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. ONTARIO
SUPERIOR COURT OF JUSTICE
BETWEEN: :
DAVID KIDD, ALEXANDER HARVEY,

JEAN PAUL MARENTETTE, GARRY C. YIP, LOUIE NUSPL, SUSAN HENDERSON
and LIN YEOMANS .
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~and —
THE CANADA LIFE ASSURAMCE COMPANY,
AP.SYMONS, D. ALLEN LONEY and JAMES R. GRANT
Defendants

Proceeding under the Class Proceedings Act, 1992

AFFIDAVIT OF MARCUS ROBERTSON

I, MARCUS ROBERTSON, of the Village of Bath, ,.in'fthe Province of Ontario, make oath and
say: ' | |

1. | am a fellow of the Canadian Institute of Actuaries, a former partner in the firm of
- Robertson, Eadie & Associates and was retained by the Plaintiffs in the within proceeding to
.provide actuarial advice fo the Plaintiffs and Class Counsel. As such, | have personal
knowledge of the matters to which | herein depose. Where my knowledge is based on :
information and belief, 1 have stated the source of my knowledge and verily believe the
_information 1o be true. .

:2. This affidavit is sworn further to my affidavit of September 20, 2012, swom in support of
a motion by the Plaintiffs fo prevent certain unilateral action by Canada Life and a request for a

. - mediator to be appointed in order to assist the parties in resolving their differences. 1 repeat and
fely on the contents of that affidavit, which is attached to this affidavit at Exhibit “A.”

3. ! swear this affidavit in support of the Plaintiffs’ mation to vary the Judgment in

accordance with the terms of the Amended Surplus Sharing Agreement ("ASSA”).
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4, | have acted as the actuarial advisor to Class Couﬁsel and the Plaintiffs throughout the
history of this litigation and particularly in the context Df.the negotiation of the original Surplus
" Shering Agreement (“SSA”). 1 have further assisted the Plaintiifs and Class Counsel with the
issues arising as a result of the substantial reduction in the Integration Partial Windup Surplus
(“IPWU Surplus®) as first reported by the external advisors fo Canada Life in February of 2012.
5. In particular, | have assisted in the investigation and review by the Plainiiffs of the
change in ciroumstances. In that respect, | recommended that the Plaintiffs and Class Counsel
request and review certain documentation from Canada Life and its external actuarial advisors,
including the following:
a. Report on the Actuarial Valuation for Funding Purposes as at December 31,
2008, a true copy of which is attached to this affidavit at Exhibit *B";
b. Report on the Estimated Financial Position of the Portion of the Plan Affected by
the 2005 Partial Plan Wind Up, dated March 21, 2012, a true copy of which is
attached to this éfﬁdavit at BExchibit "C”,
c. Letter from Mercer to Canada Life dated October 9, 2012, a frue copy of which is
aftached 1o this affidavit at Exhibit “D”;
d. Report on the Actuarial Valuation for Funding Purposes as at December 31,

2011, a true copy of which is attached to this affidavit at Exhibit “E™ and

e. ‘Report on the Transfer of the Liabilities of the Remaining Portion of the 2005 - .- .

Partial Windup to the Ongoing Portion of the Plan, dated October 11, 2012, a
copy of which is attached hereto at Exhibit “F". '
8. Although'| did not attempt to reproduce the figures and actuarial work undertaken and
reported by Mercer, | did review Mercer’s work for reasonableness. | applied my professional
actuarial assessment and judgment to all of the other prevailing market conditions which are

applicable to the decline in the value of the IPWU surplus.




7. in my affidavit of September 20, 2012, { gave a thorough description of the reasons for

the decline in the IPWU surplus. | repeat and rely on those explanations for the purposes of thig

affidavit.

8. The salient aspects of my review are as follows:

d.

The most significant reason for the decline in the estimated value of the (PWU
Surplus relates to a dramatic increase in the cost of seitling the basic pension

benefits of the members of the IPWU.

The effect of the eleclions made by individual plan members has been to reducs
the estimated amount of the IPWU surplus. In particular, more members than
were expected elected pension purchases, and annuity purchase prices have
been greater than the commuted values which were and are available for
transfer.

There is no particular adverse investment performance at the source of the
reduction in the IPWU surplus. In this case, | understand the asset values in
respect of the IPWU surplu;s have not declined and haQe in fact increased during
the relevant time.

| have observed that the actuaries retained by Canada Life have followéd the

appropriate Guidance provided to aciuaries by the Canadian Insfitute of

Actuaries in respect of the reports prepared for Plan. | can also observe that the .. -

appropriate Guidance appears to have been applied in a reasonable and

‘consistent manner.

. Using results presented in three reports prepared by the Plan’s actuary (the

Report on the Actuarial Valuation for Funding Purposes at December 31, 2008,
the Report on the Estimated Financial Position of the Portion of the Plan affected
by the 2005 Partial Plan Wind-up as at December 31, 2011 and the Report on

the Transfer of the Liabilities of the Remaining Portion of the 2005 Partial Plan

o G
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Wind-up to the Ongoing Portion of the Plan), | have prepared brief summaries
showing the financial positioris of the portion of the Plan atiributable to the iPWU
Group at various points in time and sources of change in the estimated actuarial
surplus over time. The summarles on the following two pages reflect financial
positions at January 1, 2008, December 31, 2008, December 31, 2011 and

August 31, 2012, as well as sources and amounis of change between these

dates.
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g. What the foregoing tables demonsirate is that the primary reason for the drop in the
estimated IPWU Surplus is the dramatic increase in the liabilities associated with the anticipated
seftlement of benefits through annuity purchases for members who make that election (an
increase of approximately $64.7 million from December 31, 2008 to December 31, 2011).

10.  As |l noted in my Affidavit of September 20, 2012, the principfeAreason for the increase in
these Habilities is the decline in yields on Government of Canada real-+eturn, long-ferm bonds.
For example, at Decemnber 31, 2008, this vield was reported at 2.10%, whereas at December
31, 2011, the yield was reported at 0.45%. At August 31, 2012, the yield on real-return, long-
term bonds was 0.40%

11.  The figures in the charts above reflect the decline in interest rates and the corresponding
increase in the Plan liabilities. | am satisfied that the Plan actuary has fairly reflected the change
in the IPWU Surplus over the period 2006 to 2012.

12.  The information provided in various reports prepared by Mercer and summarized above
felates to lump sum payments determined in accordance with Provincial regulation and
estimated prices of annuities expected to be purchased from insurance companies licensed to
conduct annuity business in Canada. In Spring 2012, Mercer surveyed insurance companies

regarding the anticipated settlement of benefits through annuity purchases and none of the

' _insurance companies approached was prepared to sell the required annuities. In other words,

f'tﬁere.:is no market in Canada for the Canada Life pensions. As a result, Mercer, on behalf of . .

Canada Life, ;Srepared and filed the Report on the Transfer of the Liabilities of the Remaining

‘Portion of the 2005 Partial Plan Wind-up to the Ongoing Portion of the Plan. The IPWU surplus

therefore will be based, in part, on estimated rather than actual annuity prices.
13.  The most recent actuarial information available discloses the following estimates of
surpluses (net of termination expenses) related to each of the Partial Plan Wind Ups available

for distribution {summarized at page 5 of the October 9, 2012 letter from Mercer to Canada Life,

Exhibit “D"):
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8
IPWU $2.6 million
Indago $1.1 million
Adason $6.2 million’
Pelican | $2.9 million
Totzl | $12.8 million

THE AMENDED 88A

14. 1 have advised the Plaintiffs and Class Counsel throughout the negofiations which
resulted in the ASSA. Furiher, | attended the mediation before Justice Strathy in order to
provide support to the Plaintiffs and Class Counsel in the negotiation in those terms. Finally, |
was consulted by the Plaintiffs and Class Counsel as the terms of the ASSA were finalized and
committed to writing.

15.  The dramatic reduction in the estimated value of the IPWU surplus is directly related to
the decling in vields on Government of Canada real-return, long-term bonds; and this decline is
a direct result of economic forces beyond the control of the parties. In the circumstances, giving
some Class Members the possibility of a future surplus distibution under the ASSA ameliorates
this economic misfortune. Overall, the ASSA presents a better deal than if the SSA were
. implemented without any amendment. .

16. -1 believe the terms of the ASSA represent a fair and reasonable set of terms for Class
‘Members under the prevailing circumstances.

17. 1 swear this affidavit in support of a motion to vary the Judgment in accordance with the

ASSA and for no other or improper purpose.

'Canada Life subsequently notified the Plaintiffs that figure was revised o $6.1 million.




SWORN BEFORE ME at the
Town of Picton, in the
Province of Ontario

this 8 day of March, 2013,
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BETWEEN:

DAVID KIDD, ALEXANDER HARVEY,
JEAN PAUL MARENTETTE, GARRY C. YIP, LOUIE NUSFL, SUSAN
' HENDERSON and LIN YEOMANS

Plaintiff
-and -
THE CANADA LIFE ASSURANCE COMPANY,
A.P. SYMONS, D. ALLEN LONEY and JAMES R. GRANT
Defendant

AFFIDAVIT OF MARCUS ROBERTSON
(sworn September 20, 2012)

1, MARCUS ROBERTSON, of the Village of Bath, in the Province of Ontario,
MAKE OATH AND SAY:

1. I am a fellow of the Canadian Institute of Actuaries, a former partner in the firm
of Robertson, Fadie and Associates, and was retained by the Plaintiffs in the within
proceeding fo provide actuarial advice to the Plaintiffs and Class Counsel. As such, I
have personal knowledge of the matters to which I depose hereinafter. Where my
knowledge is based upon information and belief, I have stated the source of my

knowledge, and verily believe the same to be true.

2. I have been asked by Class Counsel to swear this Affidavit in support of the
motion by the Representative Plaintiffs of the 'Integration Partial Wind Up Sub-Class for
a declaration that a proposed transfer of members of the Integréﬁon Partial Wind Up
Sub-Class who elected an immediate or deferred annuity to the ongoing portion of the
Canada Life Canadian Employees’ Pension Plan (the “Plan”) by Canada Life constitutes
a violation of the Surplus Sharing Agreement between the parties (the “SSA”).
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3. As T acted as the actuarial advisor to Class Counsel and the Plaintiffs in the
context of the negotiation of the SSA, I am familiar with its terms. Class counsel as
asked me 1o describe the annuity purchase process contemplated by the SSA, provide an
overview of the reasons for the decline in the Integration Partial Wind Up surplus in this
case, and to discuss whether or not the $1,000 minimum guaranteed payment to
meimbers of the Integration Partial Wind Up Sub-Class and eligible members of the Non-
Partial Wind-up Sub-Class under the SSA remains capable of implementation, from an

actuarial perspective, given the reduction of distributable surplus to approximately $3.1

maillion.

4. In preparing my affidavit, I have relied upon the following documents prepared

by Canada Life’s actuaries (“Mercer”), and provided to me by Class Counsel:

(8  Reporton the Actuarial Valuation for Funding Purposes as at December
31, 2008; and,

(b)  Letter from Benedict O. Ukonga (Mercer) to Amy Metzger (Canada Life)
dated September 12, 2012, regarding the estimate at August 31, 2012 of
the financial position on a solvency basis of the portions of the Canada
Life Registered Plan affected by the 2005 partial wind-up and the
potential Indago, Adason and Pelican partial wind-ups.

The Partial Wind Ups Generally and the Proposed Annuity Purchase

5. In very general terms, pension surplus represents the excess value of the assets
heldina peﬁsion fund over the value of the pension plan’s labilities, both calculated in a
manner prescribed by regulation. The estimated amount of surplus (if any) in a pension
plan at any given time is actuarially determined and depends upon a number of factors.

One of the most important factors in determining whether or not a pension plan is in

surplus is prevailing interest rates.

6. In the context of a partial plan wind-up, the value of a plan’s surplus is
determined in the context of settling pension plan members® basic pension entitlements.

Under the Pension Benefits Act (the “PBA”), if a pension plan member has not yet
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retired or is not eligible for early retirement, the plan member is required to be provided
with the right to elect one of three options for the settlement of his or her basic pension
benefits: 1) the transfer of the commuted value of his or her basic pension benefit to a
prescribed locked-in retirement vehicle; 2) the purchase of a deferred annuity from an
insurance company; or, 3) the transfer of the commuted value of his or her basic pension
benefit to another registered pension plan, provided the administrator of the proposed

receiving plan consents to the transfer.

7. For retired pension plan members in receipt of a pension, basic pension benefits

in pay have historically been settled through the purchase of an immediate annuity from

an insurance company.

8. The pension surphis in respect of a partial wind-up is the amount of assets left

once the foregoing basic pension benefits have been settled.

9. At the time the Integration Partial Wind Up was declared by Canada Life, a
pension plan administrator who declared a partial wind-up was required to transfer the
member’s basic pension entitlements from the pension plan in accordance with the
options describéd in paragraph 6 and 7 above. These basic requirements were described
by the Financial Services Commission of Ontario (“FSCO™), in Policy W100-231, a
copy of which is attached hereto as Exhibit “A.”

10.  In accordance with this policy and general regulatory requirements, the terms of
the SSA were drafted in accordance with the requirement to provide Plan members

affected by the Integration Partial Wind Up with their portability options.

11.  More recently, FSCO changed its policy with respect to the settlement of basic
benefits for pension plan members affected by a partial plan wind-up, as a result of a
decision of the Financial Services Tribunal. In this policy, Policy W100-232, dated
September 30, 2010, FSCO indicated that:
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[a]s a result of the December 2, 2009 Financial Services
Tribunal decision respecting an Imperial Oil Limited pension
plan, FSCO will no longer require administrators to purchase
annuities for members affected by a partial wind up who are
entitled to an immediate or a deferred pension. Instead, the
administrator may transfer the assets relating to these pension
benefits to the on-going portion of the pension plan.

12. A copy of Policy W100-232 is attached hereto as Exhibit “B.”

13. It is notable that Policy W1 06-232 pre-dates the execution of the SSA, which
was made effective as of September 1, 2011. While the parties could theoretically have
negotiated a provision in the SSA that members of the Integration Partial Wind Up
would have their benefits transferred to the ongoing portion of the Plan, they did not do
so. Instead, the application provision of the SSA, section 7(e), provided the following:

The Parties agree that PWU Group Members shall be given
their portability rights under section 73(2) of the Pension
Benefits Act (Ontario) or under a similar provision in the
pension standards legislation applicable to them. Canada Life
will arrange for an annuity to be purchased for any PWU Group
Member who elects to receive (or is desmed to have elected) 2
deferred or immediate pension, and the pension provided via
such annuity, including indexation (if any), shall be determined
in accordance with the terms of the Plan. Any annuities
purchased for pensioners or other Plan or New Plan members or
former members in conjunction with the Partial Wind Ups shall
be insured annuities, and, subject fo such reasonable
administrative lmits as may be imposed by Canada Life,
annuities shall only be purchased for an amount that on the date
of purchase is within the Assuris limits. The Parties agree that
any annuities will be purchased following a competitive bidding
process, which may include as potential annuity providers
Canada Life and/or any of its affiliates.

14.- Based upon the information that was provided to Class Counsel, I understand that
Canada Life was unable to obtain any quotes from insurance companies in respect of the

required annuity purchase.

15.  From the standpoint of individuals who elected or are deemed to have elected the
purchase of a deferred or immediate annuity, there would likely be little impact on the
member in terms of the actual value of the pension received during retirement, whether

the pension was paid from the ongoing Plan, or by an insurance company through an
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annuity contract. The main differences relate to the fature of the risk and benefit

security associated with a particular form of basic benefit settlement, as:

() A pension paid from the ongoing Plan relies upon the, infer alia, the
value of the assets in the underlying Plan fund, and the solvency of the

Plan sponsor, to guarantee the benefit; whereas,

() A pension paid through an ‘annuity contract is secured through the
contract with the insurance company providing the anmuity, and is,
depending upon the amount of the monthly pension being paid through

the annuity, guaranteed by an insurance industry orgamization called

Assuris.
Reasons for the Decline in the Integration Partial Wind Up Surplus

16.  The most significant reason for the decline in the Integration Partial Wind Up

Surplus relates to a dramatic increase in the cost of settling the basic pension benefits of

the members of the Integration Partial Wind Up.

17.  With any pension plan wind up (full or partial), the estimated surplus at the
effective date of the wind-up and the actual surplus existing at the completion of the
wind up can differ, for several reasons, including 1) data changes (membership data
ﬁlust be confirmed as part of the wind up process), 2) member elections (as noted above,
some members have the option of accepting lump sum settlements of their entitlements
or having their entitlement purchased from an insurance company, 3) investment retumns
that are different from the returns assumed at the effective date of the wind up, and 4)

differences between the estimated and actual costs of purchasing annuities.

18.  In this case, the partial wind up was declared by Canada Life effective June 30,
2005 and basic pension benefits of employees affected by this partial wind-up have not

yet been settled.

19.  Invarious correspondences and reports prepared by the Plan’s actuary since the

effective date of the partial wind-up, the actuary has identified changes in the estimated



243

surplus and the sources of those changes. I have not attempted to aggregate the figures

presented by the Plan’s actuary, but instead provide general comments regarding the

changes in estimated surplus over time.

20.  The changes in estimated surplus that were due to changes in membership data

were not material.

21.  The effect of individual member elections”has been to reduce the estimated
amount of surplus. .More members than were expected elected pension purchases and

annuity purchase prices have been greater than commuted values available for transfer.

22.  Regarding investment performance, it is my understanding that Canada Life took
steps to partially “immunize” the assets associated with the Integration Partial Wind Up,

by moving a significant portion of the assets from equity investments to fixed incoine

investments.

23.  In this case, the asset values in respect of the Integration Partial Wind Up have

not declined, and in fact, the value of the underlying assets has somewhat increased.

24.  There have been, however, signiﬁcanf increases since December 31, 2008 in
liabilities related to affected members who elected purchased pensions, and these
increases are largely related to the discount rates used by the Plan’s actuary. In the
following paragraph, I discuss guidance provide to actuaries by the Canadian Institute of
Actuaries (“CIA”). For purposes of this document, I limited my comments to guidance
related to valuing fully indexed pensions. Similar comments would apply to the

valuation of non-indexed pensions, although the discount rates were necessarily

different.

25.  The CIA has, for several years, provided guidance regarding actuarial bases
(discount rates and mortality assumptions) to be used when estimating the cost of
purchasing annuities for actuarial valuation purposes. In my experience, actuaries
generally follow the CIA’s guidance, unless they can support the use of a different basis.
For reports on this Plan, the actuary has followed CIA’s guidance consistently.
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26.  For ongoing pension plans, actuaries fypically use the guidance when performing
solvency and hypothetical wind-up valuations. For pension plans that are being wound
up, whether in whole or in part, actuaries use the guidance to estimate the cost of
purchasing annuities from insurance companies for members for whom pensions will be
purchased in order to complete the full or partial wind-up. The actual cost of the

pensions being purchased is determined by the insurance companies that sell annuities,

27.  Of the two assumptions covered by the CIAES-'guidance, the discount rate
assumpﬁon has the greatest impact. I have not estimated the effect of changes in the
discount rates on the estimated purchase prices of pensions and, consequently, the
estimated surplus on the partial wind-up of the Plan, but note that these effects have been
described in various correspondences and reports prepared by Mercer over the past
several years. While I didn’t confirm that Mercer’s estimates were accurate, they

seemed reasonable, given the discount rates that the actuary was using.

28.  For actuarial valustions with effective dates between Janvary 1, 2005 and
December 31, 2007, the CIA offered no guidance to actuaries with respect to pensions
that are indexed in relation to changes in the Consumer Price Index (“CPI”), indicating
that it (the CIA) did not have sufficient information to provide “any direct guidance on

the appropriate basis to be used to value such annuities.”

29. For actuarial valuations with effective dates on or after January 1, 2008, the CIA.
has consistently recommended, for plans the size of the Plan, that actuaries use the yield
on Government of Canada real-return long-term bonds for pensions that are fully
indexed to changes in the CPI. Although indexed pensions under this Plan are not
necessarily fully indexed to changes in the CPI, the Plan’s actuary bas made that

assumption and I agree with his assumption.

30.  The following table illustrates the yields on Government of Canada real-return

long-term bonds (CANSIM series V39057) at various dates since December 31, 2007.
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-8-
Date Yield on GoC
Real-Return Long-Term Bonds
December 31, 2007 1.91%
December 31, 2008 2.10%
December 31, 2009 1.53%
December 31, 2010 1.11%
December 31, 2011 0.45%
June 30,2012 0.44%
August 31, 2012 0.40%
September 18, 2012 0.39%

31. These rates are measured and reported on a daily basis. In 2012, the yields have
ranged from 0.30% (June 1% and June 4%) and 0.62% (March 19™).

Minimum Guaranteed Benefits Under the SSA

32.  Under the terms of the SSA, the Integration Partial Wind Up surplus is to be

divided as follows:

(@) 5722%to members of the Integration Partial Wind Up group;
P

(b)  12.44% to eligible inactive members of the Non-Partial Wind Up group;

and,
(¢)  30.34% to Canada Life.

33.  Utilizing the most recent estimate prov'ided by Mercer of the Integration Partial
Wind Up surplus, the allocation of surplus as between these three groups is

approximately as follows: .
()  Integration Partial Wind Up Group: $1.77 million;

(b)  Eligible inactive Non Partial Wind Up Group: $0.39 million; and,

" {c)  Canada Life: $0.94 million.
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34,  The SSA provides certain minimum guaranteed surplus payments to certain

members of the Class. These are set out at sections 7(g) and 8(d) of the SSA, which

provide as follows:

7(g)  The minimum surplus allocation to each Eligible PWU
Group Member shall be $1,000.

8(d) The Inactive Eligible Non-PWU Group Surplus
Allocation shall be allocated under the Plan among-
Inactive Eligible Non-PWU Group Members (or their
surviving spouse, beneficiary, or estate described in
paragraph &(f) below, if applicable) pro rata to the wind
up Habilities .of such Inactive Eligible Non-PWU Group
Members as of June 30, 2005 (or the date immediately
preceding death or cash out, for those individuals whose
liabilities under the Plan were reduced or paid out due
1o death or cash out between April 12, 2005 and June
30, 2005), subject to a minimum allocation of $1,000
and having regard to applicable regulatory
requirements.

35.  Based upon the most recent report filed with FSCO by Canada Life, as at
December 31, 2008, it was reported that there were 2,146 individuals of the Integration
Partial Wind Up Group, and 1,560 individuals in the eligible inactive Non Partial Wind

Up Group.

36. Given the available surplus, as estimated at August 31, 2012 by Mercer, the

surplus available for distribution would be insufficient to meet the minimum payments

guatranteed by sections 7(g) and 8(d) of the SSA, as:

(&) $1.77 million, distributed pro rata amongst the members of the
Integration Partial Wind Up Group, only nets individual surplus

allocations of approximately $825.00 per group member; and,

()  $0.39 million, distributed pro rata amongst the members of the eligible
inactive Non Partial Wind Up Group, only nets individual surplus
allocations of approximately $250.00 per group member.



247

37.  Imake this Affidavit in good faith and for no ofber or improper purpose.

SWORN EERORE ME at the Town of
Picton, in the Province of Ontario, on

Septeniber,h2012,: ‘ M {2
' RV LIPN yﬁ%’?@m
) /‘@\/‘Q// | Marcus Robertson

Comn&ésjgﬁer for Taking Affidavits

Kenneth Gregory Menlove
Barrister, Solicitor &
Notary Public
Province of Ontario
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1 - Thisis Exhibit "A" referred to in the
1 affidevit of Maxcus Robertson
_ . sworn before me, this 20%- -

. de

........................

"Kenneth Gregory Menlove
- Barrister, Solicifor &

Notary Public

Bravince of Ontario

E
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Financial Services Commission of Ontazio
Commission des services financiers de 'Ontario

Onlario

SECTION: Wind Up
INDEX NO.: W100-231 .
TITLE: Distribution of Benefits on Partial Wind Up

-PBA s, 72(1) and 73(2) :
- Regulation 309 s. 28(2)

APPROVED BY: Superintendent of Financial Services

PUBLISHED: FSCO website (March 2007)

EFFECTIVE DATE: March 30, 2007 [No longer applicable - replaced by W100-232 - September 201 0]
REPLACES: W100-230

This policy replaces W100-230 (“Individual Statement at Wind Up”) as of the effective date of this policy.

Note: Where this policy conflicts with the Financial Services Commission of Ontario Aet, 1997, 8.0, 1997, ¢. 28 Fsco
Act), Pension Benefits Act, R.S.0. 1990, ¢. P.& (PBA) or Regulation 909, R.R.O. 1990 (Regulation), the FSCO Act PBA

or Regulation govern.

This policy addresses the distribution of the benefits provided under the terms of the pension plan on partial wind up.In
this policy, the term “bensfits” does not include any benefits arising from the distribution of surplus on partial wind up,
On full wind up of a pension plan, all assets of the pension plan must be distributed. Similarly, on partial wind up, the
administrator must distribute all assets in the wound up portion of the pension plan.

The distribution of surplus on partial wind up is addressed in policies S900-901 (“Allocation of Surplus to Members,
Former Members and Other Persons on Wind Up”) and 8500-910 (“Distribution of Surplus to Employer on Partial Wind

UP”)' )
Options for Receipt of Benefits

On the partial wind up of a pension plan, several options are provided under the PBA for the distribution of benefits to
members, former members and other persons who are entitled to receive benefits from the pension plan as a result of

partial wind up.

Active memmbers included in the partial wind up may elect to:
+  Transfer the commuted value of the pension benefit, as provided in section 73(2) of the PBA;

*  Receive the lump sum cash payment under any of sections 39(4), 50, 63(2), 63(3) and 63(4) ofthe PBA, subject
to the terms of the pension plan; or .
e Receive an immediate or deferred pension,

Page 1 of 2



250

Tndex No.: W100-231 / Page 2 of 2 . .

Former members and other persons who are included in the partial wind up and are notin receipt of pension payments on
the partial wind up date continue fo be entitled to a deferred pension commencing at the normal retirement date, or such
earlier date as provided under the terms of the pension plan, PBA and Regulation. In addition, section 73(2) of the PBA
provides that such persons are entifled to the transfer rights under section 42(1) and that section 42(3) does not apply to

limit these transfer rights.

Generally, all persons included in the partial wind wp who are in receipt of a pension will continue to receive their
pension on the same basis as before the partial wind up. The pension amount may be adjusted at the completion of the
partial wind up process, such as where the terms of a multi-employer pension plan permit the reduction of benefits, or
where an employer declares bankruptey and the partial windup has not been fully funded.

If 2 member who is entitled to make an election does not do so within the prescribed time, or such longer period as the
administrator may allow, the member shall be deemed to have elected a deferred or immediate pension,

Allimmediate and deferred pensions in the wound up portion of the pension plan must be provided through the purchase
of life annuities from an insurance company licensed in Canada to provide such annuities,

Provision of Individual Statements

The administrator of the pension plan must prepare individual statements, as required by section 72(1) of the PBA. The
statements must set out the entitlements and the options available to each member, former member and other person who
is entitled to receive benefits or a refund from the pension plan as a result of the partial wind vp.

The statements required nnder section 72(1) of the PBA must contain the information specified in section 28(2) of the
Regulation. In respect of former members and other persons who are currently in receipt of or will be receiving a
pension, the statement should include full information on the insurance company from which the annuity has been or will
be purchased, as well as the name of a contact person there. Where this contact information is not available at the time
that the statement is issued, the statement should indicate when and how the information will be provided.

The statements required under section 72(1) of the PB A must be given to the persons who are entifled to receive payment
from the pension plan as a result of the partial wind wp within 60 days afier the administrator receives notice that the
Superintendent of Financial Services (Superintendent) has approved the wind up report. Where the Superintendent has
approved payment of benefits under section 70(3) of the PBA, the statements must be given to the persons affected by the
approval within 60 days after the administrator receives notice of the section 70(3) approval.

Distribution of Benefits

Once the Superintendent has approved the wind up report, the distribution of benefits by transfer, cash payment or
annuity purchase, as elected by all persons entitled to benefit payments under the wound up portion of the pension plan,

should proceed as quickly as possible.

‘Where the wound up portion of the pension plan is in 2 deficit position that requires additional funding under section 75
of the PBA, sections 20(7) and 29(8) of the Regulation may place limits on the distribution of berefits from the pension
plan. See also policy W100-440 (“Restrictions on Payments in Deficit Situations™).

‘Where the wound up portion of the pension plan is in a surplus position, provision of benefits must be completed before
or concutrently with the distribution of surplus from the wound up portion of the pension plan.

The split, either notional or actual, between the wound up and on-going portions of the pension plan must be maintained
until all assets of the wound up portion are distributed. When that asset distribution is completed, only the on-going

portion of the pension plan will remain.



This is Exhibit "B" reforred to inthe
affidavit of Mareus Robertson
sworn before me, this 20®

daypf September, 2012

Y

Kenneth Gregory Menlove
Barrister, Solicitor 8
. Notary Public
Province of Ontario
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Financial Services Commission of Onfario
Commission des services financiers de I'Ontario

Jborei i 08
Ontario

SECTION: Wind Up
INDEX NO.: W100-232
TITLE: Distribution of Benefits on Partial Wind Up

- PBA ss. 72(1) and 73(2)
- Regulation 909 5. 28(2)

APPROVED BY: Superintendent of Financial Services
PUBLISHED: FSCO website (September 2010)
EFFECTIVE DATE: September 30, 2010

REPLACES: W100-231

This policy replaces W100-231 (“Distribution of Benefits on Partial Wind Up™) as of the effective date of this policy.

Note: Where this policy conflicts with the Financial Services Commission of Ontario Act, 1997, 8.0, 1997, c. 28 (FSCO
Act), Pension Benefits Act, R.5.0. 1990, c. P.8 (PB4) or Regulation 909, R.R.0. 1990 (Regulation), the FSCO Act, PB4

or Regulation govern.

Note: The electronic version of this policy, including direct access to all linked references, is available on FSCO’s
website at www.fsco.gov.on.ca. Al pension policies can be accessed from the Pensions section of the website through
the Pensian Palicies /ink, . :

This policy addresses the distribution of the benefits provided under the terms of the pension plan onpartial wind up. In
this policy, the term “benefits” does not include any benefits arising from the distribution of surplus on partial wind up.
On full wind up of a pension plan, 21l assets of the pension plan must be distributed. Similarly, on partial wind up, the
administrator must distribute all assets related to the wound up portion of the pension plaa.

The distribution of surplus on partial wind up is addressed in policies §900-901 (Allocation of Surplug to Members,
Rormer Members and Other Persons on Wind Up) and $900-910 (Distribution of Surplus to Emplover on Partial Wind

Up)

Onptions for Receipt of Benefits

On the partial wind up of a pension plan, several options are provided imder the PBA for the distribution of benefits to
members, former members and other persons who are entitled to receive benefits from the pension plan as a result of

partial wind up.

Pagelof3
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Active members included in the partial wind up may elect to:

e  Transfer the commuted value of the pension benefit, as provided in section 73(2) of the PBA. The transfer
rightsunder section 42(1) entitle a member or former member with a deferred pension under the pension plan to
transfer the commuted value of the deferred pension:

a) toz pension fund related to another pension plan, if the administrator of the other pension plan agrees

to aceept it;
b) into a prescribed retirement savings arrangement; or
¢) for the purchase of a life annuity for the member or former member, through a life insurance company

licensed in Canada; or
e Receive an immediate or deferred pension.
In addition, active members who are eligible will receive lump sum cash payments:

e Provided for under sections 35(4), 63(3) and 63(4) of the PBA; or
e Provided for under sections 50 and 63(2) of the PBA, if the terms of the pension plan provides for it.

Former members and other persons who are included in the partial wind up and are notin receipt of pension payments on
the partial wind up date continue 1o be entitled to a deferred pension commencing at the normal retirement date, or such
satlier date as provided under the terms of the pension plan, PBA and Regulation. In addition, section 73(2) of the PBA
provides that persons entitled to a deferred pension butnotin receipt of a pension are entitled to the transfer rights under
section 42(1) and that section 42(3) does not apply to limit these transfer rights.

Members already in receipt of a pension and inclnded in the partial wind up will contimue to receive their pension from
the plan if the administrator decides not to purchase annuities in respect of their benefits. If the administrator decides to
purchase annuities for these individuals, their pension will be paid from the applicable insurance company.

If a member who is entitled fo make an election does not do so within the prescribed time, or such longer period as the
administrator may allow, the member shall be deemed to have elected a deferred or, ifeligible, an immediate pension.

As a result of the December 2, 2009 Financial Services Tribunal decision respecting an Imperial Oil Limited pension

plan, ESCO will no longer require administrators to purchase annuities for membets affected by a partial wind up who are

entitled to an immediate ora deferred pension Instead, the administrator may transfer the assets relating to these pension

bencﬁts to the on—gomg portaon of the pension plan. For more mfom:anon rcgardmg this, see policy W100-233 -
1P Not Purel .

Provision of Individual Statements

The adsministrator of the pension plan must prepare individual statements, as required by section 72(1) of the PBA. The
statements rmust set out the information specified in section 28(2)-of the Regulation including the options available to
each member, former member and other person who is cntfdcd to receive benefits or a refund from the pensionplan as a

result of the partial wind up.

In respect of former members and other persons for whom the administrator has purchased or intends fo purchase an
apnuity from an insurance company licensed in Canada, the statement should also include information (name and
address) of the insurance company from which the annuity has been or will be purchased, as well as the name and contact
information of a contact person there. Where this contact information is not available at the time that the staternent is
issued, the statement should indicate when and how the information will be provided.
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Where the plan administrator chooses not to purchase annuities for the immediate and deferred pensions relating to the
partial wind up, sdditional information and communication as described in policy 'W100-233 must be provided to
members affected by the partial wind np.

The statements required under section 72(1) of the PBA must be given to the persons who are entitled to receive payment
from the pension plan as a result of the partial wind up within 60 days after the administrator receives notice that the
Superintendent of Financial Services (Superintendent) has approved the wind up report. Where the Superintendent has
approved payment of benefits umder section 70(3) of the PBA, the statemnents mmust be given to the persons affected by the
approval within 60 days after the administrator receives notice of the section 70(3) approval.

Distribution of Benefits

The timing of distribution of benefits relating to a partial wind up depends on whether the partial wind up is in a surplus
or a deficit position.

‘Where the partial wind up is fully finded and the Superintendent has approved the partial wind up report, the plan
administrator must make payment in accordance with the elections or deemed elections within 60 days after the Jater of
the day in which the administrator receives the applicable person’s election or deemed election; and the day on which the
administrator receives notice that the Superintendent has approved the report. The provision of benefits must be
completed before or concurrently with the distribution of any surplus remaining in the wound up portion of the pension

plan.

‘Where the wound up portion of the pension plan is in a deficit position that requires additional funding under section 75
of the PBA, sections 29(7) and 29(8) of the Regulation may place limits on the distribution of benefits from the pension
plan. For example, section 29(8) provides that a life annuity purchase cannot occur until the required funding under
gsection 75 of the PBA has been made. Similarly, the transfer ofthe assets and Habilities in respect of the immediate and
deferred pensions to the on-going portion of the pension plan can only take place once the requirements of section 75

have been met.

Where the plan administrator has chosen not to purchase life annuities for the immediate and deferred pensions of the
wound up portion of the pension plan, the transfer of the assets and liabilities in respect of these pensions to the on-going
portion of the pension plan shall proceed once all section 75 funding requirements have been met. See also policies
W100-102 (Filing Requirements and Procedure on Full or Partial Wind Up of a Pension Plan) and W100-440

{Restrictions on Payments in Deficit Situations).

The split, either notional or actual, between the wound up and on-going portions of the pension plan must be maintained
nntl all assets of the wound up portion are distributed.
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This is Exhibit "B" referred to in the
affidavit of Marens Robertson
swomn before me, this 8
#-qf March, 201

- A Commissioner for taking affidavits, etc.

SHELAGH MARGARET MATHERS
Bariister, Soiicitor, Notary Public

MATHERS LAY DFFIDE
6 TALBOT STREFT
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PICTON, ON K&K 270
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Report o the Actuariat Yalvatlon for

The Cansta Life Sanadisn Employaes
Funding Purposes as st December 81,2008

Fension Plan

Neoig: The Plan was partially wound up efiecitve
June 30, 2005, The resuls summatrized below as al

January 1, 2006 and Decemnber 31, 2008 represant
the combined ratalned and paiifal wind-up portlens
of the Plan. Detalls about the braakdown of assels,
llabilitles, and eurrent service costs between thess
two groups, as well as a description of how liahilitles
% and current service costs were calculaied, are
outlined in the body of the report.

Summary of Results

Golng-concern Financlal Position 31.12.2008 1.1.2008
Market value of assets $722,323,000 $795,710,000
Actuarial liability $501,294,000 $500,034,000
Funding excess {Unfunded lability) $221,029,000 $205,676,000
Solvency Financial Position 3t1.12.2008 1.1.2006
Solvency assels $720,323,000 $793,710,000
Solvency liability $554,696,000 $509,440,000
Solvency excess {deflclency) $165,627,000 $284,270,000
Transfer ratio 1.32 1.57
Wind-up Financial Positlon 31.12.2008

Marke! value of asseis (net of lermination expenses) $717,323,000

Total wind-up lability $554,696,000

Wind-up excess {deficiency) $162,627,000

Mercer (Ganada) Limitad
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Report on the Actuarlal Valuation for
Funding Purposas a3 at December 81, 2008

Fundinyg Requivements (annualized) 2009 2006

Total current service cost $8,715,000 $10,640,000
Estiimated members’ requited contributlons $1,475,000 $1,765,000
Estimated employer's current service cost $7,240,000 $8.,875,000
Estimated members’ pensionable earnlngs $69,766,000 $76,411,000
Employe!’s current service cost as a percentage of 104% 11.6%

members’ pensionable earnings

Minimum special payments : . %0 30
Esilmated minimum employer contribuilon for year $0 $0
Esiimated maximum employer contribution for year $0 $0

Merecay (Canada) Limiied - 2
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The Cznadza Liz Banadian Emplovees Report on the Actuarial Valtation for
Pension Plas Funding Purposes as at December 31, 2008

Introduction

Report on the Actuarial Valuation as at December 31,
2008

To The Canacdla Life Assurance Company

At the request of the Canada Life Assurance Company, {the “Gompany’), we have
conducted an actuarial valuation of The Canada Life Canadlan Employees Pension Plan
{the "Plan") as at December 31, 2008. We are pleased to present the results of the
valuation.

The purpose of this valuation is to determine:

«  the funded stalus of the Plan as al December 31, 2008 on golng-concern, solvency
and wind-up bases, and

»  the minimum and maximum funding requirements from 2009.

The information contained in this report was prepared for the internal use of the Company
and for filing with the Financlal Services Commission of Ontarjo and with the Canada
Revenus Agenay, in connection with our actuarial valuation of the plan. This report is not
Intended or suitable for any other purpose.

This report will be filed with the Superintendent of Financial Services for the Financlal
Services Commission of Ontario {the “Superintendent”) and with the Canada Revenue
Agenoy. '

The next actuarial valuation of the plan will be required as at a date not later than

December 31, 2011 or as at the date of an earlier amendment to the plan, in accordance
with the minimurn requirements of the Ontario Pension Benefits Act.

Merecer (Canada) Limited 3



Report on the Acluadal Valuation for

The Canada Life Canadian Empleyees
Funding Purposes a5 ai December 31, 2008

Ffension Flan

There Is a funding excess of $228,029,000 and no speclai payments are required for
solvency purposes as at December 31, 2008, on the basis of the assumptions and
methods deseribed in ihls raport. Thus, the employer need not contribute to the plan untll
afier the entire funding excess has besn applied lowards the employer’s current setvice
cost,

Dnes ihe entire funding sxcess has been so applied, monthly employer contributions must
resume. We recommend that such employer coniributions be determined as 10.4% of
members’ pensionable earnings.

Since the funding excess for the retained group exceeds the maximum allowed under
Seclion 147.2 of the Income Tax Act, no contribution to the plan by Canada LKe is
permitted before the funding excess has been reduced to less than $28,331,200, or else
ihe plan’s registered status may be revoked. :

June 80, 2005 Partial Wind-Up

A partial wind-up was declared by Canada Life as a result of the workforce integration
measures taken after the acquisition of the Company by The Great-West Life Assurance
Company {"Great-West Life”) on July 10, 2003. Al members of the plan whose
employment with Canada Life terminated in conjunction with the integration, other than
thosa members of the plan who were smployed in the provinee of Québes, have been
included in the partial wind-up. This includes members whose employment was terminated
during the integration period by Canada Life, as well as those who resigned or retired
voluntarily. It also includes those members who were informed during the integration
period that their employment would be terminated as a result of the integration and whose
employment was, or will be, subsequently terminated after June 30, 2005. The integration
period started effective July 10, 2003, the date Canada Life was acquired by Great-West
Life, and ended on June 30, 2005 (the "Partial Wind-Up Date”).

On September 4, 20083, the Supertintendent approved Canada Life’s request to commence
monthly pension payments from the pensfon fund to those members and former members
of the plan who are ellgible for, and who elect to receive, an immediate penslon. In the
absence of the Superintendent’s consent, the option for members to transfer funds from
the pension fund, will not be provided until after the partial wind-up report is approved.

A veport on the partial wind-up of the plan as at June 30, 2005 was filed with the
Superintendent in March, 2008.

This report shows the assets and liabilities separately for those Plan members who were

affected by the June 30, 2005 partial wind-up (the “partial wind-up” group) and thoss
members who were not affected by the June 30, 2005 partial wind-up (ihe ‘retained”

group).

Actuarial Assumptions and Methodology

. Mercey (Canada) Limited 4 .
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The Sadads Life Sanadlan Bmpleyess Report on ihe Acluariat Yaluatlon for
Ransgion Plan _ Funding Purposes as at December 31, 2008

For the retained group, we have used the same going-concern valuation agsumptions and
mathods as were used for the valuation as at January 1, 2006, axcept for the following
chianges:

ARssumption 31,12.2008 Waluaifon 1.1,20068 Valuation
nvestment Beturm 5.8% 5.25%

Inflation 1.3% 2.5%

Productlvity Improvement  1.0% 0.5%

Increase in YMPE and 2.3% 3.0%

maximum penslon

Starting YMPE $46,300 {2009) $42,100 {2006)
Termination Scale Revised, see Appendix B See Appendix B

Merlt Scale Revised, see Appendix B See Appendix B
Mortalily UP 94 Generational UP 94 projected 1o 2015

_ We have made the ahove changes to the going concern actuarial assumptions to reflect
anticipated future experience and the general fong term aconomic outlook and market
conditions in effect at December 31, 2008. Expected future investment refuims under the
plan were developed based on the plan’s target asset mix in the statement of investment
policies and objectives. These changes have resulted in a decrease in the actuarial
llahliities at December 31, 2008 of $59,965,000 and a decrease inthe 2009 employer
current service cost, expressed as & percentage of members’ pensionable earnings, of

3.7%.

In addition, for the partial wind-up group, we have updated the assumplions used o
estimate the cost of settling benefits through annuity purchases to reflect the market
conditions in effect at December 31, 2008 and refined the assumption on member election
hetween lump sum transfers or the purchase of a deferred or immediate annuity. These
changes have resuited in an increase of $19,693,000 in the actuarial liability at
December 31, 2008. 4

Tha solvency and wind-up assumptions have been updated to reflect market conditions at
the valuation date.

The assumptions used for purposes of this valuation are described in Appendix B. All

assumptions made for the purposes of the valuation were reasonable at the time the
valuation was prepared.
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Fenslon Plan

A new Canadian Instituie of Actuaries Standard of Practice for determining pension
commuited values {"CiA Standard”} became effective on April 1, 2008, The new CIA
Standard changed the assumplions 1o be used fo value the solvency and wind-up liabiiities
for benefits assumed io he setled through a lump sum transfer. As permitled by the
regulations to the Ontarlo Pension Benefits Act, the financial impact of the new CIA
Standard has been reflected In this actuarial valuation.

This report has been prepared on the assumption that ali of the assets in the pension fund
are available to meet all of the claims on the pension plan. We are not in a position to
assess the impact that the Ontarlo Court of Appeal’s decision in Aegon Canada inc. and
Transamerica Life Canada versus ING Canada ine. ot similar decisions in other
jurisdictions might have on the validity of this assumption.

After checking with representatives of Canada Life Assurance Company, o the best of our
knowledge there have been no events subsequent to the valuation date which, in our
opinlon, would have a materlal impact on the results of the valuation.

On July 29, 2004, the Supreme Court of Canada dismissed the appeal In Monsanto
Canada Inc. versus Superintendent of Financial Services ("Monsanto®), thereby upholding
the requiremnent to distribute surplus on partial plan wind-ups under The Pension Benefits
Act (Ontario). The declsion has retroactive application. With the exception of the June 30,
2005 partial wind-up, we are unawars of any partial plan wind-up having been declared in”
respect of the plan where Monsanio may apply. In preparing this acluasial valuation, we
have assumed that all plan assets are available to cover the plan liabilities presented in
this report. The subsequent declaration of a partial wind-up of the plan whera Monsanto
may apply in respect of a past event, or disclosure of an existing past partial wind-up,
could cause an additional claim on plan assets, the consequences of which would be
addressed In a subsequent report. We note the discretionary nature of the power of the
regulatory authorities 1o declare partial wind-ups and the lack of clarity with respect to the
retroactive scope of that power. We are making no representation as to whether the
regulatory authorities might declare a partial wind-up in respect of other events in the
plan's history.

Mercer (Canada) Limited B
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The Canads Life Canatdlan Empleyees Repori on he Acluaial Valuation for
rension Play Funding Purposes ag at December 81, 2008

This report has been prepared, and our opinions given, in accordance with accepted
actuatial praciice in Ganada. It has also beety prepared in accordance with the funding and
solvency standards set by the Onlarfe Pension Benefits Act.

Respectiully submitted,
Hrvoje Lakota Vineet Kochhar
Fellow of the Soclely of Actuaries Fellow of the Socisly of Acluaries
Fellow of the Canadian Instilute of Actuarles Fellow of the Canadian Inslitute of Acluaries
September 24, 2000 September 24, 2009
Date Date

The Ganada Life Canadian Employees Penslon Plan ‘
Reglstration number with the Financlal Services Gommission of Ontarle.and with the Canada
Revenus Agency: 0354563 :
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The Sanada Life Sanadian Employees
Fundlng Purposss as at December 31, 2008

Penslon Blan

his valuation repork may not ks velizd ugen for any purpose oiher than those expliciily
noted ahove or by any parly ofher than The Canada Life Assurance Company; the
Financial Services Commission of Gutarle or fhe Canada Revenue Agedcy. Merser is not
respousible for the consequences of any other use. A valuaiion reportis a2 snapshet of &
plan's ssiimated financial condition af a particular point n tkne; it does not predict =
penaion plan's future finansial condition or its ablilty to pay heneflis In the Tutura.

Over time, a plas total cost will depend on a rumber of factors, including the amount of
benefits the plan pays, the number of pecple pald benefits, the smount of plan expenses,
and the amount earned on any assefs Invested to pay the benefits. These amounts aned
ather variables are uncertaln and unknowable at the valuation date.

To prepare this report, actuarial assumptions, as described in Appendix B, ars used o
select a single scenaro from the range of possibilities. The results of that single
scenarlo are inocluded in this report. However, the future Is uncertain and the plan’s
actual experience will differ from those assumpflons; these differences may he
slgnlileant or material. In addition, different assumptiions or scenarios may also be within
the reasonable range and results based an those assumptions woutd he different.
Actuarial assumptions may also be changed from one valuation to the next because of
changes In regulatory requiraments, plan experience, changes in expeciations about the

future znd other factors.,

Because actual plan experlence will differ from the assumptions, tecisions ahout henefft
changes, investinent poiley, funding amounts, beneflt securlty andlor benaflt-reiated
Issues should be made only after caraful consideration of altemative fufure financlal
conditlons and scenarlos, and not solely an ke basis of a valuafion report or reports.

Mercer {Canada) Limited ) 8
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Fension Plan

3

Financial Position of the Plan

Valuation Results - Going-concern Basis

When conducting a valuation on a.going-concem basis, we determine the refationship’
between the respective values of assets and accumulated benefits, assuming the plan wili

be maintained indeflnitely.

Mercer {Canada) Limited ' g
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The Canada Life Ganadian Employess
Benslon Plan

Financial Position

Repori on the Actuarial Valuatlon jor
Funding Parposes as at Racernber 81, 2008

The results of the valuation as at December 31, 2008, in comparison with those of the

previous valuation as at January 1, 2006, are sumimiarized as iollows:

Going-concern Basls (Retalned Groupj

21.12.2008 14,2008
Assets
Market value of assels $432,685,000 $508,970,000
Crown DC balances $859,000 $1,085,000
Toial assels $433,424,000 $508,055,000
Actuarial labliity
Present value of accrued benefits forr
= activeand disabled members $105,602,000 $161,434,000
= pensloners and survivors $145,851,000 $176,017,000
= geferred and inactive pansioners $31,283,000 $37,195,000
= pending payouts’ $575,000 $0
= Crown DG members $859,000 $1,085,000
Total liabliity $284,170,000 $315,735,000
Funding excess $149,254,000 $192,820,000

* in the January 1, 2006 valuation, pending payments of $637,000 were deducted from Plan assels. In the

December 31, 2008 valuation, they are beaing shown In the liabllity section,

Mercer {Canada) Limited
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Report on the Acluarial Valualion for

The Ganada Life Cansdian Emplovees
Funding Purposes as at December 8, 2008

Pansion Plan

Going-concern Basls (Parilal Wind-Up Group)

3.12.2008 412008
Assels
Market valuo of assets® $288,320,000 $287,025,000
Crown DG balances $579,000 $8306,000
Total asseis $288,858,000 $287,655,000
Actuarial liability
Present value of accruéd benefits for:
s aclive and disabled members $8,805,000 $22,615,000
pensioners and strvivors $87,230,000 $68,003,000
«  deferred and inaclive pensioners’ $120,510,000 $93,051,000
s Crown DC members $579,000 $530,000
Total llability $217,124,000 $184,209,000
Funding excass $71,775,000 $103,368,000

- Golng-concern Basls {Total)

31.42.2008 1.1.2008
Assels
Market value of assets® $720,885,000 $793,996,000
Crown DO balances $1,438,000 $1,716,000
Total assels $722,323,000 $795,710,000
Actuarial liability
Present value of ascrued beneiits for:
+  active and disabled members $114,407,000 $124,040,000
= pensloners and survivors $233,081,000 $244,020,000
v deferred and inactlve pensloners $151,793,000 $180,250,000
= pending payouts’ $575,000 $0
= Crown DC members $1,438,000 $1,715,000
Total liability $501,294,000 $500,034,000
Funding excess $221,029,000 $295,676,000

2 Net of a $12 milifon provision for wind-up expenses.
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Beconciliafion of Financial Position

Report on the Acluarial Valuation fog

Funding Purposes as ai Decamber 31, 2008

A reconclliation of the financial position of the retalned group (i.e. a funding excess of
$149,254,000 as at December 31, 2008 compared 1o a funding excess of $192,320,000 as
at January 1, 2008) and the finandial position of the paitial wind-up porlion of the plan (L.e.
a funding excess of $71,775,000 as at December 31, 2008 compared io a funding excess
of $102,356,000 as at January 1, 2006) is summarized as follows:

Recongiliation of Finanetal Positlon

Retalhed Parital Wind-Up
Group Group

Funding excess as at §1.01.2006 182,320,000 103,356,000
interest on funding excess fo 31.12.2008 $31,808,000 $15,814,000
ir(r;zl:syar’s contributions cfrawn from pravious funding ($29,308,000) ($570,000)
Expecled funding axcess at 31.12.2008 $194,320,000 $118,6800,000
Econoric experience:
»  investment experlence {$107,181,000) ($23,268,000)
= salary Increases lowsr than expected $911,000 $0
w  postrelirement indexation fjower than expected $1,826,000 $836,000
Demographic experlence:
= {eminalion expetisnce {$1,860,000) $0
= refirement experience {$75,000) $2,181,000
a  morlallly experience $1,352,000 $53,000
Assumplion changes:
= changes in actuarial assumptions for retained group $59,965,000 n/a
= change in assumed cost of purchasing annuities for $5,738,000

partial wind-up group na T
= change in best esfimate assumption of members’

election belween jump sum payment of benefits n/a {$25,431,000)

versus annuity purchase
= Increase In expense provision n/a {$7,000,000)
Net Impact of other glements of galns and losses $(24,000) $68,000
Fundlng excess asat 31.12.2008 $149,254,000

$71,775,000

Valuation Results - Solvency Basis

When conducting a solvency valuation, we determine the relationship between the
respective values of the plan’s assets and iis liabllities on a solvency basis, determined in

HMerper {Canada) Limited



The Sasatia Life Ganadizn Emiployees

Pensien Plan

accordance with the Onfario Pension Benefits Act. The values of the plan's assets and

Report on the Acluariat Valuatlon for
Funding Purposes as at December 31, 2008

liabilities on a solvency basis are related to the corresponding values caloulated as though
the plan were wound up and seitled on the valualion dafe.

Wa have included the value of all benefits that may be contingent upon the circumstances

of the postulated plan wind-up.

Financial Position on a Selvency Basls

The plan's solvency position as at December 31, 2008, in comparison wiih that ofthe
previous valuaiion as at January 1, 2008, is determined as follows:

Solvency Position (Retained Group)

31.12.2008 11,2008
Markst value of asssls $432,555,000 $508,970,000
Crown DC balances $859,000 $1,085,000
Terminatlon expenss provision {$2,000,000) {$2,000,000)
Solvency asssts $431,424,000 508,055,000
Actuarial liability
Present value of accrued benafits for:
»  acllve and disabled members $118,481,000 $90,024,000
= pensioners and survivors $177,271,000 $190,202,000
= deferred and inactive pensioners - $40,386,000 $43,830,000
= pending payouts' $575,000 $0
= Grown DG members $859,000 $1,085,000
Solvency liabilitles $337,572,000 325,141,000
Solvency excess (deficiency) $93,852,000 $180,914,000
Transfer ratio 1.28 1.56

Marcer (Canada) Limited
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The Lanazgsn Life Canzdizn BEwiplovees
Funding Purposes as at December 31, 2008

Fension Plan

Solvernicy Postiion (Partial Wind-Up Group)

Transfer ratio

31422005 11,2008
iarket value of assels $300,320,000 | $292 025,000
Crown DC balances $579,000 $630,000
Termination expenss provision {$12,000,000) ($5,000,000)
Solvency assels $288,899,000 $287,655,000
Actuatal liability
Present value of accrued bensfits for:
= aolive and disabled members $8,805,000 $22,615,000
s pensfoners and survivors $87,230,000 $68,003,000
= deferred and Inactive pensioners $120,510,000 $93,051,000
= Crown DC members $579,000 $630,000
Solvency labilitles $217,124,000 $184,299,000
Solvency excess {deflciency) $71,775,000 $103,356,000
Transfer ratlo 1.39 1.59
Solveney Pasitlon (Tofa!}
31.12.2008 1.4.2006

Market value of assels $732,885,000 $798,995,000
Crown DC balances $1,438,000 $1,715,000
Terminalion expense provisien ($14,000,000) ($7,000,000)
Solvency assels $720,828,000 $793,710,000
Agtuarial liability
Present valus of accrued benefits for:
= acllve and disabled members $127,288,000 $112,620,000
= pensioners and survivors $264,5601,000 $258,205,000
deferred and inactive pensloners $160,898,000 $136,881,000
= pending payouts’ $575,000 $o
s Crown DC members $1,438,000 $1,715,000
Solvency liabililies | $554,686,000 $509,440,000
Solvency excess (deficlency) $165,627,000 $284,270,000

132 1.57

Financial Position on a Wind-up Basis A
The plan's hypothetical wind-up position as of Decembet 31, 2008, assuming
circumstances producing the maximurm wind-up liabfiities on the valuation date, is

determined as follows:

Mercer (Canada) Limited
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Fension Plan

Wind-up Postilon (Hetafned Group)

31.12.2008

iarket valus of assels $432,685,000
Grown DG balances $859,000
Termination expense provision {$5,000,000)
Wind-up assels $428,424,000
Present value of acerued benefits for:
s gotlve and disabled $118,481,000
= pansioners and survivors $177,271,000
s delerred pensioners $40,388,000
=« pending payouts $575,000
s - Crown DC members $859,000
Total wind-up Hability $337,572,000
Wind-up excess {deficlericy) $30,852,000
Wind-up Poslitlon (Parital Wind-Up Group)

31.12.2008
Market valus of assets $300,320,000
Crown RC balances $578,000
Tetrainatlon expense provision ($12,000,006)
Wind-up assels $288,899,000 o

. Present value of accrusd benefits for:

s aclive and disabled $8,805,000
+  pensloners and survivors $67,230,000
s deferred pensloners $120,510,000
= Crown DG membefs $579,000
Total wind-up llabflity $217,124,000

$71,775,000

Wind-up excass (deflclency)

Mercer {Sanada) Limited
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Pension Plan

Wind-up Position {Total)

$4.52.2008

juiatket value of assets $732,885,000
Crown DC balances A $1,438,000
Terrination expense provision {$17,000,000)

, $717,323,000

Wind-up assels
Present value of actrusd beneflis for:

= gelive and disabled 127,286,000
= pensioners and survivors '$264,50‘i,000
= deferred pensionsts $160,896,000
= pending payouts $575,000
= Crown DC members $1,438,000
Total wind-up llabiliiy $554,696,000
Wind-up excess {deflelency) $162,627,000

Impact of Plan Wind-up
In our opinion, the value of the plan’s asssts would be greater than lts acluarlal liabilitles if
the plan were to be wound up on the valuation date.

Pension Benefit Guarantee Fund (PBGF) Assessment

For purposes of the Pension Benefits Guarantss Fund, the 2008 assessment payable
pursuant to Paragraph 37{4) of the Regulations under the Onfario Pension Benefits Act is
to be determined as $1 per Ontarioc member. The Pension Bensfits Guarantee Fund

Assessment Base for the plan Is $0.
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Fuﬁﬁ%ﬁg Requirements

Current Service Cost

The estimated value of the benefits that will accrue on behalf of the active members during
2008, in comparison with the corresponding value determined in the previous valuation as
at January 1, 2008, is summarlzed below:

Employer’s Current Service Cost

2009 2008
Total current service cost $8,715,000 $10,6840,000
Estimated members’ required contributions $1,475,000 $1,765,000
Estimated employet's current service cost $7,240,000 $8,875,000
Estimated members' pensionable samings $69,766,000 $76,411,000
Employer’s current service cost expressed as & 10.4% ' ' 11.6%

srcentage of members’ pensionable earnings
p

An analysis of the changes in the employer's current service cost follows;

Changes in Employer’s Current Service Cost

Employer's current service cost as at 1.1.2006 11.6%
Demogréphic changes 2.5%
Plan amendmenis 0.0%
Changes In assumptions (3.7%)
Employer's curent service cost as at 31 Jj2.2008 10.4%

Mercer [Canada) Limited 17
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The Sanada Life Sanadian Employess
Fupding Purposes as al December 31, 2008

Pansion Plan

Special Paymenis
Since the plan is in a surplus position on both a going-concern and solvency basis based
on the results of this valuation, no special payments are required.

Employer Contributions

There is a funding excess of $149,254,000 in respect of the retainad group and
$71,775,000 In respect of the partlal wind-up group and no special payments are required
for scivency purposes as at December 31, 2008 on the basis of the assumptions and
methods deseribed In this report. Thus the employer need not contribute o the plan until
after the entire funding excess has been applled towards the employer’s current service
cost.

Onee the entire funding excess has baen so applied, monthly employer contributions to the
plan in regards to the retained group must resume. We recommend that such smployer
contiibutions be determined as 10.4% of members’ pensionable earnings. The amount of
the employer’s current service cost should be monitored in order fo ensure that monthly
employer contributions resume in a timely manner,

In accordance with Section 147.2 of the /ncome Tax Aci, the Plan may not retain-its
registered status if the employer makes a conlribution while the funding excess in respect
of the retained group ($149,254,000 as at December 31, 2008) exceeds the lesser of:

s 20% of the going-concern actuarial iability of the retained members® ($56,662,400);
and

= the greater of: A
~ 10% of the going-concern actuarial liabllity® ($28,331,200); and
— iwo years of total current service cost ($17,430,000j.

Since the funding excess exceeds the maximum allowed under Section 147.2 of the
Income Tax Act, no contribution to the Plan by Canada Life is permitied before funding
excess has been reducad fo less than $28,331,200, or slse the plan’s registered status

may be revoked.

Maximum Eligible Contributions
Given the funding excess as at December 81, 2008, we have estimated the maximum
eligible annual contribution for 2008, 2010, and 2011 to ba §0.

% Excluding liablility in respect of DG members,
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3

Actuarial Opinion

With respect to the Actuarlal Valuation as at December 31, 2008
of the The Canada Life Canadian Employees Pension Plar
FSCO Registration 0354563
Canada Revenue Agency 0354563

Based on the results of this valuation, we hersby certlfy'that, as at December 31, 2008:

»  The employer's current service cost for 2009 and subsequent years, up 1o the next
actuarial valuation should be calculated as 10.4% of members’ penslonable earnings.

= The employar's current service cost for 2009 is estimated 1o be $7,240,000 based on
an eslimated payrolt of $69,766,000.

= There Is a funding excess of $149,254,000 in respect of the retained group and
$71,775,000 in respect of the partial wind-up group and no special payments are
required for solvency purposes as at December 31, 2008 on the basis of the
assumptions and methods described in this report. Thus the smployer need not
contribute to the plan until after the entire funding excess has been applied towards
the employer’s current service cost. Once the entire funding excess has been so
applied, monthly employer contributions must resume.

«  The plan has a solvency excess of $93,852,000 in respect of the retained group and
$71,775,000 In respect of the partial wind-up group as at December 31, 2008. No
spacial payments are required for solvency purposes.

= The solvency liabilities used to determine the solvency status of the plan do not
exclude any benefit provided under the plan, ‘
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Peonsion Flan Funding Purposes a8 at December 31, 2008

The Pension Benefits Guaranies Fund annual assessment under Section 37 of the
Regulations to the Oniario Pensfon Benefits Actis §1 per Ontario Plan Beneficiary.
The estimated PBGF assessment base for 2008 is $0.

¢ The transfer ratio of the plan Is greater than 1.0,

o)

The Prior Year Credit Balance on December 31, 2008 is $0.

= In our opinfon,

— the data on whigh the valuation is based are sufficlent and rellable for the purposes
of the valuation,

- the assumptions ars, in aggregate, appropriate for the purposes of determining the
funded status of the plan as at December 31, 2008 on going-concern and solvency
bases, and determining the minimum funding requirements, and

~ the methods employed in the valuation are appropriate for the purposes of
deteimining the funded status of the plan as at December 31, 2008 on going-
concern and solvency bases, and determining the minimum funding requirements.

= Thisreport has been prepared, and our opinions given, in accordance with accepted
actuarial praciice in Canada.

= All assumptions made for the purposes of the valuation were independently -
reasonsble at the time the valuation was prepared.

b 0 wr

Hrvoje Lakola _ Vinest Kochhar

Fellow of the Soclely of Acluarles Fellow of the Socisly of Acluaries

Fellow of the Canadian Institute of Acluaries Fellow of the Canadlan Institute of Acluaries
September 24, 2008 September 24, 2008

Date Dats
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Appendix A

?Eamﬁsseis

Sources of Plan Asset Data

The pension fund is held In frust by The Canada Life Assurance Company and s invested
by Capital Guardian, Jarlslowsky Fraser, and Laketon in accordance with the Plan’s
Investment policy.

We have relied upon the Plar's audited financial statements prepared by Deloitte &
Touchs, for the period from January 1, 2006 to December 31, 2008,

We have also relied on information provided by The Ganada Life Assurance Company
regarding the defined contribution account balances for those members of the plan who
accrusd defined contribution benefits during 1999 as well as the split of pension plan cash
flows (e.g. employee contributions, monthiy benelit payments, lump sum benefit payments,
and expenses), from Januaty 1, 2008 to December 31, 2008 belween the partial wind-up
and refained groups.
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Fension Piak

Reconcilistion of Plan Assels
The pension fund transactions for the period from January 1, 2006 to December 31, 2008
_are summarized as follows: .

Reconcillation of Plan Asseis - DB only (Market Value)

) 2008 2007 2008
Janhuary 1st $799,602,000 $859,679,000 $841,854,000
PLUS
Members' contributions $1,825,000 1,697,000 $1,605,000
Gompany’s contributlons $0 $0 $0
Investment Income & Net capltal $82,830,000 $5,661,000  ($84,178,000)
galns {losses)
$84,655,000 $7,858,000 ($62,573,000)
LESS
Penslons paid $18,248,000 $18,310,000 $18,400,000
Terminations $3,080,000 $3,114,000 $3,776,000
Expenses $3,218,000 $3,248,000 $3,456,000
Transagction Fees $302,000 $474,000
Withholding Taxes ' $122,000 $209,000 $290,000
$24,668,000 $25,183,000 $26,396,000
Decermber 31st $859,679,000 $841,854,000 $732,885,000

For the purposes of the June 30, 2005 partial wind-up report, the allocation of Plan assets
between the members affected by the partial wind-up and those not affected by the partial
wind-up was done based on the "standard method” under Policy W100-102, For a number
of reasons that were discussed in more detail in the partial wind-up report, and which
_include the fact that this Plan covers membears with service in a number of jurlsdictions
outside of Ontario, the final methodology 1o he usad to apporttion Plan assets in the partlal
wind-up will be confirmed in a subsequent report filed with the Superintendent dealing with
the treatment of any estimated partial wind-up surplus. In addition, the surplus amount
could change due to a number of other factors, including refinements in membership data
used in ihe caleulations, and the cost of purchasing annuities.

For the purposes of this report, we have continued to base our calculations on the initlal
asset allocation outlined in the June 30, 2005 partiaf wind-up report filed in March, 2008.
We note, however, that if the methodology used to apportion plan assets at June 30, 2005
changes, the amounts shown i this and prior report, will change as well.

As discussed above, and as outlined in our June 30, 2005 partiat wind-up report, the
estimated assets allocated io the partial wind-up group as at that date were $273,124,000.
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This amount included $588,000 of defined contribution accourt balances for members
affected by the partial wind-up.

As at January 1, 2008, this amount had grown fo $292,655,000 {inciuding $830,000 of
defined contribution accotnt batances). The reconcillation of the defined benefit assets
allocated to the parlial wind-up group for the perlod June 80, 2005 io January 1, 2006 Is

shown In the January 1, 20086 actuarial valuation report.

The penslon fund transactions for the retained and the partial wind-up groups from

January 1, 2006 to December 81, 2008 ars sumrmarized as follows:

Heconclliation of Plan Assets 2006 - DB only (Market Value)

for

Funding Purposes as af December 31, 2008

Mercer (Ganada) Limited

Rotained Faviial Wimﬂjv}p Total
January 1, 2006 $507,667,000 $282.025,000 $799,692,000
. PLUS | A

Members' contributions $1,771,00D $54,000 $1,825,000
Company’s contributions $0 $0 $0
Investment income & Net caplial ‘
gains (losses) $52,593,000 $30,437,000 $82,830,000

$54,164,000 $30,491,000 $84,655,000
LESS
Pensions pald $14,793,000 $3,455,000 $18,248,000
Terrninations $3,080,000 ] $3,680,000
Expenses $1,940,000 "$1,278,000 $3,218,000
Withholding Taxes $74,000 $48,000 $122,000

$19,887,000 $4,781,000 $24,668,000
December 31, 2006 $541,944,000 $317,735,000 $858,679,000
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Recongiiiation of Plan Assels 2007 — DB only (WMarket Value)

Refained Parilal Wind-Us Total
January i, 2007 $541,944,000 $317,735,000 $859,679,000
PLUS
kembears’ contribuilons $1,6847,000 $50,6090 $1,697,000
Company's confribulions $0 $0 30
nvestment Income & Net capital
galns (losses) $3,544,000 $2,117,000 $5,661,000
$5,191,000 $2,167,000 $7,358,000
LESS
Penslons pald $14,434,000 $3,876,000 $18,310,000
Terminations $2,879,000 $235,000 $3,114,000
Xpenses $2,128,000 $1,119,000 $3,248,000
Transaciion Fees $190,000 $112,000 $302,000
Withholding Taxes $132,000 $77,000 $209,000
$19,764,000 $5,419,000 $25,183,000
Dscember 31, 2007 $527,371,000 $314,483,000 $841,854,000

Reconeiliation of Plan Assets 2008 — DB only (Market Value)

Retalnoed Partial Wind-Up Total

January 1, 2008 $527,371,000 $314,483,000 $841,854,000
PLUS '
Membsrs' contributlons $1,582,000 $23,000 $1,805,000
Company's contributions $0 $0 $0
Investment income & Net capltal
galns {losses) {$75,488,000) ($8,690,000) ($84,178,000)

($73,908,000) (48,667,000) ($82,573.0DO)
LESS .
Ponsions pald $14,3186,000 $4,084,000 $18,400,000
Tenminations $3,776,000 $0 $3,775,000
Expenses $2,329,000 $1,127,000 $3,456,000
Transaction Fees $207,000 $177,000 $474,000
Withholding Taxes $182,000 $108,000 . $290,000

$20,800,000 $5,498,000 $28,386,000
Pecember 31, 2008 $432,565,000 $300,320,000 $732,885,000

Mercer {Ganada) Limited
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 In addition 1o the assels shown above, there are $859,000 in defined contribution account

balances for the retained group and $579,000 for the partial wind-up group who accrued
henefiis under the defined contribution provision of the plan during 1809, The resulting
rmarket value for the retained group is $433,424,000, and for the partial wind-up group is
$300,898,000,

We have tested the pensions paid, the lump-sum refunds and the contributions for
congistenay with the membership data for the plan members who have received benefits
or made contributions, The resuls of these iests were satisfactory.

[nvestment Policy

The plan administrator adopted a statement of investment policy and objeciives effective
Match, 2008, This policy is intended to provide guidelines for the manager{s} as {o the
tevel of risk which is commensurate with the plan’s investient objectives. A significant
component of this investment polley is the asset mix.

Al the same time, the assets allocated to the pariial wind-up group were segmented from
the assets of the ongoing portion of the Plan, and are belng invested in accordance with
the investment guidelines estabiished for this portion of the Plan.

The constraints on the asset mix, and the actual asset mix as at December 31, 2008, ars
provided for information purposes:

Distribution of the Marlet Value of the Fund by Asset Class ~ Retalned Group

investment Policy Actusl Asset Mix

BMinimtam Target Maximusm  as at 31,12.2008
Fixed Incorne
=  Cash and Short Term 0% 3% 16% 3%
s Canadian Bonds 20% 30% 40%
= « Rea} Return Bonds 0% 10% 20% 16%
Total 35% 43% 50% 49%
Equity .
= Canadian Equities 15% 21% 35% 24%
= Forelgn Equities 15% 30% 35% 27%
= Tolal 50% 57% 65% 51%

100% 1060%
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Distribution of the Market Value of the Fund by Assel Class — Parilal Wind-iUp Group

Invesiment Polic .
¢ ¥ Actual Asset Mix

Target zs at 31.12.2008
Fixed Income :
= Cash gnd Short Term B60% 66%
Bonds
= Canadlap Bonds {Incl. 28% 25%
Real Return Bonds) »
s } 88% 81%
Equity '
= Canadian Equiiies 12% 5%
¢ Forelgn Equitles 0% 0%
= Total 12% 9%
100% 1G0%

Performance of Fund Assets

The performancs of fund assels, net of expenses, from January 1, 2006 to Decomber 31 ,
2008 as per our caloulations (which assume that the next cash flow occurred in the middle

of each period, are shown below:

Rate of Return — Market Value of Plan Assels

Gross Net
2008 10.51% 10.06%
2007 ‘ 0.67% 0.22%
2008 {Jan to Mar) ' ~1.64% -1.68%
2008 {Apr to Dac) Ongeing: -13.28% Ongdoing: ~13.67%-
PWU: -1.23% ' PWU: -1,57%

The average net return on the market vaius, net of expenses (including irénsaction fess
and withholding taxes) for the ongoing group, since the last valuation at January 1, 2008
was -0.55% per year. This rate is less than the assumed investment return for the ongoing

group of 5,25% by 5.80% per year,
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Appendix B

Actuarial Methods and Assumptions
Actuarial Valuation Methods — Going-concern Basis

Vafuation of Assefs

For this valuation, we havs continued to usa the market value of Plan assets which was
$722,323,000 as at December 31, 2008. This amount includes $1,438,000 of defined
contiibutlon balances and, o ensure that the results for the partial wind-up group are
gonsistent on going-concem and solvency basls, a $12,000,000 provision for remaining
expenses assoclated with the partial wind-up of the Plan.

Valuation of Actuarial Liahilities

Over {ime, {he real cost fo the employer of a pension plan is the excess of benefits and
expenses over member coniributions and investment eamings. The actuarial cost mathed
allocates this cost to annual ime perieds.

For purposes of the geing-concern valuation, for the retained group, we have continued to
use the projected unit credit actuarial cost method. Under this method, for Staff members
and Field Managemeni members' benefits that are based on final average eamings, we
determine the actuarial present value of benefits acerued in respect of servics prior to the
valuation date, including ancillary benefits, based on projected final average earnings. For
the portion of Field Management members’ pension bensfits that are based on
accumulated conttibutions and/or account balances, we determine the present valus of
benefits that the member would recelve based on current account balances and
commissions projected with interest or inflation, as the cass may be, to the date of
member's termination, death, or retirement. For the partlal wind-up members who are still
actively accruing service as at December 31, 2008, employment was assumed 1o have
tarminated on December 31, 2008, and henefits are based on final average earning as at
the.valuation date. This is referred to as the actuarial lability.
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Pausion Plan

The funding excess or funding shorifall, as the case may be, is the difference between the
actuarial value of assets and the actuarial liabiiity. An unfunded liability will be amortized
over no more than 15 vears through special payments as requlred under the Onlario
Penslon Benefiis Act.’ A funding excess may, from an actuarial standpoint, be applied
immediaiely io reduce required employer current service contribuiions unless precluded by
the terms of the plan or by legislation. '

This actuarial funding method produces & reasenable matching of contiibutions with
accruing benefits. Because benefils ars recognized as they accrus, the actuarial funding
method aims at keeping the plan fully funded at all imes. This promotes benefit security,
once any unfunded liabilities and solvency deficiencies have been funded.

The going-concern actuarial liability for all partial wind-up members ars set equal to their
wind-up liabllities.

Current Service Cost
The current service costis the actuarial present value of projected benefits to be pald
under the plan with respect to service during the year following the valuation date;

/

Current service cost has been calculated for the retained group, As we have assurned all
partial wind-up members who are still actively employed terminated on the valuation date,
ctirrent service costs were not calculated for these members. To the extent that some
partial wind-up members coniinue accruing service following the valuation dats, the cost of
such benefit accruals will be coverad from the surplus assets allocated to the partial wind-

up group.

The employer's current servics cost is the total current service cost reduced by the
rhembers’ required contributions.

The employer’s current service cost has been expressed as a percentage of the members’
pensionable eamings to provide an autematic adjustment in the event of fluctuations in
rembership and/or pensionable earnings.

Under the projected unit credit actuarial cost method, the current service cost for an
individual member will increase sach year as the member approaches ratirement.

However, ihe current service cost of the entire group, expressed as & percentage of the
members’ pensionable earnings, can be expected to remain slable as long as the average -
age of the group remains constant.
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Employer’s Coniribution
Accordingly, the smployer’s contributions for this purpose are determined as follows:

Employer's Contributions

With a funding excess With an wmfunded liabiitty
Current service cost Current service cost
MINUS PLUS
Any funding excess applled io cover the Paymenis to amortize any
_employer's current ssivlce cost unfunded liahility

Actuarial Assumptions — Going-concern Basis

The actuarial vaiue of benefits is based on ecenomic and demographic assumptions. At
each valuation we determing whether, in our opinion, the actuarial assumptions are still
approptiate for the purposes of the valuation, and we revise them, if necessary.

in this valuation, we have used the sare assumptions as in the previous valuation except
as noled. Emerging experience will result in gains or losses that will ba revealed and .
considered in future actuarlal valuations. For this valuation, we have used the following
assumptions. )

Economic Assumptions

Investment Return

We have assumed that the investment return on the market value of the fund will average
5.8% per year over the long term. We have based this assumption on an expecied long-
term return on the pension fund Jess an allowancae for investment and administrative
expenses and less a margln for adverse deviations, as described below,

We have assumed a gross rate of return of 7.0% consisient with markst conditions
applicable on the valyation date, based on estimated returns for each major asset class
and the target asset mix specifled in the plan’s invesiment pollcy. Additional returns of
0.3% are assumed {o bs achisvable dus 1o activa management (net of Investment
sxpenses).

We have allowed for investment and administrative expenses of 0.5% per year.

We have included a margin for adverse deviations, from all sources, of 1.0% per vear.

The previous valuation assumed a rate of 5.25%,
Expenses

The assumed Investment Return reflects an implicit provislon for investment and
administrative expenses of 0.56%.
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inflation

We-assumed inflation will be 1.3% per year. This assumption is based on the bresk-even
inflation rate between nominal and real Government of Canada bond yields at

December 31, 2008.

in the previous valuation, we had assumed that inflation will be 2.5% per year.

Increases In the YMPE

Since the benefits provided by the plan depend on the final average Year's Maximum
Penslonable Earnings (YMPE) under the Canade/Québec Pension Plan, itis necessary to -
make an assurnption about Increases in the YMPE for this valuation. We have assumed

that the YMPE will increase at 2.3% per year, This assumed rate of increase consists of

the assumed rate of inflation of 1.3% per year plus an allowance of 1.0% per vear for the
effect of real economic growth and productivity galns in the Canadian economy, which is
consistent with historical real sconomic growth. The Increase was applled from the 2009

level of the YMPE of $46,300,

In the previous valuation, we had assumed that the YMPE would increase at 8.0% per
year from the 2006 YMPE of $42,100.

Increases in the Maximum Pension Permitted under the Income Tax
Act

The Income Tax Act stipulates that the maximum pension that can be provided under a
registered pension plan will bs Increased to specified amounts up to 2009, and
automallically, starting in 2010, in accordance with general increases in the average wage,

For this valuation, we havs assumed that the maximum pension payable under the plan
will increase as speclified in the Income Tax Actin 2009, and will increase starling in 2010

at the same rate as the YMPE, 2.3% per yeat,

In the previous valuation, we had assumed that the maximum pension payable under the
plan will increase as specified in the Income Tax Act in 2007, 2008 and 2009, and will

increase starting in 2010 at, 3.0% per year.
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increases in Pensionable Eatnings

The benefits ullimatsly paid will depend on each member’s final average earnings. To
calculate the pension bensfits payabls upon retirement, death or termination of
employment, we have faken annualized 2008 eamings and assumed that such
pensionable earnings will increase in accordance with a salary scale that consists of
separate components for inflation, produgtivity, and an age-based merit and promotion
component.

The assurned Inflatlon rate and productivity improvements used in this valuation are 1.3%
per year and 1.0% per year respectively {for a general wags inflation of 2.3% par year}. In
the prior valuation, the assumed assumption for general wage inflation was 3.0% per year,

The current merit and promotional increase component is based on an experience study
conducted in 2008 (and updated In 2009) by the Company considering increases over the
years from 2004 fo 2009. Based on the results of the experience study and our
discussions with the Company, these rates are our (and the Company's) current best
estimates of future merit and promotional increases following the valuation date. Sample

" rates for the current and prior valuations are shown in the following lable:

Sampla Merit and Promotional Increases

34.42.2008 1,1.2008

Age Percontage Percentaga
20 8.0000% 37%1%
25 6.2000% 3,054%
30 4.2101% 2.406%
35 3,0000% 1.877%
40 2,0000% - 1411%
45 1.3000% 1.072%
50 1.0000% 0.951%
55 0.5309% 0.481%
60 0.0000% 0.000%
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Fension Plan

Indexation of Pensions In Payment

For members hired before January 1, 2001, pensions in payment are Increased each year
according 1o a formula related to increases in the Gonsumer Price Index (CPE. For
members hired after January 1, 2001, pensions in payment are Increased on an ad hoc
hasls at the discretion of the Company. Note that some Field Management Members hired
before January 1, 2007 elected {o receive some-or all of their pension in a non-indexed

form when they ratired.

For this valuation, we have assumad ihat the CP! will increase at the rate of 1.3%.

We have also assumed that the pensioner Increases will not be alfected by ths fund rate of
reiurn. Consequently, pensions payable fo those members hired before January 1, 2001
are assumed to increase annually at the rate of 1.3%. Pensions payable to members hired
after January 1, 2001 are assumad not to be indexed.

In the previous valuation pensions payable to members hired before January 1, 2001 were
assuined to increase annually at a rate of 2,5% per year.

Interest Cradited on Employee-required Contribuiions

For this valuation, we have assumed that the interest rate to be credited on employee-
required contributions will be 5.8% per year, over the long term, This rate is consistenl with
the assumptions underlylng the Investment return assumption.

Demographic Assumptions

Retirement Age .
Because early retirement penslons are reducsd in accordance with a formula, the
retirement age of plan members has an impact on the cost of the plan,

Retirement raies are typically developed taking Into account the past experience of the
plan. However, the recent retirement experience of the plan has been affected by the
recent integration of Canada Life with Great-West Life and is not consldered appropriate
for predicting the fulure rates of retirement.-As such, the current retirement assumptions
are based on a retirement experience study based on pre-Integration retirement
experience. After discussions with the Company, the rales used in this valuation represent
our (and the Company's} current best estimate of future retirement experience under the

Plan.
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The assumed relirement rates used in the current and prior valuation ave summarized In
the followlng tables:

FReilrement Raies

Age Parcentags
g5 15.0%
56 75%
57 : 7.5%
58 7.5%
59 75%
60 25.0%
61 26.0%
82 25.0%
63 25.0%
B4 ' 25.0%
65 100.0%

Termination of Employment

We have made an allowance for projected benefits payable on the termination of
employment baefore retirement for reasons other than death.

The termination assumptions used in this valuation are based on a study of the
terminations experience at Canada Life and lis affillated companies over the past couple of
years. After discussions with the Company, the rates used in this valuation represent our
current (and the Gompany's) best estimate of future termination expertience under the
Plan. Sample rates are shown In the following table:

Termination Rates

31.12.2008 1.4.2006

Age Percentage Peresentage
20 15.0% 10.0%
25 15.0% 10.0%
30 10.0% 10.0%
35 8.5% 10.0%
40 5.0% 10.0%
45 4.0% 7.5%
50 4.0% 5.0%
55 0.0% - 25%
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HMoriality

The actuarial value of the pension depends on the fifetime of the member, We have
assumed mortaiity rates, both before and after retirement, in accordance with the 1994
Uninsured Pension Mortallty Table with projection scale AA applied to reflect continuing
future Improvements In mortality. According to this table, the life expectancy at ags 65, as
of the valuation: date, Is 19.4 years for males and 22.0 years for females.

The 1894 Uninsured Pension Mortality Table reflects the mottality experience as of 1984
for a large samiple of North Ametican pension plans. Applying projection scale AA provides
an allowance for improvemenis In mortality after 1994, This table is commonly used for
valuations of Canadian pension plans

While thete Is strong svidence of continuing improvement in motality, forecasts of the rate
of future improvement are very uncertain. We have used the projectron scale AA to reflect
future improvements in mortality.

In the previous valuatlon, we had assumed mortality rates ih accordance with the 1894
Uninsured Pensloner Mortality Table projected to 2015 using the projection scale AA,

Disability

No allowance has been made for disabilily retirement on the basis that the impact of
including such an assumption would not have a material impact on the valuation results.
We have assumed that those currently disabled would remain disabled untit retirement and
would continue to acorued henefits until relirement in accordance with the plan ierms

Family Composition
Benefits in case of death, before and after rafirement, depend on the Plan member's
marital staius,

For this valuation, we continued to assume that 80% of Staff Membars and 100% of Field
Management Members will have an eligible spouse on the earlier of death or retirement,
and that the male pariner wlll be three years older than the female partner.
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Actuarial Valuation Methods and Assumptions — Solvency and Impact
of Plan Wind-up

We have used the market vajue of the plan’s assets in our valuation of the plani for
solvency purposes.

To determine the solvency actuarial liability, we have valued those bensfiis that would
hava been paid had the plan been wound up on the valuation dats, Including benefiis that
would be fmmediately payable if the amployer’s business were discontinued on December
31, 2008, with all members fully vested in their accrued benefits. No benefits payable on
plan wind-up were excluded from our caloulations.

We have considered that members under the earliest retirement age specified in the Plan
would bs entilled to a deferred pension payable from their normal retirement date or such
earlier age for which plan eligibility requirements have been satisfled at December 31,
2008. Members over the earliest retirement age specified Iin the Plan are considered to be
entitled 1o an Immediate pension, reduced in accordance with the plan rules. We have also
considered that Ontario and Nova Scotla members whose agse plus years of service equal
at least 55 at December 31, 2008 weuld be entitled to a deferred penslon payable from the
age that would produce the greatest value If employment were to have continued for the
purpose of determining eligibifity for early refirement benefits. For gach individual plan
member, accumulated contributions with imterest plus 50% of the present value of the
pension accumulated are established as a minimum actuarial fability.

As outlined in our March 2006 partial wind-up report, benefits for the members affected by
the parflal wind-up are golng to be settled pursuant fo affected memper elections that will
be made in accordance with Subsection 73(2) of the PBA or such similar rules in other
provinces.

For the purposes of this valuation, we have changed the assumption of the benefit
seltlement elaction option for active, disabled, and deferred vested members In both the
retained and partial wind-up groups. The new election assumption reflects our current best
estimate assumption on member elections. The assumed electlons are as follows:

Age Range Percentage electing Parcentage electing
lump sum fransfers annulty purchases
55+ 30% 70%
5055 50% 50%
Under 50 70% 30%

In the previous valuation, we assumed active, disabled and parlial wind-up members not
eligible to retire would elect to have their benefits seftled through lump sum fransfers.
Active, disabled, partial wind-up members eligible to retire with an Immediate pension,
deferred vested retained members, and retired members were assumed to elect to have
thelr benetits settled through the purchase of annuities. .
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Fension Plan

The caloulation of the estimatad lump sum transfer amounts on December 31, 2008 for
mermbers assumed fo elect a lump sum transfer is based on the assumptions described In
Section 3800 — Pension Commuted Values of the Canadian Instituie of Actuaries’

Standards of Practice applicable for December 31, 2008,
For greater certainty in calculating estimated lump stirm amounts:

s For partial wind-up members who terminated employment prior to February 1, 2005,
the calculations were done based on the recommendations of the Canadian Institute of
Actuarles applicable on the member’s date of fermination of employment.

= For other partial wind-up membets, the calculations were dona based on the Canadian
Institute of Actuaries’ Standard of Practice effective February 1, 2008, for Determining
Pension Commuted Values applicable on the earller of December 31,2008 and the
date of the member's termination of employment, if applicable.

For active, disabled and deferred vested members not included in the partial wind-up,
the caleulations were done based on the Canadian Institute of Actuaries’ Standard of
Practice for Deterrnining Pension Commuted Values effective April 1, 2009 applicable

for December 31, 2008.

For partial wind-up members who have been notified that their employment will be
terminated as part of the integration but who are still accruing service at December 31,
2008, liabilifies and benefits shown in this report are calculated based on final average
earnings and credited service as at December 31, 2008, The ultimate benefit these
members receive will depend on thelr service and final average earnings as at their
eventual date of termination from the plan as well as the assumptions prascribed for
calculation of comimuted values at that time.

For members who were assurned to have their benefits settled through the purchase of an
annuity, the value of the benefits for such members is based on an sstimate of the cost of
seitlement of these benefits through the purchase of annuities.

However, there Is limited data available to provide credible guidance on the cost of a
purchase of indexed annuities in Canada. In accordance with the Ganadian Institute of
Actuaries Educational Note: Assumptions for Hypothetical Wind-up and Solvency

- Valuations with Effective Dates Batween Decemper 31, 2008 and December 30, 2009, we
have assumed that an appropriate proxy for estimating the cost of such purchase Is using
the following assumptions:

Interest rate; Based on the yields en Government of Canada real return bonds; and

Movtality table: UP24@2015

Assumptions are as follows:
Actuarial Assumptions
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Benefils assumed o be settled through lump sum transfer

Nominal interest raie

Inflation

Iortality rate

Post retlrament Indexing

Retalned members: 4.20% per vear for fhe first 10 years
{oltowing December 31, 2008, 5:70% per ysar thereafter

Parilal wind-up membets: in accordancs with CiA
recommendations at member's date of termination

Retalned membars: 1.34% per year for the first 10 yearé
following December 31, 2008, 1.95% per year thereafler

Partlal wind-up members: I accordance with CIA
recommendations at member's date of termination

Belalned members: UP94 Projacted to 2020 using Scéie AA
{unisex)

Pariial wind-up members; in accordance with CLA
recommendations at meraber's date of termination {i.e.
GAMB3 (50% male) for terminations ocourring before
February 1, 2005, and UP24 Projected fo 2015 using Scale
AA (50% male) for terminations occurring after January 31,
2005}

In determining the amouni of post retirement ndexing
included in the calculation of commuted values we have
reflected fhe indexing formuda speciiled in the plan which
{tmits the amount of post retirement increases to the lesser of
nflation and the average fund rate of return less 4%.

Benefits aseurned to be settied through annuity purchése {retained and parilal wind-up groups)

Norminal Interest rate

‘Nominal interest rate

- Mortalily rate
inflation ©
Post rellrement indexing

Immediate Relirement:

Indexed: 34%

Non-indexed: 4.85%

Doferret Retirernent: .

Indexed: 4.45% per year during the deferral perled and
3.00% after commencement

Non-indexed: 4.45%

UPg4 Projacted to 2015 using Scale AA (sex distinct)

1.80% per year

Wa have assumed that the life Insurance company would
price the annuiiles as if they wers |l ully Indexed for Inflation

Final average earnings:

Based on actual pehslonable earnings over the averaging
period
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37



Report on the Acluarial Valuation for

The Capatz Life Canadian Bmaloyess
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Beapsion Plan

Famlly composition: 80% of currently single and 100% of currently married .
Members will have a spotss on the eatlter of death or
retrement. Where available, we have used the aciual
difference between the age of the member and the spouse.
Othsrwise, we have assumad that the male pariner wilt be
three years oider than the female pariner.

Termination Expense

= Solvency - Retainad Msmbers: $2,000,000
Parilal wind-up Members: $12,000,000 (rernaining)

= |mpact of wind-up Retained Members: - $5,000,000
‘ Perifal wind-up Members; . - $12,000;000 (rernaining)

In a solvency valuation, the accrued benefits are based on the member's final average
garnings on the valuation date; therefore, no salary projection is ussd. Also the
employment of each member is assumed io have terminated on the valualion date,
therefore, no assumption s required for future rates of termination of employment,

To determine the solvency position of the retained portion of the plan, the provision for
expenses payable from the plan’s assets is In respect of actuartal, administration and legal
expenses that would be incurred in terminating the plan. For the purpose of determining
the financlal position of the retained portion of the plan upon wind-up, the provision for
termination expenses also includes transaction fees related to the liquidation of the plan’s
assets and any reduction in the value of the plan’s equity assets resulting from their
ltquldation.

Because the settlement of all benefits on wind-up is assumed to occur on the valuation
date and is assumed 1o be uncontssted, the provision for termination expenses for the
retained portion of the plan does not include custodial, investment management, auditing,
consulting and legal expenses that would be Incurred betwsen the wind-up date and the
setllement date or due to the terms of a wind-up being contested. Expenses associated
with the distribution of any surplus assets that might arise on an actual wind-up are also
not included In the estimated termination expense provisions.

The provision for termination expense for the partiafly-wound up portion of the plan was
based on an estimate of the administrative, communications, actuarial, legal and other
faes related to the partial wind-up that was provided to us by the Company.

In determining the provision for termination expenses payable from the plan’s assets, we
have assumed that the plan sponsor would be solvent on the wind-up date, We have also
assumed, without analysis, that the plan’s terms as well as applicable legislation and court
decislons would permit the relevant expenses to be paid from the plan.

Actual fees incurred on an actual plan wind-up may differ materially from the estimates
disclosed in this report.
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Pension Plan

In accordance with Ontario Pension Benefits Act, we have not Included a provision for
adverss deviation in the solvency and wind-up valsations.
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Pansion #lan

Appendix G

Membership Data

Analysis of Membership Data
The actuarial valuation is based on membership data as at December 31, 2008, provided
by Canada Life.

We have applied tests for internal consistency, as well as for consistency with the data
used for the previous valuation. These tests were applled to membarship reconcifiation,
basic information {date of birth, date of hire, date of membership, gender, eic.),
pensionable earnings, credited setvice, contributions accumulated with interest and
penslons to retirees and other members entitled to a deferred pension, Contributions, lump
suim paymants and pensions 10 retirees were compared with corresponding amounts
reported in financial statements. The results of these tests were satisfactofy,
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Plan membership data are sumimarlzed below. For compatison, we have also summarized
corresponding data from the previous valuation. .

Tiembership Data - Betained Members

31.12.20608 1.1.2008
Active Members )
Nurnber 1,223 1,607
Total pensionable eamings jor previous year $78,251,446 $80,597,244
Average years of pensionable service 10.1 years 8.9 years
Average age : 44.8 . 41.2
Accumulated contributions With Jnterest $25,248,195 $21,706,726
Deferred Pensioners
Number 730 717
Total annual penslon $3,735,382 $3,612,699
Average annual pension $5,122 $5,039
Average age 48.0 46,6
Pensioners and Survivors
Number 830 847
Total annual fifelime pension $14,458,671 $14,567,641
Average annual lifetims pension 17,420 £17,198
Average age . 75.4 751
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The Canada Life Sanadian Employees
Pension Plan

Report on the Actuarial Valuation for

Funding Purposes as at December 3%, 2008

Wiembership Data — Members Affected by the Partial Wind-Up

34122002 t.1.2008

Active Members
Number 20 79
Total pensionable earnings for previous year $1,682,463 $8,107,825
Average years of pensionable service 19.2 years 17.4 vears
Average age 54.4 51.3
Accumulated contributions with Interest $1,049,063 $5,363,032
Deferved Pensioners
Number 1,808 1,805
Total annual pension $12,605,175 $12,758,420
Average annual pension $6,638 $6,696
Average age 43.4 40.5
Pensioners and Survivors
Murnber 227 162
Total annual lifstime pension $4,458,475 $3,174,095
Average annual lifelime pensfon $19,641 $19,599

652.0 60.4

Average age

Mercer {Ganads) Limited
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The Sanada Lite Canadlan Employees Report o the Acluarial Valualion for
Fension Plan Funding Purposss as at Dacember 31, 2008

The membership movement for all categories of membership since the previous actuarial
valuation is as follows:

Reconciliation of Membership

Pensionars

Deferred and Partial
Actlves Vested Beneficiaries Wind-Up Tolzl

Total at 1.1.2008 1,607 717 847 2,145* 5317
New entranis 8 B
Terminatlons:
=« notvested ¢
= iransfers/refunds (149) {114) (263}
= deferred (165) 165 0

penslons
" pending (35) (35)

paymenis
Deaths &) {1 (1) (84)
Deaths with survivor 0
Retlrements 4n {31) 72 0
Data adusimenis ®) 2 {4)
and updates

Total at 31.12.2008 ' 1,223 730 830 2,148° 4,929

4 Includes 79 members who ara sl accing benefits at December 31, 2005, 1,805 deferred vested members
and 162 pensioners

® Includes 20 members who are sill aceruing beneflts at December 31, 2008, 1,899 deferred vested members
and 227 Pensioners ’
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Report on the Acluardat Valuation for
Funding Purposes as at December 31, 2008

The distribution of ihe active members not affected by the partial wind-up by age and
pensionable service as at December 31, 2008, Is summarized as follows:

Distribution of Hetained Aciive Members
By Age Group and Pensionable Service as at31.12.2008

Years of Ponslonzble Service

Age Q-4 5-9 L1014 1512 2024 25-28 30 * Total
Under 20 . o
20-24 ¢
25-29 22 16 38
-80-34 26 137 4 167
35-39 12 174 20 3 209
40 - 44 6 158 28 . 30 2 219
4549 1 139 31 31 24 1 227
50-54 3 g7 28 17 11 15 171
55 - 59 1 62 16 i9 i 5 121
60 -64 3 34 9 10 3 8 67
85+ 1 2 1 4
Tetal 75 g4 136 110 51 24 13 1208
WMercer (Canatda) Umited 44
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Passion Plan Funding Puiposes as al Decermber 31, 2008

The distiibution of the active members affected by the partial wind-up by age and
pensionable service as at December 31, 2008, is summarized as follows:

Tistrihution of Active Members Affacied by the Partlal W Ing-Ue by
By Age Group and Pensionable Sarvice as at 31.12.2008

Years of Pensionable Service

Age 130 5-8 1814 15-19 20-24 ZB-A2 30+ Toizd

Under 20
20-24
25-28
30-34
35 -39
40- 44
45-49

50~ 54 4 2 3 4 7 20
55 - 59
60 -84
65 +

o o O Q o o

(=B

Total 0 4 2 3 4 7 0 20

This group is made up of those members affected by the partial wind-up who were allowed
to bridge thelr severance until attainment of age 55. Once these members attain age 55
their service acctuals in the plan will stop. :
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Pansion Plan

The distribuiion of the inactive members not affected by the partial wind-up by age as at
Dscember 81, 2008, Is summarized as follows:

Bistribuiion of Relained Inaciive Members
By Age Group as at 31,12.2008

Baferred Pensloners Fensienars and Survivors
Ayerage Avarage
Age Munher Penslon Humbear Pension
<40 158 $3,484 1 *
40 - 44 134 $4,089 1 *
45 - 49 136 $4,770
- BO- 54 151 . $5846 3 $6,464
55 - 59 77 $6,922 28 $18,297
60 -64 40 $7,538 94 $17.318
85~ 69 16 $10,983 135 $16,814
70-74 12 $4,485 180 $ig,082
75-79 5 $3,947 128 $19,543
80 -84 1 * 135 $18,062
85 -89 108 $15,001
90-94 40 $16,462
g5-99 : 9 $14,159
100 + }
Total 730 $5,122 830 $17,420

* For canfidentlality reasons, average pensions are not shown for age groups with less than 2 members,
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The distribution of the inactive members affected by the partial wind-up by age as at
Dscember 31, 2008, Is summaiized as follows: -

Distribution of Inactive Members Affected by the Parilal Wind-Up
By Age Group asat 31.12.2008

geferresd Fansionsers Pensioners and SuErvivors
Avarage average
Age Number Pension MNumber Pension
T , <40 696 $2,029
;o 40-44 ' 438 $6,629 1 .
45 - 49 358 ~ $9,267
50 - 54 268 " $10,538 i .
55 - 59 118 - 11,850 70 $20,857
60 - 84 20 $6,273 101 320,116
65 - 69 . i * 50 $17,075
70 - 74 4 $25,153
75+ 79
80 - 84
85 - 89
90 - 94
95 - 99
100 +
Total ' 1899 $6,638 227 $19,641

* For confldentiality reasons, averaga pensions are not shown for age groups with less than 2 members.
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*anslon Plan

Appendix D

Summary of Plan Provisions

Introduction

The Canada Life Assurance Company Trusteed Canadian Staif Pension Fund {1985) was
ostablished on December 31, 1964. The Canada Life Assurance Company Trusteed
Canadian Staft Penslon Fund (1958) and The Canada Life Assurance Company Trusteed
Canadian Agents Fund were metged inio this plan effective January 1, 1897 and the
combined plan was renamed the Canada Life Canadian Employees Pension Plan.

This valuation Is based on the plan provisions In effect on December 31, 2008. The
following Is a summary of the plan’s main provisions in effect on December 31, 2008. It is

not intended as a complete description of the plan.

GCrown Life Insurance Company _

In January 1, 1899, the Canada Life Canadian Employees Pension Plan was amended for
those members who became employees of Canada Life as a result of Canada Life’s
acquisition of the Crown Life tnsurance Company of Canada. This amendment provided
pension benefits based on the terms of the Penslon Plan for Crown Lifs Insurance
Company of Canada Employees (“Grown Ganada Plan"} for the petiod of setvice from
January 1, 1999 to December 31, 1999, For service on and after January 1, 2000, these
employees earn pension benefits based on the same lerms as other members of the -
Canada Life Canadian Employees Pension Plan; however, prior service In the Crown
Canada Plan Is counted for the purpose of determining eligibility for bensfits.

ryin

o s ST e o e [Tat=3al
A by ma e ~rice !he\/ are not

Since these provisions only alfecled one year of s hay d
this report. A detafled summary Is available in the plan dosuments andin
valuation report on the Crown Canada Plan.

¥
H
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The Sanada Life Sanadian Emplovess . Report on ihe Acluatlal Valuation for
Bernslon Floik Funding Purposes as af Decembar 81, 2008

Eligibility for Membership

Each person hired by the Company as a Siaff employee on & full-time or a permanent part-
iime basls Is eligible, but not required, 1ojoin the plan upon date of hire. Each such person
s required to join the plan upon ihe later of attaining age 25 and the completion of two
years of continuous service.

Each person who is hired by the Company as & Fisld Management employas is required to
Joln the ptan upon date of hire.

An employee who is employed by the Company of & temporary basls Is eligible, but not
required, {o join the plan following two years of continuous service provided that, in the two
consecutive years, the employse has: '

= eamed al least 35% of the YMPE; of
= worked at least 700 hours for the Employer.

The YMPE, or Year's Maximum Pensionable Earnings, refers to the maximum annual
amount of earnings upon which an employee and an employer contribute to the
Canade/Québec Penslon Plan (C/QPP).

‘Contributions

Each member Is required ta contribute 25% of the membe’s penslonable sarnings up to
an annual maximum contribution of $2,500. Employees who have aocrued 85 years of
credited service are not required to make any additional contribution into the plan.

Retirement Dates

MNormal Retivement Date

The normal retirement date for Staff members is the last day of the month In which the
member attains age 65. The normal retirsment dale for Field Management members is the
last day of the month In which the member altains age 60.

Early Retirement Date

If & Staff member has been in the p!én for at least two years, the member may choose to
retive as early as age 55. If a Field Management member has been in the plan for at least
two years, the member may choose 1o relire as early as age 50.

If & member is both a Staff member and a Fleld Management member (i.e. the member

has both Staff servica and Field Management service), the member can elect {o
commence the Staff portion of his or her pension as early as age 50.
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Faysion Blan

Postponad Refivement
An active member may postpone retirement beyond the normal relirement date; however,
in accordance with the plan provislons, all members must commence thelr pension prior (o

the end of the year In which they altain age 69.

Helirement Bensfils

Mormal Retirement Benefit (Staff Members)
The retirement Income benefit payable at the normal retirement date in respect of Staff
pensionable service is equal to the sum of:

s 1.6% of the member's highest 3-year avetage samings up to final average YMPE; and

= 9.0% of the member's highest 3-year average earnings In excess of final average
YMPE _

multiplied by the member's Staff pensionable service, capped at 35 years,
The highest 3-year average earnings are defined as the greater of:

s the annual average of the member's pensionabls eamings in the final 36-month period
up to the member’s termination of employment, retirement, or death; and,

= {he annual average of the member’s pensionable sarnings In any thiee consecutive
calendar years in {he last fifteen calendar years.

As of January 1, 2004, the definition of pensionable earnings under the plan was amended
to exclude bonuses paid in respect of periods of service after December 31, 2003. At the

same time, the plan was amended to guarantee that the member's highest 3-year average
earnings at the time of termination of employment, retirement, or death would not be lower

than they were at December 31, 2004.
The Final Average YMPE is defined as the average of the YMPE In the year in which the

Staff member or Field Management member terminates employment with Canada Life,
retires, or dies and the YMPE in each of the two immediately preceding calendar years,
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Harmal Ratirement Benefit (Fleld Management lembers)
The retirement benefits payable at the normat retiremnent in respect of Field Management
- pensionable seyvice s equal to the sum of the following four components:

Post-1988 Fleld
Managemeni Beneilt

For each year of Fisld Management pensionable service on or
after January 1, 1688 (up to a maximum of 35 years of service),
ihe member wilt recelve a pension equal to the sum of:

v 1.5% of the member's highest 5-year averags earnings up to
the final average YMPE; and,

s 2.0% of the member's highest 5-year average earnings in
exeess of the final averags YMPE,

Annuily Purchase Benefit

The Annuity Purchase Bensfit provides an annual pension
payable to the Field Management member, with the amount of the
pension based on the employee contributions and {notlonal)
company grants that are accumulated with interest uniil the
member’s retirement, death, or terminalion and are converted to a
penslon based on a factor speciffed in the plan text. The Annulty
Purchase Beneflt Is equal to the sum of ihe member's:

s earnings-related required contributions and company grants
{made prior to December 31, 1987), with interest, muliiplied
by the applicable factor from Table A; and

« commission-related required contributions and hotional
company grants, with interest, multiplted by the applicable
factor from Table B.

Commission Earnings
Benelit

The Commisslon Eamings Benefit provides an annual pension
payabla 1o the Fleld Management member, with the amount of the
pension calculated based on the member's indexed commission
samings muliiplied by the applicable factor from Tabls C.

Deslgnated Appolntee
Benefit

The Deslgnated Appolntee Benefit provides an annual pension
payable to the Fleld Management member, with the amotnt of the
annual penslon equal te 0.5% of the member’s final 10-year
earnings mulliplied by the Field Management member’s
designated appointes pensionable service.

Mercer (Canada) Limiled
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Pession Plan

Tables A, B, and C referred to in the above plan description are shown on the following
page.

Ratirsmant Ags Table A Tahle B Table &
50 0,0602 0.0598 0.0048
51 00814 0.0610 0.0052
52 0.0626 0.0623 0.0056
53 0.0638 0.0637 0.006C
54 0.0656 0.0851 0.0064
55 0.0674 0.0666 00069
56 0,0686 0.0681 0.0074
57 0.0704 0.0697 0.0080
58 0.0722 0.0712 0.0087
59 0,0740 0.0729 0.0094
60 0.0758 0.0747 0.0100
51 0.0770 0.0765 00107
82 0.0782 0.0783 0.0114
53 0.0800 0.0802 00121
84 0.0818 0,0821 0.0129
65 0.0835 0.0841 0.0139
66 0.0869 0.0862 0.0147
67 ‘ 0.0877 0.0882 0.0154
B8 0.0895 0.0903 0.0163
69 0.0919 0.0924 0.0173
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Early Retirement Fensglon (Staff Members)

If & member with Staff pensionable sevice retives aarly, the member will be entitled v a
penglon in respect of his or her Staff pensionable service that is calculated the same way
as for a normal retirement. The pension payable however, will be reduced as foliows:

Early Retirement Reduction for Siaif Members

if member has: Early retivement reduciions

Age 60 with mors than 30 years  Ne reduction for early retrement
of pensionabla service

Ags 60 with less than 30 years  Themem bers hormal retirement date pension will ba
- of pensionable service reduced by 0.4% multipiied by the lesser of:

= The number of menths by which the pension
commencement date pracedes the member's normal
rellrement date; and

= The number of months by which the member's
pensionable service Is less than 30 years.

Under age 60 with more than The membars normal relirement date pension wiil be

30 years of pansionable setvice reducad by 0,4% for each month by which the pansion
commencement date precedes the member's attainment of
age 60. ’

Under age 60 and iess than The members normal retirement date pension will be
30 years of penslonable service reduced by 0.4% multiplied by:

= the nurnber of monihs by which the penslon
comrmencament date precedss the member's normel
rolirement date; minus

< the number of monihs by which the member's
pensionablé service exceeds 25 years..

if, however, the member attalned age 50 and completed at least 20 years of pensionable
service as of January 1, 1997, reduction of the member’s pension in respect of his or her
Staff pensionable service shall not exceed 0.4% multiplied by the lesser of the number of
months by which the pension commencement date precedes the membper's normal
retirement date; and the number of months by which the pension commencement date
precedes the date at which the member would have attained age 60 and completed at
loast 30 years of pensionable service.

i a member is both a Staff member and a Field Management member {.e. the member
has boih Stalf service and Field Management serv ice), the member can elect to
commence the Staff portion of his pension as early as age 50; however the amount of the
Staff pension will be reduced so that the amount of pension is actuarlal equivalent of the

pension otherwlse payable at age 55.
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Early Retivemeant Pension (Fisld Management Mermbars)

If a member with Flield Management pensionable service relires early, the member will be
eniftled to a pension in respect of his or her Fleld Management pensionable service that is
calculated the same way as for a normal retirement. The pension payable however, will be

. reduced as follows:

Earfy Retirement Reduction for Fleld Management Members

Post-1988 Fleld The notmal retirement dale pension will be reduced by 0.4% for
Management Bensfit each monih by which the member's pension commencement
date precedes the member's normal retirament date.

Annuity Purchase Benefit The annual pension is calcufated by muitiplying the members
accumutlated contributions and grants by 2 factor from Table A

or Table B, as approprlate,

Commisslon Farnlngs The annual pension Is ealculated by mulliplying the member's
Bensfit indexed commisslon earnings by a factor §rom Table C,

The normal refirernent date pension will be reduced by 0.6% for
each month by which the member’s penslon commencement
dale precedes the member's normal retirement date,

Designated Appolntee
Benelit
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Fostponed Refiremant Pension

A member who continues to be an active employes of Canada Life may elect to postpone

veiirement. In thai case, the member would continus to acorue servics {up fo his ot her 63™
birthday). '

Ear Stalf members, the pension shall not be less than the actuarial equivalent of the
penslon accrued by the member as of his normal retirement date, increased by the amount
by which the pension would have been indexed.

For Field Management members, the pension will be determined as follows:

Postponed Pension Beneflis for Field Management Members

Post-1988 Fleld The pension shall not be less than the actuarial equivalent of the
Management Bensfit penslon accrued by the member as of his normal rellrement dale,
increased by the amaunt by which the pension would have been

indexed.
Annulty Purchase The Annuily Purchase Benefit provides an annual penslon payable to
Benefit the Field Management merber, with the amount of the pension based

on the employee contiibutlons and {notlonal) company grants that are
accumulated with Interest untli the member's retirement, death, or
terminallon and are converted 1o a pension based on a factor specifled
in the plan text. The accurnulated contributions and grants are
rultiplied by the factor from Table A or Table B, as applicable.

Commission Earnings ~ The Commission Earnings Beneflt Is based on the member’s indexed
Benefit commission earnings mufiiplied by the applicable factor from Table G.

Desighated Appolntes  The Designated Appointes Benefit will be equal to the amount accrued
Benefit by the member as of his normal relirem ent date.

Maximum Pension

The total annual pension payable from the plan upon retirement, death or termination of
employment cannot exceed the lesser of:

« 2% of the average of the best three consecutive years of total compensation paid to
the member by the Company, multiplied by total credited service; and

»  ihe maximum dollar fimit for the year of termination, retirement or death prescribed In
the Income Tax Act, Canada, multiplied by the membet’s total credited service.
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Panslon Plan

Survivor Benefits

Beath Before Betirement

If 2 member with Staff pensionable service dies before the pension commencement date,
the member’s spouse will receive an immediate pension equal fo 50% of the pension
accrued by the member at his deaih, with a guarantee of at least 120 monthly payments.
Alternatively, the spouss may elect a deferred pension or a lump sum sellement equal o
the value of the immediate penslon. If the member has no spouss, the member's
heneficiary will tecelve a lump sum squal to the present value of 120 monthly payments of
60% of the normal retirement date pension accrued by the member up tohis death. In
either situation, the death beanefit payable io the member’s beneficiary will be at least equal
to the commuled value of the member's benefits.

if a member with Field Management penslonable service dies before his pension
commencement date, death benefits shall be equal to the stim of the fellowing:

Pre-Retirement Death Benefits for Field Management Members

Post-1988 Fleld Animmediate pension sqital to 0% of the Post-1988 Field Management
Managsment pension benefits accrued by the member up to his death, with a

Beneflt guarantee of at least 120 monthly payments. Alternalively, the spouse
may elect a deferred pension or a lump sum setllement equal to the value

of the Immediate pension. .

If the member has no spouss, the member's beneficlary will recsive a
lump sum setilemant equal to the commuted value of 60% of the penslon
acorusd by the member at his death, as would have been payable to the
member at the member’s normal retirement date, witha guarantees of ai

least 120 monthly payments.
Annuity Purchase The member's spouse, or beneflelary If there Is no spouse, will recelve a

Benefit benefit equal fo vaiue of the member's earings related company grants
with interest, earnings related required contributions with Interest,
commission related notional company grants with Interest; and,
commisslon related required contributions with Interest.

Commisslon A lump sum equal to the value of the Commission Eamings Benefit that

Earnings Beneflt tha member would have been entitled to at his nermal retiroment date, If
the member has a spouse, the spouss may elect an Immedlate
unreduced annuity or a deferred annuity of equal value.

Designated Alump sum equal to the value of the Designated Appointee Beneflt that

Appointee Benefit the member would have been entitled to at his normal refirernent date, If

the member has a spouse, ithe spouse may elect an immediate
unreduced annuily or g deferred annully of equal value.
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Death After Refivernaent
The normal form of payiment for the Staff member’s benefit and for the Field Management
member's benefit for pensionable service on and after January 1, 1988 is as follows:

s For a member with a spouse the normal form of payment is a joint and survivor 60%
penslon, with 80 monthly payments of 60% of the member's pension guaranteed.

= Fora member without a spouse, the normal form of payment is a lifetime pension, with
120 monthly payments of 60% of the member's pension guaranteed.

The normal form of payment for the Fleld Managernent member's Designated Appointee,
Cornmission Earnings, and Annuity Purchase Benefits is a lifetime pension, with
120 monthly payments of 100% of the membet’s pension guaranteed.

For all bensiits the member may elect to receive an optional form of pension on an
actuarial equivalent basis.

Termination Benefits

If & member’s employment terminates for reasons other than death or retirement, the
benefits payable from the plan will depend on the member’s length of plan membership, as

follows:

Benefits in the Event of Termination of Employment

If membear has: The plan will pay:

‘_ ' Less than two years of membership A refund of the member’s coniributions with Interest.

At least two years of merbership A deferred lifellme pension based on the member's
earnings, contributions and credited sarvice up o the

data of termination.

Deferred pensions are payable commencing at the applicable normal retirement date;
however, a member may elecl to commence receipt of pension early subject {o early

retirement reduction factors described in the above sections Early Retirement Pension
(Staff Members) and Early Retirement Pension {Field Management Members), '

if & member is entitled to a deferred pension, the member may also transfer the commuted

value of that pension into another retirement vehicle in accordance with the applicable
federal and provincial legisiation.
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Pensier Plan

Pension Indexing

The annual penslons payable to members who were hired by Canada Life prior to
January 1, 2001, and their respective spouses and beneficiaries shall be increased each
January 1 following the member's retirement date {except as noted below). The amount of
the pension increase will be squal to {a) minus (b} where: :

(8) is the member's annual pension at his or her pension cornmencement date multiplied
by the lesser of:

(B {he cumulative return based on the excess of the Current Year Rate for
Indexing over 4% for each year measured from the member’s pension
commengcement date to January 1 of the plan year; and,

(i) the cumulative Consumer Price Index Rate measured from the member's
pensiton commencement date to January 1 of the plan year; and,

(b) is the member's annual pension as at December 31 of the previous plan year.

In no event shall the adjustment on any January 1 decrease the member’s pension below
the amount of the annual pension payable on December 31 of the immediately preceding

year.

The first increase for pension benefits payabls in respect of Field Management
pensionable setvice will not take place untll January 1 following the member’s attalnment

of age 60,

Effective January 1, 2003, the Current Year Rate for Indexing means the average of the
fund rates of return over the first 15 of the preceding 16 plan years. Belween January 1,
2001 and January 1, 2008, the Current Year Rate for Indexing meant the averags of the
fund rates of return over the first 5 of the preceding 6 plan years. Prior (o January 1, 2001,
the Current Year Rate for indexing meant the rate earned by the Company on its fife
insurance and annulty funds during the preceding calendar year, excluding the affect of
the Company's investment in its subsidiaries. ’

Note that some Figld Management members hired before January 1, 2001 elected to
recelve soma or all of their pension in a non-indexed form when they telired. These

benefits are not indexed for inflation.

Pension benefils for members hired after December 81, 2000 may be increased, from time
lo time, at the discretion of the Company in accardance with such method as the Company

may In ts discretion adopt effective any January 1.
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Appendix E

Employer Certification

With respect to the report on the actuarial valuation of the The Ganada Lifs Canadian
Employees Penslon Plan, as at December 31, 2008, | hereby certify that, to the best of my
knowledge and bellef:

= & copy of the offlctal plan documents and of all amendments made up to December
31, 2008, were provided to the actuary,

= the membership data provided to the actuary Included a complete and accurate
description of every person who is entitled to benefits under the terms of the plan for
service up to December 31, 2008, and

» all events subsequent to December 31, 2008 that may have animpacton the results
of the valuation have been communicated to the acluary.

§%:f‘ L3, 2009 p(&

Dats Slgned

Ebhewyn < lhaas

Name
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PORTION OF THE PLAN AFFECTED BY THE 2005 PARTIAL
WIND-UP AS AT DECEMBER 31, 2011

4
i

ntroduction

At the request of the Canada Life Assurance Company (“Canada Life” or the “Company™), we have

estimated the financial position of the portion of the Canada Life Canadian Employees Pension Plan
(the “Plan”) affected by the June 30, 2005 partial wind-up of the plan (the “partial wind-up group) as
at December 31, 2011.

June 30, 2005 Partial Wind-Up

A paitial wind-up was declared by Canada Life as a result of the workforce integration measures
taken after the acquisition of the Company by The Great-West Life Assurance Company (“Great-
West Life”) on July 10, 2003. All members of the Plan whose employment with Canada Life
terminated in conjunction with the integration, other than those members of the plan who were
employed in the province of Québec, have been included in the partial wind-up. This includes
members whose employment was terminated during the integration period by Canada Life, as well
as those who resigned or retired voluntarily. It also includes those members who were informed
during the integration period that their employment would be terminated as a result of the
infegration and whose employment was terminated after June 30, 2005. The integration period
started effective July 10, 2003, the date Canada Life was acquired by Great-West Life, and ended
on June 30, 2005 (the “Partial Wind-Up Date”).

On September 4, 2003, the Superintendent approved Canada Life’s request to commence monthly
pension payments from the pension fund to those members and former members of the Plan who
are eligible for, and who elect fo receive, an immediate pension.

A report on the partial wind-up of the Plan as at June 30, 2005 was filed with the Superintendent in
March, 2006.

On April 14, 2011, the Superintendent approved the distribution of basic benefits for the partial
wind-up group as set out in the June 30, 2005 partial wind-up report. All members of the partial
wind-up group were given the option of either electing a lump sum transfer of their benefit
entitlements from the pension fund, or to have a deferred or immediate annuity purchased on their

behalf.

Mercer {Canada) Limited
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REPORT Ol THE ESTIMATED FINANCIAL POSITION OF THE THE CANADA LIFE ASSURANCE COMPANY
PORTION OF THE PLAN AFFECTED BY THE 2005 PARTIAL
WIND-UP AS AT DECEMBER 31, 2011

Terms of Engagement

In accordance with our terms of engagement with the Company, our estimate of the financial
position of the portion of the Plan in respect of the partial wind-up group is based on the following
material terms:

= The estimates should only be in respect of the portion of the Plan affected by the June 30, 2005
partial wind-up i.e. no part of this report is in respect of the retained portion of the Plan. In
addition, this report does not consider the effects on the estimated financial position of the
portion of the Plan affected by the 2008 partial wind-up if a partial wind-up is declared in respect
of a past event(s) from the Plan's history;

= The valuation has been prepared in accordance with applicable pension legislation and actuarial
standards of praclice in Canada; and

s The purpose of these estimates and the results contained in this report are as a result of a
request from Canada Life's legal counsel for the sole purpose of providing legal advice,

Calculation Methodology, Assumptions and Data
OCur calculations reflect the provisions of the Plan as at December 31, 2011. A summary of the
main plan provisions can be found in cur December 31, 2008 actuarial valuation report.

Our calculations reflect the asset information in respect of the partial wind-up group provided fo us
by Canada Life. Details of the assets are provided in Appendix A.

Our calculations are based on membership data as at December 31, 2010. We have reflected the
payment of commuted values for members who elected lump sum transfers in sefilement of their
basic benefits (for member elections received up to January 20, 2012). A summary of the
membership data is provided in Appendix C.

The assumptions used to determine lump sum transfers are based on the Canadian Institute of
Actuaries’ (“CIA”) Recommendations or Standards of Practice (as the case may be based on
members’ dates of termination of employment) for determining lump sum transfers from registered
pension plans in Canada. The assumptions used to estimate the cost of purchasing immediate or
deferred annuities are based on guidance issued by the CIA on estimating the cost of purchasing
annuities. Appendix B provides a summary of the assumptions used.

The estimates shown in this report have been prepared under two scenarios regarding the
settlement elections for members whose elections had not been received as at January 20, 2012:

«  Scenario 1: Assumes members whose seftlement elections have not been received, would
make their setlement elections in accordance with the benefit settlement election assumptions
from the December 31, 2008 actuarial valuation of the Plan.

Mercer (Canada) Limited
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Scenario 2;: Assumes members whose seitlement elections have not been received, would
elect or be deemed to elect to have their benefits settled through the purchase of immediate or
deferred annuities. '

This report has been prepared on the assumption that all of the assets of the pension fund that
have been allocated to the partial wind-up group are available to meet all of the claims in respect of

the partial wind-up group.

On July 28, 2004, the Supreme Court of Canada dismissed the appeal in Monsanto Canada Inc.
versus Superintendent of Financial Services (*"Monsanto”), thereby upholding the requirements to
distribute surplus on partial plan wind-up under The Pension Benefits Act (Ontario). The decision
has retroactive application and applies on the termination of Ontario employees if they are included
in a partial plan wind-up, regardless of the province in which the pension plan is registered.

With the exception of the June 30, 2005 partial wind-up of the Plan, we are not aware of any other
partial plan wind-up having been declared in respect of the Plan where the Monsanto decision may
apply. In preparing these estimates, we have therefore assumed that the portion of the Plan’s
assets allocated fo the partial wind-up group are available to cover that group’s estimated liabilities
presented in this report. The subsequent declaration of a partial wind-up of the Plan where
Monsanfo may apply in respect of a past event, or disclosure of an existing past partial wind-up,
could cause an additional claim on Plan assets (and consequent re-allocation of the assets
allocated to the partial wind-up group), the consequences of which would be addressed in a
subsequent report. We note the discretionary nature of the power of the regulatory authorities to
declare partial wind-ups and the lack of clarity with respect to the retroactive scope of that power.
~ We are making no representation as to whether the regulatory authorities might declare a partial
wind-up in respect of other events in the Plan’s history.

Subsequent Events

After checking with representatives of the Company, to the best of our knowledge there have been
no events subsequent to December 31, 2011, which, in our opinion, would have a material impact
on the estimates provided in this report.

The results in this report reflect the estimated financial position of the portion of the Plan in respect
of the partial wind-up group as at December 31, 2011. Other than the reflection of the payment of
commuted values made up to February 10, 2012, this report does not take into’ account any
experience after December 31, 2011.

Mercer (Canada) Limited
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2

Valuation Results — Scenario 1

Under Scenario 1, assuming members whose setflement elections have not been received make
their elections in accordance with the benefit settiement election assumptions from the December
31, 2008 actuarial valuation, the estimated financial position of the partial wind-up group as at
December 31, 2011, compared with that of the previous valuation, is as follows:

12.31.2011 12.31.2008

Assets . '
Market value of assets $306,543,000 $300,320,000
Increased asset allocation to PWU group $5,886,000 $0
In-transit benefit payments’ ($5,888,000) $0
Crown DC balances $390,000 $579,000
Termination expense provision ' {$13,000,000) {$12,000,000)
Wind-up assets _ $293,931,000 $288,899,000
Present value of accrued benefits for:

active members - $0 $8,805,000

pensioners and survivors $115,194,000 $87,230,000
« deferred pensioners $152,369,000 $120,510,000

Crown DC members $390,000 $579,000
Total wind-up liability $267,953,000 $217,124,000
Wind-up excess (shortfall) $25,978,000 $71,775,000
Transfer ratio 1.15 1.39

! Commuted value payments to partial wind-up members made after January 1, 2012 and up to February 10, 2012

Mercer (Canada) Limited
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THE CANADA LIFE ASSURANCE COMPANY

Reconciliation of the Financial Position
A reconciliation of the financial position at the last valuation (i.e. a wind-up excess of $71,775,000)

to the estimated financial position at December 31, 2011 under Scenario 1 (i.e. a wind-up excess of

$25,878,000) is as follows:

Partial Wind-Up Group

Wind-up excess (shortfall) as at previous
valuation

Interest on funding excess (funding shortfall) at
4.24% per year

Employer's special payments, with interest

Employer's contributions drawn from previous
funding excess, with interest

Expected funding excess (funding shorifall)
Net experience gains (losses)
Investment return
Net demographic experience
" Total experience gains (fosses)

Changes in assumption of member setflement
election between annuities and lump sum
transfers due to aging

Impact of actual setflement elections

Impact of changes in the estimated cost of
purchasing annuities

Increase in provision for termination expenses
Increase in allocation of Plan assets to 2005
PWU group as a result of data changes

Net impact of other elements of gains and losses

$71,775,000

$9,522,000

$0

($32,000)

$81,265,000
$8,483,000
$1,562,000

$10,045,000 $10,045,000

($2,621,000)

($10,200,000)
($57,579,000)
($1,000,000)
$5,886,000
$182,000

Estimated wind-up excess (shortfall) at
December 31, 2011

$25,978,000
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Valuation Results — Scenario 2

Under Scenario 2, assuming members whose settlement elections have not been received elect, or
are deemed to elect {o have their benefits settled through the purchase of immediate or deferred
annuities, the estimated financial position of the partial wind-up group at December 31, 2011,
compared with that of the previous valuation, is as follows:

12.31.2011 12.31.2008

Assets
Market value of assets $306,543,000 - $300,320,000
Increased asset allocation to PWU group $5,886,000 $0
In-transit benefit payments’ ($5,888,000) $0
Crown DC balances $390,000 $579,000
Termination expense provision ($13,000,000) ($12,000,000)
Wind-up assets $293,931,000 $288,899,000
Present value of accrued benefits for:
< active members $0 $8,805,000

pensioners and survivors $115,194,000 $87,230,000
+  deferred pensioners $169,957,000 $120,510,000
> Crown DC members $390,000 $579,000
Total wind-up liability $285,541,000 $217,124,000
Wind-up excess (shorifall) . $8,390,000 $71,775,000
Transfer ratio 1.07 1.39

Mercer (Canada) Limited
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Recanciliation of the Financial Position

A recongiliation of the financial position at the last valuation (i.e. a wind-up excess of $71 ,775,000)
to the estimated financial position at December 31, 2011 (i.e. a wind-up excess of $8,391,000) is as
follows:

Fartizl Wind-Up Group

Wind—yp excess (shortfall) as at previous $71.775.000
valuation e
Lr?tzcz’;s; er] ;x;r;?mg excess (funding shortfall) at $9,522,000
Employer's special payments, with interest $0
Em pvloyer’s contriputipns drawn from previous ($32,000)
funding excess, with interest
Expected funding excess (funding shortfail) ] $81,265,000
Net experience gains (losses)

Investment return $8,483,000

Net demographic experience $1,562,000
Total experience gains (losses) $10,045,000 $10,045,000
Changes in assumption of member settlement '
election between annuities and lump sum ($2,621,000)
transfers due to aging .
Impact of actual settlement elections © {$20,200,000)
Impact qf Chang§§ in the estimated cost of _ (564,679,000)
purchasing annuities
Increase in provision for termination expenses {$1,000,000)
rrease i alocaon o Fln seel o 2008 - s000
Net impact of other elements of gains and losses ($308,000)
Estimated wind-up excess (shortfall) at $8,390,000

December 31, 2011
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Aciuarial Opinion

In our opinion, for the purposes of determining the estimated financial position of the portion of the
Plan affected by the 2005 partial wind-up,

¢+ the membership data on which the calculations are based are sufficient and reliable,

¢ the assumptions are appropriate, and

> the methods employed are appropriate.

This report has been prepared, and our opinions given, in accordance with accepted actuarial
practice in Canada.

Benedict O. Ukonga ' Douglas Johnson

: Feliow of the Sodiety of Actuaries Fellow of the Society of Actuaries
Fellow of the Canadian Institute of Actuaries Fellow of the Canadian Instifute of Actuaries
March 21, 2012 March 21, 2012
Date Date
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Plan Assels
The pension fund is held in trust by the trustees. In preparing this report, we have relied upon fund
statements prepared by The Canada Life Assurance Company. '

We have also relied on information provided by the Canada Life Assurance Company regarding the
defined contribution account balances for those partial wind-up members who accrued defined
contribution benefits during 1999 as well as information on pension plan cash flows (e.g. employee
contributions, monthly benefit payments, lump sum benefit payments, and expenses), from January
1, 2009 to December 31, 2011 in respect of members of the partial wind-up group.

A reconciliation of the assets allocated to the partial wind-up group from the date of the iast
valuation to December 31, 2011 is as follows:

DB Assets only 2008 2010 2011
January 1 $300,320,000 $315,255,000  $326,795,000
PLUS
Members’ contributions $9,000 $1,000 $0
Company’s contributions $0 $0 30
Net investment income & net capital $20,794,000 $18,110,000 $13,308,000
gains (losses) :
$20,803,000 $18,111,000 $13,308,000
LESS
Pensions paid - $4,634,000 '$4,986,000 $5,417,000
Lump sum payments 30 $0 $25,614,000
Expenses $1,234,000 $1,585,000 $2,528,000
$5,868,000 $6,571,000 $33,559,000
December 31 $315,255,000 $326,795,000  $306,544,000
Gross rate of return 7.0% 5.8% 4.3%
Rate of return net of expenses 6.6% 5.3% 3.5%

Please note that for the purposes of the June 30, 2005 partial wind-up report, the allocation of Plan
assets between the members affected by the partial wind-up and those not affected by the partial
wind-up was done based on the “standard method” under FSCO Policy W100-102 (please see the
partial wind-up report for additional information on the asset allocation). We noted in that report that
the final allocation of Plan assets could change due to a number of factors including (but not limited
to) refinements in membership data.
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As a result of the data cleanup exercise undertaken by Canada Life in 2010, the data changes that
arose during the preparation of the benefit statements for the partial wind-up group in 2011, and
miscellaneous other data changes and updates since June 2005, the initial allocation of the Plan’s
assets between the partial wind-up group and the retained portion of the Plan at June 30, 2005 has
changed. This change results in the assets of the Plan that would have being allocated to the
partial wind-up group been higher by approximately $4,992,000 as at June 30, 2005. This amount,
adjusted with the gross rate of return on the total fund between July 2005 and March 2008, and with
the gross rate of return on the non-segmented assets between April 2008 and December 2011
would have grown to approximately $5,886,000.

As a result, the market value of assets in respect of the partial wind-up group at December 31, 2011
and before pending commuted value payments is $312,429,000

10
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Actuarial Methods and Assumptions

Valuation of Assets
For this valuation, the market value of the assets allocated to the partial wind-up group is used.

Valuation of Liabilities
No benefits payable on plan wind-up were excluded from our calculations.

We have considered that members under the earliest retirement age-specified in the Plan would be
entitled to a deferred pension payable from their normal retirement date or such earlier age for
which plan eligibility requirements have been satisfied at their employment termination date.
Members over the earliest retirement age specified in the Plan are considered to be entitled to an
immediate pension, reduced in accordance with the plan rules. We have also considered that
Ontario and Nova Scotia members whose age plus years of service equal at least 55 at their
employment termination date would be entitled to a deferred pension payable from the age that
would produce the greatest value if employment were to have continued for the purpose of
determining eligibility for early retirement benefits. For each individual plan member, accumulated
contributions with interest plus 50% of the present value of the pension accumulated are
established as a minimum actuarial liability. :

Partial wind-up members’ benefits are going to be settled in accordance with members’ actual or
deemed elections pursuant to subsection 73(2) of the PBA (or such similar rules in other provinces).

The value of benefits that will be settled through a lump sum fransfer is based on the assumptions
prescribed for the calculation of commuted values payable from registered pension plans at the
date of termination of employment.

For greater certainty:

* For partial wind-up members who terminated employment prior to February 1, 2005, the
calculations were done based on the September 1993 recommendations of the Canadian
Institute of Actuaries applicable on the member’s date of termination of employment.

* For partial wind-up members who terminated employment after February 1, 2005 but prior to
April 1, 2009, the calculations were done based on the Canadian Institute of Actuaries’ Standard
of Practice effective February 1, 2005, for Determining Pension Commuted Values applicable
on their dates of termination of employment.

»  For partial wind-up members who terminated employment after April 1, 2009, the calculations
were done based on the Canadian Institute of Actuaries’ Standard of Practice effective April 1,
2009, for Determining Pension Commuted Values applicable on their dates of termination.

"

’
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Benefits provided as an immediate or deferred pension are assumed to be seffled through the
purchase of annuiiies based on an estimate of the cost of settlement of these benefits through the

purchase of annuities.

We have estimated the cost of purchasing these annuities based on the preliminary guidance
issued by the Canadian Institute of Actuaries’” Committee on Pension Plan Financial Reporting
(‘PPFRC”) on the estimated costs of purchasing annuities for valuations on and after December 31,
2011. Based on this preliminary guidance, we have assumed that an appropriate proxy for
estimating the cost of purchasing indexed pensions is using the yields on the long term Govemment
of Canada Real Return Bonds.

We note howeﬁer that there is very limited data available to provide credible guidance on the cost or
availability of a purchase of indexed annuities in Canada. The actual cost of purchasing these
annuities may be substantially different from the estimates shown in this report.

We have not included a provision for adverse deviation in these calculations.

12
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The assumptions are as follows:

THE CANADA LIFE ASSURANCE COMPANY.

December 31, 2011

December 31, 2008

Form of benefit setflement elected by member:

Lump sum

Scenario 1:

« Actual elections for those whose
elections had been received

Assumed settlement elections as in
December 31, 2008 valuation for
those whose elections had not been
received

Scenario 2:

Actual settlement elections for those
whose election had been received

* 0% for members whose elections
had not been received

For active, disabled and deferred
vested partial wind-up members:

70% of under age 50,
¢« 50% of from age 50 to 55, and
= 30% of over age 55

elect to receive their benefit
entittement in a lump sum

Annuity purchase

Scenario 1:

Actual elections for those whose
elections had been received

Assumed settlement elections as in
December 31, 2008 valuation for
those whose elections had not been
received

Scenario 2:

Actual settlement electioris for those
whose election had been received

*  100% for members whose elections
had not been received

All remaining members are assumed
to elect to receive their benefit
entitlternent in the form of a deferred
or immediate pension. These benefits
are assumed {o be settled through the -
purchase of deferred or immediate
pension

Benefits assumed to be setlied through lump sum transfer

Nominal interest rate

Inflation

Post retirement indexing

Mortality

In accordance with CIA
recommendations/Standards of Practice
applicable at member's date of
termination of employment

In accordance with CIA
recommendations/Standards of Practice
at member's date of termination of
employment

In accordance with CIA
recommendations/Standards of
Practice applicable at member's date
of termination of employment

In accordance with CIA
recommendations/Standards of
Practice at member's date of
termination of employment

In determining the amount of post retirement indexing included in the caleulation
of commuted values we have reflected the indexing formuta specified in the plan
which limits the amount of post retirement increases fo the lesser of inflation and

the average fund rate of return less 4%.

In accordance with CIA recommendations/Standards of Practice at members

date of termination of employment

Mercer (Canada) Limited
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THE CANADA LIFE ASSURANGE COMPANY

December 31, 2011

December 31, 2008

Benefits assumed to be settled through annuity purchase

Nominal interest rate

Mortality rate

Inflation

Immediate retirement

indexed: 2.46% per year
Non-indexed: 3.31% per year
Deferred retirement

Indexed: 3.31% during the deferral
period, 2.46% after commencement
Non-indexed: 3.31% per year

UP 94 with generational mortality
improvements (sex distinct)

2.00% per year

We have assumed that the life
insurance company would price the
annuities as if they were fully indexed
for inflation.

Immediate retirement
Indexed: 3.40% per year
Non-indexed: 4.85% per year
Deferred retirement

Indexed: 4.45% during the deferral
period, 3.00% after commencement

Non-indexed: 4.45% per year

UP 1984 projected to 2015
(sex distinct)

- 1.30% per year

We have assumed that the life
insurance company would price the
annuities as if they were fully indexed
for inflation.

Provision for wind-up expenses®

$13 million

$12 million

Final average earnings

Based on actual pensionable earnings
over the averaging period

Based on actual pensionable
earnings over the averaging period

Family composition

80% of currently single and 100% of currently married Members will have a
spouse on the earlier of death or retirement. Where available, we have used the
actual difference between the age of the member and the spouse. Otherwise,
we have assumed that the male partner will be three years older than the femaie

partner.

2 Provided to us by Canada Life

Mercer {Canada) Limited
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REPORT OH THE ESTIMATED FINANCIAL POSITION OF THE
PORTION OF THE PLAN AFFECTED BY THE 2005 PARTIAL
WIND-UP AS AT DECEMBER 31, 2011

THE CANADA LIFE ASSURANCE COMPANY

Membership Statistics

The estimated financial position is based on the membership data of the partial wind-up group as at

December 31, 2010.

We have applied tests for internal consistency, as well as for consistency with the data used for the
previous valuation. These tests were applied to membership reconciliation, basic information (date
of birth, date of hire, date of membership, gender, etc.), accrued pensions, credited service,
contributions accumulated with interest and pensions to members whose pensions had

commenced. Contributions, lump sum payments and pensions to retirees were compared with

corresponding amounts reported in financial statements. The results of these tests were

satisfactory.

Mercer (Canada) Limited

v MARSH & MCLENNAN
COMPANIES
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REPORT O THE ESTHATED FINANCLAL POSITION OF THE
PORTION OF THE PLAK AFFECTED BY THE 2005 PARTIAL

WIND-UP AS AT DECEMBER 31, 2041

THE CANADA LIFE ASSURANCE GOMPANY

Plan membership data is summarized below. The membership information shown at December 31,
2010 is in respect of partial wind-up members who have not elected to have their benefit
entitlements setiled through a lump sum transfer as at January 20, 2012. As of January 20, 2012,
695° partial wind-up members had elected to have their benefits settled through jJump sum

transfers. The membership summary at December 31, 2008 is in respect of all partial wind-up

members.

31,912,200 21.12.2008

Active Members
Number 0 20
Total pensionable earnings for previous year n/a $1,682,463
Average years of pensionable service n/a 19.2 years
Average age n/a 54.4
Accumulated contributions with interest n/a $1,949,063
Deferred Pensioners
Number 1,210 1,898
Total annual pension $9,158,676 $12,605,175
Average annual pension $7,569 $6,638
Average age 43.3 43.4
Pensioners and Survivors
Number 220 227
Total annual lifetime pension $4,855,101 $4,458,475
Average annual fifetime pension $22,069 $19,641
Average age 64.6 62.0
Other Members®
Number 24 n/a®
Total annual pension n/a n/a
Average annual pension n/a n/a
Average age 50.5 n/a

® 653 formerly deferred vested and 42 form erly in receipt of pensions

# Members entitled to DC only benefits and members whose benefits had previously been settled

® This group was included in *Deferred Pensioners” at 31.12.2008.

Mercer (Canada) Limited

MARSH & MCLENNAN

weesd COMPANIES
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REPORT ON THE ESTIMATED FINANCIAL POSITION OF THE
PORTIOH OF THE PLAN AFFECTED BY THE 2005 PARTIAL
WIND-UP AS AT DECEMBER 31, 2011

THE CANADA LIFE ASSURANCE COMPANY

Distribution of Inactive Members Affected by the Partial Wind-Up
By Age Group as at 31.12.2010

teferrad Pensioners

Fensioneats and Survivors

Average Average
Age Number gﬁnual Pension Humber Annual Pension
<40 299 2,484
40-44 256 4,853
45 - 49 287 9,141 1 *
50 - 54 202 11,525 1 *
55-59 130 15,143 42 18,721
60 - 64 34 7,333 91 ' 24,763
65-69 2 * 70 22,300
70-74 15 14,894
75-79
80-84
85 -89
80-94
95-99
100 +
Total 1210 7,569 220 22,089

* For confidentiality reasons, average pensions are not shown for age groups with 2 or fewer members.

Mercer (Canada) Limited

MARSH & MCLENNAN
COMPANIES
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REPORT ON THE ESTIMATED FIHANCIAL POSITION OF THE THE CANADA LIFE ASSURANCE COMPANY
PORTION OF THE PLAN AFFECTED BY THE 2005 PARTIAL
VIND-UP AS AT DECENMBER 31, 2011

Appendix D

Employer Certification

With respect to the estimates of the financial position of the portion of the Canada Life Canadian
Employees Pension Plan sffected by the 2005 partial wind-up, as at December 31, 2011, | hereby
ceriify that, to the best of my knowledge and belief:

- the calculations reflect the terms of the Company’s engagement with the actuary

a copy of the official plan documents and of all amendments made up to December 31, 2011,
were provided to the actuary and is reflecled appropriately in the summary of plan provisions
contained in the filed December 31, 2008 valuation report,

« the asset information summarised in Appendix A is reflective of the Plan’s assets allocated to
-the 2005 partial wind-up group,

* the membership data provided to the actuary included a complete and accurate description of
gvery person within the partial wind-up group who is entifled to benefits under the terms of the

Plan, and

- all events subsequent to December 31, 2011 that may have an impact on the results shown in
this report have been communicated to the actuary.

Doty 2 2072 e

Date Gigned <
L2 BB KoByvson
Name

18

Marcer (Canada) Limited

MARSH & MCLENNAN
COMPANIES




339

REPORT OM THE ESTIRATED FIRANCIAL POSITION GF THE THE CANADA LIFE ASSURANCE COMPANY
PORTION OF THE PLAN AFFECTED BY THE 2005 PARTIAL
WIND-UP AS AT DECEMBER 31, 2011

Mercer (Canada) Limited

161 Bay Street, P.O. Box 501
Toronto, Ontario M5J 2S5
+1 416 868 2000
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This is Exhibit "D referred to in the
affidavit of Marcus Robertson
sworn before me, this 8™

SHELAGH MARGARET MATHERS

Barrister, Soficitor, Notary Pypig
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Benedict Q. Ukenga, F84, FCI&, CFa
Principal

161 Bay Street

P.0O. Box 501

Toronto, Ontaric M5J 2S5

416 868 7385 Fax416 868 7555
ben.ukonga@mercer.com
WWW.mercer.ca

October 9, 2012

Vs Amy Metzger

Counsel - Litigation

The Canada Life Assurance Company
255 Dufferin Avenue

L.ondon, Ontario

NBA 4K1.

Privileged & Confidential
Prepared for the Advice of Counsel

Subject: Revised estimate of the financial position on a solvency basis of the portions of the
Canada Life Registered Plan affected by the 2005 partial wind-up and the potential Indago,
Adason and Pelican partial wind-ups

Dear Amy:

As requested, this letter provides an estimate of the financial position of the portion of the
Canada Life Canadian Employees Pension Plan (the “Canada Life RPP” orthe “Plan”) affected
by the June 30, 2005 partial plan wind-up (the "2005 PWU group”) and the portions of the Plan
affected by the potential Indago, Adason and Pelican partial wind-ups on a solvency basis as at
August 31, 2012.

The revision of the estimates shown in this letter is as a result of an update to the pending
expense reimbursement as at June 30, 2012 from $14.0 million to $14.5 million.

Similar to our previous updates, we have estimated the financial position of the 2005 PWU group
under two scenarios:

= Scenario 1: assuming that terminations of Indago, Adason Property Management and
Pelican Foods employees who were members of the Plan (the “Historical Potential PWU
groups”) do not frigger separate partial wind-ups of the Plan; and

» Scenario 2: assuming that separate partial wind-ups of the Plan are triggered by the
terminations of Indago, Adason Property Management and Pelican Foods employees who
were members of the Plan.

The estimated financial positions of the Historical Potential PWU groups are only shown under
scenatrio 2.

Consulting. Outsourdng. Invastmanis,
Mercer (Canada) Limited
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October 9, 2012

Ms Amy Metzger .
The Canada Life Assurance Company

Please note the following:

= The liabilities of the 2005 PWU group and the historical potential wind-up groups have been
calculated based on market conditions at August 31, 2012. The assumptions used are
summarized in Appendix A. They also reflect our current understanding of the provisions of
the Canada Life Registered Plan.

= Under Scenario 2, the liabilities of the Indago, Adason and Pelican Foods employees include
the estimated liabilities for additional benefits that would arise if partial wind-ups of the Plan
were declared in respect of each of these groups.

« Forthe 2005 PWU group, the cumulative pending expense payments have been updated
from June 30, 2012 to August 31, 2012 by increasing the amount at June 30, 2012 with the
expenses for this group for July and August 2012 (provided by Cahada Life). Forthe
historical potential partial wind-up groups, we have left the cumulative pending expense
payments unchanged from the amounts at June 30, 2012. We do not expect these amounts
to have materially changed as at August 31, 2012 from their respective amounts at June 30,
2012,

As mentioned in our earlier estimates, these cumulative pending expense payments are
being held as "payables” against the assets allocated to the respective groups’. Appendix B
provides further information on these cumulative pending expense payments:

- The cumulative pending expense payments are as follows:

Group Cumulative pending expense payments
June 2005 partial wind-up group $14.7 million
Indago $0.0 million
Pelican - $0.1 million
Adason Property Management $0.4 million

" Plan assets were segmented before pending expense payments were deducted, therefore, cumulative
pending expense payments are being held as payables against the respective groups’ allocated assets.
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October 8, 2012

Ms Amy Metzger

The Canada Life Assurance Company

Estimated Financial Position as at August 31, 2012 :
Under Scenario 1, assuming partial wind-ups are nét declared as a result of the termmatlons of
indago, Adason Property Management and Pelican Foods employees who were members of the
Plan, the estimated financial position of the 2005 PWU group at August 31, 2012 is as follows.
For comparison purposes, we show the estimated financial position at June 30, 2012 (and based
on the new CIA annuity purchase guidance, which became effective June 30, 2012).

Estimated ﬁnaﬁ-cz?I position for 2005 August 31, 2012 June 30, 2042
PWY group ($ million)

Assets $312.7 $311.6
Pending asset transfer $6.9 $6.7
Liabilities ($286.5) {$285.8)
Pending expense payments ($14.7) ($14.0)
Surplus $18.4 $18.5
Provision for future termination expenses ($12.7) . #1277
Surplus'net of termination expenses $5.7 $5.8

The provision for future termination expenses for the 2005 PWU group, of $12.7 million, is an
estimate of the future administrative, communications, actuarial, legal and other feesrelated to
the partial wind-up that was provided by Canada Life.
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October 9, 2012

Ms Amy Metzger

The Canada Life Assurance Company

A reconciliation of the change in the estimated financial posmon from June 30, 2012 to
August 31, 2012 is as follows:

{millions)

Estimated surpius at June 30, 2012 $5.8

Investment return on assets allocated to the partial wind-up group $2.2

Interest on liabilities at 2.7% ($1.3)
Impact of election of commuted values $1.3

Change in estimated costs of purchasing annuities (31.8)
Increase in pending expense payments (%0.2)
Revision to cumulative pending expense payments (30.5)
All other factors . $0.2

Estimated surplus at August 31, 2012 $5.7

Impact of potential partial wind-up declarations in respect of Indago, Adason and
Pelican

Under Scenario 2, assuming that terminations of employees of Indago, Adason Property
Management and Pelican Foods are declared to be separate partial wind- -ups of the Plan, the
estimated financial position of the different groups within the Plan (excluding Crown DC account
balances) as at August 31, 2012 are as follows:
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October 5, 2012

Ms Amy Metzger

The Canada Life Assurance Company

Estimated financial 2005 Indago Adason Pelican
pasltion af August 31, PWU group
2012 ($ miliion)
Assets $316.5% © 8§15 $12.2 - $4.3
Liabilities ($286.5) $0.2) ($5.2) 1.1

- Pending expense )
payments ($14.7) $0.0 ($0.4) - {3$0.1)
Surplus $15.3 $1.3 $6.6 $3.1
Temination expenses ($12.7) ($0.2) (30.4) {$0.2)
Surplus net of $2.6 | $1.1 $6.2 $2.9

. termination expenses

A reconciliation of the estimated financial position from June 30, 2012 for [ndago, Adason and
Pelican to the estimated financial position at August 31, 2012 shown in this letter is presented

below:

($ millions) Indago Adason  Pelican Foods
Estimated surplus at June 30, 2012 $1.1 $6.1 $2.9
Investment return on allocated assets $0.0 $0.2 $0.1
Interest on liabilities $0.0 (0.0} $0.0
Increase in provision for future termination

expenses ($0.0) (30.0) ($0.0)
Changes in estimated costs of purchasing

annuities $0.0 $0.0 $0.0
All other factors ($0.0) (%0.1) ($0.1)
Estimated surplus at August 31, 2012 $1.1 $6.2 $2.9

% Reflects pending asset transfer as a result of data changes made
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October 8, 2012

Ms Amy Metzger

The Canada Life Assurance Company

Membership data, assumptions; and methodology
For the purpose of preparing the above estimates:

= We have used membership data as at August 31, 2012 for the 2005 PWU and as at
December 31, 2011 for the Indago, Adason and Pelican potential partial wind-up groups.

For the 2005 PWU group, we have reflected members’ actual elections for the settlement of

their basic benefits,
—~ For members who elected a lump sum transfer, we have reflected the payment of their

commuted values. We have reflected lump sum payments that the Company has |
indicated will be made up to September 14, 2012; .

—- For members who elected an immediate or deferred pension, we have reflected the
estimated cost of settling their benefits through the purchase of deferred or immediate

© annuities;

— For members whose settlement elections have not been received, we have assumed
these members would elect, or be deemed to elect, an immediate or deferred pension.
We have estimated the cost of settling their benefits through the purchase of deferred or
immediate annuities.

In addition, under scenario 2, we have assumed all Indago, Adason, and Pelican Foods
employees with remaining benefit entitlements® would elect, or be deemed to elect, to
have their benefits settled through the purchase of immediate or deferred annuities.

= The calculations were prepared based on our current understanding of the provisions of the
Canada Life Registered Plan;

= We have used the-economic_ assumptions (specifically interest rate and inflation) consistent
with the economic conditions at August 31, 2012;

The assumptions used in our calculations are summarized in Appendix A;

® This excludes members who have already received a lump sum transfer (at their initial termination dates)
but are entitled to additional benefits as a result of a partial wind-up being declared
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Qctober 9, 2012

Ms Amy Metzger

The Canada Life Assurance Company

= We have relied on the August 31, 2012 market value of assets provided to us by Canada
Life;

= The estimated financial positions are expressed on a solvency basis;

= The estimated cost of purchasing annuities is based on the Canadian Institute of Actuaries’
Educational Note: Assumptions for Hypothetical Wind-up and Solvency Valuations with
Effective Dates Between December 31, 2011 and December 30, 2012 effective June 30,
2012;

We note that in Canada, there is very limited data available in the market regarding the
pricing of annuities indexed to inflation. The market for these annuities is also virtually non-
existent. As aresult, it is possible, maybe even likely, that the actual cost of purchasing
these annuities will exceed (potentially materially) the estimates shown in this letter.

If you have any questions regarding the above, we would be glad to discuss them with you in
more detail at your convenience. As always, you can reach me at (416) 868 7385.

Sincerely,

Benedict O. Ukonga, FSA, FCIA, CFA
Principal

Copy:
Wally Robinson: Great-West Life | London Life | Canada Life
Daug Johnson, Joseph Tang, James Dalton: Mercer
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Hey Assumptions

August 31, 2012

Lune 30, 20612

Benefits assumed to be settled through annuity purchase

Nominal interest rate

Mortality rate

Inflation
Post retirement indexing

Immediate retirement

Indexed: 2.368% per year
Non-indexed: 3.04% per year
Deferred retirement

Indexed: 3.04% during the deferral
period, 2.36% after commencement
Non-indexed: 3.04% per year

UP 84 with generational mortality
improvements (sex distinct)

1.95% per year

We have assumed that the life
insurance company would price the
annuities as if they were fully indexed
for inflation.

Immediate retirement
Indexed: 2.35% per year
MNon-indexed: 3.05% per year
Deferred retirement

Indexed: 3.05% during the deferral
period, 2.35% after commencement
Non-indexed: 3.05% per year

UP 94 with generational mortality
improvements (sex distinct)

1.90% per year

We have assumed that the life
insurance company would price the
annuities as if they were fully indexed
for inflation.

Provision for future wind-up
expenses:

June 2005 PWU | $12.7 million
Indago $0.0 million
Adason $0.4 million
Pelican $0.1 miliion

$13 million for the June 30, 2005 partial
wind-up (based on information provided
by Canada Life). To be determined for
the other potential partial wind-ups
groups. ’ :

Member settlement elections

All remaining members of the 2005
PWU group, and remaining indago,
Adason and Pelican members are
assumed 100% immediate or deferred
annuities .

All remaining partial-windup members
assumed 100% immediate or deferred
annuities

Basis

Solvency

Solvency”

Mercer (Canada) Limited

Consulting. Outsourcing. Investments,
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Appendix B

Reconciliation of the assets allocated fo the 2005 PWU group (under scenario

1 and pefore pending expenses)

Reconciliation from June 30, 2012 to August 31, 2012

2005 PWU group

June 30, 2012 $311,648,000

PLUS

Members’ contributions $0

Company'’s contributions $0

Investment income $2,182,000
$2,182,000

LESS

Pension and {ump sums paid $1,123,000
$1,123,000

August 31, 2012 $312,707,000

Pending Expense Reimbursements®

- 2005 PWU Indago Adason Pelican

{millicns)
group

June 30, 2012 ' $14.5 $0.0 $0.4 $0.1
Estimated plan $0.2 $0.0 $0.0 $0.0
Expenses — July and
August 2012
August 31, 2012 . $14.7 %00 $0.4 - $0.1

* Cumulative pending expenses as provided by Canada Life

Mercer (Canada) Limited

Consulting. Qutsourcing. Investments,
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This is Exhibit "E'* referred to in the
affidavit of Mareus Robertson
sworn before me, this 8%

f March, 201

S!-fEPAEH MARGAKET MATHERS
Barrisier, Solicitor, Notary Public

MATHIAS LAW OFFILE
6 TALBOT STREET
SUITEND. 4
PICTON, OGN KBK 2T0
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REPORT ON THE AGTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN
PUBPGSES AS AT DECEMBER 31, 2011

Hole fo reader veparding actuarial valusiions:

Thia valuatlon repoit may not be relled upon for any purposs other than those explictly noted in the Introductiot, nor
may It be rellad upon by any parly other than the parttas noted in the {ntroduction. Mercer is not responsible for the
conssquences of any other use. A valuaion reporl Is a snapshot of a plan’s estimated finanslal condition at a
particular point in mes; it does not pradiet a pension plar’s future financlal condition or s ability 1o pay beneflis I the
futurs. 3 malniained Indafinliely, a plan’s total cost will depend on & number of factors, Incliiding the amount of
benetiis the plan pays, the number of people pald benstis, the amount of plan expsnses, and the amount sarned on
any assals invested o pay the bensfils. These amounts and other variables are unceriain and unknowable at the

veluation date,

To prepare the resulls in this repon, actuarial assumptlons are used o model a slngle scenario from a range of
possibilities for each valuation basis. The results based on thal slngle scenario are Included In this report, Howevaer,
the fulure is uncertaln and the plan’s actual experience will differ from those assumptions; these differences may be
signiflcant or material, Diffsrent assumptions or scenarios within the range of possiblilies may alse be reasonabls,
and results based on those assumptions would be different, Furthermors, actuariat assumpilons may be changed
from ona valuation to the next because of changes in regulatory and prolesstonal requirements, developments In
case Jaw, plan experlence, changes in expectallons about the Tuture and other factors.

The vatuation resulis shown In this report also illusirate the sansitivily to one of the key aciuarlal assumptions, the
discount rate. We nols that the results presented herein rely on many assumptions, alt of which are subject to
uncertainty, with a broad range of possible outcomes and the results are sensitlve to all the assumptions used in the

valuation.

Should the plan be wound up, the golng concern funded status and solvency finanelal posttion, if different from the
wind-up flnanclal position, becoms Irrelevant. The hypothstical wind-up financlal position estimates the financiat
posilion of the plan assuming it is wound-up on the valuailon date. Emarging experlenca will affect the wind-up
financial pesiilon of the plan assuming it is wound-up In the future. In faol, even if the plan were wound-up on the
valuation dale, the financlal position would continue to fluluate until the benefils are fully seilled,

Bacause actual plan experience wiif differ from the assumplions used in this valuation, declslons about benefit
changes, invesiment policy, funding amounts, beneilt securlly andor benefit-related issuss should be made only after
sareful consideration of alterative future financlal conditlons and scenarias, and not solely on the basis of a valuation

report or reporis,

MERCER (CANADA) LIMITED

\d) i and seMlings\danfel-kafianocal actlingsitemporaty Intomot Flestoczblet rp « 0o 3f 2011.dac
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REPORT ONTHE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN
PURPOSES AS AT DECEMBER a1, 2011

e

1

summary of Results

3171201 31.12.08
Giolng Concern Flnanclal Status
Market value of gssate $798,169,000 $722,323,000
Golng congern funding targat ($651,151,000)  ($501,294,000)
Funding excess (shortfall) $147,018,000 $221,029,000

' Hypothetical Wind-up Financial Position

Wind-up asssts ' $7986,169,000 $717,323.000
Wind-up fiabllity ' ($740,076,000)  ($554,696,000)
Wind-up excess {shorifall) , $56,093,000 $162,627,000
Funding Reguirémenis In the Year Following the Valuation *
Total current service cost $10,435,000 $8,715,000
Estimated member's required contributions {$1,329,000) {$1,475,000)
Eslimated employar's current satvice cost $9,108,000 $7.240,000
Employer's current servica cost as a perceniags of members’ 14.6% 10.4%
pensionable earnings
Minimum special paymenis $0 $0
Estimated minimum smployer contribution $0 $0
Estimated maximum seligible employer coniribution $0 $0
Next reqired valuation date 12,31.2014 12.31.2011

! Provided for reference purposes only. Contributlons rmust be remiiiad to the Plan In accordance with the Minimum
Funding Requirements and Maximum Eligible Contrtbutions sectlons of this report.
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£
fj

Lomy

Introduction

To The Canada Life Assurance Company

At the requast of the Canada Life Assurance Company (“Canada Life” or the "Company”), we
have conducted an actuarlal valuation of The Canada Life Canadlan Employees Pension Plan
(the "Plan”) as at the valuation date, December 31, 2011, We are pleased to present the resulis
of the valuation.

Purpose
The purpose of this valuation is to determine:

*  The funded status of the plan as at Desember 81, 2011 on going coricern, hypothetical wind-
up and solverioy hases;

¢ The minimum required funding contributions from 2012, In accordance with the Ontario
Pension Beneflis Act;

¢ The maximum permissible funding contributions from 2012, In accordance with the ncome
Tax Aot ’

The information conialned In thia report was prepared for the intemal use of Company and for
filing with the Flnancial Services Commission of Cntario and with the Canada Revente Agency,
in connection with our actuarial valuation of the Plan, This report will be filed with the
Superintendent of the Financlal Services Commission of Ontario (the "Superintendent”) and with
the Canada Revenue Agancy. This report Is not intended or suitable for any other purpose.

In accordance with penslon benstits legislation, the next actuarial valuation of the Plan will be
required as at a date not later than December 31, 2014, or as at the date of an earlier

amendment to the Plan.

June 30, 2005 Partial Wind-Up

A partial wind-up was declared by Canada Life as a result of the workforce integration measures
laken after the acquisitlon of the Company by The Great-West Life Assurance Company
("Great-West Life”) on July 10, 2008. All members of the Plan whose employment with Canada
Life terminated in conjunction with the integration, other than those members of the plan who
were employed In the province of Québec, have been included in the partial wind-up, This
Includes members whose employment was terminated during the Integration period by Canada
Life, as well as those who resigned or retired voluntarily. It also includes those members who
were informed during the integration patlod that their employment would be terminated as a
result of the Integration and whose employment was terminated after June 30, 2005, The
Integration period started effective July 10, 2003, the date Canada Life was acquired by Great-
West Life, and ended on June 30, 2005 {the “Partial Wind-Up Date”).

MERGER {CANADA) LIMITED - 2
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PURPOSES A8 AT DECEMBER 31, 2011

On September 4, 2003, the Supstintendent approved Canada Life’s request to commence
monthly pension payments from the pension fund to those members and former members of the
parlial wind-up who are eligible for, and who elect to receive, an immediate pension. In the
absence of the Superintendent’s consent, the option for members 1o transter funds from the
pension fund, will not be provided unill after the partial wind-up report is approved.

A report on the partial wind-up of the Plan as at June 30, 2005 was filed with the Superintendant
In March, 2008.

This report shows the assels and labilities separately for thoss Plan members who were
affected by the June 30, 2005 partlal wind-up (the "partial wind-up groug”) and those members
who were not affected by the June 80, 2005 partial wind-up (the “retained group”).

On Aprit 14, 2071, the Superintendent approved the distribution of basic benefits for the partial
wind-up group as set out In the Juna 30, 2005 partial wind-up repor,

On and around June 30, 2011, benefit statements were distributed to all members of the partial
wind-up group. Members were given the option of electing to have thelr benefit entitterents
settled either through a lump sum transfer from the pension fund, or to have a deferred or
Immediate annuity purchased on their behalf. Lump sum transfers were made to members who
elected the lump sum transier option. All remaining members elther slected, or wera deemed to
elect, to have thelr benefits sellled through purchase of immediate or deferred annuities.

Terms of Engagement
In accordance with our terms of engagement with the Company, our actuarial valuation of the
Plan is based on the {ollowing material terms:
¢ It has been prepared In accordance with applicable pension legislation and actuarlal
standards of practics in Canada,
+ Asinsiructed by the Company, we have reflected a margin for adverse deviations in our
going concern valuation by reducing the going concern discount rate by 0.15% per year.
+  We have reflected the Company’s decisions for determining the solvency funding
requirements, summarized as follows:
*  The same plan wind-up scenarfo was hypothesized for both hypothetical wind-up and
solvency valuations.
¢ Although parmissible, no benefils were excluded from the solvency liabilities,
= The solvency financial position was determined on a market value basis.
»  No funding relief measures have been applisd.

See the Valuation Results - Solvency section of the report for more information.

Events Since the Last Valuation at December 31, 2008

Pension Plan
Theta have been no speclaj events sinca the last valuation date.

This valuation reflects the provisions of the Plan as at December 31, 2011, The Plan has been
amended and restated since the date of the pravious valuation, The amendments and
restatement were to biing the Plan in compliance with applicable provincial and employment
slandards legislation with effective dates on and before October 1, 2011, and for harmonization,
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PURPOSES AS AT DECEMBER 31, 2011

THE CANADA LIFE GANADIAN EMPLOYEES PENSION PLAN

to the axtent possible, with other registered plans sponsored by Canada Life and its affiliated
companies. These amendmenis had no materlal Impact on the resulis of the valuation. The
Plan provisions are summarised In Appendix F.

Assumptions

We have used the same going concern valuation assumptions and methods as were used for
the previous valuation, except for the following:

Pravious valuailon

ITA fimit / YMPE inoreases;

Assumption Current valuation
Discount rate: 5.35% . 5,80%
Discount rate used for valuing  2.60% for the first 10 yoars N/A
- lump-sum transfers: after date of exit, and 4.10%

thersafter '
Inflation: 2.00% 1.30%
Productivity improvement: 0.76% 1.00% ‘
Inflatlon used for valuing lump-  1.31% for the first 10 years N/A
sum transfers after date of exit, and 2.44%

thereafter

2.75% 2.30%

Penslonable eamings

Revised Merlt and promoticnal

" increases wilth 2.75% general

Marit and promotional
increases with 2.30% general

increases:

wags inflation. wage inflation.
Starting YMPE: $50,100 (2012) $46,300 (2008)
Mortality: 85% of UP84 generational UPg4 fully generational

Termination rates:

Revised age related table

Age related table

Retlirement rates:

Revised age related table

Age relaled tabla

Mortallty rates used for valuing
lump-sum transfers:

UPQ4 generationat mortality
fable

NFA

The hypothetical wind-up and solvency assumptions for the retained group, as well as the
assumptions used to astimate the cost of purchasing annuliies for the partial wind-up group,
-have been updated to reflect market conditions at the valuation date.

A summary of the going concern, and hypothetical wind-up and solvency methods and
assumptions are provided In Appendices C and D, respectively. :

Regulatory Environment and Actuarial Standards
There have been a number of changes fo the Onlario Pension Benefits Act {tha "Act"y and
regulations which Impact the funding of the Plan.

Effective July 1, 2012, the Pension Benefits Act {Ontario) and the Regulations fo the Act wera
amended to require plans ta provide Immediate vesting to all Ontarlo plan members and to
provide grow-in benefits {o certain Ontario members whose smployment is terminaied at the

Initiation of their employer. The plan will be amended to reflect these requirements. The cost of
thess leglslated minimum benefit improvements is not reflected in the valuation, In accordance
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with section 8(1.0.1) of the amended Regulations, the cost will be reflected in the next full
valuaiion of the plan.

Anew Canadlan acivarial Siandard of Practlce for determining penslon commuted values {"CIA
CV Standard”) became effective on Aptll 1, 2009, with additional changes to the GV Siandard
becaming effective February 1, 2011, The new CIA CV Standard changed the assumptions to
be used to value the solvency and wind-up fiabilities for benefits assumed 1o he seitled through
a lurmp sum iransfer. The {inancial impact of the new CIA CV standard has been reflected in this

actuarial valuation.

A new Canadian actuarial Standard of Practice —~ Practice Specific Standards of Practice for
Penslon Plans bacame effective December 31, 2010 (ihe "CIA Pension Standards”). The
regulrsments of the CIA Penslon Standards have been reflected in this report.

Subsequent Events

After checking with representatives of the Company, to the best of our knowledge there have
been no events subsequent ta the valuation date which, in our opinion, would have a material
impact on the results of the valuation. Our valuation reflects the financial position of the Plan as
of the valuation date and does not take inte account any experience after the valuation daie,

Impaect of Case Law

This report has been prepared on the assumption that all of the assets In the penslon fund are
available to meet all of the claims on the Plan. We are not In a position to assess the impact that
the Ontario Court of Appeal’s decislon In Aegon Canada Ine, and Transamerica Life Canada
versus ING Canada Inc. or similar decisions In other jurisdictions right have on the validity of

this assumption,

On July 29, 2004, the Supreme Court of Canada dismissed the appeal in Monsanto Ganada Inc.
versus Superintendent of Financlal Services (“Monisanio”), thereby upholding the requirements
to distribute surplus on partial plan wind-up under The Pension Benefits Act (Ontario). The
decision has retroactive application and applies on the termination of Ontario employees if they
are included in a partial plan wind-up, regardless of the province in which the pension planis
tegistered.

Although this decision dealt with Ontario legislation, it is possible that It could have application to
other provinces since the underlying language in the Pension Benefits Act (Ontatio), is similar to
language in a number of other provinces, either currently or in the past.

For Federally regulated employees, on March 5, 2009, the Supreme Court of Canada denjed
leave to appeal in Cousins v. Atlorney General of Canada and Marine Atlantic Inc. (“Marine
Atlantic") confiming that the Pension Benefits Standards Act does not require surplus
distribution on a partlal plan termination.

- With the exception of the June 30, 2006 partial wind-up of the Plan, we are not awars of any
other partial plan wind-up having been daclared in raspsal of the Plan where the Monsanto
declsion may apply, In preparing this actuarlal valuation, we have therefors assumed that the
Plan's assets are available to cover the Plan’s liabilitles presented In this reporl. The
subsequent declaration of a partial wind-up of the Plan where Monsanio may apply in respect of
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a past event, or disclosure of an exlsting past pantial wind-up, could cause an additional claim on
the Plan’s assels, the consequences of which would be addressed in a subsequent report, We
note the discretionary nature of the power of the regulatory authorities o declare partial wind-
ups (for svents that occurred prior to July 1, 2012) and the lack of clarily with respect 1o the
refroactive scope of that power, We are making no representation as ‘o whether ihe regulatory
authoritles might daclare a partlal wind-up in respeact of other events in the Plan’s history.

IMERGER {CANADA} LIMITED ' 6
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)

THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLARN

Valuation Results — Going Concern

Financial Siatus

A going concern valuation compares the relationship between the value of Plan assets and the
present vaiue of expected fulure benefit cash flows in res

Plan will be maintained indefinitely.

pect of accrued service, assuming the

The results of the curreni valuation, compared with those from the previous valuation, are

summarlzed as follows:

Retalned Group

31211 31.12.08

Assels
Market valua of assets $436,847,000° $432,565,000
Crown DG halances $970,000 $859,000
Total $497,817,000 $433,424,000
Gelng concern funding target
* aclive and disabled members $160,827,000 $105,602,000
*  pensioners and survivors $169,391,000 $145,851,000
« deferred pensioners $30,484,000 $31,283,000
*  pending payouts $409,000 $575,000
« - Crown DC balances $970,000 $859,000
Total $362,091,000 $284,170,000

$135,726,000 $149,254,000

Funding excess (shorifall)

? Reflects pending asset {ransfer of $6,557,000 from the retained group’s allocated assels to the parflal wind-up

group’s allocated assets as a result of a revision of the Initial asset allocation at June 30, 2005 due to a data clean up

exercise and other membership changes,
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Par‘éfaﬁ'wmdﬂp Group

3.tz 31.312.08

Assels

Market value of assets® $299,062,000* $288,320,000
Crown DC balances $390,000 $578,000
Total $300,352,000 $288,809,000
Going coneern funding target

*  active and disabled members $0 $8,805,000
*  pensioners and suvivors $124,698,000 $87,230,000
»  deferred pensioners $157,742,000 $120,510,000
+  pending payouts $6,230,000 $0
= Crown DC balances $390,000 $579,000
Total $289,060,000 $217,124,000
Funding excess (shorifall) $11,202,000 $71,775,000

31.12.41 31.12.08

Assats

Market value of assets® $796,809,000 $720,885,000
Crown DG balances $1,360,000 $1,438,000
Total $798,168,000 $722,323,000
Going concern funding target

*  active and disabled membets $160,827,000 $114,407,000
¢ pensionsers and suwvivors $294,089,000 $233,081,000
* deferred pensicnars $188,236,000 $151,793,000
»  pending payouts $8,638,000 $575,000
¢ Crown DG balances $1,360,000 $1,438,000
Total $651,151,000 $501,294,000
Funding excess {shorifall) $147,018,000 $221,020,000

% Net of provision for plan termination expenses for the partial wind-up group of $18 miliion at December 31,2011 and
$12 mlilion at December 31, 2008

* Relleots pending asset franster of $6,557,000 from the retained group’s allocated aseats to the partial wind-up
group’s allocated assets as & result of a revislon of the initial asset allocation at Juns 30, 2005 dus o a data clean up

exercise and other membership changes,
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The going concern funding target for the retalned group Includes a provision for adverse
deviations.

Reconciliaiion of Financial Status

Retalned Group

Funding excess (shorifall} as af previous valuatlion $149,254,000
Inferest on funding excess (funding shorifal)) at 5,.80% per year $27,506,000
Employer's spacial paymeris, with Inierest $0
Employer’s contributions drawn from previous funding excess with ($28,838,000)
interest

Expecled funding excess {funding shorifall) $147,922,000
Net experience gains (fosses)

»  Investment return $43,847,000

»  Salary/YMPE growth different than expected - $6,375,000

¢« Post rellrement Indexation different than expecied $1,618,000

«  Mortality ($2,094,000)

¢ Retirerment $57,000

*  Termination {$2,018,000)

Total experience gains {losses) $47,783,000 $47,783,000
Impact of changes in actuarial assumptions:

* Inflation and Inflation related items {$26,578,000)

¢« CV basls for lump sum terminations ($2,703,000)

¢« Discount rate ($22,565,000)

*  Productivity Increases $2,024,000

+ Morality {$17,434,000)

s Termination ' $1,5673,000

+  PReflrement $1,188,000

¢ Merit and Promotion Increases ’ $4,240,000

Total assumption changes impact ' {$60,305,000)  ($60,305,000)
Pending assats transfer 1o parial wind-up group {$6,557,000)
Data adjustments and updates, including clean-up of deferred vested $8,203,000
member records A

Net Impact of other elerents of gains and losses {81,320,000)
Funding excess (shorifall} as at current valuation $135,728,000
MERCER {CANADA) LIMITED g
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THE CANADA LIFE CANADIAN EMPLOVEES FENSION PLAN

Bartial Wind-Up Group

Funding excess (shorifall) as at previous $71,775,000
valuation o
Interest on funding excessl(funﬁ!ng shortiall) at $9,522 000
4.24% per year '
Employer’s speclal payments, with Interest $0
Employer contitbution drawn from excess ($32,000)
Expected funding excess (funding shorifall) $81,265,000
Netl experience gains (losses)

*  Investment return $8,699,000

e g’;;; g?;gemsm Indexation different than $780,000

°  Moriality ($501,000)

*  Retirement $566,000

Total sxperisnce galns (losses) $9,444,000 $9,444,000
;}ﬁ?oahoés?r{x gzinr?ue;ts{;g the esimated cost of | ($62,381,000)
Changes in assumption of member sfection

be_tween annuities and lump sum transfers due to {$4,904,000)
aging

Impaai of aclual elections;

»  Members who elected commuted values $7,684,000
e g orere desmadie (52455500

Total actual elections impact ($16,871,000) ($16,871,000)
Pending transfer from retalned group’s allocated $6,557,000
assals

Increass in wind-up expense provision ($1,000,000)
Data corrastions ' ($464,000) .
Net Impact of other elements of gains and lossaes ($354,000)
Funding excess (shorifal]) as at current valuation $11,292,000
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Current Servics Cost
The current service cost is an estimats of the present value of the additlonal expected future
benefit cash flows in respect of pensionable service that will-acerue after the valuatlon date,

assuming the Plan will be maintained indefinitely.

The current service cost during the year following the valuation daie compared with the
corresponding value determined in the previous valuation, is as follows:

2012 2009
Total current service cost v $10,435,000  $8,715,000
Esfimated members’ required contributions ($1,328,000)  ($1,475,000)
Estimated employer's current service cost $9,108,000 $7,240,000
Employer's curreni service cost exprossed as a percentage of 14.6% 10.4%

meimnbers’ pensionable eamings

The key factors that have caused a change in the eamployer’s current setvice cost since the
previous valuation are summarized In the following table:

Employet’s current service cost as at pravious vajualjon : 10,4%
Demographle changes 1.2%
Changss In assumptions 3.0%
Employer’s current service cost as at current valuation 14.8%

Discount Rate Sensitivity :
The following table summarisas the effect on the going concern funding target shown in this
report of using a discount rale which Is 1,00% lower than that used in the valuation:

Scenarlo. Valuation Baals Reduce Dlscount
Rate by 1%

Galng conecern funding target — Retained® $360,712,000 $418,553,000

Current sarvice cost

e Total culrrent service cost . ' $10,435,000 $12,851,000

s Estimaled members’ required contributions {$1,329,000) {$1,329,000)

+  Eslimaled employer's current ssrvice cost $9,106,000 $11,322,000

& Excludes DG halances and pending payouts

MERCER (CANADA) LIMITED 11
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THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN

Yaluation Results — Hypothetical Wind-up

Financial Position

When condusting a hypothetical wind-up valuation, we determine the relatlonship between the
respactive values of the Plan’s assels and iis liabilltles assuming the Plan is wound up and
settted on the valuation date, assuming beneflts are ssifled in accordance with the Act and
under clrcumstances producing the maximum wind-up liabilities on the valuahon date. However,
to the extent permitted by law, the actuary may disregard;

«  Benefits thai would not bs payabls under the hypoihss}zed scenarlo
= Plan mambar earnings after the valuation date.

The hypothetical wind-up financial position as of the valuation date, compared with that at the

previous valuation, is as follows:

Retained Group

310211 31.12.08
Assets
Market value of assets $496,847,000° $432,565,000
Crown DC balances $970,000 $859,000 -
Tarmination expense provision {$2,000,000) ($5,000,000)
Wind-up assels $485,817,000 $428,424,000
Presant value of accrued beneflis for:
> gaclive membets $199,017,000 $118,481,000

= pensioners and survivors

$208,181,000 .

$177,271,000

«  defetred pensloners $42,459,000 $40,3886,000
*  panding payouts $409,000 $575,000
«  Grown DC balances $970,000 $858,000
Total wind-up lability $451,016,000 $337,572,000
Wind-up excess (shorifall) $44,801,000 $90,862,000

® Rellscts psnding asset ransfer of $6,557,000 from the retainad group’s allocated asssts to the partlal wind-up

group’s allocaled assels as a result of a revision of the initial asset allocation at June 30, 2005 duse to a data clean up

exerclse and other membership changes,
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Partial Wind-Up Group

3tz 31.12.08
Assets
Market value of assats $312,962,000” $300,320,000
Crown DG halances $390,000 $579,000
Terminatfon expsnse provision {$13,000,000) ($12,000,000}
Wind-up asssts $300,352,000 $288,890,000
Present value of scerued benefits for:
¢ active members $0 $8,805,000
< pensioners and survivors $124,698,000 $87,230,000
+  deferred pensioners $157,742,000 $120,510,000
s pending payouis $6,230,000 $0
s Crown DO balances $390,000 $578,000
Total wind-up liability $269,060,000 $217,124,000
Wind-up excess (shorifall) $11,292,000 $71,775,000

Totat

ESRP AN 31208
Asseis
Market vaiue of assets $809,808,000 $732,885,000
Crown DC balances $1,360,000 $1,438,000
Termination expense provision {$15,000,000) {$17,000,000)
Wind-up assets $796,169,000 $717,323,000
Present value of accrued benefits for:
s+ gactive members $199,017,000 $127,286,000
+  pensioners and survivors $332,879,000 $264,501,000
+ deferred pensioners $200,181,000 $160,896,000
+  pending payouta $6,639,000 $575,000
e Crown DC balances $1,360,000 $1,438,000
Total wind-up liability $740,076,000 $554,896,000
Wind-up excess {shortfall) $56,093,000 $162,627,000

? Reflects pending assst {ransfer of $6,557,000 from the retained group’s allocaled assets to the partial wind-up

group’s allocated assels as a result of a revision of the initial asset allocation at June 30, 2005 due o a dala clean up

exercise and other membership changes.
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Wind-up Ineremental Cost 1o December 31, 2014
The wind-up Incremental cost Is an esilmaie of the present valus of the projecied change In the
hypothetical wind-up liabilities from the valuation date uniil the next scheduled valuation daie,

adjusted for the benefii payments expectad to be made in that period.

The hypothetical wind-up incremental cost in respect of the Retalhed Group determined in this
vajuation is as follows:

3211
Number of years coverad by report 3 years
Total hypothetical wind-up liabllilies ai the valuation date $449,637,000
A"
Present value of projecied hypothetical wind-up liability
at the next required valuation plus benefit paymenis unfil
{he hext required valuation (B) $505,442,000
Hypothetical wind-up incremental cost (B — A) $55,805,000

The incremental cost is noi an appropriale measure of the conliibutions that would be required .
to maintain the financial position of the Plan on a hypothetical wind-up basis unchanged from
the valuation date and the next required valuation date, if actual experience is sxacily in
accordance with the going concern valuation assumptions, This is because it does not refiect
the fact that the expected retumn on plan assets {pased on the going concern assumptions) is
greater than the discount rate used 1o determine the hypothetical wind-up llabiities.

Discount Rate Sensitivity
The following table summarises the effect on the hypothetical wind-up labllities shown in this
report of using a discount rate which Is 1.00% lower than that used in the valuation:

Reduce Discount

Scenarla - Valuatlon Basls Rate by 1%
Tatal hypothetical wind-up liabllity ~ Retalned® $449,637,000 $528,723,000
Totial hypothetical wind-up lfabiflty — Partial Wind-Up® $282,440,000 $3483,167,000

8 Excludes pending payouts and crown DG balances

MERCER (CANADA} LIMITED 14
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REFORT ON THE ACTUARIAL YALUATION FOR FUNDING
PURPODSES AS AT DECEMBER 31, 2011

o

[
o4

THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN

Valuation Hesults — Solvency

Overviaw

The Act also requlres the financlal position of the Plan to be delermined on a solvency basis,
The financial positlon on a solvency basis is determined In & similar manner o the Hypothetical

Wind-up Basls, except for the following:

Excepiions

Beflected in vaiuation based on the terms of
engagement

The circumsiance under which the Plan Is assumed
{o be wound-up could differ for the solvency and
hypothietical wind-up vaiuations.

The same circumstances ware assumed for the
solvency valuatlon as were assumed for the
hypothetical wind-up.

Certain benelits can be excluded from the solvency

financial positlon. These include:

{&) any escalated adjustment {e.g. indexing),

(b} certain plant closure benefits,

(o} certain petranent layoff benefils,

{d} special allowances other than funded special
allowances,

{e) consant benefits other than funded consent
benefils, -

(f) prospective benefit increases,

{g) potential early ratirement window benafit values,
and

{h) pension benefits and ancillary benefits payable
under a qualifying annuity contract.

No benefils were excluded from the solvency
liabiiitles shown in this valuation.

The financial position on the solvency basls needs
to be adjusted for any Prior Year Credit Balance.

Not applicable,

The solvency financial position can be determined.

by smoothing assets and the solvency discount rate

over a period of up 1o 5 years,

Smoothing was not used.

The benefit rate increases coming inte effect after
the valuation date can be reflected in the solvency
valuation,

Not applicable.

Financial Position

| TP Y

The financial posifion on a solver u.,y basis is the same as
Hypothetical Wind-up basis shown in the previous section, Ths
Retained Group, 108% for Partial Wind-up Group, compared to 1 28%

u

& financlal pumuun on the
ransfer ratio is 110% for
for Retained Group, 138%

PP R § My
the

for Partial Wind-up Group at the previous valuation,

MERGER {CANADA) LIMITED
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REPORT UM THE ADTUARIAL VALUATION FOR FUNDING  THE CANADA LIPE GANADIAN EMPLOYEES PENSION PLAN

PFURPOSES AS AT DECEMBER 3%, 2011

Minimum Funding Requirements

The Act prescribes the minimum contributions that the Cornpany must make to the Plan, The
minimum contributions In respect of a defined bensfit component of a pension plan are
comprised of golng concern current service cost and special payments o fund any going
concern or solvency shortfalls,

There is a funding excess and no special payments are required for solvency purposes on the
basis of the assumptions and methods described In this report. Under these circumnstances the
Act does not require the employer to contribute to the Plan until after the funding excess has

been applied fowards the employer’s current service cost.

Once the funding excess has been so applied, employer contributions must resume. On the
basis of the assumptions and methods described in this repott, the rule for determining the
minimum required employer monthly contributlons, as well as an estimate of the employer
contributions, from the valuation date untii the next required valuation are as follows:

Employer’s coniribution rule Estimated employar's contrlbutions
Monthly
Monthly © Expliclt current Funding Mintmum
Psriod beglnning current monthly service cost excess mornthly
sarvive expense necluding appled’ contributions
cast® allowance axpenss
allowance
December 31, 2011 14.6% $0 $758,833  $758,833 $0
December 31, 2012 14.6% $0 $778,701 $779,701 $0
December 31, 2013 14.6% $0 $801,143 $801,143 $0

The estimated contribution amounts above are based on projected members’ pensionable
sarnings. Therefore, actual employar's current setvice cost will be different from the above
estimates and, as such, the contribution requirements should be monitored closely to ensure
contributions resume in accordarice with the Act.

Other Considerations

Differences between Valuation Bases
There is no provision In the minimum funding requirements fo fund the difference between the

hypothetical wind-up and solvency shortfalls, if any.

® Expressed as a percentage of members’ pensionable eamings.

" Notwithstanding the funding excess In the Plan, the terms of the Plan may requirs the Company to make current
service cost contributions,

MERCER (CANADA} LIMITED 18
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BEPORT ON THE ACTUABIAL VALUATION FOR FUNDING  THE GANADA LIFE CANADIAN EMPLOYEES PENSION PLAN

PURPOSES AS AT DECEMBER 31, 2011

In addition, although minimum funding requirements do Include a requirement lo fund the going
concern current service cost, there is no requirement to fund the expected growth in the
I*ypoihetlcal wind-up or solvenoy liability after the valuation date, which could bs greater than

ihe going concern current service cost.

Timing of Contributions
Funding contributions are due on monthly basls. Contributions for current service cost must be
made within 30 days following the month o which they apply. Speclal payment conirlbutions

must be made in the month o which they apply.

Hetroaclive Coniributions
The Company must contribute the excess, if any, of the minimum contiibution recommended in

this report over contributions actually made in respect of the period followlng the valuation date,
This contribution, along with an allowance for interest, is due no laler than 60 days following the

date this report is filed.

Payment of Benefils

The Act imposes certain resirictions on the payment of lump sums from the Plan when the
transfer ratio revealed In an actuarial valuation is less than one. If the transfer ratio shown In this
report is less than one, the plan adminisirator should ensure that the monthly special payments
are sufficient to meet the requirements of the Act to allow for the full payment of benefits, and

otherwise should take the prescribed aciions.

Additional restrictions are imposed when:

* The transfer ratlo revealed in the most recently flled actuarial valuaiion is less than one and
the adminlstrator knows or ‘ought to know’ that the transfer ratio of the Plan has declined by

10% or more since the date the last valuation was filed,

s The transtert ratio revealed In the most recently filed actuaylal valuatlion Is greater than or
equal 1o one and the administrator knews or ‘ought to know' that the transfer ratio of the Plan
has declined o lsss than 0.9 since the date the last valuation was filed. :

As such, the administraior should monitor the transfer ratio of the Plan and, it necessary, take
the prescnbed actions.

MERCER {CANADA) LIMITED . 17
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HEPORT ON THE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAN EiPLOYEES PENSION PLAN
PURPOSES AS AT DECEMBER 81, 2071

g,

Maximum Eligible Coniributions

The Income Tax Act (ihe “ITA”) limits the amount of employer contributions that can be remitted
to the defined beneiit component of & regisiered pension plan. However, notwithstanding the
limit imposed by the ITA, for plans which are not ‘Designated’ as defined In the ITA, in general,
the minimum required contributlons undar the Act can be remitted.

In accordance with Section 147.2 of the ITA and Income Tax Regulation 85186, for a plan which
is underfunded on efther a going concern or on a hypothetical wind-up basls the maximum
permitted contributions are equal to the employer’s current service cost, Including the explicit
expsnse allowance if applicable, plus the greater of the golng concern funding shortfall and

hypothetical wind-up shortfali. :

For a plan which is fully funded on both going concern and hypothetical wind-up bases, the
employer can remit a contribution equal to the employer’s current service cosl, including the
explicit expense allowance if applicable, as long as the surplus In the plan doss not excesd a
prescribed threshold, Specifically, in accordance with Section 147.2 of the ITA, for a plan which
is fully funded on both going concern and hypothetical wind-up bases, the plan may not retain its
registered status if the employer makes a contribution while the galng concern funding excess

exceads 256% of the going concern funding targel,

Schadule of Maximum Contributions
Since the surplus exceeds 25% of the going concern funding target, no contributions are
permitted uniil the funding excess has been reduced to less than $90,280,000 (l.e. 25% of the

Retained group’s going concern funding target of $361,121,000"), otherwise the Plan's
registered status may be revokad. '

Y Excluding the Bablfity in respect of Crown DG balances

MERCER (CANADA) LIMITED . 18
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REPORT ON THE ACTUARIAL YALUATION FOR FUNDING
PURPOSES AS AT DECEMBER 3%, 2011

THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN

~ Actuarial Opinion

In our opinion, for the purposes of the valuations,

+  the membaership data on which the valuation Is based are sufficient and reliabla

+  the assumptions are appropriaia
s the methods employed in the valuation are appropriate.

This report has been prepared, and our opinlons given, in accordance with accepted actuariat
practics in Canada. It has also been prepared In accordance w:th the funding and solvency

standatds set by the Ontario Pension Benetlts Act.

Benedict O, Ukonga KimiLes *
Fellow of the Saciely of Actuaries Feliow of the Society of Aciuaries

Fellow of the Canadian Institute of Acluaries Fellow of the Canadian Institule of Actuatles

Oclober 26, 2012 Oclober 25, 2012

Date ‘ Date
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REPORT ON THE ACTUARIAL YALUATION FOR FUNDING
PURPOSES AS AT DECEMBER 31, 2013

APPENDIX A

THE CANADA LIFE CANALDIAN EMPLOYEES PENSION PLAN

Frascribed Disclosure

Definitlons
The Act defines a number of terms as follows:

Defined Term Description

Hetalned
Group

Partial Windup
Group

Transfer Ratlo  The ratlo of:

{a) solvency assets minus the lesser of the Prior Year
Credit Balance and the minimum required employer
contiibutions until the next required valualion; to

(b) the sum of the solvency liabililes and liabilities for
benefits, other than beneflts payable under qualifying
annuily contracts that were excluded in caletdating the
solvency llabliitles,

119

1.08

Prior Year Accumulated excess of contribufions mada to the pension

Cradit plan In excess of the minimum required conirbutions (note:

Balance only applies if the Company chooses fo treat the excess
contributions as a Prior Year Credil Balance).

$0

$0

Solvency Market value of asseis including accrued or recelvable
Assels incorne and excluding the value of any qualifying annuity

contracts.

$498,817,000

$300,352,000

Solvency The stm of: .
Asset {(8) the difierence between smoothed value of assels and
Adjustroent the market value of assets
{b} the present value of any going concem special
payments (including those identified In this report)
within 5 years following the valuatlon date
{¢} 1he prasent vaiue of any previously scheduled solvency
special payments (excluding thoss Identified in this
report)

$0
$0

$o

$0

$0
$0

$0

$0

MERGER (CANADA} LIMITED
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REPORT DN THE ACTUARIAL VALUATION FOR FUNDING  THE GANADA LIFE CANADIAN EMPLOYEES PENSION PLAR

PURPGSES AS AT DECENBER a1, 2011

Defined Term  Descilplion Retalned Partlal Windup
Groug Group
Solvency Liabilities determined as If the plan had been wound up on $451,016,000 $289,060,000
Liabilitles ihe valustion date, including Babilittes for plant closure
benelils or permanent layoff bensfils that wouid be
immediately payable If the employer's business were
discontinued on the valuation date of the report, but, if
slocted by the plan sponsor, excluding lisbllities for,
{a) any sscalated adjustment,
(b} excluded plant closurs benetits,
{c) excluded permanent layoif benefils,
{h special allowances other than funded special
allowances,
{6) consent benefiis other than funded consent benefits,
{fy prospscilve benelit ncreases,
{g) potential sarly refirement window benefit values, and
{h) penslon benefils and ancillary benafits payable under
. a qualifying annuily conbract,
Solvency The amount by which solvency llabilities are adjusted as a $0 $0
Liability result of using & solvency valuation interest rate that Is the
Adjustmant average of market interest rates caloulated over the period
of time used in the determination of the smoothed value of
asseis.
Soiyenoy The amoun, if any, by which the sum of:
Deficiency {a) the solvency fiabiflties $451,018,000  $289,060,000
{b) the solvenoy liability adjustmant 30 $0
{c) the prior year cradit balance $0 $0
- $451,016,000  $289,060,000.
Excesds the sum of .
{d) the solvency assets $495,817,000  $300,352,000
{s) the solvency gsset adjustment $0 $0
$495,817,000  $300,352,000
$0 %0

Timing of Next Required Valuation

In accordance with the Act the next valuation of the Plan would be required at an effective daia

within one year of the current valuation date if:

s The ratio of solvency assets to salvency llabilities Is less than 80%.

«  The ratio of solvency assels to solvency liabilities is less than 85% and solvency liabilities

excesd solvency assets by $5 million or more.

¢+ The employer slecled to exclude plant closure or permanent lay-off benefils undsr Section

5(18) of the regulations, and has not rescinded that election.

Otherwise, the next valuation of the Plan would be required at an effective date no later than

three years after the current valuation date.

MERCER {CANADA) LIMITED
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REFORT ON THE ACTUARIAL VALUATION FOR FUNDING  THE GANADA LIFE CANADIAN EMPLOYEES PENSION PLANM

PURPOSES AS AT DECEMBER 31, 2011

Accordingly, the next valuation of the Plan will be requlred as of Dacember 31, 2014,

Special Payments

As the Plan does not have a going concarn deflcit or a solvency deflcli, no speclat payments are
required,

Pansion Benefit Guaraniee Fund (PBGF) Assessment

For purposes of the Pension Benefils Guarantee Fund, the 2011 assessment payable pursuant

to Paragraph 37{4} of the Regulations under the Ontario Penslon Benefils Actlsio be
determined as $5 per Ontarlo member. The Panslon Bensflis Guarantee Fund Assessment

Base for the plan is $0.

MERCER (CANADA) LIMITED o0
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REPORT OR THE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN

PURPOSES AS AT DECEMBER 81, 2041

Flan Assets
The pension fund is held in trust by The Canada Life Assurance Company. In preparing this
report, we have relied upon fund stalements prepared by The Canada Life Assurance Company,

We have also relied on informatlon provided by The Ganada Life Assurance Company regarding
the defined contribution account balances for those members of the Plan who accrued defined
contribution benefits during 1999 as well as 1he split of penslon plan cash flows (e.g. employes
contiibutions, monthly benefit payments, lump sum benefif payments, and expenses), from
January 1, 2008 fo December 31, 2011 between the partial wind-up and relained groups.

Heconciliation of Market Value of Plan Assels
The pension fund transactions since the last valuation for the fotal Plan assels are summarized

in the following table:

DB Only {Market Valug) 2009 2010 2011
January 1 $732,885,000 $791,754,000 $834,160,000
PLUS
Membsrg’ contributions $1,528,000 $1,503,000 . $1,460,000
Company's coniributions 30 $0 %0
Investment income & Net capital $82,390,000 $66,684,000 $28,472,000
galns (Josses)

$83,818,000 $68,187,000 $29,8382,000
{LESS .
Pensions paid $19,160,600 $19,200,000 $45,572,000
Terminations $2,566,000 $2,605,000 $8,392,000
Administrative and Invesiment : $3,323,000 $3,976,000 $5,319,000
management expenses

$25,049,000 $25,781,000 $54,283,000
December 31 $791,754,000 - $834,160,000 $808,809,000
Gross rats of refurn ™ 11.4% 8.6% 3.5%
Rate of rakurn net of expenses'™ 10.9% 8.0% 2.9%

For the purposes of the June 30, 2005 partial wind-up repart, the allocation of Plan assets
between the members affected by the partial wind-up and those noft affected by the partial wing-
up was done based on the "standard mathod” under Policy W100-102. This initial asset
allocation, as outlined In our June 30, 2005 partial wind-up report, was $273,124,000 (including
$589,000 of defined contribution account balances) to the partial wind-up group and
$479,866,000 (including $1,033,000 of defined contribution account balances) to the retalned
group. As atJanuary 1, 2009 these amounts had grown to $300,899,000 (including $579,000 in

2 pAssuming mid-period cash flows
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defined contribution account balances) for the partial wind-up group and $433,424,000
(including $859,000 of defined contribution account balances) for the retained group.

THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN

The reconciliation of the deflned benefit assels for the retained and pastial wind-up groups from

January 1, 2009 fo December 81, 2011 are as follows:

Recongillation of Plan Asssts 2009 ~ OB only (Market Valus}

Retained Partlal Wind-Up Totsl
Jdanuary 1 $432,565,000 $300,320,000 $732,885,000
PLUS
Members' conirlbutions $1,518,000 $9,000 $1,528,000
Company’s cantributlons $0 $0 $0
Investment income & Net capital gains $61,596,000 $20,724,000 $82,390,000
{losses)
$63,115,000 $20,803,000 $83,818,000
LESS :
Pansions paid $14,526,000 $4,634,000 $19,160,000
Terminations $2,566,000 $0 $2,566,000
Expenses $2,082,000 $1,234,000 $3,323,000
' $19,181,000 $5,868,000  $25,049,000
December 31 $476,480,000 $315,2585,000  $791,754,000
(ross rate of return™ 14.5% 7.0% 11.4%
Rate of retum net of expenses’ 14.0% 8.6% 10.8%

*® Assuming mid-psriod cash flows
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Recongclilation of Plan Asssis 2010 — DB only {Market Valus)

Retalned Partial Wind-Up Total

January 1 $476,499,000 $315,255,000  $761,754,000
PLUS
Members’ coniributions $1,502,000 $1,000 $1,803,000
Company’s contributions $0 $0 $0
Investment Income & Net capital gains 548,574,000 $18,110,000 $66,884,000
(losses)

450,076,000 $18,111,000  $88,187,000
LESS
Penslons pald $14,214,000 $4,986,000 $19,200,000
Terminations $2,605,000 $0 $2,605,000
Expenises $2,381,000 $1,585,000 $3,978,000

$19,210,000 $6,571,000  $25,781,000
Dacember 31 $507,365,000 $326,795,000 $834,150,000
Gross rate of return™ 10.4% 5.8% 8.6%
Rate of return net of expenses™ '9.9% 5.3% 8.0%

Reconciliation of Plan Assets 2011 —~ BB only {(Market Valug)

Retalned Partial Wind-Up Total
January 1 $507,365,000 $326,725,000  $834,160,000
PLUS
Members’ contributions $1,480,000 $0 $1,460,000
Company’s coniributions $0 $0 $0
rivestment Income & Net caplial gains $14,916,000 $13,556,000 $28,472,000
{losses) )
$16,876,000 $13,556,000  $29,932,000
LESS
Pensions paid $14,541,000 $5,417,000 $19,958,000
Terminations $3,392,000 $25,614,000  $29,008,000
Adrmlnistrative and Investment $2,404,000 $2,915,000 -$5,319,000
management expenses .
$20,337,000 $383,946,000 $54,283,000
Decembear 31 $503,404,000 $308,405,000  $809,808,000
Gross rate of return® 3.00% 4.4% 3.5%
s 2,5% 3.4% 2,9%

Rate of return net of expenses

" Assuming mid-peried cash flows

1 Assuming mid-period cash flows
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REPORT ON THE ACTUARIAL VALUATION FOR FUNDING  THE CANAUA LIFE CANADIAN EMPLOYEES PENSION PLAN

PURPOSES AS AT DEGENMEBER 31, 2011

As noted in the June 30, 2005 partia) wind-up report, the final allocatlon of Plan assets betwaen
the retained and partial wind-up groups could change duse to a numbeér of factors Including (but

not limited 1o} refinements in membership data.

As a result of the data cleanup exercise undertaken by Canada Life in 2010, the data changes
that arose during the preparation of the benefit statements for tha partial wind-up group n 2011,
and miscsllanecus other data changes and updates since June 2008, the initlal allocation of the
Plan's assets batween the partial wind-up group and the refained portion of the Plan at Juns 30,
2005 has changed. This change resulied in the assels of the Plan that would have been
allocated to the partial wind-up group being highet by approximately $4,992,000 as at June 30,
2005, This amount, adjusied with the gross rate of return on the total fund between July 2005
and March 2008, and with the gross rate of return on the non-segmented assels bstween Aprl
2008 and December 2011 would have grown fo approximately $6,557,000.

in addition 1o the assets shown abova, there is $970,000 in defined contribution account
balances for the retained group and $380,000 in defined contribution account balances for the

partial wind-up group as at December 81, 2011,

Therefore, the market value of asseis at Dacember 31, 2011 is $497,817,000 for the retalned
group and $313,352,000 for the partial wind-up group.

We have tested the pensions paid, the jump-~sums paid and the contiibuilons for consistency
with the membership data for the Plan membesrs who have recelved banafils or made
coniributions. The results of these tests wers satisfactory. '
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THE CANADA LIFE CANADHAN EMPLOYEES PENSIDN PLAN

The plan administrator adopted & statement of Investment polloy and procedures. This policy is
Intended to provide guidelines for the manager(s) as io the level of risk which is commensurate

wiih the Plan's investment objectives. A slgnificant component of this investment policy is the

asset mix,

The constrainis on the asset mix and the actual asset mix at the valuatlon date are provided for

information purposes:

Retained Group

Investment Policy

Actual Aseet Milx as
gt December 31,

Minlmum Target Maxlmum 2011
Fixed Income )
= Cash and Short Term 0% 3% 10% 3%
Bonds

+  Canadlan Bondg 20% 30% 40% 31%
> Real Reiurn Bonds 0% 10% 20% 10%
+  Total 35% 43% 50% 44%
Equity
»  Canadian Equities 15% 27% 35% 26%
= Forelgn Equilies 15% 30% 35% 30%
¢+ Tolal 50% 57% 65% 56%

100% 100%

Partial Wind-Up Group

investment Polley

Actual Asset Mix as
at December 31,

Target 201
Fixed Income
*  Cash and Short Term 60% "59%
Bonds
e Ganadian Bonds (incl
Real Return Bond(s) 2% 29%
s Total 88% 88%
Equity
¢+ Canadian Equities 12% 12%
»  Foreign Equitles 0% 0%
*  Total 12% 12%
100% 100%
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REPORT GN THE ACTUARIAL VALUATION FOR FUNDING  'tHE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN

PURPOSES AS AT DECEMBER 31, 2011

APPENDIX C

Methods and Assumptions ~ Going Concemn

Valuation of Assels

For this valuation, we have continued to use the market valus of Plan assets, For the partial
wind-up group, o ensure consistency betwesn the geing-concemn and solvency bases, the
$18,000,000 provision for remaining wind-up expenses was deducted from the partial wind-up

group’s going concsin asseis.

Going Concern Funding Target
Over time, the real cost io the employer of a pension plan is the excess of benefits and
expenses over member contributions and invesiment earnings. The actuarial cost method

allocates this cost to annual time periods,

For purposes of the going-concern valuation, for the retained group, we have continued to use
the projecied unit credit actuarial cost method. Under this method, for Staff members and Field
Management members’ benefits that are based on final average eamings, we determineg the
actuarial present value of benefit cash flows expected o be paid in respect of service accrued
prior fo the valuation date, based on projected final average earnings. For the portion of Fleld
Management members’ pension benefits that are based on accumulated contributions and/or
account balances, we dstermine the present value of benefite that the member would recejve
based on current account balances and commissions projected with interest or Inflation, as the
case may be, o the date of member’s termination, death, or retirement. This s referrad to as the

funding target,

The funding excess or funding shortfall, as the case may be, Is the difference between the
market or smoothed value of assets and the funding target. A funding excess on a market value
basis indicates that the current market value of assets and expected investment sarnings are
expected 1o be sufficient to mest the cash flows in respect of benefits accrued to the valuation
date as well as expected expenses — assuming the plan is maintained indefinitely. A funding
shorifall on a market value basis indicales the opposite — that the current market value of the
assets Is not expected to mest the plan's cash flow requirements in respect of accrued benefits

and absent additional contributions.

As required under the Act, a funding shortfall must be amortized over no more than 15 years
through speclal paymenis. A funding excess may, from an actuarial standpoint, be applied
immediately to reduce required employer current service contributions unless precluded by the

terms of the plan or by legislation.

The actuarial cost method used for the purposes of this valuation produces a reasonable
matching of contributions with accruing benefits. Because beneflis are recognized as they
accrue, the actuarial cost method provides an effective funding target for a plan that is

malniained Indefinitely,

The going-concern funding target for ali partial wind-tp members is set equal to their wind-up
liabilitles,
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REPORT ON THE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAN ENMPLOYEES PENSION PLAN

PURPOSES 48 AT DECEMBER 31, 2011

Current Servics Cost :
The current service cost is the present valus of projecied benefits to be pald under the plan with
respect 1o service expected to accrus during the perlod until the next valuation,

Current service cost has been caloulated for the retalned group. As all partlal wind-up merrbers
terminated prior fo the valuation dale, there are no current seyvice costs for these members.

The employer’s current service cost Is the total current service cost reduced by the members’
required contributions.

The employer's current service cost has been expressed as a percentage of members’
pensionabls earnings to provide an automatic adjustment in the event of flucluations in

membership and/or pensionable eamings.

Under the projected unlt credit aciuarial cost method, the current servics cost for an indlyidual
member will increase each year as the member approaches retirement. However, the current
setvice cost of the entire group, expressed as a percentage of members’ pensionabla garnings,
can be expected to remain stable as long as the average ags of the group remalns constant.

Actuarial Assumptions — Going Concern Basis

The present value of future benefit payment cash flows is based on economicand demographic
assumptions. At each valuation we determine whether, in our opinion, the acluarial assumptions
are still appropriate for the purposes of the valuation, and we revise them, if necessary,
Emerging experience will result in gains or lossas that will be revealed and considered in future

actuarial valuations.
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THE CANADA LIFE CANADIAN ENMPLOYEES PENSION FLAN

The table below shows the varlous assumptions used in the current valuation in corparison with

thosa used in the previous valuation,

Current valuation

Previous valuation

Agsumption
Discount rate: 5.35% 5,80%
Inflation; 2.00% 1,30%
Progdueiivity improvement: 0.75% 1.00%
ITA it/ YMPE Increases: 2.75% 2.30%
Revised Merit and Promotional  Merft and Pramiotional

Pensionable earnings increases:

Increases Table with 2.75%
general wage Inflation.

increases Table with 2.30%
general wage Inflation.

Post retirement pension increases: 2.00% 1.30%
Interest on smployee contributions: 5.36% 5.80%
Relirement rates: Revised age refated iable Age related table

Termination rates:

Revisad age related table

Age related table

Mortality rates:

85% of the rates of the 1894
Uninsured Penstoner Mortalily
Table

100% of the rates of the 1994
Uninsured Pensioner Mortality
Table

Mortality improvemants:

Fully generational using Scale
AA

Fully generational using Scale
AA

Eligible spouse at retlrement:

80% (100% for Field)

80% (100% for Fleld)

Spousal age difference:

Male 3 years oldar

Male 3 years older

Terminating employses’ seftlement
slection {lump sum iransfer or deferred

pensian}

Same as with
solvency/hypothetical wind-up
valuation

All terminating smployees
assumed 1o elect a deferrsd
pension

Diseount rats for Jump sum settlements
{on fermination of employment)

2,6% for the first 10 years after
date of exil, and 4.1%
thereafter

N/A

Inflation for lump sum settloments (on
iermination of smployment)

1.31% for the first 10 years
after date of exit, and 2.44%
thereafter

N/A

Mortality for Jump sum seitlements (on

UP 94 Generational

N/A

termination of employmeni)

The assumptions are best-estimate with the exce

for adverse deviations, as shown below.
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REPORT OGN THE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAN EVPLOYEES PENSION PLAN

PURPOSES A8 AT DECERMBER 31, 2011

Age Relaied Tables
Sample rates from the age refated tables are summarized in the following table:

Age Termination Hativement Metlt/ Promaotion
New Table  Previous Takle New Tallse  PreviousTable MNew Table  Previous Tabls

20 20.0% 15.0% 0.0% 0.0% 6.3% 8.0%
25 16.0% 18.0% 0.0% 0.0% 4.5% 5.2%
30 1.0% 10.0% 0.0% 0.0% 3.0% 4.2%
35 9.0% 8.5% 0.0% 0.0% 1.9% 3.0%
40 7.0% 5.0% 0.0% 0.0% 1.1% 2.0%
45 5.0% 4.0% 0.0% 0.0% 0.6% 1.3%
50 3.6% 4.0% 0.0% 0.0% 0.5% 1.0%
55 0.0% 0.0% B.5% 15.0% 0.0% 0.5%
56 0.0% 0.0% 5.2% 7.5% 0.0% 0.0%
57 0.0% 0.0% 4.6% 7.5% 0.0% 0.0%
58 0.0% 0.0% B.0% 7.5% D.0% 0.0%
&8 0.0% 0.0% 6.2% 7.5% 0.0% S 0.0%
60 0.0% 0.0% 14.4% 25.0% 0.0% 0.0%
61 0.0% 0.0% 15.0% 25.0% 0.0% 0.0%
&2 0.0% 0.0% 14.8% 25.0% 0.0% 0.0%
63 0.0% 0.0% 15.0% 25.0% 0.0% 0.0%
84 0.0% 0.0% 25.6% 25.0% 0.0% 0.0%
65 0.0% 0.0% 100.0% 100.0% 0.0% 0.0%

Pensionable Earnings

The benefits ulfimately pald will depend on sach member’s final average earnings. To calculate
the pension bensfits payable upon retirement, death or termination of employment, we hava
taken historical earnings Including those in 2011, and 2012 salary rates, and assumed that such
pensionable earnings will Increase at the assumed rate.
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REPFORT ON THE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAN EMPLOYERS PENSION PLAN
PURPDSES AS AT DEQEMBER 31, 2011

Rationals for Assumptions
A ratlonale for each of the assumptions used in the current valuation s provided below.

Disecount Rats

We have discounted the expested benefit payment cash flows using the expected investment return on
the market value of the fund, Other bases for discounting the expected beneilt payment cash flows may
bo appropilate, particularly for purposes other than those speciflcally Identlfied in this valuation repon,

The discount rate is comprised of the following:

+  Estimated returns for sach major asset class consistent with market conditions on the valuation dalas
and the target asset mix specifled in the Plan’s investment policy

< Additional returns assurned to be achlevable due to active equity managsment equal {o the fees
related 1o active equity management, Such fees were determined by the difference between the
provision for total Investment expenses and the hypothetical fees that would be incurred for passive
managerment of all assels.

1+ mplicit provision for passlve investment expenises determined as an average rate of passive
investmen expenses.

» Impliclt provision for non-investment expenses determined as an average rate of non-investment
expenses paid from the fund over the last 4 ysars.

> A margin for advsrse deviation of 0.15% {as selected by the Company).

The discount was developed as foltows:

Assumed investment return 5.90%

Passlve investment management expenss provision (0.10%}

Implicit non-investment expense provision : (0.30%)

Margin for adverse deviatlon {0.16%)

Nat discount rate 5.35%
inflation

Ths inflation assumption Is based on market expectations of long-term inflation implied by the yields on
nominal and real relurn bonds af the valuation date.

Incoma Tax Act Pension Limll and Year's Maximum Penslonable Earnlngs
The assumption Is based on historical real economic growih and the undetlying inflation assumption,

Panslonable Earnings

The erit and promotion table was based on an experience study conducted in 2012 congidering
increases over the years 20086 to 201 1. Based on the resulis of the expsrience study, and after
discussions with the Company, the rates of merit and promotion increases were revised for this
valuation. These revised rales represent our and tha Company’s current best estimate of fulure
Increases following the valuation date,
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REPOAT ON THE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN

PURPOSES A3 AT DECEMBER 31, 2011

Retlrement ratee

The refirement iable was based on an experience study conducied in 2008 {and updated in 2009, 2010,
2011 and 2012) considering retirements over the pariod 2007 to 2011, Based on the results of this
analysls, and after discussions with the Company, the retirement rates were revised for this valuation {o
reflect the changing pattern In refirement behaviour observed in the experience study, These revised
rates represant our and the Company’s current bast estimate of future refirament experience under the

Plan.

Termination ratas

Tha termination table is based on an experlence study that was conducted in 2008 (and updated in
2009, 2010, 2011 and 2012) considering terminations from the Plan and iwo reglstered pension plans
sponsored by affiiated companles over the years 2007 to 2011, After discussions with the Company,
these rates represent our {and the Company’s) current best estimate of fulure termination experience

under ihe Remalning Plan,

Basls usad to determine fermination henefits assumed to be seliled through ump sum transfers
On the termination of employment, employess have a choice betwsen electing a deferred
penston, or electing & lump sum transfer In lisu of a deferred pension. We have used the same
settlement elaction assumption that was used for the solvency/hypothetical wind-up valuation. In
addition, we have used ihe same economic and demographic assumptions as was used In the
solvency/hypothelical wind-up valuations to valus the benefits assumed to bs settled through

lump sum transfers,

wortallly Rates

The assumption Is based on an analysis of actual experience of this Plan and two reglsiered pension
~ plans sponsored by afflilated companies over the years 2007 to 201 1, '

Based on the assumption used, the file expectancy of a member age 65 at the vajuatlon date [s 20.9
years for males and 23.4 years for lemales.

Indexation of Pensions In Payment

‘For members hired before January 1, 2001, pensions in payment are increased each year
according to a formula related 1o increases in the Consumer Price Index (CPI) and the average
fund rate of return. For membars hired afler January 1, 2001, pensions In payment are Increased
on an ad hoe basls al the discretion of the Company, Note that some Fleld Management Members
hired before January 1, 2001 slected 1o recsive some or all of their pension in a non-indexed form
when they refirad, ‘

For this valuation, we have assumed that pensioner increases will only be affecled by increases in
CP!, and will not be affected by the fund rate of return. Consequently, pensions payable to those
members hired before January 1, 2001 are assumed to incraase annually at the rale of CPI.
Pensions payable to members hired after January 1, 2001 are assumed not o be indexed,

Disability Rates
Uss of a different assumption would not have a material impact on the valuation,
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REPORT GH THE ACTUARIAL VALUATION FORFUNDING  THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN

PURPUSES AS AT DECEMBER 34, 2011

Ellgibla Spouse
For this valuation, we coniinued 1o assume that 80% of Staff Members and 100% of Field iManagement
Members will have an eligible spouse on the earlier of death or refirement, and thal the male partner will

be three years older than the female patiner,

Spousal Age Difference
The assumption is based on an induskty standard showing males are typleally 3 years cider than their
spouse.
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REFORT ON THE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN

PURPOSES AS AT DECEWMBER 31, 2011

APPENDIX D

Methods and Assumptions — Hypothetical Wind-up and
Solvency

Hypothetical Wind-up Basis

The Canadian Instliute of Actuaries requires actuaries to report the financlal position of a
pension plan on the assumption that the plan is wound-up on the effective date of the valuation,
with benefits determined on the assumption that the pension plan has neither a surplus nor a
deficit. For the purposes of the hypothstical wind-up valuation, the plan wind-up is assumed to
oceur in circumstances that maximize the actuarial liabiity.

To determine the actuarlal llabllity on the hypothetical wind-up basis, we have valued those
benefits that would have been pald had the Plan bean wound up on the vajuation date, Including
benefils that would be immediately payable if the employat's business were discqntinued on the

valuation date, with all members fully vested In thelr accrued.
No benefits payable on plan wind-up wete exciuded from our calculations,

We have considered that members under the sarliest retirement age specified in the Plan would
be entitled to a deferred pension payable from their normal retirement dale or such earlier age
for which plan eligibility requirements have besn satisfied at December 31, 2011, Members over
the earliest retirement age specified In the Plan are considered to be entitled fo an immediaie
pansion, reduced In accordance with the plan rules. We have also considered that Ontario and
Nova Scolia members whose age plus years of service equal at least 55 at December 31, 2011
would bs entitled fo a deferred pension payable from the age that would produce the greatest
value if employment were to have conlinued for the purpose of determining eligibifity for early
retirement benefits. For each Individual plan member, accumulated contributions with interest
plus 50% of the present value of the pension accumulated are established as a minimum

actuarial fiability.

Upon plan wind-up members are glven options for the mathod of settling their benefit
entitlements. The options vary by eligibility and by provinee of employment, but in genetal,
involve either a fump sum transfer or an Immedlate or deferred pension,

Partial wind-up members’ benefits are being settied In accordance with members’ actual or
deemed elections pursuant fo section 73(2) of the PBA or such similar rules in other provinces,

The value of benefits assumad to be setiled through a lump sum transter is based on the
assumptions described in Section 8500 — Pension Commuted Values of the Canadian Institute
of Actuaries’ Standards of Practice applicable for December 31, 2011,

For greater certainty in caleulating estimated lump sum amounts:
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REPLORT ON THE ACTUARIAL VALUATION FOR FURDING  TRE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN

FURPOSES AS AT DECEMBER 31, 2011

For partlal wind-up members who terminated employment prior fo February 1, 2005, the
caleulations were done based on the recommendations of the Canadian Institute of
Actuaries applicable on the member's dale of termination of employment,

For partial wind-up members who terminaied employment after February 1, 2005 but prlor o
Apiil 1, 2009, the calcutations were done based on the Canadian Instltute of Aciuaries’
Standard of Practice effactive February 1, 2008, for Determining Pension Commuted Values

applleable on thelr dates of terminalion.

+  For pattial wind-up members who terminated employment after April 1, 2009 but before
February 1, 2011, the calculations were done based on the Canadian Institute of Actuaries’
Standard of Practice effectiva April 1,2009, for Determining Pension Commuted Values

applicable on their dates of termination.

= For active, disabled and deferred vested members not included in the partial wind-up, the
caleulations were done based on ihe Canadian Institute of Actuaries’ Slandard of Practics
for Determining Pension Commuted Values sffective February 1, 2011 applicable for

December 31, 2071.

Benefits provided as an immediale or deferred pension are assumed {o be settled through the
purchase of annuities based on an estimate of the cost of sellement of these benefits through

the purchase of annuities.

Howevar, there Is limitad data available to provide credible guidance on the cost of a purchase
of Indexed annuities in Canada. In accordancs with the Canadian Institute of Actuaries’
Educational Nofe: Assumptions for Hypothetical Wind-up and Solvency Valuations with Effective
Dates Belween December 31, 2011 and December 30, 2012, we have assumed that an
appropriate proxy for estimating the cost of such purchase s using the yleld on the long-term
Government of Canada Real Return bonds.

As noted, we have used tha annuity proxy determined In accordance with the GIA Educational
Note: Assumptions for Hypothetlcal Wind-up and Solvency Valuatlons with Effective Dates
Befween December 31, 2011 and December 30, 2012 to sstimate the cost of purchasing
annulties. This basis doas not reflect the actual mortality experience of the Plan members which
has been significantly lower than standard mortality rates. If an insurance company were to
assurme these obligations and {ake the past mortality experience of the Plan, indusiry or
employment type into aceount, it is quite likely that they would demand a higher price.

We have not included a margin for adverse deviation in the solvency and hypothetical wind-up
valuations.
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REPORY ON THE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAM EWPLOYEES PENSION PLAN

PURPOSES AS AT DECEREBER 31, 2011

The asswmptions are as follows:

Form of Beneflt Seiilement Elooted by Membear
Lump sum Retained Membars:
For active, disabled and deferred vested members [n the retalned group:
s 70% of under age 50, '
50% of frorm age 60 to 55, and
#=  30% of over age 55
elect to recelve thelr beneflt entiflement n & fump sum

Partial wind-up Members:
Aclual member elections for those whose ‘elections Were received

Annuity purchase Retalned Members:
All remaining retained members are assumed to elect io racelve their
benefit entitlement in the form of a deferred or Immediate penslon, These
benefits are asstimed to be seitled through the purchass of deferred or
immediate penslon
Partial wind-up members:
Actual member elections for those whose elections were received,
Members whosa elsctions wete not received were deemed to have elected

ah annuity purchase
Basis for Benefils Assumed to be Ssltled through a Lump Sum
Mortality rates: Retalned members: UP94 generational moriallly table

Pariial wind-up members: in accordance with ClA recommendations at
members’ dates of lermination i.e, GAMBS {50% male) for terminations
oceurring before February 1, 2005, UPB4 Projacted to 2015 using Scale AA
{50% male) for terminations occurring after January 31, 2005 and befors
April 1, 2008, and UP34 Projected to 2020 using Scale AA (50% male) for
terminations afier April 1, 2008 and before February 1, 2011

Nominal Interest rate: Retained members: 2.60% per year for the flrst 10 years following
December 31, 2011, 4.10% per year thersafter

Parlial wind-up members: in accordance with CIA
recommendailons/Standards of Practice al member's dale of termination

Inflation rate: ' Retalnad members: 1,31% per year for the first 10 years followlng
- December 31, 2011, 2.44% per year thereafier

Partial wind-up membars: In accordance with GIA
recommendations/Standards of Practice at member’s dale of termination

Post retirement indexing:  In delermining the amount of post retirement indexing Included In the
calculation of commuted valties we have reflected the Indexing formula

specified in the plan which ilmits the amount of post relirement increases to
the lesser of inflation and the average fund rate of return lass 4%,

Basis for Benelits Assumed {o be Setiled through the Purchase of an Annuity
Mortality rates: UPg4 generational mortality table
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REPORT ON THE ACTUARIAL YALUATION FOR FUNDING  THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAR

PURPOSES A8 AT DECEWMBER a1, 2011

Noininaf Interest rate: Immediate Relirement;
Indexed: 2.46%
Non-indexed: 3.31%

Deforred Retirament;
Indexed: 3.31% per year during the deferral period and 2.46% afler

somimencement
Non-Indexed: 8.31%

Inflation rate; 2.00% per year

Reilrernent Age
Maximum value:

Members ars assumed {o refire at the age which maximizes the value of
thelr entitlernent from the Plan based on the ellgibility requirements which
have been met ai the valuation date

The beneiit entilement and assumed retirement age of Ontario and Nova
Scotia members whose ags plus service equals at Ieast 55 at the valuation
date, reflect their entitlement to grow info early retirement subsidies

Grow-in:

Qther Assumptions
Final average earnings: Based on selual pensionable earhings over the avaraging period

80% of currently single and 100% of currenily married Members will have a
. spouse on the earlier of death or retirement. Where avallable, we have used

the actual difference between the age of the member and the spouse.
Otherwlse, we have assumed that the male partner will be three years older

than ths female pariner.
Termination expenses: Retainad Mambers: $2,000,000
Patiial wind-up Members: $13,000,000 {remaining)

Family composition:

To destermine the hypothstical wind-up position of the retalned portion of the plan, a provision
has been made for estimated termination expenses payable from the Plan’s assets in respect of
actuarial, administration and legal expenses that may reasonably be expacted to be Incurred in
terminating the Plan and to bs charged 1o the Plan.

Because the setllement of all bensfits on wind-up s assumed to oceur on the valuation date and
Is assumed to be uncontested, the provision for termination expenses does not include
custodtal, Investment management, auditing, consulting and legal expenses that would be
Incurred between ihe wind-up date and the settlement date or due to the terms of a wind-up
being contested. Expenses assoclated with the distribution of any surplus assets that might
arlse on an actual wind-up are also not included in the estimated tetmination expense

provisions. )

The provision for termination expenss for the partially-wotind up portion of the plan was hased
on an estimate of the adminisirative, communications, actuarlal, legal and other fees related io
the partlal wind-up that was provided to us by the Company.

In determining the provision for termination expenses payable from the Plan’s assets, we have
assumed that ihe plan sponsor would be solvent on the wind-up date. We have also assumed,

without analysis, that the Plan's terms as well as applicable legislation and court decisions
would permit the relevant expenses to be paid from the Plan.
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REPORT ON THE ACTUARIAL YALUATION FOR FUNIHNG  THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN

PURPOSES AS AT DECEMBER 31, 2011

Actual fess incurred on an actual plan wind-up may differ matetlally from the estimatss
disclosed In this report,

incremental Cost

In order io determine the incremental cost, we esilmate the hypothetical wind-up liabifities at the
_next valuation datse. We have assumed that the cost of settfing beneilts by way of a lump sum or
purchaslng annuitles remains consistent with the assumptions described above. Sincs the
projected hypothetical wind-up fiabilitles will depend on the membership in the Plan at the next
valuation date, we must make assumptions about how the Plan membership will evolve over the

petlod until the next valuailon.

We have assumed that the Plan membasrship will svolve in a manner consistent with the golng
concern asstmptions as follows:

= Members terminate, retire and die consistent with the termination, reﬂrement and mortality

rates used for the going concam valuation.
= Pansionable eamings, the Income Tax Act penslon limit and the Year's Maximum
Pensionable Earnings increase in accordance with the related going concarn assurmptions.
+  Active members accrua pansionable servics In accordance with the terms of the Plan,
= Cost of living adiusiments are consistent with the inflation assurmption used for the going

coneern valuation.

Solvency Basis
in detarmining ihe financial position ¢f the Plan on the solvency basis, we havs used the same

assumptions and mathodology as were used for delermining the financial position of the Plan on
the hypothetical wind-up basis,

The solvancy position is determined in accordance with the requirements of the Act,
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REPORT ON THE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN
PURPOSES AS AT DECENMBER 34, 2011

APPENDIX E

Membership Data

Analysie of Membership Data

The aciuarial valuation is based on membership data as at December 31, 2011, provided by
The Canada Life Assurance Company.

We have applied tesis for iniernal consistency, as well as for consisiency with the data used for
the previous valuation. These tesis were applied o membership reconciliation, basic information
{date of birth, date of hire, date of membership, gendsr, sic.), pensionable earnings, credited
service, contributions accumulated with interest and pensions to retirees and other membaers
entitled to a deferred psnsion. Contributions, lump sum payments and penslons to retiress ware
compared with corresponding amounts reported In financlal statements. The resuits of these

tests were satlsfaciory.
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REPORT ON THE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAN EMPLOYEES PENSION FLAN

PURPOSES AS AT BECEMBER 31, 20%1

Plan mambership data are summarized below, For comparison, we have also sumimarized
corresponding data from the previous valuation.

Retalned Members

12.31.11 12,31.08

Active Mambars
Nurnber 1,068 1,223
Total pensionable earnings for the following year'® $71,087,227 $73,251,446
Average pensionable earnings for the following $67,508 $59,805
year'® .
Average vears of penslonable service 13.1 10,1
Average age ' 47.6 44.8
Accumulated confributions with interest $30,460,887 $25,248,195
Deferred Penslongrs
Number _ 518 730
Total annual pension $2,677,345 - $3,738,882
Average annual pension $5,748 5,122
Average age 48.4 48.0
Pansloners and Survivors
Numbser 803 830
Total annual lifetime pension $18,048,157 $14,458,671
Average annual lifelime pension $18,740 $17,420

78.6 75.4

Average ags

18 For the Decamber 31, 2008 valuatlon, sarnings shown Is eam[hgs for the prior year
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Partial Wind-Up Members

12.21,11 12.31.08

Actlve Members
Number V] 20
Total pensionable earnings $0 $1,682,463
Average years of pensionable servics 0 19.2
Average age 0 54.4
Accumulated contributions with interest $o $1,049,083
Deferred Pensloners
Number 1,168 1,899
Total annual pension $8,710,497 $12,608,175
Average annual pension $7,522 $6,838
Averags age 46.2 43.4
Pensloners and Survlvors
Number 256 227
Total annual IHetime pengion $5,326,316 $4,458,475
Average annual lifstime pension $20,808 $19,641 .

83.5 82.0

Average age

MERCER {CANADA) LIMITED
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REPORT ON THE AGTUARIAL VALUATION FOR FUNDING  THE GANADA LIFE GANADIAN EMPLOYEES PENSION PLAN
FURPOBES A4S AT PECEMBER 31, 2011

The membership movement for all categorias of membership since the previous aciuarjal
valuation Is as follows;

. Pensioners
Peterred’ and Partial
; Actlves Vested Beneflolaries Wing-Up Tota
Total ai 12.31,2008 1,223 730 830 2,146" 4,929
New enirants
Terminations:
: = not vested
transfaref fump (60) (129) (189)
. .
enskns (64) 54 0
i in-transil {1 {1
Deaths {4) ) (81) (7}
Beneficlarles 8 8
Benefits expirad 3 ' {3)
Retirements (42) . (18) 80
! Data Correction In 4 13 2 19
Data Gorrection Out {4) (139) {3y {148)
Total at 12.31.2011 1,053 518 803 2,146% 4,520

7 Includes 20 members who were accrulng benefils at December 31, 2008, 1,899 deferred vesled mombers, and 227
pensloners.

" Includes 1,158 deferrad vested members, 256 pensioners, and 732 membsrs whose basic bensfils were seftled
through lump sum transfers.
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REPORT ON THE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE GANADIAN EMPLOYEES PENSION PLAN

PUHPOSES AS AT DECEMBER 31, 2011

The distribution of the active members nbt affected by the partial wind-up by age and
pensionable service as al 12.31.2011 is summarized as follows:

Yoars of Penslonable Service

Ags -4 59 10-14 1510 2024 2529 30+ Total
Under 20

201024

2510 28 1 1

30ic 34 48 19 1 66
351036 57 97 5 . 158
4010 44 30 127 25 3 185
4510 48 28 120 . 25 25 198
501054 11 94 28 13 i9 i 164
551058 10 63 9 1 7 10 110
68010 84 6 40 4 10 4 4 88
85 + i 9 1 2 2 15
Total 2 188 569 96 84 30 17 266

In addition, there are 87 disabled active members.

The distribution of the inactive members not affected by the partial wind-up by age as at the
valuation dale is summarized as follows:

Deferred Pensioners Pensioners ahd Survivors
Average annual Average annugl

Ags Wumber Pension ' Number Pension
< 45 172 4,623

45 - 48 86 5,055

50-54 104 6,082

55 .59 ’ 89 7,613 25 13,585
60 - 64 38 . 7,778 67 18,676
85-69 10 5,058 . 140 18,891
70 -74 5 . 3,728 142 18,848
75-79 2 - 5,292 128 20,766
80 -84 1 ¥ 124 20,412
85 -89 108 18,286
80-94 : 1 * 53 18,974
95 -99 18 15,925
Total 518 5,748 803 18,740

* For confidentlality reasons, average penslons are not shown for age groups with lass than 2 members.,
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AEPORT DN THE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAN ENMPLOYEES PENSION PLARN

PURPGSES AS AT DECENVBER 31, 2011

The distributlon of the inactive members affected by the partlal wind-up by age as atthe
valuation date is summarized as follows:

Defsrred Pensionars Pensionsre and Survivors
Ayerage annual Average annual

Age Number Pension Number Pension
<45 488 3,345 1 £
45 - 40 284 8,520

5054 215 11,043 1
bE- B9 183 14,988 52 15,833
60 -64 34 8,256 . S0 - 23,186
65 - 69 2 * &8 21,675
70-74 1 * 24 20,165
75-79

80 -84

85 -89

80-94

85-08

Total 1158 7,522 266 20,808

* For confidentiality reasons, average pensions ara not shown for age groups with less than 2 members.
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REPORT ON THE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN
PURPOBES AS AT DECEWMBER 31, 2071

APPENDIX F

Summary of Plan Provisions
This valuation is based on the plan provisions in effect on December 31, 2011, The Plan has
bser amended and resiated since the date of the previous valuailon.

MERGER [CANADA) LIMITED 46
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REPORT ON THE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAN ENPLOYEES PENSION PLAN

PURPOSES AS AT DECEMBER 31, 2011

The following is a summary of the maln provisions of ihe Plan in effect on December 31, 2011,
This summary is not infended as a complete descripiion of the Plan.

Background The Canada Life Assurance Company Trustesd Caneadian Staff Pension
Fund {19665) was sstablished on December 31, 1964. The Canada Life
Assurance Company Trusteed Canadian Staff Pansion Fund {1958) and
The Canada Life Assurance Company Trusteed Canadian Agenis Fund
were merged into this plan effective January 1, 1997 and the combined
plan was renamed the Canada Lifs Canadian Employess Penslon Plan.

Benstlts are based on a set formula and, other than the required
employee contributlons which are based on ermployses’ earnings, are
entirely pald for by the Company,

Crown Lifs Cn January 1, 1998, the Canada Life Canadian Employees Pension Plan
lgwrﬁnce was amended for thoss members who becama employses of Canada
ompany Life as a result of Ganada Life’s acquisition of the Crown Life Insurance

Company of Canada. This amendment provided pension benefits based
on ihe terms of the Penslon Plan for Crown Life Insurance Company of
Canada Employees {"Crown Canada Plan”) for the period of servics from
January 1, 1989 to December 31, 1999, For senics on and after January
1, 2000, these employses sarn pension benefits based on the same
tarms as other members of the Canada Life Canadian Employses
Pension Plan; however, prior service in the Crown Canada Plan s
counted for the purpose of determining eligibility for bensfits,

Since these provisicns only atffected one year of servics, they are not
described in detall in this report. A detalled summary is availabls in the
plan documenis and in our funding vealuatlon report on the Crown Canada

Plan. .
Eligibllity for . Each person hired by the Company as a Staif smployese on a full-ime or
membershlp a permanent part-iime basis is efigible, but not required, to join the plan

on the 1% of the month coincident with or next following the date of hire.
Each such person is required 1o join the plan upan the 1 of the month
coinciding with or following two years of continuous ssatvice,

Each parson who is hired by the Company as g Field Managemert
eraployae is required to join the plan upon the 1% of the month colnciding
with or following the date of hire.

An employes who Is employed by the Company on a lemporary basls is
eligible, but net required, to Join the plan foliowing the completion of one
year of contintous service

MERCER [CANADA) LIMITED ' 4
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REFORT ON THE ACTUARIAL YALUATION FOR FUNDING  THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN

FURPOSES AS AT DEGEMBER 31, 2011

Employes Each member is required io contribute 2.5% of the member’s

Contributions pensionable earnings up to an annual maximum conirbution of $2,600,
Employeses who have accrued 35 years of pensionable sérvice are not
required to make any additional contributlon info the plan.

Retlrement Dates < The normal refirement date for Staff members is the last day of the
month in which the member altalns age 65. The normal retirement
date for Fisld Management members Is the Jast day of the month In
which the mernber atiains age 60,

¥ If a Stalf member has al least two years of coniinuous service, the
member may choose to retire as early as age 55, If a Fleld
Management member has at least iwo years of continuous service,
the member may choose io retire as early as age £0.

> If a member s both a Staff member and a Fleld Management
member {i.e. the member has both Staff service and Fleld
Management service), the member can elect to commencs the Staff
portion of his or her pension as early as age 50. In any cass, the
member must commence both Staff and Field Managsment pensions
at the same time.

+  An active member may postpone retirement beyond the normal
retirement date; howaver, In accordance with the plan provisions, all
members must commenca thelr pension prior lo the end of the month

in which they atfain age 71.
Notmal The refirement Incomne benefit payable at the normal retirernent dals In
Retirement respect of Staif pensionable service is equal to;

Penslon {Staff .
enslon (Stail) 1.6% of annualizad average pensionabls earnings for the 36 conseaufive

months in the fast 180 months bafore retirement for which they are the
highest, up 1o the average of the YMPE in the year of the event and
YMPE in the two Immediately preceding years
PLUS :
2.0% of the excess, if any, of the member's annualized average
penslonable eamings for the 38 consacttive monihs In the last

180 muonths before retlrament for which they are the highest, in excess of
the average of the YMPE In the year of the event and YMPE in the two

immediately preceding years
MULTIPLIED BY
The member's Staff pensionable service, capped at 35 years.
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PURPOSES AS AT DECEMBER 81, 2011

Notnal
Retirement
Penslon (Field
Management)

The rativemant benelits peyable at normal retirement In respect of Field
Management pensionable service is equeal io the surn of the {ollowing
four componenis:

&

Post-19888 Fleld Management Benefit

For each year of Fleld Managemeni penslonable service on or after
January 1, 1988 {up 1o a maximum of 35 years of pensionable
service), the member will recelve a pension equal to:

1.5% of annualized average pensionable earnings for any & caletidar
years in tha last 10 years befors vativemer for which ihey are the
highest, up to the average of the YMPE In ths ysar of the event and
YMPE in the two immediately preceding years

PLUS

2.0% of the excess, i any, of the member's annualized average
pensionable earnings jor any 5 calendar years in the last 10 years
befora retiroment for which they are the highest, in excess of the
average of the YMPE In the year of the svent and YMPE In the two
immediately pracsding years

Annuity Purchase Benefit

The Annuity Purchase Benefit provides an annual penslon payabls o
ihe Fleld Management membet, with the amotnt of the pension
based on the employee contibutions and (hotional) company grants
that are accumulated with interest untll the member's retirement,
death, or termination and are converled to a penslon based on 2
factor specified in the plan fext. The Annuily Purchase Beneiitis
squal to;

The member's sarnings-related required conlributions and company
grants (rade prior fo December 31, 1987), with infersst, multiplied by
tha applicabls factor from Table A

PLUS

commisslon-related required contributions and notional company
grants, with Inerest, muttiplied by the applicable factor from Table B.
Commission Earnlngs Bensfit 4

The Commisslon Eanings Benefit provides an annual pension
payable to the Field Managemsnt member, with the amount of the
pension calculated based on the member's Indexed commission
earnings multiptiad by the applicable factor from Table C.

Designated Appointes Benefit

The Designated Appointee Benefit provides an annual pension
payable to the Fleld Management member, with the amount of the
annual pension equal to 0.5% of the member’s final 10-year average
earnings multiplied by the Fleld Management member's designated
appointee pensionable service.

Tables A, B, and C refsrred {o In the above plan description are .shown

on the following pags.
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REFORT ON THE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN

PURPOSES AS AT DECGERMBER 31, 2011

Reilremnent Age Table & Tahle B Tabie D
50 0.0602 0.05898 0.0048
51 0.0614 0.06810 0.0052
52 0.0626 0.0623 0.0056
53 0.0838 0.0637 0.0060
54 0.0656 0.0651 0.0064
55 0.0674 - 0.0esa 0.0069
56 0.0686 0.0681 0.0074
57 0.0704 0.0697 0.0080
58 0.0722 0.0712 0.0087
59 0.0740 0.0728 0.0094
80 0.0758 0.0747 0.0100
61 0.0770 0.0765 0.0107
62 0.0782 0.0783 0.0114
63 0.0800 0.0802 ' 0.0121
64 0.0818 0.0821 G.0129
65 0.0835 0.084%1 . 0.0138
66 {.0858 0.0882 0.0147
67 0.0877 0.0882 0.0154
68 0.0885 0.0803 0.0163
69 . -0.0918 0.0924 0.0173

WERCER {CANADA) LIMITED 50

At ls and setings\danlel-kalantocal seltingsiemparary Intermat flastolibicl ipp - d20 31 2011.dos



REFORT ON THE ACTUARIAL YALUATION FOR FUNDING  THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN

PURPOSES AS AT DECENBER 81, 2011
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Penslonabis
earniigs

As of January 1, 2004, the definiflon of pansionable earnings under the
plan was amended to exclude bonusss pald in respect of periods of

servics after Decembar 31, 2003, At the same Hime, the plan was
amended to guaranies that the member's highesi 3-year average
earnirgs at the Hime of termination of employment, retlrement, or death
would not ba lower than they were al December 31, 2003,

Early Retlrement  {f a nember with Siaff penslonable service retires eatly, the member will

Penslon {Staff)

bs entitled fo a pension in respect of his or her Staff pensionable sevice

that Is calculated the same way as for a normal reflrement, The basle
pension payable, however, will be reduced as follows:

§f member has:

Early retirement reduction:

Age 60 with more than
30 years of penslenable
sewics

No reduction for early retirement

Age 60 with less than
30 years of pensionable
sgivice

The member’s normal retirement date
pension will be reduced by 0.4% muliiplied
by the lesser of: .

+  The number of months by which the
pension commensement date precedes
the member's normal retirerent date;
and

» The number of months by which the
membsr's pensionable service Is less
than 30 years.,

Under age 60 with more
than 30 years of
nenstonable service

The mernber’s normal retirement date
pension will be reduced by 0.4% for each
month by which the pension
commencement date precedss the
member's attainment of age 60,

Under age 60 and less
than 80 years of
pensionable service

The member’s normal reliternent date

pension will bs reduced by 0.4% multiplisd

by:

+ the number of months by which the
pension commencement date precedes
the member’s normal retirement dats;

minus
s ihe number of months by which the

member’s penslonabla service exceeds

25 ysars,
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REPORT 0N THE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAf

PURPOSES AS AT DECEMBER 3%, 2011

Eatly Fetlvemsnt  {f, howsver, the member aitained age 50 and completed at least 20 ysars
Pension (Staffy  of pensionable service as of January 1, 1997, the reductior: of the
member's penslon In respect of his or her Staff pensionable service shall
not exceed 0.4% muliiplied by the lesser of the number of months by
which the pension commencement date precedes the member's narmal
refirement date; and the nuraber of months by which the pension
commencement date precedes the date at which the member would have
altalned age 60 and completed at lsast 30 years of penslonable sevice.

If & member Is both a Staff member and a Fleld Management member
{.e. the member has both Staff service and Fleld Management sewvice),
the member can elect to commenge the Staff portlon of his pension as
early as ags 50; however the amount of the Staff pension will be reduced
so that the amotmt of pension is actuarial equivalent of the penslon
otherwise payable at age 56.

Early Retlrement  [f a member with Fleld Management pensionable service retires early, the

Penslon (Fleld  member will be entiled 10 a pension in respect of his or her Field

Management} Management pensionable service that is calculated the same way as for
a novmal retirement, The penslon payable howsver, will be reduced as

follows:

Post-1988 Fleld The normal retirement date pension will be

Management Benefit reduced by 0,4% for each month by which
the member’s pension commencement dals
precedes the member's nommal retirement

dale.
Annully Purchass The annual penslon Is calculated by
Beneflt multiplying the member's accumulated

contributions and grants by the appropriale
factor from Table A or Table B, as

appropriate,
Commission Eamings  The annual pension s calculated by
Benefit multiplying the member's Indexed

commission earnings by the appropriate
factor from Table C.

Designated Appointes  The normal retiremant date pension will be

Benefit © reduced by 0.6% for each month by which
the membser’s pension commencement date
pracedes the member's normal retirament
date. .
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PURPOSES AS AT DECEMBER 31, 2011

A member who continues to be an active employse of Canada Lite may

Pasiponed
Retlrement alect {o postpone refirement. In that case, the member would coniinue to
Pension accrte servics (up to his or her 71th binhday).
For Staff members, the penslon shail not be less than the actuarial
equivalent of the pension acerued by the member as of his normal
ratiroment date, Increased by the amaunt by which the pension would
have been Indexed.
For Field Management membeys, the pension will be determined as
follows:
Post-1588 Fisid The pehsion shall not be less than the acluarial
Management equivalent of the pension accrued by the
Baneiit member as of his normal retirement date,
' increased by ths amount by which the pension
would have been indexead.
Annuily Purchass  ~ The Annully Purchase Benefil provides an
Benafit annual penslon payable to the Field
Management member, with the amount of the
pension based on the employee conlributions
and {notfonal) company grants that are
accumulated with Intersst unill the member's
retirament, death, or termination and are
converted to a pension based on & facior
spacifled in the plan text. The accumulated
contributions and grants are muttiplied by the
facter from Table A or Table B, as applicable.
Comynission The Cornmission Earnlngs Benefit Is based on
Earnings Beneflt the member's Indexed commisslon eatnings
‘ muliiplied by the applicable factor from Table G,
Designated The Designated Appointee Benefit will be equal
Appointes Bensfit o the amount accrued by the member as of his
normal retirement date. .
Mexlmum The tolal annual penslon payable from the Plan upon retirement, death o
Penalon termination of employment cannot excasd the lesser of:
* 2% of the highest average compensation pald to the member by the
Company, mulliplied by loial pensichable service; and
¢ The maximum dollar psrmitted under the /ncome Tax Act, multiplied
by the member's total pensionable setvice.
The maximum pension Is delermined at the date of pension
commencement, termination or death.
MERCER (CANADA) LIMITED
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REPORT ON THE ACTUARIAL VALUATION FOR FUNDING

PURPOSES AS AT DECEMBER 81, 2011
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Death bereflis
(Pre Retfrement)

If a member with Staff pensionable service dles before the pension
commencement date, the member’s spousa will recelve an immediate
penslon equal to 80% of the pension accrusd by the mermber at his
death, with a guarantes of ai Teast 120 monthly payments. Alternatively,

the spousa may elect a deferred penslon or a lump sum sstilement equal
to the value of the immediate pension. If the membet has no spouse, the

member's beneficiary will recelve a lump sum equal 1o the present valus
of 120 monthly payments of 0% of the normal retirement date pension
acerued by the member up {o his death. In either situation, the death
henelit payable 1o the member's beneficlary will be at least equaltothe
commutad value of the member's beneflls.

1 5 member with Flald Management pensionabla service dles before his

pension commencement date, death benefits shall be equal to the sum of
the following:

Post-1988 Fleld
Management
Benefit '

An mmedlate pension equal to 60% of the Post-
1988 Field Managemsnt pension benefits accried
by the member up to his death, with a guarantea
of at least 120 monthly payments. Alternatively,
the spouss may elect a deferred pension ora lump
surn seitlement equal to the value of the

immadiate pension.

if the member has no spouse, the member’s
beneficiary wil receive a lump sum setllement
equal to the commuted value of 60% of the
pension accrued by the member at his death, as
would have been payable io tha member atthe
member's normal refirement date, with a
guarantes of at least 120 monthly payments.

Annuity Purchase
Benefit

The member's spouse, of beneficlary If there Is no
spouse, will recelve a henefit equal fo the value of
the member's eamings related company grants
with Interest, eamings related required
contributions with interest, commisslon relaled
notlonal company grants with interest; and,
commission related required contributions with
interest. .

Commisslon
Eamings Bensfit

Alump sum equal to the value of the Commission
Earnings Benefit that the mamber would have
been entitled to-at his normal retivement date. }f
the member has a spouss, the spouse may elect
an immediate unreduced annuily or a deferred
annuity of equal value. '

Designated
Appointes
Benefit

A lump sum equal to the valus of the Designated
Appoiniee Benefit that the member would have
besn sntitled to al his normal retitement date, If
the member has a spouss, the spouse may elect
an immediate tnreduced annuily or a deferred
annuity of equal valus. .
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REPORT ON THE ACTUARIAL VALUATION FOS FUNDING

THE CAHADA LIFE CAMADIAN EMPLOYEES PENSICH PLAN
PURPOSES AS AT DECGEWIBER 31, 2011 :

Death beneflts The normal form of payment for the Staff member's beneflt and for the
{Post Retlrement)  Field Management member’s benefit for pensionable service on and after

January 7, 1988 is as follows:

+  Fora member with a spouse the normal jorm of payment Is a Joint
and susvivor 80% penslon, with 80 monthly payments of 0% of the
member's pension guaraniesd.

o Forg member without a spouss, the normal form of paymentla g
lifetime pension, with 120 monthly payments of 80% of the member’s
pension guaranteed.

The normal form of payment for the Fleid Management member's

Designated Appolntes, Commission Eamings, and Annulty Purchase

Benellls Is 4 lifstime pension, with 120 monthly paymenis of 100% of the

membaer's pension guaranteed.

For all benefits the membar may slect to recsive an optional form of

pension on an actuarial squivalent basis.

Termination Less than two years of continuous service:
Renafits . + A refund of the member's contributions with inlerast,

Atleasttwo years of continuous sarvice:

+ A deferred lifetime pension, based on the member’s earnings,
contributions and crediied service up io the date of termination,
Deferred pensions are payable comimencing at the applicable normal
retirernent date, However, 8 membsr may alsct o commaence raceipt
af pension early subject to sarly reflirement reduction factors
described tn the above sections Early Reflrement Pension (Staff .
Members} and Early Rellremeni Pension (Field Management
Members). If a member is entitled {0 3 deferred pension, the member
may also transfer the commuted value of that pension info another
ratirement vehicle in accordance with the applicable federal and
provincial legislation.
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REPCRAT O THE ACTUARIAL VALUATION FOR FUNDING  THE CANADA LIFE CANADIAN EMPLOYEES PENSION PLAN

PURPOSES AS AT DECEMBER 31, 2011

Pension Indexing  The annual penslons payable to members who were hired by Canada
Life prior o January 1, 2001 {including former TD employses who
became Canada Life employees on January 1, 20071}, and thelr
respeciive spouses and beneficiaries shall be Increased sach January 1

following the mamber'’s retirement date (except as noled below). The
amount of the penslon increase will he aqual o (a) minus (b) where:

{a} Is the member's annual pension af his or her pension
commencemeani date multiplied by the lesser of:
{) the cumulative return based on the excess of the Current Yeary
Rats for Indexlng over 4% for each year measured from the
member's pension commencement date o January 1 of the plan
vear; and,
{iy the cumulative Gonsumer Price lndex Rate measured from the
member's pension commencement date fo January 1 of the plan
year; and,
{b) Is the member's annual penslon as at December 31 of the previous
plan year.
In no event shall the adjustment on any January T decrease the
member's pension below the amount of the annual pension payabls on
December 31 of the immediately preceding year.
The first incraase for pension benefits payable in respsct of Fleld
Managemesnt pansionable service will not fake place until January 1
followlng the member's attalnment of age 80. '
Effective January 1, 20083, the Current Year Rate for Indexing means the
average of the fund rates of return over the flrst 15 of the preceding 16
plan years; Between January 1, 2001 and January 1, 2008, the Current
Year Rais for indexing meant ihe average of the fund rates of return over
the first & of the preceding 6 plan years. Prior to January 1, 2001, the
Current Year Rate for Indexing meant the rale earned by the Company
on lis ifs nsurance and annulty funds during the preceding calendar
year, excluding the sffect of the Company's Invesiment in its subsldiaries.

Note that some Fleld Management members hired befors January 1,
2001 elected {o recsive soms or all of thelr pension in a non-indexed
form when they retired. These benefils ars not indexed for inflation.
Pension benefits for members hired after December 31; 2000 may bas
increased, from time to {ime, at the discretion of the Company in
accordance with sush method as the Company may in s discretion
adopt effective any Januaty 1. .

MERCER (CANADA) LIMITED 55
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REPORT ONTHE ACTUARIAL VALUATION FOR FUNDING  THE GANADA LIFE CANADIAN EMPLOYEES PENSION PLAN
PURPOSES AS AT DECEMBER 31, 2014

APPENDIX G

=mployer Certification

WEth.respect to the Report on the Actuarlal Valuation for Funding Purposes as at December 31,
2011, of The Canada Life Canadian Employees Penslon Plan | hereby cartify that, to the best of
my knowledge and bellsf: '

*  The valuation reflecs the lerms of the Company’s engagement with the acluaty, particularly
the requirement fo include a margin of 0.15% In the discount rate used to perform the going

concern valuatlon;

*  Thevaluation reflects the Company's decisions In regards fo determining the solvency
funding requirerents;

* A copy of the official plan documents and of all amendments made up to December 31, 2011
were provided to the actuary and s reflected appropriately in the summary of plan provisions
contained heralp;

*  The asset Information summarisad in Appendix B is reflective of the Plan’s assets;

*  The membership data provided to the actuary Included a complets and accurate dascription
of every persan who ls entitled fo benafits under the terms of the Plan for service upto
Decembsr 31, 2011,

All events subsequent to Decembar 31, 2011 that may have an impact on the Plan have beep
caramunicated to the actyary,

&%\1{ 702 HF\%,\A '

Date

MERGER (CANADA) LIMITED . 57



411

M E RC E Q Mercer (Canada) Limiled

161 Bay Straesl, P.O. Box 501
Toronlo, Onlare M5J 255
+1 418 B68 2000

Consulting. Outsourcing. Investmants.

Mercer {Canada} Umiad



412

This is Exhibit UF'* referred to in the
affidavit of Mareus Robertson
sworn before me, this §

A Commissioner for taking affidavits, etc.

SHELAGH.
5&17!8 for, SgABQ ETMAm R




413

THE CANADA LIFE CANADIAN
EMPLOYEES PENSION PLAN

REPORT ON THE TRANSFER OF THE
LIABILITIES OF THE REMAINING PORTION
OF THE 2005 PARTIAL WIND-UP TO THE
ONGOING PORTION OF THE PLAN

THE CANADA LIFE ASSURANCE COMPANY

11 OCTOBER 2012

CONSULTING. OUTSOURCING. INVESTMENTS,



414

REPORT ON THE 7TRANSER OF THE LIABILITIES OF THE THE CANADA LIFE ASSURANGE COMPARNY
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THE ONQOING PORTION OF THE PLAN
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BEPORT ON THE TRANSER OF THE LIABILITIES OF THE THE CANADA LIFE ASSURANCE COMPANY

REMAINING PORTION OF THE 2005 PARTIAL WIND-UP TO
THE ONGOING FORTION OF THE PLAN

=
By

'mrrs'mwﬁ

tntroguction

Al the request of the Canada Life Assurance Gompany (“Canada Life” or the *Company”), we have
prepared this report on the financial position of the portion of the Canada Life Canadian Employses
Pension Plan (the “Plan”} affected by the June 30, 2005 partial wind-up of the plan {the “partial

wind-up groupj as at August 31, 2012.

Purpossa
The purpose of this report Is fo:

¢ Determine the liabllitles of the members of the parifial wind-up group who did not elect the
transfer option (‘remalning partial wind-up members”) and whose liabllities will be transferred io

the angoing portion of the Plan as at August 31, 2012;

¢ Determine the surplus remaining in the partially wound-up portion of the Plan as at August 31,
2012 after the transfer Is complete;

v Safisfy the requirements of the Financlal Services Commission of Ontario (FSCO} regarding the
distribution of assets from the partially wound-up portion of a pension plan,

The information contalned in this report was prepared for the internat use of Company and for fillng
with the Financial Services Commission of Ontarfo. This report is not intended or suitable for any

other purpose.

June 30, 2005 Partial Wind-Up

A partlal wind-up was daclared by Canada Life as a result of the workforce integration meastres
taken aiter the acquisition of the Company by The Great-West Life Assurance Company ("Great-
West Life”) on July 10, 2003, All members of the Plan whose employment with Canada Life
terminated in conjunction with the integration, other than those members of the plan who ware
employed in the province of Québec, hava been included in the partial wind-up, This includes
members whose employment was terminated during the integration period by Canada Life, as well
as those who resignaed or retired voluntarly. It also includes those members who were Informed
during the Integration period that their employment would be terminated as a result of the
integration and whose employment was terminated after June 30, 2005. The integration period
sfarted effective July 10, 2003, the date Canada Life was acquired by Great-West Life, and ended

on June 30, 2005 (the “Partial Wind-Up Date”).

On September 4, 2003, the Supsrintendent approved Canada Life’s request to commence monthly
pension paymenis from the pension fund to those members and former members of the Plan who
are eligible for, and who slect o receive, an immediate pension.

A report on the partlal wind-up of the Plan as at June 30, 2005 was filed with the Superintendent of

the Financlal Services Commission of Ontario (the “Superintendent”) in March, 2008.
' 1

’ Mercer {Canada) Lmited
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REPORT QN THE TRANSER OF THE LIABILITIES OF THE THE CANADA LIFE ASBURANCE COMPANY

RESAINING PORTION OF THE 2006 PARTIAL WINDWUP TO
THE CNGDING PCRTION OF THE PLAN

Cn April 14, 2011, the Superiniendent approved the distribution of basie bensfits for the partial
wind-up group as ssi out in the June 30, 2005 parllal wind-up report.

On and arpund June 30, 2011, benefit statements were disiributed 1o all members of the partial
wind-up group. Members were given the option of either electing a lump sum transfer of their
benefit entiilemenis from the pension fund, or {0 have a deferred or immediate annuity purchased
on their behalff. Lump surn iransfers were made to members who efected ths lump sum transfer

option. These lump sums were made as members’ slactions wers received.

On Miay 14, 2012, requests for annuity quoles for the remaining partial wind-up members wera
submitted o seven insurance companies In Canada. By .June 12, 2012, all of the seven insurance
sompanies had declined to quote on the annuities, As a result of the inabifity fo purchase annuities
for the remalining partia! wind-up members, the Company has decided 1o iransfer these members’

liabilities back to the ongoing portion of the Plan.

fn accordance with FSCO Policy W100-233, because members’ inilial bensfl siatements indicatad
that annuitles would be purchased, Ganada Life will be providing the remalning partial wind-up
members with revised siatements Indicating the following:

*  Annuities will no longer be purchased and members’ benefits will be payable (or continue to be
pald) from the Plan;

*  Any subsequent seltlement of benefits will be subjact {o the terms of the Plan and the fundad
stalus of the Plan at that time; and

= Members can re-elect o fransfer the lump sum value of their benefit entitlements out of the
Flan.

Lump sum transfers will be made to any remaining partial wind-up member who elects a lump sum
transfer on iheir revised beneflt statement. The sffects of any lump sum transfers on the fiabilities
transferred to ihe ongoing porilon of the Plan will be reflected in a subsequent (or final) report on
the June 30, 2005 partial wind-up. In addition, the treatment of any remaining surplus will also ha
dealt with in a subsequent {or final) report on the June 30, 2005 partial wind-up,

Calculation Methodology, Assumptions and Data
Our calculations reflect the provisions of the Plan as at December 31, 2071, A summary of the
main plan provisions can be found in our December 31, 2011 actuarial valuation report.

Cur calculations reflect the asset information in respect of the partial wind-up group provided to us
by Canada Life. Detalls of the assets ars provided in Appendix A.

Our calculations are based on the remaining members of the partial wind-up group as at August 31,
2012. A summary of the membership data is provided in Appendix C.

In accordance with the FSCO Policy W100-233, we have estimated the liabilities of the remaining
partial wind-up members based on the guidance on estimating the cost of annuities in the

Marcar {Canada) Limited
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REPORT ON THE TRANSER OF THE LIABILITIES OF THE THE CANADA LIFE ASSURANCE COMPANY

REMAINING PORTION OF THE 2005 PARTIAL WIND-UP TO
THE ONGOING PORTION OF THE PLAN

sducational note published by the Canadlan Instituis of Actuaries’ Commitiee on Pension Plan
Financial Reporiing effective on August 81, 2012, Appendix B provides a summary of the

assumptions used,

This report has been preparsd on the assumption that all of the gssets of the pension fund that
have been allocated o the parial wind-up group are available fo meet all of the clalms In respect of

the parilal wind-up group,

On July 28, 2004, the Supreme Court of Canada dismissed the appeal in Monsante Canada inc.
versus Superintendeni of Financial Services (“Monsanid”), thereby uphelding the requirements to
distribute surplus on partial plan wind-up under The Pension Benefits Act (Onlario). The decision
has refroaciive application and applies on the termination of Ontaric emplovees If they are included
in a partjal plan wind-up, regardiess of the provinece in which the pansion plan is reglstered.

With the sxcepiion of the June 80, 2005 partial wind-up of the Plan, we are not aware of any other
pariial plan wind-up having been declared in respect of the Plan where the Monsanto decision may
apply. In preparing these sstimaies, we have therefore assumed that the portion of the Plan's
assets allocated to the partlal wind-up group are available to cover that group’s estimated liabilities.
The subsequent declaration of a partlal wind-up of the Plan where Monsanto may apply in respect
of a past event, or disclosure of an existing past partial wind-up, could cause an additional claim on
Flan assets {(and consequent re-allocation of the assets allecated to the partial wind-up group), the
consequences of which would be addressed in a subsequent report. We note the discretionary
nature of the power of the regulatory authorities o declare parilal wind-ups and the lack of clarity
with respect to the refroactive scope of that power. We are making no representation as to whether
ihe regulaiory authorities might declare a parilal wind-up in respect of other svents In the Plan's

history,

Subsequent Evenis

Lurnp sum transfers will be made 1o any remaining parttal wind-up member who elects a lump sum
transfer on thelr revised benefit statement. After checking with representatives of the Company, to
the bast of our knowledge there have been no other events subsequent o August 31, 2012, which,
in our opinion, would have a materlal impact on the resulis in this report.

Marcer {Canada) Limfed
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REPORT OM THE TRANSER OF THE LIABILITIES OF THE
REMAINING PORTION OF THE 2005 PARTIAL WIND-UP TO
THE ONGUING PORTION OF THE PLAN

THE GANADA LIFE ASSURANCE COMPANY

VYaluation Resulis — Hypothetical Wind-up

The estimated financiai position of the partial wind-up group as ai August 31, 2012, compared with

that of the previous valuation, is as follows:

08.831.2012 12.31.2011
Assels
Market value of asseils $312,707,000 $318,205,000
Increased asset aflocation to PWU group $5,866,000 $6,557,000
In-transit benefit paymenis $0 $0
Crown DC balances $3186,000 $390,000
Pending expenss reimbuysements ($14,700,000) ($11,800,000)
Provision for fulure teymination expenses {$12,700,000) {$13,000,000)
Wind-up assels $292,489,000 $300,352,000
Present valug of aceruad henefiils for:
+  goiive members $0 $0
+  pensionets and survivors $124,121,000 $124,888,000
~  deferred pensioners $162,208,000 $157,742,000
¥ pending payouts $128,000 $6,230,000
+  Crown DC members $316,000 $350,000
Total wind-up llabitity $288,768,000 $288,060,000
Wind-up excess {shorifall) $5,723,000 $11,292,000
Transier ratic 1.06 1.08
¥etcar (Canada) Lmited
MARSH & MCLENNAN
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FEFCRT ON THE TRANSER OF THE LIABILITIES OF THE THE CANADA LIFE ASSURANCE GOMPANY
BEMAINING PORTION OF THE 2005 PARTIAL WIND-UP TO
THE QRGOING PORTICN OF THE PLAN

Beconcillation of the Financial Posglilon
A recongciliation of the financial posiiion at the last valuation {i.e. a wind-up excese of $11,292,000)
io the estimated financlal position at August 31, 2012 {i.e. a wind-up sxcess of $5,723,000) is as

follows:

Wind-up axcess {shorifallj as al previous $11,.202.000
valuailon -
inferest on llabiiitles at 2.8% per year {$5,333,000)
Net investment return on assels and pending $5424,000
ransfer T
Impact of aciual settlerent elections $1,821,000
impact of changss in the estimated cost of ($5,144,000)
purchasing annuities R
Interest on pending expense ralmbursements {$2,177,000)
Dacrease In provision for fulure termination $300,000
BXPBNSAS ’
Net impact of other elements of galns and losses $40,000
Estimated wind-up excess (shorifall) at August
31, 2012 $5,723,000
Mereor {Caneda) Limbed
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REPORT ON THE TRANSER OF THE LIARILITIES OF THE THE CANADA LIFE ASSURANCE COMPANY

REMAINING PORTION OF THE 2005 PARTIAL WIND-UP TG
THE ONQOING PORTION OF THE PLAN

Actuarial Opinion
In our opinion, for the purposes of determining the liabliltiss of the remaining members of the pariial
wind-up group that will be transferred to the engeing portlon of the Plan, and the surplus {if any)

remaining in the partisily wound-up portion of the Plan:

»  ihe membership data on which the caloulations are based are sufficient and reliable,

= the assumptions are appropriate, and

the methods employed are appropriaie

This report has been prepared, and our opinions given, In accordance with accepted aciuarial
practice in Canada and in accardance with the policles of the Financial Services Commission of

Ontario.

4 (%QM

Benedict O. Ukbnga Dougfas Jowﬁ

Fellow of the Soclaly of Actuaries Fellow of the Sutiely of Acluarias

Fellow-of the Canadian Institute of Actuarles Fallow of the Canadian Institute of Actuaries
Oetober 11, 2012 QOclober 11, 2012

Date Date

Mercer {Canada) Limied

MARSH & MCLEMNAN
COMPANIES




421

REPORT ON THE TRANSER OF THE LIABILITIES OF THE THE CANAGA LIFE ASSURANCE COMPANY

REMAINING PCRTION OF THE 2005 PARTIAL WIND-UP TD
THE ONGOING PORTION OF THE RLAN

Plan Assets
The pension fund Is held in frust by the irustess. {n preparing this report, we have relied upen fund

statements prepared by The Canada Life Assurance Company.

Wa have also relied on information provided by the Canada Life Assurance Company regarding the
defined coniribuiion account balances for those partial wind-up members who accrued defined
contribution benefits during 1999 as well as information on pension plan cash flows {e.g: monthly
beneiit paymenis, lump sum benefit paymants, and expenses), from December 31, 2011 to August
31, 2012 in respect of members of the partial wind-up group,

A reconcillation of the assets allocated {o the partial wind-up group from the date of the tast
valuation to August 31, 2012 and before pending expense reimbursemenis Is as follows:

DB Assais only 2012
January 1 $318,205,000
PLUS
Members’ coniributions $0
Company’s contributions $0
Invesiment income & net capital gains (fosses) $5,878,000
$8,879,000
{ESS
Pensions paid and lump sums paid $11,877,000
$11,377,000
August 31 $312,707,000
1.9%

Gross Rate of refurn

in addition to the assets shown above, there Is a pending asset transfer of $6,866,000 as at
August 31, 2012 from the ongoing portion of the Plan io the partial wind-up group. There is also
$14,700,000 of pending expense relmbursements payable to the Company. As a result, the fotal
marketva{ue of assets for the partially wound up portion of the Plan (before the provision for future

tarmination expenses) is $304,673,000.

Mereer (Cansda) Limted
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REPORT ON THE TRANSER OF THE LIABILITIES OF THE THE CANADA LIFE ASSURANCE COMPANY

REMAINING PORTION OF THE 2005 PARTIAL WIND-UP TO
THE OGNGOING PORTION OF THE PLAN '

Actuarial Methods and Assumptions

Valuaiion of Assels
For ihis valuation, the market value of the gssets allocated to the partial wind-up group s used.

Valuation of Liabilifles
No benefits payable on plan wind-up were sxcluded from our calculations.

We have conslderad thai members under the earliest vetirement age specified in the Plan would be
entitled o a deferred pension payable from thelr normal retirement date or such eatlier ags for
which pian ellgiblilty requirements have been satisfied at their employment termination dats,
Members over the earfiest retirement age specified in the Plan are considered 1o be entitled to an
immediate pension, reduced in accordance with the plan rules. We have also considerad that
Onlarlo and Nova Scotia members whose age plus years of service equal at least 55 at their
employment termination date would be entitled 1o a deferred pension payable from the age that
would produce the greatest value if employment were to have continued for the purposs of
determining ellgibllity for early refirement benefits, For each individual plan member, accumutated
contributions with interest plus 50% of the present value of the pension accumulated are

esiablished as a minimum actuasial liability.

All remaining partial wind-up members elected, or wers desmed to elect, o have their benefits
setiled through the purchase of immedlate or deferred anntities.

We have estimated the cost of purchasing these annuities in accordance with the Canadian Ipstituie
of Aciuaries’ Educational Note: Assumptions for Hypothstical Wind-up and Solvency Valuations with
Effective Dates Between December 31, 2011 and December 30, 2012 and applicable for August 31,

2012,

We have not included a provision for adverse deviation in these calculations.

Mercar {Canada) Limiled
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BEPORT ON THE TRANSER OF THE LIABILITIES OF THE THE CANADA LIFE ASSURANGCE COMPANY

REMAINING PORTION OF THE 2005 PARTIAL WIND-UP TO
THE QNGOING PORTION OF THE PLAN

The assumptions are as follows:

August 31, 2012 December 31, 2011

Form of benefii seltlemeni elected by mernber:

Annulty purchase All remaining members are assumed to slact {o recelve thelr benefit entitlernent
in the form of a deferred or immediaie pension, Thess benefils are assumed fo
be ssiled through the purchase of deferred of Iinmediate annuities

Benefits assumead to be settied through annulty purchase

Mominal Interest rais immediate retirement Immediate retiremeni
Indexed: 2.36% per ysar Indexed: 2.46% per ysar
Nen-indexed: 3.04% per year Non-indexed: 3.31% per year
Deferred retirement Daferred rotirement
Indexed: 3.04% during the deferral indexed: 3.31% during the deferral
period, 2.36% after commencement period, 2.46% after commencemeni
Non-indexed: 3.04% per year Non-indexed: 3.31% per vear
Mortality rate UP 94 with generational moriality UP 94 with generational mortality
improvements (sex distinct) improvemenis (sex distincl)
Inflatlon 1.95% per year 2,0% per year
We have assumed ihat the life We have assumed that the Jife
insurance company would price the insurance company would price tha
annuifies as if they wers {ully indexed  annulties as if they were {ully Iridexed
for inflation. for Inflation, .

Provision for wind-up expenses’: $12.7 million $13 million

Based on actual pensionable earings  Based on actual pensionable
over the averaging period earnings over the averaging period

80% of currently single and 100% of currently married Merbers will have a
spouse on the earlier of death or retirement, Where avalleble, we have used the
actual difference betwsen the ags of the member and the spouse, Otherwise,
we have assumed that the male pariner will be three years older than the female

pariner.

Final average earnings

Family composition

" Provided 1o us by Ganada Lifs
g

Kercer {Ganada) Limited
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REPORT OMN THE THAMBER OF THE LIABILITIES OF THE THE CANADA LIFE ASSUBANCE COMPANY

REMAINING PORTION OF THE 2005 PARTIAL WIND-UP TO
THE ONGOING PORTION OF THE PLAN

Mempership Statistics
The esilmated financial position is based on the membership data of the partial wind-up group as at
August 31, 2012,

We have applled tests for internal consistency, as well as for consistency with ithe daia used for the
previous valuation. These tests were applied io membership reconcillation, basic information {date
of birth, date of hive, dale of membership, gender, ete.), acerued pensions, credited service,
contributions accumulated with interest and pensions to members whose pensions had
sommenced. Lump sum paymenis and pensions io retirees were compared with corresponding
amounis reportad in financial statemenis. The resulls of these tests were satisfactory,

10

ercer {Canada) Limited
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REFDRT OMN THE TRANSER OF THE LIABILITIES OF THE
REMAINING PORTION OF THE 2005 BARTIAL WIND-UP 70
THE CHBOING PORTION OF THE PLAN

Fian membership data Is summarized below,

THE CANADA LIFE ASSURANCE COMPANY

_ 08.31.72 123111
Remainlhg Deferred Pengloners
MNumber 1,002 1,158
Total annual pension $8,500,817 $8,710,497
Average anhual pension $7,785 $7,502
Average age 47.1 - 48.2
Ramaining Pensloners and Survivors
Number 256 256
Tofal annual lifelime pension $5,326,318 $5,326,316
Average annual fifetime penslon $20,806 $20,806
Averags age 84.1 83.5
tercer {Canada) Umiied
MARSH & MCLENNAN

COMPANIES
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REPORT ON THE TRANSER OF THE LIABILITIES OF THE THE CANADA LIFE ASSURANCE GOMPANY
REMAINING PORTION OF THE 2005 PARTIAL WIND-UP TQ
THE ONGOING PORTION OF THE PLAN

Distribuilon of Remalning inactlve Members Affected by the Parilal Wind-Up
By Age Group as i 08.31.2012

Beferred Fensioners Penslonars and Suivivers
Average Average

Ane Humbey Annual Penstan Mumber Annuzl Penslon
< 45 446 $3,435 1 *
45 - 48 270 $8,760 ’
B50- 84 211 $11,151 1 _ *
55 - 59 129 $15,239 . B2 $15833
60 -64 34 $8.256 90 $23,186
65 - 69 1 £ 88 $21,575
70-74 i * 24 $20,165
75-79
8C -84
85 -89
90 -04
85-988
100+
Total 1,092 $7,785 258 $20,808

* For confldentlafity reasons, average penslons ara not shown for age groups with 2 or fewer members.

Meresr {Cannda) Litrited
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REPORT O THE TRANSER OF THE LIABILITIES OF THE

THE GANADA LIFE ASSURANCE COMPANY

REMAINING PORTION OF THE 2008 PARTIAL WIND-UP TO
THE ONGOING PORTION CF THE PLAR

\ppendix D

Employer Certification

With respect to the Report on the Transfer of the Liabilifies of the Remalning Porfion of the 2005
Partial Wind-up 1o the Ongoing Pordion of the Canada Life Canadian Employess Pension Plan, as
at August 31, 2042, | hereby certify that, to ihe best of my knowledge and belief,

>

a copy of the official plan documents and of all amendments made up to Augusi 31, 2012, were
provided fo the actuary and Is reflected appropriately In the summary of plan provisions
contained in the filed Decomber 31, 2011 valuation report,

the asset information summarised In Appendix A Is reflective of the Plan’s assets allocated 1o
the 2005 partlal wind-up group,

the membership data provided to the actuary Included a complete and accurate description of
every person within the partlal wind-up group who Is entiled to benefits under the terms of the

Plan, and

all svents subsequent to August 31, 2012 that may have an impact on the results shown in this
report hiave been communicated to the actuary.

& Toehtns /// 2O /2. (A‘/%/{ééc/ //\§ o

Date ~" Signed

ldaiipce 75" l?(’ﬁ G52 14
Name

13

Mercer{Genada) Limited
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REPGRT ON THE TRAMSER OF THE LIABILITIES OF THE
REMAINING POBTION OF THE 2005 PARTIAL WIND-UP TO
THE ONGOING PORTION QF THE PLAN

MERCER

Mareer {Canada} Limited

THE CANADA LIFE ASSURANGCE COMPANY

Mercer (Ganada) Limited
161 Bay Strest, P.O. Box 801
Toronto, Ontaric M5J 285
+1416 8682000
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