
  

  

NOTICE OF DISPUTE REGARDING ELIGIBLE EMPLOYEE CLAIM 

I, ___________________________(name and employee number), am disputing that I have been paid in full in respect of my 
Eligible Employee Claim, as such term is defined in the Employee Trust Agreement. 
**Please see the Monitor's website at www.alvarezandmarsal.com/targetcanada or Employee Representative Counsel's website at www.kmlaw.ca for further 
information.** 

I am a _______________________ (insert position) in the Target Canada Co. store located at______________________ 
(insert store #/address/location). 

The basis for my objection is: 
(insert full particulars regarding dispute, including all facts and calculations on which you are relying, and append additional pages if you require more 
space to explain your situation.) 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Based on the foregoing, I claim that I am owed the sum of $__________________ (if you are unsure of the amount, try to estimate it). 

   
Name  Signature                                     Date 
   
Address  Phone 

   
Address Line 2  Email 

 

 
METHOD OF DELIVERY 

This notice of dispute must be sent to Employee Representative Counsel and to the Monitor at the following addresses: 
 

To Employee Representative Counsel: 

Koskie Minsky LLP  
20 Queen Street West Suite 900, Box 52 
Toronto, ON M5H 3R3 
 
Attention: Susan Philpott 
Fax:               (416) 204-2897 
Email:               targetemployees@kmlaw.ca 

To the Monitor at: 

Alvarez & Marsal Canada Inc.  
Royal Bank Plaza, South Tower  
200 Bay Street, Suite 2900, P.O. Box 22 
Toronto, ON M5J 2J1 
 
Attention: Target Canada Monitor  
Fax:               (416) 847-5201 
Email:                  targetcanada.monitor@alvarezandmarsal.com 

 
**NOTE: THIS MUST BE SENT TO EMPLOYEE REPRESENTATIVE COUNSEL AND THE MONITOR BY JULY 31, 2015. 
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