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ONTARIO 
SUPERIOR COURT OF JUSTICE 

 
BETWEEN: 
 

DANIEL CARCILLO and GARRETT TAYLOR 
 

Plaintiffs 
 

- and - 
 
 
 

ONTARIO MAJOR JUNIOR HOCKEY LEAGUE, CANADIAN HOCKEY 
LEAGUE, WESTERN HOCKEY LEAGUE, QUEBEC MAJOR JUNIOR 

HOCKEY LEAGUE, BARRIE COLTS JUNIOR HOCKEY LTD., GUELPH 
STORM LTD., HAMILTON BULLDOGS FOUNDATION INC., KINGSTON 
FRONTENACS HOCKEY LTD., KITCHENER RANGERS JR. A. HOCKEY 

CLUB, LONDON KNIGHTS HOCKEY INC., MISSISSAUGA STEELHEADS 
HOCKEY CLUB INC., 2325224 ONTARIO INC. o/a MISSISSAUGA 

STEELHEADS, NIAGARA ICEDOGS HOCKEY CLUB INC., NORTHBAY 
BATTALION HOCKEY CLUB LTD., OSHAWA GENERALS HOCKEY 

ACADEMY LTD., OTTAWA 67'S LIMITED PARTNERSHIP c.o.b. OTTAWA 
67S HOCKEY CLUB, THE OWEN SOUND ATTACK INC., 

PETERBOROUGH PETES LIMITED, 649643 ONTARIO INC. o/a 211 SSHC 
CANADA ULC o/a SARNIA STING HOCKEY CLUB, SOO GREYHOUNDS 
INC., SUDBURY WOLVES HOCKEY CLUB LTD., WINDSOR SPITFIRES 

INC., MCCRIMMON HOLDINGS, LTD., 32155 MANITOBA LTD., A 
PARTNERSHIP c.o.b. as BRANDON WHEAT KINGS, BRANDON WHEAT 

KINGS LIMITED PARTNERSHIP, CALGARY FLAMES LIMITED 
PARTNERSHIP, CALGARY SPORTS AND ENTERTAINMENT 

CORPORATION, EDMONTON MAJOR JUNIOR HOCKEY CORPORATION, 
KAMLOOPS BLAZERS HOCKEY CLUB, INC., KAMLOOPS BLAZERS 

HOLDINGS LTD., KELOWNA ROCKETS HOCKEY ENTERPRISES LTD., 
PRINCE ALBERT RAIDERS HOCKEY CLUB INC., EDGEPRO SPORTS & 
ENTERTAINMENT LTD., QUEEN CITY SPORTS & ENTERTAINMENT 

GROUP LTD., BRAKEN HOLDINGS LTD., REBELS SPORTS LTD., 
SASKATOON BLADES HOCKEY CLUB LTD., VANCOUVER JUNIOR 

HOCKEY LIMITED PARTNERSHIP and VANCOUVER JUNIOR HOCKEY 
PARTNERSHIP, LTD c.o.b. VANCOUVER GIANTS, WEST COAST 
HOCKEY LLP, WEST COAST HOCKEY ENTERPRISES LTD., o/a 

VICTORIA ROYALS, MEDICINE HAT TIGERS HOCKEY CLUB LTD., 
1091956 ALTA LTD. o/a THE MEDICINE HAT TIGERS, SWIFT CURRENT 

TIER 1 FRANCHISE INC. and SWIFT CURRENT BRONCOS HOCKEY 
CLUB INC. o/a SWIFT CURRENT, ICE SPORTS & ENTERTAINMENT INC. 
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o/a WINNIPEG ICE, MOOSE JAW TIER 1 HOCKEY INC. D.B.A. MOOSE 
JAW and MOOSE JAW WARRIORS TIER 1 HOCKEY, INC. WARRIORS o/a 
MOOSE JAW WARRIORS, LETHBRIDGE HURRICANES HOCKEY CLUB, 
649643 ONTARIO INC. c.o.b. as SARNIA STING, KITCHENER RANGER JR 
A HOCKEY CLUB and  KITCHENER RANGERS JR "A" HOCKEY CLUB, LE 

TITAN ACADIE BATHURST (2013) INC., CLUB DE HOCKEY JUNIOR 
MAJEUR DE BAIE-COMEAU INC. o/a DRAKKAR BAIE-COMEAU, CLUB 
DE HOCKEY DRUMMOND INC. o/a VOLTIGEURS DRUMMONDVILLE, 

CAPE BRETON MAJOR JUNIOR HOCKEY CLUB LIMITED o/a 
SCREAMING EAGLES CAPE BRETON, LES OLYMPIQUES DE GATINEAU 

INC., HALIFAX MOOSEHEADS HOCKEY CLUB INC., CLUB HOCKEY 
LES REMPARTS DE QUEBEC INC., LE CLUB DE HOCKEY JUNIOR 

ARMADA INC., MONCTON WILDCATS HOCKEY CLUB LIMITED, LE 
CLUB DE HOCKEY L'OCEANIC DE RIMOUSKI INC., LES HUSKIES DE 

ROUYN-NORANDA INC., 8515182 CANADA INC. c.o.b. 
CHARLOTTETOWN ISLANDERS, LES TIGRES DE VICTORIAVILLE 
(1991) INC., SAINT JOHN MAJOR JUNIOR HOCKEY CLUB LIMITED, 

CLUB DE HOCKEY SHAWINIGAN INC. o/a CATARACTES SHAWNIGAN, 
CLUB DE HOCKEY JUNIOR MAJEUR VAL D'OR INC. o/a VAL D'OR 
FOREURS, 7759983 CANADA INC. c.o.b. AS CLUB DE HOCKEY LE 

PHOENIX, 9264-8849 QUEBEC INC. c.o.b. as GROUPE SAGS 7-96 AND LES 
SAGUENEENS, JAW HOCKEY ENTERPRISES LP c.o.b. ERIE OTTERS, IMS 

HOCKEY c.o.b. FLINT FIREBIRDS, SAGINAW HOCKEY CLUB, L.L.C., 
EHT, INC., JOHN DOE CORP. A o/a EVERETT SILVERTIPS HOCKEY 

CLUB, WINTERHAWKS JUNIOR HOCKEY LLC, PORTLAND WINTER 
HAWKS INC., THUNDERBIRDS HOCKEY ENTERPRISES, L.L.C., JOHN 

DOE CORP. B. o/a SEATTLE THUNDERBIRDS, BRETT SPORTS & 
ENTERTAINMENT, INC., HAT TRICK, INC., JOHN DOE CORP. C o/a 
SPOKANE CHIEFS, TRI-CITY AMERICANS HOCKEY LLC, and TOP 

SHELF ENTERTAINMENT, INC. and JOHN DOE CORP. D o/a TRI-CITY 
AMERICANS 

 
Defendants 

 
 

Proceeding under the Class Proceedings Act, 1992 
 

 
AFFIDAVIT OF BOB TORY 

(Sworn October 28, 2021) 
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I, Bob Tory, of the City of Richland, in the State of Washington, MAKE OATH AND 

SAY:  

1. I am the General Manager and co-owner of the Western Hockey League’s (the WHL) 

Tri-City Americans, and have held this position since 2000. 

2. I grew up playing minor hockey, up to the Juvenile level, the highest level of amateur 

hockey below Major Junior at the time. 

3. I attended the University of Alberta, and graduated with a Bachelor’s Degree in 

Education. After graduating, I worked as the Head of the Physical Education Department at 

Kenilworth Junior High School in Edmonton. During this time, I also coached minor hockey in 

Edmonton and scouted for the WHL’s Prince Albert Raiders. 

4. In 1989, I joined the WHL’s Portland Winter Hawks as the Assistant General Manager 

and Director of Player Personnel. I then worked as the General Manager of the Seattle 

Thunderbirds from 1994 to 1995, and then as the General Manager of the Edmonton Ice from 

1995 to 2000, which became the Kootenay Ice during that time. 

5. I have been involved in amateur hockey and with the WHL for over 30 years. 

6. I know about the matters in this affidavit. If I have made statements of my information 

and belief, the source of the information and the fact of the belief are specified in this affidavit.  

My Knowledge of and Experience with Hazing in Hockey 

7. Throughout my time playing minor hockey from a young age, I never experienced, 

witnessed or heard about abusive hazing of rookie players. By contrast, while working as a 
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physical education teacher, I witnessed more significant bullying and hazing of younger kids than 

I ever did playing hockey.  

My Experience as the General Manager of the Seattle Thunderbirds, Kootenay Ice and Tri-
City Americans 

8. I am aware of the allegations made by the plaintiffs. The abuse, hazing and general 

atmosphere described does not at all reflect my understanding of the player experience on any of 

the WHL teams I have worked with. In my view, the structure of organized sports, especially in 

elite leagues like the WHL, makes bullying, including hazing, harder because of the influence 

that coaches and other staff can have and the guidelines, rules and restrictions that are placed on 

athletes.  

9. Since becoming involved in the WHL in 1989, I have not witnessed or heard about any 

incidents of abusive hazing on the Thunderbirds, Ice or Americans. The closest initiation 

tradition that I have seen—and I would not consider this hazing—is the practice on some teams 

of requiring rookies to perform certain chores for the team, like loading the team bus or picking 

up the pucks after practice. 

10. I am not saying that hazing or abuse has never occurred in the WHL. While I never 

witnessed or experienced it personally, I believe that one or a few bad actors within a team can 

make all the difference. The type of abusive hazing described by the plaintiffs has never been 

permitted on the Thunderbirds, Ice or Americans. In my view, this is attributable to the team 

culture on these teams and the efforts of the teams’ leadership in establishing and maintaining 

these cultures. 
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11. The Americans recognize their responsibility for player safety, and have made it a point 

to establish a culture of mutual respect. That culture starts with how we introduce rookies to the 

team. We do not host a rookie party or a rookie skate. Some years, we host a dinner for the 

rookies at a nice restaurant, which, of course, the team pays for. Rookies are also responsible for 

certain chores to help out the team, such as loading the bus and picking up the pucks after 

practice, but veteran players and team staff often assist in these duties. I often help load the bus. 

We work together to get the job done. That has been my experience since joining the team in 

2000. 

12. The Americans have a zero-tolerance policy for hazing, abuse or bullying. We make it 

clear, at the beginning of every season, that treating your teammates poorly is unacceptable. This 

principle is reinforced throughout the season, through consistent educational programming for 

the players, both directly related to anti-bullying and anti-hazing, as well as more broadly 

pertaining to being a good person. Some of this programming is formal and some is informal.  

13. Players pass these principles on to the community. Our players participate in outreach 

programs at local schools on tolerance and anti-bullying. Not only is this good for our 

community as a whole, but, in my view, the fact that players participate in this outreach drives 

home the message that bullying, abuse, and hazing is not acceptable on the Americans. 

14. In addition, all team personnel are required to attend extensive training through the 

Respect in Sport for Activity Leaders Program. This program, run by the WHL, provides us with 

tools and advice on how to promote a respectful team culture.  

15. We are always looking to find new ways to communicate the importance of respect 

among players and throughout the organization. For example, over the past three seasons, I have 
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provided every player on the Americans with a copy of The Athletic article “Why the Bruins 

don't haze the ‘first year players’”. The article highlights the reasons why the National Hockey 

League’s (the NHL) Boston Bruins, led by then-captain Zdeno Chara, consider hazing to be 

counterproductive to team bonding and success. In my view, this article is a very effective anti-

hazing tool, because WHL players look up to and seek to emulate NHL players. This is one 

example of the types of articles I provide to my players to promote and sustain our team culture. 

I source such materials myself. Attached as Exhibit A to this affidavit is a copy of the article 

from The Athletic, dated November 4, 2019. 

16. To ensure that our team culture remains strong, I have always maintained an open door 

policy. My coaching staff, our Club Liaison Officer, our chaplain, billet families and players 

know that they can always meet with me. When players do face challenges (for example, we 

have had players struggle with mental health and addiction issues), we have a strong support 

system of internal and external resources in place. I also make sure to have a breakfast with my 

team captains every few months to assess the well-being of the team, including how the rookies 

are fitting in, whether everyone is comfortable with their billets, and whether anyone is 

experiencing any difficulties, on or off-ice. 

17. If hazing were to occur on the Americans, I believe that our team culture would mean 

that any player experiencing hazing would speak out, either to me or to another person in a 

leadership position on the Americans. We would, of course, respond immediately both in terms 

of supporting the player who came forward, and in determining steps to ensure it would not 

happen again. 
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18. It is also difficult for me to imagine how a serious incident of hazing or abusive conduct 

could occur on the Americans without my or my staff’s knowledge. Our players are almost 

always supervised and are rarely outside the presence of team staff for extended periods of time. 

Even during road trips, players have a curfew and staff conduct periodic check-ins in the hotels. 

When players have unsupervised social events, I trust our team captains to ensure nothing 

harmful is occurring, to rookies or otherwise. The drinking age in the State of Washington is 21. 

19. I am disheartened and saddened by the abusive hazing described by the plaintiffs. That 

said, in my experience, this type of conduct is the exception, not the rule, and appears to emerge 

from a toxic team culture. I am proud that the Americans are an example of a WHL team that has 

not only avoided a team culture that allows abuse, but has successfully harnessed a team culture 

that promotes a respectful environment for some of the world’s best junior hockey players. 

   
SWORN by Bob Tory of the City of 
Kennewick, in the State of Washington, 
before me at the City of Toronto, in the 
Province of Ontario, on October 28, 2021 
in accordance with O. Reg. 431/20, 
Administering Oath or Declaration 
Remotely. 

 

 

 

Commissioner for Taking Affidavits 
(or as may be) 

 

 BOB TORY 
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This is Exhibit A 

referred to in the Affidavit of Bob Tory, 

sworn before me this 28th day of October, 2021 

 

___________________________________________ 
A Commissioner for Taking Affidavits 
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