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I, WALLACE B. ROBINSON, of the City of London, in the Province of Ontario,
MAKE OATH AND SAY:

1. I am Assistant Vice-President, Pension Benefits, at The Canada Life Assurance
- ,.'_-:_ Company (“Canada Life). I am a Fellow — Canadian Institute of Actuaries and a Fellow —
- Sbciety of Actuaries and | am familiar with The Canada Life Canadian Employees Pension Plan
o {the “Plan”} and the proposed settlement of this proceeding. I therefore have knowledge of the
matters to which I swear in this affidavit, except where such knowledge is stated to be based on

= information and belief, in which case I believe those facts to be true.

The Integration PWU

2. In 2003, Canada Life declared a partial wind-up of the Plan following Canada Life’s
;,_._ acquisition by The Great-West Life Assurance Company (the “Integration PWU”). The pertod
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for the partial wind-up was July 10, 2003 — June 30, 2005 and the effective date of the
Integration PWU was June 30, 2005, .

3. Subsequent to the Integration PWU, the Plan actuary, Mercer, prepared an initial
report in respect of the Integration PWU. A copy of that report is attached as Exhibit A.

4. The initial partial wind-up report identified the value of the Plan assets allocable to
the partial wind-up as at the wind-up date of June 30, 2005 as $273,124,000 and estinated the
liabilities of the Plan members affected by the Integration PWU to be $175,130,000.

5. The initial partial wind-up report estimated that the assets allocable to the
Integration PWU exceeded the estimated liabilities and estimated wind-up expenses by
approximately $93 million. This estimate of the surplus allocable to the Integration PWU was
dependent upon the assumptions used to estimate the liabilities of the members affected by the
Integration PWU. The actual surplus which would ultimately be available for distribution could
not be determined at the date of the initial partial wind-up report since swplus is the amount (if
any) actually remaining from the allocated assets affer the pension liabilities of the Integration
PWU members have been settled in a manner permitted by the Pension Benefits Act (the “PBA™)
and all partial wind-up expenses have been paid.

6. The Integration PWU assets were segmented from the other assets of the Plan in
March, 2008. These assets were invested according to a separate investment strategy from the
ongoing Plan based on the expected distribution of the PWU assets and with a view to matching
the nature and duration of the investments to Mercer’s assumptions as to how many members of
the Integration PWU would elect to receive a lump sum transfer of the commuted value of their
pension entitlement and how many would elect to receive an immediate or deferred pension.
The value of the Integration PWU assets grew from $273,124,000 at June 30, 2005 to
$319,573,000 as at August 31, 2012.!

Agreement on Terms of SSA

7. This proceeding was commenced in 2005. Following a mediation before

Justice Winkler in April 2007, Canada Life, the Plaintiffs and the Executive Committee of

' The latter number includes an asset transfer of $6,557,000 not reflected in the June 30, 2005 value.
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CLPENS (the “CLPENS Executive”) signed a Memorandum of Understanding establishing a
non-binding framework for settlement of the litigation. After a lengthy period of negotiations,
the parties reached agl:eement on the terms of a Surplus Sharing Agreement (the “SSA”) in late
2010.

Member Elections — Basic Benefits

8. Under the PBA, Canada Life was required to permit persons affected by the
Integration PWU to elect either to transfer the commuted value of their pension entitlement to a
qualified locked-in arrangement or to receive a guaranteed deferred or immediate pension (the

latter of which would be the default should a member fail to make an election).

9. Before Canada Life provided this election to members, I had an exchange of
correspondence with FSCO to confirm that the commuted values were to be calculated using the
assumptions and methodology set out in the initial partial wind-up report that is attached hereto
as Exhibit A. Attached as Exhibit B are copies of the following documents from my exchange
with FSCO:

o Letter dated October 8, 2010 from me to Penny Mcllraith (FSCO)
e Letter dated October 27, 2010 to me from Ben Jagnarine (FSCQ)
o Letter dated November 4, 2010 from me to Ben Jagnarine

o Letter dated November 24, 2010 to me from Ben Jagnarine

¢ Letter dated November 30, 2010 from me to Ben Jagnarine

10. Following my exchange with FSCO, Mercer provided certain additional information
and calculations to FSCO in respect of the commuted value calculations. After reviewing the
proposed methodology and assumptions used, FSCO provided the requested confirmation in
respect of the commuted value calculations by letter dated April 14, 2011. A copy of that letter
is attached as Exhibit C.

11. In July 2011, election forms were mailed to members affected by the Integration

PWU to permit them to elect to transfer the commuted value of their basic pension entitlement
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into a locked-in arrangement or retain their right to a guaranteed pension. Canada Life informed
members that if they chose (or were deemed to have chosen) the guaranteed pension option, an
annuity would be purchased from an insurance company.on their behalf in order to provide that
pension. Where members elected to take the commuted value of their pension entitlement,
commuted values were calculated by Mercer in a manner consistent with FSCO Policy T800-401
and using the assumptions and methodology set out in the initial partial wind-up report.

Attached as Exhibit D is a copy of FSCO Policies T800-401 and T800-403 (which replaced
FSCO Policy T800-401 effective January 1, 2012) relating to the calculation of commuted

values.

Mail-Out of Member Information Packages

12. The settlement entered into between Canada Life, the Plaintiffs and the CLPENS
Executive provided for information packages to be sent to Plan members and an opportunity for

members to vote on the proposed settlement.

3. Information packages were prepared and sent to Class members in March 201 1.
These packages contained individual estimates of each member’s surplus share under the
proposed settlement. These estimates were premised on the total estimated amount of surplus
available for distribution in respect of the Integration PWU being $62.2 million (references to
estimated Iﬁtégration PWU surplus in this affidavit are estimated amounts of surplus net of all
expected expenses). The estimates provided to members in their information packages were

based on 90% of this amoumnt.

14. I am advised by Ben Ukonga of Mercer that this surplus estimate was based on an
estimate of the cost of settling the basic benefit entitlements of the Integration PWU group which
used the interest rates applicable under the relevant actuarial standards and the following
assumptions made by Mercer as to how Integration PWU members would elect to receive their

basic pension entitlements:



Age of Integration PWU % assumed would elect to % assumed would elect
Member receive lump sum commuted | immediate or deferred
value pension
> 55 30 70
50 -55 50 50
<50 70 30

Court Approval of Settlement — January 2012

15. On January 27, 2012 the Court approved the settlemént of this proceeding in
accordance with the terms of the SSA. At that time, Canada Life’s most recent estimate of the
Integration PWU surplus was the surplus estimate that had been prepared by Mercer as at

June 30, 2011. Mercer had estimated the Integration PWU surplus as at June 30, 2011 to be
$54 million. This estimate continued to be based on the previously-referenced assumption as to
the percentage of members affected by the Integration PWU who would exercise their right to

receive a lump sum transfer of the commuted value of their basic benefit entitlement.

16. On February 10, 2012, Canada Life was first advised by Mercer that the estimated
costs as of December 31, 2011 of settling the basic benefits of the Integration PWU members
were significantly higher than had been previously estimated. Mercer advised Canada Life that
this was mainly because of (i) a drop in long-term interest rates over the relevant period (which
increased the present value and thus the cost of settling basic benefits for members who elected
to receive a guaranteed pension) and (ii) because fewer members than expected had elected to
receive the commuted value of their pension benefits in lieu of a guaranteed pension. Mercer
advised that, as a result, the Integration PWU surplus as at December 31, 2011 was significantly
lower than previous estimates. Mercer subsequenily advised that the estimated Integration PWU
surplus as at December 31, 2011 (on the assumption that all Integration PWU members who had
not yet chosen their payment option with respect to their basic benefits would be deemed to have

elected to receive a guaranteed pension) was under $10 million. This information was
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subsequently shared with Class counsel and the court. Attached hereto as Exhibit E is a copy of

an email with attachment from Jeff Galway to Mark Zigler dated February 23, 2012.

Transfer of PWU Assets and Liabilities to On-Going Portion of the Plan

17. In May 2012, Canada Life solicited bids for annuities to settle the basic benefits of
those members of the Integration PWU who had not elected to receive their commuted values.
Attached as Exhibit F is an affidavit sworn on September 21, 2012 by Linda Greig of Mercer that
discusses the process undertaken by Canada Life to obtain quotations on providing annuities for
those Integration PWU members who elected (or were deemed to have elected) to receive an

immediate or deferred pension.

18. ~ When all of the seven insurance providers who had been approached declined to bid,
Canada Life determined that its only option was to instead provide for the basic benefits of these
members by transferring the liability to satisfy these pension rights to the ongoing portion of the
Plan and by also transferring from assets allocable to the Integration PWUJ assets equal in value
to that liability. The amount of the assets and liabilities to be transferred was calculated in the
manner prescribed in FSCO Policy W100-233, a copy of which is attached as Exhibit G. The
transfer was effective August 31, 2012 following notice to Class counsel and a court appearance

on September 27, 2012.

19. Attached as Exhibit H is a copy of the affidavit I swore on September 24, 2012 in
respect of the September 27, 2012 court appearance which explains the reasons behind Canada
Life’s transfer of assets and liabilities to the ongoing portion of the Plan and explains Canada
Life’s desire to effect the transfer as quickly as possible. Of immediate concern at that time was
a pending change to the Canadian Institute of Actuaries’ actuarial Guidance which, if
implemented before the liabilities of the Integration PWU members were transferred to the
ongoing portion of the Plan, would have increased the liabilities of the Integration PWU
members and resulted in there being no surplus attributable to the Integration PWU. By
effecting the transfer, Canada Life assumed the risk of having to fund any increase in liabilities
resulting from a change in the actuarial Guidance as part of its funding obligation for the ongoing
Plan.
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20. Effective June 30, 2013, following the effective date of the transfer to the ongoing
portion of the Plan of the liabilities (and equal assets) of the Integration PWU members who had
not elected a transfer of their commuted values, the change in actuarial Guidance that I discussed
in my affidavit of September 24, 2012 was in fact implemented by the Canadian Institute of
Actuaries’ Commitiee on Pension Plan Financial Reporting. I am advised by Ben Ukonga that
the immediate effect of this change in actuarial Guidance was to increase the liabilities of the
ongoing portion of the Plan in respect of the transferred Integration PWU members by
approximately $45 million. Had there been no transfer of assets and liabilities, this change
would have reduced the Integration PWU surplus by approximately $45 million resulting in a
significant deficit. —

Proposed SSA Amendment

21. Prior to the September 27, 2012 court appearance, Mercer had estimated that the
Integration PWU surplus as at August 31, 2012 was $3.1 million because of a further increase in
the cost of satisfying the benefit entitlements of members of the Integration PWU group. This

estimate was later revised to $2.6 million.

22. . Following the September 27, 2012 motion and a mediation with Justice Strathy in
December 2012, Canada Life, the Plaintiffs and the CLPENS Committee agreed on the terms of
an amendment to the SSA that sought to ameliorate the position of Class members. The
amendment to the SSA was conditional upon court approval. On March 28, 2013 the Court

declined to approve the amendment.

2013 Elections By IPWU Members

23. Because the election forms provided in 2011 to Plan members affected by the
Integration PWU had contemplated that annuities would be purchased for those who did not elect
a lump sum transfer of their commuted values, Canada Life was required pursuant to FSCO
Policy W100-233 to provide those who had not originally elected to receive commuted values a
further opportunity to elect that option if they wanted to do so. New benefit statements and
election forms were mailed to these members in early January 2013 and members were provided

with the minimum statutory period of 90 days in which to elect. Mercer calculated the

" commuted values set out in these forms in a manner that was consistent with FSCO policy and
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using the assumptions and methodology set out in the wind-up report that is attached hereto as

Exhibit A (which, as noted above, had been approved by FSCO).

24. By the end of the 90-day period referred to above, 142 Integration PWU members
who had previously elected or were deemed to have elected to receive a deferred or immediate
pension had elected to instead receive a lump sum transfer of their commuted values (with

interest).

25. Because the commuted value payable to a member is less than the amount that
would be transferred to the ongoing portion of the Plan in respect of his or her liabilities had he
or she elected to instead receive a pension from the Plan, the effect of the new 142 commuted
value elections was to reduce the overall liabilities of the Integration PWU members and hence
increase the estimated Integration PWU surplus. As a result, Mercer has calculated that the
effect of these elections was to produce an Integration PWU surplus as at August 31, 2012 of

approximately $11.8 million.

26. The projected Integration PWU surplus as at December 31, 2013 is $11 million. The
Integration PWU assets are now held in short-term investments in order to protect the assets

from declines due to market forces. Since all of the pension liabilities of the Integration PWU
members have now been provided for, going forward, the only two factors that will impact this
surplus estimate are investment returns in respect of the Integration PWU assets (which will not
be significant given the asset class in which the funds are invested) and the expenses associated
with the partial wind up and settlement. Under the ;‘;SA, 69.66% of this amount is distributable

to eligible Plan members.

November 2013 Proposed Amendment to SSA

27. While pursuing an appeal of the March 28, 2013 decision, Canada Life decided to
explore the possibility of a revised settlement with the Plaintiffs and the CLPENS Committee.
On September 11, 2013, Canada Life offered to contribute an additional $8 million to top up the
payments contemplated by the SSA.
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28. The Plaintiffs and CLPENS Executive did not accept Canada Life’s offer but there
followed negotiations and counter-offers which ultimately produced a new amendment to the
SSA. That amendment is also conditional upon court approval. A copy of the new SSA
Amendment is attached as Exhibit I.

29. The terms of the new amendment provide that there will be a single distribution of
surplus to the Class which will occur immediately following court and regulatory approval. The
amendment provides that each member of the Integration PWU Sub Class and each member of
the Inactive Eligible Non-PWU Sub Class (i.e. pensioners and deferred/vested members) are
guaranteed to receive a surplus payment equal to the greater of 56% of the amount that was
estimated in his or her March 2011 information package, and $1000. Canada Life will contribute
an amount (estimated to be approximately $11.3 million) which, when added to the existing
amount of surplus and after taking into account certain specified adjustments to the original

settlement, will provide these guaranteed payments.
30. The other specified adjustments contemplated by the new amendment are that:

1) Class Counsel will waive a total of $1,000,000 in legal fees which were
previously approved by the court, and will not charge any legal fees
incurred from January, 2012 to completion of this matter. Those amounts
will be applied for the benefit of the Integration Partial Wind-Up Sub
Class and the Inactive Eligible Non-PWU Sub Class members exclusively,
and will not be shared with Canada Life under the SSA provisions; and

2) Canada Life will waive its entitlement to reimbursement of a portion of its
settlement expenses in the amount of $500,000, and will also waive
entitlement to a portion of the interest on its outstanding expenses
(estimated at $800,000), and these amounts will be added to the
Integration PWU surplus to be distributed.

31. Of the 3252 Plan members who are entitled to a surplus distribution from the
Integration PWU surplus under the SSA (includes all Integration PWU members and all Inactive
Eligible Non-PWU members), 707 were advised in their March 2011 information packages that
their surplus estimate was the $1000 minimum and those 707 members will continue to receive

that amount if the new amendment is implemented.
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32. A further 380 Plan members were advised in their March 2011 information packages

that their surplus estimate was between $1000 and $1786. These 380 members would now

receive the minimum $1000 distribution. In other words they would receive between 56% and

100% of the amount estimated in their March 2011 information packages. The remaining

members of this group would receive 56% of the amount shown in their March 2011 estimates.

33. The new amendment does not affect entitlements under the SSA of active Plan

members or members of the other partial wind-ups contemplated by the SSA.

34, The following chart summarizes the position of Class members (excluding those in

the Pelican Sub-Class, the Adason Sub-Class and the Indago Sub-Class) under the proposed

amendment as compared to the estimate they received in March 2011.

Number of Class Estimated Benefit per | Proposed Settlement
members March 2011 in Relation to the
Information Packages | March 2011
Information
Packages
Active Eligible Class 1378 Two-year contribution 100%
Members holiday
Integration PWU 707 $1000 100%
Members and Inactive
Eligible Non-PWU
Members
Integration PWU 380 $1000 - $1786 56% - 100%
Members and Inactive
Eligible Non-PWU
Members
Integration PWU 2165 > $1786 56%
Members and Inactive
Eligible Non-PWU
Members

10
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35. This chart demonstrates that under the proposed amended settlement about 45% of

Class members will receive the same benefit as was estimated in the March 2011 information

packages that they received.

36. For those Integration PWU Members and Inactive Eligible Non-PWU Members

whose estimated benefit as per the March 2011 information packages exceeded $1,786, the

average and median pay-outs under the March 2011 information packages and the proposed

amended settlement are as follows:

Integration PWU Members (1,532 whose March 2011 * | Proposed Amended
March 2011 Estimate was > $1,786) Information Settlement
Packages

e Average $20,261 ‘ $11,346

s Median $ 7,957 $ 4,456
Inactive Eligible Non-PWU Members March 2011 Proposed Amended
(633 members whose March 2011 Estimate Information Settlement
was > $1,786) Packages

e Average $10,827 $6,063

* Median $ 6,238 $3,494

SWORN BEFORE ME at the City of London,
in the Province of Ontario, on November o/ 7,

2013.

() 43R

T [

Commissioner for Taking Affidavits

Amy Metzger

WALLACE B. ROBINSON
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These are Exhibits A-l referred to in
the Affidavit of Wallace B. Robinson
Sworn before me this 27th day of

Noverhber, 2013.

(4 LA

A Commissioner, etc.

Amy Metzge”

14



AT

{ g

o

A

EXHIBIT “A”

March 31, 2006

The Canada Life Canadian

Employees Pension Plan
(Registration Number 0354563)

Report on the Partial Plan Wind-Up
as at June 30, 2005

MERCER

Human Resource Consulting

the rpp\c e fune 30 2005 partial windyp - Gean dos

1%



14

The Canada Life Canadian Employees Report on the Partial Plan Wind-up

Pension Plan as at June 30, 2005

Contents

R s o 1317 (o 1 O OOV U OUO T UUPT RPN 1
= Report on the Partial Wind-up of The Canada Life Canadian Employees Pension

Plan (the “Plan™) as at June 30, 2005........coccierarerecmreeerisrnae e senresss e ecessesensessrans 1

2. Confirmation Of COMPLIANCE ....ceeeeececerrrrrrmrerereesssernieisaesssarese st sssssesssssssenseossssressnsessnes 5

3. Financial Position of the Plan .................. e sntoe s s et e $
= Financial Position on a Partial Wind-up Basis ........ccccermmnneccnninriessseccncnnne, 8
= Sensitivity of Financial Position to Market Conditions........c.occevicrereecrrniisnccnenes 12
= Treatment of Any Estimated Partial Wind-Up Surplus......oceeiiiiiiinvnniimsiiiirnns 12

4. Distribulion OF PIAN ASSELS ...ccceevueercireeerseeresacessressasaresssorsessessescee st assasessssssscessasseos 13

5. Actuarial OPINIONL..ccicceerererrrieieieerceserrnssrseeuer e rarsemte e e emsarsssb st esessocs st asssossssmcamemties 14

Appendices

A. Plan Assets

B. Actuarial Methods and Assumptions

C. Membership Data

D. Summary of Plan Provisions

E. Employer Certification

F. Schedule of Individual Member Entitlements

Mercer Human Resource Consulting i

eunzonsipd twnpdiod_sid-01_emaid_smeail_S0dAc68-2066-1358- a2 -B2a60a02 14 v ipp
fune 30 2005 partial wind-up - deandoc



N
q

The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

Introduction

Report on the Partial Wind-up of The Canada Life Canadian
Employees Pension Plan (the “Plan”) as at June 30, 2005

To The Canada Life Assurance Company (the “Company” or
“Canada Life”)

At your request, we have prepared this report on the partial wind-up of the Plan as at
June 30, 2005,

This partial wind-up was declared by Canada Life as a result of the workforce integration
measures taken after the acquisition of the Company by The Great-West Life Assurance
Company (“Great-West Life”) on July 10, 2003. All members of the Plan whose
employment with Canada Life terminated in conjunction with the integration, other than
those members of the Plan who were employed in the province of Québec, have been
included in the partial wind-up. This includes members whose employment was
terminated during the integration period by Canada Life, as well as those who resigned or
retired voluntarily. It also includes those members who were informed during the
integration period that their employment would be terminated as a result of the integration
and whose employment was, or will be, subsequently terminated after June 30, 2005. The
integration period started effective July 10, 2003, the date Canada Life was acquired by
Great-West Life, and ended on June 30, 2005 (the “Partial Wind-up Date”).

On September 4, 2003, the Financial Services Commission of Ontario (“FSCO”)
approved Canada Life’s request to commence monthly pension payments from the
pension fund to those members and former members of the Plan who are eligible for, and
who elect to receive, an immediate pension. The option for members to transfer funds

Mercer Human Resource Consulting 1
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The Canada Life Canadian Employees Repori on the Pariial Plan Wind-up
Pension Plan as at June 30, 2005

from the pension fund, however, will not be provided until after this partial wind-up
report and subsequent report are approved.

The purposes of this report are to:

» describe the benefits and settlement options for members affected by the partial
wind-up;

x  determine the accrued pension and commuted values for members affected by the
partial wind-up;

= assess the financial position of the Plan at JTune 30, 2005;
* establish a methodology for funding any wind-up deficiency;

= establish a methodology for the distribution of Plan assets to satisiy the entitlements
under the Plan of the members affected by the partial wind-up, except the
methodology for the treatment of the “estimated partial wind-up surphus™, and

» seek the approval of the Superintendent of the Financial Services Commission of
Ontario (the “Superintendent™) of the partial wind-up report, pursuant to Section 70 of
the Ontario Pension Benefits Act (the “PBA”), except for the treatment of any
estimated partial wind-up surplus.

The treatment of estimated partial wind-up surplus, if any, is unknown at the date this
report was prepared and will be the subject of a subsequent report filed with the
Superintendent in due course.

This valuation reflects the provisions of the Plan as at June 30, 2005. This report is based
on the terms of the Plan as filed with the Superintendent on the date the report was
prepared. A summary of the Plan provisions is provided in Appendix D.

A new Canadian Institute of Actuaries Standard of Practice For Determining Pension
Commuted Values (“CIA Standard™) was released in July 2004. The effective date of the
new CJA Standard was February 1, 2005. The new CIA Standard was used to calculate
the wind-up liabilities for all members whose employment terminated o or after
February 1, 2005. It was also reflected in the calculation of the wind-up liabilities as at
Tune 30, 2005 for all members who were not included in the partial wind-up.

On July 29, 2004, the Supreme Court of Canada dismissed the appeal in Monsanto
Canada Inc. v. Superintendent of Financial Services (“Monsanto”), confirming that the

! Any excess of the total estimated value of Plan assets allocated to the partial wind-up over the total estimated partial
wind up liabilities.

Mercer Human Resouree Consulting 2
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

surplus rights, if any, of members affected by a partial plan wind-up are not less than the
surplus rights, if any, they would have on a full plan wind-up on the partial wind-up date.
As described above, the determination and treatment of any estimated partial wind-up
surplus will be the subject of a subsequent report filed with the Superintendent in due
course.

We also note that any subsequent declaration of a partial wind-up of the Plan in respect of
other past events, or firture disclosure of an additional existing (but unknown) past partial
Plan wind-up, could cause an additional claim on Plan assets, the consequences of which
would be addressed in a subsequent report, however, we are making no representation as
to the existence of, or potential for, any such unknown existing or subsequently declared
partial wind-ups.

This report has been prepared on the assumption that all of the assets in the pension fund
are available to meet all of the claims on the Plan. We are not in a position to assess the
impact that the Ontario Court of Appeal’s decision in degon Canada Inc. and
Transamerica Life Canada versus ING Canada Inc. or similar decisions in other
jurisdictions might have on the validity of this assumption in the context of past events.

The 2005 Federal budget, which received Royal Assent on June 29, 2005, has increased
the maximum benefit accruals for registered pension plans. The impact of these increased
limits has been reflected in this valuation.

The actuarial assumptions and methods used for the valuation as at June 30, 2005 are
described in detail in Appendix B.

For the purposes of this report, the value of the assets and liabilities of the Plan were
determined as at June 30, 2005 (the “Valuation Date”). After checking with
representatives of Canada Life and Great-West Life, to the best of our knowledge there
have been no events subsequent to the Valuation Date which, in our opinion, would have
a material impact on the results of the valuation.

This valuation provides an estimate of the Plan’s financial position on its partial wind-up.
The Plan’s financial position at the time of actual settlement of benefits will be different
to the extent that experience to the date of settlement turns out to be different from the
assumptions made in this report.

Mercer Human Resource Consulting 3
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The Canada Life Canadian Embloyees Report on the Partial Plan Wind-up
Pension Plan ) as at June 30, 2005

This report will be filed with the Financial Services Commission of Ontario and with the
Canada Revenue Agency.

Respectfully submitted,
//m'/ ¢ //Z @c @\Jﬂf
Hrvoje Lakota CharlyRazdor ©
Fellow of the Society of Actuaries Fellow of the Society of Actuaries
Fellow of the Canadian Institute of Actuaries Fellow of the Canadian Institute of Actuaries

%/@’/2‘? 2ot 29 Macl 9006k

Date Date

The Canada Life Canadian Employees Pension Plan

Registration number with the Financial Services Commission of Ontario and with the Canada Revenue
Apency: 0354563 -

Mercer Human Resource Consulting 4
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

2

Confirmation of Compliance

Effective June 30, 2005, the Plan is being partially wound-up in respect of members of
the Plan whose employment terminated in conjunction with the workforce integration
measures taken after the acquisition of Canada Life by Great-West Life on July 10, 2003,
other than those members of the Plan who were employed in the province of Québec. For
greater certainty, this includes certain members whose employment had not yet been
terminated as at the Valuation Date but who have been advised that their employment
would be terminated as a result of the integration. The integration period started on

July 10, 2003 and ended on June 30, 2005. FSCO was advised of the closure of the
integration period in a letter from Canada Life dated August 3, 2005.

In accordance with Section 68 of the PBA, a wind-up notice was sent to affected
mermbers of the Plan as they terminated active employment during the workforce
integration. A copy of the wind-up notice was sent on August 27, 2003 to the Financial
Services Commission of Ontario.

As required by FSCO Policy W100-102, the following is a confirmation of compliance
with various legislative requirements of the PBA. For members in provinces other than

Ontario who were affected by the partial wind-up, the rules applicable to those provinces
were and will be followed.

Affected members are entitled to their full accrued benefits as if they were fully vested in
accordance with Sections 73 and 74 of the PBA. There are no ancillary benefits which
require the consent of the Plan sponsor. Section 39 of the PBA has been considered when
calculating the entitlements. Prior Plan benefits transferred into the Plan are included in
the partial wind-up.

Mercer Human Rescurce Consulting 5
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

Affected members entitled to a deferred or immediate pension will be provided with
statements, in accordance with Section 72 of the PBA, describing their entitlements
depending upon age, service and amount of pension, as detailed in Appendix F to this
report. The option election forms will state that the pension must be payable as a joint and
survivor pension, unless a member does not have a spouse, or a duly completed waiver is
submitted before retirement.

Pursunant to Subsection 73(2) of the PBA, each member affected by the partial wind-up
will be offered the following options with respect to the settlement of their entitlement
under the Plan:

1. receive the accrued pension at nonmal retirement date or at an early retirement date
with applicable reductions pursuant to the Plan terms; or

2. transfer the commuted value of the accrued pension to a Locked-In Retirement
Account, or, if the member is eligible, to a Life Income Fund or a Locked-In
Retirement Income Fund; or

3. ftransfer the commuted value of the accrued pension on a locked-in basis to a life
insurance company in order to purchase a life annuity; or

4. transfer the commuted value of the accrued pension on a locked-in basis to another
registered pension plan if the administrator of the Plan agrees to such a transfer.

Members included in the partial wind-up who have already elected to commence receipt
of their basic pension benefits will be given an option to elect to receive the value of their
benefits in a lump sum (adjusted for any pension payments already made) or to continue
receiving their pension entitlements in accordance with their original election.

The commuted value of the pension has been calculated in accordance with the applicable
recommendations of the Canadian Institute of Actuaries in effect at the date of the
member’s termination of employment. For members affected by the partial wind-up who
terminated before February 1, 2005, the calculations were based on the Recommendations
for the Computation of Transfer Values from Registered Pension Plans of the Canadian
Institute of Actuaries, September 1993. For members affected by the partial wind-up who
terminated on or afier February 1, 2005, as well as those members not affected by the
partial wind-up, the calculations were based on the Canadian Institute of Actuaries’
Standard of Practice for Determining Pension Commuted Values, July 2004.

Locking-in requirements under Section 63 of the PBA have been applied to benefits
described in Sections 36, 37 and 74 of the PBA. However, as permitted under Section 50
the PBA, if the annual pension is less than 2% of the Year’s Maximum Pensionable
Earnings under the Canada Pension Plan in the year of termination ($822 in 2005) the

Mercer Human Resource Consulting 6
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

commuted value of the member’s pension will be paid to the member in a cash lump sum,
in lieu of the options pursuant to subsection 73(2) of the PBA being offered.

For members who elect to transfer out the commuted value of their entitlement under the
Plan, the commuted value will be credited with interest, at the initial rate of interest
assumed in determining the commuted value, from the date as of which the commuted
value was determined to the first of the month of payment, in compliance with
Subsection 24(12) of the Regulations under the PBA.

All employer contributions required in accordance with the actuarial valuation report as at
January 1, 2003 to the partial wind-up date have been remitted to the Plan fund.

Mercer Human Resource Consulting 7
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

3

Financial Position of the Plan

Financial Position on a Partial Wind-up Basis

This section sets out the financial position of the Plan on a wind-up basis as at June 30,
2003, in respect of members affected by the partial wind-up. The first step is to determine
the portion of the Plan assets as at June 30, 2005 that is allocable to the partial wind-up, in
accordance with the Financial Services Commission of Ontario’s Policy W100-102 and
$900-401. Under the methodology used in this report, the assets allocated to the partial
wind-up are determined by multiplying the market value of Plan assets, as at June 30,
2005, by the ratio of the liability for the members affected by the partial wind-up to the
wind-up liability for all the Plan members. This is referred to as the “standard method”
under Policy W100-102. For purposes of this initial report we have used this standard
method, however, for reasons that include the fact that this Plan covers members with
service in a number of jurisdictions outside of Ontario, the final methodology to be used
to apportion Plan assets in the partial wind-up will be confirmed in the subsequent report
filed wizth the Superintendent dealing with the treatment of any estimated partial wind-up
surplus®.

% Policy W100-102 states that “Where a plan covers culy members with Ontario employment, FSCO staff will accept,
as a matter of practice, the splitting of assets between the wound up portion and the on-going portion of the plan in
proportion to the wind up liabilities as of the effective date of wind up” and refers to this as the “standard method™.
However, the Policy goes on to state that “the splitting of assets on another method may also be accepted if the actuary
can confirm that, in his or her opinion, such a split would not result in an asset allocation that is materially different than
that under the standard method™.

Mercer Human Resource Consulting 8
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

The liability for the members affected by the partial wind-up is based on membership data
as at June 30, 2005, as detailed in Appendix F to this report. The liability for the
remaining Plan members is based on the membership data as at January 1, 2005, with an
adjustment to active members® service and pensionable earnings to reflect benefit

accruals between January 1, 2005 and June 30, 2005 and to remove liabilities for those
employees whose benefit entitlements were paid out during that period®. No other
adjustments were made to the membership data as at January 1, 2005.

? These include Québec members whose employment was terminated during the integration period and who elected to
receive their benefits in a ITnmp sum as well as a number of members whose employment with Canada Life terminated
prior to the beginning of the integration period and who elected to transfer the value of their benefits from the Plan
between January 1, 2005 and June 30, 2005.

Mercer Human Resource Consulting 9
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Report on the Partial Plan Wind-up
as at June 30, 2005

The Canada Life Canadian Employees
Pension Plan

The estimated Plan assets allocated to the partial wind-up as at June 30, 2005 are
determined as follows:

Estimated Assets Allocated to Partial Wind-up

30.06.2005
Market value of Plan assets $752,990,000 (A)
Present value of accrued benefits for members
affected by the partial wind-up
= active and disabled members $30,154,000
« deferred pensioners $84,636,000
= pensioners and survivors $44,147,000
S * DG members $589,000
= estimated additional liability for members who $15,604,000
may elect to recejve their benefits in a form of an
immediate or deferred annuity
$175,130,000 (B)
Present value of accrued benefits for members not
affected by the partial wind-up
= active and disabled members $77,380,000
i = deferred pensioners $38,174,000
T g = pensioners and survivors $173,728,000
=  DC members $1,033,000
= estimated additional liability for members who $17,381,000
may elect to receive their benefits in a form of an
immediate or deferred annuity
$307,696,000 (C)
Estimated market value of assets allocated proratato  $273,124,000 AxB+(B+C)

partial wind-up*

* For the purposes of this initial report, the allocation of Plan assets between the members affected by the partial wind-
up and those not affected by the partial wind-up was done based on the “standard method” nnder Policy W100-102. As
discussed earlier, for reasons that include the fact that this Plan covers members with service in a number of
Jjurisdictions outside of Ontario, the final methodology to be used to apportion Plan assets in the partial wind-np will be
confirmed in the subsequent report filed with the Superintendent dealing with the treatment of any estimated partial
wind-up surplus. In addition, the surplus amount could ehange due to a number of other factors, ineluding refinements
in membership data used in the calculations.

Mercer Human Resource Consulting
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

The estimated financial position of the partial wind-up portion of the Plan, on a wind-up
basis, at the Valuation Date, June 30, 2005, is as follows:

Estimated Financial Position — Partial Wind-up Basis

30.06.2005

Estimated market value of assets allocated pro rata to
the partial wind-up®

Estimated partial wind-up expenses ($5,000,000)°
Total estimated value of partial wind-up assets $268,124,000

$273,124,000

Present value of accrued benefits for members affected
by the partial wind-up

» active and disabled members $30,154,000
» deferred pensioners $84,636,000
= pensioners and survivors $44,147,000
»  DC members $589,000

$159,526,000

Estimated additiona! liability for members who may
elect to receive their benefits in a form of an immediate $15,604,000
or deferred annuity

Estimated total partial wind-up liabilitizs $175,130,000
Estimated Partial Wind-Up Surplus® $92,994,000

The additional liability for members who elect to receive their benefits in a form of an
immediate or deferred annuity depends on members’ portability elections. This amnount
will differ from the fipure shown in the above table to the extent that the members’
portability elections differ from the assumption described in Appendix B or that the cost
of providing the annuities is different than assumed.

? For the purposes of this initial repart, the allocation of Plan assets between the members affected by the partial wind-
up and those not affected by the partial wind-up was done based on the “standard method” under Policy W100-102. As
discussed earlier, for reasons that include the fact that this Plan covers members with service in 2 number of
Jurisdictions outside of Ontario, the final methodology to be used to apportion Plan assets in the partial wind-up will be
confirmed in the subsequent report filed with the Superintendent dealing with the treatment of any estimated partial
wind-up surplus. In addition, the surplts amount could change due to a sumber of other factors, including refinements
in membership data used in the caleulations.

§ This amount could change substantially depending on what expenses are ultimately charged against the assets
allocated to the partial wind-up group.

Mercer Human Resource Consulting 11
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

Sensitivity of Financial Position to Market Conditions

Plan assets continue to be invested in accordance with the Plan’s statement of investment
policies and procedures. The estimated value of partial wind-up assets may change,
perhaps significantly, as a result of investment gains or losses on the Plan assets between
the Valuation Date and the date the benefits for the members affected by the partial wind-
up are settled. Liability gains or losses could also cause a change in the financial position
of the Plan. For example, a change in interest rates would affect the estimated cost of
providing pension benefits to those members who ultimately elect to receive their benefit
in a form of an immediate or a deferred pension.

As well, the amount of estimated partial wind-up expenses shown in the Plan’s firancial
position has been based on the partial wind-up activities that are expected to take place
after the Valuation Date. Actual Partial wind-up expenses could be significantly different
than those estimated, which would cause the total estimated value of partial wind-up
assets to increase or decrease.

Treatment of Any Estimated Partial Wind-Up Surplus

The treatment of any estimated partial wind-up surplus is unknown as of the date this
report was prepared and shall be addressed in a subsequent report.

Mercer Human Resource Consulting 12
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The Canada Life Canadian Employees
Pension Plan

4

Distribution of Plan Assets

Report on the Partial Plan Wind-up
as at June 30, 2005

The distribution of benefits and the proposal for dealing with surplus will be addressed in

a subsequent report,

Mercer Human Resource Consulting
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The Canada Life Canadian Employees
Pension Plan

5

Actuarial Opinion

Actuarial Opinion with Respect to the Partial Wind-up of
The Canada Life Canadian Employees Pension Plan
as at June 30, 2005

Registration 0354563

Based on the results of this valuation, we hereby certify that, as at June 30, 2005,

Mercer Human Resource Consulting

The liabilities in respect of members affected by the partial wind-up of the Plan
amount to $175,130,000 as at June 30, 2005.

The calculation of the commuted values for the affected members whose employment
terminated before February 1, 2005 and who have portability rights was based on the
Recommendations for the Computation of Transfer Values for Registered Pension
Plans issued by the Canadian Institute of Actuaries, September 1993.

The calculation of the commuted values for the affected members whose employment
terminated on or after February 1, 2005 and who have portability rights was based on
the Canadian Institute of Actuaries’ Standard of Practice for Determining Pension
Commuted Values, July 2004.

No benefits payable on wind-up, other than the treatment of any potential partial
wind-up surplus, were excluded from the calculation of wind-up liabilities.

The future funding of the continuing portion of the Plan should be in accordance with
the actuarial valuation report as at January 1, 2003.
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The Canada Life Canadian Employees Repart on the Partial Plan Wind-up
Pension Plan _ as at June 30, 2005 23

» In our opinion, for the purposes of this valuation:
— the data on which the valuation is based are sufficient and reliable,
— the assumptions are appropriate, and
— the methods employed are appropriate.

= This report has been prepared, and our opinions given, in accordance with accepted
actuarial practice. It has also been prepared in accordance with the requirements of the
Ontario Pension Benefits Act and the Income Tax Act, and applicable administrative
practices from the Financial Services Commission of Ontario and the Canada
Revenue Agency.

Ll crg.

Hrvoje Lakota Charly Pazdor ¢

Fellow of the Society of Actuaries Fellow of the Society of Actuaries

Fellow of the Canadian Institute of Actuaries . Fellow of the Canadian Institute of Actuaries
/%“" & 2t 29 Mmul 2006

Date Date
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005
&
Appendix A

Plan Assets

LE Sources of Plan Asset Data
The pension fund is subject to a trust and is invested in accordance with the investment
policy by Capital Guardian, Jarislowsky Fraser and Laketon.

‘We have relied upon the auditors’ reports prepared by Deloitte & Touche, for the period
from January 1, 2003 to January 1, 2005, and the fund statements prepared by The
Canada Life Assurance Company for the period from January 1, 2005 to June 30, 2005.

‘We have also relied on information provided to us by The Canada Life Assurance
Company regarding the defined contribution account balances for those members of the
plan who accrued defined contribution benefits during 1999.

Mercer Human Resource Consulting 16
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The Canada Life Canadian Employees

Pension Plan

Reconciliation of Plan Assets

The pension fund transactions for the period from January 1, 2003 to June 30, 2005 are

summarised as follows:

Reconciliation of Plan Assets (Market Value)

Report on the Partial Plan Wind-up
as at June 30, 2005

2003 2004 2005
{6 months)
January 1 $591,768,0007 $654,700,000 $709,176,000
PLUS
Members’ contributions $5,078,000 $3,433,000 $1.256,000
Company's contributions $0 $0 $0
Investment income $19,410,000 $19,206,000 $11,387,000
Net capital gains (losses) $60,548,000 $51,784,000 $40,264,000
$85,036,000 $74,423,000 $52,907,000
LESS
Pensions paid $13,707,000 $15,433,000 $8,286,000
Lump-sum refunds $5,549,000 $1,200,000 $957,000
Administration fees® $2,848,000 $3,314,000 $1.471,000
$22,104,000 $19,947,000 $10,714,000
December 31 $654,700,000 $709,176,000 $751,369,000°

In addition, there are $1,621,000 in defined contribution account balances for members
who accrued benefits under the defined contribution provision of the Plan during 1999.
The resulting market value at June 30, 2005 is $752,990,000.

7 This amount is based on the information shown in the audited financial statements and is different from the amount
shown in the January 1, 2003 valuation report (which was based on un-audited staternents for the fund). The key
difference in the amounts is attributable to a pending transfer of $5,967,000 to Meloche Monnex .

¥ These amounts represent acerued expenses in respect of past periods which have not yet been reimbursed from the
Plan fund.

% As at June 30, 2005,

Mercer Human Resource Consulting 17
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

We have tested the pensions paid, the lump-sum refunds and the contributions for
consistency with the membership data for the Plan members who have received benefits
or made contributions. The results of these tests were satisfactory.

Mercer Human Rescurce GConsulting 18
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The Canada Life Canadian Employees . Report on the Partiat Plan Wind-up
Pension Plan as at June 30, 2005
Appendix B

Actuarial Methods and Assumptions
Actuarial Valuation Methods

Valuation of Assets
For the purposes of this report, we have valued the Plan assets at market.

Valuation of Actuarial Liabilities

For the purpose of this report, no benefits payable on wind-up were excluded from the
calculation of wind-up liabilities.

For the purposes of this report, the employment of active members not included in the
partial wind-up as well as those employees included in the partial wind-up who were still
actively accruing service on June 30, 2005 was assumed to have terminated on June 30,
2005.

‘We have considered that members under the earliest retirement age specified in the Plan
would be entitled to a deferred pension payable from their normal retirement date or such
earlier age for which Plan eligibility requirements have been satisfied at their employment
termination date. Members over the earliest retirement age specified in the Plan are
considered to be entitled to an immediate pension, reduced in accordance with the Plan
rules. We have also considered that any Ontario and Nova Scotia'® members whose age
plus years of service equal at [east 55 at their employment termination date would be
entitled to a deferred pension payable from the age that would produce the greatest value
if employment were to have continued for the purpose of determining eligibility for early
retirement benefits. For each individual Plan member, accumulated employee
contributions with interest plus 50% of the present value of the pension are established as
a minimum actuarial liability.

19 Subject to changes made to Nova Scotia pension legislation effective December 9, 2004

Mercer Human Resource Consulting 19
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The Canada Life Canadian Employees Report on the Parttal Plan Wind-up
Pension Plan as at June 30, 2005

Benefits are going to be settled pursuant to affected member elections that will be made
in accordance with Subsection 73(2) of the PBA or such similar rules in other provinces.

The value of benefits accrued on June 30, 2005 for active, disabled, and partial wind-up
members was calculated based on the assumptions prescribed for the calculation of
commuted values from registered pension plans at the date of the member’s termination
of employment. For greater certainty:

» For partial wind-up members who terminated employment prior to February 1, 2005,
the calculations were done based on the recommendations of the Canadian Institute of
Actuaries applicable on the member’s date of termination of employment.

= For other partial wind-up members, as well as active and disabled members not
included in the partial wind-up, the calculations were done based on the Canadian
Institute of Actuaries Standard of Practice for Determining Pension Commuted
Values applicable on the earlier of June 30, 2005 and the date of the member’s
termination of employment, if applicable.

For active, disabled, and partial wind-up members eligible to retire with an immediate
pension on June 30, 2005, the financial position at June 30, 2005 includes an estimate of
the additional liability that would arise if these members elected to receive their benefits
in the form of an immediate or a deferred pension, rather than through a lump sum
transfer. For the purposes of this estimate, the additional liability was determined based
on an estimated cost of settlement of these benefits through purchase of annuities.

The value of benefits for deferred vested and retired members not included in the partial
wind-up was determined based on an estimate of the cost of settlement through purchase
of annuities.

For partial wind-up members who have been notified that their employment will be
terminated as part of the integration but who are sfill accruing service at June 30, 2005,
liabilities and benefits shown in this report are calculated based on final average earnings
and credited service as at June 30, 2005. The ultimate benefit these members receive will
depend on their service and final average earnings as at their eventual date of termination
{from the Plan as well as the assumptions prescribed for calculation of commuted values at
that time.

Mercer Human Resource Consulting 20
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The Canada Life Canadian Employees Report on the Pariial Plan Wind-up
Pension Plan as at June 30, 2005

Actuarial Assumptions
The actuarial assumptions used in our calculations are summarised in the following table:

Actuarial Assumptions

Benefits assumed to be seftled through lump sum transfer

»  Nominal interest rate Retained members: 4.50% per year for the first 10 years
following June 30, 2005, 5.50% per year thereafter

Partial wind-up members: in accordance with CIA
recommendations at member's date of termination

Inflation Retained members: 2.22% per year for the first 10 years
following June 30, 2005, 2.86% per year thereafter

Partial wind-up members: in accordance with CIA
recommendations at member’s date of termination

= Mortality rate Retained members: UP94 projected to 2015 (50% male)

Partial wind-up members: in accordance with CiA
recommendations at member's date of termination (i.e.
GAMSE3 (50% male) for terminations occurring before
February 1, 2005, and UP94 projected to 2015 (50% male)
for terminations occurring after January.31, 2005)

=  Post retirement indexing In determining the amount of post retirement indexing
included in the calculation of commuted values we have
reflected the indexing formula specified in the Canada Life
pension plan which limits the amount of post retirement
increases to the lesser of inflation and the average fund rate
aof return less 4%.

Benefits assumed to be settled through annuity purchase

= Nominal interest rate 4.65% per year
= Mortality rate UP94 projected to 2015 (sex distinct)
= [nflation 2.50% per year

= Post retirement indexing We have assumed that the life insurance company would
price the annuities as if they were fully indexed for inflation

Final average eamings: Based on actual pensionable earnings over the averaging
period
Family composition: 80% of currently single and 100% of currently mamied

Members will have a spouse on the earlier of death or
retirement. Where available, we have used the actual
difference between the age of the member and the spouse.
Otherwise, we have assumed that the male partner will be
three years older than the female pariner.

Wind-up expenses: $5,000,000

The provision for partial wind-up expenses was based on an estimate of administrative,
communications, actuarial, legal and other fees related to the partial wind-up that was
provided to us by the Company.

Mercer Human Resource Gansulting 21

eVunzonsipd twppdfid_akol-01_enmal_emal B3c58-2068-435a-aa77-B2ant3a%atd e Ipp
June 30 2005 partial wind-up - dean.doc

%5



The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005
Appendix C

Membership Data

Analysis of Membership Data

We have used the membership data as at June 30, 2005, provided by the Company for
members affected by the partial Plan wind-up. For members not affected by the partial
Plan wind-up, the membership data has been extrapolated from the data provided to us by
the Company as at January 1, 2005.

We have applied tests for internal consistency, as well as for consistency with the data
used for the previous valuation in respect of members affected by the partial wind-up.
These tests were applied to basic information (date of birth, date of hire, date of
membership, sex, etc.), pensionable earnings, credited service, contributions accumulated
with interest. The resuits of these tests were satisfactory for the purpose of this valuation.

Notwithstanding the data review outlined above, as is the case for any plan, new
information may come to light about membership data especially for the inactive
members of the ongoing group. At this point, we are not in a position to comment about
how these issues may affect the Plan liabilities; however as, and when, these issues get
resolved, there is a possibility that figures shown in this report will change.

Affected members will receive a statement of entitlements and option forms, in
accordance with Section 72 of the PBA or similar requirements in other jurisdictions,
based on the data nsed herein and as detailed in Appendix F of this report. The statement
of entitlements and option forms contains a certification that must be signed by the
member regarding the accuracy of their membership data and spouse’s date of birth, if
any. To the extent that membership data is corrected through this process, it is intended
that member’s entitlement be recalculated as of the date of the partial Plan wind-up.

Plan membership data is summarised below. For comparison, we have also summarised
corresponding data from the previous valuation.
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The Canada Life Canadian Employees
Pension Plan

Report on the Partial Plan Wind-up
as at June 30, 2005

Membership Data

30.06.2005 01.01.2003
Members affected by Partial Wind-Up
Number 2,149 0
Average final average eamings $65,550 %0
Average years of pensionable service 7.6 years 0.0 years
Total annual accrued pension $17,859,450 30
Average annual accrued pension $8,311 $0
Average age 41.9 0.0
Accumulated contributions with interest $50,120,770 $0
Remaining Active Members
Number 1,663 3,662
Average fina! average earnings $51,034 $54,082
Average years of pensionable service 6.5 years S5.6years
Total annual accrued pension $9,783,375 $19,352,770
Average annual accrued pension $5,883 $5,342
Average age 41.8 39.5
Accumulated contributions with interest $21,105,236 $54,660,674
Deferred Pensioners
Number 696 772
Total annual pension $3,767,264 $4,793,399
Average annual pension $5,413 $6,209
Average age 48.7 45.0
Pensioners and Survivors
Number 848 851
Total annual lifetime pension $14,319,683 $14,197,421
Average annual lifetime pension $16,886 $16,683
Average age 752 744
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

The membership movement for all categories of membership since the previous actuarial
valuation is as follows:

Reconciliation of Plan Membership

Pensioners

Active and Deferred and Partial

Disabledt Vested Beneficiaries Wind-up Total
Total at 01.01.2003 3,662 772 851 0 5,285
New enfrants 372 372
Rehired 1 {N
Terminations:
» not vested (70) {70)
» fransfers/refunds (79) {109) (188)
n  deferred pensions (75) 75
= partial wind-up (2,142) 2,142
Deaths {7 (63} 7 (63}
Retirements ()] (43) 49
Data Corrections 7 2 11 20
Total at 06.30.2005 1,663 696 848 2,149 5,356

" Note: the number of disabled members has decreased from 127 at 1.1.2003 to 113 at 6.30.2005.

Mercer Human Resource Consulting 24

CVuTZEneigd 1wppdi4,_slol 01_email_ermall_E0d3c58-2066-435a-2227-2a063a% 141\ rpp
June 30 2605 parilal wind-up - clean dog

33



o

-

The Canada Life Canadian Employees

Pension Plan

39

Report on the Partial Plan Wind-up
as at June 30, 2005

The distribution of the active members not affected by the partial wind-up by age and

pensionable service as at June 30, 2005, is summarised as follows:

Distribution of Active Members Not Affected by the Partial Wind-up by

Age Group and Pensionable Service as at 06.30.2005

Years of Pensionable Service

Age 04 5-9 1014 1519 20-24 25-29 30+ Total
Under 20

20-24 6 6
25-29 148 25 173
30-34 219 93 4 1 317
35-39 164 87 33 1 285
40 - 44 120 114 39 14 287
45-49 83 84 23 24 14 228
50-54 51 70 17 13 13 10 174
55-59 31 55 15 10 6 5 129
60 - 64 17 18 8 7 3 58

65 + 1 1 3 6

Total 840 547 142 71 37 17 9 1,663
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005
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The distribution of members affected by the partial wind-up by age and pensionable
service as at June 30, 20035, is summarised as follows:

Distribution of Members Affected by the Partial Wind-up by
Age Group and Pensionable Service as at 06.30.2005

Years of Pensionable Service

- Age 04 59 1044 1518 2024 2529 30+ Total
” Under 20

L 20-24 14 14
25- 29 172 8 180
7 30- 34 302 78 4 384
T 35-39 248 107 69 1 425
__ 40-44 163 95 87 51 1 397
. 45- 49 123 70 34 29 45 1 302
50 - 54 75 38 24 28 20 27 1 213
56 - 59 36 25 11 18 8 25 27 150
o 60 - 64 14 12 10 6 2 7 16 67
65 + 4 4 2 3 1 3 17
‘-'-_...5 : Total 1151 437 239 135 79 61 47 2,149

Detailed information for these members is also summarized in the enclosed Appendix F.
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i The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005
‘ : The distribution of the inactive members not affected by the partial wind-up by age as at

June 30, 2003, is summarised as follows:

| % Distribution of Inactive Members Not Affected by the Partial Wind-up
; By Age Group as at 06.30.2005

Deferred Pensioners Pensioners and Survivors

T Average Average
Age Number Pension Number Pension

Under 30 12 $1,345

= 30- 34 60 $2,316
35-39 a7 $2,918 1 *

40-44 137 $4,043

45 - 49 153 $5,415
i 50 - 54 113 $7.,768 1 *
55 - 59 63 $9,024 36 $18,879
60 - 64 38 $9,687 108 $16,437
' 65 - 69 15 $4,147 141 $18,559
70-74 7 $5,968 134 $18,503
_ 75-7% ' 1 * 146 $17.,482
80 - 84 143 $13,848
85-89 84 $16,434
- 90-94 33 $11,883
95-99 17 $16,146
. 100 + 4 $42,517
Total 696 $5,413 848 $16,886

* For confidentiality reasons, average pensions are not shown for age groups with less than 2 members.
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

Appendix D

Summary of Plan Provisions

Introduction

The Canada Life Assurance Company Trusteed Canadian Staff Pension Fund (1965) was
established on December 31, 1964. The Canada Life Assurance Company Trusteed
Canadian Staff Pension Fund (1958) and The Canada Life Assurance Company Trusteed
Canadian Agents Fund were merged into this Plan effective January 1, 1997 and the
combined plan was renamed the Canada Life Canadian Employees Pension Plan.

This valuation is based on the Plan provisions in effect on June 30, 2005 as filed with the
Superintendent as of the date this report was prepared. The following is a summary of the
Plan’s main provisions in effect on June 30, 2005. It is not intended as a complete
description of the Plan.
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

Eligibility for Membership

Each person hired by the Company as a staff employee on a full-time or a permanent part-
time basis is eligible, but not required, to join the Plan upon date of hire. Each such
person is required to join the Plan upon the later of attaining age 25 and the completion of
two years of continuous service.

Each person who is hired by the Company as a Field Management employee is required
to join the Plan upon date of hire.

An employee who is employed by the Company on a temporary basis is eligible, but not
required, to join the Plan following two years of continuous service provided that, in the
two consecutive years, the employee has:

»  earned at least 35% of the YMPE; or
= worked at least 700 hours for the Employer.

The YMPE, or Year’s Maximum Pensionable Eamings, refers to the maximum annual
amount of earnings upon which an employee and an employer contribute to the
Canada/Québec Pension Plan (C/QPP).

Contributions

Each Staff Member or Field Management Member is required to contribute 2.5% of the
member’s pensionable earnings up to an annual maximum contribution of $2,500.
Employees who have accrued 35 years of credited service are not required to make any
additional contributions into the Plan.
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

Retirement Dates

Normal Retirement Date

The normal retirement date for Staff Members is the last day of the month in which the
member attains age 65. The normal retirement date for Field Management Members is the
last day of the month in which the member attains age 60.

Early Retirement Date

If a Staff Member has been in the Plan for at least two years, the member may choose to
retire as early as age 55. If a Field Management Member has been in the Plan for at least
two years, the member may choose to retire as early as age 50.

Postponed Retirement

An active member may postpone retirement beyond the normal retirement date; however,
in accordance with the Income Tax Act, all members must commence their pension prior
to the end of the year in which they attain age 69.
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

Retirement Benefits

Normal Retirement Benefit (Staff Members)

The retirement income benefit payable at the normal retirement date to Staff Members is
equal to the sum of: '

»  1.6% of the member’s highest 3-year average earnings up to final average YMPE; and

= 2.0% of the member’s highest 3-year average earnings in excess of final average
YMPE

multiplied by the member’s Staff pensionable service, capped at 35 years.
The highest 3-year average earnings are defined as the greater of:

*» the annual average of the Member’s pensionable earnings in the final 36-month period
up to the Member’s termination of employment, retirement, or death; and,

= the annual average of the Member’s pensionable eamings in any three consecutive
calendar years in the last fifteen calendar years.

The Final Average YMPE is defined as the average of the YMPE in the year in which the
Member or Field Management Member terminates employment with Canada Life, retires,
or dies and the YMPE in each of the two immediately preceding calendar years.
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

Normal Retirement Benefit (Field Management Members)

The retirement benefits payable at the normal retirement date to Field Management
members is equal to the sum of the following four components:

Post-1988 Field For each year of Field Management pensionable service on or
Management Benefit after January 1, 1988 (up to a maximum of 35 years of service),
the member will receive a pension equal to the sum of:

= 1.5% of the member's highest 5-year average earnings up to
the final average YMPE; and,

»  2.0% of the member's highest 5-year average earnings in
excess of the final average YMPE.

Annuity Purchase Benefit The Annuity Purchase Benefit provides an annual pension
payable to the Field Management member, with the amount of the
pensionh based on the employee confributions and (nctional)
company grants that are accumulated with interest until the
member's retirement, death, or termination and are converted to a
pension based on a factor specified in the Plan text. The Annuity
Purchase Benefit is equal to the sum of the member’s:

= eamings-related required contributions and company grants
{made pror to December 31, 1987}, with interest, multiplied
by the applicable factor from Table A; and

= commission-related required contributions and notional
company grants, with interest, multiplied by the applicable

factor from Table B.
Commission Earnings The Commission Earnings Benefit provides an annual pension
Benefit payable to the Field Management member, with the amount of the

pension calculated based on the member's indexed commission
earnings multiplied by the applicable factor from Table C.

Designated Appointee The Designated Appointee Benefit provides an annual pension

Benefit payable to the Field Management member, with the amount of the
annual pension egual to 0.5% of the member's final 10-year
earnings multiplied by the Field Management member's
designated appointee pensionable service.

Tables A, B, and C referred to in the above Plan description are shown on the following
page.
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005
“E Retirement Age Table A Table B Table C
o 50 0602 .598 .0048
(o 51 0614 0610 .0052
52 0626 0623 0056
Cm 53 .0638 0637 .0060
54 .0656 .0651 .0064
55 0674 0666 .0069
56 .0686 .0681 0074
o 57 0704 .0697 .0080
58 0722 0712 .0087
59 0740 0729 .0094
60 0758 0747 .0100
61 0770 0765 0107
62 0782 0783 0114
o 63 .0800 0802 0121
64 .0818 0821 0129
. 65 0835 0841 0139
. 66 0859 0862 0147
: 67 0877 .0882 0154
o 68 .0895 .0903 0163
69 0919 0924 0173
%3
u.f
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| = Mercer Human Resource Consuiting 13
L

Eiunzoneigd Twppditd_3iol-31_emal_emall_E0d3c68-2066-435 aaZ7-H2aa6 3352 1d T ipp
June 30 2005 partial wind-up - deandos



43

The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

Early Retirement Pension (Staff Members)

If a member retires early, the member will be entitled to a pension that is calculated the
_— same way as for a normal retirement. The pension payable however, will be reduced as
follows:

Early Retirement Reduction for Staff Members

If member has: Early retirement reduction:

Age B0 with more than 30 years  No reduction for early refirement
of pensionable service

Age 60 with less than 30 years  The member's normal retirement date pension will be
of pensionable service reduced by 0.4% multiplied by the lesser of:

. = The number of months by which the pension
- commencement date precedes the member's normal
retirement date; and

=  The number of months by which the member's
pensionable service is less than 30 years.

Under age 60 with more than The member’'s normal retirement date pension will be
30 years of pensionable service  reduced by 0.4% for each month by which the pension
commencement date precedes the member's attainment of
- age 60.

Under age 60 and less than The member's normal retirerment date pension will be
30 years of pensionable service  reduced by 0.4% multiplied by:

» the number of months by which the pension
commencement date precedes the member's normal
retirerment date; minus

s = the number of months by which the member's
pensionable service exceeds 25 years.

- If the member attained age 50 and completed at least 20 years of pensionable service as of
January 1, 1997, reduction of the member’s pension shall not exceed 0.4% multiplied by
the lesser of the number of months by which the pension commencement date precedes
the member’s normal retirement date; and the number of months by which the pension
commencement date precedes the date at which the member would have attained age 60
and completed at least 30 years of pensionable service.

If a member has both Staff service and Field Management service, the member can elect
to commence the Staff portion of his pension as early as age 50; however the amount of

the Staff pension will be reduced so that the amount of pension is actuarial equivalent of
the pension otherwise payable at age 55.

Mercer Hurman Resource Consulting 34

EuTEonelgd iwppdit_siot01_emad”emall 503058 20664354 5237 S2aa63a%a 00 rpp
juns 30 2005 partial wind-up - dean.doc



H9

The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

Early Retirement Pension (Field Management Members)

If a member retires early, the member will be entitled to a pension that is calculated the
same way as for a normal retirement. The pension payable however, will be reduced as
follows:

Early Retirement Reduction for Field Management Members

Post-1988 Field The normal retirement date pension will be reduced by 0.4% for
Management Benefit each month by which the member's pension commencement
date precedes the member's normal retirement date.

Annuity Purchase Benefit The annual pension is calculated by multiplying the member's
accumulated contributions and grants by a factor from Table A
or Table B, as appropriate.

Commission Eamings The annual pension is calculated by multiplying the member's
Benefit indexed commission eamings by a factor from Table C.
Designated Appointee The normal retirement date pension will be reduced by 0.6% for
Benefit each month by which the member's pension commencement

date precedes the member's normal retirement date.
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

Postponed Retirement Pension

A member who continues to be an active employee of Canada Life may elect to postpone
retirement. In that case, the member would continue to accrue service (up to his or her
69" birthday).

For Staff Members, the pension shall not be less than the actuarial equivalent of the
pension accrued by the member as of his normal retirement date, increased by the amount
by which the pension would have been indexed.

For Field Management Members, the pension will be determined as follows:

Postponed Pension Benefits for Field Management Members

Post-1988 Field The pension shall not be less than the actuarial equivalent of the
Management Benefit pension accrued by the member as of his normal retirement date,
increased by the amount by which the pension would have been

indexed.
Annuity Purchase The Annuity Purchase Benefit provides an annual pension payable to
Benefit the Field Management member, with the amount of the pension based

on the employee contributicns and {notional) company grants that are
accumulated with interest until the member’s retirement, death, or
termination and are converted to a pension based cn a factor specified
in the Plan text, The accumulated contributions and grants are
muitiplied by the factor from Table A or Table B, as applicable.

Commission Eamings  The Commission Eamings Benefit is based on the member's indexed

Benefit commission eamings mukiplied by the applicable factor from Table C.
Designated Appointee  The Designated Appointee Benefit will be equal to the amount accrued
Benefit by the member as of his normal retirement date.

Maximum Pension

The total annual pension payable from the Plan upon retirement, death or termination of
employment cannot exceed the lesser of:

= 2% of the average of the best three consecutive years of total compensation paid to
the member by the Company, multiplied by total credited service; and

» the greater of $1722.22 and the applicable maximum pension limit as specified in the
Income Tax Act;Canada, multiplied by the member’s total credited service.
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‘ The Canada Life Canadian Employees Report on the Partial Plan Wind-up
; 1 Pension Plan as at June 30, 2005
& Survivor Benefits

Death Before Retirement

o If a Staff Member dies before the pension commencement date, the member’s spouse will
receive an immediate pension equal to 60% of the pension accrued by the member at his
o death, with a guarantee of at least 120 monthly payments. Alternatively, the spouse may
£ elect a deferred pension or a lump sum settlement equal to the value of the immediate
pension. If the member has no spouse, the member’s beneficiary will receive a lump sum
equal to the present value of 120 monthly payments of 60% of the normal retirement date
T pension accrued by the member up to his death. In either situation, the death benefit
T payable to the member’s beneficiary will be at least equal to the commuted value of the
member’s benefits.

"T_; ' If a Field Management member dies before his pension commencement date, death
benefits shall be equal to the sum of the following:

~ Pre-Retirement Death Benefits for Field Management Members

Post-1988 Field An immediate pension equal to 60% of the Post-1988 Field Management
Do, Management pension benefits accrued by the member up fo his death, with a2
o Benefit guarantee of at least 120 monthly payments. Alternatively, the spouse

may elect a deferred pension or a lump sum settlement equal to the value
of the immediate pension.

If the member has no spouse, the member’s beneficiary will receive a
lump sum settlement equal to the commuted value of 60% of the pension
accrued by the member at his death, as would have been payable to the
c member at the member's normal retirement date, with a guarantee of at
= least 120 monthly payments.

Annuity Purchase The member’s spouse, or beneficiary if there is no spouse, will receive a
P Benefit benefit equal to value of the member’s eamings related company grants
— with interest, eamings related required contributions with interest,
commission related notional company grants with interest; and,
commission related required contributions with interest.

Commission A fump sum equal to the value of the Commission Earnings Benefit that

Eamings Benefit the member would have been entitled to at his normal retirement date. If
the member has a spouse, the spouse may elect an immediate
unreduced annuity or a deferred annuity of equal value.

- Designated A lump sum equal to the value of the Designated Appointee Benefit that

Appointee Benefit the member would have been entitied to at his normal retirement date. If
the member has a spouse, the spouse may elect an immediate
unreduced annuity or a deferred annuity of equal value.
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

Death After Retirement

The normal form of payment for the Staff Member’s benefit and for the Field
Management benefit for pensionable service on and after January 1, 19838 is as follows:

*  For a member with a spouse the normal form of payment is a joint and survivor 60%
pension, with 60 monthly payments of 60% of the member’s pension guaranteed.

=  For a member without a spouse, the normal form of payment is a lifetime pension,
with 120 monthly payments of 60% of the member’s pension guaranteed.

The normal form of payment for the Field Management member’s Designated Appointee,
Commission Earnings, and Annuity Purchase Benefits is a lifetime pension, with
120 monthly payments of 100% of the member’s pension guaranteed.

For all benefits the member may elect to receive an optional form of pension on an
actuarial equivalent basis.

Termination Benefits

If a member’s employment terminates for reasons other than death or retirement, the
benefits payable from the Plan will depend on the member’s length of Plan membership,
as follows: -

Benefits in the Event of Termination of Employment

If member has: The Plan will pay:

Less than two years of membership A refund of the member's contributions with interest.

At least two years of membership A deferred lifetime pension baged on the member's
eamings, contributions and credited service up to th
date of terminatjon. '

Deferred pensions are payable commencing at the applicable normal retirement date;
however, a member may elect to commence receipt of pension early subject to early
retirement reduction factors described in the above sections Early Retirement Pension
(Staff Members) and Early Retirement Pension (Field Management Members).

If a member is entitled to a deferred pension, the member may also transfer the commuted
value of that pension into another retirement vehicle in accordance with the applicable
federal and provincial legislation.
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005

Pension indexing

The annual pensions payable to Members and Field Management Members hired by
Canada Life prior to January 1, 2001, and their respective spouses and beneficiaries shall
be increased each January 1 following the member’s retirement date. The amount of the
pension increase will be equal to (a) minus (b) where:

(a) is the Member’s or Field Management Member’s annual pension at his or her pension
commencement date multiplied by the lesser of:

(i) the cumulative return based on the excess of the Current Year Rate for
Indexing over 4% for each year measured from the Member’s or Field
Management Member’s pension commencement date to January 1 of the
year; and,

(iiy  the cumulative Consumer Price Index Rate measured from the Member’s or
Field Management Member’s pension commencement date to January 1 of the
Plan year; and,

(b} is the Member’s or Field Management Member’s annual pension as at December 31
of the previous Plan year.

In no event shall the adjustment on any January 1 decrease the Member’s or Field
Management Member’s pension below the amount of the annual pension payable on
December 31 of the immediately preceding year.

The first increase for a Field Management Member will not take place until January 1
following the Field Management Member’s attainment of age 60.

Effective January 1, 2003, the Current Year Rate for Indexing means the average of the
fund rates of return over the first 15 of the preceding 16 Plan years. Between January 1,
2001 and January 1, 2003, the Current Year Rate for Indexing meant the average of the
fund rates of return over the first 5 of the preceding 6 Plan years. Prior to January 1, 2001,
the Current Year Rate for Indexing meant the rate earned by the Company on its life
insurance and annuity funds during the preceding calendar year, excluding the affect of
the Company’s investment in its subsidiaries.

Note that some Field Management Members hired before January 1, 2001 elected to
receive some or all of their pension in a non-indexed form when they retired.

Pension benefits for members hired after December 31, 2000 may be increased, from time
to time, at the discretion of the Company in accordance with such method as the
Company may in its discretion adopt effective any January 1.
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.,rr The Canada Life Canadian Employees Report on the Partial Plan Wind-up
= Pension Plan as at June 30, 2005
Appendix E

Employer Certification

With respect to the report on the partial wind-up of the Canada Life Canadian Employees
Pension Plan, as at June 30, 2005, I hereby certify that, to the best of my knowledge and
belief:

- -- = acopy of the official Plan documents and of all amendments made effective to June
30, 2005, were provided to the actuary;

. = the membership data provided to the actuary include a complete and accurate
description of every person, of whom we are aware, who is entitled to benefits under
the terms of the Plan for service up to June 30, 2005,

» al] events subsequent to June 30, 2005 that may have an impact on the results of the
valunation have been communicated to the actuary, and

» all Company contributions required to be made to the Plan up to June 30, 2005 have
o been made in accordance with the most recent actuarial valuation report and interim
- actuarial opinion filed with the Financial Services Commission of Ontario.

P peel 30, I00& Al

L Date’ Signed”

Sl

wWB KoBinsor

Name

=

L Mercer Human Resource Consulting ) . ' 0
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The Canada Life Canadian Employees Report on the Partial Plan Wind-up
Pension Plan as at June 30, 2005
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— Appendix F

Private and Confidential
Schedule of Individual Affected Member Entitlements
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EXHIBIT *“B”
o ™
|« |
3 Wallace (Wally) B. Robinson
= : Assistant Vice-President, Pensicn Benefits, H R
=" @ Canadalife i s oo
l 255 Dufferin Avenue, London, Ontario NEA 4K1
- - Telephane (515) 435-7320, Fax (519) 435-7330
' E-mail wally.robinson@londonfife.com
— Octobef 8, 2010
| Registration # 0354563
I _ Ms Penny Mcliraith
: Pension Officer
- Financial Services Commission of Ontario
" 5160 Yonge Street
Toronto, ON M2N 619
- l Dear Ms Mcliraith
B Subject: Partial Wind-Up of the Canada Life Canadian Erﬁployees Pension Plan
o | _ (registration # 0354563) effective June 30, 2005

Dear Ms Mcllraith:

: l On behalf of the Canada Life Assurance Company (“Canada Life"), and further to the
. Report on the Partial Plan Wind-Up of the Canada Life Canadian Employees Pension

L Plan as at June 30, 2005 ("Partial Wind-Up Report™) which was filed with the

l Supernintendent of Financial Services in March of 2006, we wish to request that the

Superintendent approve the Parlial Wind- Up Report, lnsofar as it relates to the payment
— of basic benefits to affected Plan members.

As was noted in the Partial Wind-Up Report, the treatment of any estimated partial wind-
N up surplus will be dealt with in a subsequent report filed with the Superintendent. In that
' l regard, we refer to the Report on the Actuarial Valuation for Funding Purposes as at
‘ December 31, 2008, which was filed with the. Superintendent in September 2003. As
U ) noted in that report as at f1ie end of 2008, there continued to be a substantial amount of
l‘ surplus in the Plan attributable to the 2005 partial wind-up. )

; Distribution of Plan Assets

| Subject to the Superintendent’s approval of the Partial Wind-Up Report insofar as it

b ) relates to the payment of basic benefits, Canada Life will proceed with the distributiori of
- basic benefits as follows:

T For the purpose of this letter, the term "basic benefits* refers to all benefits that the affected members are entitied to
under the ferms of the Canada Life Canadian Employees Penston Plan, including grow-in benefits where provided for by
= . provineial pension benefits legislation, but excluding any potentiai surplus that may arise from the partial plan wing-up.
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Page 2: -
Ms Penny Mcllraith

1. Within 60 days following the later of (&) the receipt of written approval referred to
above from the Superintendent and (b} the member’s date of termination of
employment and cessation of service accruals, Canada Life will notify each affected
member of his or her benefit entitlements and settlement optionsz. Each affected
member will then have 90 days to make his or her choice; otherwise the member will
be deemed to elect a deferred annuity, or, if eligible, an immediate annuity.

2. Within 80 days of receiving the affected members’ elections, Canada Life will direct
" the funding agent to make payments, as required, out of the pension fund in
accordance with employees’ choices and deemed choices.

3. Following the receipt of wnitten approvals and members’ elections described above,
Canada Life will purchase annuities for those individuals who elect to receive an

immediate or deferred pension pursuant to Subsection 73(2) of the Ontario Pension .

Benefits Act (PBA)}, or are deemed to have so elected pursuant to subsection 72(2)
of the PBA.

The proposed distribution of assets outlined above is pursuant to the Ontario Pension
Benefits Act and similar legislative requirements in other relevant jurisdictions.

Sincerely,

W. B. Robinson
Assistant Vice-President, Pension Benefits

2 Specific setttement options were described in Section 2 of the Partial Wind-Up Report.
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Financial Services Commission des »

Commission services financiers

of Ontario de I’Ontario

Penslon Plans Branch Direction des régimes de retraite _a
Ontarlo

5160 Yonge Street 5160, rue Yonge

Suite 1600 Bureau 1600

Toronto ON M2N 6L9 Toronto ON M2N 619

Telephone: {416) 226-7776 Téléphone: (416) 226-7776

Facsimlle: (416) 226-7777 Télécopieur. (416) 226-7777

October 27, 2010 Registration Number: 0354563

‘Wallace B. Robinson

Assistant VP, Pension Benefiis

Canada Life

255 Dufferin Avenue

London ON Né6A 4K1
Dear Mr. Robinson:

Re:  The Canada Life Canadian Employees Pension Plan

Thank you for your leiter of October 8, 2010. Pursuant to section 70(3) of the Pension Benefits Act,
R.8.0. 1990, c. P.28 (PBA), the following requests are hereby approved:

1. To commence monthly pension payments from the pension fund to those members and former
members of this plan who are eligible for, and who elect to receive, an immediate pension.

2. To settle the benefits of members of the above plan who are eligible for immediate retirement and
who elect a settlement to provide an immediate source of income; the settlement of these benefits
may be effected through the purchase of annuities and the commencement of payments thereunder, or
through the transfer of entitlements to a Life Income Fund or a Locked-In Retirement Fund; this
approval is based on your advice that all confributions have been remitted to the effective date of the
wind up and that the plan is fully funded.

3. To seltle the benefits of members of the above plan who have ¢lected to transfer the value of their
entitlement out of the fund in accordance with section 42 of the PBA; this approval is based on your

advice that all confributions have been remitted to the effective date of the wind up and that the plan
is fully funded.

Should you have any questions or concerms, you may contact me directly at (416) 590-7157. Please refer
to the registration number shown at the top right-hand corner of this letter.

by Delegated Authority from
the Superintendent of Financial Services

BJ

Copy: Sandy Overholt, Canada Life
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Wallace (Wally) B. Robinsaon

@ Can a d a Life Assistant }ﬁce—President. Pension Benefits, Human Resources

Canada Life Assurance Company

255 Dufferin Avenue, London, Ontarfio NBA 4K1,
Telephone (519) 435-7320, Fax (519) 435-7330
E-mail wally.robinson@londonlife.com

November 4, 2010

Mr. Ben Jagnarine

Pension Officer .

Financial Services Commission of Ontario
5160 Yonge Street Suite 1600

Toronto ON M2N 619

Dear Mr. Jagnarine

Re: The Canada Life Canadian Employees Pension Plan (the Plan)
Your Letter of October 27, 2010

Thank you for your letter of October 27 approving the settiement of basic
benefits for members included in the June 30, 2005 partial wind-up of the Plan.

In my letter of October 8, | requested the Superintendent's approval of the
Partial Wind-Up Report, insofar as it relates to the settlement of these basic
benefits. Canada Life wishes to ensure that the assumptions and methodology
related to basic benefit calculatlons as as sef out in the Partial Wind-Up Report,
are acceptable t6 the Superintendent before it proceeds with the payment of
basic benefits. Therefore, we would appreciate it if you could confirm that the
Superintendent has approved the Partial Wind-up 'Report, subject fo the

complefion of the partial wind-up surplus distribution under the proposed class

action settlement.

If the Report has not yet been approved in respect of the settlement of basic

benefits, | would apprec1ate receiving an indication of when such approval may
be expected.

Thank you in advance for your consideratiorn.

Sincerely

. W.B. Robinson

‘Registration # 0354563

2
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' Financial Services Commission des - b 2.

Commission services financiers

of Ontario " de’Ontario

Penston Plans Branch Direction des régimes de retraite _U"

' Ontario

5160 Yenge Streat 51860, e Yonge

Suite 1600 Bureau 1600

Toronto OGN M2N 5L9 Toronto ON M2K 6L8

Telephone: (416) 226-1776 Teléphone: (416) 226-7776

Facsimile: (418} 226-7777 Téié_copieur. (416) 226-7777

November 24, 2010 : Registration Number: 0354563
‘Wallace B. Robinson

Assistant VP, Pension Benefits

Canada Life
.255 Dufferin Avenue -

London ON N6A 4K1
Dear Mr. Robinson:

Re: The Canada Life Canadian Employees Pension Plan

This is in response to your letter of November 4, 2010 requesting an update on the status of the
partial wind up of the above pension plan effective June 30, 2005.

Please be advised that the wind-up report and other documents are currently under review and an
update will be provided in the near future.

Until such time, please note that our October 27, 2010 approval is for basic benefit payments
only.

Should you have any questions or concerns, you may contact me djrectlyJat (416) 590-7157.
Please refer to the registration number shown at the top right-hand corner of this letter.

BJ

Copy: Sandy Overholt, Canada Life .




65

ot St i Ny
r]fﬂﬁﬂﬁ - § ¥ H - n.rr.fg WA e ,.
; (T e e e

fe— —




[
i
T

j

l

rii

|
!
[

I
H
I_I,
[l
l?;|"

1
L

Wallace (Wally) B, Robinson

Canada Life Assurance Company

255 Dufferin Avenue, London, Ontario NBA 4K1
Telephone (519) 435-7320, Fax (519) 4357330
E-mail wally.robinson@londonlife.com

-
@ Ca na d a Life Assistant Vice-President, Pension Benefits, Human Resources

November 30, 2010

Registration # 0354563
Mr. Ben Jagnarine

Pension Officer

Financial Services Commission of Ontario
5160 Yonge Street Suite 1600

Toronto ON M2ZN61L.9

Dear Mr. Jagnanne

. Re: The Canada Life Canadian Employees Pension Plan (the Plan)

Your Letter of November 24, 2010

| thought | would take a few minutes to document our telephone conversation of
November 29™

| gave you a quick overview of the situation with respect to this pension plan; in
particular, some details about the class action suit that was initiated in 2005.
Until the court action is resolved, we will not be seeking approval for the
distribution of suplus. Nor will we be declaring partial wind-ups for the three
potential partial wind-ups that would precede the 2005 partial wind-up. However,
at this time, we would like to proceed with producmg the termination packages .
for all the partral wind-up members and giving them the option to transfer the
value of their pension out of the plan. But before we do that, we would like the

Superintendent’s approval of the assumptlons and methodology used to
calculate the commuted values,

You indicated you are in the brocess of reviewing the assumptions and
methodology proposed in the Partial Wind-Up Report as at June 30, 2005.

During your review, if you have any questions or concerns, you will deal directly
with Mercer to resolve them,

Once you confirm to us that the Superintendent has approved the assumptions

-and methodology, we will then produce the termination packages for all partial

wind-up members. For those who elect the transfer options, we will iransfer the
funds as requested, For those who elect or are deemed to elect the immediate or
deferred pension option, we Wili purchase annuities.

[}



Page 2: Mr. Ben Jagnarine
November 30, 2010.

'We are paying monthly pensions to those partial wind-up members who are

eligible to retire and have elected to do so (we received permission to dosoin a
letter from FSCO dated Septemiber 4, 2003). The termination package will give
these pensioners the option of continuing to receive the monthly pension as well
as the option of deferring the pension or of transferring the value of their pension
out of the pension plan to their own locked-in retirement vehicle.

I trust this summary reflects your understénding of our telephone conversation. if
you have any questions/comments, please do not hesitate to contact me.

Yours truly

W.B. Robinson

et




‘the partial wind up.” The rights and benefits referred to in this subsection include any

predecessor plans, employee booklets, and the like.

EXHIBIT “C” L9
Financial Services Commission des i »
Commission services financiers
of Ontario de I'Ontario
Pension Plans Branch Direction des régimes de retraite s Wl

. Ontario
5160 Yonge Street 5160, rua Yonge
Suite 1600 Bureau 1600
Toronto ON M2N 6L8 Toronto ON M2N 6L9
Telephone: {416) 226-7776 Téléphone: (416) 226-7776
Facsimile: (416) 226-7777 Télécopieur: {(416) 226-7777
April 14, 2011 Registration Number: 0354563
Joseph Tang
Principal
Mercer (Canada) Limited
161 Bay Street
PO Box 501

Toronto ON MS5J 2585

Dear Dear Mr. Tang:

Re:  The Canada Life Canadian Employees Pension Plan

We have reviewed the wind-up report and other documents submitted by you in respect of the
partial wind up of the above pension plan effective June 30, 2005. Based on this review, the
proposals set out in the report for the distribution of pension benefit entitlements are acceptable
for the purposes of the Pension Benefits Act, R.S.0. 1990, c. P.89 (PBA). Pursuant to my
authority under section 70(3) of the PBA, with the exception of the surplus assets, the
distribution of the assets related to the partial wind up in accordance with the report is hereby
authorized. Any proposals with respect to the distribution of the surplus assets related to the
partial wind up will be dealt with separately. When the proposals for the distribution of the

surplus assets are found to be acceptable, we shall proceed with the approval of the wind-up
report.

Please note that pursuant to section 70(6) of the PBA, the members, former members and other
persons affected by the partial wind up “shall have rights and benefits that are not less than the
rights and benefits they would have on a full wind up of the pension plan on the effective date of

entitiements to surplus that would exist on a full wind up. Therefore, the PBA requires the
distribution of surplus assets on the partial wind up of a pension plan.

When a plan is being partially wound up, the administrator has a fiduciary obligation to ensure
that any remaining surplus is paid out in an expeditious mauner. In doing this, the administrator
must ensure that any interests the beneficiaries or employer have in the surplus are assessed and
protected. To satisfy these fiduciary duties, all advice necessary to resolve any surplus
entitlement issues should be obtained. In determining surplus entitlement, a review should be
made of all relevant plan and trust documents that have existed since the plan’s inception. This
review should include amendments, provisions regarding the power to amend, relevant
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Registration Number: 0354563 . )
Joseph Tang

April 14, 2011

page 2

If you determine that the plan beneficiaries are entitled to the surplus, you should file a
supplementary wind-up report, outlining the method by which the surplus will be distributed to
the affected beneficiaries. If you determine that the employer is entitled to the surplus, you
should advise the employer to apply to the Superintendent for his consent to distribute the
surplus. Should you believe, after having obtained appropriate advice, that the matter of surplus

entitlement is not clear, you should take appropriate legal steps to clarify the situation in order
that the surplus can be paid out.

We ask that you inform us as to your intentions regarding these surplus funds. The PBA and
Regulation 909 set out a number of options that are available to you. We suggest that you review
these options and decide how you wish to proceed. In addition we ask that you provide a
reconciliation of the funds allocated to the partial wind up from the date of wind up to current

date. Please submit the reconciliation along with your timetable for the distribution of surplus by
June 12, 2011.

In the event you have any questions or concerns, you may contact me directly by teléphone at

(416) 590-7157. Please quote the registration number shown at the top right-hand corner of this
letter.

by Delegated Authority from
the Superintendent of Financial Services

BJ

Copy: Sandy Overholt, The Canada Life Assurance Company
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EXHIBIT ‘D”
Pee. ]
Financial Services Commission of Ontario
Comrnission des services financiers de I’Ontario o, WP i
g
Ontarie
SECTION: Transfer Values
INDEX NO.: T800-401
TITLE: Recalculation of Transfer Values
-PBA ss. 42(1) and 73(2)
- Regulation 909 ss. 19(1), 20(1), 24(11.1), 24(12) and 29(2)
APPROVED BY: Superintendent of Financial Services
PUBLISHED: FSCO website (July 2001)
EFFECTIVE DATE: August 1, 2001[No longer applicable - replaced by T800-403 - January 2012)
REPLACES: C125-500, T800-400

This policy replaces C125-500 and T800-400 as of the effective date of this policy.

Note: Where this policy conflicis with the Financial Services Commission of Ontario Act, 1997, 8.0. 1997, ¢. 28
(“FSCQO Act"), Pension Benefits Act, R.5.0. 1990, c. P.8 {"PBA ") or Regulation 909, R R O. 1990 (“Regulation”), the
FSCO Act, PBA or Regulation govern.

QUESTION

Since January 1, 1988, the Pension Benefits Act (the *PB A”) has provided mandatory portability rights for individual
pension plan members on termination of emaployment (now s. 42) and wind-up of a pension plan (now s. 73). In both
circumstances, members are entitled to transfer the commuted value of their deferred pension to another pension fund, if
the administrator of that plan agrees to accept the transfer, transfer the commuted value into a prescribed retirement
savings arrangement or use the commuted value to purchase a life annuity.

When calculating a commuted value to be transferred on member termination as provided in subsection 42(1) of the
PBA, subsection 19(1) of Regulaticn 909 (the “Regulation™) requires that the commuted value shall not be less than the
value determined in accordance with the Recommendations for the Computation of Transfer Values from Registered
Pension Plans (the “Recommendations™) issued by the Canadian Institute of Actuaries and effective on September 1,
1993.

‘When a person elects to exercise his or her entitlement under subsection 73(2) of the PBA on plan wind-up, subsection
29(2) of the Regulation provides that the commuted value of the pension benefit shall not be less than the value

determined in accordance with the Recommendations. Subsection 29(2) ofthe Regulation became effective on March 3,
2000.

Page 1 of3
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Index No.: T800-401 / Page 2 of 3

In both situations, some period of time may elapse between the date of computation and the date of transfer. Section.4 of
the Recommendations suggests that an actuary should establish the period for which the transfer value applies before
recomputation is required. When some period of time has elapsed between the date of computation and the date of
transfer, should transfer values calculated under subsections 19(1) and 26(2) of the Regulaticn be recomputed?

ANSWER

Before addressing this question, a distinction must be made between commuted values calculated for two separate
purposes:

$ when a calculation is made with respect to a mandatory portability right that becomes
effective on an individual’s termination date or the date of plan wind-up; and
$ when a calculation is made with respect to any other portabilify right provided for under a

pension plan which becomes effective after an individual's termination date.

It is FSCO’s view that section 4 of the Recommendations does not apply to commuted values calculated in the first

instanee, when a member has a mandatery right to make a portability election within a prescribed period and has made
the election within this period.

Prescribed Election Periods

Section 42 ofthe PBA stipulates that terminated members (individual members who terminate employment or ceaseto be
members of the pension plan) who are not eligible to receive an imriediate pension at date of termination have the right
to elect a portabilify option. Subsection 73(2) ofthe PBA requires that a person entitled to a pension benefit on the wind-

up of a pension plan, other than a person receiving a pension, is also entitled to a portability option. These rights,
however, are time-}imited.

The required time period for making a transfer election under section 42 of the PBA is prescribed under subsection 20(1}
of the Regulation. In accordance with clause 41(1)(p) of the Regulation, the election period must be identified in the
termination statement provided to the member. If an individual does not make an election within the prescribed period,
the right to require the administrator to transfer the commuted value is extinguished (subsection 42(4) of the PBA). In
this case, the default option is a deferred pension payable from the pension plan.

Of course, in circurnstances where an administrator fails to provide a written statement within the period prescribed under
subscction 41(2) of the Regulation, a terminated member’s election period cannot be shortened as a consequence of late
notiee. Accerdingly, the appropriate election period would commence at the date the statement is provided.

The required time period for making a transfer election under section 73(2) is prescribed in subsection 28(3) of the
Regulation. In accordance with clause 28(2)(o) of the Regulation, the election pericd must be identified in the notice
statement provided to the member. If an individual does not make an election within the preseribed period, the right to
require the administrator to transfer the commuted value is extinguished (subsection 72{2) of the PBA). In this case, the
default option is a pension payable from the pension plan.

Computation Dates

Subsections 19(1) and 29(2) of the Regulation specify the method of determining a commuted value for the purposes of
section 42 and subsection 73(2) of the PBA. The commuted value of the pension benefit may not be less than the value

determined in accordance with the Recommendations issued by the Canadian Institute of Actuaries and effective
September 1, 1993.

+l
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According to Section 2(C) of the Recommendations, the transfer value should be computed as of the date the beneficiary
becomes entitled to a deferred pension. For a transfer under subsection 42(1) of the PB A, this entitlement cccurs on the
date of termination. Where a person exercises his or her entitlement under subsection 73(2) ofthe PBA, subsection 29(2)
of the Regulation requires the commuted value to be determined as of the date of the wind-up.

‘When a pension plan provides portability entitlements for terminating members who are entitled to an immediate pension,
the computation date will be the date of termination. When a plan provides or is amended fo provide portability
entitlements for deferred vested members who previously either had no statutory or plan rights or did not make a transfer
election within the prescribed period, the computation date will be the date the ransfer value is determined in accordance
with the plan provisions.

Interest Accrual

Transfer values calculated under subsections 19(1) and 29(2) of the Regulation, where a member has a mandatory right to
make a portability election within a prescribed period, should not be recomputed when the transfer ocours after the

computation date. These values, however, may be subject to interest adjustment as preseribed in subsections 24(11.1}
and 24(12} of the Regulation.

When a commuted value is calculated for the purposes of section 42 of the PBA and time has elapsed between the date of
termination and the date of payment, subsection 24(11.1) of the Regulation requires that interest at the rate used to
calculate the commuted value at the date of tcrmination be credited from the date of termination to the beginning of the
month in which the payment is made.

‘When a plan administrator fails to provide a written termination statement within the prescribed period, no downward
adjustrient of the commuted value plus interest is permitted. At the date the transfer is made from the pension plan, the
amount transferred with respect to an individual should not be less than the commuted value computed as at the
individual's date of termination, plus interest credited at the rate and over the peried indicated above.

In accordance with subsection 24(12) of the Regulation, if an individual makes an election under subsection 73(2) ofthe
PBA to transfer a pension benefit, the commuted value of the pension benefit shall accumulate interest at the same rate
used to calculate the commuted value of the pension benefit in the wind-up report. This interest shalt accumulate from the
effective datc of the wind-up to the beginning of the month in which the payment is made.

FL
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Financial Services Commission of Ontarto

Comumission des services financiers de 1’Ontario

[ Y SIS
! - 1
Cntarlo

SECTION: Transfer Values
INDEX NO.: T800-403
TITLE: Recalculation of Transfer Values

- PBA ss. 42, 72(2) and 73(2)
- Regulation 909 ss. 19(1), 20(1), 24.2, 24.4, 28(2)(15), 28(3), 29(2), 41(1)(p) and

41(2)
APPROVED BY: Superintendent of Financial Services
PUBLISHED: FSCO website (January 2012)
EFFECTIVE DATE: January 1, 2012 [references updated — July 1,2012]
REPLACES: T300-401

This policy replaces T800-401 (Recalculation of Transfer Values) as of the effective date of this policy.

Note: Where this policy conflicts with the Financial Services Commission of Ontario Act, 1997, 5.0. 1997, ¢. 28 (FSCO
Act), Pension Benefits Act, RS.0. 1990, c. P.8 (PBA) or Reguiation 909, R R.O. 1990 (Regulation), the FSCO Act, PBA
or Regulation govern.

Note: The elecironic version of this policy, including direct access to all linked references, is available on FSCO's
website at www.fsco.gov.on.ca. Al pension policies can be accessed from the Pensions section of the website through
the Pension Policies fink

The purpose of this policy is to consider the calculation of transfer values when an individual pension plan member is
terminated or when a pensicn plan is wound up.

Calculation of Commuted Values

Since January 1, 1988, the PBA has provided mandatory portability rights for individual pension plan members on
termination of employment (s. 42) and wind-up of a pension plan (5. 73). In both circumstances, members are entitled to
transfer the commuted value of their deferred pension to another pension fund, if the administrator of that plan agrees to
accept the transfer, transfer the commuted value into a prescribed retirement savings arrangement, or use the commuted
value to purchase a life annuity.

‘When calculating the commuted value to be transferred on member termination as provided in section 42(1) ofthe PBA,
section 19(1) of the Regulation requires that the commuted value shall not be less than the value determined in
accordanee with section 3500 of the Standards of Practice of the Actuarial Standards Board, published by the Canadian
Institute of Actuaries, revised June 3, 2010 (the “CIA standards™).

Page 10f3



Index No.: T800-403 / Page 2 of 3

‘When a person eleets to exercise his or her entitlement under section 73(2) of the PBA on plan wind-up, section 29(2) of
the Regulation provides that the commuted value of the pension benefit shall not be less than the value determined in
aecordance with the CIA standards.

In both sitvations, some period of time may ¢lapse between the date of eomputation and the date of transfer. The CIA
standards suggest in seetion 3520.02 that an actvary should establish the period for whieh the transfer value applies
before recomputation is required.

A distinction must be made between commuted values calculated for two separate purposes:

s when a calculation is made with respeet to a mandatory portability right that becomes effcctive on an
individual’s termination date or the date of plan wind-up; and

»  when a caleulation is made with respect to any other portability right provided for under a pensicn plan which
becomes effective after an individual’s terrnination date.

It is FSCO’s view that section 3520.02 of the CIA standards dees not apply to commuted values calculated in the first
instance, when a member has a mandatory right to make a portability election within a prescribed period and has made
the election within this period. In this situation, transfer values calculated under sections 19(1) and 29(2) or the
Regulation should not be recomputed when the transfer occurs aifter the computation date.

Prescribed Election Periods

Section 42 of the PBA stipulates that terminated members (individual members who terminate employment or ceaseto be
members of the pension plan) who are net eligible to receive an tmmediate pension at date of termination have the right
to elect a portability option. Section 73(2) of the PBA requires that a person entitled to a pension benefit on the wind-up
of a pension plan, other than a person receiving a pension, is also entitled to a portability option. These rights, however,
are time-limited.

The required time period for making a transfer election under section 42 of the PBA is prescribed under section 20(1) of
the Regulation. In accordance with elause 41(1)(p) of the Regulation, the election period must be identified in the
termination statement provided to the member. Ifan individual does not make an election within the prescribed period,
the right to require the administrator to transfer the commuted value is extinguished (section 42(4) of the PBA). In this
case, the default option is a deferred pension payable from the pension plan.

Of course, in circumstances where an administrator fails to provide a written statement within the period prescribed under
section 41(2) of the Regulation, a terminated member’s election period cannot be shortened as a consequence of late
notice. Accordingly, the appropriate election period would commence at the date the statement is provided.

The required time period for making a transfer election under section 73(2) is preseribed in section 28(3) of the
Regulation. In accordance with clause 28(2)(15) of the Regulation, the election period must be identified in the notice
statement provided to the member. If an individual does not make an election within the prescribed period, the right to
require the administrator to transfer the commuted value is extinguished (section 72(2) of the PBA). In this case, the
default option is a pension payable from the pension plan.

Computation Dates
Sections 19(1) and 29(2) of the Regulation specify the method of determining a commuted value for the purposes of

section 42 and section 73(2) of the PBA. The commuted value of the pension benefit may not be less than the value
determined in accordance with the CIA standards on pension commuted values.

=5
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According to Section 3520.06 of the CIA standards the transfer value should be computed as of the date the member
becomes entitied to a deferred pension. For a transfer under section 42(1) ofthe PBA, this entitlement occurs on the date
of termination. Where a person exercises his or her entitlement under section 73(2) of the PBA, section 29(2) of the
Regulation requires the commuted value to be determined as of the effective date of the wind-up.

When a pension plan provides portability entitlements for terminating members who are entitled to an immediate pension,
the computation date will be the date of termination. When a plan provides or is amended to provide portability
entitlements for former members (deferred vested members) who previously either had no statutory or plan rights or did
not make a transfer election within the prescribed period, the computation date will be the date the transfer value is
determined in accordance with the plan provisions.

Interest Accrual

Transfer values caleulated under sections 19(1) and 29(2) of the Regulation, where a member has a mandatory right to
make a portability election within a prescribed period, should not be recomputed when the transfer occurs after the
computation date. These values, however, may be subject to an interest adjustment as prescribed in sections 24.2 and
24.4 of the Reguiation.

‘When a commuted value is calculated for the purposes of section 42 of the PBA and time has elapsed between the date of
termination and the date of payment, section 24.2 of the Regulation requires that interest at the rate used to caiculate the
commuted value at the date of termination be credited from the date of termination to the beginning of the month in
which the payment is made.

When a plan administrator fails to provide a written termination statement within the prescribed period, no downward
adjustment of the commuted value plus interest is permitted. At the date the transfer is made from the pension plan, the
amount transferred with respect to an individual should not be less than the commuted value computed as at the
individual's date of termination, plus interest credited at the rate and over the period indicated above.

In accordance with section 24.4 of the Regulation, if an individual makes an elcction under section 73(2) ofthe PBA to
transfer a pension benefit, the commuted value of the pension benefit shalt accumulate interest at the same rate used to
calculate the commuted value of the pension benefit in the wind-up report. This interest shall accumulate from the
effective date of the wind-up to the beginning of the month in which the payment is made.
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EXHIBIT “E” .q/q’

GALWAY, JEFF

From: GALWAY, JEFF

Sent: Thursday, February 23, 2012 2:21 PM

To: Mark Zigler

Cc: Clio M. Godkewitsch; ‘Anthony Guindon’; dwilliams@harrisonpensa.com;
jforeman@harrisonpensa.com; McSweeney, lan; Rienzo, Douglas

Subject: Kidd Harvey

Attachments: Memo re Surplus Changes.pdf; clsurplustracking (5)xIs

Dear Mark:

Canada Life has recently received from Mercer an update as at December 31, 2011 of the estimated actuarial surplus
available for distribution under the seftlement. As you will see from the aftached memorandum prepared by Canada Life,
two factors-the estimated cost of buying the annuities (due primarily to declining interest rates) and the annuity purchase
take up rate vs. commuted value transfer elections-have significantly impacted the most recent estimate of the Integration
PWU surplus (net of expenses). The actual cost of buying the annuities will not be known until Canada Life has received
annuity purchase quotes. After you have had an opportunity to review the attached memorandum, please call us to

discuss.
Jeff



Canada Ufe Canadian Employees Pension Plan
Partial Wind-Up Surplus Update

The following table shows the estimated surplus of the Integration PWU and the 3 Prior PWWUs as of June 30, 2010,
December 31, 2010, june 30, 2011 and December 31, 2011 as calculated by Mercer. The total estimated surplus
for all 4 partial wind-ups has decreased from $71.0 million as of June 30, 2010 to $34.0 million as of December 31,
2011. However, as can be seen from the table below, it is only the estimate of the Integration PWU surplus that
has decreased (from $62.2 million as of June 30, 2010 to $23.7 million as of December 31, 2011).

SURPLUS ($ millions)

June 30, December 31, 2010 June 30, December 31, 2011
2010 2011
Integration PWU $62.2 $63.8 554.0 523.7
Pelican PWU $2.5 $2.9 $2.9 $2.9
Indago PWU 51.2 $1.3 $1.3 51.2
Adason PWU 351 56.4 $6.1 £8.2
Total 5710 $74.5 $64.3 534.0

As of June 30, 2011, Integration partial wind-up members had not yet chosen their payment option with respect to
their basic benefits, that is, they had not elected the transfer option or the guaranteed pension option. Therefore
tor each estimate of Integration PWU surpius up until that date, assumptions were made by Mercer relating not
only to applicable interest and inflation rates, but also as to which election members would choose for the
payment of their benefit entitlement {transfer value or a guaranteed pension). With respect to the guaranteed
penslon option, the estimated costs of purchasing annulties were based on the prellminary guidance from the
Canadian Institute of Actuaries’ Committee on Pension Plan Financial Reporting on the estimated costs of
purchasing annuities.

For the December 31, 2011 estimate of the Integration PWU surplus, the octual elections made by the members to
that date {1419 of 2149 integration pwu members had made elections) were used to determine the cost of settling
the basic benefit entitlement, and the estimated surplus value remaining. For those members who had not yet

- elected an option as at that date, the assumptions that were applied in the June 30, 2011 estimate re which option

members would elect were used.

Note that if the assumption regarding which option members will choose is altered such that ail Integration PWU
members who have not yet made an election are deemed to have elected the guaranteed pension option (the
required default option communicated in member information packages), then the estimate of the Integration
Partial wind-Up surplus as of Dacember 31, 2011 is reduced from $23.7 million to approximately $8 million.

The interast rate and inflation assumptions used to calculate the estimated costs of purchasing annuities are
shown in the following table.

Indexed annuities interest June 30, 2010 | December 31, June 30, December 31,

assumptions 2010 2011 2011
During deferred period 4.0% 4.5% 1.2% 3.35
After deferred period 3.65% 3.5% 3.5% 2.5%

Inflation assumption 2.2% 2.4% 2.5% 2.0%

The attached table shows the change i Integration PWU surplus due to various factors for each six-month period
from January 1, 2010 to Decernber 31, 2011, The most significant factors in the recent change in the Integration
PWU surplus estimate are the change in the interest rate used to calculate the cost of annuities, and the high
annuity take-up rate,
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Canada Life Canadian Employees Pension Plan

Integration PWU Surplus Estimates
Assuming 3 Prior PWUs are Declared
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Surplus Estimate in 5 million

Period Total Pertod
January 1, 2010 July 1, 2010 January 1, 2011 July 1, 2011 January 1, 2010
June 30, 2010 December 31, 2010 June 30, 2011 December 31, 2011 December 31, 2011
Surplus at beginning of period $70.7 $62.2 $63.8 $54.0 $70.7
Changes in surplus during period due to:
Investment income less Interest required on reserves 50.2 58.2 $0.9 $1.8 $11.1
actual experlence-January 1, 2011 valuation {52.0} (52.0)
change in interest/Inflation assumptions re annuity purchase {(56.2) {($5.3) {57.5} {$28.5) {547.5)
effect of election of guaranteed pensions (510.2) {510.2)
asset allocation refinement $5.9 55.9
angoing expenses allocated to Integration PWU (30.7} ($0.9) ($0.9) {51.7) (54.2)
other ($1.8} {30.4) ($0.3) $2.4 (50.1)
Surplus at end of period $62.2 $63.8 $54.0 $23.7 $23.7

clsurplustracking
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EXHIBIT “F”

Court File No. 05-CV-287556CP

ONTARIO

SUPERIOR COURT OF JUSTICE
BETWEEN: L

DAVID KIDD, ALEXANDER HARVEY,
JEAN PAUL MARENTETTE, GARRY C. YIP, LOUIE NUSPL,
SUSAN HENDERSON and LIN YEOMANS

Plaintiffs
- a_-n_d -
THE CANADA LIFE ASSURANCE COMPANY,
AP.SYMONS, D. ALLEN LONEY and JAMES R. GRANT
B Defendants

Proceeding under the Class Proceedings Act, 1992

ATFFIDAVIT OF LINDA GREIG
(Sworn September 21, 2012)

I, LINDA GREIG, of the Town of Aurora in the Province of Ontario, MAKE OATH
AND SAY:

1. I am a Senior Associate at Mercer (Canada) Limited (“Mercer”). I have knowledge of
the matters to which I swear in this affidavit, except where such knowledge is stated to be based

on information or belief, in which case I believe those facts to be true.
Backpround

2. Ihave been employed by Mercer since 1988. I am a Certified Employee Benefits
Specialist and hold 2 Life Insurance Agent license in the Province of Ontario. I am the annuity
specialist consultant for Mercer clients in Ontario, consulting to our clients around the
structuring, process and placement of group anmiity purchases. Since 2006, I have also been the

annuity placement consultant to Mercer consultants across Canada.
Solicitation of Annuity Quotations

3. Mercer provides actuarial consulting services to The Canada Life Assurance Company.

80



1S

_2-

4. In connection with the 2005 partial wind up of The Canada Life Canadian Employees
Pension Plan (the “Plan”) (the “Integration PWU™), on or about May 14, 2012, Mercer sent
request for bid packages to seven insurance companies, inviting each company to submit a
quotation on providing annuities for those Integration PWU members who elected (or who were

deemed to have elected) to receive an immediate or deferred pension.

5. The seven companies in question were Sun Life Financial, Desjardins Financial Security,
Industrial Alliance, BMO Life Assurance Company of Canada, Manulife Financial, Standard

Life and Canada Life. These are the seven largest group anmuity providers in Canada.

6. . Bach of the seven companies received the same bid package. A copy of iy cover letter
to Sun Life Financial (excluding the individual member data included in each bid package) is
attached hereto as Exhibit “A”,

7. In my letters to the seven annuity providers, the Plan was not specifically identified and
Canada Life was referred to as ABC Canada Lid.

8. By June 12,2012, Mercer had been advised by each of the seven annuity providers that
they would not be submitting an annuity quote in respect of the Integration PWU. There were
two principal reasons given as to why each company was not prepared to quote. The first relates
to the large percentage of individuals in the Integration PWU group who are entitled to a
deferred pension (as opposed to an immediate pension). Given the longer time horizon over
which deferred anouity payments are paid, insurers prefer quoting on annuity business where the

proportion of deferred members to immediate pensioners is low.

9. The secqnd reason for not providing an annuity quote articulated by the maj dﬂty of the
annuity providers related to the complicated indexing feature of the Plan (described in detail
starting at page 12 of my letter). The concern was this feature would make the underwriting
extremely difficult.

10. - Some of the other concerns articulated by the seven émnuity providers, in terms of why
they were not prepared to quote for this group, included the high liability value of the group, the
administrative complexity of the Plan, and the difficulty in finding suitable assets to
appropriately match the liability of this annuity obligation stream.
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11.  Given the reasons provided by these seven companies as to why they were not prepared

-3

to provide an annuity quote in connection with the Integration PWU members, I think it is very
unlikely that any of these insurance companies (which are the companies generally willing to
provide group annuity quotes), if approached again, would quote on providing annuities for this

group.
Indexed Annuity Pricing

12.  Based upon my experience, I fully expect that even if an annuity quote could be obtained
from an annuity provider for indexed pensions, where the indexing is solely linked to changes in

the level of the Consumer Price Index (CPI), that any quote obtained would be substantially

 higher than the estimate that is generated by the application of the applicablé Educational Note

on estimating the cost of purchasing annuities issued by the Canadian Institute of Actuaries’
Committee on Pension Plan Financial Reporting (the “Committee™). In recent years, to the
extent that Canadian annuity providers have been prepared to quote on providing indexed
annuities, where the indexing is linked to CPI, these quotes have been substantially higher than
the estimated cost of purchasing these same annuities as per the guidance ffom the Committee.

13. I am aware of a Mercer client who went to market in 2012 to obtain indexed annuity
quotes for pensions where the indexing was linked to CPI. Mercer received quotes from two
insurers on the 220 members in question. Based upon Mercer’s actuarial calculations, the
implied discount rate utilized by the annuity providers who submitted the quotes was
approximately 165 to 184 basis points lower than the discount rate guidance provided in the
Cominittee’s Educational Notes to estimate the cost of buying an indexed annuity. In other
words, the cost to the Mercer client to purchase these indexed annuities was substantially higher
than the estimated cost to purchase the indexed annuities based on the Committee’s guidance.

SWORN BEFORE ME at the City of Toronto
in the Province of Ontario, on September 21,

2012.
Commissioner for Taking Affidavits LINDA GREIG ’

Elliot Pattersen Saccued, a
Comn.ﬁssioner. ete., Province of
Ontgno, while a Student-atdaw,
Expires April 27, 2014,



Exhibit "A"

Linda ¥. B. Greig
Senior Associate

2 MERCER 161 Bay Street, P.0. Box 501

Toronto, Ontado M3J 285
416 888 2592

Fax 416 868 2131
Enda;greig@mercer.com
VAW TETCEL.LA

Private & Confidential

Ms. Christine Ramano

Direstor, Payput Arnuity Pricing
Group Refirement Services

Sun Life Financial

225 King Stregt West, 15th Floor-
“Torafte, Onfaria

M3V 3C5

14 May 2012

Subject: Request for Annuity Quote
Penslon Plan for Emplayees of ABC Canada Lid. {ihe "Plan™)
Registration, No. 1234567

Dear Christine:

ABC Canada L. CABC"} is the administrator of the ghove-noted Plan. On behalf of ABC, we
invite you fa submit a quotation on annuities for certain-employees who are former members,
retirees or beneficiaries included in the partial wind-up of the Plan. The Plan is registered under
the Pension Benefits Acf of Ontaric and was parfially wound up in 2005,

All the annuitarts’ data are de’tailed in the attachied schedules as follows:

Group 1 Immediate annuities for 51 annuitants enfitled to receipt of manthly pension
payments fron fhe Plan; and deferred annuities for 230 deferred annuitants.

Group 2 Imnediate annuities far 51 annuftants enitied to receipt of monthly pension
payments from the Plam; and deferred annuities for 230 deferred annuitants.

Group 8 fmmediate annuities for 51 anhnuitants entifled to receipt of monthly pensiont
payments from the Plan; and deferred annuities for 230 deferred annusitants.

Groug 4 [mrediate annuities for 52 snnuitants entitled ta receipt of monthly perision
paytnents from the Plan; and deferred anntities for 229 deferved annuitants,

‘Grolp 5 Immediale arnuities for 52 annultants entitled to receipt of monthly pension
payments from the Plan; and deferred annuities for 229 deferred annuitanis.

Mercer (Canads) Uafted
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14 May 2012

Ms. Christine Romana
Sun Life Financial

P}ease ses the attached Descripfion of Data Fields; these an: included i fhe schedules.

Pensionsfor each annuﬁant are. Biﬂ'ter mdexed pensrons or non-indexed pensions after refirernent
as indicated In the attached schedules (Post relirement indexing flag).

You are invited o submiit a bid for any ene or more Groups or on allthe Groups, Please be
specific in indicating which Groups you are bidding on as well as the pricing implicafions. Please
spesify if you would offer a bid improvement if more than one Group is placed with you:

Forthe immediate annuifants and the deferred annuitants in each Group, pleasa insett the sirigle
premjum for the pensien amount in respect of each of the annuitants listed in the respective
schedules. Please nofg that the single premium for gach annuitant must be entered in the
aitached schedules provided; otherwise, your quote will not be considered.

The balancs of this letter covers the following sections:

mediate Annuitznts

Deferred Annuitants

Pian Provisions for Deferred Annuitants
Administrative Arrangement for Assuris Split Pensions
Special Prowision for Stortened-1 ife Expectancy
Indexation

Data Adjustmetits

Commissions and Other Condifions

Timetahle '

0. Information Required with the Quotation

SO NG O RN -

The following docurments are included as aftachiments to fhis request for annuity quote. These
attached documents reqjuire your completion as part of your response to this request.

Arnuity Checkfist

Annoity Quote Quesfionnaire
Annuity Quote Summary
insurer Quality Questionnaire
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14 May 2012

P28 MERCER

Ms. Christine Romano
Sun Life Financial

1.

Immediate Annviitants

@)

{b}

Payment of Beroafits

The selected insurer will be expected to provide monthly paymierts for the
immediate annuifants beginning with the September 30, 2012/ October 1, 2012
payimient. Most pansioris are payabie at the end of edich month, however, for somé
annuitanis, pensions are payable at ifie béginning of the' month. Tiie first payment
is:coincident with the annuitant's retirsment date. For payments made on the last
day of the month, the last payment is the payment coinciding with or immediately.
preceding the date of death of the annuitant, {subject t the form of pension
sélected). For greater clarify, the last payment for a pension that is payable atthe
beginning of the month is due on the first 6f the month of the annuitant's death.

Forms of Pension

The forms under which pensions are payable are shown in the attached schedules.
An explanatior of each code is provided in the attached Desciiption of Form of
Pension Codes i the Description of Data Fields document.

Defefred Annuitants

Delails of the Plan provisions applicable fo each deferred annuitant are described in
Section 3 below. Annuitants may have Class A, Class B and Class C benefits. The
povisions applicable to gach class are specified below.

Portability
All benefits-accruéd to the deferred-annuitants are fully vested and are rion-commutable,

subject to section § of this letter on shortened life expectancy or as required under
applicable pension legisiation. These annuitants are not entifled to any lump sum or

‘transfer options because they have already been offered their options and have elected {or

havé been deemed to have elected) 3 deferred orimmediate pension,
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14 May 2012

Ms. Christine Rorrrans
Surt Life Finandial

The commuted valies of the benefifs for the deferred annuitants where porability is
required are to be calculated at the time the portability right js exercised by the annuitant,
using the transfer value prescribed under the pension legislation applicable to the
annuitant ini-effect at that time.

3. Plan Provisions Tor Deferred Annuitants

The following provisions apply to alf the deferred annuitants, axcept where otherwise
indicated. The monthly pension arnount shown for the deferred annuitants is the amount
payable at the earliest unreduced retirement date in the “nomal form” of pension.

@ Nomial Retirement Date
The Norma) Retirement Date:

) . for Class A pensions, isthe last day of the month in which the annuitant
aftains age 65,

iy for Class B pensions, Is the last day of the month in which the annuitant
attains-age 60;

(@  for Class C pensions, is the first day of the month coincident with or
immediately following the annuitant’s attaintnent of age 65.

_If an annuftent has Class A and Class B pehsions, these pensions must commencs
at the sarme fime If the annuitant elects fo commence hisher pension between age
60 and age 65, his/her Class A pension is reduced acoording to the appropriate
retirement reduction for Class A pension, and his/her Class B pension is-actuarially
mcreased from his/her Class B nomial retirement date to the pension
Gommencement date.

If the anruitant has a Class C penston, the annuitant may commence the Class G
pension at the same time as another Class pension or at a different time.

4025
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Page 5
14 May 2012
Ms. Christine Ramano

Sun Life Financial

(b)

Normal Forms of Pension for Class A and Class B

The normal form of payment for the anhititant's benefit is deterrimed af pension

- commencament. After such date the form of payment cannot be changed.
-@

Annuitant-with 2 Spouse

For an annuitart with a spouse on pension commencement, the norrmal
form of payment is a joint and survivor pension reducing to 60% onthe
death of the annuitant and payabie to the latér of the spouse’s death and 60
months measurad from the annuitant's pension commencement date.

IF the annuitant’s spouse predeceases the annuitarit, 60% of the pension
continues after the ariwitant’s death te the annuitant's beneficiary or, i
none, tothe annuitant's estate, cégsing with the payiment due for the later of
the 80th monthly payment and the month coincident with or immediately
preceding the annuitant’s death. Alternatively, the annuitant's beneficiary
or the administrator of the annuitant's estate may direct the commuted vaiue.
of the rerraining payments be mads in a lump sum.

If there Is rio designated beneficiary or if a designated beneficiary
predeceases the-annuitant, the commuted vatue wilt be paid in a lump surm

fo the annuitant’s estate. If a designated beneficiary, as a result of an

arinuitarit's death, is enfitled to payments of the benefits and the beneficiary
dies before receiving any or all of #ie payiments due to the beneficiary, the

-commiuted value of the paymenis wilt be paid in a lump.sum to the

beneficiary’s estate.

_Annu'ita_ntwi’thout a Spouse

For an annuiiant who does rot have a spousé on pension comniencemient
the normal farm js ofie which is ‘payable in éfual manthly instaimenis for
the lifetime of the apnuitant with 60% of the pension guarantesd until the
later of the 120th monthly payment and the menth coincident with or
irnmediately preceding the annuifant's death. The annuitant’s beneficiary
or the annuitant's estale shall be paid the commuted value of any
remaining payments in a lump sum cash amount.

5cf25
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14 May 2012
- Ms. Christine Romano
Sun Life Finandial
A deferred annuifant with a spouse may ot elect any form-of pension which
provides a benefit to the spouse that is less fhan 60% of the benefit paid to
the annuftarit unless a written waiver by the annuiant's spouse (and
annuitant, where required) is provided in accordance with applicable
pension legislation.
) Nomal foims of Pension.for Class T

(d

The normal form of payment for the' annuitant’s Class C pension is a lifetime
pension guaranteed for 10 years. For a'defened annuitant who has an efigihle
spouse at date of pensioh comrdencement, the following autometic form of pension
is payable.unless the appropriate waiver is provided.

The pension Is payable inan amount as 5 Joint and Sundvor formy of pension, as
required tnder applicable pension legistafion providing for a confinugfion of the
annuitant's pension tothe Spouse after the death of the annuitant, for the Spouse's
remaining lifetime. The amount of this pension is the actuarial equivalent of the
nemil form of pension Tor a member without a spouse.

Ontichal Forms of Pension

In lieu of the normal form of pension and subject to the maridatory joint and suniver
perision o waiver described if this Section 3,-a deferred annuliant may elect any
optional form permitted underthe Income Tax Act and as allowed byhe annuity
provider, The amount of the optional form of persion will be the acuarial
squivalent of the nomal form of pension applicable to the arinuitant described in
Section 3{b) and {c) above.

Gofds
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Pags 7

-14 May 2012

Ms. Christine Romano
$Sun Life Financial

(e}  Eerly Retirement Date
The Early Retirement Date!

0] for Class A annuitant’s pensioh, is the Jast day of any manfi on or after the
atfainment of age 55; and

( forClass B annuitant's pension, is the last day of any month orcorafterthe
affainment of age 50;

(@) forClass C annuitant's pension, Is the first day of any month coincident with
or immediately following the attainment of age 55; and

If an annuitant fas both Class A pension and Class B pension, the anhuitant can
electto commence hisher Class A pension as early as age 50, with the appropriate
garly refirement reduction {described in more detail below). The.annuitant must
cornmence his/her Class A and Class B persions at the same time. f the annuitant
‘has-a Class G pension, the anniitant may comrmence the Class C pension atthe
same time as.another Class pension or at a different fime.

{f)  Eariy Refirement Reducfibns

There are different early retitement provisions applicable id each class of pensions,
The details are as follows:
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14 May 2012

Ms. Christine Romano
Sun Life Financial

For Class A Pensions:

Early Retirenient Reduction
if-annuitant has Early retirement reduction:
Age 60 with mere than 30 years  Nu resduction for early refirement

«of eligibility service

Age 80 with less than 30 years
of eligibilty service

by the:[esser of:
The niumber of maonths. by-which the pension

rommencement date precades i.he annuitant’s normal

retirement date; and

The anauitant's pension will be reduced by 0.4% nuifiphied

The number of months by which tha annuitant’s etigibility
service is Jess than 30 years.

Under age 60 with mare than
30 years of eligibilty sarvice

The annuitant’s pension will be reduced by 0.4% for each
“month by which the pension commencement date precedes

the annuitant’s attainment of age 60.

Under age 60 and less.than
30 years of eligibilify service

The: annuitznt’s persion will ke reduced by 0.4% mul@plied

by.

-

the number of ronths by whicti the pension

mmmem:ement date precedes the annuitanf's normal

retirement date; rrinus

the number of months by which the apnuitant’s total

¢ligibility setvice exceeds 25 years.

For annuftants who are entitled fo "grow=in" as indicated in the schedules, the eligible service
uzed to determine the early retiremert reduction is the sum of the annuitant’s efigible service
at the annuitant's date of termination and the period between the annuitant’s date of

termination and the annuitant's pension commencement date. For ottier annuitants not

entitled to "grow-itt", the eligible service used is the anmuitant's eligible service at the date of

termination oniy.

Fer annuitants with botfi Class A and Class B pensions, the annuitant can-eledt to commence
the Class A pension as early as age 50; however the amount of the Class A pension will be

reduced so that the amount of Class A pension is thé aciuarial equivalent of the pension

otherwise payable at age 55.

“
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For Class B Pensionst

The annuitant’s normat retirerment date pension will ke reduced by-0.4% Tar each raonth by
which the annuitant’s pensiors commencement date precedes the member’s normal retirement

date.

For Class C Pensians:

[fthe annuitant meets one f the two criteria bélow:
~ eligibleto retire at the date of termimation; or

— entitled to “grow-in” as'indicated in the schedules,

the:annuitant's pensicn Will be calculated as a percernitage of the annuitant’s normal retirerient
pension. The percentage is based on the ahnuitant's age-at pension commencement and the
annuitant's total eligibiity service as specified in the following table:

Yaars of Aftained Age:st Early Reliremient Date.
Eligibility _ .
" Service* 64 83 62 B 60 59 58 &7 56. 55
15+ 1000 1000 1000 1000 1000 952 964 856 BO8 760
1 g52 852 952 952 452 952 904 856 808  7BO
(k! 85,2 904 0.4 80.4 90.4 S04 90.4 856 80.8 76.0
12 $52 904 B56 856 856 856 856 856 808 760
11 g52 904 856 808 808 808 BOB  BOB 808 760
10 %2 904 856 808 THRO TEO 7O Y60 7O 760
8 g2 904 856 88 760 L2 0 H2 712 712 712
8 852 904 B56 808 760 T2 664 664 664 664
7 §52 904 856 808 TP Y12 664 616 616 616
6 952 D4 656 BOB B 712 €64 EN6 568 568
Gorless 952 904 BS6 808 760 712 &84 616 568 520

* Eligibility Service includes the-defermsd petiod for annuitants enfled o gow-in as indicated in the

Appendix.

Far ather annuitants, the early sefirerent pension will be actuarially equivalent to the

anniifant's persion payable at the normal retirement date.

R
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{g) Maximum Pension (Tested at Pension Commencement)

The total arinual penston payable from the Pan cannot exceed the grﬁter of

$1722.22 and the applicable maximum pension Hmit as specified in the income Tax
Act, Canada at the members' dale of termingtion, multiplied by the annuitait’s tatal
pensionable.service in Tespect of the Class of pension being commencead.

The above maximum Isrediced by 3% p.a. for each year by which pension

commencement precedes e earlier of the date the armuftant would have attained

age 60, 30 years of eligibfiity service or 80 points (age plus eligibiity service) i the '

annuitant’s employreent had continued. This is referred to as fe “TA Maximum’.

Upon pension commengesment, the monthly peasion payable in respect of the

particular Class of pension is-equal to the lesser of:

»  the annuitant’s unczgped pension with the appropriate early refirement

reductions if applicable; and,

«  the ITA Maxitnom as described ahove

(h)  Death Benefit Before Pension Commencement

Class A and Class B Pensaons

if an armuitant dies before the pensioh commencernent date, the annuitant's

spouse will receive an immediate pension equal to 60% of the pension accrued by
the annuitant &t the annuitant's death, with a guarantgeof at least 120 manthiy
payrments. Allernatively, the spouse may elect a deferred pension or 2 [ump sum
settlement equal to the value of the immediate pension.

if the annuitant has no.spouse, the annuitanfs beneficiary will receive a lump sum

eqlial to the commuted value of 120 rnthly payments of 60% of the normal
refirement date pension dccrued by the anhuitant up to the annuitant's death.

2
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4.

In.either situation, the death benefit payable to the annuitant’s spouse-or
beneficiary wilt be at least equal to the commuted value ofthe annuitant's benefits.

Class C Pensions -

Jf"an annuitant dies before the pensiol comniencement date, the annuitant's
spouse, or f there is no-spouse, the henefigiary, will receive the commuted valge of
100% of the anmdtant’s accrued pension. The annuitant's spouse can elect o
‘have the death benefit pajd as an immediate or deferred annuity.

‘tfthe annuﬁant is eligihle to retire at the date of déath and the armuitant as.an
eligible spouse, the commuted value of the death benéfit payable to the annuitant's
spoyse will not be lessthan the commuted value of 50% of the pension the
annuifant would receive if the annuftant had elected fo commence histher pension
imrmedistely prior to the date’ of death.

Administrative Arrangement for Assuris Split Pensions

The pengion amounts of 111 Immediate annuitants and 122 deferred annuitants as
indicated in the scheduleseixceed the éaverage guaranteed by Assuria. Their penwsion
amounts have been split. The amount indicated under the “Morithly Assuris Split Pension
{2) (3) and (4)" fields, to the extent youF crganization is unable o provide full Assuris
toverage, are to be purchased by you, with a different insurer(s) in order to obtain 100%
coverage. ‘Each of these pensions is payable on the-same terms and condifions as the
gimounis of pension payable. by you i this annuity quetation. Please irtclude the amount
of the amount of single premium appficable for each Assuis spiit in the attached schedules
assuming that you are tefaining all 5 Groups of members.

The insurance company whose bid is cfrosen {the Jead insurer) for a parficular Group is
required to handle the administration and payment of the annuities for the, spiif pensions

-froth the secondary insurer(s) for these annuitants. This armrangement would involve the

lead insurer in the following responsibilities:

(a) seocuring proofs of age, as ﬁeéessary; _

of25
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{b) co-ordinating annuity payments {i.e. making arre payment in respect of an
~ annuitant's total pension entitiernent with appropriate tax-withholding, recovering
from the secondary insurer any amount guaranteed by the secohdary insurer and
issuing one T4 for the annuitant's total pension entitlerment); and

{©)  dealing with annuttants and beneficiaries (6n changs of paymerit an deafh, etc)
and co-ordinating with the secondary insurer invaived.

in addtiion, the lead instrer will be respansible for determining the pension at-early-
sommencement based on the entire benefit and will be responsnble for adwsmg each of
the other insurers of the adjustéd amounts eash nsurer is to pay.

Any additiohal costs, terrns-and condifions that would apply o the above amangement
shollld be included on the aftached Annuity Quotation Surmmary.

if pieges of pension ¢an be carried by separafe insurance companies within your corporate
family, please so indicate in the anmuity quotation providing the nameof the other
insurance company(es). {“Affifated Company(es)?, as well as any additional cosls, ferms
and condifions that would apply.

Special Provision for Shordened-Life Expactancy

Where permitted by applicable pension legislation of the province in which the annuitant
was employed, in the event that thé'life expectancy of an annuitant is likely to be
considerahly shortened by reason of a disability or illness, the value of the annuitanf’s
pensfcnn entlﬂement may be committed in Accordance with the prescribed conditions of the
appficable pension legistation.

Indexafiort

The sate of indexing each year for. annuitants entitied to Indeted pensions, as indicated in
the schedules, is based on the current plan indexing formuda. . that is the lesser of the
increase in the cost of living and the average rafe of retum on the pension fund averaged

12 of 25
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over 15 years: Pleasesee attached documents showing historical mdexaljon pmjected
examplesof future increases, as well as'individual exarmnples.

" We have prawded a summaryafthe historical fimd retums froni 1988 onwa:ds and the

historical GPIfrom 2004 onwards for yourmfonnahnn_ For each year in the future, ABC
will provide yol with the applicable year's fund fetim in order for you to calculate the
appopriate increase for each individual.

Pension Indexing Affer Retirement for Class A and B Pensfons

The monthly pénsioris payable tb annaftants as indicated in the schedules and their
respective spouses and beneficiaries shall be increased each January 1 following the
annuitant’s pension commencement date. The amount of the: pension increase will be
equal to (3) minus (bf where:

{d) is the lesser of () and (1)

(0 thé annutant's montfily pension at his or her pension commencement date.
rmultiplied by the-cumiilative retum based on the excess of the Cument Year Rate
for Indexing over 4% fqr each year measured from the annuitant's year of pension
commencement to January 1 of the year; and,

{iiy-the anpuitarit's morithly: {:ens:crn athis or her pension commencament date
sulfiplied by the cumiilative- Consunrer Price ndex Rate mieasured from the
annuitant's year of pensiori comimencement dale ta January 1 of the Plan year.

{B) is the annuifant’s rponthly pensfon as at December 81 of the previous Plan year.

In no event shail the adjustmeni on any January 1 decrease the annuitant’s pénsion below
fhe armournt of the monthly perision payable on December 31 of the immediately preceding
year. ‘The first increass, i any, after pension commencement is pro-rated based on the
riomber of months the annuitant received a pension in the first calendar yearof retirement.
{For example, if an annuitant retires on August 31, 2003, the increase at January 1, 2004
would be pro-rated based-on 5 months out of 12).

13 6f 25
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Ms. Christine Ramana
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Formembers with-Class B Pensiens, the first increase, of the Class B Pension shall not
fake effect until the January 1 followingthe later of the commiencement ofthe Class B
Pension and the attainment of age B0, For greater eeftainty, this first increase will be the
cumulative increase since the commencement of the Class B Pénsion.

Bince the indexing for each individual is based on fhie cumulative increases in inflation
cam;:ared to cumlativer fund returns since pensior commentement, the rate of increase
in each pamcu]ar_year may vary fromto individual to individual.

Definition of Clirrent Year Rate for-indexing

Tim Current Year Rate for Indexing means the average of the Plan’s fund rates of refum
over the first 15 of the preceding 16 Plan years.

Definifion of Consumer Price index Rate

The Consumer Price Index Rate means, as of January 1 of any year, the percentage
increase in the Consumer Price Index for Canada- Al ems {not seasonally adjusted) as
publishied by Statistics Garada from Ociobes’ 31 of the first Plan year of the imimediately
preceding 2 Plan years 1o Qctober 31 of the second Plan year ¢f the immediately
préceding 2 Plan years.

Pansion Indexing After Refirement for Class C Pension

The monthly persions payable to annujtaris and their respactive spauses and
beneficiaries shail bé increased each. Magch 1 based on §0% of the average increase in
tHa Consumer Priee Index (all itéms, ot seasonally adjusted) over the last three calendar
yea How&ver i o event £an the increase be greater than the previous year's CPI
inczease. The first increase commenees on March 1 after at Jeast 12 monthly payments
have been m&de to the annuitant..

4 of 25
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7.  DataAdjusinents.

ABC has tried to verify the data listed im the schedulés, While eveiy afforthas been inade
to enstre-that the data being pfovided is accurate, there may be instancies wheré-data
may be changed at a later date including for pensioners’ or spouses’ deaths prior to
Septernber 30 7 October1, 2012. The Insurer must be willing fo make an adjustmentfo the
premiurn amount td teflect any data updates Hrat will be submitted, on the same actbarial
aid other basjs as that itsed for the onginal dtote.

In.addition there may be small movereitds from one Group o anather or removal of
annuftants from the Groups after the premium payment date.

Ptease-confinn that the-completion of the purchase is not coringent on 100% verification
of the birth dateis and any-other relevant data.

Hawever, there will be-no adjustment to the premium if:4he cafreciion to the pefsonal data

of the annuitants drisesafter the execution of the annuity contract by the selected insurer
and ABG,

8. Commissions and Other, Conditions

Commissions:  Na comrissions wili be payable.
Dacinmerits: - -A certificate is to be prepared for each annuitant.

- Awelcome letter, approved by Mercer 2nd ABC, is fo be prepared for
each annuitant and provided with each annuitart's-certificate. if there is
additional cest invdlved ir the preparation ar Fevision of your standard
letter, please indicate the amount of cost.

- An annuity policy is %o be prepared for submissionia Mercer and ABC.
The selected instrer may wish fo distiihuie a request for proof(s) of age and heneficiary

designation, usifig the insurer's own fornis, to those annuitants for whom these are not
available.

15 of 25
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f your quotation is aecepled; you will be-provided with a pensioner. fil-from the current
provider containing the SINs ofthe itmiediate arinuftants, thelraddresses; banking
ifformation, and tax deduiction informalion.

In the event that the rontact informafion for an annuitant is not current, please copfirmn how
you would propose totrezat such individual, and whettrer there would be any atditional
charges In this event.

Please atso confirm the date the pensicner file is required by irs order to jmake the
Septembér 30 / October 1, 2012 pensioner payment on fime.

Timetable

Pleasa:submit your quotation befare 12:00 noon on Monday, June 2, 2012 at our offices
at 161 Bay Streef, PO Box 501, Toronto, Ontario, M5J 255 (Fax: 415:868-2131 or
alternate 416-868-2913) ar fe-mail: linda areio@mercer.com and altemate

dayid kedimey@mercer.com).

Monday, June 4,2012,.12:00.noon Quotation to be refurned to Mercer
‘Wednesday, June 6,2012, 3:00 p.m. Quotation guarantee expiry date
Wednesday, June§; 2012, 4:90 p-m. Acceptance letter fo sefected insurer
Wedresday, June 20, 2012, 5:00 p.m. - Payment.of premitm to selected insurer
September 30 / Octaber 1, 2072 First pension payment date

If you are unable to guote on this group annuity, please notify'us immediately.

hof 25
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16.  Information Recpuired with the Quatation

—

Please tomblete and provide: - -

ihe single premium for each-annuitant by inserting the am::unt in the figid provided
on edch of the attached schedules;

an oufiine bf ary conditions in yourquniahon that do nat satlsfy the specrtlcatuons in
thiss letter;

the ericlosed Annuity GhecKiish;

the aitached Annuity Quote Questionnaire;

the attached Annuity Guote Surnman_r aid

the attached Insurer.Quality Questionnaire.

Rl R

Please also confirm orindicate:
1. thatyour guotation will be guaranteed and irevocable untll 4:00 p.m. June 6, 2012;

2. that the immedidie annuitants will receive theirfirst pension payment on
September30 I Cctober 1,2012;

3. that there will be-ap adjustment fo the single premium amount in the event of the
death of an immediate annuitant oceuring befors the'first pension payment date,
September 30 Oclober 1, 2012;

4,  thatyouwill make an atjustment to the premiut amount, if necessary,-on the
same aclirafial and other basis as that used for fre original guote, in the event of.
- comredtion to the personal data of the annuitants;

- 1he death of a deferred annuftant, or
- the remoyal of & deferred annuitant from the attached: schedu!es, ar

- the addition-of a deferred annuitant who was included i fhe wind-up of fhe
Plan and who elests & pension:oplion after the mafling of fhis lefter.

However, there will be no-adjustment ta the premium if the comrection to the
personal data of the annuniants arises after the execution of the annuity contract by
your company and ABC;

17c¢F25
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5. thebasis on which you will determine the “actuarial equivalent™ of any benefit to ber
provided in daccordarice with the terms of His letterand youwr quotation;

8. .tatinthe event an actuarial commuted valve caleulation is required, your company
will use the bass as prescribed:by the : applicable pension legislation in effect at the”
“Télévant timie; '

7. the basis used for the quotation (including interest rates, mortality by age ifa
standard mortality table‘is not used, and sxpense faciors). We will treat this
informatioft ini strict confidence and we will uss it anly to confirm tha
réasanableness of-the single premium quoted in relatian to the underlying
assumptions;

8. thatthere are no-additional admittistation fees once the annuity has been
purchased;

9. the basis on which you will adjust the single premium should the trarisfer of
premium not ocour on He agreed-upon date; and

1Q:  the person at your company who may be contacted an June 6, 2012 to confimnthe
acceptance of your quotation, ifaccepted, including telephone and fax number.

If. ABG-accepts & particular guotation, such acceptance shial] be communicated fathe seleced
insurer by Tletter delivered eléctronically or via facsimile transmiission to the ifsurer at the address -
set out in the instrer's<uotation at ar before 4:00 p.m. on June §, 2012

On Jume 20, 2042, ABC shall defiver to the selected insurer payment in an-amount equal fothe

insurer’s quotation. Payment to the insurer may be made by such means as ABC and the insurer
nually agree.

This letier, the attached Schedules, Appendices and all related materials are provided fo the
recipients in the sirictest of confidentiality, and solely for the purpese of facilitating the annuity
purchase. No documentation may be released to any person outside of the recipient insurance
company’s employment without Mercer's prior written authorization.
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Please remember fo include afl of the tequested informafion and dafa, and refum fo:

Meroer

Attention: Linda Grelg and (alfemate) David Kearney
161 Bay Street, PO Box 501

Torainto, Ontario M5J 285

Fax No. (416) 868-2913

E-mail: finda.qreig@metcer.coim and damd.kearnev@mercer com

If yout have-any questions, please feetfre to contact Linda Greig at 416:868-2592 or David

Keamey at 416-868-2068.

Sincerely,
% \59@‘5

Linda M. B. Greig
-Senjor Associate

Copy: .Doug Johnsan, Mercer
David Keameay, Mercer
Ben Ukonga, Mereer
Sally Chan, Sun Life

Enclosures

1. Annuity Checklist

2. Annuity Quote Questionnaire

3. Annuity Quote Sekmmary

4. Insurer Quality Questionnaire

5. Annuitant Dafa Files (5 Groups)

.B. Annuity Data — Field descriptions’

7. Pian Indexation ~ historical data and sxample of projeciion
‘8. Sample indexation calculation

MARSH & MELENNAN
CORMPANIES

10 of 25

10}



[0S

¥

Page 20

14 May 2012

ks Christine Romano
Sim Life Financial

200f25

=y MARSH & McLENNAN
B {ORPaNIES :



&R MERCER

ANNUITY CHECKLIST

Pension Plan for Employees of ABC Canada Lid..

insurer_
Have you completed and retumed the Arinufty Quiote Questionnaire by u]
June 4, 20427
Have yau provided the documentation requested and qutlined any conditions in your O
quotation that do not satisfy the specificafions as requested ih Secfion 107
Havs you responded fo itets 1 - 10.in Section 107 g
Have you included the Annuity Guote Summary? O
Have youfilled in the *Single Premiunt” for each annuitant In the respective fields i each of the
schiedules for each Group? 0
Have you pravided the inforfuation requésted in the Insurer Quality Questionnaire? O

Piease retum all material fo:

Linda Greig and David Keamey

Mercer _

161 Bay Street, P.O. Bgx 501

Toronto, Ontario M5J 285

Fax {416) 868-2913

E-mail: david.keamev@mercer.com and lindayreig@mercer.cor

21of25
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ANNUITY QUOTE QUESTIONNAIRE
Pension Plan for Employees of ABG Canada Lid.

Insurer;

1. Underwhich regulatory authority(ies) is your insurance company licensed to conduct annurty
husiness in Canada.

2 How frequently {i.e. monthiy, quartetly, ammually, etc.)is yoar. corporate licence to comduct
business being renewed?

3. s your insurance companya nember of Agsurs, and wil fhe-annuities issued be pfthe typs
which are guaranteed by Assuris? If not, please axplain.

4 Af the last calculation date (pleaisé specify date), what wasyour insurance company’s
available capital and suplus-as a percentage of the Minimum Continuing Gapital and Surplus
Requirernent (MGCSR) established in accordance with the CLHIA formula?

at date;,
5. If this cass were awarded to your inisorance compary, to'what extent would the figure in 4
abdve change?
Prepared by
Name;
Date:

* This- Questionnaite shoukd be signed by an officer of the insurance company.

22af25
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ANNUITY QUOTE SUMMARY
Pension Plan for Employees of ABC Canada Ltd.

frisurer:

Retum to:

Linda Greig and David Kearney

Mercer.

161 Bay Street, P.O. Box 501

Toronto, Orfarto MSJ285

[Fax: (416} 865-2913 Email: linda areig@mtercer.com
david keamney@mercer.com

Taa) Lives Total Perision Premium

+  Group 1
fpensioners)

= $ioup 1
{deferreds)

Siibtotal Group 1

¢ Gromp2
{pensioners)

«  Group2
{deferreds)

r  Subfotal Group 2

Ll

3
{pensioners)

* Groopd
{deferreds}

I Sublotal Group 3

5 Gmoupd
{pensioners)

»  Group4
{deferreds)

| Subtotal Group 4

» Group5
(pensioners)

2 Gmup
15{deferrads}

F Sublotal Grup §

Grand Total

Waickr {Qanada) Umied

CONSULTING. QUTSSURCIRG., (MVESTMENTS.
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ANNUITY QUOTE SUMMARY (conf'd)

Total Sirgle Premium for all Groups $
Insurerwill accept

Please specify which Group or combination of Growps that the Insurer is willing to accépt.
Sroup Yes/No

< RS LIES

The person résponsible for making kinding decisions for the insuranice compary, if a decision must be made
during the period forwhich the quotation is guaranteed, ‘or if adjusted singlé premium Tigures are required
once the guarantee expires, is:
“Mame:

Title:

Insurance Cormpany;

Address:

Felephone Nutther:

Fax Nunben

Prepared By:

(signature)

Name: Date:
) (Please Pt}

24af25
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INSURER GUALITY QUESTIONNAIRE
Pension Plan for Erhployess of ABC Canada Lid.

insurer;

1, Briefly déscribe your nrganisation that is issuing the anbuity contracts indluding:

" - Brief history of the firn (including purchases and divestifures)
- The ownership strirtture and type of instrance coripany
- The dafethe firm was established in Canada

2. Please provide a copy of the most recent reparts on your rating. by mdependent credit rating
agerncies, if such ratings exist. Has your rating been adjusted downward over the last$ years?
if So, briefly explain what has tontributed to such changes.

3. Please confirm your yolume of annuity business as at December 31, 2011 (and that of your
Affiliated Company, if applicable) in terms of:

- Anneal armount of perisian paid;

- Nuriber of chieques jssued-each month;

- Numbér of direct deposits made each menth;

- Actuarial reserve far annuities in the tourse of payment;
- Actuarial reserve for deferred annuities.

4. Please confirm whether or not fiig group ammuity business or some partion of the group annuity
husiness is reinsured.

5. Pleass tonfimm that you will provide an'information patiage for-each former member for whom
a deferred anquity is purchased prior to the start date of their respective annuity and confirm
what is included in the package.

6. Please confim your sérvices for the annuitants including:

How the annuitants will contact you for questions or changés
Your service standards for responding to anngitants questions
Your service standards for annuitant transactions

Your service standards for providing information packages

250f25
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MereriCamts) Linfiet

Cousulting. Outsonrding. Investreants:

|O¥



109
23
Pension Plan for Employees of ABE Canada Lid.

Page 2
Annuity Data
Descripticn of Data Fields
Freld Name Ficld Description

EE Mumber Unigue emplayee idenfificalion number.
Gender M for male

Ffor female
Birth Date
Date of Employment
Date of Plan Enry :
Class A Pensionable Service Pensicnable service under Sldss A provisions
Class B Pensionabie Service Pensionable service under Class B provisions
Prior Plan.Eligibiity Setvice Prior plan-sarvice to be usied for eligibility

purposes
Totat Eligitility Sexvice Total senvice to be used for eigibiity purposes
Provinte of Erfiployment AB, BG, MB, N, NL, NS, ON, PE, QG SK

Marital Statbs Staternent Dateat July 1, 2011

Spouse date of birth at statement date
Member Datelof Death

Survivor Date of Death

Termination Date

Nomal retiremernt date

Earliest unreduced refirement date
‘Pension commencement date
For'pension in paymert

Post Retirement Indexing Flag

Uncapped Monthiy Pension

Pension Form

Prate’of Last Guaranteed Payment
Survivor Percerdage

S for single
M for married

FALSE Pensian not indexed ,

TRUE Pension indexed annually affer pensian
gommencement

Untapped monthly lifetime pension payable at
_earfiest unreditced retirement date

Faimn of pagment for manthly pension
comimenced on pension commencemert date, as
described befow

_Mercer (Ganada) Limited



Page 3

Penston. Plan for Emplayess of ABG Canada L4,
Annurty Data

ROR Pension

CP{ Pensian

Pension in Pay

Grow-in iag

Manthly registered plan pension-at Pension
Commencamient Date multiplied by the
cumulafive return based on the excess of the
Current Year'Rate' for Indexing over 4% for each
‘year 0 January 1, 22

Monthly registered plan pension at Pension
Commencemert Date muttipfied-by the
cumnulative Consumer Price Index for each year
o January 1, 2012

Monthly registersd plan pension iy pay as af
Janery 1, 2012 _

(with/without indexdng, as applicable)

Flag for members entitied o grow-in

Bescription of Pension-Form Codes

Description

Lode

LA Life orly pengian

CC Life pension with a guaranfee period, with 100% of the pension
guaranteed diing the guarantee period

CCRXX Life pension with a guarantee périod, reducing on dezth of
wiernber with 20%% of the pansion guaranteed during the
guarantee period

co Térm Certfain, pension ands on end date provided

CA Joint & Survivor pension with no guararntee period

CAC Joint & Surviver perision with 2-guarantee period, 100% of the
pension guarantesst during the guarantee period, reducing to
survivor percentage en tfie fater of death of member and end of
guarantee perind

CACRXX Joint & Surviver pension with a gusrantée pericd, with X0{(% of
the pension guaranteed during the guarantee peried

JUCRXK Joint & Last Survivor pensipn with 2 guarantee period, with, XX%

of the pension-guaranteed during the guarantee perind

! Current Year Rate for Indexing is défined in the RFQ document

Me:qer [i‘:'a_nadaj Limited
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Page 4 Pension Plan for Employees-of ABC Cdnada Lid.
' Annuity Data

Description of Indexing Codes

Code Descoption

A No indexing

& Guaranteed Post refirement indexing

L Guaranteed post etirement indexing for Class B perisions — for early

retirements, no indexdng priorto age 80, cumulative indexing-giving January §
of year following attainmert of age 60

N No indexing.

Description of Pension Forms for Class € Pensions

Code _ Description
Life Guaranteed - # Life with a guarantee period, 100% of pension guaranteed
JES XX% - Na Suar Joint & Survivor pension, XX% continuing to spouse an death of
member
JES XX%~ Buar Joinf & Survivor with 2 quarantee, 100%of the pension fs

guaranteed during the guarantee period, reducing 1o XX% on
tdter of death of ember and end of the guarantee period

Class C Pension Guaranfes  Years of guaranteed payments from date of pension
commencement

Class C Monthhy Pension Manthty registered pian pension as at February 1, 2012

Description of Status Codes

Code Bescripiion
Deferred Fermidated vested and elected (or was deemed to frave

elected) a deferted pension for Cldss A, Class B, andfor
Llass C senvice

Deferred (Refited for Class G Terminated vested and elected 4 defeired pension for

Seivice) Class A service, and elected o l:ommence ‘pension for
Class G semvige.

Refired CGommenced pensionfor Class'a, GIaSS B, ardfot Class C
gefvice on pensian.commencement date

Retired (beneficiary) Commenced pension for Class A, Class B, andfor Class C

Servieé on pension commencement date, deceased 'on
Memnber Date of Death with beneficiary in receipt of
pension
Rediréd (Deferred Class € Service)  Commericed pension for Class A andor Tlass B service
on pension commencement date, and elected a deferred
pension for Class C sevice

Mercer (l‘:ahada) Limited



Petision Plan for Einployees. of ABC Canada Ltd,
Sample Post Retirgment Penslon Increases

] DOR = March 31, 2003 DOR = June 30, 2003
CurrentYr. Rale of  Cansumer Prica .

Year Indexing - 4% Index Rate: {1) {2) Min{1,2) % [parease (13 (23 Min{1.2) % lncrease
2003 $4,000; 51,000 $1,000 na §1,000 81,000 $1,000 nfa
2004 §,000% 1,560%( 51,042 £1,013 51,013 1.32% $1,039 $1,008 $1,008 0.82%
2005 4.990% 2:290% 51,003 51,038 §1,026 2,29% $1,080 #1,032 $1,022 2.28%
2008 4.670% 2.640% 51,143 51,064 31,064 2.84% 51,128 §1.080 §1,080 2.64%
2007 5820% 0.830% s1,210 31,01 . 31,074 DPI%, 31,105 51,99_9_ $1,088 D.A3%
2008 5.340% Z470% 51,274 51,100 31,100, 2.47% $1.260 51,088, $1,008 24T%
2000 4.050% 2.800% 1,857 51120 $1,128 260% $1,321 %1,424 $1,124 2.80%
2010 2.BH0% b.090% $1i378 81,130 $4,130 0,08%. 31356 . $1,125 31128 .0.08%
2011 2,B80% 2.440% 5| 420 §1,157 $1167 2.44% $1,412 91,153 51,152 244%
2012 3.450% 2.900% §1,479 §1,181 1161 2,50% 51,464 41,188 57,188 2.80%

) DGR = March 1, 2004 DOR = Jung 30, 2004
Curent'Yr. Rute of  Cansurmer Peioa

Year |ndaxing - 4% Index Rate {13 ) Min(§,2) 9% Increase (1) (2) Mi{1,2) % Inoreasa
2004 . 21,000 §1,000 $1.000 n/a 51,000 $1,000 $1.000 nla
2003, £.940% 2.280% 31,041 $1,018" 4,018 1.01% “$1,028- 81,018, 31,009 | 1.34%
2006 4.570% 2,840% $1,060 $1,048 $1,046- 2,84% 1,076, $1,04D 51,040 284%
2007 5.820% 0.830% 51,152 31,056 %1,068 -0.63% 51,130 $1.050 51,080 0.63%
2008 5.340% 2.470% 51,214 51,082 $1,082 2AT% $1.180° 078" . 41078 2.4
2004 4.930% 2.800% $1,274 $1,110 $1,110 2,680% $1,289 31,104 $1,104 2.80%
2010 2.860% 0,0B0% $1,310 51,111 51,11 0.0u% $1,280 $1,10% 1,108 D.08%
2011 3.880% 2M0% 31,2681 51,138 51,128 2.44% 51,345 51,132 51,132 2.44%
2012 3.4800% 2.000% 51,400 §1471 31,17 2,90% $1,282 51,164 51,104 2.00%

Ak = March 33, 2005 DOR aJung 36, 2005
Currem ¥ Ralagl  Consumer Price

Yaar Ihdaxdng - 4% Indax Rata 13 (2} Min{1,2} % lnareass (1) (2} Min{1,2) % Inyeasa
2006 ¥i.000 $1,000 51,000 & $1,000 $1,000 - $1,000 n/a
2008 4.570% 2.840% §1,048 $1,023 51,022, 2.20% $1,027 $1,018 LaRik- 1.54%
2007 5,820% 0.,830% 31,008 $1,002 51,032 0.9%% 51,088 81,025 31,028 0.93%
2005 5.340% 2.470% $1,187 $1,057 $1,067 2.47% 1,144 §1,050 31,050 2.47%
2009 4,850% 2.800% $1.214 $1,064~ 51,084 2.80% §4,2401 $1,077 $1.077 2.80%
2010 2.680% D.0R0% $1,24¢ $1,086 $1,005 0.08% $1,258 341,078 31,078 0.08%
2011 3,880% 2.440% $1,298 s1i12 §1,112 2.44% $1,284 41,105 $1,108 2:44%
2042 84980% 2.800%: $1,343 $1,144 31,144 2.90% $1,328 31,137 31,137 2.80%

DOR = March 31, 2011 DOR = Jone 40, 201
Current e, Rateof  Consumer Price . .

Year Indexing - 4% Index Rote (1) {2} Min{1,2) % Incremse i (2] Min(1,2) % Increaps
2014 : 31,000 51,000 $1,000 nfg “#4,000 41,000 $1,000 na
2012 3.4080% 2.500% 51,020 $1.024 $1,024. 242% $1,020, $1,017' $1,017 1.66%

21



Pension Plan for Emiployees of ABC Canada Lid.

HISTORIC DATA
Fund Chrrent Year Rate Careent Year Rafe oy
Year Rate of Rétigm For lndexing for Indaxing minus Tnflation
' a%
14987 5.10%
1988 14.70%
1989 16.40%
1980 2.90%
1591 1770%
1592 6,60%
1993 20.90%
1994 3.55%
1985 1442%
1986 20.87%
1997 14.08%
1958 8.65%
1999 1421%
2000 D.00%
2003 -5.89%
2002 10.08%
2003 13.71% "10.01% 6.01% 3%
2004 10.98% 9.00% 5.00% 158%
2005 15.82% 8.94% 4.94% 2.79%
2006 10.51% 857% 4.57% 2.64%
2007 0.57% 9.82% 5.82% 0.93%
2008 -10.15% 9.34% 534% 2.47%
Z009 11.43% 8.95% 4.95% 2.60%
2010 B.62% 6.88% 2.88% 0.09%
2011 3.20% 7.88% 3.28% 2.44%
2012 7.45% 3.49% 290%

2011 fund @te of return not finalized



—_ - Pension Plan for Employess of ABC Canada Ltd.

PROIECTING FUTURE INCREASES-EXANIPLE

Assumed Fund Rate of Retirn 5.5%

Assumed Increase in £P] 2.0%

Fund
- Year Rate of Retum

Turrent Year Rate
for Indexing

Currant Year Rate
for lndexing minus
%

cP(
Tnflation

1987 5.10%
— 1988 T4I0%
\ 1989 16.40%

! 1590 2.50%
-199% 17705
- 1997 £5.60%
: 1993 20.90%
‘1..""94 '3559 3“7
1895 14.42%
- 1996 20.87%
. 1597 11.04%
1998
1998
: 2000
’ 20511,
2007
2003
2004
2005
2006
2007
2008
2009
2010
7011
2012

2003
2014
2015
2016
20107
2018
2018
2020
2021
2022
2023
2024
2025
2026
2027
28
2029

2030

2011 fund rate of return not Anallzed

Ly



Apperndix D -Peojection 2

PROJECTING FUTURE INCREASES-EXAMPLE
Assumed Fund Rate of Return 6.5%
Assumed Increase in CP1 2.0%

2030

Fand Current Year Rate Current Year Rate Pl
Year Rate of Returnt for Indexdng for ndexng mims [nflation
4%

1987 5.10%

1988 14.70%

1988 16.40%

19480 -2:50%

1951 17.70%

1992 6,60%

T9o2 2090%

1994 =3,59%

1935 14.42%

1996 20.97%

1997 14.04%

1998 8.65%

1959 14.21%

2000 9.00%

2001 -5.89%

2002 ~10.08%

2003 13714

2004 10.98% 4.00% 5.00% 153%
2008 15.82% 8.94% 4.94% 2.29%
20606 10.51% 857% 4.57% 1.64%
2007 0.67% 9382% 5.82% 0.93%
2008 -10.15% 834% 534% 2.47%
2009 11.43% 8.95% 355% 2.60%
2010 8.62% 5.BR% 2.88% 0.09%
2011 3

2012

2013

2014

2015

016 -

017 |

208 -

2019
2020
2071

pives)

2023

7024

2025

2026

2021

2028

2029

2011 fund rate of return not finalized
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EXHIBIT “G”

ber )

e

Financia] Services Commission of Ontario

Commission des services financiers de 1'Ontario
 arocont #mzn

Oniario
SECTION: Wind Up
INDEX NO.: W100-233
TITLE: Distribution of Benefits on Partial Wind Up Where Immediate or Deferred Pensions
are Not Purchased
APPROVED BY: Superintendent of Financial Serviees
PUBLISHED: FSCO website (June 2010}
EFFECTIVE DATE: March 10, 2010

Note: Where this policy conflicts with the Financial Services Commission of Ontario dct, 1997, 5.0. 1997, ¢. 28 (FSCO
Act), Pension Benefits Act, R.S.0. 1990, ¢. P.8 (PBA) or Regulation 909, R.R.C. 1990 (Regulation), the FSCO Act, PBA
or Regulation govern.

Note: The electronic version of this policy, including direct access to all linked references, is available on FSCO's
website ar www fsco.gov.on.ca. 4ll pension policies can be accessed from the Pensions section of the website through
the Pension Policies fink.

Administrators of pension plans (administrators) are no longer required to purchase annuities for members affected
by a partial wind up who are receiving pension payments, or who chose or were deemed to have chosen a deferred
pension {Affected Group). However, administrators may still purchase annuities for the Affected Group, as provided
under section 43 of the PBA, if it determines that it is prudent to do so.

This policy outlines a procedure for administrators to follow in the event that the administrator chooses not to
purchase annuities for the Affected Group. This policy also provides guidance on the determination of the value of
the Habilities for the Affected Group and the timing of the transfer of the assets and liabilities relating to the Affected
Group to the on-going portion of the pension plan. Unless specifically noted otherwise in this policy, the term
“transfer” refers to the transfer of the assets and liabilities of the Affected Group.

Please note that this poliey does not apply to members affected by the partial wind up who are eligible and have
elected a transfer of the commuted value of the pension benefit out of the pension plan under section 42(1) of the
PBA.

If administrators and their agents have questions about plan wind ups, they should refer to the PBA and Regulation.
Additional information may also be obtained from other policies published by FSCQ that deal with wind up issues.
Policies are intended to clarify the interpretation of the PBA and Regulation in certain situations and to assist
administrators and their agents in understanding the requirements of the PBA, Regulation and FSCO’s practices so that
full compliance can be achieved.

Page 1 0f4
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Index No.: W100-233 / Page 2 of 4

Background

The July 29, 2004 Supretne Court of Canada decision in respect of Monsanto Canada Inc. required the distribution
of any surplus related to the wound up portion of the plan as part of the partial wind up process in order to complete
the distribution of assets related to the partial wind up. In this proeess, the administrator was required to distribute
all of the assets of the plan assoeiatcd with the partial wind up. To satisfy that requirement, the Superintendent took
the position that the purchase of annuities was necessary to setile the benefits that were payable to members, former
members (including retired members) and other persons affected by the wind up who did not eleet a transfer of the
commuted value of their benefits. However, on December 2, 2009, the Financial Services Tribunal in a decision in
respeet of an Imperial Oil Limited pension plan held that administrators may satisfy the requirement to distribute
plan assets related to the Affected Group's benefits on partial wind up by transferring the assets to the on-going
portion of the plan and are not required to purchase annuities for this group.

Communicating the impact of the decision not to purchase annuities

In the event of a partial wind up, the plan administrator will need to make a decision as to whether or not to purehase
aonuities for some or all of the Affeeted Group. This decision must be communicated to FSCO and to all persons
affected by the partial wind up.

If the administrator decides not to purchase some or all of the annuities, the administrator will be required to transfer
the assets and liabilities in regpect of the members of the Affected Group who chose to recejve their pension benefits
from the pension plan, to the on-going portion of the pension plan in order to complete the distribution of assets
related to the partial wind up (Note: The transfer is said to be a notional transfer as the assets and liabilities of the
Affected Group will simply remain in the plan).

FSCO will require the administrator to advise all persons affected by the partial wind up as to the impact on their
pension benefit when a pension payment is being provided under the pension plan as opposed to it being provided
through an annuity purchased from an insurance company, This information is to be included in the individual
statement issued to all persons affected by the partial wind up (setting out the person’s entitlement under the plan and
the options available to those persons) as required under section 72(1) of the PBA and section 28(2) of the
Regulation. The information being provided should clearly indicate that their pension benefits will be payable or
continued to be payable from the pension plan and that any subsequent settlement will be subject to the terms of the
plan and its funded status at that time.

Partial Windup Reports already Filed

In a situation where a partial wind up report has been filed with FSCO indicating that annuities are to be purchased
for the Affected Group and the administrator subsequently decides not to purchase the annuities, the administrator is
required to advise FSCO of the decision, revise the report to reflect the change and file the revised report with FSCO
for review. Furthermore, for those members who made elections based on the administrator’ s previous decision to
purchase annuities, the administrator is required to provide a revised statement to the Affected Members who made
an election to receive an immediate or deferred pension on the premise that annuities will be purchased for them.
The revised statement will include the information described above where annuities are not being purchased.

Basis for Determining the Value of Immediate and Deferred Pensions

Section 29(8} of the Regulation does not permit the payment of comruted values or purchase of annuities until the
partial wind up deficit, if any, has been fully funded (except for a payment of the current value of any additional
voluntary and/or required contributions made by the member employee prior to the wind up date}. Where there is a
partial wind up deficit as at the wind up date, section 31(2) of the Regulation requires additional funding over no
more than 5 years annually in advance or funding by way of an immediate lump sum.
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Where annuities are purchased for the Affected Group through an insurance company, the cost to fully settle the
liabilities is known and the wind up surplus or deficit is calculated as the difference between the assets allocated to
the partial wind up group and the sum of the following:

(a} commuted value entitlements (for eligible members who elect commuted value transfers under section 73(2)
of the PBA),

() any cash lump sum payment payable under sections 39(4), 50, 63(2), 63(3) and 63(4) of the PBA,

{c) the annuity purchase premium paid to a life insurance company (for members who are eligible for and chose

or were deemed to have chosen an immediate or a deferred pension), and
(d) partial wind up expenses.

Where an administrator chooses not to purchase annuities for the Affected Group, the wind up surplus or deficit is
calculated the same way as above except that, instead of an actual annuity purchase premium paid to a life insurance
cornpany, the value of the immediate and deferred pensions would he based on the applicable guidance from the
Educational Notes published by the Canadian Institute of Actuaries” Committee on Pension Plan Financial Reporting
for the purpose of estimating annouity premiums as at the date a determination is to be used.

Timing of Transfer of the Assets and Liabilities of the Affected Group

Where there is a deficit as at the partial wind up date, section 75 of the PBA and section 31 of the Regulation require
additional contributions to be made into the pension fund by the plan sponsor to increase the level of the funded position
of the wind up assets to 100%. Until this funding is complete (either by way of amortized payments over no more than 5
years or an immediate lump sum), the administrator is required to track the assets and habilities relating to the partial
wind up separate and apart from the assets and liabilities relating to the on-going portion of the pension plan, When there
is no further amount to be fiunded under section 75 of the PBA, the transfer of the assets and liabilities relating to the
Affected Group to the on-going portion of the pension plan can occur once written confinmation from the actuary of full
funding of the partial wind up is received by FSCQ. FSCO will also require administrators to provide written
confirmation to FSCO that the transfer of the assets and liabilities of Affected Group to the on-going portion of the
pension plan has occurred. Confirmation about the transfer as set out above can be included in the annual reports
required by section 32 of the Regulation, or can be provided in a separate letter addressed to the Superintendent.

In a situation where the sponsor of a pension plan is required to fund a partial wind up deficit and the financial position of
the wound up portion of the pension fund after settlerment of all benefits reveals there are assets remeining, the employer
roay apply for a refund of overpayment of contributions (under section 78(4) of the PBA) equal to an amount that is not
in excess of the required payments made to find the partial wind up deficit. If, after the refund of overpayment to the
employer, there still remain assets then that amount may be distributed as surplus assets in accordance with the PBA and
Regulation. :

Where there is a surplus as at the partial wind up date and the financial position of the wound up portion of the pension
fiand after the wind up effective date shifts to a deficit position, the employer must pay the deficit in the manner and the
times setout in section 31 of the Regulation. If the payment date is more than five years from the partial wind up date the
payment must be paid in a lurmp sum payment. Once funding is complete, the transfer of the assets and liabilities relating
to the Affected Group to the on-going portion of the pension plan can occur provided that confirmation of full funding of
the partial wind up is received by FSCOQ.

Where there is a surplus as at the wind up date, the transfer of the assets and liabilities of the Affected Group can occur
prior to the completion of the surplus distribution. The form of surplus distribution may be a lump sum cash payment or
an increase to pension benefits to members affected by the wind up. For more information regarding the distribution of
surplus on partial wind up, see policies $200-901 (“Allocation of Surplus to Members, Former Members and Other
Pcrsons on Wind Up™) and $900-210 (“Distribution of Surplus to Emplover on Partial Wind Up™).
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Tracking the pension benefits of the Affected Group

The notional split between the wound up and on-going portions of the pension plan must be maintained until all assets
relating the partial wind up have been settled, including a surplus distribution, if any. That is, upon the (notional) transfer
of the assets and liabilities relating to the Affected Group to the on-going portion of the pension plan, the administrator
must ensure that Affected Group receive the pension benefit they are entifled to (including any grow-in entitlerment as
provided for Ontario members, early retirement subsidies, etc.)

Completion of Partial Wind Up
The administrator must advise the Superintendent in writing once all assets have been distributed from the wound up

portion of the pension plan. Once the Superintendent is advised of this distribution, the file on the partial wind up will be
closed.



' EXHIBIT “H”
_‘ Court File No. 05-CV-287556CP
: ONTARIO
_! , SUPERIOR COURT OF JUSTICE
BETWEEN:
! DAVID KIDD, ALEXANDER HARVEY,

JEAN PAUL MARENTETTE, GARRY C. YIP, LOUIE NUSPL,
SUSAN HENDERSON and LIN YEOMANS

H‘ Plaintiffs
-and -

’! THE CANADA LIFE ASSURANCE COMPANY,
S AP, SYMONS, D. ALLEN LONEY and JAMES R. GRANT

“ Defendants

Proceeding under the Class Proceedings Act, 1992

AFFIDAVIT OF WALLACE B, ROBINSON
(Sworn September 24, 2012)

1, WALLACE B. ROBINSON, of the City of London, in the Province of Ontario, MAKE OATH AND
SAY:

1. 1 am Assistant Vice-President, Pension Benefits, at The Canada Life Assurance Company (“Canada Life™).
o I2m a Fellow — Canadian Institute of Actnaries and a Fellow ~ Society of Actuaries and T am familtar with The
_ ‘ Canada Life Canadian Employees Pension Plan (the “Plan™) and the proposed settlement of this proceeding. 1
therefore have knowledge of the matters to which I swear in this affidavit, except where such knowledge is stated
l " tobebased on information and belief, in which case I believe those facts to be true.

% Estimate of the Intcpration Partia} Wind Up Surplus

2. As of the date of the settlement approval motion in this matter (January 27, 2012), the most recent Mercer
‘ y estimates of the surplus in the Plan aftributable to the Integration partial wind up (the “Integraﬁc-m PWU™) and the
r‘| Indago, Adason and Pelican proposed partial wind ups (the “Indago PWU™, “Adason PWU’ and “Pelican PWTP,

respectively) was approximately $64.3M (Integration PWU $54M; Pelican PWU $2.9M; Indago PWU $1.3M and
~ Adason PWU $6.1M). These estimates were as at 2 point in time namely as at June 30, 2011.

. 3. Between June 30, 2011 and Decerber 31, 2011, however, there were two external events which
significantly impacted the estimate of the Integration PWU surplus causing a decrease in the estimated surplus. As
discussed in a memorandum entitled “Canada Life Canadian Employees Pension Plan ~Partial Wind-Up Surplus

121
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Update” (attached to my affidavit as Exhibit “A”), the two biggest factors contributing to the decrease in the
estimated surplus atiributable to the Integration PWU between June 30, 2011 and December 31,2011 were the
dramatic and persistent drop in nterest rates over the relevant period and the fact that significantly more Integration
PWU members than expected elected (or were deemed to have elected) a guaranteed pension as opposed to
transferring the commted valne of their pension entitlement out of the Plan.

4, Subsequent to the settlement approval motion, Canada Life was advised by Mercer that as at December 31,
2011 the estimated surplus attributable to the Integration PWTUJ had decreased from approximately $54M to
approximately $3M (assuming all Integration PWU members whe had not yet chosen their payment option with
respect to their basic benefits were deemed to have elected to receive a guaranteed pension).

5. The most recent estimate of the Integration PWU surplus provided by Mercer (as at August 31, 2012) is
$3.1M. The assumptions used to generate this estimate are contained in a report prepared by Mercer dated
September 12; 2012. A copy of this report is attached to my affidavit as Exhibit “B™ (see scenaric-2 — page 5).

Transfer of Inteoration PWU Members to Oneoing Plan

6. In May of this year, acting upon Canada Life’s direction, Mercer approached seven annuity providers and
asked them to quote on providing annuities for the Integration PWU members who had elected {or were deemed to
have elected) to receive a guaranteed pension. None of the seven annmity providers in question were prepared to

quote on this business.

7. As plan administrator, Canada Life is required under the Pensions Benefits Act {Ontario) to settle the basic
benefits of persons affected by a partial wind up. Given the fact that no insurer was prepared to quote on providing
annuities, m order to complete the Integration PWU and in order fo implement the settlement, Canada Life’s only
option is to settle basic benefits by trmsfexﬁng the assets and liabilifies related to these Integration PWU members
into the on-going portion of the Plan and pay the pensiens for this group out of the Plan. This transfer wenld be
done in accordance with Financial Services Commission of Ontario (“FSCO™) policy W100-233 (a copy of which
is attached hereto as Exhibit “C™). As discussed n this policy, FSCO’s position is that plan adminisﬁators are not
required to purchase annuities for members affected by a partial éla.u wind-up; instead, admiinistrators can settle the
basic benefits of affected partial wind-up members by transferring the assets and liabilities of those members to the

on-going portion of the pension plan.

8. As discussed at page 3 of the FSCO policy, where annuities are purchased for partial wind-up members
through an insurance company, the cost to settle the Liabilities is known and the partial wind-up surplus or deficit is
the amount left after the annuity purchase cost and plan wind-up expenses are deducted from the partial wind-up
assets. ’
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. The FSCO policy goes on to note that where an administrator chooses not to purchase annuities for the
partial wind-up members, the transfer of assets and Nabilities to the ongoing plan is based upon the estimated cost
of purchasing annuities. This estimatg.; is to be calculated based on guidance contained in Educational Notes
published by the Canaﬁiau Institute of Actuaries’ Committee on Pension Plan Financial Reporting (the “CIA
Committee™).

10.  The estimated Integration PWU surplus of $3.1M as at August 31, 2012 (referred to in paragraph 5 above)
is based upen the estimated cost of purchasing annuities calculated in accordance with the CIA Committee’s
Educational Notes.

11.  The amount of the pension payable to Integration PWU members will be the same whether their pension is
provided by way of an annuity or is provided from the Plan.

Impending Change to the C1A Committee’s Guidance on Estimating the Premium Cost of
Indexed Annuities

12.  In May of this year, in an Educational Note, the CIA Committee discussed its guidance in respect of
estimating the cost of purchasing an indexed annuity. A copy of this note is attached hereto as Exhibit “D”. In this
note, the CIA Committee stated that while the data concerning the pricing of indexed anmuities is extremely
limited, information collected from insurers who provided illustrative quote data revealed that the premiums quoted
were substantially higher than the estimated premiums calculated in accordance with the guidance provided by
prier Educational Notes.

13.  In this same Edncational Nete, the CIA Committes went on to state:

The PPFRC intends to conduct further research in 2012 regarding the
pricing of indexed annuities. The analysis will include confirmation as
to whether the insurers would be willing to actually transact on the basis
reflected in the Hllustrative annuity quotes. This research may result in
the revision of future guidance for estimating the cost of purchasing
indexed annuities.

14.  In an Educational Note supplement dated August 16, 2012, the CIA Committee reiterated the point made in
its earlier note that the Mustrative premium quotes provided by insurers to the CIA Committee were substaniially
higher than the estimated premiums calculated in accordance with the guidance provided by prior Educational
Notes, and that the Committee was in the process of conducting further research regarding the pricing of indexed
annujties. The Committee again stated that this research may result in the revision of future guidance for
estimating the cost of purchasing indexed anuuities, A copy of the August 16, 2012 Educational Note supplement
is attached bereto as Exhibit “E”.




15.  DBased upon these Educational Notes, Canada Life is concerned that if there is a delay in transferring assets
and liabilities related to the Integration PWU members to the ongoing Plan, the guidance provided by the CIA
Committee that is used to estimate the cost of purchasing annuities may change in the interim, Given the CIA
Committee's statements that the premium quotes provided by insurers for the illustrative quotes are “substantially
higher” than the guidance provided by prior Educational Notes, any such change made to the CIA*s Guidance will

increase the estimated cost of purchasing indexed annuities.

16. By way of example, based upon the figures provided in the Mercer September 12, 2012 report (Exhibit “B”
hereto), if the new CIA Cormmitiee’s guidance resulted in a reduction of 50 bps (0.5%) in the pet rate of return used
to calculate the cost of purchasing indexed annnities, and had this new guidance been in effect as of August 31,
2012, then as 2t that date there would have been no Integration PWU lsm'plus buit an estimated Integration PWU
deficit of approximately $19.5M. For each additional 50 bps reduction in the net rate of retum there would be a
further increase in the estimated deficit of an addifional $22.5M: Ifa deficit arisés i the Integration PWU prior to
the transfer of Integration PWU assets and liabilities to the on-going Plan, that deficit will have to be finded in full
by Capada Life prior to the transfer of the Integration PWU assets and liabilities to the on-going Plan.

17.  Iwould note that if the Integration PWU assets and liabilities are transferred to the on-going Plan prior to
any change in the CIA Commitiee’s guidance, any subsequent change in the CIA Comimnittee’s guidance for
indexed aonuities could resulf in 2 solvency deficit arising in the on-going Plan (as the CIA Commitiee’s guidance
is also utilized by actuaries when they prepare an actuarial valuation). That said, any deficit that arises in respect of
the on-going Plan as a result of a change in the CIA Commitice’s guidance would not have to be funded by Canada
Life immediately, but could be funded over a five-year period starting from the date of the next actuarial valuation.

18.  Given the likelihood (in my view) that there will be a change in the CIA Guidance which will lead to an
increase (likely a significant increase) in the estimated cost of purchasing indexed annuities, there is some urgency
in Canada Life effecting the transfer of Integration PWUJ assets and Kabilities to the on-going plan prior to this
change becoming effective so as to preserve some surplus for distribution to the Integration PWU members and to
avoid the prospect of Canada Lifg having to fully fund a large Integration PWU dgﬁcit. In this rega.r'd', I ﬁote that
changes in the CIA Committee’s guidance can be announced with retroactive effect (as recently occured when the
CIA Committee changed its guidance with respect to estimating the cost of purchasing non-indexed annuities-see
the August 16, 2012 Educational Note Supplement attached hereto as Exhibit “E”).

Minimum Surplus Allocations Under the Surplus Sharing Apreement

19. At paragraphs 32-36 of his affidavit swom September 20, 2012, Mr. Robertson speaks to the $1000
minjmm surplus alloeation to Eligible PWU Group Members and Inactive Eligible Non-PWU Group Members. In
his affidavit, Mr. Robertson indicates that Inactive Eligible Non-PWU members* share of available surplus based
on Mercer's August 31, 2012 estimate would be insufficient to incet the minimum $1000 payment under the SSA.
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These statements by Mr. Robertson do not accurately reflect the terms of the SSA under which $1.65M, not -

$0.39M, would be allecated to Inactive Eligible Non-PWU Group Members based on the Angust 31, 2012
estimate,

20.  Under the Surplus Sharing Agreement (the “SSA"™), section 7(2) provides that the “Final Partial Wind Up
Surplus” shall be shared 30.34%4/69.66% between Canada Life and the Eligible PWU Group Members (“Eligible
Member Group Surphis Share™). “Final Partial Wind Up Surplus” is defined in section 2(2)(iv) of the SSA to mean
the aggregate (net of administrative and legal expenses) of the Integration PWU surplus, the Indago PWU surplns,
the Adason PWU smrplus and the Pelican PWU surplus.

21, Section 7(c) of the SSA goes on to provide that the Eligible Member Group Surplus Share shall be

- allocated as between Eligible PWYJ Group Members (“Eligible PWU Group Surphis Allocation”) and the Inactive

Eligible'Non-PW Group Members (“Inactive-Eligible Non-PWU Group Surplus Allocation™) on the following

basis:

(@ The Eligible PWU Group Surplus Allocation shall be 57.22% of the Final Partial Wind
Up Surplus; and , .

@) The Inactive Eligible Non-PWU Group Surplus Allocation shall be 12.44% of the Final
Partial Wind Up Surplus.
22.  Section 7(c) of the SSA then states that the Eligible Non-PWU Group Surplus Ailocation shall be allocated
and distributed among individual Inactive Eligible Non-PWU Group Members in accordance with section 8 of the
SSA. Section 8(d) of the SSA provides that the Inactive Eligible Non-PWU Group Surplus Allocation shall be
allocated among the Inactive Eligible Non-PWU Group Members pro rata to their wind up liabilities, subjectto 2
minimum allocation of $1,000.

23, Accordingly, the surplus to be allocated to the Inactive Eligible Non-FWU Group members is 12.44% of
the ageregate of the surplus allocable to each of the Integration PWU, Indago PWU, Adason PWU and Pefican
PWU.

24.  Based upon the Mercer September 12,-20 12 report, the estimated surplus for each of the Integration FW1J,
Indago PWU, Adason PWU and Pelican PWU as at August 31, 2012 was as follows:

Integration PWU $3.1M
Indago PWU 1.1IM
Adason PWU 6.2M
Pelican PWU 2.9M

$13.3M

25.  Accordingly, based on the surplus estimates as at August 31,2012 the Inactive Eligible Non-PWU Group
Member surphus share under the SSA would have been 12.44% of $13.3M or $1.65M.
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26.  There are 1418 Inactive Nop-PWU Group members. Notall of the 1418 Inactive Non-FWU Group
mermbers, however, are Inactive Eligible Nop-PWU Group mermbers (ie some of these individuals did not provide
the requisite consent required under the SSA.) Even if the $1.65M were diswibuted pro rata amongst the 1418
Inactive Non-PWU Group members, the result would be an individual surplus allocation of 31,167 per Inactive
Non-PWU Group member. I

27,  Given that section 7(d) of the SSA explicitly provides that for the Eligible PWU Group Members the Final
Partial Wind Up Surplus is not to be shared as a common pool but allocated to each partial wind op, 1 agree with
Mr. Robertson that based on the Augnst 31, 2012 Mercer estimates, approximately $1.77M in surplus would be
“allocated to the Integration PWU members resulting in an allocation of approximately $825 per member.

‘SWORN BEFORE ME at the City of London,

in the Provioce of Ontario, on September 24,

2012. _ f
" Commissioner for Paking Afadavits > WALLACE B. ROBINSON

1Rk
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Canada Life Canadian Employees Pension Plan
Partial Wind-Up Surplus Update

The following table shows the estimated surplus of the Integration PWU and the 3 Prior PWUs as of June 30, 2010,
Decernber 31, 2010, June 360, 2011 and December 31, 2011 as cafculated by Mercer. The total estimated surplus
for all 4 partial wind-ups has decreased from $71.0 million as of June 30, 2010 to $34.0 million as of December 31,
2011. However, as can be seen from the table below, it s only the estimate of the Integration PWU.surplus that
has decreased {from $62.2 million as of June 30, 2010 to $23.7 million as of December 31, 2011}.

SURPLUS {5 miilions)
June 20, December 31, 2010 June 30, December 31, 2011
2010 2011
integration PWU $62.2 $63.8 554.0 $23.7
Pelican PWU $2.5 - $2.9 $2.9 529
Indago PWU - $1.2 $1.3 513 51.2
Adason PWU : §5.1 . %64 $64 _ $6.2
Total $71.0 ' $745 ' $64.3 $34.0

As of June 30, 2011, Integration partial wind-up members had not yet chosen their payment option with respect to
their basic benefits, that is, they had not elected the transfer option or the guaranteed pension option. Therefore
for each estimate of Integration PWU surplus up untif that date, assumptions were made by Mercer refating not
only to applicable interest and inflation rates, but also as to which-election members would choose for the
payment of their benefit entitlement (transfer value or a guaranteed pension). With respect to the guaranteed
pension opticn, the estimated costs of purchasing annuities were based on the preliminary guidance from the
Canadian institute of Actuaries’ Committee on Pension Plan Financial Reporting on the estimated costs of
purchasing annuities.

For the December 31, 2011 estimate of the Integration PWU surplus, the actual elections made by the members to
that date {1415 of 2149 Integration pwu members had made elections) were used to determine the cost of setiling
the basic benefit entitlement, and the estimated surplus value remaining. For those members who had not yet
elected an option as at that date, the assumptions that were applied in the June 30, 2011 estimate re which option
members would elect were used.

Note that if the assumption regarding which option members will choose is altered such that all Integration PWU
members who have not yet made an election are deemed to have elected the guaranteed pension option {the
required default option communicated in member information packages), then the estimate of the Integration
Parttal wind-Up surplus as of December 31, 2011 Is reduced from $23.7 million to approximately-$8 million.

The interest rate and inflation assumptions used to calculate the estimated costs of purchasing annuities are
shown in the following table.

Indexed annuities interest June 30,2010 | December 31, June 30, December 31,
assumptions 2010 2011 2011
4.0%
During deferred period 3.65 4.5% 4.2% 3.35
After deferred period 3.5% 3,5% 2.5%
Inflation assumption 2.2% 2.4% 2.5% 2.0%

The attached table shows the change In Integration PWU surplus due to various factors for each six-month period
from January 1, 2010 to Pecember 31, 2011, The most significant factors in the recent change In the Integration
PWU surplus estimate are the change in the interest rate used to calculate the cost of annuitles, and the high
annuity take-up rate.

123
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Confidential and Privileged
Canada Life Canadian Employees Pension.flan
Integration PWLU Surplus Estimates
Assuming 3 Prior PWUs are Declared
Surplus Estimate in $ million }
Perlod Total Perlod
January 1, 2010 July 1, 2010 fanuary 1, 2011 July 1, 2011 January 1, 2010
June 30, 2010 December 31, 2010 June 30, 2011 Dacember 31, 2011 December 31, 2011
Surplus at beginning of period $707 $62.2 $63.8 $54.0 $70.7
Changes In surplus during perlod due to:
Investment Income less Interest required on raserves $0.2 $8.2 $0.9 $1.8 $11.1
actual experlence-January 1, 2011 valuation {52.0} (52.0)
change In Interest/inflation assumptions re annulty purchase (56.2) (55.3) {67.5) {528.5) (547.5)
effact of election of guaranteed penslons {510.2} {510.2)
asset allocatlon refinement $5.9 45.9
ongolng expenses allocated to Integration PWU $0.7) {50.9) (509} (51.7) {34.2)
other {$1.8) {50.4) (50.3) $2.4 {30.1)
Surplus at end of perlod $62.2 $63.8 £54.0 523.7 $23.7

clsurplustracking
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Benedict O. Ukonga, FSA, FCIA, CFA 4/3/

Principal

@3 MERCER 161 Bay Stee

P.O. Box 501

Toronto, Onlafo M5J 255

416 868 7385 Fax416 868 7555
benukonga@mmercer.com
Www.Merces.ca

September 12, 2012

Ms Amy Metzger

Counsel - Litigation

The Canada Life Assurance Company
255 Dufferin Avenue

London, Ontario

NBA 4K1

' " Privileged & Confidential
Prepared for the Advice of Counsel

—-I Subject: Estimate of the financial position on a solvency basis of the portions of the Canada
: Life Registered Plan affected by the 2005 partial wind-up and the potential Indago, Adason and
I Pelican partial wind-ups

Dear Amy:

As requested, this letter provides an estimate of the financial position of the portion of the
Canada Life Canadian Employees Pension Plan (the “Canada Life RPP” or the “Plan™) affected
bythe June 30, 2005 partial plan wind-up {the “2005 PWU group”) and the portions of the Plan
affected by the potential Indago, Adason and Pelican partial wind-ups on a salvency basis as at
August 31,2012

-

Similar to our previous updates, we have estimated the financial position of the 2005 PWU group
under two scenarios:

»  Secenario 1: assuming that terminations of Indago, Adason Property Management and
Pelican Foods employees who were members of the Plan (the “Historical Potential PWU
groups”) do not trigger separate partial wind-ups ef the Plan; and

»  Scenario 2: assuming that separate partial wind-ups of the Plan are triggered by the
terminations of Indago, Adasen Property Management and Pelican Foods employees who
were members of the Plan.

The estimated financial positions of the Historical Potential PWU groups are only shown under

P

' scenano 2.
J Consulting, Outsourging. Investments.

Mereer [Canada) Limited
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September 13, 2012

Ms Amy Metzger

The Canada Life Assuranca Carnpany

Please note fhe following:

“The liabilities of the 2005 PWU group and the historical potential wind-up groups have been

calculated based on market condifions af August 31, 2012. The assumptions used are-
summarized in Appendix A. They also reflect our current understanding of the provisions of
the Canada Life Registered Plan.

Under Scenario 2, the liabiiities of the Indagoe, Adason and Pelican Foods employees include
the estimated liabilities for additional benefits that would arise i partial wind-ups of the Plan
were declared in respect of each of these groups.

For the 2005 PWU group, the cumulative pending expense payments have been updated
from June 30, 2012 to August 31, 2012 by increasing the amount at June 30, 2012 with the
expenses for this group for July and August 2012 (provided by Canada Life). For the
historical potential partial wind-up groups, we have l[eft the cumulative pending expense
payments unchanged from the amounts at June 30, 2012. We do not expect these amounts
to have matenally changed as at August 31, 2012 from their respective amounts at June 30,
2012,

As mentioned in our earlier estimates, these cumulative pending expense payments are
being held as "payables” against the assets allocated to the respective groups'. Appendix B
provides further information on these cumulative pending expense payments:

The surnulative pending expense payments are as follows: -

Group Cumulative pending expense payments
June 2005 partial wind-up group $14.2 million
Indago ’ $0.0 miflion
Pelican $0.1 million
Adason Property Managemeni - $0.4 million

! Plan assets were segmented before pending expense payments were deducted, therefore, cumuiative
pending expense payments are being held as payables against the respective groups’ allocated assets.
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September 13, 2012

Ms Amy Metzger

The Canada Life Assurance Company

Estimated Financial Position as at August 31, 2012

Under Scenario 1, assuming partial wind-ups are not declared as a result of the terminations of
Indago, Adason Property Management and Pelican Foods employees who were members of the
Plan, the estimated financial position of the 2005 PWU group at August 31,2012 is as follows.
For comparison purposes, we show the estimated financial position at June 30, 2012 (and based
on the new CIA annuity purchase guidance, which became effective June 30, 2012).

Estimated financial position for 2005

1, 2012 J 30, 2012
PWU group ($ million) August 31, une 30,

Assets - $312.7 $311.6
Pending asset transfer $6.9 $6.7
Liabilities ($286.5) ($285.8)
Pending expense payments ($14.2) ($14.0)
Surplus $18.9 $18.5
Provision for future termination expenses {$12.7) ($12.7)
Surpius net of termination expenses $6.2 $5.8

The provision for future termination expenses for the 2005 PWU group, of $12.7 million, is an
estimate of the-future adminisirative, communications, actuarial, legat and other fees related to
the partial wind-up that was provided by Canada Life.
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September 13, 2012

Ms Amy Melzger

The Canada Life Assurance Company

A reconciliation of the change in the estimated financial pesition from June 30, 2012 {o August
31, 2012 is as follows:

{millions} _

Estimated surplus at June 30, 2012 353
Investment return on assets allocated to the partial wind-up group $2.2
Interest on liabilities at 2.7% 31.3)
Impact of election of commuted values $1.3
Change in estimated costs of purchasing annuities (%1.8)
Increase in pending expense payments {$0.2)
All other factors $02
Estimated surplus at August 31, 2012 36.2

Impact of potential partial wind-up declarations in respect of Indago, Adason and
Pelican

Under Scenario 2, assuming that terminations of employees of Indago, Adason Property .
Management and Pelican Foods are declared fo be separate partial wind-ups of the Plan, the
estimated financial position of the different groups within the Plan (excluding Crown DC account
balances) as at August 31, 2012 are as follows:




m

@9 MERCER

Page5

September 13, 2012

Ms Amy Metzges

The Canada Life Assurance Company

Estimated financial 2005 Indago Adason Pelican
position at August 31, PWU group

2012 {$ million)

Assets $316.5% $1.5 $12.2 $4.3
Liabilities {$286.5) ($0.2) ($5.2) {$1.1)
Pending expense

payments (314.2) $0.0 ($0.4) {0.1)
Surplus : $15.8 $1.3 $6.6 $3.1
Temination expenses ($12.7) {30.2) ($0.4) ($0.2)
Surplus net of $3.1 $1.1 $6.2 $2.9

termination expenses

A recongciliation of the estimated financial position from June 30, 2012 for Indago, Adason and
Pelican 1o the estimated financial position at August 31, 2012 shown in this lefter is presented

below:

(% millions) . Indago Adason Pellcan Foods
Estimated surplus at June 30, 2012 311 $6.1 $2.9
Investment retumn on allocated assets 30.0 502 $0.1
Interest on labilities _ $0.0 {$0.0) $0.0
Increase In provision for future termination .

expenses {$0.0) (30.0) ($0.0)
Changes in estimated costs of purchasing

annuities $0.0 30.0 $0.0
All other factors (30.0) (30.1) ($0.1)
Estimated surplus at August 31, 2012 $1.1 $6.2 $29

? Reflects pending asset transfer as a result of data changes made

(35
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September 13, 2012
Ms Amy Metzger
The Canada Life Assurance Company

Membership déta, assumptions, and methodology
For the purpose of preparing the above estimates:

*  We have used membership data as at August 31, 2012 for the 2005 PWU and as at
December 31, 2011 for the Indage, Adason and Pelican potential partial wind-up groups.

= For the 2005 PWU group, we have reflected members’ actual elections for the settlement of
their basic benefits.

For members who elected a lump sum transfer, we have reflected the payment of their
commuted values. We have reflected lump sum payments that the Company has
indicated will be made up to September 14, 2012;

For members who elected an immediate or deferred pension, we have reflected the
estimated cost of settling their benefits through the purchase of deferred or immediate
annuities;

For members whose settlement elections have not been received, we have assumed
these members would elect, or be deemed to elect, an immediate or deferred pension.
We have estinmated the cost of seftling their benefits through the purchase of deferred or
immediate annuities.

In addition, under scenario 2, we have assumed all Indago, Adason, and Pelican Foods
employees with remaining benefit entitements® would elect, or be deemed to elect, to
have their benefits seftled through the purchase of immediate or deferred annufties. .

» The calculations were prepared based on our current understanding of the provisions of the
Canada Life Registered Plan;

» We have used the economic assumptions (specifically interest rate and inflation) consistent
with the economic conditions at August 31, 2012;

The assumptions used in our calculations are summarized in Appendix A;

® This excludes members who have already received a lump sum transfer (at their initial termination dates)

but are entitled to additional benefits as a result of a partial wind-up being declared




&2 MERCER

Page7

September 13, 2012

Ms Amy Metzger

The Canada Life Assurance Company

= We have relied on the August 31, 2012 market value of assels provided to us by Canada
Life; . .

» The estimated financial positions are expressed on a solvency basis;

* The estimated cost of purchasing annuities is based on the Canadian Institute of Actuaries’
Educational Note: Assumptions for Hypothetical Wind-up and Solvency Valuations with
Effective Dates Between December 31, 2011 and December 30, 2012 effective June 30,
2012;

We note that in Canada, there is very limited data available in the market regarding the
pricing of annuities indexed to inflation. The market for these annuities is also virtually non-
existent. As a result, it is possible, mayhe even likely, that the actuai cost of purchasing
these annuities will exceed (potentially materially) the estimates shown in this letter.

If you have any questions regarding the above, we would be glad to discuss them with you in
more detail at your convenience. As always, you can reach me at (416) 868 7385.

Sincerely,

V4

Benedict-O. Ukonga, FSA, FCIA, CFA
Principal

Copy:
Wally Robinson: Great-West Life | London Life | Canada Life
Doug Johnson, Joseph Tang, James Daiton: Mercer
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Appendix A: Key Assumptions

£

August 31, 2012

June 30, 2012

Benefits assumed to be seftled through annuify purchase

Nominal interest rate

Mortality rate

{rflation
Post retirement indexing

Immediate retirement
Indexed: 2.36% per year

Nor-indexed: 3.04% per year

Deferred retirement

Indexed: 3.04% during the deferral
period, 2.36% after commencement

"Non-indexed: 3.04% per year

UP 94 with generational mortality
improvements (sex distinct)
1.85% per year

We have assumed that the life
insurance company would price the
annuities as if they were fully indexed
for inflation.

Immediate refirement
indexed: 2.35% per year
Nor-indexed: 3.05% per year

~ Deferred retirement

Indexed: 3.05% during the deferral
pefiod, 2.35% after commencement

Non-indexed: 3.05% per year

UP 94 with generational mortality
improvements (sex distinct)
1.80% per year

We have assumed that the life
insurance company would price the
annuities as if they were fully indexed
for inflation.

Provision for future wind-up
expenses:

June 2005 PWU | $12.7 million
indago $0.0 millicn
Adason $0.4 million
Pelican $0.1 million

$13 million for the June 30, 2005 partial
wind-up (based cn information provided
by Canada Life). To be determined for
the other potential partial wind-ups
groups.

Member settlement etections

AliTemaining members of the 2005
PWU group, and remaining Indago,
Adason and Pelican members are
assumed 100% immediate or deferred
annuities

All remaining partial-windup members
assumed 100% immediale or deferred
annuities

Basis

Solvency

Solvency

Mercar (Canada) Limiled

Consulting. Outsourcing. Invastments.
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Appendix B
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Reconciliation of the assets allocated to the 2005 PWU group (under scenario

1 and before pending expenses)

Reconciliation from June 30, 2012 to August 31, 2012

2005 PWU group

ym

June 30, 2012 $311,648,000

PLUS _

Members' contributions $0

Company’s contributions 30

Investment income $2,182,000
$2,182,000

LESS

Pension and lump sums paid $1,123,000
$1,123,000

August 31, 2012 $312,707,000

Pending Expense Reimbursements®

{millions)

June 30, 2012
Estimated plan

Expenses — July and

August 2012

August 31, 2012

2005 PWU Indago Adason
geroup
$14.0 $0.0
30.2 $0.0
$142 $0.0

* Cumutative pending expenses as provided by Canada Life

Mercer (Canada) Uimited

Consulting. Qutsourcing. Investments,
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Financial Services Commission of Cutario

Coummission des services financiers de 'Ontario
=Eh e

Ontaria
SECTION: ) ‘Wind Up
INDEX. NO.: W100-233
TITLE: Distribution of Benefits on Partial Wind Up Where Immediate or Deferred Pensions
are Not Purchased
APPROVED BY: Superintendsnt of Financial Services
PUBLISHED: FSCO website (June 2010}
EFFECTIVE DAT_E: March 10, 2010

Noie: Where this policy conflicts with the Financial Services Commission aof Ontario Act, 1997, 5.0, 1997, c. 28 (FSCO

Act), Pension Benefis Act, R.5.0. 1990, c. P.8 (PBA) or Regulation 909, R R.O. 1990 (Regulation), the FSCO Act, PBA
or Regulation govern,

Note: The electronic version of this policy, including direct access to all linked references, is available on FSCO's
website at www fsco pov.on.ca. Al pension policies can be accessed from the Pensions section of the website through
the Pension Policies /ink

Administrators of pension plans (administrators) are no longer required to purchase annuities for members affected
by a partial wind up who are receiving pension payments, or who chose or were deemed to have chosen a deferred
pension (Affected Group). However, administrators may still purchase anavities for the Affected Group, as provided
under section 43 of the PBA, if it determines that it Is-prudentto do so.

This policy outlines a procedure for administrators ta follow in the event that the administrator chooses ot to
purchase annnities for the Affected Grop. This policy also provides guidance on the determination of the value of
the liabilities for the Affected Group and the timing of the transfer of the assets and liabilities relating to the Affected
Group 1o the on-going portion of the pension plan. Unless specifically noted otherwise in t!ns pohcy, the term
“transfer” refers to the transfer of the assets and liabilities of the Affected Group.

Please note that this policy does not apply to members affected by the partial wind up who are eligible and have
elected a transfer of the commuted value of the pension benefit out of the pension plan under section 42(1) of the
PBA.

If administrators and their agents have questions about plan wind ups, they should refer to the PBA and Regulation.
Additional information may also be obtained from other policies published by FSCO that deal with wind up issues,
Policies are intended to clarify the interpretation of the PBA end Repulation in certain situations and to assist
administrators and their agents in understanding the requirerments of the FBA, Regulation and FSCQ’s practices so that
full compliznce can be achieved.

Page 1 of 4
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Background

" 'The July 29, 2004 Supreme Court of Canzda decision in respect of Monsanto Canada Inc. required the distribution

of any surplus related to the wound up portion of the plan as part of the partial wind up process in order to complete
the distribution of assets related to the partial wind up. In this process, the administrator was required to distribute
all of the assets of the plan associated with the partial wind up. To satisfy that requirement, the Superintendent took
the position that the purchase of ennuities was necessary to settle the benefits that were payable to members, former
members (including retired members) and other persons affected by the wind up who did rot elect a transfer of the:
commuted value of their benefits. However, en December 2, 2009, the Financial Services Tribunal in a decision in
respect of an Tmperial Ofl Limited pension plan held that administrators may satisfy the requirement to distribute
plan assets related to the Affected Group's benefits on pertial wind up by transferying the assets tn the on-going
portion of the plan and are not required to purchase anmities for this group.

Communicaﬁng the impact of the decision not to purchase annuities

In the event of 2 partial wind np, the plan administrator will need to make a decision as to whether or not to purchase
annuities for some or all of the Affected Group. This decision mnst be cormnunicated to FSCO and to ail persons
affected by the partial wind up.

If the administrator decides not to purchase some or all of the annuities, the administrator will be required to transfer
the assets and liabilities in respect of the members of the Affected Group who chose io receive thelr pension benefits
from the pensior plan, to the on-going portion of the pension plan in order to complets the distribution of assets
refated to the partial wind up (Note: The transfer is said to be a notionsl transfer as the assets and liabilities of the
Affected Group will simply remain in the plan).

FSCO will require the administrator to advise all persons affected by the partial wind up as to the impact on their
pension benefit when a pension payment is being provided under the pension plan as opposed to it bemng provided
through an annuity purchased from an insurance company. This information is to be included in the mdividual
staternent issued to all persons effected by the partial wind up (setting out the person’s entiffernent under the pian and
the options available to those persons) as required under section 72(1) of the PBA. and section 28(2) of the
Regulation. The information beng prowded should cleasly indicate that their pension benefits will be payable or
continued to be payable from the pension plan and that any subsequent settlement will be subject to the terms of the
plan and its fimded status at that time_

Partial Windup Reports already Filed

In a sitnation where a partial wind up report has been filed with FSCO indicating that annuities arc to be purchased
for the Affected Group and the admmistrator subsequently decides not to purchase the anquities, the administrator is
required to advise FSCO of the decision, revise the report to reflect the change and file the revised repoit with FSCO
for review. Furthermore, for those members who made elections based on the administrator” s previous decision io
purchase annuities, fhe administrator is required to provide 2 revised statement to the Affected Members who made
an election to recelve an fimmediate or deferred pension on the premise that annuities will be purchased for them.
The revised statement will include the information described above where annuities are not being prachased.

Basis for Determining the Value of Immediate and Deferred Pensions

Section 29(8) of the Regulation does not permit the payment of commuted vatues or purchase of amuities until the
partial wind up deficit, if any, has been firlly funded {except for a payment of the current value of any additional
volmtary and/or required contributions made by the member employee prior to the wind up date). Where thereisa
partial wind up deficit as at the wind up date, section 31(2) of the Regulation requires additional finding over no
more than 5 years amually in advance or funding by way of an immediate Tmp sum.
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‘Where annuities are purchased for the Affected Group through an instrance company, the cost 1o fully settle the
Yabilities is known and the wind up surplus or deficit is calculated as the difference between the assets allocated to
the partial wind up group and the sum of the following:

(a) commuted valoe entitlements {for eligible members who elect commuted value transfers under section 73(2)
of the PBA),

(b) any cash Inmp sum payment payable onder sections 39(4), 50, 63(2), 63(3) and 63(4) of the PBA,

(c) the annnity purchase premium paid to a life Insorance company (for members who are eligible for and chose
or were deemed to bave chosen an immediate or a deferred pensicn), and

(d)  partial wind up expenses.

‘Where an administrator chooses not to purchase anouities for the Affected Group, the wind up swrplus or deficit is
calculated the same way as abave except that, instead of an actual annuity purchase premium paid to a life nsnrance
company, the valoe of the inmmediate and deferred pensions would be based on the applicable guidance from the
Educational Notes published by the Canadian Institute of Actuaries’ Committee on Pension Plan Financial Reporting
for the purpose of estimating anmuity premiims as at the date a determination is o be nsed.

Timing of Transfer of the Assets and Liabilities of the Affected Groip

Where there is a deficit as at the partial wind up date, section 75 of the PBA and section 31 of the Regulation require
additional contributions to be made into the pension find by the plan sponsor to tncrease the level ofthe finded position
of the wind up assets to 100%. Untl this fonding is complete (either by way of amortized payments over no more than 5
years ot an immediate lamp sum), the administrator is required to track the assets and lisbilities relatig to the partial
wind up separate and apart from the assets and Nebilities relating to the on-going portion of the pensionplan. When there

is no further amoumt to be fimded vnder section 75 of the PBA, the transfer of the assets and Habilities relating to the .

Affected Group to the on-going portion of the pension plan can occur once written confirmation from the actary of firll
funding of the partial wind up is received by FSCO. FSCO will also require administrators to provide written
confirmation to FSCO that the tansfer of the assets and liabilities of Affected Group to the on-going portion of the
pension plan has occurred. Confirmation about the transfer as set out above can be included in the annual reports
required by section 32 of the Regulation, or can be provided in a scparate letier addressed to the Superintendent.

In a sitnation where the sponsor of 2 pension plan is required to fond a partial wind up deficit and the financial position of
the wourd up portion of the pension fund after settlement of all benefits reveals there are assets remaining, the employer
‘may apply fora refind of overpayment of contributions (under section 78(4) of the PBA) 2qual {0 an amowat that Is not
in excess of the required payments made to fimd the partial wind up deficit. If, after the refund of overpayment to the
employer, there still remain assets then that amount may be distributed as surplus assets in accordance with the PBA and
Regulation.

‘Where there is a surplus as at the partial wind up date and the financial position of the wound up portion of the pension
fund after the wind up effective date shifls to a deficit position, the employer st pay the defieit in the menner and the
times set cut in section31 of the Regulation, Ifthe payment date is more than five years from the partial wind up date the
payment must be paid in a hurop sem payment. Once fitnding is compiete, the transfer of the assets and liabilities relating
to the Affected Groupto the on-going portion of the pension plan can occur provided that confirmation of full finding of
the partial wind up is received by FSCO.

Where there is a suwplus as at the wind up date, the transfer of the assets and liabilities of the Affected Group can oceur
prior to the completion of the surplus distribuion. The form of surplus distribution may be a lump sum cash payment or
an increase to pension berefits to members affected by the wind wp. For more information regarding the distribution of
surplus on partial wind wp, see policies §900-901 (“Allocation of Surphis to Members, Former Members and Other

Persons on Wind Up™) and §900-910 (“Distribution of Surplus to Emnlover on Partial Wind Up™).
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Trackiag the pension benefits of the AfTeeted Group

The notional split between the wound up and on-going portions of the pension plan must be maintzined until ali assets
relating the partial wind up have been settled, including a surplus distribution, ifany. That is, upon the (potional) transfer
of the assets and linbilities relating to the Affected Group to the on-going portion of the pension plan, the administrator
must ensure that Affected Group receive the pension benefit they are entitled to (including any grow-in entitlement as
provided for Ontario members, early retirement subsidies, etc.)

Completion of Partial Wind Up
The administrator nmst advise the Superintendent in writing once all assets have been distributed from the wound up

portion of the pension plan. Once the Superintendent is advised ofthis distribution, the file on the partial wind up will be
closed. )
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To: All Pension Actuaries
From: Phii Rivard, Chair

Practice Council

Gavin Benjamin, Chair
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Subjeck Educational Note—Assumptions for Hypoﬂletma] Wind-up and
’ Solvency Valuations with Effective Dates between December 31, 2011,
and December 30, 2012

This educational note provides guidance on assumptions to be used for hypothetical
wind-up and solvericy valuations. for 2012. It confirms the initial guidance for 2012
assumptions that wis provided in an announcement issued on February 5, 2012,

The Committee-'on Pension Plan Financial Reporiing (PPFRC) would like fo -express its
gratitude to BMO .Assurance, The Co-Operators, Desjardins Financial Security, Great-

West Life, Inchsstrial Alliance, Mamulife, Standard Life; and Sun Life for providing the

comimittee with data.

In dn educational nidte provided in 2010, the PPFRC-includéd additional draft guidance
on.the assumgpitions to:be.used for hypothetical wind-up and solvency valuations for very
large plans and plans Wwith benéfits indexed to-the Consumer Price Index in situations
Vheére an alfemative settlement method was being hypothesized. Comments were ifvited
from pension actiares and.other interested pa:tms Subsequently, the Actuarial Standards
Board established a'desiinated group (DG) to review the practice-specific standards with
respect to the selection of assumptions for hypothetical wind-up and solvency valuations.
The DG has completed its review and conchrded that significant changes to the standards
are not appropriaté at this time. Consequently, the PPFRC has resumed the process of
developing additional; guidance relating to the selection of assumptions fof hypothetical
wind-up and solvency valuations for very large and/or indexed plans in situations where
“an dlternative sétflémentinethod is bethg hypothésized.

The PPFRC is alst conducting further research regarding the pricing of indexed annuities
and the-effect on annuity pricidg of the duration of the-obligations being purchased.

BEGNbertStreel,Sulte 1740, Ottawa ONKIRTX?
) 513.236.8196 & 613.233.4552
secretariat@actuaries.ca / secretariat®actuaires.ca
achraries.ta / actualres.ca




The PPFRC expects to issue additional and/or revised guidance as soon as practical
following the completion of the above activities.

In accordance with the Institute’s Policy on Due Process for the Approval of Guidance .

Material other than Standards of Practice, this educational note' has been prepared by the
PPFRC and has recéived final approval for distribution by the Practice Council effective.
May 24, 2012.

familiar ‘with: relevant Educational Notes and ofher designated educational material”
That subsection explains further that a “practice which the Educational Notes describe for
a simation is not pecessarily the only accepted practice for that situation and is not
necessanily accepted actuarial practics for a different situation™ As well, “Educational
Notes are intended to illustrate the.application (but not necessarily the only application)
of the standards, so there should be ne conflict between them.”

I you have any questions or comments regarding this educational note, plgase contact
Gavin Benjamin at his CIA Online Directoty address, gavin.benjamin@
towerswatson.comr.

PR, GB
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I. INTRODUCGTION

According to paragraph 3330.16 of the Standards of Practice, the assumptions nsed for
actual and hypothetical wind-up valuations would

in respect of benefit eniitlements that are assumed to be settled by purchase of
annuities, reflect sipgle premium annuity rates,

in respéct of benefit entitlements that are assumed to be settled by Jump sumn
transfér, reflect the standards in section 3500 respecting commuted values,
and

in respect of benefit entitlements that are assumed to be settled in some other
maaner, reflect the mannet in which such benefits would be.setied.

This document has been prepared by the Committee on Pension Plan Financial Reporting
(PPFRC) ard 1s. intended to provide actuaries with guidance m selecting appropriate
assumptions for hypothetical wind-up and solvency valuations in respest of benefit
entitfements that are- assimed to be settled by purthase of annuities or by lump sum
transfer with effective dates on-or after December 31, 2011, and prier to or on. December
30, 2612 For greater clamy, this. document. does not provide detailed guidance on
selecting, appropriate: assumptions for hypothietical wind-ifpy and sotveiicy valuations in
tespect of henefit eatitlements-that are assumed.-to be settled i a maaner other than-the
purchase of annuities or lump sum transfer.

This edutational note confirms the mitial guidance for 2012 assumptions that was
provided jn an anmduncement issued on February 6, 2012,

2. SETTLEMENT METHODS

To comply with paragraph 3330.16 of the Standards of Practice, the actuary would make
an assumption for each class of plan members as to the portion of liabilities settled by
annuity- purchase, commuted value transfer or other manner of settlement. Typically,
classes of plan members would include at least

active iembers not eligible for.retirement,
active members efigible.for-retirement,
retired members and surviving spouses, and
deferred vested nigmbers.

In determining the appropriate assumption for the method of settlement, the actuaty
would consider

any- legislative requiréments to offer specific settlement options to various classes of
members,,

the seftlement provisions of the plam and, in particular, the options to be provided to
membefsupon-plan wind-up,

the benefit provisions of the.plan, for example,
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where a plan has generous ancillary benefits, an election to receive a commuted
valte transfer may be affected by the maximum transfer limits imposed under
section 8517 of the [ncome Tax Act (Canada) Regulatioris, or-

where a plan has inflexible retirement options and few optional forms of paymerit,
a member may prefer to elect a commuted valne transfer to increase flexibility in
payment terms,

the postulated scenario upon which the hypothetical wind-up is based,

past experience of the plan, when relevant, and

any experience from actual wind-ups. of eomparable plans of which the actuary may
be aware.

All requitements of the’ Standards- of Practice with respect to the development and
reportmg of assumptions would apply to this assumption.

. BENEFITS ASSUMED TO BE SETTLED BY LUMP SUM TRANSFER

For “hypothetical wind-up valustions, of which solvency valuations are 2 subset,
paragraph 3240.05 of the Standards of Practice states, “For a hypothetical wind-up
valugltion, the actuary. should assume that thé wind-up date, the calculation date cnd the
seitlement date are coincident.”

Accordingly, the. wind-up labilities for benefits expected to be settled through the
payment of a lump suix transfer would be defermined in accordance with section 3500 of
the Standards of Practice, applying the assumptions consistent with the particular
valuation date.

4. BENEFITS ASSUMED TO BE SETTLED BY PURCHASE OF
NON-INDEXED GROUP ANNUITIES

Methoc_lology

The PPFRC began collecting-data from insorers.on a quarterly basis in 2009. Stx Insorers
agreed to provide-quotes; o1 a confidential basis, on illustrative blocks of business. The
insurers that agreed to provide this information are Desjardins Financial Security, Great-
West Life, Industrial. Alliance, Manulife, Standard Life, and Sun Life Financial. in late
2011, two additional iusurers, BMO- Assurance and The Co-Operators, agreed to provide
quotes on the same basfs:

The PPFRC prepared data for two jliustrative blocks of business for non-indexed

pensions that were then provided to the insurers; One.illustrafive block i$ intended o be .

representative of a large-purchase {Le., with-a total premiiim greater than $15 million)
and hie- Sther. ithustrative blosk:is intended 16 be repiesentative of & simall purcha.sc {ie,
with a fotal premivm less than $15 million).

The characteristics of the illustrafive blocks of business, as follows; are:

15
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Largé Purchase {approximtely 539 million total premium)

Retirées )
» Number ' 229
» Averageage- 66
» Average monthly lifetime pension : $700
» Nuomber with bridge pension payable to age 65 44
= Average monthly bridge pension 322
Deferred vested
»  Number 95
» Average.age 46
» Avetage monthly lifetimé pension at dge 65 $642
Small Purchase (gpproximately $6.4 million total premium)
Retirees
s Number 24
» Average age ' 66
» Average monthly lifefime pension ' $710
»  Number with bridge pension payable to age 65 5
= Average monthly bridge pension 412
Deferred vesied
»  Niumber 37
s Average age’ 46
» Average monthly lifétime pension at age 65 $678

Based on current interest rate levels and assuming that the pensions are not.indexed, the
durations of the illustrative blocks are as shown here.

Larpe Purchase Small Purchase
Retirees 10.9 10.7
Deferred vested 244 245
Combined 13.5 174

Using these dafa, the instrérs indicated that they winld provide realistic quotes (i.e:, as
though the quotes truly represent blocks of business on which they are bidding) as of the
agreed-npon dates. Based on the quotes, the FFFRC then calcnlated the implicit discount
rate underlying each quite.

The surers indicated that it would not be-appropriats, for competitive reasons, for the
PPFRC to-disclose the individual discount rates underlying the insurer quotes, including
the discount rate associated with the most competitive quote. Also, the insurers indicated
that, in thieir view, it is ndt appropriate to rely solely on the miost competitive illustrative
quote. for purposes of establishing - group annuify purchase discount rate assumptions
because the capacity:at which group annuities can be transacted at the best illustrative
price iight be limited, For example, a particular insorer may not be transacting actual

Y
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sales at.a particular date, even though ilustrative quotes are provided at that date, if the
insurer has met its capachiy limit,

After lengthy discussions, the PPFRC and the insurers agreed that, for purposes of
providing guidance: on group anmuity purchase discouiit fates, it would usually be
appropriate to reference the average of the discount rates for the three most competitive
quotes. In reaching thiis conclusion, the PPFRC considers the magnitude of the spread
between the illostrative quotes (Which data are confidential}.

The guidance containéd in this.educational note is partially-based on quotes provided by
the eight insirance cofripanies on illostrative group avouity business wsing pricing
conditions at: December 31,.20¥1. These data were colfected on the same basis as the
ilstrative quotes as.of December 31, 2016 (as deseritied in the May 201) educational
note), and are consistent with the methodology adopted as of cach quarter end.in 2011.
Consistent with the analysis performed at previous quarter ends, the illustrative quote
information was supplemented with datd on the pricing of actual gronp annurity purchases
during the, fourth quarter of 2011 provided by certain actuarial consulting firms.

Analysis
The résults of the-illustrative notd-indexed quotations af Decembet 31, 2011, based on the

UP94 generdtional mortahty tables.(with the AA improvement scale) are summarized -

below and comparéd to thé previous jllustrative quote information provided by the
iAsurers as at, September 30, 2011,

AVERAGE.OF THE THREE MOST COMPETITIVE QUOTES
{USING UP94-GENERATIONAL MORTALITY TABLES)

Large Purchase Small Purchase
30/09201) 31122011 | 30/09201%F 3311272011
Betirees
» Discount mite: 357% 3.28% 3.56% 3.36%
» Spread dver CANSIM - +0:89% +0.87% +0.88% +0.95%
V39062
Deferred vesteds
» .Discotnt rate 3.59% " 346% 3.52% 3.50%
« ‘Spread over CANSIM +0.91% +1.05% +0.84% +1.05%
¥359062

The llustrative.quotes suggest that an appropriate discount rate for estimating the cost of
purchasing a. non-indexed group annuity for immediate pensions be determined as the
unadjustet yield ‘on Government of Carada (GoC) long-term bonds (CANSIM V39062)
increased arithmetically by approxifiately 90 basis points (bps), in conjunction with the
UP94 generational mortality tables.

“The. pricing information for actual group annuity purchases during the fourth quarter of

2011 was also considered. In paiticillar, the data on tha actual purchases of non-indexed
annuities diring the month-of December 2011 that were available to the PPFRC produced
an average spread-of approximately 90 bps above the prevailing unadjusted yield on GoC
long-tera bohds (CANSIM Series V39062).

15
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While the- illustrative quiotes do indicate differences in the pricing for immediate and
deferred annuiities, some of the insurers provide their quotes on the basis that the
imnmediate and deferred asnuities are comingled in the same purchase. As-a resuit, and
based on both the illustrative quotes and the actual group annuity data, the PPFRC has
conciuded that there is not sufficient evidence at this time to differentiate the guidance on
pricing of group amnuities for large .and small agnuity purchases, and immediate and
deferred amnuities.

Guidanée for Non-indexed Pensions

Based on the analysis described above, the PPFRC bas concluded that an appropriate
discount rate for estimating the cost of purchasing a non-indexed group annuity would be
determined as -the- unadjusted: yield on GoC long-term bonds (CANSIM V39062)
tiioreased arithrnetically by.50: bps, in conjunction with the-UPY4 gcneratmna] mortality
tables. This guidance apphes to both immediate-and-deferred pensions and also applies
tegardless.of thie overall size of 4 group.anauity purchase.

Exaniple

As st December 31, 2011, the wnadjusted CANSIM V39062 rate was 2.41%. This rate
would form the basis for developing an appropriaté underlying discount rats for
valuations of -non-indexed group sunuities with effective dates of December 31, 2011,
and January 1,.201% to be used in conjunction with the UP94 generational mortality
tables, Priot to rounding, an applicable underlying discount rate would then be
determined as 2.4 1% +0.90% = 3.31%. .

Each actuary- would use discretion in determining whether to round discoont rafes to the
nearest: poultiple of five, 10, or 25 basis points. -Consistency in the application of such.
rounding would be.maintained.

3. INDEXED PENSIONS

As.in ptior years, data reganding the pricing of anmuities indexed to the Consumer Price
Index (CPI) are. eitremely |mmited. None of tlie data obtained mgarding actual annuity
purchases during the fourth quarter of 2011 pertain to indexed annuities. In most cases,
the contributing -insurers did provide illustrative quote data for the sample blocks on a
CPl-indexed basis. It rhdy be noted that the premiums quoted for-the illustrative quotes
on this and Pprior occasions are subistantially higher-than the guidance provxded by prior
educationdl-notes,

The PPFRC intends to. conduct further research i 2012 regarding the pncmg -of iridexed

_ amnuities. The analysis-will inchide ‘confirmation as to whethet the insurers. would be ~

willing to actnally transact on the basis refiected in the illustrative annuity quotes. This
research may result in the revision of fature guidance for estimating the cost of
pirchasing jndexed annifities.

Accordingly, an acceptable proxy for estimating the cost of purchasing a group annuity
where pensions are fully indexed fo the rate of change in the CPI would.be the unadjusted
yield on GoC real-return Jong-term bands {CANSIM seties V39057) in conjunction with
the UP%4 generanohal mortality tables. This guidance applies fo both immediate and
deferred pensions -and' also applies regardless of the overall size of a group annnity
purchase: A at Decémber 31, 2011, the.unddjusted CANSIM V39057 rate was 0.45%.

154



Educationa] Note Moy 2012

In situations where pensiohs are partially ndexed, indexed to a measure other than the
CPI, or contain a deferred component, the actuary would make-appropriate provisions for
such sihidtions: consistent.with the guidance provided in.this éducafional note and other
relevant educdtional notes.

6. INDIVIDUAL ANNUITY PRICING

The PPFRC observes that, particularly during a period of capital market torbulence, the
pricing of individual and group annuities can differ for reasons such as:

there is a greater risk of anti-selection for individual annuities,
the size of the avérage'monthly pension is.usually larger for individual annuities,
individual annuities may bavé less complex ancillary features,

the ability to find appropriate fixediincome- investmenis to back the annuity
obhganon may be a leséer issue for individal annuities due to the relatively small
premium size, particularly during a period in which many fixed-income instruments
arg highly illiguid, and

the group.ammuity- priving is wnderwritten at the {ime of the quote, while individual
annuity pricing for a particular quote may be “‘autornated”.

As g result of thes¢ fictors, the pricing of individual and group annuities can differ

significanily, as occfirred in late 2008 and early-2009. Wheré an actiary considers that a
lan’s hypothetical wind-up or solvency obligations could be settled by the purchase of

individial ammuities, vields based on. relevant “individnal annuity quotations could be

reflected in establishing the annuity purchase discount rate assumption.

7. LARGE PLANS

As noted i pricr educational notes, due.fo capacity constraints within the Canadian
group annuity market, it is possible that large plans would not be able to purchase
anpuities upon plan wind-up, While the. capacity- of the group annuity market is not
clearly known, it is the PPFRC’s understanding that doring the past few years total
transactions in the Canadian group annuity market were less than 51.5 billion anaually.
Also, as discussed above, the availability of CPI—mdexed annuities of any size may be
severely limited.

Tt may be possible to market a large annyity as a seri¢s of smaller annuities over a
reasondbie period of time,, thereby enabling a plan. with greater annuity liabilities to
access the annurty market anyway. However, this approach mdy not be suitable, or even
possible; in every instance. For example, it may not ‘be possible to settle groups
representing annuity liabilities cxce:dmg approzimately $500 million over a reasonable
period of tlme, even through 2 series of smaller ammuities. Further, large. plans with
inflationary increases tied to an extemal index (Le., CPT related) would Likely have
difficulty in settling Habilities successfully through a group ammuity purchase.

Tt is very difficult to predict how the benefits of members in receipt of a pension would
be sertled for large plans with, effectively, no access to group ammuity markets, In the
ahisenge of any practical experience, the-actuary. would make d-teasonable hypothesis for

the manner in which the benefits may, be settled. In. inaking such hypothesis, the actpary

10
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would consider relevant legislative reqnirements and regnlatory guidance, Based on this
hypothesis, the actuary would then develop appropriate assumptions.

Notg that, In most circumstances whiere 8 plan wind-up is hypothesized, the principles
underlymg the determination of annuity prices would continue to apply. For example, if it
is hypothesized that liabilities are to be settled through an esfablishment of a rephwtmg
porr.folxo an: acmary would be guided by the underlying phildsophy used by nsurance
comipanies in pncmg giolip antuities (Les, fiat high-quality fixed-income assets with
characteristics similar to the labilities are used to “immuanize™ the: purchase, with. further
adjustmernts for expenses and possibly margins for adverse devidtions).

8. MORTALITY

Whether or not the actuary is considering a settlement mechanism other fhan the purchase
of -amrmities, thie mortality experience of pensioners can be a factor in developing an
appropriate basis. The determinant is whether fiture pensioner mortality wonld be
expected to be materially higher or lower than. average either due to credible and
persistent experience or to occupational or demographic factors.

There is evideneé thit insurers nmy consider demonsirable substandard mortality
experience submitted when: establishing the pricing basis for-spegific group. annuities.
Tnsurers dlso increasingly appear to be considering occupational or pension size data in
establishing mortality. assumptions for specific group ennujties.

The actuary would consider an adjpstrhent to regular annuity purchase assumptions
where there is depionstrated sub'standard or super-standard mortality or where an insurer
might be expecied to assome sipnificantly shorter or fonger than normal longevity based
on oceupational or demiographic factors. In such cases, the actuary would be expested to
make provisicns for future improvéments in mortality in a manner consistent with the
mortality improvemnents infierent in the assumexd annnify purchase basis,

9. WIND-UPEXPENSES

Unless the actuary is satisfied that the-expenses of wind-up éré not to be charged to the
pensiop fand, the:actpary* would make an assumption- regarding these expenses and the
assumption would . be explicif; Expénses normally include such items as fees related to
preparation of the actugrial wind-up report, fées imposed by a pension supervisory
anthority, legal fees, costs related to the purchase of annuities, and administrative costs
relaied to the seftlement: of benefits. Actuaries may refer to the educational note Expenses
in Funding Vahiatiens.for Pension Plans for further guidance.

10. RETROACTIVE APPLICATION

If 41 achiary- has alréady prepared & fimding valuation report with'an effective date on or
after Decemiber 31,. 2011, béfore the publication of this guidance,. the actuary would
consider paragraphs-1820.33 throngh 1820:36.of the Standards of Practice to determine
whiether it is necessary to withdraw: or amend the report.

11 FUTURE GUIDANCE

The PPFRE intends fo cémtinue monitoring group annuity pricing on & quarterly basis..
Actuaries may use the spreads indicated above for valuations with effective dates on and

11
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afier December 31, 2011, up to December 30, 2012, pending any further guidance or
other evidence of change in annuity. pricing.

Given the volatility in group annnity pricing which has occurred in the past few yéars, it

'is entirely possible that revised guidance could become necessary during the year and, if -

that oceurs, there will necessarily be some delay (such as 60 to 90 days) between the
eifective date of data collection and the publication of revised guidance, When reporting
results of ‘a valuation, within 2 period of 60 to 90 days of the effective date of the
valuation, the actuary may wish o alert users of the report to the possibility that revisions
could be needéd-in the event 6f new guidance being published.

Moreover; actuaries may wish to be mindful of the volatility in group annuity prices
when commumcanng adv;ce felated to future hypothetical wind-up and solvency
valuations.

The PPERC is currently developmg gmdance and/or conducting research with respectto
alternative settlément methods, the pricing of indexed annuities; and the effect of iability
duration on annwuity pricing.

Responsibility for the imanner of application of Pension-specific Standards of Practice in
specific circumstances remains that of the member in the-penision practice area.

12
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This Is Exhibit "E” referred to in
the Affidavit of Wallace Robinson
sworn before me this<{'”  day
of September 2012.

SR _Loveis

A Commissioner, Etc.d
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Seeing Beyond Risk Canddian lnshiui : )
Institute _of canadien
Actuaries des aciuaires voir au-deld du risque
Memorandum
To: All Pension Aciuaries
From: Gavin Benjamin, Chair
Committee on Pension Plan Financial Reportmg
Date: August 16, 2012

Subject:  Educational Note Supplement: Guidance for Assumptions for Hypotketical
Wind-Up and Solvency Valnations Update Effective June 30,2012
' " Docianent 212066

The most recent guidance from the Committee on Pension Plan Financial Reporting (PPFRC)
regarding assumptions for hypothetical wind-up and solvency valnations was provided in an
educational note supplement dated June 30, 2012, which was based on a review of data
collected in the first quarter of 2012, The review concluded that there was not sufficient
evidence to warrant changing the guidance provided in a May 24, 2012, educational note. This
guidance concluded that for valuations wiih effective dates on and after December 31, 2011, an
appropriate discount rate for estimating the cost of purchasing a non-indexed group annuity
would be determined as the unadjusted average yleld on Government of Canada (GoC)
marketable bonds with maturities over 10 years (CANSIM series V39062) increased
arithmetically by 90 bps, in conjunction with the UP94 penerational mortality tables. This
guidance applies to both immediate and deferred pensions and also applies regardless of the
overall size of a group annuity purchase.

Methodolegy

The guidance published on June 30, 2012, as to estimated purchase costs for non-indexed
group annuities was partially based on guotes provided by eight insurance companies on
illustrative group annuities using pricing conditions as at March 31, 2012, and supplemented
by data from certain actuarial consulting firms on actual group annuity purchases during the
first and early second quarters-of 2012,

Analysis .

In an effort to continue to monitor group anmuity pricing, the PPFRC obtained illustrative
quotes on a similar basis to those obtained at March 31, 2012, but based on pricing conditions
as at June 30, 2012 (however, it is noted that one of the eight insurers did not provide

illustrative quotes at June 30, 2012). The illustrative non-indexed quotations at March 31 and
June 30, 2012, may be summarized as follows:

360 Albert Street, Suite 1740, Ottawa ON K1R 77
1613.236.8196 & 613.233.4552
secretariat@actuaries.ca / secretariat @actualras.ca
actuaries.ca/ achmires.ca
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AVERAGE OF THE THREE MOST COMPETITIVE QUOTES
(USING UP94 GENERATIONAYL, MORTALITY TABLES)
Large Purchase Small Purchase
3103/2012  30/06/2012 | 31/03/2012 30/G6/2012

Retirees -
® Discount rate ) 3.43% 2.98% 3.52% 3.05%
e Spread over CANSIM +088% | +073% +0.97% + 0.80%

V39062
Deferred vesteds
# Discount rate 3.69% 3.25% 3.70% 331%
» Spread over CANSIM +1.14% +1.00% +1.15% + 1.06%

V39062

If considered in isolation, over the three-month period, the illustrative quotes show a decrease
of approximately 10 to 15 bps in the spread of the discount rates over the unadjusted average
yield on GoC marketable bonds with maturities over 10 years (CANSIM V39062), in
conjunction with the UP94 generational mortality tables.

The pricing information for the actual group annuity purchases for non-indexed pensions in the
second quarter of 2012 that was available to the PPFRC produced an average spread which was
in the range of 75 to 85 bps above the prevailing unadjusted average yield on GoC marketable

. bonds with maturities over 10 years (CANSIM V39062).

As a result, the PPFRC concluded that, effective Jupe 30, 2012, a revision to the gnidance
contained in the educational note supplement published on June 30, 2012, is appropriate.

Guidance for Non-indexed Pensions

Based on the analysis described above, the PPFRC has concluded that, for valuations with
effective dates on and after June 30, 2012, an appropriate discount rate for estimating the cost
of purchasing 2 non-indexed group annuity would be determined as the unadjusted average
yield on GoC marketable bonds with maturities over 10 years (CANSIM series V39062)
increased arithmetically by 80 bps, in conjunction with the UP94 generational mortality tables.
This guidance applies to both immediate and deferred pensions and also applies regardiess of
the overall size of a group anmiity purchase.

The revised guidance on spreads applies to valuations with effective dates on and after June 30,
2012 up to December 30, 2012, pcndmg any further guidance or other evidence of change in
annuity pricing.

Example

As at June 30, 2012, the unadjusted CANSIM V39062 rate was 2.25%. This rate would form
the basis for developing an appropriate underlying discount rate for valuations of non-indexed
group annuities with effective dates of June 30, 2012. Prior to rounding, an applicable
underlying discount rate would then be determined as 2.25% + 0.80% = 3.05%.

Guidance for Indexed Pensions

The data regarding the pricing of annuities indexed to the Consumer Price Index (CPI)
continue to be extremely limited. Only one actual annuity purchase during the first and second
quarters of 2012 pertained to indexed annuities. In most cases, the contributing insurers did
provide illustrative quote data for the sample blocks on a CPI-indexed basis. It may be noted
that the premiums quoted for the illustrative quotes on this and prior occasions are substantially

[6O
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higher than the guidance provided by prior educational notes. The PPFRC is in the process of
conducting further research regarding the pricing of indexed annuities. This research may
result in the revision of future gnidance for estimating the cost of purchasing indexed annuities.

Until any revised guidance is issued, the guidance for estimating the cost of purchasing
indexed annuities contained in the May 24, 2012, educational note continues to apply. '

Validity of May 2012 Educational Note

With the exception of the revisions to the guidance contained in this educational note
supplement, actuaries would continue to reference the May 24, 2012, educational note for
guidance with respect to the selection of assumptions for hypothetical wind-up and solvency
valuations with effective dates between June 30, 2012, and December 30, 2012.

Actual Annuify Pricing

The purpose of this educational note supplement is to provide actuaries with guidance related
to the establishment of assumptions for hypothetical wind-up and solvemcy valuations. It is
worth noting that the pricing for an actval group annuity purchase depends on many factors,
with the result that the actual price may differ from the guidance provided berein. Some of the
factors that may affect pricing of a particular purchase include, but are not limited to:

The duration of the pensions being purchased;

The proportion of deferred vested members included in the group being purchased;

The average pension amount for the pensions being purchased;

The mortality experience anticipated by the insurance companies bidding on the
purchase; and

o Competitive pressures in the group annuity market at the time of the purchase.

*« & & »
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EXHIBIT 1"

THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN

FINANCIAL SERVICES COMMISSION OF ONTARIO AND CANADA REVENUE
AGENCY REGISTRATION NO. 0354563

SURPLUS SHARING AGREEMENT — AMENDMENT #3
Made as of the 1% day of October, 2013
AMONG: '

DAVID KIDD, ALEXANDER HARVEY and JEAN PAUL
MARENTETTE (hereinafter the “Plaintiffs™)

-and-

WILBERT ANTLER, ED BARRETT, ALEXANDER
HARVEY, DAVID KIDD, BRIAN LYNCH, J1M MARTIN,
GARY NUMMELIN, and SHRIRAM MULGUND in their
collective capacity as, and on behalf of, the Executive Committee
of CLPENS (hereinafter the “CLPENS Executive”)

-and-

LIN YEOMANS, SHAUNA MURRAY and HEINZ SPUDIK in
their capacity as the members of the Pelican Pension Committee
(hereinafter the “Pelican Committee™)

-and-

JOCK FLEMING and SUSAN HENDERSON in their capacity
as the members of the Indago Pension Committee (hereinafter the
“Indago Committee”)

-and-

GARRY C. YIP and LOUIE NUSPL in their capacity as the
members of the Adason Pension Committee (heremafter the
“Adason Committee”)

-and -
THE CANADA LIFE ASSURANCE COMPANY
-and —

Those individuals in the Class (as defined herein) who have
retained Members’ Counsel to execute this Agreement on their
behalf (hereinafter the “Represented Participants”, by their
counsel)

LEGAL_1:26242474.5
1050600
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-and —

Those individuals in the Class who have not retained Members’
Counsel to execute this Agreement but who have provided their
individual consents to this Agreement, as undersigned (hereinafter
the “Non-Represented Participants™)

(collectively, the “Parties” and individually a “Party”)

WHEREAS the Parties entered into a Surplus Sharing Agreement (the
“Agreement™) as of September 1, 2011;

AND WHEREAS the Agreement may be amended by written agreement of the
“MOU Parties” as defined therein, being the Plaintiffs, the CLPENS Execufive, the Pelican
Committee, the Indago Committee, the Adason Committee, and Canada Life;

AND WHEREAS the MOU Parties amended the Agreement as of January 1,
2012 to clarify what is included in the “Settlement Expenses” (as defined therein) that can be
paid out of surplus pursuant to the Agreernent;

AND WHEREAS the MOU Parties amended the Agreement as of Februvary 1,
2013 to reflect their agreement to revise the terms of the Sf_:ttlcment (as defined herein);

AND WHEREAS the February 1, 2013 amendment to the Agreement was
expressly made subject to the approval of the Ontario Superior Court of Justice pursuant to
section 29 of the Ontario Class Proceedings Act, 1992;

AND WHEREAS the Ontario Superior Court of Justice refused to approve the
February 1, 2013 amendment, and released a judgment to that effect dated March 28, 2013, and
therefore that amendment is of no force and effect;

AND WHEREAS the MOU Parties have agreed to further revisions to the terms

‘of the Settlement;

AND WHEREAS the MOU Parties therefore wish to amend the Agreement
again, as set out below (the “Amendment™);

AND WHEREAS the MOU Parties have instructed their counsel to execute this
Amendment to the Agreement on their behalf;

- NOW, THEREFORE, IN CONSIDERATION OF their mutual covenants, and
for other good and valuable consideration, the MQU Parties agree as follows:

1. Capitalized terrns used in this Amendment shall have the meaning set out in the
Agreement.

2. The February 1, 2013 amendment to the Agreement is revoked.

LEGAL_[:28242474.5
1050600
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In the ninth recital to the Agreement, the concluding words “(the “Settlement™)” are

" deleted.

Paragraph 1(e)(vi) of the Agreement (definition of “Agreement”) is amended by adding
the words “, as amended from time to time” at the end of the paragraph.

Paragraph 1(e)(xvi} of the Agreement (definition of “Court Approval”) is amended by
adding the words “(unless waived by Canada Life)” immediately following the words
“Court having jurisdiction over the issue in question and includes™.

Paragraph 1(e)(liii) of the Agreement (definition of “Settlement”) is deleted and replaced
with the following:

(liiiy  “Settlement™ means the terms agreed to by the Parties In settlement of
the claims advanced in the Amended Statement of Claim, in additicn to
all claims relating to the Indago PWU, the Pelican PW1UJ, and the
Adason PWU, under an agreement based on the framework and terms
of the Integration MOU and the Adason MOU, all as reflecied in this
Agreement, as amended.

Paragraph 1(e) of the Agreement is amended by adding the following paragraph in the
appropriate alphabetical position, with the existing paragraphs (including paragraph (liii)
as amended above) re-numbered accordingly:

(xxxiii) “IPWG” means those Eligible PWU Group Members who were
included in the Integration PWU.

Paragraph 6(a)(i) of the Agreement is amended by renumbering paragraph 6(a)(i) as
paragraph 6(a)(i)(A), adding the word “and” at the end, and adding the following new
paragraph 6(a)(i)(B) immediately following it:

(B) the Settlement can be implemented on the basis that the distributable
surplus related to the Imegration PWU has been determined based on
the liabilities of those members who exercised their portability rights
having been calculated using the methodology and assurmptions in the
partial wind-up report dated March 31, 2006 as approved by the
Superintendent of Financial Services on April 14, 2011;

In order to provide for additional flexibility in respect of the Quebec court proceedings
contemplated under the Agreement, paragraph 6(c)(vii) of the Agreement is amended by
adding the following to the end of that paragraph:

The provisions in this paragraph 6{c)(vii) related to Québec court proceedings
are for the sole benefit of Canada Life, and may be waived by Canada Life in
part or in whole in its sole discretion.

In order to increase the surplus allocable to the Integration PWU, Canada Life shall
waive a portion of the Settlement Expenses which would otherwise be payable to it under
the Agreement, and also waive a portion of the interest accruing on the Plan expenses
which it bas incurred but for which it has not yet been reimbursed. Accordingly,
paragraph 7(a) of the Agreement is amended by adding the following to the beginning of
that paragraph:

LEGAL_1:28242474.5
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11.  Inorder to increase the surplus payable to those Eligible PWU Group Members who were
included in the Integration PWU (ie., the “IPWG™), as well as the amount of surplus
payable to the Inactive Eligible Non-PWU Group Merubers, the CLPENS Executive shall
waive its entitlement to a portion of its legal fees approved by the Ontario Superior Court
of Justice on January 27, 2012, which fees would otherwise be payabie to it under the
Agreement, and direct the resulting amount of increased suwrplus to those groups.
Accordingly, paragraph 7(d) of the Agreerent is amended by adding the following to the

-4-

Notwithstanding the provisions of paragraph 2(a)(iif), Canada Life shall waive
its entitlement to reimbursement of a portion of its Settlement Expenses in the
amount of $500,000; in addition, notwithstanding the provisions of paragraphs
2(a)(Q) and 10(e), Canada Life shall waive entitlement to reimbursement of an
arpount equal to the amount of mterest that would accrue under such paragraphs
from August 31, 2012 to December 31, 2013; and the foregomg amounts shall
be added to the Final Partial Wind Up Surplus allocable to the Integration PWU,
prior to the division described in this paragraph 7(a).

_end of that paragraph:

12. In order to reflect recent events related to annuity markets, paragraph 7(e) of the

Notwithstanding the provisions of paragraph 2(a)(ii), the CLPENS Executive
and their counsel shall waive their entitlement to reimbursement of a portion of
the Settlement Expenses as follows:

(i) Settlernent Expenses incurred prior to January 27, 2012 shall be waived
in the amount of $800,000;

(iv) Of the $250,000 in Settlement Expenses approved by the Ontario Court
of Justice on Yanuary 27, 2012 for services rendered by counsel to the
CLPENS Executive on and after that date, reimbursement of the entire
amount shall be waived, except for disbursements up to a maximum of
$50,000.

Such amount shall be divided in the ratio set out in paragraph 7(c) — 57.22:12.44
- and the larger portion shall be added to that portion of the Eligible PWU
Group Surplus Allocation that is payable to the IPWG. The smaller portion
shall be added to the Inactive Eligible Non-PWU Group Surplus Allocation.

Agreement is deleted and replaced with the following:

LEGAL _l2B241474,5
1050600

Portability — All PRU Group Members

The Parties agree that PWYU Group Members shall be given their ponabﬂjty
rights under section 73(2) of the Pension Benefits Act (Ontario) or under a
similar provision in the pension standards legislation applicable to them.

Integration PWU members — Transfer to Ongoing Portion of Plan

For any member of the Integration PWU who elected to receive (or was deemed
to have elected) a deferred or immediate pension, the requirement to distribute
plan assets related to the Integration PWU merbers’ benefits has been satisfied
by Cepada Life transferring assets equal to such members’ liabilities to the
ongoing portion of the Plan effective August 31, 2012.

Prior PHU members — Annuity Purchase or Transfer to Ornigoing Plan

[bb



13.  Canada Life has agreed to guarantee the amount that eligible Integration PWU members
~ receive under the Agreement. Accordingly, the following amendments to the Agreement

-5-

For any individual included in a Prior PWU who elects to receive {or is deemed
to have ¢lected) a deferred or immediate pension, Canada Life will either
arrange for an annuity to be purchased, or will armrange for the pension to be
provided from the ongoing, portion of the Plan, as Canada Life may decide in its
sole discretion. If an annuity is purchased for an individual included in a Prior
PWU, the pension provided via such annuity, including indexation (if any), shall
be determined im accordance with the terms of the Plan. Any anpuities
purchased for an individual included in a Prior PWU shall be insured annuities,
and, subject to such reasonable administrative limits as may be imposed by
Canada Life, shall only be purchased for an amount that on the date of purchase
is within the Assuris limits. The Parties agree that auny such annuities will be
purchased following a competitive bidding process, which may imclude as
potential annuity providers Canada Life and/or any of its affiliates.

are made:

- (@)

®

(©
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Paragraph 7(h) is amended by deleting “[intentionally left blank]” and adding the

folowing:

Notwithstanding the foregoing provisions of this paragraph 7, Canada Life shall
make sach payments to individuals in the TPWG as are necessary such that,
when added to the amounts otherwise payable under this Agreement, they
receive the greater of the following two amounts:

(i) 56% of the swrplus estimate shown on the individual’s personal
information statement contained in the roadshow communications
mailed in or about March 201];

G  $1,000.
Paragraph 7(1)(i) is ammended by adding new paragraph (F) at the end:

F Notwithstanding the foregoing provisions of this paragraph 7(IXi),
Canada Life shall make such payments to any Subsequent Consenter
who is 8 member of the IPWG, and to any Subsequent Consenter
described in paragraph 7(j} whose entitlement relates to an individual
included in the Integration PWU, as are necessary such that, when
added to the amounts otherwise payable under this paragraph 7(1)I),
they receive the greater of the following two amounts:

(1 56% of the surplus estimate shown on the imdividual's
personal inforrnation statement comtained in the roadshow
communications mailed i or about March 2011;

2  $1,000.

Paragraph 7(1)(v) is amended by adding pew paragraph (E) at the end:

(E) Notwithstanding the foregoing provisions of this paragraph 7(Iv),
Canada Life shell make such payments to any Subsequent Consenter
who is a member of the JPWG, and to any Subsequent Consenter
described I paragraph 7(j) whose entitlement relates to an individual
tncluded in the Imtegration PWU, as are necessary such that, when

L+
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added to the amounts otherwise payable under this paragraph 7(I)(v),
they receive the greater of the following two amounts:

(1 56% of the surplus estimate shown on the individual’s
personal information statement contzined in the roadshow
corrrumications mailed i or about March 2011;

@  $1,000.

14.  Canada Life has agreed to guarantee the amount that Inactive Eligible Non-PWU Group
Members receive under the Agreement. Accordingly, paragraph 8(d) of the Agreement is
amended by adding the following new paragraph following the existing paragraph:

Notwithstanding the foregoing provisions of this paragraph 8(d), Canada Life
shall make such payments to Inactive Eligible Non-PWU Group Members (or
their surviving spouse, beneficiary, or estate described in paragraph 8(f) below,
if applicable) as are necessary such that, when added to the amounts otherwise
payable under this Agreement, they receive the greater of the following two
amouyris:

(i) 56% of the surplus estimate shown on the individual’s personal
information statement contained in the roadshow communications
mailed in or about March 2011;

(i  $1,000.

15.  The MOU Parties have agreed that only those fees and expenses incurred by counsel to
the CLPENS Executive that were approved by the Ontario Superior Court of Justice on
January 27, 2012, and no more, shail be paid under the Agreement, subject to the waiver
described above. Accordingly, the following sentence is added fo the end of paragraph

Ha):

Notwithstanding the foregoing, and subject to paragraph 7(d), no Settlement
Expenses incurred by the CLPENS Executive and their counsel, other than those
already approved by the Ontario Superior Court of Justice on Jannary 27, 2012,
shall be paid under this Agreement

16.  In order to provide flexibility with respect to the payment process under the Agreement,
the following paragraph (f) is added to paragraph 10 of the Agreement:

(43) Notwithstanding any other provision of this Agreement, in order to
satisfy any obligation it may have under this Agresment to make
payments to an individual or estate, Canada Life may (in its sole
diseretion) forego part or all of the amounts otherwise payable to it
under this Agreement, and any such foregone amounts shafl mstead be
used to make part or all of the payments Canada Life would otherwise
have had to make hereunder.

17.  Inorder to reflect recent changes to the Ontario Pension Benefits Act, paragraph 11 of the
Agreement is amended to add the words “or section 77.4(2)” immediately following the
words “arising out of the Partial Wind Up applicable to them, whether under section
70(6)".
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18.  This Amendment shall be subject to the approval of the Ontario Superior Court of Justice
pursuant to section 29 of the Ontario Class Proceedings Act, 1992. Unless and until the
Ontario Superior Court of Justice approves this Amendment, it shall be of no force or

effect.

19.  This Amendment to the Agreement may be executed in any number of counterparts, each
of which shall be deemed to be an otiginal but all of which together shall constitute one

and the same instrument.

20.  The Parties have required that this Amendment to the Agreement and all deeds and
documents relating to this Agreement be drawn up in the English language. Les Parties
aux présentes ont exigé que le présent confrat et tous autres contrats et documents
afférents aux présentes soient rédiges en langue anglaise.

Executed as of the date first written above.

LEGAL_:25242474,5
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CLPENS EXECUTIVE, by their counsel

M/%@MV\

Koskie Mins kyLL 4

PLAINTIFFES, by their counsel

ok ¢ P4

Koskie MlnskyL p Y

PELICAN CO EE, by their counsel
Koskie Minsky LLP

INDAGO COMMITTEE, by their counsel

msﬂ/@w/gﬂ/é{

Koskie Minsky LLP /7

ADASON COMMITTEE, by their counsel

Sack Goldblatt Mitchell LLP
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18.  This Amendment shall be subject to the appraval of the Ontario Superior Court of Justice
pursuant to section 29 of the Ontario Class Proceedings Act, 1992. Unless and until the
Ontario Superior Court of Justice zpproves this Amendment, it shall be of no force or
effect.

19.  This Amendment to the Agreement may be executed in any mumber of counterparts, each
of which shall be deemed to be an original but ail of which together shall constitute one
and the same instrument.

20.  The Parties have required that this Amendment to the Agreement and all deeds and
docurments relating to this Agreement be drawn up in the English language. Les Parties
aux présentes ont exigé que le présent contrat et tous autres contrats et documents
afférents aux présentes soient rédiges en langue anglaise.

Executed as of the date first written above.

CLPENS EXECUTIVE, by their counsel

Koskie Minsky LLP

PLAINTIFFS, by their counse]

Koskie Minsky LLP

PELICAN COMMITTEE, by their counsel

Koskie Minsky LLP

INDAGO COMMITTEE, by their counsel

Koskie Minsky LLP

A/Dﬁ)ﬁi COMMITTEE, by their coumsel

Sack Goldblatt Mitchell LLP
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THE CANADA LIFE ASSURANCE
COMPANY, by its counsel

By: Acla

Osled Hoshif & Heéourt LLP
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