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DISTRIBUTION OF COMPENSATION FUND TO CLAIMANTS  
 

1. The following definitions apply in this Schedule: 

(a) “Claims Administrator” means Crawford Class Action Services. 

(b) “Claim Form” means a written claim from a Class Member seeking compensation 
from the Compensation Fund.  

(c) “Claimant” means any person making a claim as purporting to be a Class Member 
or on behalf of a purported Class Member, with proper authority (as determined 
by the Claims Administrator or Class Counsel). 

(d) “Compensation Fund” means the pool of funds to be paid to the Claims 
Administrator less amounts ordered payable to Greg Johnston, Tim Williamson, 
compensation for the Claims Administrator (including all expenses and taxes), 
payments to the Class Proceedings Fund and any expenses and taxes relating to 
the Notice of Court Approval.  

(e) “Excluded Claims” means a claim by a person who attended or resided at the 
Sheila Morrison School for less than two months during the regular school year or 
less than 4 weeks during the summer; and who does not claim that he or she 
suffered any incidents of abuse (as described in the Points Allocation System) or a 
person who has previously opted out of this proceeding in writing. 

(f) “Notice of Court Approval” means the court-approved notice advising of the 
approval of the settlement and advising of the claims process.  

(g) “Approval Order” means the order approving the settlement of this action. 

(h) “Points Allocation System” means the method of determining the number of 
points assigned to a claim in order determine the amount of compensation to be 
awarded for that claim (as set out below). This points system is based on the 
duration of time a student attended the school, whether the student was also in 
residence and incidents of abuse.  

(i) “School Term” means each session during the regular school year (4 to 5 months) 
or a summer school session. 

(j) “Serious Physical Injury” means physical injury that led to or should have led 
to hospitalization or serious medical treatment by a physician; permanent or 
demonstrated long-term physical injury, impairment or disfigurement; loss of 
consciousness; broken bones; or a serious but temporary incapacitation such 
that bed rest or infirmary care of several days duration was required. Examples 
include severe beating, whipping and second-degree burning. 

2. All other capitalized terms used in this schedule have the same meaning as in the 

Approval Order. 



  
 

3. The Claims Administrator shall distribute the Compensation Fund as set out below. 

Goal 
4. The goal is to divide the Compensation Fund among Class Members who submit valid 

and timely claims. This division is based on a pro rata distribution that takes into account 

the number of points awarded under the Points Allocation System as set out below.  This 

division is subject to limitations that Class Members with Excluded Claims will not 

receive compensation from the Compensation Fund and that no particular Class Member 

would receive more than $50,000 from the Compensation Fund. 

Deadline for Claims 
5. Any person who wishes to claim compensation shall deliver to or otherwise provide the 

Claims Administrator a Claim Form not later than 60 days after the Approval Order 

becomes final. If the Claims Administrator does not receive a Claim Form from a Class 

Member by the deadline, then the Class Member shall not be eligible for any 

compensation whatsoever. 

6. A Claimant may not submit more than one Claim Form. In particular, a Claimant shall 

submit one Claim Form that comprises all claims that he or she may have individually. If 

more than one Claim Form is submitted within the time specified in paragraph 5, the 

Claims Administrator will treat them as one Claim Form. 

Processing Claim Forms 
7. The Claims Administrator shall review each Claim Form and verify that the Claimant is 

eligible for compensation, as follows:  

(a) For a Claimant claiming as a Class Member, the Claims Administrator shall be 
satisfied that (i) the Claimant is a Class Member and did not opt out of the action; 
and (ii) the claim is not an Excluded Claim. 

(b) For a Claimant claiming on behalf of a purported Class Member or a Class 
Member’s estate, the Claims Administrator shall be satisfied that (i) the Claimant 
has authority to act on behalf of the Class Member or the Class Member’s estate 
in respect of financial affairs; (ii) the person or estate on whose behalf the claim 
was submitted is a Class Member and there was no opt out submitted for that 
person or estate; and (iii) the claim is not an Excluded Claim. 



  
 

8. The Claims Administrator shall review the Claim Forms and assign the number of points 

to the claims prescribed by the Points Allocation System set out below.  

9. The Claims Administrator shall take reasonable measures to verify that the Claimants are 

eligible for points in the compensation scheme and that the information in the Claim 

Forms is accurate.  The Claims Administrator may make inquiries of the Claimants in the 

event of any concerns, ambiguities or inconsistencies in the Claim Forms.  

10. For any claims of Level 3 or Level 4 sexual assault, the Claims Administrator shall 

require a sworn affidavit from the Claimant and any medical records or treatment records 

in respect of the claimed sexual assault.  

Pro Rata Allocation 
11. As soon as possible after (i) all timely Claim Forms have been processed; (ii) the time to 

request a reconsideration for disallowed claims under paragraph 19 below has expired; 

and (iii) all administrative reviews under paragraph 20 have concluded, the Claims 

Administrator shall allocate to the Claimants the net amount of the Compensation Fund 

on a pro rata basis based upon each Claimant’s points, subject to the following 

limitations:  

(a) There will be no compensation for an Excluded Claim. 

(b) No one Claimant, individually or on behalf of a Class Member, shall be allocated 
more than $50,000 of the net amount of the Compensation Fund.  

Compensation Cheques 
12. The Claims Administrator shall mail the compensation cheques to the Claimants at their 

last known postal addresses.  If, for any reason, a claimant does not cash a cheque within 

6 months after the date of the cheque, the Claimant shall forfeit the right to compensation 

and the funds shall be distributed in accordance with paragraph 13. 

Remaining Amounts 
13. If there are amounts remaining after allocation to Class Members have been made under 

paragraph 11 and all other financial commitments have been met pursuant to the 



  
 

Approval Order or in order to implement the settlement, the remaining amounts in the 

Compensation Fund shall be allocated as follows:  

(a) There shall be an additional allocation to every eligible Claimant on a pro rata 
basis up to a maximum of 100% of the initial allocation (i.e. eligible Claimants 
would be allocated no more than double their initial allocation). In this 
circumstance, the maximum permissible allocation per Claimant specified in 
paragraph 4 and 11 would increase proportionally to a maximum of $100,000. 

(b) If any portion of the Compensation Fund is remaining following allocation to 
Class Members (including allocation under paragraph 13(a)) and all other 
financial commitments have been met, the balance remaining shall be paid and 
divided equally among The Hinks-Dellcrest Centre, the Ainsling Discoveries 
Child and Family Centre, the William J. McCordic School and the Learning 
Disabilities Association of Ontario, to be used for such charitable purposes as 
each deems fit. Any such charitable payments shall acknowledge the 
representative plaintiffs on behalf of the Class Members.  

Completion of Claim Form 
14. If, for any reason, a living Class Member is unable to complete the Claim Form then it 

may be completed by the Class Member’s personal representative, or a member of the 

Class Member’s family. 

Irregular Claims 
15. The claims process is intended to be expeditious, cost effective and “user friendly” and to 

minimize the burden on Class Members.  The Claims Administrator shall, in the absence 

of reasonable grounds to the contrary, assume the Class Members to be acting honestly 

and in good faith.  

16. Where a Claim Form contains minor omissions or errors, the Claims Administrator shall 

correct such omissions or errors if the information necessary to correct the error or 

omission is readily available to the Claims Administrator. 

17. The claims process is also intended to prevent fraud and abuse.  If, after reviewing any 

Claim Form, the Claims Administrator believes that the claim contains unintentional 

errors which would materially exaggerate the number of points to be awarded to the 

claimant, then the Claims Administrator may disallow the claim in its entirety or make 

such adjustments so that an appropriate number of points are awarded to the Claimant.  If 



  
 

the Claims Administrator believes that the claim is fraudulent or contains intentional 

errors which would materially exaggerate the number of points to be awarded to the 

Claimant, then the Claims Administrator shall disallow the claim in its entirety. 

18. Where the Claims Administrator disallows a claim in its entirety, the Claims 

Administrator shall send to the Claimant at the Claimant’s last known postal address, a 

notice advising the Claimant that he or she may request the Claims Administrator to 

reconsider its decision.  For greater certainty, a Claimant is not entitled to a notice or a 

review where a claim is allowed, but the Claimant disputes the points awarded or his or 

her individual compensation.  

19. Any request for reconsideration must be received by the Claims Administrator within 21 

days of the date of the notice advising of the disallowance. If no request is received 

within this time period, the Claimant shall be deemed to have accepted the Claims 

Administrator’s determination and the determination shall be final and not subject to 

further review by any court or other tribunal. 

20. Where a Claimant files a request for reconsideration with the Claims Administrator, the 

Claims Administrator shall advise Class Counsel of the request and conduct an 

administrative review of the Claimant’s complaint. 

21. Following its determination in an administrative review, the Claims Administrator shall 

advise the Claimant of its determination. In the event the Claims Administrator reverses a 

disallowance, the Claims Administrator shall send the Claimant at the Claimant’s last 

known postal address, a notice specifying the revision to the Claims Administrator’s 

disallowance. 

22. The determination of the Claims Administrator in an administrative review is final and is 

not subject to further review by any court or other tribunal. 

23. Any matter not referred to above shall be determined by analogy by the Claims 

Administrator in consultation with Class Counsel.



  
 

 

Points Allocation System 
A Claimant shall receive the indicated number of points for the indicated items. 

Time at the school Points 
Time attending the school:  
i 1 School Term or less 20 
i Each additional School Term 15 

Time resident at the school:  
i 1 School Term or less 40 
i Each additional school term 30 

 
Incidents of abuse Points 
Level 4 sexual assault:  
i One or more incidents of anal or vaginal intercourse 
i Repeated, persistent incidents of oral intercourse 
i One or more incidents of anal/vaginal penetration with an object 

750-1,000 

Level 3 sexual assault: 
i One or more incidents of oral intercourse 
i One or more incidents of digital anal/vaginal penetration 
i One or more incidents of attempted anal/vaginal penetration (excluding attempted 

digital penetration) 
i Repeated, persistent incidents of masturbation 

600-750 

Level 3 physical assault: 
i One or more physical assaults causing a Serious Physical Injury 

350-600 

Level 2 sexual assault: 
i One or more incidents of simulated intercourse 
i One or more incidents of masturbation 
i Repeated, persistent fondling under clothing 

350-600 

Level 1 sexual assault: 
i One or more incidents of fondling or kissing 
i Nude photographs taken of the Claimant 
i The act of an adult lawfully on the school’s premises exposing themselves 
i Any touching of a student, including touching with an object, by an adult lawfully 

on the school’s premises which exceeds recognized parental contact and violates 
the sexual integrity of the student 

100-300 

Level 2 physical assault: 
i One or more physical assaults not causing a Serious Physical Injury, but resulting 

in an observable injury such as a black eye, bruise or laceration. 

100-300 

Level 1 physical assault or other wrongful acts: 
i One or more physical assaults not causing a Serious Physical Injury and not 

resulting in an observable injury. 
i Any other wrongful act committed by an adult lawfully on the premises including 

humiliating punishments and excessive or inappropriate physical punishments 
(such as requiring a student to run laps to exhaustion) 

50-150 

 



  
 

 
 
 

Examples 

The following are examples for demonstration purposes only and are not determinative of any 
class member’s particular claim.  
 
Example 1: a student that attended and resided at the Sheila Morrison School for four School 
Terms and suffered two physical assaults without Serious Physical Injury and without observable 
injury would be assigned 245 to 445 points, depending on the claims administrator’s assessment 
of the seriousness of each assault. 
 
Example 2: a student that attended and resided at the Sheila Morrison School for one School 
Term and suffered a physical assault with Serious Injury (e.g. broken arm) would be assigned 
410 to 660 points. 
 
Example 3: a student that attended the Sheila Morrison School for eight School Terms without 
any incidents of abuse would be assigned 125 points.  
 
Example 4: a student that attended and resided the Sheila Morrison School for one School Term 
and suffered a sexual assault involving oral intercourse would be assigned 660 to 810 points.  
 
Assuming the net settlement proceeds (net of counsel fees, estimated administration costs and 
any honorarium award, not to exceed $10,000, made for the representative plaintiffs) are $2.3 
million and there are 300 claimants who are assigned 250 points on average, the students in these 
examples would receive the following:  

Example 1: $7,513 to $13,647. 
Example 2: $12,573 to $20,240. 
Example 3: $3,833. 
Example 4: $20,240 to $24,840. 


