward with the Tampa Bay
Lightning. Akim Aliu is playing major-junior hockey as a Chicago Blackhawks' draft pick.
As for OHL commissioner David Branch, there are always new challenges to confront,
issues to address.

But for Moe Mantha, moving on hasn't been so easy. For him, the past is never far from the
present. He walks into a rink and people recognize him as the former Windsor Spitfires
general manager and head coach who was floored by a hazing incident and fight involving
Downie and Aliu, only to be suspended by Branch.

Story continues below advertisement

It happened three years ago, but for the past two Mantha hasn't been able to find another
job in hockey. He calls teams, including NHL teams, looking for a coaching position and
some get back to him, some don't. Off the record, outsiders offer a consoling take: "Moe's a
good guy and all, but the Windsor thing is hard to get past."

"I've had to change my livelihood," said Mantha, who now works in a hard-hit automotive
industry. "I can't do what I love. It's been tough. I want to coach again."

That a 48-year-old former NHL defenceman with a solid coaching résumé can't get back
into the game is baffling to those who know Mantha and a testimony to just how damaging
the Downie-Aliu incident was. As Randy Cunneyworth, a long-time friend, sees it: "Moe's a
good hockey man. It's shocking and very surprising he can't find work somewhere in
hockey."

Cunneyworth is an assistant coach with the Atlanta Thrashers. He played in the NHL with
Mantha and hired him in 2006-07 as an assistant coach with the Rochester Americans of
the AHL. Cunneyworth said Mantha was "forthright and honest about the hazing. He
didn't try and hide anything and I have no question about his character."

Mantha accepted his suspension (40 games as coach, the entire season as GM) because he
acknowledged the buck stopped with him. He also hoped some day others would stand up
and say they were wrong, too, but that hasn't happened.
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"This isn't unfinished business; it's unfinished answers," said Mantha, who has decided to
stand up for himself in the hope "of putting everything out there."

"I was blind to not know what was going on in the dressing room and away from the rink.
But why was I dealt with so severely and why weren't other people held accountable? I'd
like to ask the league those questions."

Story continues below advertisement

Most hockey followers know the raw details surrounding the Downie-Aliu fight.

Downie was one of the veteran players ordering rookies to the back of the bus so they could
strip and cram themselves into a small washroom. Aliu, who had refused to take part in any
rookie initiations, refused again. After that, Downie turned up the heat on Aliu, challenging
him until Downie cross-checked Aliu in the mouth during a practice. Aliu left the ice for
medical treatment then returned to fight Downie.

It was a nasty affair caught on video and shown across North America, much to the OHL's
chagrin. But not every detail was made public.

Aliu's Nigerian-born father, Tai, concerned for his son's safety, told the Spitfires that Akim
was being treated like a slave and that he wanted to file criminal charges against Downie.
Those remarks were included in the Spitfires' investigation sent to Branch at his request on
Oct. 3, 2005. (Tai Aliu declined to comment for this article but acknowledged he met with
Branch soon after the fight to discuss the situation. No charges were filed against Downie.)

The issue of race was raised throughout the Spitfires' investigation. The players denied its
existence while Aliu said his teammates, in a joking way, referred to him as "8-ball."

The OHL conducted its own investigation with Branch interviewing team officials and 25
players. In the end, Branch fined the Spitfires $35,000 and suspended Mantha, but no one
else was punished.

Story continues below advertisement

Not Downie, who was given a five-game suspension by the Spitfires only to walk out on the
team and demand a trade. Not Aliu, who was suspended one game by Windsor then also
traded away. And not assistant coaches D.J. Smith and Bill Bowler, both of whom were on
the bus with Mantha and saw no hazing and were also on the ice during the practice fight
while Mantha was in his office doing his GM work.

Branch said there was a reason why the OHL limited its suspensions. "We didn't suspend
any players because we felt the leadership had failed the players. Moe made it clear to us it
happened on his watch. He made it clear he didn't want any action taken against the

2/4
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assistant coaches."

(Mantha has said he never told Branch not to punish anyone else.)

As for the racial concerns, Branch noted, "I can recall very clearly in meeting with some of
the principals that we addressed any alleged racial issues and it was absolutely,
categorically denied. I was comfortable with the way we handled it."

Branch added: "I recall [the Spitfires' report]wasn't utilized in our investigation. We chose
not to follow what had been gathered [by team management]"

"Moe had nothing to do with this," said a former Spitfires player, who observed the hazing
and asked not to be identified. "What happened on the bus was blown way out of
proportion. It happens on every team and it'll continue to happen on every team."

Story continues below advertisement

Another former Spitfires player told Mantha that what he endured as a rookie on another
OHL team was "way worse" than what had taken place on the Windsor bus.

The OHL has a zero tolerance towards hazing but that hasn't stopped it completely.

Just weeks after the Windsor incident, several rookies with the Sudbury Wolves were taken
out to the middle of a lake in a boat and told to jump into the water. When one player
refused, he was shoved in with his clothes on. The players were told to swim under the
boat. Once that was done, the rookies were swatted on the buttocks with wooden spoons,
spatulas and a butcher knife wrapped in newspaper.

The swatting took place in the home of Wolves GM and head coach Mike Foligno, who was
away at the time.

Branch said he was only recently informed of the incident and spoke with Wolves owner
Mark Burgess, who said the matter was dealt with internally and that he was, "very
comfortable with the outcome and how it was handled."

Branch said he would continue to look into the Sudbury hazing. Mantha had a suggestion.

Story continues below advertisement

"I'd like to see the province, the federal government or Hockey Canada check into hazing in
junior hockey because there's nowhere for the [abused]kids to turn. They complain to their
team and they're labelled snitches," he said.

3/4
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"I've been treated like the guy who invented hazing. Some people have asked, 'Why revisit
this? Why dig it all up again?' Because I want people to know what really happened and
because it's a chance to clear my name."

So he can move on, to something better.

Follow Allan Maki on Twitter @AllanMaki
Report an error

4/4
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Transcription of Videos from Eric Guest's Instagram

Video Posted June 12, 2020 (4:53 in length)
(https://www.instagram.com/p/CBW0DruHYsw/) 

"Never thought I would be making a video like this, but, here we are… what can you do? I've 
never liked public speaking; I've always been super nervous, uncomfortable doing it but I guess 
this is going to be my little form of opening up, getting out of my comfort zone and sharing some 
of my stories, some of  the things that I've gone through. 

It's taken me a couple of months to build up the courage and confidence to try and make a 
video like this. It definitely hasn't been easy, but… I think, there's no better time to talk about or 
stand up for what you believe in.  

For me, I've struggled with mental health problems; depression, suicidal thoughts… even, even 
some drug problems, that kind of thing. The drugs is more complex… a more complicated 
situation; again, I'll get into that another time. But, yeah… I don't think I should be embarrassed 
to talk about it or embarrassed that I've gone through that stuff. A lot of people do. I'm not the 
first; I'm definitely not the last. So, yeah, I shouldn't be embarrassed. It's not easy, by any 
means, to talk about it, but I'm going to try and do my best. 

A little bit about me, or a little background on hockey, I guess. So, I made… I was drafted, I 
was… made the OHL when I was sixteen. Was I ready to play in the league at sixteen? 
Probably not; like, I had the physical gifts; the speed, the skills, whatever you want to call it. But 
mentally, I was nowhere near ready to play in a league like that. Show up to the rink and have 
seven thousand fans at your game that night. How you need to walk around, how you need to 
represent yourself; I wasn't ready for that. 

I wasn't ready for the stress and the pressure that was going to come with it. After… after, you 
kind of, like, lose your identity in our sport… for any athletes out there, it's not easy. It's not an 
easy pill to swallow and when I realized I wasn't going to play in the NHL anymore, or make a 
career out of hockey… For every kid out there… every Canadian kid's dream is to play in the 
NHL and mine was no different, obviously.  

So, to invest all that time, money, effort… my parents, my family invest the same kind of thing, 
and to not make something out of it, it's definitely tough. It's not easy for anyone. But, it's no one 
else's fault. It's my own fault that I wasn't successful, that I didn't make anything out of it. You 
have to hold yourself accountable and it was my own fault I didn't make the NHL, I didn’t… 
whatever.  

Do I regret any of it? No, I wouldn't change a thing of the bad situations I went through, the 
stress… I wouldn't change a thing. I'm super thankful it happened, and I've got an opportunity to 
learn what I've gone through.  

I think it's really important to learn from your mistakes and try to not make them over. I've 
definitely had the problem with making the same mistake over and over again with… lots of kids 
do. But, no, I'm trying to get better at it. By no means am I good at it, but it's something to work 
on.  

If any of these videos, or me posting, are going to bother you; just feel free to unfollow me, it 
doesn't matter. I'm just trying to do this to motivate myself, hold myself accountable and get the 
conversation going a little bit, open up… open up about my story and my journey. But, if this 
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motivates anyone, if this helps anyone in anyway, if you can relate to me, that's awesome. If it 
can help one person, that means a lot to me.  

I'm super excited for the… for my future. I'm not quite sure what I'm going to do in life, I've got a 
few ideas, a few plans of what's going to happen. I've set some crazy goals… some crazy goals 
that I'm excited to try, to try and get them. I'm going to do my best, going to do everything in my 
willpower to get those done.  

I know a lot of people are going to hate me, a lot of people are going to want to see me fail, but 
that's part of it and those people will push you forward, for sure.  

I'll end this with a little quote. I listen to a lot of quotes, a lot of motivational people. I find it helps 
me a lot; I can kind of relate to them. But's it's, 'Every great success story begins with a filature'. 
I'll just let you sit on that one, but, yeah, that's all we've got for today." 
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This summer, two hockey players died: a record body count. People will tell you that

these deaths were the result of fighting and concussions, and the damage suffered while

playing a savage sport. All of this is true, but both players were also emotionally trou-

bled, suffering bleak endings to a kind of life that many of us hold in wonder. Wemay

view the terrible demise of Derek Boogaard, the New York Rangers enforcer who died in

May, and Rick Rypien, the recent Vancouver Canuck and intended Winnipeg Jet who died

earlier this week, as fall from graces. But this is to assume that grace exists — or is en-

couraged to exist — in a culture that is rarely blamed whenever a player slips off the

Earth. How many songs, poems, open-line laments, sports-talk post-mortems or morn-

ing columns must we voice before we study that culture for what it really is? How many

stories about dead hockey players do we have to tell before they stop dying?

Terror is a large part of the game, and as a first step into the greater world, it is with a

rugged push that young players stumble towards their manhood. Oh, the things I’ve

heard: Former New York Islander Brad Dalgarno, who I spoke to for my book The Best

Game You Can Name, told me, “It’s like you’re a dog on a chain. Coaches play mind

games that are damaging to your psyche, to your emotions. Some people never get

through that.” It begins early, the coach’s manipulation. This is to say nothing of psy-

cho-sexual hazing and abuse that comes with playing junior and sub-junior hockey. One

former player told me about sodomizing rookies with a broom handle when they were

sleeping, surprising them as a game — you know: fun. Another player used to keep a

room in an attic with just a mattress and a bottle of KY jelly in it — “we never take our

actual girlfriends there” — while another had his anus spraypainted black as part of

some sick, ritualistic hazing. There are ejaculation contests and games of genital torture,

usually inflicted upon rookies. This is a dark and lonely world in which every player must

pass. How many stories about dead hockey players do we have to tell before they stop dy-

ing?

There is homoeroticism and there are girls. One player used to called girls “filths.” He’s

grown-up now, and he calls women “filths.” In hockey, there are fine moments of per-

sonal triumph and good guys hanging together, model citizens and fine Christian ath-

Hockey’s deadly underbelly.

BLACK ICE

National Post (National Edition) · 20 Aug 2011 · DAVE BIDINI

BLACK ICE https://www-pressreader-com.ezproxy.torontopubliclibrary.ca/search?qu...
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letes who play the game — I’ve met them. They exist. They are among the best of men.

But “filths” and sodomy are part of the culture, too. So let’s talk about it, let’s acknowl-

edge it. Let’s discuss whether this is good for young men, and whether any of what hap-

pens to a player in the midst of their career — or in their post-career — is tied to this

kind of behaviour: the sadness, the darkness, the addiction, the depression. I have no

idea whether any of this had anything to do with what happened to Derek Boogaard or

Rick Rypien; still, how many stories about dead hockey players do we have to tell before

they stop dying?

Who knows whether or not Rypien and Boogaard possessed the ability to identify their

problems before they were too late? It’s hard enough for most of us to stop ourselves

while walking home that late autumn evening, feeling the weight of the sky pressing on

our thoughts before knowing that something has consumed us — let alone having grown

up in the world of competitive hockey, where weakness is unforgivable. Feeling sad?

You’re useless. Feeling vulnerable? You’re as bad as a woman. Feeling sensitive? You

must be some kind of a fag or something. Once, two fighters were trying to make a junior

team. The coach put them in a room and the last one to walk out the door got the job.

This is the world in which many players live. Death. Oppression. Hockey. Terror. Men.

How many stories about dead hockey players do we have to tell before they stop dying?

Some players, like John Kordic, bury themselves in a mountain of coke, while some, like

Doug Harvey, drown themselves in spirits both elegant and cheap. Others, like a former

player I once knew, drove himself home after practice and opened his wrists, the blood

swirling around him in the warm bath. There was a pounding on the door: one team-

mate, then another. They broke the door down. Or did they? The player can’t remember.

It all happened so long ago. Besides, the Russian needed more help than he did. If coach

hadn’t found him passed out in his car in the parking garage below the rink, he would

have died of alcohol poisoning. Every player moves through a kind of hell if they want to

play the game. But some never leave hell. How many stories about dead hockey players

do we have to tell before they stop dying?

Oh, the stories I’ve heard. You’ve heard them, too, but we don’t talk about them publicly.

We talk about them in bars, dressing rooms, clubs. But here’s a story, and I’m telling it:

It’s about an old player from the ’70s, Ed Kea, a former Atlanta Flame who hated what

he’d become. Because of undiagnosed concussions and other injuries, he could barely

walk or understand what his wife was saying. So, one day, Ed wheeled himself to the

edge of the dock and threw himself into the water. His wife looked out the window of

their home — she was going to bring him tea, maybe a sandwich — but the dock was

empty. He was gone. Gone. The game had stolen him, taken from his family, but some

would suggest that he’d disappeared long before he’d taken his life. This summer, two

hockey players have died. How many stories about dead hockey players do we have to tell

before they stop dying?

Weekend Post

BLACK ICE https://www-pressreader-com.ezproxy.torontopubliclibrary.ca/search?qu...
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WHO’S AT THE DOOR?
Volunteer canvassers will be at your door representing some of Manitoba’s 

charitable organizations throughout the year during the months listed below.

MAY

The Salvation Army
975-1033

www.mb.salvationarmy.ca

MARCH

The Kidney Foundation 
of Canada

949-0800 or 
1-204-726-1006
www.kidney.ca

JANUARY

Alzheimer Society of Manitoba
943-6622 or 1-800-378-6699

www.alzheimer.mb.ca

MAY

Manitoba Lung Association
774-5501 or 1-888-566-5864

www.mb.lung.ca

APRIL

Canadian Cancer Society
774-7483 or 1-888-532-6982

www.cancer.ca

FEBRUARY

Heart and Stroke Foundation
of Manitoba

949-2000 or 1-888-473-4636
www.heartandstroke.mb.ca

OCTOBER

Canadian Diabetes Association
925-3800 or 1-800-226-8464

www.diabetes.ca

Key things to look for when any volunteer canvassers knock on your door:
•  An official button or sticker with organization’s logo
•  An official charitable tax receipt with charitable registration number and address.
Questions to ask:
•  Do you have an official tax receipt to give me?
•  Is there a charitable registration number on the receipt?
•  Are you a volunteer or a paid canvasser? 
•  Do you have information you can give me about your organization?

By Neil Stevens

TORONTO — Gary Bettman is beaming,
and for good reason.

Sweeping changes have reinvigorat-
ed the NHL, the commissioner said in a
speech during the annual Sports Media
Canada luncheon yesterday.

“For the first time in a long time, the
NHL has momentum,” he said. “I’m
determined to see us build on that.”

By increasing the size of offensive
zones, eliminating centre-line offsides,
reimplementing tag-ups to reduce off-
sides calls, and by cracking down on
interference, there is more space for
skill players to show their stuff. Scoring

is up by about one-third.
“We’re seeing teams make increasing

use of the long pass so the puck goes up
the ice now in the blink of an eye,”
Bettman said. “We are seeing speed
through the neutral zone, we’re seeing
odd-man rushes, we’re seeing shots from
the wings, breakaways, and goals being
scored by players driving for the net.

“We’re seeing third-period lead
changes and we are seeing players using
their sticks for the intended purpose of
sticks, and that is to handle and to propel
the puck — not as a tool for checking.”

As well, “Fighting is down by more
than one-third as the elimination of stick-
work has removed many previous flash-
points in the game.”

All this — plus the well-received intro-
duction of shootouts — means better
games, he said.

“More games are up for grabs right
up until the final buzzer,” Bettman said.
“That’s great, and the fans are loving it.”

The new collective bargaining agree-
ment, forged only after the loss of the
2004-2005 season, has “enabled teams,
wherever located, to obtain and retain
star players.”

“Talent has been more equally dis-
tributed throughout the league,” he said.
“By necessity, smart management will
replace chequebook management in the
NHL.”

The comeback season’s attendance
figures are encouraging, he maintained,

even though thousands of seats have
been empty for recent games in New
Jersey and Washington. Baseball and
basketball didn’t fare nearly as well at
the gate after schedule disruptions as
the NHL is doing, he said.

“Two weeks into the season we’re at
93 per cent capacity,” Bettman said.
“That’s a five per cent increase over
2003-2004.”

Bettman downplayed poor attendance
figures in some rinks before elaborat-
ing in his speech.

“In places where there still are some
empty seats, there are fewer empty
seats than there were in the past,” he
said. 

— Canadian Press

By Chris Johnston

T ORONTO — After playing
major junior hockey in Western
Canada for four seasons and

spending 10 years in the NHL, Darcy
Tucker knows all about hazing in
hockey.

And as long as it isn’t taken too far,
he’s all for it.

One day after the Ontario Hockey
League suspended Moe Mantha for the
entire season as GM
of the Windsor Spit-
fires and 40 games as
coach after a hazing
incident, Tucker
argued there’s a place
for it in the locker-
room.

“I don’t find the
punishment fit the
crime in Moe Man-
tha’s case,” Tucker
said yesterday after
the Leafs’ practice at
Lakeshore Lions
Arena. “Things hap-
pen at the back of the bus the coach
never knows about. It just happens. It’s
part of being a rookie.”

The OHL also fined the Spitfires
$25,000 for the incident, which saw
four rookies crammed naked into the
bathroom on the team bus while trav-
elling back from a pre-season game in
London, Ont., on Sept. 9.

“There are some things that are off-
limits — that’s the way it should be,”
Tucker said of hazing rituals. “Putting
a few guys in the washroom, I find it
actually quite amusing.”

It’s certainly not a view shared by

all.
While handing down the suspension

on Tuesday, OHL commissioner David
Branch said: “The league has a zero-
tolerance policy on hazing... any form
of hazing must be eradicated.”

NHL commissioner Gary Bettman
says the problem is not one his league
shares with the junior leagues. “This
really isn’t an issue for us,” he said.
“We’re dealing with adults.”

Adults or not, Tucker’s comments are
clear.

The veteran of 615 NHL games is
one of the more respected voices in the
Leafs dressing room. He doesn’t speak
alone.

“There are a lot of veteran guys in
the NHL laughing right now,” Tucker
said of the uproar over the OHL inci-
dent. (When I was a rookie) guys took
their initiation and walked away from
it at the end of the day. It was kind of a
laugh for all of us. It kind of brought us
closer together.

“If you take it as an embarrassment,
it’ll follow you for the rest of your
career.”  

Toronto’s roster currently includes
rookie forwards Alex Steen and Kyle
Wellwood. Like other NHL clubs, Tuck-
er says the team will make the rookies
buy a team dinner at some point during
the regular season.

It’s not a practice Leafs coach Pat
Quinn thinks too highly of.

“(Rookie dinners) even got out of
hand as far as people trying to run up
the bill on these kids,” said Quinn, who
added that Leafs captain Mats Sundin
has had to curtail the team’s spending
during such events in the past.

— Canadian Press

NATIONAL HOCKEY LEAGUE

Bettman beaming over the loop’s ‘momentum’

KITCHENER, Ont. — Kyle Knechtel
and the rest of the Windsor Spitfires
are dealing with being in the spotlight
these days.

“At our practices, I’ve never seen
anything like it,” said Knechtel, an 18-
year-old Spitfires goalie from Ayr, Ont.
“There are cameras everywhere. TSN.
CBC. Guys are standing over the glass
putting a microphone onto the ice to
listen to our practice. It’s just unbe-
lievable.”

The attention comes after the

Ontario Hockey League came down
hard on the Spitfires this week over a
hazing incident and a fight between
teammates — rookie Akim Aliu and
veteran Steve Downie — at practice
last month.

Moe Mantha has been suspended as
general manager for the rest of this
season and playoffs. He’s also sus-
pended as coach for 40 games and the
club was fined $35,000.

Assistant coaches D.J. Smith and Bill
Bowler will be running the bench dur-

ing Mantha’s exile. 
The Spitfires, who have just two

wins in 10 games, host the Belleville
Bulls tonight and no doubt, the cam-
eras and microphones will be back.

Fresh start 
Knechtel says he wants a fresh start

and is relieved that the OHL’s investi-
gation into the two incidents is over. 

“We don’t have to wonder anymore
what’s going to happen,” Knechtel said.
“Moe won’t be with us for a while so
we may as well not sit there and cry

about it. We’ve got to show him that
we’re not going to give up and quit on
him.”

The hazing took place on the team
bus Sept. 9 on a trip back from a pre-
season game in London, Ont. Accord-
ing to the OHL, the incident involved
players being told to strip and stand in
the washroom at the back of the bus
by other players.

— Canadian Press

By Bill Beacon

ROOKIES Sidney Crosby, Jeff Carter,
Michael Richards, Dion Phaneuf and
Cam Ward are on a list of 81 potential
players for Canada’s men’s hockey team
at the Winter Olympics in Turin this Feb-
ruary. 

The list, released by Hockey Canada,
includes nine goaltenders, 23 defence-
men and 49 forwards.

A player has to be on the preliminary
list to be eligible for the 23-man roster
that will participate at the Olympics.
The final roster must be submitted
before Dec. 22. Players on the prelimi-
nary list also become subject to random
dope testing, like any other Olympic
hopeful.

Forwards Jason Spezza, Eric Lindros,
Paul Kariya and defenceman Bryan
McCabe are among the players also
named who weren’t among the 37 play-
ers invited to Team Canada’s summer
camp, but have had strong starts to the
NHL season.

The summer camp brought together
the still-active players on Canada’s gold-
medal teams at the 2002 Olympics and
the 2004 World Cup of Hockey, as well
as some star players like Todd Bertuzzi,
Dany Heatley, Rick Nash and Alex Tan-
guay.

Extra impressive
Players not at the summer camp will

likely have to be extra impressive in the
opening three months of the NHL sea-
son to crack the roster.

Among them is Buffalo Sabres centre
Daniel Briere, a member of world cham-
pionship gold-medal teams in 2003 and
2004.

“There’s no doubt it’s nice to be on that
long list, at least,” Briere said. “I’d love
to be on the Olympic team but it’s not
something I’m expecting.”

The list also includes veterans who
were not at summer camp, including
goaltenders Ed Belfour and Curtis
Joseph, defenceman Eric Desjardins,
and forwards Jason Allison, Joe
Nieuwendyk, Mark Recchi and Brendan
Shanahan.

Stars on the list included Mario
Lemieux, Joe Sakic, Steve Yzerman, Joe
Thornton, Ryan Smyth, Rob Blake, Chris
Pronger and Adam Foote.

— Canadian Press
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Crosby
among
rookies
on Oly list

Controversy puts unwelcome spotlight on Spitfires

Turner
Continued from Page C1

Still, there’s some major renova-
tions to consider, beginning most
notably behind the Moose bench,
where new head coach Alain
Vigneault replaces the irascible Car-
lyle, long considered the foundation
of the club.

Then there’s the significant addi-
tion of local flavour, from three-time
Stanley Cup winner Mike Keane to
Jets draft pick Jason Doig to former
Wheat King Sven Butenschon to
Brandon’s own Brent Skinner, who
last year helped lead the University
of Denver Pioneers to their second
consecutive NCAA national title.

But what will unfold?

“For me, personally, it’s too soon to
put a title on that,” Heisinger said.
“It’s just been five games. How it’s
remembered in March or April, I
can’t make that assessment now.

“I don’t think anybody in the Amer-
ican Hockey League can make an
assessment on where they’re going
until Jan. 1, to see how their young
players are developing,” the GM
added. “Not only are the players dif-
ferent, the rules are drastically dif-
ferent. It’s going to take some time,
just like at the next level (the NHL).”

Oh, that’s right, the rules. Regard-
less of who is wearing a Moose uni-
form, in fact, it’s a certainty that the
style and flow of the game itself will
be markedly improved, a trickle-
down effect from the NHL’s attack on

obstruction.
Indeed, if the Moose’s 2005-06 sea-

son does have its own character, the
first candidate might be discovery.

For example, which Moose
prospects will thrive and prosper in
the new, offensive-friendly era of
professional hockey? Will Rick Rypi-
en become the next Jimmy Roy? Will
Alexandre Burrows or Jesse Schultz
develop into the next Jason King?

Because the years might go by and
the faces might change, but the
process never does: It’s all about
making it to the big leagues. It’s
about growth and moving on.

In good time, we’ll discover just
who will take the next stride first.

➲ randy.turner@freepress.mb.ca

Hazing prank
‘amuses’ vet
OHL penalty ticks Leafs’ Tucker

‘I don’t
find the
punish-
ment fit
the crime
in Moe
Mantha’s
case’
— Darcy
Tucker

HANS DERYK / CANADIAN PRESS ARCHIVES

Maple Leafs’ Darcy Tucker says hazing just ‘part of being a rookie.’

NATHAN DENETTE / CANADIAN PRESS

Gary Bettman: ‘fans are loving it’

Astros
Continued from Page C1

There would be no comebacks yester-
day. And the crowd of 52,438 knew it.

With Oswalt on the mound, even the
moribund Astros’ offence seemed to
have extra life. 

The Astros struck for two runs in the
third against Mark Mulder, thanks to
that rarest of events in this series for
them — a hit with runners in scoring
position. 

Houston scored its first run on a wild
pitch, but then Craig Biggio, playing in
his 36th post-season game without ever
having been to a World Series, singled
to score the second run.

That’s all Oswalt needed. The majors’
winningest pitcher over the last two sea-

sons, Oswalt has made three starts this
post-season and won all three of them.
In those starts, he compiled a 2.11 ERA
and allowed hitters a .184 average. 

He made the ground ball look sexy,
getting 1.84 for every fly ball in the play-
offs.

And don’t forget about his ability to
strike hitters out. 

Critical situations
Three times, he faced critical situa-

tions and he escaped all three of them
with the strikeout.

In the first, he walked Jim Edmonds,
bringing up Pujols. It evoked bad mem-
ories of Monday night’s ninth inning
when Edmonds walked against closer
Brad Lidge just ahead of Pujols’ three-
run homer. Not this time.

In the fifth, St. Louis pushed a run

across with a hit batsmen, a single and a
sacrifice fly. 

Oswalt eliminated the possibility of
the inning getting around to Pujols by
getting a called third strike on pesky
leadoff man David Eckstein. 

Eckstein had started all the ninth-
inning trouble Monday by singling
through the left side of the infield on a
two-strike pitch.

In the sixth, the Cards had one last real
chance after Larry Walker’s two-out dou-
ble. Oswalt responded with an inning-
ending strikeout of Reggie Sanders.

“Roy did what Roy does so well,” Gar-
ner said.

In short: He delivered the Astros.

— The Dallas Morning News

Winnipeg Free Press, Winnipeg, Manitoba, CA
Oct 20, 2005, Page 28
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Rites of passage
Hazing rituals may differ among teams
but the humiliation remains the same

HERALD PHOTO BY DAVID ROSSITER

BROTHERHOOD OF Maintenance of Way Employees, from left, Lome
Thomas, George Vande Coevering, Pete Hansen and Kevin Draper man
picket line's at the CP Rail yard at Kipp.

CAW joins pickets

Cameron
Yoos
Of The Herald

:CP Rail locks out union
across the country
By DELON SHURTZ
Lelhbridga Herald with fi'«s from Canatfia n Press

Members of the Canadian Auto Workers
Union in Lethbridge fulfilled prophecy and
joined the ranks of picketers pulside the rail
yard near Kipp. •
. The first crew of CAW members were
.locked out by'CP Rail at 8 a.m. Friday as
they, continued to respect a picket line set.
up Monday by BMWE, the Brotherhood of
Maintenance'bf Way Employees.

The CAW, which maintains locomotive
and rail cars, was expected to join picketers
sometime after Thursday. CP Rail and
CAW had previously agreed not to take ac-
tion against each other at least until then.
However, CAW members haven't been
working since Monday because of the track
maintenance worker's picket line.

Stephen Morris, spokesman for CP Rail
System in Vancouver, said Friday the com-
pany gave the CAW an ultimatum: come to
work or be locked out for the duration of
the dispute.

He said even though members of the
CAW have not reported to work out of re-
spect for the picket line, there's little dif-
ference between that and actually being on
strike.

"Either you're on strike or you're not on
strike," Morris said.

He said CP cannot ope'rate efficiently
. when "pockets" of employees across the

country don't report for work or if workers
aren't reliable.

Some 2,000 supervisors, managers and

non-union workers are replacing the locked
out workers until the dispute ends. Negoti-
ations continue between CP and the 3,200-
member BMWE, as well as with the
Canadian Council of Railway- Operating
Unions and the Canadian Pacific Police
Association. . .

Negotiations broke off Thursday with the
CAW.

Tentative agreements have been reached
with three smaller unions but they have yet:
to be ratified. And while those unions con:

tinue to report 'for work, Lelhbridge
BMWE spokesman Hugh Roberts said they

•wil l likely join the picket lines if a'contract
isn't repjhed soon with striking unions. ' •

"Anything can happen at a drop of the
hat," Roberts said.

Contracts between CP Rail and its 15,000
union workers in Canada expired Dec. 31,
1993. The key dispute focuses on
employment security but workers are also
seeking a wage increase, a long term dis-
ability plan and expenses for employees re-
quired to work away from home.

The maintenance workers are. without a
strike fund and have lost benefits such as
vacation pay, medical and dental plans and
life insurance. CP Rail has also ended pro-
visions for deducting union dues from em-
ployee's pay and for filing grievances.

CP Rail's insistence on scrapping job-se-
curity guarantees could derail any hopes of
settling a labor dispute that has seen 7,000
rail workers locked out, the head of the
CAW said Friday.

"It will take a change of heart from CP
management . . . to move anywhere near a
settlement," Buzz Hargrove told a news
conference in Toronto. '•"•

John thought he was ready for
major junior hockey. .

He had dominated opponents of the
same age throughout his minor career
and was considered a lop-notch
prospect by his Western Hockey
League team. At 16, he, entered the
league with sizable dreams and expec-
tations. • •

But John, not his real*name, wasn't
as ready as he thought and his lack of
preparation had nothing to do with his
on-ice performance! Once he made the
team, the annual rookie initiation was
staged. It was unlike anything he'd
ever encountered.

One:day .after practice, John.was
told to stand naked at the end of the
team.bus. He bad a cracker placed
inside his bullocks and was told to
walk the aisle of the bus knowing if he

- dropped the cracker be would have to
eat it. .-(.v..,,:.., .'.:• • "•

-f He..wisn\ready to deal with
mates who tat in tbe seats
him across the genitals.

The humiliating •experience was
more than John could handle and, less
than three years later, he was out of
the league. :-9&s,;-..; •'•','.(•:'•

That was 10 years agp.lt was one in-
stancefof hazing bordering on sexual
assault,'and roost hockey i people agree
there " '• • ';••' V -

, ' '-.':.'.'.,"•"',. '"•• -....-. . . ; . . . . . . . ..:HBWIOPHOTOav
LETHBRIDGE HURRICANE ROOKIES Lee Hamiton and,̂ ohi

load equipment for a road game. Rrst year players ai ijajTatJnJif an hoor
before the rest of their teammates to toad sticks, hoefeit gear and the
trainer's equipment on the bus. ''. • : ; ' \ • ' ; :

Gun ownership level, suicide linked
OTTAWA (CP) — The higher the level

of gun ownership in a country, the higher
the rate of suicide by firearm is likely to be,
a newly released report suggests.

The review of recent lilerature on the
•availability of guns was prepared for the
Justice Department by University of Ot-
tawa criminologist Thomas Gabor.

"Studies were nearly unanimous in
showing that as ownership levels increased
in a country or region, so did the firearm
suicide rate," says the report, released Fri-
day.

It found strong indications, both from the
Canadian experience and elsewhere, that

Priest faces charges
of indecent assault

A former Cardslon priest has been
charged with indecent assault in connection
with incidents which occurred more than 30
years ago.

Father Maurice Goutier, 66, will appear
in Gardston provincial court April 24 lo re-
spond to two counts of indecent assault
against two individuals.

Cpl. J.B. Guay of the Cardslon RCMP
said the incidents were reported last July.
'*/,'These victims haye seen newscasts and
the movie The Boys of St. Vincent and it
aroused some memories," said Guay.
"They were uncomfortable with a number
of things that occurred back then and there
is no limitations on these things."

Guay said the incidents are alleged to
have occurred at St. Mary's residential
school somelime between 1955 and I960.

He said it's believed Goutier is now liv-
ing in Edmonton but was unable to confirm
whether he is still working in the Catholic
Church and no one' from the Catholic Pas-
tor's Cenlre in Calgiry was available for
comment.

higher gun availability levels result in an
increase in the choice of firearms for use in
suicide attempts.

Three case studies examined by Gabor
showed that firearms were rarely selected if
they weren't readily available to the person.

The point is significant because research
has shown firearms to be the most lethal
suicide instrument.

Several studies found that firearms were
more likely to be in the homes of suicide
victims than in the homes of suicide at-
tempters or psychiatric patients who had
never attempted to kill themselves.

The Second Front A3
Ao-news 01
Business B5-*
Carters B7
City/Region A2
Classified 04-7
Comic* C7
Deaths 04

,.C5-6
..C1-2
,-.C3
JU

cntei tamnwiit,

Hometown
Opinion
ReKgion C2-3
Sports 81-4
Theatre* C5,6
Travel 874
TV tonight :.:.-. ,C5

junior player. "You
with anything. We bad
the marsh mallow race.

.., I'cbupfe of rookies totally
nude, and a couple of veterans healed
up nutrsa'rna8ows. Then the rookies
bad to bend over and the warm marsh-'
mallow was placed on your bull, and
you had lo walk down the hallway a
certain distance. If you dropped il, you
tie it
; "It could be pretty humiliating to a
player, but at that point and time it

: seemed lo be acceptable.
"1 can remember being taped to a

net totally naked after practice and
having a target painted on my body.
Your feet get pretty coW. It cost me $50
to get cut down, and it look four days
with a soft SOS pad just to gel the paint
off."

Most hockey people — some might
say, the enlightened ones — believe the
rookie initiation ritual has'a less impor-
tant role today. Some teams have gone
oat of their way to ensure nothing like
past traditions re-surface. But not all
teams have reached the 1990s.

The question begs to be asked:
Where are the coaches when (wrings

'get out of hand? Some conveniently
lose aH sense of sight and sound, while
others would like lo see the hazing
phased out completely.

"1 think everyone comes to the
realization there isn't a lot of value hi
it," says Hurricane general manager
Bob Bartlett who went through hazjag
rituals of his own during his playing
days.

"You haz« rookies. The old thing of
shaving heads and other places... what
did it do? It didn't hHp learn morale, ft
didn'l help gel the veterans wHh the
rookies."

Horror stories of initiations which go
too far stM drift into the minor hockey
ranks. Players fear what might happen
to them, and are equally uneasy about
speaking out against the traditions
knowing what couM happen to them
again.

"When I was in midget and getting
ready to come here; I heard some sto-
ries from a couple friends that play on
different teams m the league," says one

Lethbridge Hurricane.
"One friend, they tied a bucket to his

penis. They'd bang Ike bucket over a
wall or something. Then guys would
throw pucks into the bucket

"Nothing like that has happened
here, but it can be scary when yon hear
the stories. When you're a veteran, it's
a big thing. You've been through it,
and you want lo see the rookies get it
Everyone wants to see it happen, and it
usually does."

Rituals differ; the humiliation
remains the same.

"I've heard of the older guys on a
team one night going around and col-
lecting the younger guys from their
houses, blindfolding them'and throw-
ing them in a van," says another junior
player. "They'd drive them around the
city until they didn't know where they
were, then they'd strip them down and
tie them up doggy-style to a merry-go-
round. They'd put a quarter in their
mouth so when they got free they could
call a cab, but they didn't have any
clothes."

Those who refuse to comply with
hazing know the consequences. They
may suffer physical punishment or be
ostracized. And with veteran players
running the show, often behind the
coaches' backs, the concern of goiag
too far doesn't seem to exist

"I know of a Jot of gays that just
want to quit hockey, and I iauupac a tot
of them have just because it's been too
hard on them," says oae Hurricane.
"It's all mental. You have to be men-
tally loogh, and took at it the right way,
because if you don't, that's exactly
what is going to happen. You might as
wed pack your bags and go home. Yon
have to realize it's aH about paying
your dues,"

Paying your dues remains at the core
of the issue. Players who have been
through initiation believe it has a place
in the game, and dea't eecessariry
believe team management has to serve
as an overseer.

"Rookies are rookies, whether they
are It-year-olds, 2«-y«ar-oWs, or 25-
year-oMs," said Hurricane Todd
Maclsaac, an overage player "The ini-
tiation is going to happen, whether they
cut off a guy's $75 tie, or put shaving
cream in his hair. The point is, you're a
rookie, you have to any the price to be a
rookie. Rookies hare to ackaewlcdaje
MM veterans have beta were five er six
years aadbeee through ai of it,"

* *I aadeistaad the yeaaf gays caa he
scared about what b feiac to
them," says Hurries**
David Bruamy,

"What they don't nadtuUaJ b the

guys that have been in the league three
or four years have been through the
same thing they are 'about to go
through. I think it builds character,
and brings a team closer together.

"Rookies aren't made to be segregat-
ed from the team. .The rookie initia-
tions are meant to bring rookies ia as
part of the team. They can fed more
important than anyone eke.

"They are coming out of bantam or
midget, after scoring 100 or 200 points,
and think very highly of themselves.
They think they can come into this
league and score 100 points, aad that
isn't going to happen no matter who,
yon are.

"These 16- and 17-year-olds are
playing against older guys, some who
have signed with NHL teams for huge
contracts. One of the ways rookies
understand their place in the league is

. through rookie initiations. If you.
remove that system, they have nothing
left to show them Out this is a difficult
ieagiic to ilay ia." :

TlMliaejtfga^ taste has to Iw close-
ly guai-ded^bewever. The Hurricane
ortaaizatieeT'aas 'a' shnpte policy for
bringing rookies aboard.

"We have aa initiation where the
gays dress up as girls aad go down to
the mafl aad parade around for a cou-
ple hours," says Bartlett "That'l
more of a ma thing thaa what 1 weaM
refer to as baring. Years ago they
always went too far. I didn't aaarnmtt
the hazing I got, aad a coapfe .years
later when I was the captain if that
dab I did my best to phase that eat
Evea ia terms of the old things, ••*
pouring a bottle of whiskey down a
gay's throat, 1 doe't thank b acceptable
anymore."

Jeff TraM, Harricaae

'There is a aa*, aad I think we've
gone as far as we want to with Has
organization," he says. "The raekies
always take a beatiag'dariag the regu-
lar season as it • with extra chores Hw
leadtag the bus, akkaaj aa packs after
practice. *

What The
Herald Thinks
For .the HtrakTs view oh :
tiNB iMiMt PIMNM tuni to
th« Opinion pagt, A4.
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LMHA looks for all that's good in minor hockey
LAA celebrates
25 years of success

Minor Hockey Week
takes over the spotlight
By TREVOR KENNEY
Lelhbridge Herald

With a swir! of controversy
surrounding minor hockey across the

• country, Lethbridge Minor Hockey
Association president Ed Parker is
trying to put a positive spin on
Canada's most prominent sport as
Minor Hockey Week takes hold.

"Hockey in general has been given
a black eye lately so we're trying to
make some positives out of the nega-
tives," Parker said during a Monday
press conference in which he
announced a number of LMHA pro-
grams and initiatives.

To Parker's and the LMHA's cred-
it, the association has been actively
improving its product over the past
two years, for both players and
coaches alike.

"We just want to keep building
and building," Parker said. "To say
it's perfect, we're not there yet but I
think we're closer now than we were
two years ago and if you ask us next year,
we'll be closer yet."

Parker points to an ever-increasing re-
source centre, available for coaches to
access, the introduction of more coaching,
referee and skill development clinics,
safety clinics and the upcoming risk
reduction seminar as just some of the
forward steps the association has been
taking.

As well, the LMHA announced a new
scholarship program that will see money
directed to its graduates for use in educa-
tion.

The plan would see money directed
from the Western Hockey League into a
scholarship trust plan, whereby players
could make applications to receive grants
in $500 installments.

Parker explains that each time the
LMHA produces a player who spends
time in the WHL, the league sends money

HERALD PHOTO BY LAURA DRAPER

NEW DEAL: LAA president Brenda Clear, left, and LMHA president Ed Parker discuss the new three-
year agreement the two associations extended Monday.

back to the association, which varies as
per how many players are in the league
and their length of service. The LMHA
thought it best to reward those players
who do not go on to reach the major
junior level but supported those who did

We started a newsletter a couple years

The seminar, open to coaches, players
and parents from all sports, will focus on
the many forms of abuse in sport and
feature presentations from a variety of
professionals within the field.

along the way.
"Rather than put the money back into

the general revenue, we thought it would
be good to give it back to the kids in the
system who helped these players move
on," Parker said.

The scholarship's final working plan is
currently being hammered out and will be
available for the 1997-98 season.

With an association numbering up-
wards of 900 players, Parker said it is
important to maintain communication
with its membership. Monday, the LMHA
held its semi-annual general meeting and
Jan. 29 they will conduct a risk reduction
seminar, 7:30 p.m. at the Bill Kergan
Centre.

ago and this year we've taken the
initiative of sending it to all our members
at home, just so they can read it at their
leisure," Parker said. "We also have
mail-ins for parents to respond back to us,
so it's all a part of keeping"
communication open."

Parker sees the LMHA expanding its
role even further in the future. Already,
they have taken over control of the local
in-line hockey league and they plan to
increase their resource base and introduce
a variety of new fundraising schemes.

Minor hockey week continues through
Sunday.

It is the Lethbridge Minor Hockey Association's high-profile
right arm and Monday, it celebrated its 25th year by renewing a
three-year agreement wilh the LMHA.

The Lethbridge Athletic Association, established in 1971, will
continue under the guidance of the LMHA and maintain its support
of the city's top minor hockey teams.

Over the years the association has had its measure of success,
producing a number of Western Hockey League.players, a 1975
gold medal by the Native Sons Jr. B team at the Canada Winter
Games, as well as back-to-back provincial titles by the Val Mat-
teotti Bantam AAA Golden Hawks in 1988-89,1989-90 and a
Western Canadian title in 1992-93.

Originators of the program include Art Campbell, Richard BlasT
co, Ken Moriyama, Robert Babki, Dr. Tony Pomahac-and Hans de
Groot.

Yet, despite all the LAA's success, it has been fodder for criti-.
cism, mainly around a perception throughout the hockey communi-
ty that it operates under its own set of rules.

Ed Parker, president of LMHA, said that's not true and they
want to use the signing of this new agreement as a reaffirmation
that the LMHA is the umbrella organization.

"There's been this perception that it's the other way around but
we've always had a working agreement and now we've had the
chance to reassess it, change some things that we've brought up to
speed and in another three years, we'll reassess again and carry
on," Parker said.

He added that the LMHA, with the new agreement, will be tak-
ing a more active role in the LAA.

"It'll help, basically it means they have to be more accountable
to their members in how they do business," he said. "We've
worked together a lot more lately and opened up the lines of
communication. There was a perception from parents that they had
nobody to go to, for fear that their son would be blackballed in the
association, so now they can approach us. It doesn't cure ev-
erything all at once and there's still room for improvement but
we're trying to move forward."

Clear said that concerns regarding their coach's selection process
are common as well but that they have tried to make it fair.

"We have a coach's selection committee that evaluates all the
candidates," Clear said. "Ron Kraft of the Pronghorns is involved,
they evaluate the coaches and we follow their recommendations. It
doesn't matter what you do, you can't satisfy everybody but that's
the way it is."

CHL seeks Broncos deny knowledge of incidents
legal advice

TORONTO (CP) — The Canadian
Hockey League has commissioned

. sports lawyer Gordon Kirke to find out
what needs to be done to prevent a re-
peat of the Graham James sex abuse
case.

Kirke is a law professor who has rep-
resented the Toronto Blue Jays and
worked for the CHL, the umbrella
group that represents junior hockey in
Canada.

CHL commissioner David Branch
denied that junior hockey officials had
known about James's abuse.

"There was never any previous
knowledge of the James issue," he told
a news conference today.

Kirke said his mandate was not to re-
port on what happened but to make
sure it didn't happen again.

"He's a parent, he's a caring person,
he understands the importance of the
players being first," said Branch.

Branch said the full mandate of
Kirke's report has yet to be deter-
mined, but said his initial responsibility
will include screening policies, educa-
tion of players and avenues where
players can seek help.

Branch praised Kennedy, the Bruins
player who was abused as a junior by
James, for coming forward with his
story.

"Like all people in this great country
of ours, the CHL was horrified as to
the circumstances involving the Gra-
ham James case," Branch said.

' 'The CHL salutes the courage of
Sheldon Kennedy and his wife in
bringing this matter forward and pro-
viding us all the opportunities to
address this issue and to provide an
opportunity for us to address the needs
of the most important people in the
game — the players."

Rockets swing
nine-man deal

KELOWNA, B.C. (CP) — The Kel-
owna Rockets and Calgary Hitmen
beat Friday's Western Hockey League
trading deadline with a nine-player
deal completed Monday.

Kelowna, winless in the last five
games, is getting 19-year-old goalie
Aaron MacDonald, a second-round
Florida Panthers draft choice.

Also going to Kelowna is 20-year-
old defenceman Ray Schultz, an
Ottawa draft choice, and 18-year-old
forward Kevin Marsh, selected last
year by the Hartford Whalers.

Ryan Chase and Rory McDade are
also new members of the Kelowna
Rockets.

Heading to Calgary are 19-year-old
goalie Kim Dillabaugh, 18-year-old de-
fencemen Chris Fleury and rookies
Ryan Andres and Kevin Lapp.

Calgary also gets a second-round
1998 bantam draft pick and a sixth-
round pick in this year's draft.

Club makes first
official statement , ".,'"...

SWIFT CURRENT, Sask. (CP) —
The management of the Swift Current
Broncos has officially denied any
knowledge of sexual abuse of its teen-
age players by a former coach but
stopped short of a formal apology.

In a news release Monday night, the
Western Hockey League club's board
of directors said the organization
"deeply and sincerely regrets the abuse
of its players."

It was the first statement the board
has made since Graham James was sen-
tenced earlier this month to 3'/2 years in
jail for sexually assaulting two Bronco
players in the 1980s and early '90s.

"The board of directors was never
aware of any sexual abuse or miscon-
duct within its organization and, but for

the courage of these two young men,
this abuse would have remained unde-

. tect?d.," tlieboarel,Lsaid.;.^- ". ;. v,.
There have been reports that some

players knew about James's behavior
and even complained about it, but the
statement said no complaints ever came
before the board.

"We find it appalling that anyone
would suggest that this board of direc-
tors would condone and-or cover up
such reprehensible conduct. Had the
board known of Graham James' sexual
misconduct, we would have acted
swiftly and decisively."

The statement also addressed the
story of former Bronco player Darren
McLean, who said he was cut from the
team in 1994 just days after he and sev-
eral other players met with former team
president John Rittinger and head scout
Doug Mosher to complain about
James's behavior.

"I told them about. . .players
being paid money to let Graham watch

;thera haye.sex wilh their girlfriends or
with any girl in town," McLean said.

McLean also said he was given a siz-
able amount of money as he left Swift
Current — a payment he interpreted as
being aimed at helping him forget
about the complaint.

Monday's statement said the Bron-
cos' own investigation, with McLean's
co-operation, found that "no Swift
Current Bronco cheque or other pay-
ment was issued to Darren McLean,
other than his regular February 15,
1994, payroll cheque."

As for the complaints by players, the
statement said "there is conflicting in-
formation as to exactly what was said
and what can be substantiated."

Although no-one from the Broncos
was available for comment Monday
night, McLean said he had spoken with

team officials earlier in the day and was
assured the club wasn't degyjngjijs al-
legation. . .;, . ^;JS^;-

"A payment was made, but unfortu-
nately, between myself, my bank, and
the Broncos' bank, we were unable to
come up with anything on paper."

McLean wouldn't say whether the
payment was made in cash or by
cheque. The RCMP have been asked to
investigate, and McLean said he hoped
they would be able to find the proof.

Mosher, now general manager of the
WHL's Medicine Hat Tigers, has said
no player ever came forward with com-
plaints of being sexually abused by
James during his tenure in Swift Cur-
rent.

Rittinger, now retired in the commu-
nity 250 kilometres west of Regina, has
said the Bronco players adored James
and he has no recollection of ever being
told about James's behavior.

Predateurs add depth
MONTREAL (CP) — The Granby Predateurs of the

QMJHL have boosted their lineup for a playoff drive, acquir-
ing forward Christian Daigle and defenceman Stephen Dou-
glas prior to Monday's trading deadline.

The Memorial Cup champions, who lead the Quebec
league with a 34-13-4 record, picked up Daigle, a scoring
left-winger, from the Moncton Wildcats for right-winger
Kevin Bourque and left-winger Dave Bolduc.

Minor Hockey Profile

SCARY SITUATION: Six members of the Western hockey League's Spokane Chiefs were injured when the team's
bus crashed Sunday night near Cranbrook, B.C.

Chiefs emerge safe after scare
CRANBROOK, B.C. (CP) — Six members of

the Western Hockey League's Spokane Chiefs
were injured when the team's bus crashed return-
ing home Sunday night from a game in Calgary.

Five of the six players taken to hospital were
treated and released with cuts and bruises. The
other player, Russian left-winger Yegor
Mikhailov, remained overnight for observation
after suffering head, facial and arm lacerations.

Philomena Janzes, director of patient care for
Cranbrook Regional Hospital, said Mikhailov
would be released today. Mikhailov, 18, is in his
first season with the Chiefs.

"The injuries weren't life-threatening," she
said. "He was kept overnight just for observa-
tion."

Radio station KXLY in Spokane, Wash.,
reported that the bus hit a patch of black ice
around 2:30 a.m. EST, skidded down an embank-

ment and landed on its side about 30 kilometres
east of Cranbook.

The identities of the five players who'were
treated and released weren't immediately avail-
able.

The team bus was returning to Washington
after a 5-2 win Sunday over the Calgary Hitmen.

"We feel very fortunate everyone is going to
be OK," said Dave Pier, the Chiefs' vice-presi-
dent of marketing. "There are bumps and bruises,
but it seems everyone came out of this OK.

"It's good that the players will have time to
think this one out mentally because anyone who's
been involved in an accident will tell you it takes
time to get over."

The WHL all-star game will be held in
Spokane on Wednesday and the Chiefs are off
until Friday, when they face the Tri-City Ameri-
cans on the road.

JORDAN PARASCAK
Team: Coca Cola Red Wings
Division: Pre-Initiation

',,7^. ,
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National plan tackles hockey abuse
Phone line to help troubled players;
brochure highlights signs of assault
By David Kuxhaus
Staff Reporter

HOCKEY MANITOBA'S player
advocate will be replaced this
fall by a national phone line

already in place to help troubled teens,
according to the organization's presi-
dent.
; "We don't think we should be run-
ning two services," George Ulyatt said
yesterday.

Don Smith, a social worker, was
Hired by Hockey Manitoba in January
to field complaints from players.
• Smith's appointment was part of
amateur hockey's new sexual harass-
ment and sexual abuse policy. It was
the result of the conviction of well-
known junior hockey coach Graham
James for sexually assaulting former
players, including former Boston
Bruin Sheldon Kennedy.
; However, this September, the Cana-
dian Hockey Association will announce
a new initiative involving Kids Help
Phone, which based out of Toronto.
; Sheldon Lanchbery, chairman of the
CHA's sub-committee on harassment
and abuse said losing the local advo-

cate shouldn't deter young hockey
players from coming forward.

"The issue here isn't around geogra-
phy," said Lanchbery. "I don't think it
matters to them who they're talking to
as long as they're getting the correct
information."

Lanchbery said there are obvious
benefits to having a national phone
line. For example, it avoids the cost of
each provincial hockey association
having to set up and publicize it's own
advocate line.

"It's a daunting task to have to net
those (phone) numbers out and one
number makes it a whole lot easier to
deal with," said Lanchbery.

He noted that the CHA has over
500,000 registered hockey players and
over 100,000 coaches and officials.

Lanchbery said the CHA will be
putting up posters at hockey rinks and
schools to make young people aware
of the number.

Kids Help Phone is staffed around
the clock with professionals.

"It's primary focus is to seek help
for individuals phoning in," said
Lanchbery, adding that the service is
available in both French and English.

Smith: will likely stay until
October to smooth transition.

Lanchbery said counsellors will
refer callers to local agencies for help.

And, if warranted, will contact
authorities to investigate complaints.

Ulyatt said he did not know how
many calls Smith handled, but indi-
cated he was only aware of a handful.

He said Smith will likely stay on until
October to ensure a smooth transition.
Smith was unavailable for comment.

Utilizing the phone line is just one
facet of CHA's new plan to target
abuse and harassment in minor hock-
ey.

The association will also be sending
out a brochure shaped like a hockey
puck targeting 10- to 20-year-old play-
ers and a guide for parents and
guardians. The material details what
constitutes abuse and harassment and
what to do about it. Lanchbery said it
will cost about $400,000.

Meanwhile, a report released yes-
terday stated that Canadian junior
hockey players must be protected
from sexual ___^_____^
abuse and harass-
ment by educa-
tion programs
and screening of
coaches and oth-
ers involved in
the system.

The report,
entitled Players
First and written
by respected
Toronto sports
lawyer Gordon
Kirke, was com-
missioned by the
Canadian Hockey League in response
to the Kennedy scandal.

The CHL is an umbrella group of
three major junior hockey leagues in
Ontario, Western Canada, and Quebec
involving players aged 16 to 20.

The report contains five key recom-
mendations:
• That the Canadian Hockey League
have a national education policy for

'The issue here isn't
around geography.

I don't think it
matters to them

who they're talking
to as long as they're
getting the correct

information.'

players, coaches, general managers,
trainers, parents and billets on issues
ranging from sexual assault and
harassment to hazing and how to be
more tolerant of gay men and women.
• That the league. Have a screening
policy in place for alt people involved
with a club who have access to play-
ers. The policy wqiild include back-
ground checks into individuals through
police and child protection agency

________—^__ records.
• That the league
have a toll-free
number for play-
ers to call if they
feel they have
been sexually
abused or
harassed. Each of
the 48 major
teams under
league jurisdic-
tion should make
between two and
four people avail-
able to players

for counselling. These people would
be independent of the team.
• That there be a complaint process
with a defined set of rules. Com-
plainants' names and the nature of
their complaints would remain confi-
dential.
• That each team provide counselling
services to players on a variety of sub-
jects.
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Winnipeg
lab hopes
to do Pan Am
drug tests
Hospitalfready to take on'
athletes' urine analysis
By Manfred Jager
Science Reporter

ALEADING Winnipeg
biochemist is out to
convince the Interna-

tional Olympic Committee
and the Pan American
Games organizing group
that a local laboratory
should carry out some 1,000
urine tests on athletes dur-
ing the 1999 Games.

Toxicologist Robert
Meatherall, who heads the
toxicology section of the
biochemistry laboratory at
St. Boniface General Hos-
pital, was first approached
by the Pan American
Games organizing commit-
tee in the spring about on-
site testing. A feasibility
study found the lab could
carry out all tests needed on
athletes during the Pan
American Games two years
from now.

"We can do all this work
and be accurate, fast and on
site," Meatherall said. "We'll
need additional help and
some more equipment and
we'll be working 24 hours a
day for two
weeks during
the Games."

Doing the
tests on site
assures offi-
cials a result
within the 36-
hour time
frame stipulat-
ed by the Inter-
n a t i o n a l
Olympic Com-
mittee. Local
testing also
reduces the
chance of loss,
mixup or cont-
amination.

As well,
M e a t h e r a l l
adds: "It's sim-
ply a matter of
civic pride to
be able to do
this work here
and do it as —————
well as the best
specialized laboratories in
the country can do it.

"There's no doubt in my
mind that we're ready at St.
Boniface to take this on."

As at every international
athletic competition, drug
tests are performed on ath-
letes for a variety of sub-
stances: stimulants that
enhance keenness; steroids
that artificially add body
bulk and strength; beta
blockers that slow respira-
tory rate and blood pressure
to steady the hand in disci-
plines such as sharpshoot-
ing; and narcotics that help
athletes overcome pain.

The tests can't be inva-

'We can do all
this work and
be accurate,
fast and on

site.'
'We'll need

additional help
and some

more equip-
ment and we'll

be working
24 hours a day
for two weeks

during the
Games'

sive, meaning no blood can
be taken. Virtually all analy-
ses will involve urine.

The work is done under
the auspices of the Institut
National de la Recherche
Scientifique of Montreal, a
testing laboratory acci'edit-
ed by the International
Olympic Committee. INRS
is in charge of all the test-
ing during the upcoming
Canada Summer Games in
Brandon, which begin Sat-
urday and continue until
Aug. 23.

Meatherall said his group
has established contacts
with the Montreal lab and
preliminary meetings will
probably take place during
the Brandon Games.

"The Pan Am Games peo-
ple will be out there taking
notes and there will no
doubt be contacts with
Sports Canada about what
to expect and so on."

More formal negotiations
are expected to start next
month, once the Summer
Games are out of the way.
Meatherall is hopeful the
lab will get the green light.

"And the
sooner the bet-
ter so we can
start preparing.
Last month
wouldn't have
been too soon,
if you know
what I mean."

The testing
during the Pan
Am Games
would be more
rigorous than
what is
required dur-
ing the Sum-
mer Games.

"It always
gets a little
tougher when
you get closer
to the
Olympics."

Under IOC
rules, Institut
National de la
Recherche Sci-

entifique is authorized to
transfer its IOC accredita-
tion temporarily to another
laboratory for a given
event.

Meatherall said this could
involve the presence here
of the director of the Mon-
treal laboratory during the
two weeks of the Pan Am
Games, "and with any luck
she might even bring some
of her people with her if she
comes."

Testing on this scale
would require about 30 bio-
chemists and technicians
who would have to receive
some training in the proper
handling of bodily fluids
befoj£ the Games start. 4
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Transcription of Excerpts of: 

Thin Ice Update: Junior Hockey 
CBC The Fifth Estate 

Time Transcription 

2:07-5:39 
(interview 
with Scott 
McLeod and 
Father) 

Narrator: He made the team, the Tilbury Hawks, but he soon discovered that he 
couldn't be considered a real Hawk until he had been through an initiation party. 

Scott: I can remember the coach saying that, well, he's going to get to know us 
better and, you know… we're going to have some fun, you know. I thought it 
would just be a good time; I would get to know more about the players, more 
better… and, you know. 

Father: He said that they would… they'd be staying there overnight, because 
they… they didn't want anybody driving home that was drinking. And I… you 
know, my kind of assumption about that was… I thought, I knew there was some 
older players there, and I, kind of, figured that was… sort of what it was about. 

Scott: It was my first experience ever drinking. 

Narrator: Scott had never had alcohol before, but his first few drinks would leave 
a lasting impression. 

Scott: They played this little… uh, game of… uh… the funnel game, I think it 
was, where… you know, they would pour beers in and you would have to… 
funnel it down your throat and… I mean, after that I was pretty… pretty much 
wasted. 

Narrator: The party was at the home of a prominent hearing specialist, who was 
one of the team owners. Scott was shocked by what went on, more so because 
there were adults present. 

Scott: Well, they brought two… two boys in at once and made him strip and all 
the coaches and… managers, and that, are there, with a lot of the veteran 
players and… there are two beer cups lying in a… about, probably ten, ten 
fifteen feet away from them. And they told us to do push ups with our… genitals 
to go into the beer cup.  

The Captain uh… took a marshmallow… I remember, he had rubber gloves on 
and, uh, he would insert it into the, uh, the player's rectum. And the player would 
have to… well, squat over a cup and try and get it into that cup. And if the player 
missed, he would have to eat it.  

Out in the room, there was like… a… a bucket, with a string attached to it, 
hanging over a… a chair, with two hockey sticks in between. They'd make the 
rookie tie a string to his penis, and then all the… well, a lot of the coaches, 
veterans and all that, they would all throw pucks in a pail.  

The worst part, like, what I saw, was… uh, the trainer there, sitting on a, uh, one 
of the other rookie's face. That just is… uh, disgusting.  

Narrator: With nothing on? 

Scott: With nothing on. 

Narrator: So, you're wasted, you said… this is, obviously, like, some kind of a 
bad dream going on around you? 
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Scott: Yeah, I think, too, I was fifteen years old, and I wanted to play hockey 
really bad. To be honest with you, I didn't think I really knew any better. I mean, 
looking at all the coaches and managers in there, while they were, uh, doing 
these things, they were on such a high… like, the atmosphere was like… 'Well, 
now you're a Hawk'. You know? You're going to be… you're baptized into a 
Hawk. 

Narrator: At some point late that night, Scott and two other rookies sneaked 
away from the party. They climbed into a pick-up truck and headed for home. He 
walked the last few miles; sick, sober and scared.  

Scott: I think reality started to hit, like, what happened there, at that point. I was 
starting to sober up, and, you know, I didn't want to call my parents and nothing, 
because I… to be honest, I was ashamed of, uh, even facing them. 

Narrator: Eventually, he told his father. 

7:32-9:25 
(interview 
with Judd 
Richards) 

Narrator: Take me through that initiation party at the Soo.  

Judd: It was a hotel that we booked, and… uh, we got there and the veterans 
were already waiting for us… and, you know, we… you know, basically, what we 
did was we all… we took off all our clothes, because it would get pretty well 
messy with all the… the activities that we were doing. And, uh, basically we just 
drank, you know. They… they… 

Narrator: Drank naked? 

Judd: Yeah. Basically. 

Narrator: What were you drinking? There was a big bowl going around, I 
understand.  

Judd: Laughs. 

Narrator: Tell me about that. 

Judd: Um… well, there was a bowl that went around and it was… there was a 
number of stuff in it… uh, different alcohols, uh… different substances. I'm not 
totally sure… 

Narrator: What kind of substances? 

Judd: I… I have no idea. Probably… I imagine things like… gross things. I'm not 
sure exactly what. Possibly spit and… maybe urine, I'm not sure.  

Narrator: Leagues generally forbid hazing, with varying degrees of 
effectiveness. But all teams seem to tolerate, at least, some dubious practices in 
the name of team building, like the "sweat box".  

Judd: On every team, I think, in the OHL or anywhere, there is one, basically, 
set initiation. I mean it's… it's when everyone is naked and they pile you into that 
little bathroom at the back of the bus.  

And we ended up getting… I think, about eight people in there. Basically, 
everyone was just in there, we were sweating buckets. And there was one 
particular player on my team that was claustrophobic and… uh, we didn't know 
that until we got in there, and, uh, we were trying to make room for him because, 
you know, he told us and… but, uh, I guess he just… he felt, sort of, sick and he 
ended up puking all over me, so… That was one of my most negative 
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experiences with initiation, because I had to sit in puke for approximately four 
hours on the way home. 

9:44-9:59  

(interview 
with Judd 
Richards) 

Narrator: When you were going through your rookie year, we understand that 
there were rules against it. Were you… did you know what was happening to 
you? 

Judd: Chuckles. Teams say that there's rules, but there's not. I mean, it's very 
hard to limit the things that players do. I guess the only thing that they could do 
was, you know, enforce penalties or things, but I don't think they're going to do 
that. 

14:36-15:04 

(CBC 
overview 
statement) 

Narrator: We've heard dozens of stories, both on and off camera, about 
degrading and traumatic hazing practices at all levels of hockey. And we've 
heard about a lot of juvenile silliness, dubiously dignified in the name of the team 
spirit. But it's all designed to attack the individuality of the newcomer, for the 
good of the group. And that can wipe out a lot of the values and inhibitions that 
the individual learned before coming to the team, from his parents and from the 
wider community.  

15:26-15:47 

(interview 
excerpt with 
Rob Boyko) 

Rob: Once you're drafted into the OHL, it's over, parental guidance is over. You 
live on your own, basically, nobody tells you what to do. And… I think this 
freedom gets to some of the players. And all the girls that are just swarming after 
the games, awaiting for the guys… it gets to their head. And, with the drinking 
involved, and the influence from the other players, it gets out of hand sometimes. 

26:19-29:06 

(interview 
with David 
Branch of 
the CHL) 

Branch: I think one of the things that certainly strikes home to all of us now, 
clearly, as a result of the Graham James issue, is that sport is not immune to the 
social ills of society.  

Narrator: You've launched a policy development exercise in order to reduce the 
danger of players being abused by coaches and various other adults. Why 
wouldn't you make that broad enough to eliminate the possibility of players 
abusing each other, players behaviour or players misbehaving off the ice? 

Branch: If we find through the James situation that there's an even bigger need 
on our part to do it then by all means we will respond.

Narrator: - concerning women, concerning -  

Branch: …well I think you need to carry it right across the board. There's no use 
setting down and developing a program if it does not address as many of the 
concerns that we all have. 

Narrator: Some of the young hockey players we talked to discussed with us the 
secrecy of the …locker room, the bonding, of the brotherhood of the team – and 
it leads to kind of an undisciplined expression. Now you got a lot of time in 
hockey, are you now saying that there may be something to be alarmed of 
there? 

Branch: There is considerable truth - axiom almost - that in hockey, in sport, 
coaches will say, "Now remember guys, what we say in this room, what happens 
in this room, what we do as a team, stays with the team, stays in the room…" So 
I think that is one area that we have to address – and are addressing - in terms 
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of tearing down that attitude. 

Narrator: On the whole issue of hazing – now I know that a lot of coaches 
disapprove of it, some teams have tried to stamp it out, seems to be so deeply 
rooted that you just can't get at it. What can you do to get rid of this abusive 
hazing practice in junior hockey? 

Branch: In terms of the OHL, hazing is not allowed. We've clearly stated it's not 
to be there in terms of any initiation …whatever the case may be. If we were to 
find out about a hazing, we would deal with it in the most serious fashion, take 
the appropriate sanctions with the people that were involved. But clearly there 
isn't a team, there isn't a person, there isn't a coach, manager, owner in our 
league that wants hazing. There's nothing more degrading and it is not tolerated 
and is not to be condoned.  

KM-4728735v1
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Convicted sex offender Graham James pleads guilty to
abusing a third hockey player

nationalpost.com/news/canada/convicted-sex-offender-graham-james-pleads-guilty-to-abusing-a-third-hockey-
player/wcm/e4af428e-6595-4f1b-8a3f-ab8c9e88cf68/

Article content

SWIFT CURRENT, Sask. — Convicted sex offender Graham James pleaded guilty Friday
to more charges involving a player who described the former junior hockey coach as his
tormentor and his demon.

Justice Tim Keene accepted a joint submission from the Crown and defence that called for
two years to be added onto the five-year sentence James is almost finished serving on
other charges.

The 62-year-old appeared in a Saskatchewan courtroom via video link from a prison in
Quebec to enter his plea.
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The victim, who was 18 at the time and whose name is under a court-ordered publication
ban, said he could no longer live with the “shame, humiliation and lies” and was able to
come forward with the support of his wife.

The man, who is now 43, was too emotional to give his victim impact statement to the
court, so Queen’s Bench Justice Tim Keene read it for him.

“I suffered in silence,” the victim wrote of the abuse he experienced while playing for
James with the Western Hockey League’s Swift Current Broncos.

Advertisement

Story continues below

This advertisement has not loaded yet, but your article continues below.

Article content continued

Watch Video At: https://youtu.be/0_b4e69gt8

“He violated my trust. He took away my dream.”

Prosecutor Glen Herman told the judge that James worked to build the
victim’s trust and “groomed him” to take part in the abuse.

Herman said sexual contact started out with touching while clothed and progressed to the
victim being naked. The prosecutor said the encounters occurred twice a week.

James confided to the player that he was gay, said Herman, who added the coach told his
player that taking part wouldn’t make him gay also, but would just be “helping out a
friend.”

Personal weakness kept me from giving what I owed to all of them — my full attention to
their aspirations

The player “felt he had no choice but to participate in these activities” because James
could “crush” his hockey career, Herman said.

James apologized to the player, the team, the people he worked with and the community
of Swift Current.
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“Personal weakness kept me from giving what I owed to all of them — my full attention to
their aspirations.”

Defence lawyer Robert Skinner said his client “is remorseful and very, very sorry this has
happened.”

Skinner said James did very well as a hockey coach and was against violence.
“Unfortunately things went very, very wrong.”

Bill Becker / The Canadian Press files

It is the third time James has faced sex charges involving players he coached.

Two of those players, Todd Holt and Sheldon Kennedy, were in the Swift Current
courtroom to support the latest victim.

James served 3 1/2 years in federal prison after he pleaded guilty in 1997 to sex offences
against Kennedy and two others. Kennedy played for the Broncos at the time of the
assaults and went on to play in the National Hockey League.

James sought and received a pardon for those offences in 2007, but he was back in court
a few years later when Holt and his cousin, retired Calgary Flames star Theo Fleury, came
forward with a new set of allegations.

James pleaded guilty and was initially sentenced to two years in 2012. An Appeal Court
increased the sentence to five years, and although he has been eligible for full parole,
James has never made an application.

The new charges were laid last month following an investigation that began after the
RCMP received a complaint in September 2013.
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'I'm not a victim any more. I'm a survivor'
Waldie, Paul
The Globe and Mail (1936-2016); Mar 20, 2012; ProQuest Historical Newspapers: The Globe and Mail
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Report on abuse in hockey unveiled: Critics call study short on solutions
Christie, James;MICHAEL GRANGE Sport Reporter
The Globe and Mail (1936-2016); Aug 8, 1997; ProQuest Historical Newspapers: The Globe and Mail
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‘What happens in the room stays in the room’: conducting
research with young men in the Canadian Hockey League

Kristi A. Allain*

Sociology Department, Otonabee College 220, Trent University, 1600 West Bank Drive,
Peterborough, Ontario K9J 7B8, Canada

(Received 9 May 2012; final version received 11 February 2013)

In this paper, I examine the process by which I conducted interviews with 19
young elite-level ice hockey players who competed or were competing in the
Canadian Hockey League (CHL). I explore some of the methodological issues
that arose while conducting these interviews and engaging with the various gate-
keepers that facilitated my access to these interviewees. I relate these issues to
the broader field of qualitative methodologies and specifically work that exam-
ines the challenges when a woman researcher conducts interviews with men.
Through this analysis, I investigate the ways that men’s elite-level hockey struc-
tures itself as a closed community allowing outsiders only restricted access to
the institution and its players. I also discuss some of the contradictions in the
research process, particularly as they pertain to access to players and what they
will disclose during the interviews. By focusing on the interview process, I
study the ways that a specific style of masculinity (and to a lesser extent,
femininity) is produced through the interviews. I argue that one of the ways that
a particular gender dynamic is produced within North American men’s and
boys’ elite-level hockey is by allowing women (and others not associated with
elite-level hockey) only limited and guarded participation.

Keywords: qualitative research; interviews; hockey; masculinity; gender;
feminist methodologies; Canadian Hockey League

In this paper, I examine how I conducted interviews with male ice hockey players
who had competed or were competing in the Canadian Hockey League (CHL), a
North American hockey league for elite-level boys and men aged 16–20 years.
Aside from its prominence as the world’s leading development league for profes-
sional North American hockey, the CHL is a significant site for analysis given its
importance as a socialising agent for young men. By examining the issues that sur-
face when a woman researcher conducts interviews with young men, I argue that
these interviews allow us a deeper understanding of the ways that the CHL acts as
a gendered institution, impacting both the ways that those who compete and work
there come to understand the roles of women and what constitutes appropriate
expressions of masculinity.

I begin this paper by examining the theoretical literature on men and masculini-
ties in order to explain the ways that I investigate the particular expressions of
masculinity produced by athletes in the CHL. I then look at the sociology of sport
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literature, examining the culture of men’s elite-level hockey and the specific ways it
shapes the lives of its participants. I highlight how the culture of hockey in North
America produces a closed community that privileges a certain style of masculine
expression that is predicated on being aggressive and disavowing all characteristics
associated with femininity. I then examine my interactions with the CHL’s gatekeep-
ers1 demonstrating how the CHL operates as a closed institution, suspicious of
outsiders. Finally, I analyse the player interviews showing how some participants
performed a particular style of masculinity during the interview process.

In this paper, I call attention to the ways that hockey in the CHL is structured
as a closed community, that allows outsiders only restricted access to the institution
and its players. I attempt to make sense of some of the challenges and contradic-
tions associated with conducting research in this highly gendered environment,
particularly as they pertain to access to players and what the players themselves are
willing to disclose during the interviews. I focus on the dynamics of the interview
process to interrogate the ways specific expressions of masculinity (and to a lesser
extent, femininity) are produced through the interviews. This work demonstrates
some of the contradictions produced in environments that privilege dominant
expressions of masculinity. For instance, although some of the players were
marginalised by these expressions of masculinity, they often still worked to uphold
the league beyond critique and analysis.

Studying men and masculinities

The study of men and masculinities has been important to the field of sociology of
sport. Connell’s (1995) pioneering work in the field of masculinity theory chal-
lenges sex role theory by demanding that researchers examine how masculinities
are linked to relations of power. She argues that although not every man (and in
fact few) expresses a dominant style of masculinity (which she calls hegemonic
masculinity) within a particular time period, most men are impacted by these
expressions. For Connell and Messerschmidt (2005), hegemonic masculinity creates
aspirational models of masculinity, such as sports stars, that other men are measured
against. This concept has been critiqued for not being truly hegemonic in its appli-
cation (Howson 2006), or ignoring the ways that marginalised men contribute to
hegemonic masculinity (Demetriou 2001), oversimplifying the relationship between
expressions of masculinity and the marginalisation of women (Connell and
Messerschmidt 2005) and ignoring the role of the body in expressions of masculin-
ity (Pringle 2005). However, hegemonic masculinity profoundly influences the ways
masculinity researchers understand how men express themselves as men, as well as
some of the ways that women are marginalised by these conveyances.

Given the overwhelming influence of the concept hegemonic masculinity, it is
not surprising that Connell’s work influences the ways that I view expressions of
masculinity in the CHL. However, I am more likely to understand and analyse
masculinities in the ways outlined by Richard Pringle (2005). Pringle analyses
masculinities from a Foucauldian perspective. Viewing power as a productive force
that generates relations of power, he focuses on the ways that power creates both
enactments of ‘hypermasculinity’2, as well as breaks and contradictions within these
expressions. Analysing masculinities from this perspective allows us to see the ways
that expressions of masculinity are disciplined, resisted and regulated within certain
cultural frameworks. It is through this lens that I will be examining the culture of

206 K.A. Allain

1953



the CHL and the various ways that it produces gender relations by protecting the
institution from critical analysis and authorising various performances of masculin-
ity by its players.

I do not suggest that expressions of masculinity in the CHL are singular. Rather,
the CHL and its players tend to state that they privilege a style of masculinity that
centres on aggressive play and sometimes violence (including fighting), which I call
dominant Canadian hockey-style masculinity. Brady3 states that hockey in the CHL
is a ‘tough man’s game’. Noah says:

…there is nothing I like to see more than a good ol’Canadian player, playing the way
we were brought up to and that’s just crashing into the boards and just never giving
up and passionate…because it means so much to us that we are willing to sacrifice…
our own bodies for the good of the game.

John, a 19-year-old CHL player comments on what happens to players who refuse
to play this style, ‘you…say…that he’s soft and that there is a better chance of him
getting in a fight with his mom than him actually dropping the gloves’. Although
most players openly celebrate dominant Canadian hockey-style masculinity, it is not
the only style of masculinity and hockey play taken up by the players in the CHL.
However, this style acts as an aspirational model for players and coaches.

With players still openly celebrating fighting, violence and vigilante justice, they
were careful to state that each player had a specific role on the team and that
expressions of masculinity linked to on-ice play were varied: ‘you have a lot of role
players, players who check… fighters, that sort of thing... Not everyone has to do
everything but the more that one player can do the better’ (Chris). Those who
refused to compete in a way that privileged rough play and a masculine style linked
to toughness were subject to ridicule by their teammates and sanctions by their
coaches: ‘If you are a soft player and aren’t really willing to pay the price, teams
don’t really want those players on their team and they find their way out of the
league’ (Cooper). This issue was pronounced for European and Russian players
who participated in the league but had little access to the cultural understanding of
appropriate play. A Scandinavian player commented,

when I came over here I had the European style but I had to adjust to this game…to
do what the coaches want me to do. Like, make quick plays and hit, and play hard
and play tough as I should do because I am a defenseman. (Magnus)

Understanding the culture of men’s elite-level hockey in North America

There have been several examinations of men’s elite-level hockey in North
America, including significant work in the 1970s and 1980s by Faulkner (1974),
Smith (1979), Nash and Lerner (1981) and Vaz (1982). These authors demonstrate
the links between elite-level men’s and boys’ hockey and a dominant culture of
masculine expression predicated on violence. Faulkner (1974) explains how hockey
produces conformity to a particular ‘moral order’ (p. 288), which produces an envi-
ronment that privileges violent and aggressive expressions of masculinity by its
players. Vaz (1982), who called junior hockey a ‘subculture of violence in the
making’ (p. 133), states that, ‘Of special significance (within competitive youth
hockey) are the values of aggressiveness, toughness, courage, and affiliated values
of predominantly combative ideology’ (p. 17). Faulkner (1974) finds that on-ice
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violence helps to situate a player as a respectable member of his hockey club, in
which the aggressive nature of hockey is not only linked to an understanding of the
game as moral but is also directly linked to a professionalisation of the game in
men, and an emulation of the professional game by boys.

More recent examinations of men’s and boys’ elite-level hockey explore the
links between hockey and masculinity, finding a relationship between hockey
violence and a widely circulated understanding of appropriate expressions of
masculinity within hockey culture. Weinstein et al. (1995) find that this masculine
style is supported by the institutional structures within the junior leagues, where
coaches and players tend to assess a player’s on-ice competency based on his level
of aggression. In another study of elite-level men’s hockey, Pappas et al. (2004)
explore whether there is an association between on-ice violence and off-ice behav-
iour. They find that hockey play is related to celebrations of violence and that
aggression is also common in the off-ice lives of their research participants. They
conclude that this culture leads to a ‘lesser regard for women’ (p. 309), where
women are viewed as sex objects and as a result are sometime victims of violence.
Michael Robidoux (2001) highlights similar issues in his ethnographic research on
an American Hockey League (AHL)4 team. Robidoux’s work illuminates the ways
that the ‘professional hockey community is deliberately segregated from the larger
society’ (p. 5). He draws attention to the challenges associated with conducting
fieldwork in this isolated environment and demonstrates the specific ways that this
setting shapes its players.

Within competitive elite-level men’s and boys’ hockey, it is not only the roles
associated with masculine expressions that are scripted in very specific ways, but
also the roles associated with women. As Michael Messner (1992) points out, men’s
team sports are generally predicated on a particular understanding of heterosexist
masculinity that rejects all things that are considered feminine. Whitson (1990)
states that the sports played by teenaged boys, ‘… establish(es) a norm that equates
masculinity with domination in male-female relationships’ (p. 26). An interview I
conducted with Brady, a young American player who once competed in the Ontario
Hockey League (OHL) (a division in the CHL), but who was currently playing
Canadian university hockey (Canadian Interuniversity Sport (CIS)), explains how
some players in the CHL understand the roles of women;

Certain guys try to rack up as many kills5 as they can, so definitely guys would
compare how many kills they have... (I)f you bang fifteen puck bunnies6 this year, pat
on the back, not ew [sic].

Work by Crawford and Gosling (2004) suggest that these attitudes transcend the
locker room and even impact the ways that male hockey fans come to understand
their female counterparts.

My research confirms these attitudes pertaining to the roles of women in men’s
hockey. During an informal discussion, a player who had competed in the CHL
described his team’s annual rookie orientation seminar, where players were
instructed by team management to be weary of the young women who hung around
the team. These women were painted as sexual predators, looking to capitalise on
the fame of young hockey playing men. Players were told that girlfriends could
distract from their hockey performance and were a risk to their bright futures.
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Work by Pringle and Hickey (2010) demonstrate that the identities taken up by
men involved in competitive team sports are complex. They argue that not all men
support the culture of sports, particularly hypermasculine practices, like excessive
drinking and the degradation of women. Given this, it is important to consider the
various ways that athletes and other agents within this culture both support but also,
reject its dominant values. It is especially important to examine how these attitudes
pertain to understanding masculinity and the roles of women and particularly the
ways that gender is performed through the interview process. In this next section, I
will explore more directly the process by which I conducted interviews with young
men who competed or were competing in the CHL. I will begin by describing the
interview participants and then examining the ways many of the hockey gatekeepers
attempted to maintain the boundaries of the league against outsiders.

Entering the field: negotiating with hockey gatekeepers

There were 19 research participants in this study; 18 played hockey in the OHL,
and one played in the Quebec Major Junior Hockey League (QMJHL).7 The nation-
alities of the participants were as follows – Canadian (10 participants), American
(one), Czech (three), Russian (two), Danish (one), Slovakian (one) and Swedish
(one). At the time of the interviews, players ranged in age from 18 to 28 years, with
a mean age of 20.7 years. Seventeen participants were still active in elite hockey,
with the majority hoping to play professionally. Interviewees were recruited through
personal connections8 within the field of hockey (two participants), and direct
contact with CHL (10 participants) and CIS hockey teams (seven participants).

Gaining access to participants for this research was difficult, a reality confirmed
by other researchers. As Laura Robinson (1998) states, junior hockey is a closed
community and those people attempting to do research on the league can be viewed
with suspicion. This situation is exacerbated when a woman with no hockey playing
experience is conducting the research. Part of the reason for this may have to with
the limited ways women are involved in the league.

In 2011, when I examined the rosters for all teams in the OHL looking for
research participants, I noticed that women have almost no role in the ‘hockey
operations’ of these 20 teams.9 Of the teams that listed ‘hockey operations’ staff on
their website, women were only found in the position of skating coach (two teams)
and physiotherapist (one team). Women were otherwise absent from those positions
that would have them frequently interacting with the players (i.e. coach, assistant
coach, trainer and general manager). Those who occupied coaching and manage-
ment positions had long histories in the men’s game at the most elite levels. For
example, several teams had ex-NHL players working as coaches and managers.
Although there were women in ownership positions and on CHL boards of direc-
tors, they were severely outnumbered by men. Furthermore, no women were listed
first on an OHL board of directors or ownership team. The majority of positions
held by women in the league were administrative or ‘front office’ positions in areas
such as sales, public relations, billet and educational services. Many of these
positions offered limited contact with the players or, when they did, they did so in
ways that reinforced traditional gender roles. These included performing caring and
consolatory roles, meeting with a player to make sure he was adjusting to life in
his billet home, mediating between billet families and the athlete when issues arose
and generally making sure that the player’s off-ice needs were being met.
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The perceptions of women’s place within the world of men’s elite-level hockey
had an impact on the way I presented myself to the interview participants and gate-
keepers. Before conducting this research, I was aware that there were stereotypes in
Canada about women who expressed an interest in men’s hockey. From the begin-
ning of my research, I regularly encountered questions about my motivations for
this work. Some people suggested that I studied hockey in order to have sexual
access to male hockey players. This attitude was prevalent amongst gatekeepers,
sometimes in subtle ways (i.e. making sexualised jokes about the motivations for
my research). They also surfaced at other times in ways that were more obvious. In
one instance, I travelled to interview a player after a hockey game, the player’s
billet looked me over, and said, ‘You won’t be interviewing him tonight!’ When I
inquired if the following day would be more suitable, she curtly replied, ‘No, I
don’t think so’. More surprisingly, when I presented this research proposal to my
academic colleagues, one wondered aloud how I was going to negotiate the ‘inevi-
table’ issue associated with my sexual attraction to my research participants.

Because of these attitudes, I carefully monitored my expressions of femininity
throughout the interview process. During contact with the players and gatekeepers,
I deliberately presented myself as a professional researcher and policed my expres-
sions of femininity. I downplayed what might be considered a sexualised expression
of femininity, carefully selected the clothing I wore to the interviews, making sure
that my body was fully covered and that the clothes were loose fitting. I monitored
my emotional expressions, being sure not to laugh too much, so as not to appear
‘flirty’. As Arlie Russell Hochschild (1983) states, understandings of emotional
expressions are gendered in a way that ‘maintains unequal power between women
and men…’ (p. 197).

Even while downplaying certain expressions of femininity, I was still viewed
with suspicion. While recruiting participants, I contacted players who I knew per-
sonally, as well as several hockey clubs where current and former CHL players
were competing. Often phone calls were ignored or I was refused permission to
interview players. In some instances, team officials would arrange interviews and
then continuously change the date and time making it impossible to conduct an
interview. In one instance, I spoke with the assistant general manager for an OHL
club who assured me that once he had clearance from the general manager he
would set up an interview. He did not follow up. The following year, the general
manager was fired and I easily set up an interview. Two teams dismissed my
request for interviews stating that the players I had inquired about spoke little
English. In one case, the player had lived and worked in Canada for over a year. In
the other, the player had competed in the CHL for three years and in the AHL for
two. Another team refused me access to a player after questioning my credentials,
requesting the list of interview questions, a transcript from a previous interview10

and supporting documentation from my supervisor. In the end, the team’s director
of public relations refused the request stating that she was, ‘(n)ot sure of some of
the questions and if [she] want[ed] to have [her] players dealing with this sort of
thing’ (personal communication, 11 Jan 2011).

Work by Koivunen (2010) demonstrates that although interview refusals have
suffered from a lack of academic investigation they can offer researchers ‘…other-
wise unattainable insights into how power and gender are practiced…’ (p. 683). This
work suggests that interviews and I would argue, negotiations with gatekeepers, are
stressful not just for participants, but also for the researcher. She explains that, ‘the
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refusal also give(s) valuable suggestions of how to analyse and interpret the organi-
sations more largely, since the organisation enabled the employees to behave in the
way that they did’ (p. 704).

Like the gatekeepers in my project, other female researchers working in environ-
ments that cater primarily to men found that setting up interviews could be
challenging. Pini (2005), whose work examines how traditional gender roles are
fostered within an Australian agricultural organisation, explains that her male
research participants made it difficult to set up interviews. When interviews were
set up, participants complained about the amount of time required to participate
in this research. She states that participants exhibited a ‘high degree of resistance’
(p. 212) to her research on gender roles within the organisation, concluding that,
‘…while these men were busy and concerned with important industry business,
considering gender was not included in this business’ (p. 209).

Although I faced distinct challenges while conducting this research, not every
attempt to reach a participant was ignored or viewed with suspicion. In fact, one of
my most productive interviews began with a female team contact asking the partici-
pants to be as ‘helpful’ as they could. In another instance, a team’s media contact
explained how she had once been a master’s student and how eager she was to sup-
port academic work. She generously facilitated interviews with three players. Finally,
a CIS hockey coach, who assisted in setting up interviews with players from his
team, showed a genuine interest in my work and was eager to discuss the project.

There was a direct relationship between the level of interest expressed by the
gatekeepers and the depth and insightfulness of the discussion I was able to hold
with the research participants. In one of the most challenging interviews conducted
with a young Swedish player competing in the CHL, the team’s assistant manager
called the player into his office for a brief closed-door meeting just before the inter-
view. The player, who had gone into the office looking relaxed and calm, came out
looking pensive. Throughout the interview, the player was guarded, nervously
glancing over his shoulder as though someone might be listening.

Research snags arise, especially with work that requires people to donate their
time in ways that may seem to have no direct benefit to them. However, the
problems with this sample seemed to go beyond what one would reasonably expect
in other research scenarios, particularly when working with a research group where
providing interviews with the press is a common part of their day-to-day lives.
Consistent with other work that examines the culture of North American men’s
elite-hockey (Robinson 1998, Robidoux 2001), many of the gatekeepers I encoun-
tered worked to sustain the institution beyond any sort of critical analysis. On
several occasions, this level of paternalistic control led to a very serious problem:
in very few instances were the players themselves presented directly with my
proposal for an interview and asked if they wanted to participate. Decisions were
often made on the player’s behalf, without his knowledge. This placed me in the
uncomfortable position of not knowing whether or not each player, particularly
those in the CHL, was able to offer individual consent. As a result, I had to be very
careful obtaining informed consent, spending a significant amount of time
discussing the project with interviewees, answering questions and stressing that their
participation was entirely voluntary.

In this next section, I will examine the interviews themselves, examining how
gender relations are produced through the process of conducting interviews with
elite-level hockey players. I will explore how the interviews help us understand the
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ways that gender operates within the CHL. Further, I reveal how some of these
men performed particular expressions of masculinity. Like Emma Poulton’s (2012,
November 30) work with football hooligans, this work reminds us that fieldwork is
a ‘gendered project’ (p. 2.1).

Power at play: women interviewing men

There is a growing body of literature on women interviewing men and the various
issues that arise in such circumstances (McKee and O’Brien 1982, Arendell 1997,
Horn 1997, Lee 1997, Schwalbe and Wolkomir 2001, Gronnerod 2004, Pini 2005).
Feminist researchers stress the operations of power that are at play during this inter-
view process. For instance, Horn (1997), whose work examines the beliefs that
police officers hold about women offenders, found that the men she interviewed
attempted to protect the police force and to keep information from her. Many of her
research participants viewed her as an ‘ineffectual potential spy’ (p. 299) and main-
tained the secrecy of the police force by failing to disclose threatening information.
The research participants in my study kept very strict boundaries between what they
knew and what they disclosed, with players withholding information or downplay-
ing the significance of certain events. Players were often careful to maintain the
sanctum of the locker room, which preaches the adage, ‘what happens in the room
stays in the room’. As such, I was often given a highly sanitised view of this space
and the interpersonal relationships therein. The locker room was painted as a place
where team unity was paramount and almost all players fit in and got along with
one another. In the words of Jason, a 21-year-old university student who had com-
peted in the OHL for three seasons, ‘I think it is a great bonding time in the locker
room … Guys talk about pretty much anything in the locker room. It’s just where
you … build a strong bond with the rest of your team’. Although the locker room
is emblematic of a men’s place of bonding and sharing, it is unlikely that it is
always such a positive environment for all players. In the case of Jason’s team,
there had been a high-profile instance of violence between two of his teammates,
resulting in public name-calling, player trades and accusations of abuse.

In another instance, when I arrived at the arena early to interview a CHL player,
I was instructed to sit in the stands and wait until practice was over. At the end of
the practice, one of the goalies became enraged, shouting obscenities at one of the
skaters. The skater eventually invited the goalie to fight, dropping his gloves and
helmet. The goalie skated over, pretending to drop his gloves and then skated away.
When I questioned Tomas, a 19-year-old player from Czech Republic, about this
incident, he was dismissive, saying that the goalie frequently did things like that.
Tomas implied that I misunderstood what was actually a meaningless joke.

As the guarded nature of the CHL makes it difficult to gain candid information
from research participants, I was often compelled to read between the lines, noting
the discrepancies in the interview transcripts. This allowed me to not only see
places where players may have been holding back information but also allowed me
a more complete (and less guarded) picture of the league and the various teams. In
one of my more challenging interviews, a Slovakian player named Milan explained
that the locker room was a place where players were like ‘family’. However, later
in the interview, he talked about the special relationship he had with his Slovakian
teammates on his World Junior hockey team: ‘I met lots of guys who are funny,
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but…when I got to World Juniors this year and we were…on the bus with… Slova-
kian guys, and we were laughing like all the time…it was amazing’.

Although the player characterised his team as ‘family’, it was clear that his
deeper affection belonged to his Slovakian teammates.

Censorship issues are present in all research groups. However, in this case it
was quite pronounced, requiring that I take extra care when analysing the interview
transcripts. Secrecy is not uncommon within the culture of elite-level men’s hockey.
Players were aware that I could not force them to speak and although their partici-
pation was voluntary, players’ incentive to answer questions were both motivated
and limited by their roles as men who play(ed) elite-level hockey in Canada and
the Northern United States. My own role as a woman (by definition an outsider)
also contributed to what was said and what was withheld. Insider identities are
created through elite-level sport practices, such as CHL hockey. The men and boys
who participate in these institutions demonstrate their commitment to their team-
mates and the culture of hockey by abiding by its values and policing the actions
of others. In this case it might mean saying very little about the culture of the
locker room to an outsider, particularly when that outsider is a woman. Interest-
ingly, some of the men I spoke with broke the culture of secrecy in the CHL in
order to express a style of masculinity that is associated with violence, expertise
and the domination of women. This is a style of masculine expression that has been
associated with men’s and boys’ elite-level North American hockey (see Allain
2008).

Three interview participants disclosed more details about their experiences in
the CHL than I had expected, asserting a dominant style of masculine identity by
attempting to take control of the interview. It was clear that these players had
participated for very specific reasons: they had a story to tell and were interested in
using my position as a researcher to forward their understanding of the league to
the outside world. When compared with some of the other research participants,
these men were more direct in their attempts to shape the interview by frequently
ignoring questions11 and alternatively talking about what they deemed important.

Sean, a participant who received my name from his CIS hockey coach,
contacted me, stating that he would ‘love to participate’ in my research. Although I
could not conduct the interview for several months, Sean kept in regular contact
with me, making sure I knew that he had not lost interest in the project. Sean, the
only participant who actually sought out an interview, had a particular story to tell
about the CHL. He perceived his story to run counter to the institutionally
sanctioned narratives that circulate within the league, amongst its players, and
within popular conceptions of what it means to be a CHL hockey player. He felt
that the coaches and management had overlooked his potential by only supporting
players who had come through prestigious elite-level hockey systems and had
firmly established a reputation for themselves before entering the league. For
example, in one instance when asked to comment on how the media reports on
violence in the game, Sean replied that he had lost interest in the game due to ‘all
the politics with hockey’. He then went on to describe the challenges he faced in
receiving ice-time:

…if they know one player knows someone or has a really good possibility of being
drafted, even if you might be better than them, they will still play them because they
have the potential of being drafted which makes the team look good, right? Just politics.
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During this interview, I had to embrace the idea that not all participants allow the
interview to unfold as the researcher expects and wishes. Although Sean’s actions
may be read as controlling,12 they can also be read as a form of resistance to the
story I was looking for him to tell. His interventions into the interview created
opportunities for him to assert himself as a North American hockey player rather
than an interview subject.

Two other players, Brady and Noah, used the interview to assert themselves as
dominantly masculine. Noah participated in order to challenge the idea that players
who compete in the QMJHL are less masculine than those who compete in the
OHL or the WHL. Within men’s and boys’ elite-level North American hockey,
French Canadian and European players are sometimes branded as lacking in tough-
ness. Over the course of his career, Don Cherry (among others) has made comments
about these players, calling them ‘whiners’ in 1988 and suggesting that they were
lacking in masculine character in 2004 (The Don of hockey). Noah presented
himself as a tough grinder in a league characterised by finesses play. In his words,
‘Well, I think my penalty minutes speak for themselves’. Noah told a story of
masculine triumph, carefully painting himself as a young man who had overcome
vast odds in order to play hockey at an elite-level:

…I never expected to play at that caliber, so once I got there it was really like a
dream come true and I was really in another world … I knew that it was a high
caliber, a tough league to play in, but that suited my personality …

Although Noah was respectful, he was careful to direct the interview, constructing
himself as an expert on the game.

The hockey players whom I interviewed in this study, particularly those from
North America, constructed themselves as authorities in the field. During my inter-
view with Noah, he explained that what he was saying was the truth and although
other players may not confirm this, it was because what they were saying was ‘a
load of bull’. Noah situated himself as an expert by sharing more and offering
details that he felt other players would not be willing to disclose, such as talking
about fighting in practice. Similarly, Pini (2005) found that the men she interviewed
performed their masculinity during the interviews by constructing themselves as
knowledgeable experts. Noah, as well as others, ‘adopted a tone and style ... of
educator and enlightener’ (p. 210).

Like Noah, Brady used the interview to perform a style of masculine expression
that was at times expert, but also aggressive. Although many, if not all, of the
research participants expressed masculinity through the interview dynamic and spe-
cifically the ways they told their stories of life in the CHL, this particular player
performed a style of aggressive masculinity that was expressed for the purpose of
accentuating our gender differences. Brady’s actions highlighted the fact that I was
both a woman and an outsider to the world of hockey, while he was a man and an
insider. Brady used aggressive language and sexually explicit stories that escalated
over the course of the interview. He began by using words like ‘bullshit’ and spoke
about having his ‘balls roasted’. Later in the interview, he graphically described
hazing rituals, his team’s sexualised version of kangaroo court13 (where players
were questioned while standing naked in large buckets of ice water), and the sexual
exploits of his teammates. Brady used these stories to assert himself as a dominant
and powerful man and to position me as a woman who might be easily made
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uncomfortable in the grimy and sexualised world of CHL hockey. As Brady told
these stories, I was aware that he was reading my reactions to them and using these
reactions to gauge what stories he might tell next. I was careful to maintain my
composure, offering him little reaction to what he was saying.

Pini’s (2005) work suggests that Brady’s response may be the result of the
challenge posed by research that causes the participants to reflect on the taken-for-
granted masculinity that is expressed through men’s and boys’ elite-level hockey.
She states, ‘In such a situation – when masculine identities are seen as being
challenged and there is a sense of anxiety about losing power associated with those
identities – hegemonic masculinities are likely to become more visible’ (p. 212).
Schwalbe and Wolkomir (2001) take this conclusion further, arguing that ‘Inappro-
priate sexualizing is a way that some heterosexual men try to reassert control when
being interviewed by women’ (p. 94). They state that in some cases, this ‘sexuali-
zing’ can detract from the interview and allow the participant to conceal important
information. Although Brady did succeed in making me feel uncomfortable, I
believe he disclosed more than he intended to and certainly more than the culture
of men’s hockey allows for. Brady’s interview, even more directly than those
players who were evasive with their comments, highlights the exclusivity associated
with the world of junior hockey.

Brady’s interview was reminiscent of some of the challenges that other women
have faced when they have attempted to work with men who participate in these
kinds of environments. Disch and Kane (1996), and Bruce (2000) explore issues
related to women reporters in the locker rooms of elite-level men’s team sports.
They find that the sexual harassment of women is pervasive in these environments
and conclude that this may be the result of the locker room being primarily a men’s
social space that produces particular expressions of masculine prowess. Female
incursions into these environments, especially those meant to offer criticism and
potentially ‘demystify’ these spaces are prone to these kinds of abuse.

Although each of the aforementioned participants attempted to control and direct
the interview in very specific and unexpected ways, I attempted to honour these
men’s stories by allowing them to take control of the interview in places and share
what they believed was important and relevant information. Likewise, I often
revisited questions that were ignored or answered in ways that did not seem to
make sense, as I wanted to be sure that participants were not using their stories to
avoid discussing issues that they felt were problematic or challenging. For players
who evaded questions and offered little depth to the discussion, and others who
looked to parrot the values of the league, I had to look to the interview transcripts
for contradictions and draw on the emotion or lack thereof that they brought to their
answers. These interviews also spoke clearly about the guarded nature of the CHL.

Conclusion

The process of conducting interviews with current and former CHL hockey players
highlights the ways that elite-level hockey in Canada, and specifically the CHL, acts
as a closed institution leery of providing outsiders access to its players. This
research shows that the CHL and other elite-level men’s hockey leagues, through
the use of gatekeepers, carefully monitor and police access to their players. With
many of the gatekeepers I encountered, there was an air of suspicion about my
research. Gatekeepers ignored requests for interviews, asked to view transcripts of
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other interviews and I suspect advised some players to be wary of what they
disclosed during their interviews.

The players themselves perpetuated the insulation of the league against outsider
scrutiny by being careful with their words and guarding what they believed were
the interests of the institution. For example, asking participants questions about their
experiences in the locker room was taboo. These questions were frequently evaded,
with players not ‘getting into too much detail’ or taking long pauses, stating, ‘I
don’t know’. While addressing more general questions about the league and team-
mate relations, most participants put the best possible face on these experiences,
even when there was ample evidence to the contrary. These relationships were
repeatedly conceptualised as ‘like family’ – including Jason whose team was
embroiled in public accusations of teammate discrimination and violence. Many of
the European and Russian participants also echoed this sentiment even while
describing the incredible challenges they faced both on and off the ice, frequently
concluding that their teammates were nice and that the coaching staff was helpful.
For example, Magnus, a Scandinavian player with excellent spoken English,
described the abuse he took at the hands of his CHL coaching staff:

They like to yell and scream at you in front of the whole team, so I was not used to
that either, so. But now I know … they just want to help you. They want you to be
the best …

Tomas spoke about some of the challenges he had fitting in, ‘You get here and like,
you are taking somebody’s spot, because it is Canada and whatever so. Maybe they
look at it like that, maybe not … It feels like that, so’. However, when asked
directly if he could, ‘give me an example of some of the things they might say?’
He simply responded, ‘No!’

This work also demonstrates the importance of analysing the ways that relations
of power operate during the interview process, particularly when the researcher is a
woman and the research participants are men. Participants embodied dominant
masculinity in various ways. For example, players directed the interviews, refused
to answer questions and sometimes even actively worked to make me feel like an
outsider. Although some players performed a dominant style of masculinity during
the interviews, I also believe that others opened up to me, because of my position
as a woman. I found that some players assumed that I had no knowledge of hockey
or hockey culture. Players frequently offered an abundance of detail about some
hockey issues that I suspect they might not have offered a male researcher, includ-
ing comments about the technical aspects of the game, the politics of the league,
how players got along and the tensions that exist amongst teammates. Some play-
ers, particularly those coming from outside of North American, did share some of
the difficulties adjusting to life in the CHL. These players seemed to feel comfort-
able expressing a level of vulnerability, particularly as it pertained to homesickness,
loneliness, adjustments to on-ice play and trouble fitting in with their teammates. In
the words of Milan, these issues were ‘the hardest’. Although many of these stories
were highly edited and had the best possible face put on them, I believe that my
status as a woman allowed these players to disclose information that was emotional
and difficult to share.

It is impossible to know how circumstances and people interact to make an
interview. I cannot know how various changes in minor details (i.e. clothing,
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pre-interview conversations and even laughter (see Gronnerod 2004)) impact what
an interview participant shares. I can never know if a different person conducting
these same interviews would have experienced the interview process differently and
if these differences would have lead to different interview outcomes – although I
am almost certain that they would have. It is interesting to consider how the
interviews would have been changed if they had been conducted by a man, and
more specifically, a man who had experience as an elite-level hockey player. It is,
however, significant to examine the interviews in the way that I have, as it allows
the reader to engage with the various ways meanings are created through the
research process. This meaning making should be examined both in terms of how
the participants express themselves through the interview and how subjective
meanings are created between the interviewer and the interviewee.

Some researchers have explained that openness around one’s research methodol-
ogy is particularly important when a woman researcher conducts research with male
research participants. Schwalbe and Wolkomir (2001) state that, ‘(m)en’s lives and
experiences…cannot be understood without paying attention to what men do to
ensure that others perceive and treat them as men’ (p. 101). Horn (1997) states, ‘…
when conducting research in a male-dominated environment…gender assumes a
greater significance than it might do in other environments’ (p. 306). The attention
I have paid to the process of conducting interviews has importantly allowed me to
be attentive to the ways the interview participants embody, and challenge the values
associated with men’s elite-level hockey and the various masculine identities
supported therein.
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Notes
1. In the case of this research, the gatekeepers were generally CHL team contacts (adminis-

trative staff) who facilitated both access to the participants and arranged the time and
location of the interviews.

2. Not unlike Connell and Messerschmidt (2005), Pringle and Hickey (2010) define hyper-
masculinity as ‘an idealised image of an extreme form of masculinity, that few if any,
actually embody’ (p. 119).

3. All names of players have been changed to protect their anonymity and confidentiality.
4. The AHL is a development league for the NHL.
5. ‘Kills’ are the colloquial term for having casual heterosexual sex.
6. ‘Puck bunny’ is a derogatory term describing a woman whose primary interest in hockey

is thought to be the sexual pursuit of its players.
7. The CHL is divided into three geographic leagues – the QMJHL, the OHL and the

Western Hockey League (WHL).
8. As a young woman, my family billeted a Russian hockey player who played in the

OHL.
9. The term ‘hockey operations’ refers to those people whose contact with a hockey player

pertains to his on-ice performance – coaching staff, scouts, management, trainers and
other health personnel.

10. This request was refused due issues of confidentiality.
11. Players may have been directed during their media training to ignore questions that

made them uncomfortable.

Qualitative Research in Sport, Exercise and Health 217

1964



12. When the interview dynamic is examined focusing on gender (i.e., Sean as a male
participant and me as a female researcher), it does point to some problematic power
relations.

13. Kangaroo court is a mock legal proceeding, used in this context to solve team disputes.
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Sexual assault in the locker room: sexually violent hazing
in Canadian sport
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ABSTRACT
Hazing rituals in sport commonly involve coercive sexual acts. However,
sexually violent hazing is rarely taken seriously by law enforcement and
the criminal justice system in Canada. This paper examines sexually
violent hazing in Canadian sport within the broader context of Canadian
criminal sexual assault law. Using unobtrusive methods, the paper
examines 12 cases of sexually violent hazing in Canadian sport to reveal
what it can entail, who it commonly involves, and how sport leagues
and the Canadian legal system often fail to adequately respond.
Through an abductive analysis of this unobtrusive data, and drawing on
theoretical work on masculinities and Erving Goffman’s concept of total
institutions, the paper argues that sexually violent hazing occurs in sport
not purely for the purposes of teambuilding, as it is commonly
understood, but also to establish and reaffirm hierarchies of masculinity
within the total institution of sport.
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Introduction

In Fall 2018, a video of a sexually violent act at a small, prestigious private school in Toronto spread on
social media. In the video, football and basketball players aged 15 and 16 from St. Michael’s College
School were sexually violating their classmates with a broomstick (Warren, 2018). The video sparked
an unprecedented national discussion in the media about hazing in Canadian sport. Under the heigh-
tened public pressure, criminal charges against the athletes at St. Michael’s were swiftly laid. The
St. Michael’s incident and the media attention it garnered raised pressing questions about hazing
in sport: What is sport hazing? How prevalent is it? What are the consequences of hazing for athletes
and the institutions they are part of? Can an act be defined as hazing if it involves sexual assault? Why
do athletes engage in sexual acts of hazing? What harms does hazing cause? And, how can hazing in
sport be prevented? This paper takes up these questions through an unobtrusive, case study analysis
of incidents of sexually violent hazing in the context of Canadian sport.

Despite the recent public attention on the incident at St. Michael’s College, sexually violent hazing
in sport has long lived in the shadows of both academic literature and public discourse in Canada.
Within Canadian scholarly literatures on sport and sexual violence, limited attention has been
given to relations between sexualised violence and sporting cultures. While some scholars have
begun to examine sexual violence committed by coaches or by athletes against women (e.g.
Fogel, 2017; Hartill, 2017; Luther, 2016; Owton, 2016), there is limited literature on athlete-perpetrated
sexual violence against other athletes, which typically occurs during the course of sexually violent
hazing rituals.
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While some existing hazing research has briefly touched on the topic of sexually violent hazing,
much of this work has appeared to avoid labelling sexual acts in hazing as sexual violence. For
example, Anderson et al. (2012) classify a rookie athlete being forced to put his penis into a
veteran athlete’s mouth as an example of a “small act of same-sex sexual activities” (p. 427). In
both law and existing scholarly research on sexual violence, forced fellatio is considered sexual
assault. Not understanding or acknowledging the sexually violent nature of some hazing acts
marks a significant limitation in existing hazing research. Favero et al.’s (2018) work is one exception
to this trend. These authors describe sexual hazing as “acts of violence in which the aggressor abuses
their power to obtain sexual gratification, without consent” (p. 1835). While this definition appears to
acknowledge the potentially violent nature of sexual hazing, its analysis of sexual gratification does
not consider legal understandings of sexual assault in criminal law and scholarly literature on sexual
violence, as is described later in this paper.

Apart from a few select cases of hazing in sport that have generated news headlines over the past
decade, sexually violent hazing has also been largely ignored by both Canadian media and sporting
institutions. The Canadian Broadcasting Company’s (CBC) recent investigative journalism on sexual
assault in sport focused squarely on sexual assault committed by coaches and not athletes (Ward
& Stashin, 2019). As Mathers and Chavez (2018) have identified in an American context, media por-
trayals of hazing typically downplay the criminal aspects of hazing causing distorted understandings
of hazing. Likewise, Nuwer (2004a) writes that sportswriters in North America have a tendency to
report hazing in such a way that it appears “fun, traditional, and welcome” (p. 118).

A detailed, scholarly investigation into sexually violent hazing committed by athletes against other
athletes in Canadian sport is long overdue. Taking up this challenge, this paper employs an explora-
tory methodology to develop new theoretical understandings of sexually violent hazing in sport. It
begins by examining definitions of hazing and sexually violent hazing in particular, and explores
the prevalence and harmful consequences of sexually violent hazing, as well as its legal implications
in Canadian criminal law. Drawing on unobtrusive data of media articles, 12 incidents of sexually
violent hazing in Canadian sport are described, which collectively reveal a diversity of sexually
violent hazing acts, sporting cultures, victims, perpetrators, and geographical locations of sexually
violent hazing in Canada. Using Timmermans and Tavory’s (2012) abductive analysis, this paper
applies theoretical work on masculinities and Erving Goffman’s (1961) concept of “total institutions”
to generate empirical insights that inform a theoretical discussion of why sexually violent hazing
occurs in Canadian sport. The paper concludes with a discussion of possible strategies for sporting
institutions to address hazing and its harmful consequences.

Defining hazing

Trota and Johnson (2004) define hazing as, “a rite of passage wherein youths, neophytes, or rookies
are taken through traditional practices by more senior members in order to initiate them into the next
stage of their cultural, religious, academic, or athletic lives” (p. x). Hazing has been found to be a
common practice in a wide variety of organisations and institutions, including the military, high
schools, fraternities, sororities, police and fire departments, student clubs, and workplaces (Guynn
& Aquila, 2004; Johnson & Miller, 2004; Malszecki, 2004; Nuwer, 2000, 2001, 2004b; Sweet, 1999). In
all of these contexts, hazing is used to initiate new members to an established group. While acts
of hazing often mirror bullying behaviour, there are important distinctions. Jeckell et al. (2018)
suggest that although hazing and bullying behaviour may be similar in nature and result, the pur-
ported aims are different: bullying aims to exclude and alienate, while hazing aims to integrate
and include. Problematically, hazing commonly takes harmful, degrading, and abusive forms, particu-
larly in the context of sport (Crow & MacIntosh, 2009). Despite what may be its intention, in sport,
hazing has been shown to commonly result in athletes feeling alienated rather than included,
which can result in athletes leaving their team and even their sport (Hoover & Pollard, 2000; Sussberg,
2002; Thompson et al., 2018).
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In an effort to further define hazing, existing research has relied upon continuums of hazing
behaviour. Hoover (1999) classifies hazing behaviours on a continuum of acceptability, which
includes: (1) acceptable behaviour, (2) questionable behaviour, (3) alcohol-related behaviour, and
(4) unacceptable behaviour. While this continuum importantly points to the varying forms of
hazing, it runs the risk of significantly oversimplifying both the acts and athletes’ understandings
of hazing in sport. First, Hoover’s categories of hazing are not mutually exclusive, particularly
between alcohol consumption during questionable and unacceptable hazing rituals. Second, the
continuum assumes shared understandings of acceptable behaviour amongst all athletes, which
other literature suggests is not the case, particularly literature demonstrating athletes’ diverse under-
standings of hazing (Crow & MacIntosh, 2009; Fogel, 2013). And, the continuum problematically
implies that some hazing activities can be definitively labelled as acceptable, which ignores the possi-
bility that the same hazing activity could be perceived as acceptable by some but as physically, psy-
chologically, and/or emotionally harmful by others.

Addressing some of these limitations, Rahill and Allan (2005) suggest a more complex continuum
of hazing, which spans a range of abusive behaviours in sport. At the far left of their continuum is
“subtle hazing,” which can involve an athlete being required to carry heavy team equipment,
clean up practice facilities, sing in front of groups of people, or receive unwanted nicknames. “Har-
assment hazing” falls in the middle of the continuum and involves acts such as an athlete being press-
ured to dress in clothing of another gender or the unwanted removal of body hair. At the far right of
their continuum is “violent hazing,” which can involve forms of sexual abuse, physical beatings,
forced alcohol consumption, abductions, and exposure to harsh weather conditions without
proper clothing (Rahill & Allan, 2005).

In a 2013 study, Fogel (2013) asked Canadian football players at various playing levels to describe
their understandings of hazing. The vast majority of participants in the study indicated that they do
not use the term hazing, even though they were describing acts that fell primarily under what Rahill
and Allan (2005) call “subtle hazing.” Instead, players at the junior playing level commonly use the
term “rookieing,” university players referred to “initiations,” and professional players said they com-
mitted “pranks” on rookie members. As the athletes described, each of these terms have a distinct
meaning. Rookieing, they explained, is a process that lasts an entire season; as long as a player is
the newest member to the team, they are susceptible to being “rookied.” Initiations typically occur
at the beginning of the season, or before the season begins, and are typically conducted in one
evening referred to as a “rookie night.” At the professional level, less emphasis is placed on initiating
new players, and more on playing pranks on them. The ways in which athletes label their experiences
must be understood in a broader context. In Canada, competitive sport organisations at all levels
have zero-tolerance policies on hazing. In this environment, athletes may be less inclined to label
their behaviour as hazing and may be adopting alternative terms to avoid sanction. Regardless of
the language used to describe athletes’behaviour, existing research makes clear that acts of initiation
on sporting teams are pervasive and can take many forms.

In light of the recent media stories on hazing in sport involving acts of sexual violence, there is a
pressing need to recognise and examine the sexually violent nature of many acts of hazing. While
sexually violent hazing in sport is rarely conceptualised as sexual violence, this paper argues that
framing it as such more accurately captures its harm and broad consequences.

In this paper, the term hazing is defined as any act of initiation by a senior member of a sport team
towards a rookie member, regardless of the type of act or harm that results. To define sexually violent
hazing, we draw on The World Health Organization (2002) definition of sexual violence:

Any sexual act, attempt to obtain a sexual act, unwanted sexual comments or advances, or acts to traffic, or other-
wise directed, against a person’s sexuality using coercion, by any person regardless of their relationship to the
victim, in any setting, including but not limited to home and work. (p. 149)

Building on this definition, we define sexually violent hazing as an initiation ritual that involves
verbal aggressions such as sexual harassment and threats and/or physical acts such as forced
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nudity or sexual touching that need not be done for the purposes of sexual gratification but is instead
an act of power. Most importantly, sexually violent hazing involves any act between teammates that
has the potential to compromise the sexual integrity of the victim.

The prevalence of hazing

The prevalence of hazing in sport is difficult to determine, as many of these activities occur behind
closed doors at team parties, on team buses, and in locker rooms (Fogel, 2013). With the development
of zero-tolerance policies towards hazing in Canada, hazing has likely been pushed further into the
shadows. Furthermore, when hazing incidents are publicised, details on what occurred, who was
involved, and how many victims were harmed are commonly obscured to maintain the privacy of
the individuals involved and the reputation of the sport organisation. Compounding these challenges
for determining prevalence, reporting rates of hazing are low. In a study of American National Col-
legiate Athletics Association (NCAA) student-athletes, Hoover (1999) found that up to 95% of
student-athletes who have experienced hazing would not be willing to report the hazing. Hoover’s
findings highlight a culture of secrecy around hazing in sport. This secrecy is likely heightened in
cases of sexually violent hazing, as general reporting rates to police for acts of sexual assault are dis-
mally low at approximately 11% (Statistics Canada, 2018). As Kirby et al. (2000) have highlighted, ath-
letes are particularly unlikely to report experiences of sexual violence due to what they term “the
dome of silence” (p. 1) in sport, which they characterise as systemic barriers that ensure athletes
who experience sexual violence do not report their experiences, including fear of reprisal, power
imbalances between rookies and veteran team members, and compulsory heterosexuality that
runs counter to many of the acts performed during sexually violent hazing rituals between male
athletes.

Quantitative prevalence studies on hazing also have challenges due to the lack of consensus
about how hazing is defined. For example, Hoover and Pollard (2000) found that only 12% of over
60,000 university athletes surveyed in the United States stated they had been hazed, but 79% of
those same respondents reported participating in activities that would typically be considered
hazing. Likewise, Allan and Madden (2008) found that athletes will commonly only identify acts of
hazing if they involve physical force. Some athletes might also be reluctant to disclose that they
have been hazed, as part of the larger culture of silence that surrounds hazing (Howard &
Kennedy, 2006).

Despite definitional limitations and cultural pressures to not report hazing in sport, athletes’ self-
reports still reveal alarmingly high rates of hazing. While exact prevalence rates of hazing in sport are
difficult to determine, estimates range from 43% and 92% of athletes in varying contexts who have
experienced some form of hazing. In a study of high school athletes in the United States, Allan and
Madden (2009) found that 47% had experienced hazing. Hoover and Pollard (2000) found that 79% of
NCAA student-athletes in the United States participated in activities that could be considered hazing.
Allan and Madden (2008, 2012) reported that 55% of over 11,000 students surveyed at 53 different
college and university campuses across the United States had experienced hazing and among the
student-athletes in that study, 74% had been hazed. In a 2019 study of hazing on university campuses
in the United States, Allan et al. (2019) found that 123 of 288 varsity athletes (42.7%) had been
involved in at least one hazing incident on their team. McGlone (2005) examined hazing in
women’s NCAA sport in the United States and found that 48.5% of surveyed athletes had been hazed.

Canadian studies of hazing reveal similar trends. Johnson et al. (2018) found that 58% of 434 sur-
veyed Canadian university athletes at varsity and club levels experienced hazing, while Hamilton et al.
(2013) found that 92% reported being hazed as first-year athletes. The lower figure reported by
Johnson et al. (2018) could be attributed to a survey error that they reported, which eliminated 10
questions pertaining to different hazing behaviours, including all questions related to sexually
violent hazing. Due to this error, the survey did not completely capture the total occurrence of
hazing experienced by survey participants. A large-study at a Canadian university found that only
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9% of over 1800 survey respondents had experienced hazing, but the study did not identify how
many of the participants were student-athletes or what percentage of student-athletes experienced
hazing (Massey & Massey, 2017).

Although existing research points to the commonality of hazing, it has not included specific
measures on sexually violent hazing, and as a result, specific prevalence rates of sexually violent
hazing are largely unknown. To date, there has been no comprehensive quantitative or qualitative
study of sexually violent hazing in sport in Canada. Responding to this gap in the literature, this quali-
tative study examines sexually violent incidents of hazing in Canadian sport.

Harmful consequences of hazing

While hazing is often thought of as a fun, team-building activity, the consequences of it can be
harmful and even catastrophic. At the extreme, there have been Canadian cases where athletes
have died during hazing rituals. In 2010, a student named Andrew Bartlett at St. Thomas University
(STU) in New Brunswick who was playing in his first season on the volleyball team was found dead at
the bottom of the stairwell in his apartment building in the morning after a rookie initiation party
(Webb, 2010). At the initiation party, rookies were forced to dress up in costumes, consume large
amounts of alcohol, and pay for alcohol of veteran players. After the party, a teammate dropped Bar-
tlett off at his apartment and he was found dead the following day. Police ruled the death an acci-
dent, confirming that blood-alcohol levels indicated that alcohol was a factor in the events that
led to his death. However, the STU men’s volleyball team was suspended for a season for
the rookie initiation party. The STU incident was not an anomaly. Srabstein (2008) has identified
at least 250 hazing-related deaths reported in English-written newspapers. Nuwer (2017) has ident-
ified over 200 hazing-related deaths in North America alone, with over 40 occurring between 2007
and 2017.

Hazing can also have significant negative impacts on the emotional and psychological well-
being of athletes victimised by hazing. Hoover and Pollard (2000) report that nearly three-quar-
ters of all hazing victims report negative impacts such as sleep deprivation, loss of sense of
control, decline in grades, post-traumatic stress, and mental instability. Thirteen per cent of sur-
veyed athletes in Hoover and Pollard’s study reported that they quit their team after the hazing
occurred. Holman and Johnson (2015) argue that parents who become aware of hazing practices
can discourage their child’s participation in sport. Mann et al. (2015), Sussberg (2002), and
Waldron and Kowalski (2009) all suggest that hazing can result in athletes withdrawing from
sport and experiencing serious mental health challenges. Likewise, Lee-Olukoya (2010) reports
that hazing victims develop increased self-doubt, poorer self-image, and an erosion of trust
and feelings of support.

Sexually violent hazing can result in physical injuries and psychological consequences for victims.
In an American medical study, doctors reported a serious physical injury to a rookie athlete resulting
from a sexually violent hazing (Jeckell et al., 2018). The rookie athlete had a pool cue inserted into his
rectum so far and forcefully that it ruptured his colon and bladder requiring emergency surgery.
Finkel (2002) describes the common physical injuries resulting from sexual assaults as including
anal and genital trauma, unwanted pregnancy, HIV, Hepatitis C, and other sexually transmitted infec-
tions. The emotional and psychological consequences of sexual violence have been well documen-
ted. Survivors of sexual violence can experience heightened feelings of fear, grief, anxiety, and shock
(Polucci et al., 2001), post-traumatic stress disorder, anxiety disorders, and depression (Putnam, 2003),
and suicide (Davidson et al., 1996). Sexual assault survivors are also more likely to drop out of school
(Fisher et al., 2000), struggle with academic work (Wagner & Magnusson, 2005), rely heavily on mental
health services (Sabina & Ho, 2014), and negatively alter their career trajectories (Horsman, 1999).
While the specific consequences of sexually violent hazing have been understudied and thus
remain largely unknown, sexual violence literature points to the potential wide-sweeping conse-
quences that coercive sexual acts in hazing rituals can have on athletes.
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Beyond consequences for individual athletes, hazing also has negative consequences for the sport
teams and organisations where the hazing has occurred. While it could be argued that sport organ-
isations have an ethical responsibility to ensure harms are not inflicted on athletes, scholars have
identified several additional reasons why organisations should take hazing seriously. Firstly, hazing
can lead to negative publicity, particularly when it involves degrading sexual acts, and is widely pub-
licised. Hazing has also been shown to reduce, rather than build, team cohesiveness, which leads to
poorer team performance (Van Raalte et al., 2007). Organisations can also be held legally liable for the
harms caused during hazing rituals, which can impose substantial costs on organisations for legal
fees and awarded damages (Crow & Rosner, 2002). To provide one example, a single hazing that
occurred at the University of Vermont on the men’s hockey team is estimated to have cost the uni-
versity $485,000 USD (Gardiner, 2001).

More broadly, acts of hazing can promote the continued perpetuation of hazing. Studies have
shown that athletes describe hazing as learned behaviour and suggest that their involvement in per-
petrating hazing often stems from their experience of being hazed (Abdulrehman, 2006; Fogel, 2013;
Johnson, 2000, 2001; Lee-Olukoya, 2010). The cycle of hazing can be particularly problematic when
athletes try to out-do the hazing ritual they experienced as rookies by increasing the level of risk and
the potential harm they inflict. Beyond the psychological and physical consequences of hazing, there
are various potential legal sanctions for those involved.

Hazing and criminal law in Canada

Athletes who perpetrate hazing can face disciplinary sanctions from their teams and leagues, as well
as potential criminal sanctions by the courts. While there are at least 43 American states with laws or
statutes pertaining to hazing (Crow et al., 2004), in Canada, there are no criminal laws pertaining
directly to hazing (Crow & Phillips, 2004). This does not mean, however, that acts of hazing are
legal in Canada. Canadian criminal laws pertaining to physical and sexual assault can apply to
some hazing acts, depending on their nature.

Under section 271 of the Criminal Code of Canada, sexual assault is defined as an assault that vio-
lates the sexual integrity of a complainant without their consent. In R. v. Ewanchuk (1999), the intent
and purpose of Canada’s sexual assault laws were described as protecting “personal integrity, both
physical and psychological, of every individual” and that “having control over who touches one’s
body, and how, lies at the core of human dignity and autonomy” (para. 28). In Canadian law, non-con-
sensual contact of or with a body part commonly understood to be sexual can be considered to be
sexual assault, even if that contact is not directly intended to be sexual or lead to sexual arousal (see
R. v. S., 2001). Likewise, non-consensual physical contact that is not directed towards a body part com-
monly understood to be sexual, but where the act is sexual in nature or intended to lead to a sexual
act, can also be considered sexual assault (see R. v. Higginbottom, 2001). Sexually violent hazing vio-
lates the sexual integrity of a victim. Even in hazing incidents where there is no contact with a sex-
ualised body part, if there are threats of sexual contact or sexual innuendo, coupled with other
physical contact, the act could be considered sexual assault if consent is not established.

Despite the apparent alignment between criminal definitions of sexual assault and acts of sexually
violent hazing, they are rarely treated as such in Canadian law. Hazing is normalised in sport and tol-
erated as a form team bonding. As such, there is a pervasive assumption in sport that hazing, sexual
or otherwise, is a consensual act (Fogel, 2013). With the exception of the recent case at St. Michael’s
College School in Toronto, sexually violent hazing in Canadian sport has not been seen as a criminal
act of sexual assault because it is commonly assumed that athletes who participate in hazing activi-
ties are consenting to the acts voluntarily, and therefore no crime has occurred (Smrke, 1998). Volun-
tary consent, as it is defined in Canadian law, requires that the individual is in a capable mental state,
free of coercion, and has the right of refusal (Criminal Code of Canada, 2019). Precedent in sexual
assault law has made clear that consenting to an initial activity does not necessarily imply consent
to all subsequent activities (Lyon, 2004). Sexual consent must be ongoing and continuous. In the
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context of sexually violent hazing, there are significant power differentials between veterans and
rookies. Refusing to participate in a hazing activity can lead to social exclusion from the team and/
or other forms of reprisal (Holman, 2004; Robinson, 1998). Under these potentially coercive circum-
stances, free, informed, voluntary consent is difficult, if not impossible, to obtain. As such, acts of sexu-
ally violent hazing fit squarely within the criminal definition of sexual assault in Canada. Through an
analysis of 12 cases of sexually violent hazing in Canadian sport, this paper illustrates the coercive
nature of incidents of sexually violent hazing and develops a theoretical understanding of the
culture of tolerance of these acts within the institution of sport.

Materials and method

The cultural silencing of sexually violent hazing in sport makes it a particularly challenging topic to
study. The normalisation of sexual violence in sport (Fogel, 2017), coupled with athletes’ team loyal-
ties and fears of reprisal, heighten athletes’ reluctance to disclose their hazing experiences (Fogel,
2013). Responding to this context, this study adopts Webb et al.’s (2000) unobtrusive method of
data collection. As Webb et al. describe, unobtrusive methods rely on existing texts that have typically
not been created for use in academic research. Given the unique challenges of studying sexually
violent hazing, unobtrusive methods are thus particularly well suited to studying this topic.

The specific unobtrusive method used in this study is a content analysis of Canadian media articles
describing incidents of sexually violent hazing in the last 25 years. Content analysis is a form of
descriptive research where researchers collect a set of related documents, systematically read
them, and record common aspects (Babbie, 1992; Krippendorff, 2004). The media articles were col-
lected using the Canadian Major Dailies database, which is a database of news articles that have
appeared in print from over 20 of Canada’s most-read newspapers. The following phrases were
used in the searches: Hazing and Sport (1549 results), Hazing and Sexual Assault (278 results),
Hazing and Sex Crimes (147 results), Hazing and Genitals (68 results), and Hazing and Sexual
Abuse (223 results). Each of the articles were then systematically browsed for incidents of sexually
violent hazing in Canadian sport. Cases were included where information was available on who
was involved, when it happened, what team, and if any disciplinary or legal sanctions resulted.
When the information provided was too limited, cases were excluded. For example, in one article
an athlete described how a hazing experience nearly led him to end his life, when he was required
by veteran athletes to strip naked and run outside on a public street, drink large amounts of alcohol,
and do the “elephant walk” where each rookie hunched over and held the genitals of the player in
front of him as they walked (MacGregor, 2013). No details are provided on who was involved, when it
happened, what team, or if any disciplinary or legal sanctions resulted. Cases like these were
excluded. Similarly, articles that relayed information about teams and unnamed athletes being disci-
plined for engaging in hazing that did not provide details on what occurred during the hazing were
also excluded. Through this process, 12 incidents of reported sexually violent hazing with sufficient
information available that represented a range of sexually violent hazing acts, sporting cultures,
victims, perpetrators, and geographical locations, were identified and analysed. In a few instances,
minor details of dated cases have been filled in with details from other sources such as journalist
Laura Robinson’s (1998) book Crossing the Line, where she spoke with athletes and others involved
in some cases directly.

The media content was then analysed using Tepperman and Tavory’s (2012) abductive analysis
approach. In the abductive analysis approach, existing theoretical insights are applied to new data,
furthering the development of theory while offering new insights on research findings. The
theoretical insights used in this analysis are drawn largely from Erving Goffman’s (1961) notion of
“total institutions” and the broad field of masculinity studies, and build on previous theorising of
Fogel (2017) who has explored other forms of athlete-perpetrated sexual violence in different
contexts than this study.
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Unobtrusive research undoubtedly has limitations. Unlike field-based approaches where it is poss-
ible to probe and ask questions, unobtrusive methods work within the limits of textual data that is
available. Relying on media files as data also has limitations, as the vast majority of sexually
violent hazing that occurs is likely never reported and therefore never appears in the media.
However, given the cultural pressures on athletes not to disclosure incidents of hazing (Kirby &
Wintrup, 2002), unobtrusive methods hold distinct advantages in this context. Analysing media
reports of sexually violent hazing provide a point of entry into a relatively unexplored empirical
area. More specifically, media reports offer access to empirical details about sexually violent hazing
incidents in geographical locations across Canada. This form of analysis also importantly reveals
insights into the type of incidents that capture the media’s attention. While it is clear that media
reports of incidents of sexually violent hazing represent a very small fraction of the total number
of incidents occurring, this analysis provides a unique glimpse into the range of sexually violent
hazing incidents and their consequences in Canadian sport between the years 1993 and 2018.

Reports of sexually violent hazing in Canadian sport

To provide an empirical foundation for theorising on sexually violent hazing, this section examines six
key details on 12 reported cases of sexually violent hazing in Canadian sport: (1) when the hazing
occurred, (2) where, (3) who was involved, (4) the playing level and age group, (5) which team was
involved, and (6) what disciplinary or legal sanctions resulted. A brief overview of the cases examined
is provided in Table 1. In the discussion that follows, the cases are described in chronological order of
when the sexually violent hazing occurred.

In 1994, the Ontario Provincial Police (OPP) made the unprecedented move of laying 135 criminal
charges, including charges of sexual assault, against 13 veteran players and a trainer of the Tilbury
Hawks junior hockey team (Robinson, 2002). The charges stemmed from an October 1993 team
party that involved numerous sexually violent hazing acts perpetrated by male veteran players
against rookies. One 16-year-old goalie on the team, Scott McLeod, recounted one of the sexually
abusive acts at the party. He was ordered to strip naked, after which a bucket was tied to his
penis and hockey pucks were flipped into the bucket to see how much pain his penis could
sustain (Farrey, 2002). Team trainer, Paul Everaert, sat his bare buttocks on the face of a rookie
player. Team captain, Ed Fiala, instructed a rookie team member to eat a marshmallow placed in
another player’s anus (Robinson, 2004). Both Everaert and Fiala pled guilty to committing indecent
acts (Hornberger, 1995). In exchange for their guilty pleas, Everaert was fined $4000 and Fiala,
$2000. All of the other 135 charges, including charges of sexual assault, were dropped against the
other veteran team members. No league disciplinary action was reported; however, the team left
their Junior C hockey league following the season in which the hazing took place (CKSN, 2019).

On the other side of the country in 1995, in British Columbia, male youth hockey players in the 100
Mile House Minor Hockey Association were waiting to have their team pictures taken when an older
team of 16- and 17-year-old boys hazed a younger team of 13- and 14-year-old boys (Parton, 1995).
Some of the older players removed their pants while others held down the younger players. Veteran
players rubbed their genitals on the younger players’ faces (Toronto Star, 1995). Ten of the veteran
players received 1-game suspensions for the act, with one suspension later lifted on appeal
(Parton, 1995). No criminal charges were ever reported in the incident (Canadian Press, 1995).

Veterans of the University of Guelph Gryphons men’s hockey team notified team rookies of an
upcoming initiation party in 1996 with instructions that they should “bring condoms, booze, and
wear loose-fitting clothes because they wouldn’t be wearing them long” (Lannon as cited in Robin-
son, 1998, p. 84). One of the rookie players, Robert Boyko, was reportedly hesitant to participate but
went anyway. As he entered the room, he saw some of his fellow first-year teammates naked on the
floor and left immediately to report the incident to his coach, Marlin Muylaert. Upon reporting what
he had witnessed to the coach, Boyko was subsequently suspended from the team for failing to par-
ticipate in the hazing ritual and reporting it (MacLeod, 1996). In a letter to the players and University
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Table 1. Incidents of sexually violent hazing in Canadian sport.

Year Team and location Gender Sport Age Act League discipline Legal action

1993 Tilbury Hawks, Ontario Male Hockey 16–21 Pail strapped to genitals in which pucks were
dropped, as well as other sexually abusive acts

None reported but the team left the
league after the 1993–1994 season
amid the controversy

Two fines, 135 charges,
including charges of sexual
assault, were dropped

1995 100 Mile House Minor
Hockey Association,
British Columbia

Male Hockey 13–17 Veteran players rubbed their genitals on younger
players’ faces

Ten veteran players received one
game suspensions

None.

1996 University of Guelph
Gryphons, Ontario

Male Hockey 17–23 Forced nudity, mouth-to-mouth contact between
rookie teammates, and eating marshmallows out
of players’ anuses

Reporting player suspended by coach;
coach later suspended for a game

No criminal charges.
Suspended victim filed a $1
million lawsuit against the
university

1996 Jonquiere Minor Hockey,
Quebec

Male Hockey Under
18

Nudity, condiments spread on victims’ genitals,
victims forced to eat bananas out of teammates’
crotches

None None

1996 Diving Canada Male Diving Under
18

Shaving genitals, and squirting toothpaste “up the
buttocks” of other athletes, and other abusive
acts

None None

1996 Kingsville Comets,
Ontario

Male Hockey 16–21 Walking naked down a bus aisle while being
slapped by teammates

None None

1998 Calgary Buffaloes,
Alberta

Male Hockey Under
18

Players slapped their penises against the faces of
rookie teammates

Three players received five game
suspensions

None

2002 Sarnia Sting, Ontario Male Hockey 16–21 Various abusive acts including victims doing
pushups naked while their penises were dipped
into a menthol-based ointment for sore muscles

None None

2005 McGill University
Redmen, Quebec

Male Football 17–23 Anal prodding with a broomstick Team suspended for a season None

2005 Windsor Spitfires,
Ontario

Male Hockey 16–21 Rookies required to strip naked and cram into a
small bathroom at the back of the team bus with
the heat turned up for the duration of the return
trip

One player suspended for five games
and another one game for a fight
that occurred after the hazing

None

2011 Neepawa Natives,
Manitoba

Male Hockey 16–21 Water bottles ties to genitals and hit with towels Coach and player suspensions for the
remainder of the season

None.

2018 St. Michael’s College
School, Ontario

Male Football and
Basketball

Under
18

Anal prodding with a broomstick and videos of the
act shared on social media

Teams suspended for the remainder
of the season. Four students
expelled from the school and three
withdrew

Seven criminally charged
under the Youth Criminal
Justice Act
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of Guelph administration, the coach explained his decision by stating, “The bottom line is there are
two kinds of hazing rituals, one is the degrading, damaging type, the other is fun and enjoyable. This
was the fun and enjoyable type” (Muylaert as cited in Bryshun, 1997, p. 41). What the coach had
deemed “fun and enjoyable” hazing acts reportedly involved heavy drinking, forced nudity, rookie
teammates passing eggs mouth-to-mouth, and rookies eating marshmallows out of other players’
anuses (Bryshun, 1997). No criminal charges were ever reported in the incident. After an investigation,
the University of Guelph gave the coach a 1-game suspension for his conduct. Robert Boyko sub-
sequently sued the University of Guelph for $1 million, claiming psychological damages and harass-
ment that forced him to leave the school and his hockey career (McCarthy, 1997).

In 1996, Quebec Sports Minister Remy Trudel requested an investigation by the province’s hockey
federation into a hazing ritual involving unnamed teenage boys on a midget hockey team in Jon-
quiere (O’Hara, 2000). In the alleged hazing, veteran team members forced rookie players to
strip naked, watch pornographic videos, spread molasses and mustard on their genitals, drink
beer, and eat bananas wedged into the crotch of other players (Todd, 1996). The hazing event report-
edly lasted 10 hours. Again, no disciplinary or criminal charges were ever reported in the incident
(Todd, 1996).

In the same year, Diving Canada investigated an alleged hazing incident that involved senior team
members shaving the genitals and buttocks of teenage boys, and squirting toothpaste “up the but-
tocks” of the young athletes, as well as tying a naked athlete to a chair and sending them up and
down a hotel elevator, reportedly with the encouragement of the coach (Globe and Mail, 2005).
Diving Canada did not take any disciplinary action against the athletes or coach involved in the inci-
dent, claiming that they only had evidence of athletes shaving other athletes’ chests and squirting
toothpaste down their shorts, which Diving Canada argued did not warrant disciplinary action. In
an open letter in 1996, a concerned parent wrote:

Board members have repeatedly attempted to cover up the extent and nature of the incidents and continue to
neglect responsibility for ensuring safety of young athletes in the care of the organization. The lesson that the
victims, and other young people who were exposed, have learned is that if you see wrongdoing, by a coach
or other official, you had better remain silent, because if you do not… your diving career will be significantly
damaged (as cited in Pruden, 2013).

The coach, Trevor Palmatier, was later criminally charged with sexual exploitation in an unrelated inci-
dent that was not associated with hazing (Pruden, 2013). No disciplinary action or criminal charges
were ever reported in the hazing incident.

Again in 1996, the Ontario Provincial Police investigated a sexually violent hazing incident that
occurred on a team bus of the Kingsville Comets junior boys hockey team (Smrke, 1998). Six new
players on the team were reportedly required to undress in the bus bathroom and walk naked up
the bus aisle while being slapped on the buttocks by veteran players. Once at the front of the bus,
the players had to shake hands with the team coaches, while still nude, before walking back
through the bus aisle, again being hit by veteran players before returning to the bathroom to
dress. A two-month investigation began when a parent contacted police with an allegation of
assault. However, the police determined that participation in the initiation incident was voluntary
and that consent of the players involved was implied (Smrke, 1998). No league disciplinary action
or criminal charges were reported in this hazing incident.

Two years later in Calgary in 1998, three minor hockey players for the Calgary Buffaloes were sus-
pended for a year, which was later reduced to five games on appeal, for an act of sexually violent
hazing. The team was at a tournament in Abbotsford, British Columbia and staying at a hotel. In
the hotel room, three members of the team slapped their penises against the faces of rookie team-
mates (Board, 1998). The three players argued that they were just horse playing and that the act was
not intended to be hazing, which would have carried a year-suspension under the hockey league
rules. The players successfully appealed their one-year suspension. Again, no criminal charges
were ever reported in the incident.
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A similar story was revealed more recently, when several players from the 2002 to 2003 Sarnia
Sting junior hockey team, led by NHL player Daniel Carcillo, went public with numerous reports of
sexually violent hazing that the rookies on the team were subjected to (Canadian Press, 2018).
These alleged incidents included rookies being beaten with a broken goalie stick, locked in team
bus bathrooms with 6 or 7 other rookies, while they were spat on through vents, and urinated on
in the team showers. Their clothes were soaked in water then placed in a freezer, they were
forced to do naked pushups while their penises dipped into a menthol-based ointment intended
for sore muscles, and they were forced to enter a rolling wash bin of unwashed equipment while
naked and were pushed around in what was termed “the rookie rocket” (Canadian Press, 2018).
Similar to the other cases, no criminal charges were ever reported in these incidents.

In 2005, McGill University took what seemed to be an unprecedented stand against hazing in uni-
versity sport when university officials suspended their entire football program for a season following
a hazing incident (CBC News, 2005). After an investigation, university officials at McGill released a
statement revealing that the hazing incident had involved “nudity, degrading positions and beha-
viours, gagging, touching in inappropriate manners with a broomstick, as well as verbal and physical
intimidation of rookies by a large portion of the team” (Drolet, 2006, p. 1). The incident, which would
later come to be known in the media as the “Mr Broomstick” incident holds an unsettling resem-
blance to the more recent case at St. Michael’s college previously described. The players directly
involved in the McGill hazing incident were penalised by the university and required to do commu-
nity service to reportedly learn more appropriate methods of teambuilding. Despite the marked
difference in the university’s response in this case, no criminal charges were ever reported in the
incident.

In the same year, the Ontario Hockey League (OHL) investigated an in-practice fight that occurred
between a rookie, Akim Aliu, and a veteran player on the team, Steve Downie of the Windsor Spitfires.
In the practice, Downie reportedly tapped Aliu on the shoulder and as soon as he turned, Downie
cross-checked him in the face with his stick knocking out multiple teeth (Maki, 2005). Through the
investigation of the fight between the two players, Downie’s actions were found to be a form of reta-
liation in response to Aliu’s refusal to participate in an act of hazing (Joyce, 2019). In the hazing inci-
dent, veteran players reportedly required all rookies to strip naked and cram into the small bathroom
at the back of the team bus with the heat turned up for the duration of the return trip. The veteran
players called the act the “hot box” (Maki, 2005). Aliu, a rookie player, had refused, which prompted
the subsequent physical fight between him and Downie. The coach and general manager of the
team, Moe Mantha, were suspended and eventually fired for allowing the hazing to occur. Steve
Downie was suspended for five games. Aliu was suspended for a game and instructed to take
anger management classes for his role in the fight with Downie (Maki, 2005). No criminal charges
were ever reported in the incident.

In 2011, a complaint was filed in Manitoba after five male players were hazed on the Neepawa
Natives junior hockey team. According to one of the victim’s moms, veteran athletes on the team
tied a set of water bottles to her son’s scrotum and “made him walk around the dressing room
three times. The other players did their thing. They threw towels on the bottles for extra weight”
(Turner, 2011). In total, 16 players, the head coach, and an assistant coach received league suspen-
sions for their involvement in the hazing and the team received a $5000 fine (CBC, 2011). Although
the incident was investigated by the Royal Canadian Mounted Police, no criminal charges were ever
reported in the incident.

As was previously described, in 2018, male athletes at St. Michael’s College School in Toronto were
videotaped on two different occasions pinning down fellow students in a locker room and sexually
prodding them with a broomstick (Warren, 2018). The videos were circulated on social media sites
(Carter, 2019). In response to the incident and the significant media attention it garnered, school
officials cancelled the junior varsity and varsity football and varsity basketball seasons. Publication
bans have restricted reporting the athletes’ names or specific details of the incidents. However,
uniquely, criminal charges related to assault and sexual assault have been laid by Toronto police
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against 7 boys under the Youth Criminal Justice Act (Warren, 2018). Four of the charged students
were expelled from St. Michael’s College School and three withdrew voluntarily (Carter, 2019).
Charges against one of the boys have been dropped, three have pleaded guilty to sexual assault
offences, and one is still before the courts at the time of this writing (Carter, 2019). The three boys
that plead guilty have been sentenced to two years probation, in which time they must complete
30 hours of community service and undergo treatment addressing sexual boundaries and consent
(Casey, 2019). The cases of the two other boys who were charged with sexual offences have been
concluded, but Ontario’s Ministry of the Attorney General has not made the decision public citing
restrictions under the Youth Criminal Justice Act (Canadian Press, 2019). A victim of the sexually
violent hazing has begun civil legal proceedings against school administrators, football team
coaches, and veteran players claiming long-term emotional, physical, and psychological damages
from the incident; he is reportedly seeking $1.65 million in damages (Mandel, 2019).

Explaining sexually violent hazing

Existing literature has offered different explanations for hazing. In a previous study, Fogel (2013)
asked 59 Canadian football players who had participated in hazing rituals why hazing occurs in
sport. Some athletes reported that they engage in hazing activities to (1) build team cohesion, (2)
continue team traditions, (3) deflate the self-confidence of rookie teammates, (4) teach rookie ath-
letes lessons, (5) have fun, and (6) break the monotony of training camps and the playing season.
Others said that they were unsure why hazing occurs and could not give a reason for their involve-
ment. Echoing these findings, other researchers have found that hazing is used to promote team
cohesion, group identity, status, and belonging (Chin & Johnson, 2011; Clayton, 2012; Crow & MacIn-
tosh, 2009; Dias & Sa, 2012; Johnson, 2011; Lafferty et al., 2017; Sweet, 1999; Van Raalte et al., 2007;
Waldron et al., 2011).

While these explanations may explain some forms of hazing, they are limited in explaining why
athletes engage in the sexually aggressive and violent forms of hazing illustrated by the previous
examples. What prompts athletes to sexually assault their new teammates? And why does hazing
so commonly include sexually degrading and humiliating acts? The unique nature of sexual forms
of hazing demands a more nuanced explanation.

Journalist Laura Robinson (1998) suggests that the sexual nature of some hazing in sport is a key
element to the perceived effectiveness of the hazing ritual. She writes,

When players are induced to break sexual taboos, they have crossed a line together and shed inhibitions that
would otherwise place limits on what they are willing to do for the sake of the team. In this way they become
part of a well-oiled machine without friction of each other’s conscience (p. 92).

In sport, participating in sexual acts, coerced or otherwise, is perceived to build alliances and team
allegiance.

Kirby and Wintrup (2002) suggest that sexually violent hazing may result, in part, from what they
term “sport think” (p. 53), a notion that builds on the psychological notion of group think. They argue
that teams can develop a gang-like mentality in which there is a collective disregard for the well-
being of individuals, a heightened belief in the secrecy of group rituals, a shared feeling of invinci-
bility, and a diminished collective moral compass. A sport think mentality, they suggest, provides
the foundation for excessive alcohol use and violent, sexually aggressive behaviour. While group
dynamics between athletes provide valuable insights into hazing incidents, they do not offer
much insight into why sexually violent hazing often take similar forms across different groups of ath-
letes and different sports and sporting levels. To understand this, broader dynamics within the insti-
tutions of sport are useful to consider.

The totalising nature of the competitive sport can perpetuate potentially dangerous norms and
traditions in sports team cultures, which are subjected to minimal outside intervention. Erving
Goffman (1961) popularised the term “total institutions” in his widely cited work Asylums. It has
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been used to describe institutions such as prisons, military, and mental health facilities. Goffman
describes the characteristics of total institutions as follows:

First, all aspects of life are conducted in the same place and under the same single authority. Second, each
phase of the member’s daily activity is carried on in the immediate company of a large batch of others, all of
whom are treated alike and required to do the same thing together. Third, all phases of the day’s activities are
tightly scheduled, with one activity leading at a prearranged time into the next, the whole system being
imposed from above by a system of explicit formal rulings and a body of officials. Finally, the various enforced
activities are brought together into a single rational plan purportedly designed to fulfill the official aims of the
institution (p. 6).

This description aligns with the totalising nature of most competitive sports environments, particu-
larly the elite hockey and football programs described above. While there are no high walls or fences
surrounding the institution of sport, these walls are symbolic, but no less totalising on athletes. In
sport, most aspects of athlete’s lives are controlled, surveilled, and conducted under the authority
of coaches and sporting organisations. Athletes’ daily activities are often pre-defined, tightly sched-
uled by coaches and training staff, and completed collectively with other team members. These
activities are geared towards increasing team competitiveness and athletic prowess, which are pro-
moted as official aims of sport.

Goffman (1961) argues that total institutions resocialize individuals trapped within them. Individ-
uals are stripped of their identities, values, and beliefs, while new collective behaviours, attitudes, and
identities are built. Just as in prisons and the military, the rigours of competitive sport aim to strip
athletes of their individual identities and produce a collective team identity. Athletes are socialised
to be members of a team of tough and strong players who can collectively dominate in athletic
endeavours. When a competitive team enters the field, rink, or steps onto the hardwood, they are
expected to proceed in unison. Like marching military troops, athletes’ warm-up rituals are choreo-
graphed as tightly as an elite dance troupe, and when the whistle blows to start the game they fight
in unity to punish and outscore their opponents. While total institutions can arguably be very
effective in achieving desired results of producing winning athletes, they can also be breeding
grounds for violent and destructive behaviours that are committed in the name of group solidarity,
power, and domination.

Hazing, even of a sexually aggressive nature, appears to be tolerated in the total institution of elite,
competitive sport as something perceived as a functional component of building team unity and
strength. In previous work, Fogel (2013, 2017) has shown that criminal acts in sport often become
commonplace when they are tolerated rather than met with outrage, disdain, and disciplinary sanc-
tions. The 12 cases of hazing described above make clear that sexually violent hazing is also a largely
tolerated act in the judicial system in Canada, with only 2 of the 12 acts of non-consensual sexual
assault resulting in criminal convictions. In both cases, the athletes, coaches, and trainers were con-
victed on lesser charges and received sentences that were significantly less than would be typical of
sexual assault offences in Canada. And, in one case involving the Tilbury Hawks in which a criminal
conviction did result, the league did nothing before the police became involved. After being sexually
violated during a team hazing ritual, Scott McLeod filed a complaint with a league official whose
official response to the complaint was, “Scott would have to get used to it if he’s serious about a
future in hockey” (Fruman, 1996). In the University of Guelph hockey hazing, the athlete who
refused to consent to being sexually violated was suspended, while the players attempting to
commit sexual violence were not. These examples reveal how sexually violent hazing has been
largely tolerated and even promoted in Canadian sport.

Sexually violent hazing, like all forms of sexual assault, are exercises of power and control. These
acts aim to embarrass, degrade, humiliate, and demasculinize rookie athletes to create a power hier-
archy on teams. As Michael Messner (1992) argues, “Sport must be viewed as an institution through
which domination is not only imposed, but also contested; an institution within which power is con-
stantly at play” (p. 13). These plays of power in sport must be understood in the context of the unique
forms of masculinity within sport.
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Such power struggles are clear in the examples described above. In each case, veteran players are
assaulting younger players on the team or in the organisation. For example, in the 100 Mile House
hazing incident, 16- and 17-year-olds rubbed their genitals on the faces of 13- and 14-year-old
players. Part of this power struggle also appears to involve lessening rookie athletes’ status, who
likely would have been stronger players who had been moved up from a younger playing level. In
the case of the Windsor Spitfires, Akim Aliu joined the team as an upcoming superstar, potentially
overshadowing the accomplishments and abilities of team veteran, Steve Downie. Tensions
between the veteran and rookie were high as they jostled to be the star player, and unlike many
rookies that appear to submit (and not consent) to sexually violent hazings, Aliu refused and phys-
ically fought back. Both players later went on to have professional careers in the National Hockey
League (Joyce, 2019).

Connell and Messerschmidt (2005) assert that masculinities are part of a highly complex gender
hierarchy within social institutions, which are characterised by complex power struggles between
dominant and subordinate forms. Masculinities are thus “multiple” and generate gendered power
relations between men, particularly in the context of male-oriented total institutions (Carrigan
et al., 1985, p. 551). One of the ways in which this occurs is the othering and marginalising of per-
ceived subordinate masculinities through blatant homophobia. As Ziegler (2006 as cited in
Waldron et al., 2011) writes,

Hazing is largely about sexuality… [by] making someone submissive to prove your ownmasculinity. Whether it is
sodomizing them or making themwear women’s panties, the notion of forcing younger players to submit to team
veterans comes right out of the handbook of anti-gay stereotypes (p.5).

The acts of sexually violent hazing described above are sexual assaults perpetrated by young men
against other young men or boys. They were not done for the purposes of sexual pleasure or gratifi-
cation. Hazing is done to degrade and humiliate, forcing rookie athletes into sexually submissive roles
to emasculate them while further reinforcing homophobic attitudes in sport (Anderson, 2005; Groves
et al., 2012).

Competitive male sport is an arena of contested masculinities, in which male-identified athletes
seek to affirm and re-assert their masculinity through power and dominance of others. According
to Allan and DeAngelis (2004),

A football team is in many ways a social system with its own set of expectations. A social hierarchy exists within
the group where veterans who have been members of the team the longest hold the most power, and rookies
hold the least. Players who are in power have risen to that status by proving themselves the most masculine
(p.73).

As many scholars have noted, these types of gendered dynamics fuel sexual violence. Volkwein-
Caplan and Sankaran (2002) argue that “sexual harassment and sexual assault are particularly likely
to occur in tightly knit competitive male groups (e.g. military units, gangs, college fraternities,
sport) that bind men emotionally to one another and contributes to their seeing sex relations
from a position of power and status” (p. 11). In sport, sexually violent hazing is thus used to maintain
positions of power and status.

Messner (2002) argues that the “athletic masculinity” (p. 27) constructed in sport is dangerous. He
suggests this form of masculinity leads to “the triad of violence” (p. 27), whereby athletes to commit
violence against opponents, against themselves in the form of playing through injuries, and against
women in the form of sexual and physical violence. Masculinity, he argues, becomes a competition in
sport, where these three forms of violence become mechanisms by which male athletes climb the
rungs of the masculinity hierarchy. Building on this triad, sexually violent hazing perpetrated by
veteran members against rookies, could be seen as a fourth form of violence in which the masculinity
in sport is promoted and maintained.

Interesting, male athletes were involved in all 12 cases of sexually violent hazing in Canadian sport
analysed. We found no cases of female athletes participating in sexually violent hazing rituals in
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Canada reported in the Canadian media. This finding echoes existing research. In a small qualitative
study involving 6 male and 6 female university athletes, Johnson (2002) found that “it was observed
to be the exclusive prerogative of male initiations to include nudity as part of their ritual” (p. 128). In a
quantitative study in the United States that had 96 female participants who had been former high
school athletes, 0 reported “engaging in or simulating sexual acts” (Tokar & Stewart, 2010, p. 8).
While we are not aware of a reported Canadian case of female athletes engaging in sexually
violent hazing, there is at least one example in a United States context. In the case of Doe
v. Rutherford County (2014), three sisters filed a lawsuit after being victimised by a sexually violent
hazing ritual referred to as “cornholing,” which involves surprising unsuspecting teammates by
shoving a finger up their rectum or vagina. Johnson and Holman (2009) have argued that as
female sports practices have becomemore aligned with masculine sports worlds to gain similar legiti-
macy and reverence, it is probable that female athletes will begin to align their sport hazing traditions
to mirror those of men. However, at this point in time in Canadian sport, this appears to be more of a
theoretical concern than a reality.

Sexually violent hazing is largely a problem in male sports. This is not to say that all men in sport
engage in sexually violent hazing but rather, that there is fertile soil for some men in certain contexts
and circumstances to engage in sexually violent hazing. Furthermore, as Lenskyj (2004) notes, while
progressive men exist within competitive sport who oppose non-consensual violence and harass-
ment, they may be met with resistance, hostility, ostracization, and retaliation from other men
seeking to uphold aggressive, masculine ideals (Robinson, 1998).

Masculinity in competitive male sports is a particularly precarious form of masculinity (Fogel,
2017). Masculine status in sports is highly unstable and constantly under threat, requiring continued
identity work on the part of the athlete. An athlete might have a poor performance on the field of
play, receive condemnation from the crowd and coaches, and be shunned by teammates, even if
a few days earlier, the athlete hit a game-winning shot and was celebrated as a hero by coaches,
teammates, and fans. Likewise, injuries can take athletes out of athletic competitions and have the
potential to end their athletic careers in an instant. This precariousness of masculine status has
dangerous implications, as male athletes may engage in harmful behaviours to stabilise their mascu-
line dominance. One way in which this stabilisation of masculinity may occur is through sexual violent
hazing rituals against rookie athletes.

In a media interview, the mother of Scott McLeod, whose son had a pail of hockey pucks strapped
to his penis during the Tilbury Hawks hazing incident described above, pointed to the hierarchical
power structure on male sports teams as a source of the problem. She states: “The boys do these
things, they have power over others. Everything is about power. The power is intoxicating. The
greater the humiliation, the greater the power” (as cited in Ulmer, 2005, p. 1). Hazing and sexual
aggression in each of the 12 cases described above were acts of power and control committed by
older veteran players on younger, rookie members. These acts establish a hierarchy of control and
masculine domination within a totalising social institution and that has historically tolerated and
at times promoted sexually violent hazing rituals.

Concluding thoughts

Sexually violent hazing in sport is both damaging and destructive. Hazing prevention strategies at
varying levels of sport have focused on zero-tolerance policy development and enforcement, enfor-
cing code of conduct agreements with athletes, and implementing organisational disciplinary sanc-
tions directed towards athletes and teams that engage in hazing activities (Crow et al., 2004). Existing
research has shown that enhanced policy and organisational responses to hazing can have positive
impacts on deterrence (Johnson & Donnelly, 2004). Alone, however, policies and policy enforcement
cannot eliminate hazing and may, in fact, have the unintended consequence of pushing the acts
further into the shadows, thus making them harder to deal with and prevent.
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A comprehensive anti-hazing strategy should ensure that all forms of initiation rituals are prohib-
ited on teams, regardless of their perceived severity. Any act of hazing, even of a seemingly mundane
sort such as having rookie athletes clean up a team bus after an away game, establishes a team power
hierarchy, which can be the breeding ground for more dangerous and harmful behaviours (Holman,
2004). Due to the cyclical nature of hazing, seemingly minor forms of hazing can becomemore severe
from season to season and can, therefore, be a foundation for future violent behaviours (Fogel, 2013).
Eradicating hazing requires a complete culture shift away from traditions of hazing (MacIntosh, 2018).

Hazing traditions should be actively replaced with other more productive team building activities,
preferably ones that do not involve alcohol (Chin et al., 2019). One possibility is to introduce a men-
torship system between veteran and rookie athletes, where veteran athletes help introduce rookie
athletes to their new team, school, city, etc. (Waldron, 2008). Extensive research has also examined
the use of outdoor and adventure education-based activities by competitive teams in place of tra-
ditional hazing activities, with athletes taking part in team challenges and obstacles such as rope
courses, rock climbing and canoeing (Johnson, 2007, 2009; Johnson & Chin, 2016a, 2016b; Meyer,
2000). These studies have consistently shown that team building activities help athletes to
develop cooperation and communication skills, and an inclusive and egalitarian team dynamic
between veteran and rookie athletes.

Athletes should also be educated on what hazing is, the potential harms it can produce for victims
and the team, potential sanctions that perpetrators can face, and strategies to intervene and stop
hazing when it takes place (Allan & DeAngelis, 2004; McMullen, 2014; Richardson et al., 2012;
Waldron, 2012). Dedicated hazing workshops with athletes should also address topics of consent,
sexual coercion, sexual harassment, and sexual assault to make it clear to athletes that even in juris-
dictions where no direct hazing laws exist, hazing can still be considered a criminal act, particularly
when it is of a sexual nature. Canadian athletes should also be made aware of the newly established
national sport helpline that will allow athletes to anonymously report abuses in sport, as anonymous
reporting is important for athletes to come forward without fear of reprisal and negative repercussion
(Carroll et al., 2009). Emotional and psychological supports and resources should also be put in place
to assist victims of sexually violent hazing, to diminish potential harm after a hazing incident has
taken place.

Sexually violent hazing is pervasive in sport. It is clear that more needs to be done to recognise
sexually violent hazing as a distinct social problem in sporting cultures and devise comprehensive
strategies to prevent the vast harms sexually violent hazing can produce.
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Introduction 

Despite not being Canada's most popular sport in terms of spectatorship and participation statistics, ice 

hockey is Canada's national winter sport and is widely considered to be part of its national identity and 

character. Internationally, it is the sport that Canada is known for due to its cold winters and international 

success in events such as the World Junior Hockey Championships and the Olympics. While much is 

celebrated about hockey in Canada, the sport has many dark sides that are often overlooked, ignored, and 

forgotten. Journalist Laura Robinson characterizes this with her call to Canadian parents:   

"if you cherish the young boys in your life, you should keep them away from the game of 

hockey" (Elien 2010, 1).  

Prompted by pop-cultural depictions of violence, hazing, sexual assault, and drug use in hockey films, 

this paper illuminates various social problems that currently exist Canadian ice hockey. 

While much of the writing on Canadian hockey in academia and in the media is in celebration of the 

positive aspects of the sport, many scholars and journalists have looked at the darker social problems. Laura 

Robinson (1998) provides a detailed account of domestic violence and sexual violence perpetrated by players 

against young women, players against each other, and coaches against players. Adam Proteau (2011) 

examines the culture of on-ice violence in Canadian hockey and the injurious consequences that result from 

what he believes is an ever-increasing tolerance for such violence. Etue and Williams (1996) trace the history 

of marginalization of women in Canadian hockey and the ongoing battle for ice time, resources, and 

recognition. Fogel (2012) depicts public perceptions of violence in Canadian junior hockey, revealing a 

general distaste of spectators for extreme acts of injurious violence. Robidoux (2012) explores the First 

Nations hockey in Canada and somewhat refutes the monoptic view that it is a more “dangerous site where 

While celebrated as a highly popular sport in Canada, there are many social 

problems existing within and around Canadian ice hockey. These problems are often 

overlooked and rarely depicted in academic and journalistic research on sport. These 

social problems include, but are not limited to: extreme violence resulting in injuries 

and death, hazing rituals, multiple types of sexual violence, drug abuse, financial 

corruption, as well as various forms of prejudice and discrimination. Prompted by 

pop-cultural depictions in films, this paper further identifies and explores social 

problems in Canadian ice hockey revealing the realism embedded within various 

seemingly fictional films. 

social problem, violence, sexual violence, drug abuse, injury, death, hazing, 

exploration through film 
KEYWORDS 
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social problems such as alcohol consumption and violence are exacerbated” (p. 148). Valentine (2012) 

outlines the experiences of racism of players and coaches in the National Hockey League, with a particular 

interest in highlighting the processes by which non-Caucasian players are developed into violent enforcers 

on the ice. Rhind et al. (2013) examine violence in Canadian youth hockey from a human rights perspective, 

arguing that the United Nations Convention on the Rights of the Child (UNCRC) could be used as a legal 

framework fix problems social problems in the sport.  

Using an unobtrusive, qualitative research methodology this paper explores pop-cultural depictions of 

various social problems in Canadian ice hockey films. Importantly, the aim of the paper is to show that the 

problems depicted are not the work of film-making fiction but rather, are serious social problems that exist 

within and surrounding Canadian ice hockey.  

 

Violence, Injury, and Death 

1
 

        A recent Canadian film Goon (2011) provides a glimpse into the life of 

a hockey enforcer. An enforcer is a player whose role on a team is to fight 

players on opposing teams, make hard body checks, retaliate if a teammate 

is injured or threatened, and to energize the crowd with pure brutality. In an 

opening scene in Goon, a hockey spectator named Doug Glatt gets into a 

fight with a player who climbs into the stands. Glatt beats the hockey player 

much to the adoration of the crowd. After the game, Glatt gets a phone call 

from a local hockey coach asking him to play for his team. The problem is 

that Glatt is not a hockey player and must learn the basic skills of the sport.  

Though Glatt cannot play hockey, he functions as an effective 

enforcer earning the nickname of Doug ―the Thug‖ Glatt and is called up to 

play at a higher level for the Halifax Highlanders. His primary role on the 

team is to protect highly skilled, but afraid of being hit, teammate Xavier 

Laflamme particularly from an opposing player he fears named Ross ―the Boss‖ Rhea. The film depicts a 

series of vicious on-ice fights involving players being knocked out and getting broken noses, amidst off-ice 

comedic scenes. The film culminates in a final game between the Highlanders and Rhea‘s St John‘s 

Shamrocks.  

With the Highlanders down 2-0 in the third period, a fight between Doug ―the Thug‖ Glatt and Ross 

―the Boss‖ Rhea ensues. Both exchange blows. Rhea‘s nose is broken, while Glatt seemingly breaks his 

ankle, yet the fight continues until Glatt delivers the final punch knocking Rhea unconscious. The 

Highlanders, energized by Glatt‘s fighting victory, go on to score three quick goals and win the game.  

While Goon is intended to be a comedy, the realities that are depicted in the film are not. In one scene 

Rhea is shown swinging his stick and connecting with an opposing player‘s head, which bears a strong 

resemblance to an NHL incident in 2000. In R. v. McSorley (2000), professional hockey player Marty 

McSorley violently struck his stick against the head of an opposing player named Donald Brashear, and was 

convicted of assault with a deadly weapon. Four years later, another professional hockey player named Todd 

Bertuzzi appeared in Canadian courts for an incidence of violence in professional ice hockey (R. v. Bertuzzi 

2004). In this incident, Todd Bertuzzi struck another player, Steve Moore, in the back of the head with his 

gloved fist, resulting in two broken vertebra and brain injuries that subsequently ended Moore‘s hockey 

career.  Bertuzzi was given a conditional discharge on the grounds that he serve 80 hours of community 

service. While Goon does not fully reenact Bertuzzi‘s act of violence, the movie does include a press 

conference scene where Rhea becomes emotional in near replication of Todd Bertuzzi‘s tearful press 

conference following his suspension.  

                                                           
1
 Photo retrieved from: http://www.impawards.com/2012/goon_ver6.html. 
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On-ice violence and the injuries, concussions, and even deaths that result are a serious issue in the sport. In 

2009, Ontario Hockey League player Don Sanderson died following an on-ice fight in which his head struck 

the ice (Martino, 2009). In 2011, three NHL enforcers died from the reported effects of repeated concussions 

or brain trauma due to on-ice fighting (Branch, 2011). The three players – Derek Boogaard, Rick Rypien, 

and Wade Belak- played in a combined 945 National Hockey League regular season games yet scored a 

combined total of 20 goals over that span. They did, however, accumulate over 2000 penalty minutes and 

entered into fights hundreds of times. While Goon depicts violence in ice hockey in a comedic fashion, it 

remains a serious problem in the sport with grave consequences.  

 

Hazing 

2
 

In a 1986 hockey film, Youngblood, depicts the struggles of a 17-year 

old named Dean Youngblood to fulfill his dream of playing in the National 

Hockey League. Youngblood is a highly skilled player but lacks the 

perceived toughness to play Canadian junior hockey, often considered to be 

a precursor to the NHL. A coach for the Hamilton Mustangs, however, 

takes a chance on Youngblood and puts him on the team. Upon joining the 

team, Youngblood is forced to endure a series of hazing rituals including 

underage drinking activities, sexual activities with an older woman while a 

teammate watches, and getting pinned down by teammates and having his 

pubic area shaven bare.  

Youngblood struggles with the in-team violence, as well as the 

brutality of on-ice violence, and initially leaves the team to go back to his 

family farm. But, after an invigorating pep talk from his brother, he decides 

to rejoin the team and this time with a new aggressive demeanor. Youngblood goes on to guide his team to 

victory in the Memorial Cup, and as time expires in the game he challenges the tough guy on the opposing 

team to a fight involving sticks. This scene mirrors the real-life cases of R. v. Maki (1970) and R. v. Green 

(1971), two professional hockey players named Wayne Maki and Ted Green appeared in Canadian courts for 

an altercation involving swinging sticks at one another resulting in horrific injuries to the point of near death. 

While on-ice violence remains a theme in Youngblood as with most hockey films, the depictions of 

hazing are of particular interest as another significant social problem in Canadian ice hockey. Hazing can be 

defined as: 

 “a rite of passage wherein youths, neophytes, or rookies are taken through traditional 

practices by more senior members in order to initiate them into the next stage of their cultural, 

religious, academic, or athletic lives” (Trota and Johnson, 2004, p. x).  

The term hazing is often used synonymously with initiations, initiation rites, and initiation rituals. 

Hazing is often perceived as a voluntary part of male sports that is experienced by nearly all players (Woods, 

2007). Hazing can have devastating consequences, e.g. the death of a men‘s volleyball player at St. Thomas 

University following hazing activities involving excessive alcohol consumption (Amirault, 2010). Hazing 

can also involve non-consensual physical and sexual violence (Fogel, 2013). 

In 2011, Royal Canadian Mounted Police (RCMP) opened an investigation into an incident in the 

Manitoba Junior Hockey League (MJHL). According to reports, four rookie players were forced to walk 

around the team locker room with water bottle sets tied to their scrotums, while players threw towels onto the 

bottles to add extra weight (Turner, 2001). In total, 16 players received suspensions as well as the coach and 

                                                           
2
 Photo retrieved from: http://www.cduniverse.com/search/xx/movie/pid/1593342/a/youngblood.htm. 
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assistant coach, but no criminal charges resulted. At least one of the victims has reported quit playing hockey 

following the incident. 

In a previous unreported case, two men, a player and a team trainer, were charged after a series of 

hazing rituals performed on team rookies. Among other required sexual acts involved in this hazing incident, 

one of the rituals is described below:  

“Scott did what he was told. These were men who could make or break his hockey career. They 

tied a string to his penis, and then suspended the pail over the hockey stick. Out came the pucks. 

They started to throw them into the pail. As the weight increased, it pulled heavily on the string. 

It hurt, but Scott endured until the string pulled off” (Robinson, 1998, 67). 

The themes in these cases, including the depiction in Youngblood, remain similar. Rookie players are 

forced into non-consensual sexual acts that are aimed to be humiliating and potentially quite painful. 

 

Sexual Violence 

The problem of sexual violence in Canadian ice hockey extends beyond hazing between players. Two 

other significant forms of sexual violence that currently plague Canadian ice hockey are:  

1. Coaches sexually exploiting the players they coach; 

2. Hockey players sexually assaulting women outside of the sport. 

In 2012, one of the most widely publicized Canadian cases of sexual violence in Canadian youth sport 

resurfaced on the national newsstands. Graham James, a former Hockey News Man of the Year, was arrested 

on allegations that he engaged in long-term non-consensual sexual relations with youth Canadian hockey 

players he was coaching (Fogel and Sine, 2013). This arrest came on the heels of a previous jail sentence in 

1997 for sexually assaulting three hockey players he had coached, which he later received a pardon for. 

Originally sentenced to two years, James has since had his sentence increased to five years. 

The Graham James case has received widespread media attention in large part because of the celebrity 

status of his victims, two of which include former NHL players Theoren Fleury and Sheldon Kennedy. This 

prompted the documentary film Playing with Fire (2011) and Fifth Estate episode titled The Fall and Rise of 

Theo Fleury, based on Fleury‘s autobiography, and since adapted as a play, which depicts his experiences of 

sexual violence and his emotional and psychological struggles that ensure leading him to drug abuse and to 

the brink of suicide.  

While these documentaries depict a very serious case of coaching-perpetrated sexual violence in 

Canadian sport, the issue is more significant than is revealed. There are hundreds of similar cases in the last 

several years in Canadian sport, and hockey in particular. In 2014, there have been several cases. Former 

RCMP officer and minor hockey coach John Davidson was arrested in Calgary on several counts of sexually 

assaulting young athletes (Judd, 2014). An Ottawa hockey coach named Kelly Jones plead guilty to sexual 

offences against nine children, inviting young players to his home to watch pornographic films before luring 

them into sexual activity (Cobb, 2014). Michael Kachanovsky, a coach with the Streetsville Minor Hockey 

Association, was arrested and charged with sexual assault and sexual exploitation (Criger, 2014). Toronto 

children‘s hockey coach Robert Dunford has been charged with two counts of sexual assault and two counts 

of sexual interference (Gero, 2014). Coaching-perpetrated sexual violence remains a significant yet largely 

ignored problem in Canadian ice hockey. 

 

 

 

 

 - 10.2478/pcssr-2014-0024
Downloaded from PubFactory at 08/09/2016 08:18:50AM

via free access

1993



PHYSICAL CULTURE AND SPORT. STUDIES AND RESEARCH 

 

68    2014 • VOLUME LXIV 

3
  

        Athlete-perpetrated sexual violence against women is similarly 

pervasive. While films have focused on this issue in other sporting contexts, 

e.g. Our Guys (1999) focuses primarily on a gang-rape perpetrated by 

football and baseball players, the problem does not appear to be a focal 

point of hockey films. Though ignored in hockey films, the problem very 

clearly exists in Canadian ice hockey. In 2014, the University of Ottawa 

suspended its entire hockey program indefinitely following allegations of 

several team members gang sexually assaulting a woman while the team 

was on a road trip playing at Lakehead University in Thunder Bay 

(Bradshaw, 2014). In 2013, Brock University hockey goalie Mark Yetman 

received a sentence of three years in prison following the sexual assault of a 

sleeping woman. This was Yetman‘s third conviction for sexual assaults 

against women (Walter, 2013). In 2012, three players for the Sault St. 

Marie Greyhounds of the Ontario Hockey League were arrested following allegations of a gang sexual 

assault of a woman (Ruicci, 2012). Again, these are just a small sample of recent cases illustrating a 

much larger issue of athlete-perpetrated sexual violence against women in Canadian ice hockey.  

  

Drug Abuse 

While focused on child sexual abuse, the two documentaries Playing with Fire and the Fall and Rise 

of Theo Fleury previously discussed also explore the problem of drug abuse in Canadian hockey. The 

problem of alcohol abuse and the abuse of other drugs in hockey is thoroughly depicted in the hockey film 

Gross Misconduct (1993), alongside typical themes of violence on and off the ice.   

Gross Misconduct traces the turbulent life and death of former NHL enforcer Brian ―Spinner‖ 

Spencer. Following the death of his father in a RCMP shootout, Spencer turns to alcohol and other drug use 

to as his NHL career begins to derail. In his mid-20s, Spencer is sent down to the hockey minor leagues. He 

quits the team opting to move to Florida, where he is arrested for murder in a cocaine and prostitution related 

death. Spencer is found not guilty, but shortly thereafter he is shot and killed following a cocaine purchase.  

In March of 2014, junior hockey player Terry Trafford was found dead in his SUV, having committed 

suicide following the suspension from his team due to drug use and other team rule violations (Seidel, 2014). 

Also in 2014, Tampa Bay Lightning forward Ryan Malone was arrested on charges of cocaine possession 

and driving under the influence (Macramalla, 2014). NHL enforcer Derek Boogaard was found to have died 

from an accidental overdose of alcohol and prescription painkillers (Branch, 2011). Bob Probert struggled 

with alcohol and cocaine addictions through much of his NHL career and died at 45 years old of apparent 

heart failure (Duhatschek, 2012). Many hockey players struggle with drug addictions, often with grave 

consequences.  

 

Conclusion 

Hockey films and documentaries provide a brief glimpse into the darker sides of the sport, such as 

issues of violence, catastrophic injuries, hazing, sexual violence, and drug abuse. These remain only some of 

the issues. There are many other social problems existing within the sport that have received much less 

attention in dramatized media but are nonetheless very present in Canadian ice-hockey such as: homophobia, 

racism, domestic violence, performance-enhancing drug use, impaired driving, financial corruption, match-

fixing, and even murder-for-hire, e.g. NHL player Mike Danton was sentenced to 90 months in prison for 

conspiracy to commit murder.  

                                                           
3
 Photo retrieved from: http://glenridgerapemovie.blogspot.ca. 
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        Hockley films have fallen short of depicting these serious social problems. 

In 2003 ESPN released a series titled Playmakers, which provided a fictional 

account of life on and off the field of professional football, providing an 

interesting glimpse into the similar social problems of American football. The 

show depicted various acts of crime and deviance in American football such as: 

injurious violence on the field, steroid use, painkiller use, illicit drug use, night 

club violence, domestic violence, homophobia, and eating disorders. The 

National Football League (NFL) league office claimed that the show was a 

gross misrepresentation of life in the NFL and successfully put pressure on 

ESPN to cancel it (Rovell, 2004). While these depictions might have been 

different from the image that the NFL would like to portray of the life of 

American football players, there is evidence that suggests that the storylines 

were based on real-life events occurring in and around NFL football. While 

cancelled after one season, the show revealed the power of mass media representations, such as television 

and film, to inspire public recognition of social problems in football.  

In contrast to the critical edge of Playmakers, hockey films tend to glamorize certain social problems 

such as fighting, injurious violence, and dangerous masculinities, while normalizing other social issues such 

as hazing and sexual violence. Simultaneously, the hockey film genre appears to ignore ongoing problems of 

sexual assaults perpetrated by coaches against athletes, sexual assaults perpetrated by athletes against 

women, domestic violence perpetrated by athletes against women, and many other very serious social 

problems. Much more work must be done to illuminate and explore the interconnections between these 

problems by filmmakers and academic scholars alike.  
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Abstract 
In 2012, one of the most widely publicized Canadian cases of sexual violence in Canadian youth sport resurfaced 
on the national newsstands. Graham James, a former Hockey News Man of the Year, was arrested on allegations 
that he engaged in long-term non-consensual sexual relations with youth Canadian hockey players he was 
coaching. This arrest came on the heels of a previous jail sentence in 1997 for sexually assaulting three hockey 
players he had coached, which he later received a pardon for. In March of 2012, James was sentenced to two 
years in prison, which was subsequently increased to five years on appeal in 2013. This paper examines public 
perceptions of the legal handling of this case through the unobtrusive analysis of 1024 comments posted 
electronically following an online media article pertaining to the initial two-year sentence in 2012. Through the 
unobtrusive data analysis, several themes emerged including: a) arguments for a harsher punishment, b) 
perceived failings of the Canadian Criminal Justice System, c) criticism of Canadian political parties and current 
government, d) indifference to the sentence, e) appreciation of the courage of the victims in coming forward with 
their complaints, and f) perceived failings of sports organizations in preventing sexual abuse. 

Keywords: sexual violence, hockey, Canadian Criminal Justice System 

1. Introduction 
On March 20, 2012 former Canadian junior hockey coach Graham James was sentenced to two years in prison 
for sexually assaulting two former players— former National Hockey League (NHL) player Theoren Fleury and 
Fleury's younger cousin, Todd Holt— while coaching them two decades previously. This arrest and conviction 
came on the heels of a previous prison sentence James received in 1997 for sexually assaulting three other young 
Canadian hockey players he had coached including Sheldon Kennedy, another former NHL hockey player. 
While a brief national spotlight was placed on Graham James and his athlete-celebrity victims, very little media 
and academic attention has been given to the larger issue of sexual violence in amateur Canadian sport. Using 
this high-profile case, this paper seeks to provide a preliminary enquiry into the public perceptions and responses 
to how the Canadian Criminal Justice System responds to sexual violence in Canadian youth sport. Public 
perceptions of this incident are explored through an unobtrusive analysis of 1024 comments posted electronically 
following an online media article pertaining to the violent acts and initial two-year sentence (CBC News, 2012).  

This paper begins with a review of the literature on the existing empirical research pertaining to sexual violence, 
abuse, and harassment in sport. The unobtrusive methodological approach used in this study will then be 
highlighted. Through the unobtrusive data analysis, several themes emerged surrounding public perceptions of 
the legal handling of sexual violence in sport that will be discussed in detail. These themes include: a) arguments 
for a harsher punishment, b) perceived failings of the Canadian Criminal Justice System, c) criticism of 
Canadian political parties and current government, d) indifference to the sentence, e) appreciation of the courage 
of the victims in coming forward with their complaints, and f) perceived failings of sports organizations in 
preventing sexual abuse. 
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2. Literature Review 
Few academic literatures are as vast as the topic of sexual violence. Common areas of inquiry on sexual violence 
include: sexual assault prevention1, experiences of sexual violence, harassment, and abuse2, reporting rates of 
sexual assault3, relationships between drug use, sexual offending, and sexual victimization4, mental health 
aspects of recovering from or surviving sexual assault5, investigation of sex crimes6, treatment approaches for 
survivors of sexual violence7, male roles in the perpetration of sexual violence8, Feminist Theory applications to 
sexual violence9 , policing of sex crimes10 , legal processes related to sex crime trials11 , and legal reform of 
Canadian sexual assault laws12. 

While important and compelling, the existing literature on sexual violence in sport has yet to develop and keep 
up with the larger body of sexual assault literature it is situated within. Some of the topics that have been 
researched include: the disproportionate perpetration of sexual violence by male athletes13, prevention and 
protection strategies for women and children in sport14, noting the absence of empirical research and theoretical 
analyses on sexually abused male children in sport15, examining intimate relationships between athletes and 
coaches16, theoretical explanations for sexual harassment and abuse in sport17, studies on the occurrence of 
sexual harassment in specific sporting contexts and organizations18, institutional and community responses, or 
lack thereof, to sexual violence in sport19, examinations of sexual violence in the context of hazing in sport20, and 
emotional experiences of the researcher in study sexual abuse in sport21. 

One limitation of the existing literature on sexual assault in sport is that the vast majority of research has been 
conducted in Europe, with some important Canadian research completed but not a significant quantity of 
research by comparison. Another limitation is that much of the research has relied upon psychological theories 
and explanations drawing on individual case studies with minimal attention to social structures and cultural 
contexts of sport and the society it is situated within, with minimal consideration given to the role of the 

                                                        
1 Anderson & Whiston, 2005; Casel & Lindhorst, 2009; Fisher, Daigle, & Cullen, 2008; Jones & Cook, 2008; Koss et. al, 2003; Lonsway, 

1996. 
2 Anderson et. al, 2004; Arata, 1999; Bohner, 2009; Campbell 2008; Campbell et. al, 2001; Jordan, 2008; Lievore, 2005; Peterson & 

Muelenhard, 2004; Williams & Holmes, 1981. 
3 Bachman, 1993; Rumney, 2006. 
4 Abbey et. al, 2004; Finch & Munro, 2005, 2007; Groeneveld & Shane, 1989; Horvath & Brown, 2007; McFarlane, et. al, 2005; McGregor 

et. al, 2004; Ullman, 2003. 
5 Bagley et. al, 1997; Campbell, 1998, 2008; Campbell, & Raja, 1999; Campbell, Dworkin, & Cabral 2009; Firsten, 1990; Ullman & Fillipas, 

2001. 
6 Harris & Grace, 1999; Quinlan, Fogel, & Quinlan, 2011. 
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Ward, 1995 
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11 Busby, 2007; DuMont & Myhr, 2000; Gotell, 2007, 2002; McIntyre et. al, 2000; Randall, 2008; Sanday, 1996; Temkin, 2002; Tempkin & 
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13 Benedict 1997; Benedict & Klein 1997; Benedict & Yaeger 1998; Caron et al. 1997; Crosset et al. 1995; Leahy et al. 2002; Pappas et al. 

2004; Robinson 1998; Smith & Stewart 2003. 
14 Boocock 2002; Brackenridge 1998, 2001, 2003, 2004; Fasting et al. 2008; Hartill & Prescott 2007; Kirby et al. 2008; Leahy 2008; Lyons 
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Criminal Justice System in responding to these crimes. A third limitation, as described in detail by Hartill (2005, 
2008), is that research on male victimization related to sexual violence in sport is almost non-existent. Fourth, 
minimal attention has been given to examining the perceptions the Canadian public have on the ways in which 
the Criminal Justice System handles sexual violence in sport. This study contributes to each of these limited 
areas of research on sexual violence in sport, and research on sexual assault more generally. 
3. Methodology 
Following Webb et. al (2000), this research uses an unobtrusive method of data collection, which is sometimes 
referred to as a non-reactive method. This method requires no human contact for the purposes of developing 
research data and instead relies on existing information as data. Furthermore, the existing information that is 
used as data has typically not been created with the intent that it will be used for academic research. The 
responses provided by readers of a media article are unobtrusive in that the respondents did not write their 
responses with the belief or purpose that their responses would be used for research purposes. 

The data used for this paper consists of 1024 comments posted electronically following a media article 
pertaining to a report on Graham James’s 2012 sentencing. The data collected was coded using what Glaser and 
Strauss (1967) term “open coding”, which involved the purposive thematic coding of all comments pertaining to 
perceptions of the legal handling of sexual violence in youth sport in Canada. In some instances, different 
sections of specific comments were coded into different themes. This unobtrusive approach allowed for the 
accessible examination of public perceptions of the legal handling of sexual violence in Canadian sport through 
the case of R. v. James (2012). The reactive potential within face-to-face interviews, surveys and experimental 
designs was thus avoided through this approach. Furthermore, this approach allowed for a large sample of 
participants with 1024 comments being posted.  

A limitation of this methodology is that the study’s accuracy in depicting public perceptions of the legal handling 
of sexual assault in youth sport is limited to the data that were used. The use of unobtrusive data prohibited the 
possibility of questioning the individuals who posted comments further about their perceptions. Furthermore, no 
demographic information was available on who the individuals were who posted comments, such as whether 
they were male or female, sports fans or not, Canadian or non-Canadian, their age, or other potentially relevant 
variables to consider. Furthermore, this study only examines a single case study involving one perpetrator and 
several athletes. It is thus limited in scope in that it does not examine the countless other cases of sexual violence 
in Canadian sport that generate less publicity and public response. Given these limitations, this paper is not 
intended to provide a final say on the topic of public perceptions of the legal handling of sexual violence in 
Canadian youth sport but rather, the aim is to provide a preliminary examination of the topic using a novel 
methodological approach that could be followed up with further qualitative and quantitative approaches to social 
enquiry. 

4. Background 
The sentencing hearing of R. v. James (2012), took place on March 20th, 2012 in the Provincial Court of 
Manitoba. James was living and working in Mexico when he was charged with sexually assaulting Theoren 
Fleury and Todd Holt across the time span of 1983 to 1994. James willingly returned to Canada and was held to 
face the charges.  On December 7th, 2011 James entered guilty pleas for both of the sexual assault charges laid 
against him. He was sentenced to two years in prison. In the time since this unobtrusive study was conducted that 
sentence has been increased to five years following an appeal by the prosecution. 

Graham James was previously convicted January 2nd, 1997 for the sexual assault of Sheldon Kennedy and 
another unnamed player. James was sentenced to three and a half years in jail and then paroled in 2001 for those 
crimes. He then received a pardon for the offences on January 8, 2007. After this, he returned to coaching in the 
country of Spain, where he was the assistant coach of the national hockey team, before then moving on to live in 
Mexico. Since his first conviction in 1997, James has not been reported for the commission of any recent sexual 
offences or related crimes. During his first prison term, James completed a sex offender rehabilitation program 
and elected to remain in the program voluntarily delaying an early parole. During this program it has been 
reported that James came to the realization that the acts he committed were forced upon unwilling individuals. 

Before his arrest in 1997 on the initial sexual assault charges, Graham James had an illustrious coaching career 
in Canadian junior hockey. His coaching career began in 1979 coaching the Fort Garry Blues (The Star, 2012). 
He then coached in the Western Hockey League (WHL) over the next decade and a half. During that time, he 
achieved great success as a coach, winning WHL titles in 1989 and 1993 with the Swift Current Broncos. In 
1989 James was named The Hockey News “Man of the Year”. During this run of coaching success he was 
privately sexually abusing players that he coached. 
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Multiple victims involved in this case were under the age of 18 when the sexual assaults started.  During the 
time of the offences, James was in a position of authority and trust over each of the victims involved. James used 
this authority to manipulate the victims to give them no choice but to conform or lose everything that they had 
worked towards.  The assaults were repeated over many years to multiple victims, and at times were 
overlapping with another victim.  Each case had similar patterns, which showed that James groomed each 
victim into a position in which they could not refuse his advances.  As presented in the victim impact 
statements written by Theoren Fleury and Sheldon Kennedy, the damages were long term and devastating to the 
victims as well as the people around them.   

All of the victims who have come forward were at one time promising hockey players. All three named victims 
were eventually drafted into the NHL and due to the public stardom of the victims this case received widespread 
media attention.  The case against James could be the highest profile sexual assault case in Canadian history, 
spanning fifteen years.  During this time James has been publically scrutinized through the various media 
sources over a prolonged period of time, while the victims of his crimes have also remained in the spotlight. 

5. Research Findings 
Not every comment that was posted was coded into a theme. Many of the comments were simply not of direct 
relevance to examining public perceptions of sexual violence in youth sport in Canada. For example, many posts 
identified spelling and grammar mistakes made by other commenters. Many other posts were links to other 
articles on the Graham James case. Others were factual statements on the basic workings of the Canadian 
Criminal Justice System. Some comments on religion were made that appeared out of context. Other comments 
made no discernable sense at all. The vast majority of comments did, however, provide insight into how the 
public perceives the legal handling of the sex crimes perpetrated by Graham James against young hockey players 
that he coached.  

5.1 Arguments for a Harsher Punishment 

The most common response by commenters was that the sentence Graham James received was too lenient. 292 
commentators argued that two years in prison for repeated acts of sexual assault and exploitation of young 
hockey players is not a sufficient penalty. Of these comments on sentence length, the most frequent response was 
to propose a longer sentence that would be more just and fair. The current lenient sentence was perceived to 
“issue hunting licenses for sexual predators in Canada.” 

Many indicated that a life sentence would be the only fair response. According to one commenter, “I have every 
reason to believe that James should be locked away for the remainder of his natural life, because I've seen what 
happens to the victims. They serve life sentences, they may heal, but they serve life sentences.” Similarly, 
another wrote, “2 years in prison for him….the rest of their lives in prison for his victims. The world is broken.”  
Another wrote, “How this judge can give this monster a slap on his fingers for the atrocities he has committed 
against these young boys makes me physically sick to my stomach. Graham James should be locked away for the 
rest of his life for what he has done.” 

Others indicated that a life sentence would not be enough. In Canada, a life sentence is currently 25 years in 
prison without parole. Many commenters indicated that he should never be allowed to be eligible for parole and 
should spend the rest of his life in prison. One commenter wrote, “Two years is about 200 years short.” Another 
wrote, “There are 2 numbers missing, it should read: 222 years.”  

Others proposed even more severe punishment than the length of time he should spend in prison. Several 
commenters indicated that they thought the death penalty should be brought back in Canada to punish child 
sexual offenders. One commenter wrote, “The penalty should have been death.” Others suggested that the 
Canadian Criminal Justice System should revert back to the use of torture as a public spectacle and deterrent, 
such as, “James deserves to be whipped in public.” Others made comments like “James deserves some good ol’ 
fashioned prison justice” whereby he is regularly assaulted violently and sexually by other prison inmates while 
serving his time in prison. 

5.2 Perceived Failings of the Canadian Criminal Justice System 

The second most common theme overall, with 215 comments, was that the Canadian Criminal Justice System 
has failed in handling sexual violence in youth sport. Many commenters directed criticism directly at the justice 
system for failing to ensure that justice is being done. One commenter wrote, “It’s not the justice system 
anymore, it’s just the system.” Another wrote, “Our justice system is not a justice system at all. It is a catch and 
release system.” Another simply stated, “Our Justice System is failing us!” Many referred to the Canadian 
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Criminal Justice System as “a joke” suggesting that Canada merely has “a pretend justice system.” Another 
commenter came to the conclusion that in Canada “apparently justice truly is ‘blind’, deaf, dumb and stupid.” 

A major failing in the Canadian Criminal Justice System that many commenters perceived was a belief that 
offenders seemingly have more rights than victims of child sexual abuse. One commenter wrote, “In Canada 
victims are punished and criminals are protected!” Another wrote, “The justice system in this case grossly failed 
the victims and everyone in our country.” Similarly, a commenter stated, “To his victims I say I am very sorry 
that you have been abused again, this time by ‘the system’ itself. You were abused, you were harmed and you 
deserved to be treated better by the Courts.” Another wrote, “Another travesty committed by our justice system. 
The victim has no one to protect them. That is what the justice system is supposed to do. Sometimes you have to 
ask, who is worse, the offender or the justice system in some cases.” 

Another perceived failing of the Canadian Criminal Justice System that garnered many comments centered on 
the competency of the judge who presided over the trial and decided on the two year sentence. One commenter 
wrote, “this judge sentenced herself to a lifetime of shame.” Another suggested that, “The people of Canada 
expect more from their judges who are supposed to represent fairness for crimes committed. Do us all a favour 
and get off the bench Judge Carlson.” Another wrote, “What a travesty, the judge should get 2 years in prison.” 

5.3 Criticism of Canadian Political Parties and Current Government 

The third most common response was to direct criticism to one of the three main political parties in Canada: 
Conservative Party, Liberal Party, or New Democratic Party. 124 comments were made that were in criticism of 
a Canadian political party. The most common of these responses was to suggest that the perceived lenient 
sentence and failings of the Canadian Criminal Justice System could be traced back to a single political party. 
Different commenters pointed their fingers at different political parties, with the Conservative Party taking the 
most criticism as the party currently in office in Canada. 

Among the criticisms waged against Stephen Harper and his Conservative Party, the most common was to 
criticize Bill C-10, which centers on getting tough on crime and imposing mandatory minimum sentences for 
certain offences. Many commenters responded to perceived inconsistencies in the Conservative initiative to 
develop safer communities. The most common inconsistency pointed out by commenters was the new penalties 
now imposed on Canadians for marijuana-related offences; a drug perceived by many to be less harmful than 
alcohol, nicotine, and even caffeine. One commenter wrote, “In Stephen Harper’s Canada, if you want to get a 
proper sentence for a convicted sex offender who destroys the lives of pubescent and late pubescent children and 
men, you have to indict him with a marijuana-related offence.” Another wrote, “Perhaps if someone had planted 
some weed on this guy he would have done more time. The government has the priorities for public safety 
messed up.” Similarly, another stated, “Stephen Harper and The Cons new campaign slogan: Tough on Pot 
Plants, Soft on Pedophiles.”  

5.4 Indifference to the Sentence 

The fourth most common response in general was to express indifference to the two-year sentence that Graham 
James received. 43 respondents made comments that showed some indifference to the sentence. One common 
response was explanations for how the judge had acted within her constraints of law, precedent, and procedure. 
While these respondents might not have agreed with the sentence length, they expressed understanding for why 
they thought it should be in place.  

Others thought the sentence length was not of central importance, as punishment was not perceived as an 
effective deterrent for sex offenders. Arguing this, one commenter wrote, “If the torch-and-pitchfork crowd can 
point to one instance in the history of humankind where harsh sentences have prevented crime, this would be the 
time and place to bring it forward.” Another commented, “There is no sentence long enough or harsh enough to 
make people happy. It is widely known that longer, harsher sentences don’t function as deterrents, especially in 
cases of sexual abuse, which is widely believed to be a mental illness. Even a death sentence from James won’t 
stop the next abuser from preying on kids.” 

Many others also expressed a belief that the time in prison that Graham James serves will be much harsher than 
the experience of most inmates because of the heinous crimes he has committed. Detailing this, one commenter 
wrote, “Being that it’s 2 years, it’s going to be a long 2 years, because in PC [protective custody], even the other 
guys in PC hate ‘kiddly diddlers’. He’s going to have a lot of fun eating every meal and wondering what’s in it 
every day.” Another commented, “Just make sure he is integrated into the normal inmate population and not 
segregated. See how the predator becomes the prey.” 
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5.5 Appreciation of the Courage of the Victims  

A fifth common theme that emerged from the comments was to express appreciation to the victim’s for having 
the courage to come forward with their complaints of sexual abuse. 33 comments of this sort were made, many 
by individuals who identified as victims of child sexual abuse themselves when they were younger. One 
commenter wrote, “These men were very brave to come forward and expose Graham James. They have done 
what they could and hopefully having the issue out in the open will bring discussion and change for the future.” 
Another wrote, “When will Sheldon Kennedy be given the Order of Canada? He stood up to this pig years ago, 
and at great personal risk, laid it out there.” And later, “I for one think the man [Kennedy] deserves a medal. I 
could not be more impressed.” Another proclaimed, “As great as their careers were, nothing has approached the 
courage and tenacity these two have shown in very publicly putting this creep back on ice for another two! Hats 
off, boys!”  

5.6 Perceived Failings of Sports Organizations in Preventing Sexual Abuse 

A sixth, and final, theme that emerged from the comments was a belief that the sex crimes of Graham James 
have exposed significant flaws within the institutions and organizations that govern youth sport in Canada. 
While only 19 comments were posted on this theme, it provides an important shift to focusing on how similar 
crimes might be prevented rather than simply addressing how they should be responded to after they occur. One 
commenter asks a series of questions: “Shouldn’t more be done to prevent such acts? How did James do this in 
the first place and get away with it for so long? What were the other coaches doing? Why wasn’t this prevented? 
What is being done now in Canadian sport to make sure it doesn’t happen again?” Another commented, “Let’s 
apply reason. Hockey Canada should accept some responsibility for this. This should have been prevented and 
never happened.” Another, “There is such a lack of concern for things like this in sport that James will be back 
coaching in no time. Something has to change.” One parent of youth athletes drew the conclusion, “I am pulling 
my children out of any sports that do not let me examine and ask questions about the leaders.” 

6. Conclusion 
The general sentiment of commenters is of anger, disappointment, confusion, and shame. There is an 
overarching sentiment that the crimes of Graham James are appalling and have been mishandled by the Canadian 
Criminal Justice System. A further theme that could be added would be one of national shame to be a Canadian 
in the aftermath of Graham James’s sex crimes against young hockey players and the legal response that they 
have generated. One commenter wrote, “Internationally, Canada has been shamed.” Another wrote, “This is 
Canada’s game, and James made a mockery of it. Hockey will never be the same. The absurd leniency of the 
courts has only added salt to these wounds. I am ashamed to be a Canadian after all of this.” One commentator 
suggested that in the wake of this, “Canada is basically a haven for pedophiles.” Another commenter stated, “I 
do not recognize this Canada.” 

There is a general sense that the overall legal handling of this case was not in keeping with the values of 
Canadians. This outcry, however, does not appear to have gone unnoticed by the Members of Parliament that 
form Canada’s government (Leblanc, 2013). The federal government, under the leadership of Stephen Harper, 
has recently proposed a toughening of laws in the Canadian Criminal Code for adults who commit offences 
against children and youth in Canada. These changes will likely mean longer minimum sentences for offenders, 
like Graham James, who use sport as a vehicle to sexually prey on young athletes. Furthermore, on appeal by the 
prosecution in 2013 James’s sentence has been increased to five years in prison. 

While tougher penalties for child sexual offenders appear in keeping with the values and perspectives of 
Canadians based on the results of this study, there is still much work to be done in remedying the problem of 
sexual violence in amateur Canadian sport. The results of this study should also encourage providing increased 
support for victims of sexual violence in sport, as well as strengthening policies and strategies to help prevent 
sexual violence within amateur sports organizations.  
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INC., MISSISSAUGA STEELHEADS HOCKEY CLUB INC., 2325224 ONTARIO INC. 

o/a MISSISSAUGA STEELHEADS, NIAGARA ICEDOGS HOCKEY CLUB INC., 
NORTHBAY BATTALION HOCKEY CLUB LTD., OSHAWA GENERALS HOCKEY 

ACADEMY LTD., OTTAWA 67'S LIMITED PARTNERSHIP c.o.b. OTTAWA 67's 
HOCKEY CLUB, THE OWEN SOUND ATTACK INC., PETERBOROUGH PETES 

LIMITED, 649643 ONTARIO INC. o/a 211 SSHC CANADA ULC o/a SARNIA STING 
HOCKEY CLUB, SOO GREYHOUNDS INC., SUDBURY WOLVES HOCKEY CLUB 

LTD., WINDSOR SPITFIRES INC., MCCRIMMON HOLDINGS, LTD., 32155 
MANITOBA LTD., A PARTNERSHIP c.o.b. as BRANDON WHEAT KINGS, BRANDON 

WHEAT KINGS LIMITED PARTNERSHIP, CALGARY FLAMES LIMITED 
PARTNERSHIP, CALGARY SPORTS AND ENTERTAINMENT CORPORATION, 

EDMONTON MAJOR JUNIOR HOCKEY CORPORATION, KAMLOOPS BLAZERS 
HOCKEY CLUB, INC. KAMLOOPS BLAZERS HOLDINGS LTD., KELOWNA 

ROCKETS HOCKEY ENTERPRISES LTD., PRINCE ALBERT RAIDERS HOCKEY 
CLUB INC., EDGEPRO SPORTS & ENTERTAINMENT LTD., QUEEN CITY SPORTS 
& ENTERTAINMENT GROUP LTD., BRAKEN HOLDINGS LTD., REBELS SPORTS 

LTD., SASKATOON BLADES HOCKEY CLUB LTD., VANCOUVER JUNIOR 
HOCKEY LIMITED PARTNERSHIP and VANCOUVER JUNIOR HOCKEY 

PARTNERSHIP, LTD c.o.b. VANCOUVER GIANTS, WEST COAST HOCKEY LLP, 
WEST COAST HOCKEY ENTERPRISES LTD., o/a VICTORIA ROYALS, MEDICINE 
HAT TIGERS HOCKEY CLUB LTD., 1091956 ALTA LTD. o/a THE MEDICINE HAT 

TIGERS, SWIFT CURRENT TIER 1 FRANCHISE INC. and SWIFT CURRENT 
BRONCOS HOCKEY CLUB INC. o/a THE SWIFT CURRENT, ICE SPORTS & 

ENTERTAINMENT INC. o/a WINNIPEG ICE, MOOSE JAW TIER 1 HOCKEY INC. 
D.B.A. MOOSE JAW and MOOSE JAW WARRIORS TIER 1 HOCKEY, INC. 

WARRIORS o/a MOOSE JAW WARRIORS, LETHBRIDGE HURRICANES HOCKEY 
CLUB, 649643 ONTARIO INC. c.o.b. as SARNIA STING, KITCHENER RANGER JR A 

HOCKEY CLUB and KITCHENER RANGERS JR “A” HOCKEY CLUB, LE TITAN 
ACADIE BATHURST (2013) INC., CLUB DE HOCKEY JUNIOR MAJEUR DE BAIE-
COMEAU INC. o/a DRAKKAR BAIE-COMEAU, CLUB DE HOCKEY DRUMMOND 

INC. o/a VOLTIGEURS DRUMMONDVILLE, CAPE BRETON MAJOR JUNIOR 
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HOCKEY CLUB LIMITED o/a SCREAMING EAGLES CAPE BRETON, LES 
OLYMPIQUES DE GATINEAU INC., HALIFAX MOOSEHEADS HOCKEY CLUB 

INC., CLUB HOCKEY LES REMPARTS DE QUÉBEC INC., LE CLUB DE HOCKEY 
JUNIOR ARMADA INC., MONCTON WILDCATS HOCKEY CLUB LIMITED, LE 

CLUB DE HOCKEY L’OCÉANIC DE RIMOUSKI INC., LES HUSKIES DE ROUYN-
NORANDA INC., 8515182 CANADA INC. c.o.b. as CHARLOTTETOWN ISLANDERS, 

LES TIGRES DE VICTORIAVILLE (1991) INC., SAINT JOHN MAJOR JUNIOR 
HOCKEY CLUB LIMITED, CLUB DE HOCKEY SHAWINIGAN INC. o/a 

CATARACTES SHAWNIGAN, CLUB DE HOCKEY JUNIOR MAJEUR VAL D’OR 
INC. o/a VAL D'OR FOREURS, 7759983 CANADA INC. c.o.b. as CLUB DE HOCKEY 

LE PHOENIX, 9264-8849 QUÉBEC INC. c.o.b. as GROUPE SAGS 7-96 AND LES 
SAGUENÉENS, JAW HOCKEY ENTERPRISES LP c.o.b. ERIE OTTERS, IMS 

HOCKEY c.o.b. FLINT FIREBIRDS, SAGINAW HOCKEY CLUB, L.L.C., EHT, INC., 
JOHN DOE CORP. A o/a EVERETT SILVERTIPS HOCKEY CLUB, WINTERHAWKS 

JUNIOR HOCKEY LLC, PORTLAND WINTER HAWKS INC., THUNDERBIRDS 
HOCKEY ENTERPRISES, L.L.C., JOHN DOE CORP. B o/a SEATTLE 

THUNDERBIRDS, BRETT SPORTS & ENTERTAINMENT, INC., HAT TRICK, INC., 
JOHN DOE CORP. C o/a SPOKANE CHIEFS, TRI-CITY AMERICANS HOCKEY LLC, 

TOP SHELF ENTERTAINMENT, INC. and JOHN DOE CORP. D o/a TRI-CITY 
AMERICANS 

Defendants 

Proceeding under the Class Proceedings Act, 1992

LITIGATION PLAN

COMMON ISSUES, CERTIFICATION AND MERITS DETERMINATION 

At the certification motion, the Plaintiffs will seek certification of the following common issues 

(“Common Issues”): 

(i) Did the Defendants, or any of them, owe a duty of care to the Class in the 

management, operation and oversight of the Teams and/or Leagues? 

(ii) If the answer to (i) is yes, did the Defendants, or any of them, breach that 

duty of care? 

(iii) Did the Defendants, or any of them, owe a fiduciary duty to the Class in 

the management, operation and oversight of the Teams and Leagues? 

(iv) If the answer to (iii) is yes, did the Defendants, or any of them, breach that 

fiduciary duty to the Class? 
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(v) Did the Defendants, or any of them, breach their contracts with the Class? 

If so, how? 

(vi) Did the Defendants, or any of them, breach any duties of good faith in 

their contractual performance? If so, how? 

(vii) Did the Defendants, or any of them, commit actionable faults in failing to 

prevent the Abuse pursuant to the Quebec Civil Code? If so, are the 

Defendants liable for such faults? 

(viii) Did the Defendants, or any of them, breach sections 1, 10, 10.1 or 39 of 

the Quebec Charter of Human Rights and Freedoms?

(ix) If the answer to any of the common issues (i) through (viii) is “yes”, can 

the Court make an aggregate assessment of some or all of the damages 

suffered by some or all Class Members? 

(x) If the answer to any of the common issues (i) through (viii) is “yes”, were 

the Defendants guilty of conduct that justifies an award of punitive and/or 

exemplary damages including damages pursuant to s. 49 of the Quebec 

Charter of Human Rights and Freedoms? 

(xi) If the answer to common issue (x) is “yes”, what amount of punitive 

and/or exemplary damages ought to be awarded? 

NOTIFICATION OF CERTIFICATION AND OPT OUT PROCEDURE 

The Plaintiffs request that the Court settle the form and content for notification to the Class of 

the certification of this action (the “Notice of Certification”), the timing and manner of 

providing Notice of Certification (“Notice Program”) and set out an opt-out date as being four 

(4) months following the date of the Certification Order, subject to the Notice Program. 

The Plaintiffs requests that the Defendants pay the costs of the Notice Program and the 

dissemination of the Notice of Certification. 
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The Plaintiffs request that Notice of Certification be disseminated at the Defendants’ expense as 

follows: 

(a) delivered by regular mail or email to the class members whose contact 
information the defendant has identified in their own file records and whose 
contact information class counsel has been provided directly from potential class 
members; 

(b) forwarded by mail or email to any person who requests it from the defendants or 
Plaintiffs' counsel; 

(c) made available orally by recorded message at a toll-free line set up by Crawford 
Class Action Services; 

(d) posted on the class action website supervised by Crawford Class Action Services; 

(e) published for a duration and frequency to be determined by the Court in the 
following newspapers: 

(i) The Globe & Mail, National Edition; 

(ii) The Toronto Star; 

(iii) National Post, National Edition; 

(iv) Vancouver Sun; 

(v) Calgary Herald; 

(vi) Winnipeg Free Press;

(vii) The Chronicle Herald;

(viii) Edmonton Journal 

(ix) Le Journal de Montreal in French;  

(x) Le Journal de Quebec in French 

(xi) Le Soleil in French; and, 

(xii) various other publications to be determined by the court. 

(f) issued by press release via the CNW Group-Canadian Basic Network; and 

(g) by such other notice, including social media, as the Court directs. 

The following is an estimate of the cost of the notice program: 
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ITEM APPROXIMATE COST 

Direct Mail/Email $5,000 

Publishing the newspaper notice $150,000 

1-800 line $5,000 

Website $5,000 

TOTAL (exclusive of GST and PST) $175,000 

The Plaintiffs will ask the Court to order that no person may opt-out a person who is mentally 

incapable without leave of the court. 

The Plaintiffs will ask the Court to approve an opt-out Form to be used by Class members 

wishing to opt out of the class action, which will require the class member to provide sufficient 

information to establish their membership in the Class. 

The Plaintiffs will ask that the Court to appoint an administrator as Claims and Claimant 

Database Administrator and to organize and receive opt-out Forms or other written 

documentation from any class member opting-out of the class action. Only written elections to 

opt out will be accepted and must be delivered to the administrator within the aforementioned 

deadline. 

Within sixty (60) days after the expiration of the opt-out period, the administrator will deliver to 

the Court and the parties an affidavit listing the names of all persons who have opted out of the 

class action. 
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LITIGATION STEPS FOLLOWING THE DETERMINATION OF COMMON ISSUES 
FAVOURABLE TO THE CLASS 

Notice of Resolution of Common Issues 

The Plaintiffs will request that the Court settle the form and content for notification of the 

resolution of the Common Issues and the claims and individual issues processes (“Notice of 

Resolution”), the timing and manner of providing the Notice of Resolution (“Resolution Notice 

Plan”) and requiring Class members to file claims (“Claim Forms”) by a fixed date with a 

person designated by the Court (the “Administrator”). 

Valuation of Damages 

Assuming that one or more of Common Issues are resolved in favour of the Plaintiffs, the 

Plaintiffs propose three (3) methods for assessing and distributing damages for the Class 

members as follows: 

(h) Global punitive damages to be distributed on a pro rata basis;  

(i) Aggregate damages for the individual claimants to be distributed on a pro-rata 
basis, based on take-up rate; and/or 

(j) Damages of individual claimants to be determined in individual assessments in 
accordance with the process set out below. 

Claims Forms 

The Claims Form will ask each claimant to establish their membership in the Class by, for 

example, setting out the approximate dates they played for one of the named teams, and which 

team(s) they played for. 

The Claims Form must be filed with the Administrator within two years of the Notice of 

Resolution, failing which the claimant will be deemed to have waived his or her claim. 
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The Administrator shall, after a review of the Claims Form and all supporting documentation, 

determine if the claimant qualifies as a class member (“Approved Claimant”). 

Assessment of Number of Class Members 

After the deadline for submitting Claims Forms has expired, the Administrator shall calculate the 

total number of Class Members.  

Global Punitive Damages Distribution 

The Plaintiffs are seeking a global award of punitive damages. Should the Court award such 

damages on a global basis, within a fixed period of time set by the court from the Notice of 

Resolution the total amount of damages will be apportioned to the class in a manner to be 

determined by the Court.  Each Approved Claimant shall be paid as follows: punitive damages 

shall be shared equally among each Approved Claimant.  

Aggregate Damages Distribution 

The Plaintiffs are seeking an aggregate assessment of damages as a common issue. Should the 

Court determine that an aggregate assessment is appropriate and in fact assess such damages on 

an aggregate basis, within a fixed period of time set by the court from the Notice of Resolution, 

such aggregate damages will be distributed either pro rata based on the number of class members 

who make claims, or on the basis of the seriousness of the category of misconduct. 

Funds not Distributed 

Any monies awarded for global punitive damages or based on an aggregate assessment of 

damages not distributed to the Approved Claimants will be distributed cy-prés as the Court 

directs. The Plaintiffs argues that any residual amounts ought to be distributed cy-prés to local 

community organizations assisting with mental health in sports. 
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Resolution of the Individual Issues 

The Plaintiffs have requested an aggregate assessment of monetary relief as a common issue. 

Even with that assessment, it may still be necessary to establish a procedure in accordance with 

section 25 of the Class Proceedings Act, 1992 S.O. 1992, c. 6 (“CPA”), to determine the 

individual damages of Class Members, or any other individual issues as directed by the court. A 

high-level summary of this simplified process for such claims is set out below.  

Within thirty (30) days of the issuance of the judgment on the common issues, the parties will 

convene for argument relating to section 25 of the CPA to determine the appropriate course to 

determine the individual issues, if any. 

Individual Damages Assessments 

The Plaintiffs propose the following process for individual damages and causation assessments: 

(k) the process shall be subject to sealing and/or confidentiality orders in order to 
protect the identities of Class Members and others who were victimized or took 
part in the abuses alleged herein. The specifics of the sealing and confidentiality 
orders shall be determined by order of the Court; 

(l) Within a time prescribed by the court, each Approved Claimant will be invited to 
attend in a place designated by the Court for a an impact interview (“Impact 
Interview”), to be conducted by an multidisciplinary panel of three (3) 
practitioners with experience dealing with the persons who have suffered 
institutionalized or systemic abuse (“Interview Panel”); 

(m) the members of the Interview Panels will be chosen by Plaintiffs’ counsel in 
consultation with the Defendants and the court, to ensure the appropriate make up 
and experience of the Interview Panels; 

(n) The Interview Panel will conduct an Impact Interview with each Approved 
Claimant and will prepare, within thirty (30) days of the Impact Interview, a joint 
report setting out the Claimants’ experiences relevant to the Common Issues 
(“Joint Impact Report”); 

(o) the parties will have thirty (30) days after the delivery of a Joint Impact Report to 
settle the damages associated with each Approved Claimant; 
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(p) If the parties are unable to agree on the appropriate level of damages for an 
Approved Claimant within thirty (30) days  after the delivery of a Joint Impact 
Report, Plaintiff’s counsel and Defendants’ counsel will each deliver written 
submissions, not longer than five (5) pages each, to a referee or referees to be 
appointed by the Court (“Written Damages Assessment”). The written 
submissions in support of the Written Damages Assessment shall be delivered 
within sixty (30) days after the delivery of a Joint Impact Report;  

(q) The procedures and conduct of the Written Damages Assessment will be set by 
the referee subject to the following: 

(i) Offers to settle are permitted at any time before the delivery of the Written 
Damages Assessment reasons; 

(ii) The referee may make requests for further documentation from the parties 
at any time; 

(iii) The referee may consider evidence or statements from persons who 
corroborate or challenge the evidence of the Approved Claimant; 

(iv) the referee may consider previous rulings of referees with respect to 
abuses that took place on particular teams at particular times to assist with 
damages or causation assessment; 

(v) The conduct of the Written Damages Assessment and all procedures shall 
be determined by the Court having regard to the purposes and goals of the 
CPA, subject to any order of the Court providing otherwise; 

(vi) The referee shall render a decision, with reasons, within sixty (30) days 
after reading the submissions of the parties; 

(vii) The referee’s decision is final and binding on the parties, subject only to a 
written appeal to the Court on a palpable and overriding error standard; 

(viii) Should the referee’s decision be in favour of the Approved Claimant, the 
Defendants shall pay any damages awarded to the Approved Claimant, 
within thirty (30) days of the referee’s decision. 

MISCELLANEOUS REQUIREMENTS OF THE LITIGATION PLAN 

Registration of Potential Class Members 

The Plaintiffs and the administrator will develop a confidential web-based registration system 

(the “Registration System”) as well as a telephone hotline to be run by the administrator, which 

will permit potential class members to register and provide to Plaintiff’s counsel the information 

necessary to assess the components and value of the claims. 
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It is anticipated that the Registration System will form the primary basis of the administrative 

structure for the distribution of global and individual damages. 

Review of the Plan 

This Litigation Plan may be reconsidered and revised under the continuing case-management 

authority of the Court after the determination of the common issues or upon application by the 

parties. 

Funding 

Class Counsel has entered into agreements with the representative Plaintiffs with respect to legal 

fees and disbursements. These agreements provide that counsel will not receive payment for their 

fees unless and until the class proceeding is successful or costs are recovered from the 

Defendants.   

Class Counsel’s legal fees are subject to court approval under the CPA.

Claims Administration 

Plaintiffs’ counsel proposes that the administrator provide the claims administration for any 

settlement achieved, for global damages distribution and individual damages determinations. 

If a settlement is achieved and a settlement fund is provided, the administrator will administer 

payments out of the settlement fund to claimants based on the procedures set out above, after 

approval and/or modification by the Court. 

Class Action Website 

From time to time, Class counsel will post frequently asked questions and answers and other 

documentation relating to the class action on any class action website supervised by the 

administrator for the information of class members. Class Counsel will also maintain their own 
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website with frequently asked questions and answers and other documentation relating to the 

class action. 

Applicable Law 

The applicable law is: the CPA; the Civil Code of Quebec, S.Q. 1991, c. 64; as well as applicable 

regulations, the common law, and the law of Ontario.

2022



CARCILLO et al. 
Plaintiffs and 

CANADIAN HOCKEY LEAGUE et al. 
Defendants Court File No.:  CV-20-542705-00CP 

ONTARIO
SUPERIOR COURT OF JUSTICE 

Proceeding commenced at TORONTO 

AFFIDAVIT OF CHARLES HATT 
(affirmed December 4, 2020) 

KOSKIE MINSKY LLP
900-20 Queen Street West 
Toronto, ON  M5H 3R3 

James Sayce   LS#: 58730M 
jsayce@kmlaw.ca 

Adam Tanel  LS#: 61715D 
atanel@kmlaw.ca 

Nathalie Gondek  LS#: 77660H 
ngondek@kmlaw.ca 

Lawyers for the Plaintiffs 

2023



Daniel Carcillo et al.  
Plaintiffs and 

Canada Hockey League et al. 
Defendants Court File No.: CV-20-642705-00CP

ONTARIO
SUPERIOR COURT OF JUSTICE 

Proceeding under the Class Proceedings Act, 1992 

Proceeding Commenced in TORONTO

MOTION RECORD 
(CERTIFICATION) 

VOLUME 4 OF 4 

KOSKIE MINSKY LLP
900-20 Queen Street West 
Toronto, ON  M5H 3R3 

James Sayce LSO#: 58730M 
jsayce@kmlaw.ca 
Tel: 416-542-6298 / Fax: 416-204-2809 

Adam Tanel LSO#: 61715D 
atanel@kmlaw.ca 
Tel: 416-595-2072 / Fax: 416-204-4922 

Nathalie Gondek LSO#: 77660H
ngondek@kmlaw.ca 
Tel: 416-542-6286 / Fax: 416-204-2878 

Lawyers for the Plaintiffs


	TABLE OF CONTENTS
	Exhibit P...CONTINUED
	Exhibit Q
	Exhibit R
	Exhibit S
	Exhibit T
	Exhibit U
	Exhibit V
	Exhibit W
	Exhibit X
	Exhibit Y
	Exhibit Z
	Exhibit AA
	Exhibit BB
	Exhibit CC
	Exhibit DD
	Exhibit EE
	Exhibit FF
	Exhibit GG
	Exhibit HH
	Exhibit II
	Exhibit JJ
	Exhibit KK
	Exhibit LL
	Exhibit MM
	Exhibit NN
	Exhibit OO
	Exhibit PP
	Exhibit QQ
	Exhibit RR
	Exhibit SS
	Exhibit TT
	Exhibit UU
	Exhibit VV
	Exhibit WW
	Exhibit XX
	Exhibit YY
	Exhibit ZZ
	Exhibit AAA
	Exhibit BBB
	Exhibit CCC



